
Corning Union Elementary School District
CERTIFICATED SALARY SCHEDULE

Effective 7/1/2025
 CLASS III CLASS IV CLASS V

BA BA+45 BA+60 BA+ 60 Art.11.10

Step COLUMN   C COLUMN D COLUMN E COLUMN F Step
1 57,806   58,382   58,971   60,845   1
2 58,382   58,967   60,587   62,462   2
3 58,967   60,587   62,255   64,129   3
4 59,998   61,649   63,965   65,840   4
5 61,649   63,343   65,724   67,597   5
6 63,343   65,089   67,532   69,408   6
7 65,088   66,875   69,390   71,263   7
8 66,875   68,714   71,298   73,172   8
9 68,714   70,605   73,258   75,132   9
10 70,605   72,549   75,273   77,146   10
11 72,549   74,541   77,344   79,217   11
12 74,541   76,594   79,469   81,343   12
13 76,594   78,700   81,655   83,531   13
14 78,701   80,862   83,901   85,774   14
15 80,862   83,086   86,208   88,081   15
16 83,086   85,370   88,578   90,453   16
17 85,370   87,718   91,014   92,887   17
18 87,717   90,128   93,517   95,390   18
19 90,129   92,608   96,087   97,963   19
20 92,609   95,159   98,732   100,606 20
21 95,159   97,771   101,446 103,319 21
22 97,771   100,464 104,236 106,109 22
23 100,464 103,224 107,102 108,977 23

24 103,224 106,065 110,048 111,924 24

Article 11.8 Includes the following stipends:
Columbia School teacher(s)
Shall receive an annual stipend of 6% of his/her current annual salary placement on the certificated salary schedule for a full-
year of work for working a longer instructional day. 

Music Teachers and Itinerant VAPA Teachers
Shall receive an annual stipend of $2,420 for performing required additional duties including organizing evening student 
concerts and marching band performances.

SDC shall receive an annual stipend of $5,000
RSP shall receive an annual stipend of $2,500
Reading Specialist (with Reading Specialist Credential) shall receive an annual stipend of $400
A transfer shall not be contested on the basis of the loss of the stipend.

Rancho Tehama Elementary
Unit members serving at Rancho Tehama shall receive an annual mileage stipend of $2,000, paid monthly. 
---------------------------------------------------------------------------------------------------------------------------------------------------------
Column advancement 
Certificated employees planning column advancement in the succeeding year must notify the District Personnel Office
prior to September 1 of the school year in order for training credit on the salary schedule to be granted for that school year, 
except that study successfully completed during the summer session immediately preceding the beginning of the school year 
may be verified by a document signed by the teacher of the course pending receipt of an official transcript
covering the course.

District hourly rate - Column E, Step 14
The District hourly rate (e.g., Summer School, After School Programs, etc.) shall be the hourly equivalent of the salary at 
Column E, Step 14 in effect at the time of service.
To determine hourly rate, divide the annual salary by 183 days and then divide by 7.5 hours (see Article 11.6).

Certificated work year: 183 days
Increased 2024/2025 Salary Schedule by 2%. Increased SDC stipend, RSP stipend, and district hourly rate. 
Board Approval: 6/18/2025


