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‘@(/\/ MEMORANDUM OF UNDERSTANDING
BETWEEN ROCKLIN UNIFIED SCHOOL DISTRICT AND

ROCKLIN TEACHERS PROFESSIONAL ASSOCIATION/CTA/NEA

Re: Federal Program Monitoring: High School PE Minutes

May 28, 2026

This Memorandum of Understanding (MOU) is entered into between the Rocklin Unified School District
(“District”) and the Rocklin Teachers Professional Association (“RTPA™) in response to Federal Program
Monitoring (FPM) requirements and prior findings related to compliance with California Education Code
regarding Physical Education (PE) instructional minutes.

As outlined in the District’s notification to RTPA, adjustments to instructional minutes are necessary to
ensure compliance with California Education Code Section 51222, which requires a minimum of 400
minutes of physical education instruction per ten (10) school days.

The parties acknowledge that while no changes will be made to employee contract work hours,
modifications to bell schedules and instructional minutes are subject to bargaining.

Overview:

The District and RTPA agree to implement site-selected bell schedule adjustments at both comprehensive
high schools to ensure compliance with required PE instructional minutes.

Both sites engaged in collaborative processes involving site leadership teams and staff to determine
schedules that best align with site culture and instructional needs while meeting legal requirements. Both
high school schedules are as follows:

e Rocklin High School: Rocklin High School will implement the attached bell schedule, which
increases instructional minutes within existing structures.
o Key clements include:
e Instructional blocks increased to approximately 72 minutes (Monday) and 82
minutes (Tues—Fri)

e Minor adjustments to passing periods and brunch time
e Preservation of existing flex and instructional structures
e No extension of the contractual workday

MONDAY ARTICULATION

8:45-9:57 1ST BLOCK (PERIOD 2) (72 MIN)
10:02 - 11:14 2ND BLOCK (PERIOD 4) (72 MIN)
11:14 - 11:26 BRUNCH (12 MIN)

11:31 - 12:43 3RD BLOCK (PERIOD 6) (72 MIN)
12:48 - 2:00 4TH BLOCK (PERIOD 8) (72 MIN)

FLEX (TUES-FRI)
8:45 - 10:07 1ST BLOCK (PERIODS 1 & 2) (82 MIN)
10:07- 10:14 Brunch (7 MIN)
10:19- 10:49 FLEX (30 MIN) (SHOW ON FRIDAY)
10:54 - 12:16 2ND BLOCK (PERIODS 3 & 4) (82 MIN)
12:21 - 1:43 3RD BLOCK (PERIOD 5 & 6) (82 MIN)
1:43 - 2:13 LUNCH (30 MIN)
2:18 - 3:40 4TH BLOCK (PERIODS 7 & 8) (82 MIN)
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e Whitney High School: Whitney High School will implement the attached bell schedule, which
includes adjustments to instructional blocks, PAWS time, and announcements to recapture
required minutes.

o Key elements include:
e Four instructional blocks of approximately 83—84 minutes
e A reduced PAWS period (27 minutes)
e Adjusted announcement and transition times
e Preservation of a full instructional day without extending contractual hours

Regular Day (Tuesday-Friday with PAWS) Bell Schedule

745am - 835am | ZERO Period (50 min) - Tuesday through Friday

8:45am - 10:08am | First Block (83 min) Period 1 or 2

10:08 am - 10:13 am Brunch (5 min)

10:23 am - 11:50am | Second Block + Announcements (87 min) Period 3 or 4

11:55am - 118 pm | Third Block (83 min) Period 5 or 6

18 pm - L42pm | PAWS Period (24 min)

142pm - 2:12pm | Lunch (30 min)

2:17 pm - 3:40 pm Fourth Block (83 min) Period 7 or 8

Duration

1. This MOU modifies elements of the daily bell schedule at both High Schools.
2. This Agreement is entered into on May 28, 2026 for the 2026-2027 school year, and will be
implemented as the High School Bell schedules moving forward.

Conditions

1. No Change to Contractual Workday: This agreement does not modify the contractual workday
or total work hours for unit members.

2. Compliance Requirement: The adjustments outlined in this MOU are necessary to ensure
compliance with California Education Code and to remedy identified or potential findings
through the Federal Program Monitoring (FPM) process.

3. Site Autonomy and Collaboration: Both high schools selected their respective schedules
through site-based collaboration, including input from administration, leadership teams, and staff.

4. Grievance: Violations of this MOU shall be subject to the grievance Article VI of the Collective
Bargaining Agreement between the parties.

Non-precedent: This agreement shall not establish binding past practice or precedent.
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