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Additional Information

1. The salary period is from July 1, XXXX to June 30, XXXX.
2. The schedule is based on the board approved current daily rate with 180 student attendance days.
3. Medical, dental and vision benefits are provided for full-time employees only.  The District pays 80% of basic plan for medical not to exceed $1,500 per month, 100% of dental and vision. 
4. Personal/sick leave benefits are earned one day for every month contracted at a maximum of 10 days leave of absence per year.  Employees may use up to 7 accrued days for personal necessity.
a. Leave for personal necessity may be allowed for other reasons at the discretion of the Superintendent/Principal or designee.  However, no such leave shall be granted for purposes of personal convenience, for the extension of a holiday or vacation, or for matters which can be taken care of outside of working hours.  The Superintendent/Principal or designee shall have final discretion as to whether a request reflects personal necessity. (AR 4161.2, BP 4161.2)
5. Professionals and consultants will be paid hourly, at a wage to be negotiated by the Superintendent.
6. Employee with a Ph.D will be negotiated by the Superintendent
7. For the purposes of the salary schedule, units are semester units. Quarter units will be converted to semester units with a formula of quarter units x .667 = semester units.
8. All scheduled advancement units must be earned prior to the start of the school year and transcripts must be submitted prior to November 1 to effect contract amendment for the school year.
9. Stipends will be awarded for Master’s degrees on a pro-rated basis according to the first of the month in which transcripts and/or a diploma are submitted to the district office.
10. The employee is responsible for verifying that all information (including the units) as shown on the Employee Agreement is correct at the time of signature.
11. Verification of completed coursework may be submitted initially by grade card or a written and signed statement of the instructor, provided, however, that an official transcript shall be submitted within 90 days.
12. Coursework must be either related to district/teacher CSTPs (California Standards for the Teaching Profession) or curricular goals or work toward an additional degree or credential.
13. A grade of “C” or better must be earned, or a grade of pass in pass/fail courses.
14. All units or hours must be either college courses or professional development courses offered through an approved organization (Area III Writing Project, Davis Math Project, CSUS Math Project, SCOE, etc). Evidence of successful completion of workshops must be provided to obtain unit credit.
15. Credit for Outside Experiences. One step will be granted for each year of outside teaching up to a maximum 7 year credit. Such experience must have been rendered in grades Kindergarten through twelve in a public school system or in a nonpublic or private school if, at the time of such employment, a valid teaching or services credential was held in the particular grade level taught or area of service rendered in the in the state or United States territory where employed. Credit for experience outside of the United States may be recognized only if a valid credential is held at the time of such service in one of the United States or its territories.
a. Creditable Years of Service. A creditable year of service is defined as having worked at least 85% of the days that school was in session during any given school year. A year of experience may be accumulated by combining two or more periods of employment in different school years, if these shorter periods, when combined, total at least 85% of a school year.
b. Credit for Previous Services in the District. Employees who served in the District, resigned, and then are re-employed in a certificated position shall have their placement on the salary schedule reflect all service for which they had previously been credited.
16. Masters stipend will be $1000 for the school year.
17. The Yearbook stipend will be $500 for the school year.
18. The Athletic Director stipend will be $3000 for the school year.
19. The Student Council stipend will be $1000 and may be split between two employees for the school year.
20. The Shady Creek stipend will be $500 for the school year.
21. Full day workshop stipends will be $150 per day.
22. Summer school stipend will be $250 per day.
23. Longevity stipend will be: 
a. Years 3-6 at 2% of employee’s base salary
b. Years 7-9 at 2.5% of employer’s base salary
c. Years 10-14 at 3% of employer’s base salary
d. Years 15-19 at 3.5% of employer’s base salary
e. Years 20 and on 4% of employer’s base salary 
24. The rate for a full day substitute teacher is $250 per day, $250 long-term rate. The rate for a half day substitute teacher is $125 per day. Approved at the March 1, 2023 Board meeting.  
25. Commute Benefit will be for all employees that live at least 5 miles from the school and will be based on the current California rates.  Mileage reimbursements will be reviewed annually to ensure that the budget can support the reimbursement. 
26. Commute Benefit for Long Term substitute teachers will be the current California rates.  Long-term sub is at least 15 consecutive days. Approved at the September 12, 2024 board meeting.
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