Moraga School District

1540 School Street
Moraga, CA 94556
Julie C. Parks Ed. D., Superintendent

CERTIFICATED EMPLOYMENT OPPORTUNITY

Posted: July 6, 2026 Date Due: Until Filled

POSITION: EDUCATION SPECIALIST POOL for 2026-27 School Year — (Mild Moderate) (1.0 FTE)
Elementary School location

**************$5k S I G N I N G BO N U S****************

Annual Rate of pay: $65,319 - $124,905 (full-time rate)

(Salary is per placement on the Certificated Salary Schedule

Full credit for years of public K-12 experience given).

Great health benefit package. Dental/Vision benefits with 100% employer paid premium.

JOB DESCRIPTION

Under the direction of the Principal and/or the Director of Pupil Services, the primary responsibilities are to provide
instruction to special education students with IEPs who require modifications or specific instructional strategies,
individually and/or in the general education classroom setting and to collaborate with classroom teachers and to
perform assessments for triennials.

** Low case load count**

TEACHING DUTIES AND RESPONSIBILITIES:

Design and implement curriculum and lesson plans for individualized and group instruction, schedule instructional
periods, provide direct instructional support to students with special needs, individually and/or in the general
education classroom setting, modify curriculum and instruction that enhance the student’s learning of the core
curriculum or alternative curriculum and provide for continued development in areas of student’s strengths, assist
with planning individualized education programs, and write goals and objectives using CAPA standards or district
Standard and Benchmarks as appropriate.

Provide consultation to staff and parents of special needs students.

Conduct assessments, develop individualized educational programs (IEP), coordinate and participate as a
member of IEP meetings, provide instruction as required by the IEP, monitor the implementation of the
IEP, and evaluate student progress on a regular basis.

e Train and provide work direction and guidance to assigned instructional assistant(s).

o Participate in special education staff meetings and site faculty meetings and foster disability awareness.

o Evaluate the ongoing effectiveness of the program in cooperation with Principal and Director of Pupil

Services.
e Perform Special Education Case Management of students in class.
e Trained in CPI (Crisis Prevention Intervention) strategies.



KNOWLEDGE OF:

o A variety of research based instructional strategies appropriate handicapping conditions.

o Principles, theories, practices, methods and techniques used in curriculum development and instruction for
moderate to severely handicapped students.

o Successful collaboration and co-teaching strategies.

o Special education guidelines in accordance with State and Federal regulations.

e Principles of Behavior Management

ABILITY TO:

o Provide special education assessments.

o Write legally compliant and educationally meaningful assessment reports.

o Work in a collaborative relationship with parents and general and special education staff members.

o Implement appropriate behavior management techniques for use in instructional and disciplinary purposes.
o Provide staff development.

e Manage student behaviors through behavior management or CPI strategies.

o Perform related duties as assigned.

CREDENTIAL:

e Avalid Mild Moderate Education Specialist credential or equivalent with CLAD authorization.
e Autism authorization preferred.

To apply: Please complete an application (found on the district website)
And include a cover letter and resume and 3 letters of recommendation
Send to Lisa Crouch by email, mail, fax or drop by

http://district. moraga.k12.ca.us/
or the District Office, 1540 School Street, Moraga, CA (925) 376-5943
For more information, please contact Lisa Crouch at 925.377.4162 or Icrouch@moraga.k12.ca.us



mailto:lcrouch@moraga.k12.ca.us

Moraga School District

1540 School Street
Moraga, CA 94556
Julie C. Parks Ed. D., Superintendent

Moraga School District
NONDISCRIMINATION STATEMENT

The Moraga School District is committed to providing a working and learning environment that is free
from unlawful discrimination and harassment. The District prohibits discrimination and harassment based
on an individual's actual or perceived age, ancestry, color, disability, ethnic group, identification, gender,
marital status, national origin, race, religion, sex, sexual orientation, on the basis of a person’s association
with a person or group with one or more of these actual or perceived characteristics, or any other basis
protected by federal, state, local law, ordinance, or regulation.

Additional information prohibiting other forms of unlawful discrimination or harassment, inappropriate
behavior, and/or hate crimes may be found in District policies that are available in all schools and offices.

For inquiries or complaints related to discrimination or harassment based on the individual’s actual or
perceived age, ancestry, color, disability (mental or physical), ethnic group identification, gender, gender
identity, national origin, race, religion, sex, or sexual orientation, contact:

Moraga School District

Director of Pupil Services

District Section 504 and Title IX Coordinator
(925) 376-5943

For more information:

Equal Employment Opportunity Commission
1-800-669-4000

1-800-669-6820 (TTY)

info@eeoc.gov



