REGULAR MEETING OF THE JANESVILLE UNION SCHOOL DISTRICT BOARD OF TRUSTEES
464-555 Main Street. Janesville School Library, Janesville. CA 96114
Tuesday, August 18, 2026 at 5:30 p.m.

Agenda

Ay person with a disability may request this agendu be made available in an appropriate alternative format. A request for a disability related modification or
accommodation may be made by a person with a disability who requires a modification or accommodation in order to purticipate in the public meeting 1o
Kimboerly Fleming. Superintendeny Principal, 464-553 Main St. Janesvitle, CA. ar (330) 233-3660. benveen the hors of 8:00 a.m. and 4:00 p.m. at leasi forrv-cight (48)
hours before the meeting. (Government Code 549542 Anv writing that is a public record and relates to an agenda item for open session of a regular meeting of the
Bourd of Trusices. and is distributed fever than 72 hours prior to the regular meeting shall be available for public inspection at the Janesville Union Elementary School

District Office located at 464-553 Main Street, Junesville, CA

I.  CALL TO ORDER, 5:30 p.m. (Procedural)

II.  ROLL CALL & ESTABLISHMENT OF QUORUM (Procedural)
III.  PLEDGE OF ALLEGIANCE (Procedural)
IV.  APPROVAL OF AGENDA (Action)

V. PUBLIC COMMENTS ON CLOSED SESSION AGENDA (Procedural)

During this portion of the meeting, any member of the public is permitted to make a brief statement, express his/her
viewpoint, or ask a question regarding matters related to items on the closed session agendas. Three minutes may be
allotted to each speaker and a maximum of twentv minutes to each subject matter.

VI.  ADJOURNMENT TO CLOSED SESSION (Procedural)

A Closed or Executive Session of the Board of Trustees may be held when legal and the need requires. liems to be
discussed will be announced before the Board moves (o Closed Session. ltems can include personnel matiers, student
personnel maiters, negotiations, security maiters, matters of real property negotiations, legal counsel regarding
pending litigation and protection of records exempt from public disclosure.

A. Certain Personnel Matters (Pursuant to Government Code § 54957 (a) to consider
assignment, appointment, employment, dismissal, release, and evaluation of performance

public employees).
VII.  RECONVENE IN REGULAR SESSION (6:30 p.m.) (Procedural)

VIII.  REPORT ACTION TAKEN IN CLOSED SESSION (Procedural)

IX.  PUBLIC INPUT (Procedural)

During this portion of the meeting, any member of the public is permitted 1o make a brief statement, express his/her viewpoint, or ask
a question regarding matters related to the school system. Three minutes mav be allotted to each speaker and a maximum of twenty
minutes to each subject matter.

X.  REPORTS (Informational):

Janesville Teachers’ Association (JTA) Report

California School Employees’ Association (CSEA) Report
Maintenance/School Facilities Report

Superintendent Report

Board Report

MmO oW




XI.

XII.

XIII.

XIV.

XV.

XVIL

AUGUST 18,2026 REGULAR MEETING OF THE
JANESVILLE UNION SCHOOL DISTRICT BOARD OF TRUSTEES
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CONSENT AGENDA (Action)

liems listed under the consent Agenda and their corresponding atiachments are considered 10 be routine and are acted
on by the Board of Trustees in one motion. 4 member of the Board may request that specific items be discussed and/or
remaoved from the Consent Agenda. [t is undersiood that the administration recommends approval on all Consentz
items. Each item on the Consent Agenda approved by the Board of Trustees shall be deemed to have been considered
in full and adopted as recommended.

A. Routine Business:

1.

N LA W

8.

Approval of Minutes: Regular Meeting, July 21, 2026

July 2026 Warrants

July Cash Flow/Payroll

Fundraiser Request — 2026-27 Student Council

Fundraiser Request — Class of 2028 & 2029

Updated Teacher Assignments for the 2026-27 School Year
Williams Complaint Report (Pursuant to AR 1312.4)
Resolution #27-01 Conflict of Interest Code

B. Certificated Personnel Items:

1.

Temporary Part-Time Employment
a) Rhonda Foreman — Effective 8/17/26

C. Classified Personnel Items:

1.

2.

Employment
a) Willow Hassell — Paraeducator I: 5.95 hours per day Effective
8/17/26
b) Susan McKenzie — Paraeducator II: 5.95 hours per day Effective
8/17/26

Updated Job Descriptions
a) Chief Business Officer
b) Chief of Maintenance and Operations

DISCUSSION/ACTION ITEMS:
A. 45-Day Budget Update for 2026-27 (Informational)

mmoow

Approve Increase to District Substitute Pay Rate (Action)

Discuss/Approve Purchase or Lease of New Canon Copier (Action)

Approve Updated Janesville Union School District (JUSD) Athletic Agreement (Action)
Approve Revised 2026-27 JUSD Wildcat Handbook (Action)

First Reading to Review/Revise/Adopt Exhibit: (Procedural)

o Exhibit 5131: Student Use of Wireless Communication Devices Contract

FUTURE AGENDA ITEMS (Informational)

RECONVENE INTO CLOSED SESSION (Procedural) (if necessarv)

RECONVENE IN REGULAR SESSION (Procedural)

REPORT ACTION TAKEN IN CLOSED SESSION (Procedural)



XVIL ADJOURNMENT (Procedural) Time:

Date: 14 August 2026

Posted: August 14, 2026 (@ 4:00 p.m.
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MEMBERS PRESENT

MEMBERS ABSENT

OTHERS PRESENT

CALL TO ORDER

ESTABLISHMENT OF

QUORUM

PLEDGE OF
ALLEGIANCE

APPROVE AGENDA

PUBLIC INPUT
FOR CLOSED

SESSION

ADJOURN TO
CLOSED SESSION

RECONVENE IN
REGULAR

SESSION
REPORT ACTION

TAKEN IN
CLOSED SESSION

PUBLIC INPUT

CONSENT AGENDA ITEM: A

JANESVILLE UNION SCHOOL DISTRICT BOARD OF TRUSTEES

REGULAR MEETING
July 21, 2026
MINUTES

JoAnna Harrison, Trisha Lilly, Lee Bailey, Melissa McMullen, John Meese and
Kimberly Fleming

None
Roxanne Davis, Tim Kellogg and Andrea Kellogg

Board President McMullen called the meeting to order at 5:29 p.m.
A quorum was established with all members present.

The Pledge of Allegiance was recited.

MSCU (Bailey/Meese) to approve the agenda.

There were no public comments,

MSCU (Bailey/Meese) to adjourn to closed session at 5:30 p.m. for the Board to

discuss the following:
1. Public Employee Discipline/Dismissal/Release/Complaint
2. Video Conference with Legal Counsel — Anticipated Litigation

Mrs. Kellogg was excused at 5:45 p.m.

MSCU (Bailey/Meese) to reconvene the meeting into regular session at 6:37 p.m.

There was nothing to report.

Mrs. Kellogg addressed the Board regarding a complaint filed on the Board President:

e District determined the allegations from the complaint did not follow policy

e Feels she has not been treated with respect by the Board

e Feels civility of some of the Board members has been less than appropriate and
would expect the behavior to stop

e Asks that no Board member retaliate against her

e Employee with the District for the past nine years and has never been treated
so disrespectfully and dismissively

e Asked for the Board to understand and reach out directly if they feel free.



Minutes. July 21,2026

JTA REPORT

CSEA REPORT

SUPERINTENDENT
REPORT

BOARD REPORT

CORRESPONDENCE

CONSENT AGENDA

OPEN PUBLIC
HEARING FOR

JTA

CLOSE PUBLIC
HEARING ITA

There was nothing to report from the Janesville Teachers™ Association (JTA).

There was nothing to report from the California School Employees’ Association
(CSEA).

Mrs. Fleming discussed the following during the Superintendent Report:
e (lass lists are being made and enrolliment is increasing
e ELOP going well; will be complete before school starts
e Back-to-School employee potluck tentatively scheduled for August 12
e Attending monthly meetings at the Lassen County Office of Education
(LCOE)
e 304 students currently enrolled for the 2026-27 school year.

There was nothing to report.

Letter from the LCOE regarding a review of the collective bargaining agreement
between the Janesville Union School District (JUSD) and the JTA.

Letter from the LCOE regarding a review of the collective bargaining agreement
between the JUSD and the CSEA.

MSCU (Bailey/Meese) to approve the consent agenda:
A. Routine Business:
1. Approval of Minutes, Regular Meeting June 16, 2026
Special Meeting June 23, 2026
2. June 2026 Warrants: Batch #0000, # 0000, #0026 & #0027
a. General Fund $79,686.92
b. Cafeteria $ 14,603.74
Cash Flow/Payroll
Fundraiser Request — Class of 2028
2026-27 Consolidated Application
Advisor/Coach Extra-Curricular Activity Assignments

ertificated Personnel Items:
Employment
1. Roxanne Davis

@RS

President McMullen read the Notice to the Public statement regarding the proposed
agreement between the JUSD and the JTA for July 1, 2026 through June 30, 2028.

MSCU (Bailey/Meese) to open the public hearing for the proposed agreement between
JUSD and the JTA for July 1, 2026 through June 30, 2028 at 6:45 p.m.

There were no comments.

MSUC (Bailey/Meese) to close the public hearing for the proposed agreement
between JUSD and the JTA for July 1, 2026 through June 30, 2028 at 6:46 p.m.
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Minutes, July 21, 2026

APPROVE PROPOSED
AGREEMENTIJTA

OPEN PUBLIC
HEARING CSEA

CLOSE PUBLIC
HEARING CSEA

APPROVE TENATIVE
AGREEMENT CSEA

UPDATED SALARY
SCHEDULES

MOU WITH
CSEA

MOU WITH
CSEA

MOU WITH
CSEA

DECLARATION
OF NEED

ANNUAL STATEMENT
OF NEED

BIENNIAL CONFLICT
OF INTEREST CODE

MSCU (Bailey/Meese) to approve the proposed agreement between the JUSD and the
JTA for July 1, 2026 through June 30, 2028.

President McMullen read the public hearing statement for the tentative
agreement between the JUSD and the CSEA for July 1, 2026 through June 30, 2027,

MSCU (Bailey/Meese) to open the public hearing for the tentative agreement between
the JUSD and the CSEA for July 1, 2026 through June 30, 2027 at 6:48 p.m.

There were no public comments.

MSCU (Bailey/Meese) to close the public hearing for the tentative agreement between
the JUSD and the CSEA for July 1, 2026 through June 30, 2027 at 6:48 p.m.

MSCU (Bailey/Meese) to approve the tentative agreement between the JUSD and the
CSEA for July 1, 2026 through June 30, 2027.

MSCU (Bailey/Meese) to approve the updated Certificated, Classified and Classified
Management Salary Schedules for the 2026-27 school year.

MSCU (Bailey/Meese) to approve the Memorandum of Understanding (MOU)
between the JUSD and the CSEA regarding increase in workload for the Head of Food

Service.

MSCU (Harrison/Meese) to approve the MOU between the JUSD and the CSEA
regarding a hiring and retention incentive for bus drivers.

MSCU (Harrison/Meese) to approve the MOU between the JUSD and the CSEA
regarding increase in workload for the District Secretary.

MSCU (Harrison/Meese) to approve the Declaration of Need for Fully Qualified
Educators.

MSCU (Bailey/Meese) to approve the Annual Statement of Need 30-Day Substitute
and Designated Subjects Career Technical Education 30-Day Substitute Teaching
Permits.

MSCU (Harrison/Meese) to approve the 2026 Biennial Notice for Conflict of Interest
with no amendment required.



Minutes, July 21,2026

FUTURE AGENDA
ITEMS

RECONVENE IN
CLOSED

SESSION

RECONVENE IN
REGULAR

SESSION

REPORT ACTION
TAKEN IN

CLOSED SESSION

ADJOURNMENT

There were no future agenda items.

MSCU (Bailey/Meese) to reconvene the meeting back into closed session at 6:51 p.m.

MSCU (Bailey/Meese) to reconvene the meeting into regular session at 7:14 p.m.

There was nothing to report.

MSCU (Bailey/Meese) to adjourn the meeting at 7:15 p.m.

Clerk of the Board

Date



JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

SUBJECT:
Bill Warrants

REQUESTED BY:
Andrea Kellogg, Chief Business Official

DEPARTMENT:

Business

MEETING DATE:
August 18, 2026

AGENDA ITEM AREA:
Consent

ENCLOSURES:
Batch # 1, Batch # 2, Batch #0000, Batch # 4

FINANCIAL IMPACT/SOURCE:
General Fund / Cafeteria Fund

ROLL CALL REQUIRED:
No

BACKGROUND:
Batch # 1

This batch includes routine warrants.

Batch # 2
This batch includes routine warrants.

Batch # 0000

This batch includes a payroll correction only.

Batch # 4
This batch includes routine warrants.

RECOMMENDATION:

Board approval is requested.






AUTHORIZATION FOR ACCOUNTS PAYABLE WARRANT RUN
REQUEST FOR DATA PROCESSING SERVICES

DISTRICT # 11

DISTRICT NAME: JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT
BATCH # 1

BUDGET YEAR: 27 RUN DATE 719/2026

Please process the enclosed claims for payment in the following funds and amounts:

FUND 01 General Fund 122,468.72
13 Cafeteria Fund
FUND: 14 Deferred Maintenance
7
FUND: 25 Developer Fee
FUND: 35 County School Facilities Fund
N m ’7
v "I, /)u A L['.-’—-
S I L( 'rv\ :
Batch Totals: 12246872

-

SUFFICIENT CASH FOR ALL FUNDS: YES / NO

AUTHORIZED FOR PAYMENT
THE DISTRICT GOVERNING BOARD AUTHORIZES THE ISSUANCE OF INDIVIDUAL WARRANTS

TO THE PAYEES NAMED IN THIS BATCH.

AUTHORIZED BY: Wﬁw\ DATE: 7/ i / oz

o e kR R AR AR Ak ko ddkd £ L ke ek kk kbR b d ok ke kR Ak LA

LCOE USE:

DATE RECEIVED FOR AUDIT: r/? [x '/LLD
L] ] l
AUDITED BY O/\Q\ - DATE APPROVED: I '9 JZL(D

——— A _

J— 1
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AUTHORIZATION FOR ACCOUNTS PAYABLE WARRANT RUN
REQUEST FOR DATA PROCESSING SERVICES

DISTRICT # 11
DISTRICT NAME: JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT

BATCH # 2

BUDGET YEAR: 27 RUN DATE 7/16/2026

Please process the enclosed claims for payment in the following funds and amounts:

FUND: 01 General Fund 35,421.36
13 Cafeteria Fund 337.02
FUND: 14 Deferred Maintenance .
FUND: 25 Developer Fee
FUND: 35 County School Facilities Fund
Batch Totals: 35,758.38 |
SUFFICIENT CASH FOR ALL FUNDS: YES / NO

AUTHORIZED FOR PAYMENT
THE DISTRICT GOVERNING BOARD AUTHORIZES THE ISSUANCE OF INDIVIDUAL WARRANTS

TO THE PAYEES NAMED IN THIS BATCH.
- /
AUTHORIZED BY: M ) DATE: 7 Z /4 zfiz

LCOE USE:

DATE RECEIVED FQR AUB(T: /qu [&lﬁ
A T

f >
AUDITED BY:Ijr L /L,.c;/\/- DATE APPROVED:

wa
COMMENTS: —
L




2000
¢000

[T A4

dbved €2:60 9¢/¥1/L0 92700711 00SAdY

LSITHdd F'TEYAYd SLNAODOY

*NIL I0pusp 3pn[oul
:089Q 2309[qo apniouj
1$S3APPY SpNTouUl

‘yse) buTtaTonsy 9pnioul
iyojeq oL

1yojeq woxg

‘snjeis yoled

LOEYIL QS AUVINAWATA NOINA ATIIASANYL TTO



13 1 x E¥°S INACOWY LNIWAVA TYIOL
€V S NN 00-000-002L-0000-00€%-0-0000-10 ¥ou¥d SAULSVID 9Z0C/€T/LO0 2000LZ-Ad

0€T96 WO 'HTIIANYSAS
HLION Q¥ FTTIANOLSNHOL €T0-ZL¥
‘oNdd 40 IOILA0 ALNNOD NIASSYL 00/525€00

SLT8EC + SL'BEC INOOWY LNIWAYd TYLOL
SLT8tC SL°8¢€T d AN 00-000-0118-0000-0085-0-0ST8-10 ONILSAL ¥ELYM MOTANDOVYE 92Z0Z/L1/90 60009T-1D
T0T96 YD 'SYINITY
L0Z X0d "0O°4d
‘28 'INYLINSNOD SNOHEID 00/28L00T
96 "S¢ + 96°GC INOOWY INAWAYd TYLOL
96 "4¢ 9652 d NN 00-000-0028-0000-00€E%-0-0ST8-10 T 5317dd0S BONUNAINIVW 920Z/T0/L0 9S00LZ-Od 9S00LZ

0€T96 WO ’‘HTIIANVSAS
QTIIAAIVE "N 00T
dOHS MVS ONOWYId 00/S€E0TOT

% 00°005'T INNOWY INZWAYE TYLOL
0070051 d NN 00-000-00€8-0000-0085-0-0000-T0 T ONILSEL WIVIY H¥Id TYONNY 9Z02/T0/L0 LZ00LT-Od LZOOLZ
2TI96 WO '¥IOLIOd
ayod ATZZIND 1€0S
WAVIV ANV DINLOETE INZMAND  00/B80%T00
00'oce "L + 00°0Z6°1 LNNOWY INIWAYd TYLIOL
00-0¢6"1 00°0Z6'1 4 NN 00-000-000T-0TTIT-00€E%-0-0000-T0 T ONISNADIT HOLIMS SmIonNA 9Z0Z/10/L0 %S00LZ-Od %S00LZ
LPLS6 YWD 'ETIIATSOA
S0T EWd
€0T HLS “aATE STIIHILOOL 010%

WYAL FONIAYD 00/L6ZT01
junowy I8N 3wy bpl SdW6L ad-yls-ound-1eon-3[(qo-i-0s9y-pd uotidraosag 93eQ@  9ouLaIFIY bey
FodIXH- wWIdL-d §F aAF Wwnu Junodoy unu ygy adA3 3tsodsg wnu gr xer SWBeU JTwIY IAPPY/IOPUSIA

aNNA TYAENID T0 * pung
<< usdQ »>> ZH# HOIWH AIOL 2000 :HOLYE

L d49¥d €2:60 92/¥1/L0 92°00°11 00SXd¥ LSITENd dTEVAYd SLNNODDY LOEYSL dS AYVINIWITI NOINN FTIIASANVL TTO



S6°E

89781
g§9°¢c8t

00°0%L
00" 0%L

0L7499 9
0L7599 9

00°0t9 ¢t

00 0t9 't

Junowy IaN

J2UIXA-H  WISL-F

< 3d¥d €2°60

*» S6°8

LNOQOWY INHWAYG TYLOL

HOIAY¥AS ONIAQANHS 9Z0ZT/0€/90 €T009Z-1D

88ZT-€L909 TI 'ODYDIHD
HOYTd MYOMLAEN €886
¥SN L1I-QH¥HS 00/0TZTO0T

SdITddNs ADIJJ0 920Z/61/90 ZTO09Z-1D

BHZ6-8E£0S8 2V ‘XINHOHd
8%¥Z6C X0€ "0°'d
10d3a FOIJH0 00/8STZ00

GDILION DJITENd ONIYYAH 1IDANE 9Z0Z/%0/90 TI009Z-TO

P68 4 NN 00-000-00<L-0000-0085-0-0000-T0
» 897287 LNOOWY LNAWAYd TYIOL
89°Z8% 4 NN 00-000-0001-OTTT-00E%-0-0000-10
» 00°0%T LINAOWY LNINAYd TYLOL
00°0%1 d NN 00-000-002L-0000-00€%-0-0000-10
x 0L°599'9 LNAOWY LNIWAYd TYIOL
0L°999'9 d NN 00-000-000T-QTTT-00€%-0-0000-T0 T
x 00°0€9'€E LNOOWY LNHWAYd TYLOL
00°0€3'€ 4 NN 00-000-0042-0000-002%-0-0000-10
uy bra SdW6L QQ-yo§-ound-{eod-3Lqo-A-089y-pd
Sd dd wnu Junodoy unu vy adA3 3tsodsg uwnu gr xeg
aNNg TYHANED T0 * pung
<< uadQ »> Z# HOLVE ATINL 2000 ‘HOIVE
9Z/%1/L0 927001 00SAdY LS1THdd JTEVAYd S.LNAODOY

T0T96 VO ’'STAOLIY
TES X0d "0°d
¥IAH0DIA
ALNOOD DOJOW BQpP ¥IAEW DOQON  00/88ET0T

NIWQY NVIQ¥YNDOD 9202/20/L0 TO00LZ-Od T000LZ

S6L¥-7L006 VO ’'SHTIODNY SOT
S6LYPL X0H ‘O°d
XANINWNIT 00/962ZT0T

ONINIVAL d¥D 920Z/1Z/S0 01009Z-71D

TOSP6 YO ‘YAIWYIV
STT# dOOT HYVADS YANINWW LIVZT
QIV LSY¥YId ANV ddD ¥IAYSIAI 00/2TZI0T

uotadraosag Elei-Te} 90u21939y bay
Sweu JTWaY IPPY/IOPUSA

LOEPIL U5 AUYINIWATE NOINO HTIIASANYL TTO



<97 LSt 29 15¥% 4 NN 00-000-0#t€-0000-00€%-0-001T-10 SAITddNS FASYNN 9202/6¢/90 0€0092-1D
09764 09°6S d NN $#T-000-0001L-0TTT-00€%-0-00L1-10 NVWRNNE-SIITddNS WOONSSYID 920Z/€2/90 62009Z-1D
r9 8C¢1L 79 8CL d NN 00-000-000T-0TTT-00€%-0-0000-T0 SdI71S AQUYL 9Z0Z/81/90 8Z009Z-TO
00°08% 0% 1€ 4 NN 00-000-000T-0TTT-0025-0-9929-10 HONIAANOD ¥ASS Y04 S.LHOITA 920Z2/81/90 LTO09Z-TD
ov-¢LE 00°0 d NN 00-000-000T-0TTT-0025-0-99C29-10 ONIWATA -LHOITd FDNIUFANOD ¥ASS 920Z/81/90 LZ009Z-TD
9% ¢y 9V Z¥ 4 NN 00-000-000T-OTTT-00€¥-0-0000-TO dsn TOOHOS Y04 SHAINA HSWYId 9202/81/90 92009¢-1D
LS 0EC LS"0¢EC 4 NN 00-000-0TT8-0000-00€E%-0-00TT-T0 SLOT ONINAYd UO0d HOIVd LIVHASY 920Z/L1/90 S2009Z-1D
89 vi6 | 89°%26'1 d NN 00-000-01018-0000-00€%-0-001T-T0 SLOT ONINYYd Y04 HOIVd LIVYHASY 9202/L1/90 S20092-1D
Le Lap S€'0S1 4 NN 00-000-000T-0TTT-00€%-0-0092-10 S3ITddNS 4013 9202/81/90 $20092-1D
<67 L9 00°0 d NN 00-000-000T-0TTTI-00€%-0-009¢C-10 SAITddNS 4013 920¢/€1/L0 ¥20092-"1D
€685 L 00’0 d NN 00-000-000L-0TTT-00€%-0-009¢-10 S3I1ddNS 4013 920Z/S1/90 $2009¢-T1D
19°¢ 19°¢€ d NN 00-000-000T-0OTTT-00E¥-0-009C-10 SHI'Idd0S d0Td 9202/S1/90 %#Z009Z-T1D
0y 9L 0§ 9L d NN 00-000-000T-0TTT-00€7-0-009¢-10 §3117ddNS 4013 9Z02/S1/90 $2009Z-1D
26°Sl1 Z6'ST d NN 00-000-000L-0TTTI-00€E%-0-009C-10 SdITdd0S d0T3 920%/S1/90 £2009¢-1D
1L eed TT €%¥ d NN 00-000-000U-OTTT-00E¥-0-009¢C-10 SAITddNS d0Td 920¢2/60/90 €2009Z-1ID
w8 CL sg ¢t d NN 00-000-000[C-0TTT-00€%-0-009¢-10 5311dd0S 4013 920Z/S1/90 €£20092-1D
6P S6° % d NN 00-000-0001-0TTT-00E%-0-009C-10 §3117ddNS 40714 920%/S1/90 €20092-1D
96 v S6° % d NN 00-000-0001-0TTTI-00€%-0-0092-10 SIITddNS d40Td 9202/60/90 €20092-1D
4“8 <l 9821 d NN 00-000-Q000[-0TTIT-00€%-0-0092-T0 §d171ddNS d01d 9202/60/90 £Z009Z-1D
6L Ly 6T LY 4 NN 00-000-0001-0TTT-00T%-0-00€9-10 HLYW SVYHAI 9I9 920¢/S0/90 2TZ009Z-T1D
£l <t £1°2¢ d NN 00-000-000T1-0OTTT-00T¥-0-00€9-10 HLYW SYAIAI DIE 920¢/S0/90 TT009Z-1D
oL LlLs 0T LTS d NN 00-000-0LLB-0000-00€%-0-00L1-10 QIMTOOHDS SHINddANS ANOYNIINIYW 920Z/6C/S0 12009Z-1D
or-9 0% 9 d NN 00-000-000L-0TTT-00€%-0-0092-10 HONY¥H-53IITddNS 4013 920Z/62/S0 02009Z-1D
6t 099 6t 099 d NN 00-000-000L-0TTTI-00E®%-0-009¢-10 HONV¥H-S3ITddNS d0Td 9202/6Z/S0 020092-T1D
9L° 9% 9L 98 4 NN 00-000-Q000L1-0TTI-00€%-0-0092-10 SIITddNS d0Td 9zZ02/60/90 610092-1D
69 LV 69 LZY d NN 00-000-000T-0OTTT-00€E%-0-0092-10 SdITddNS 4013 9202/6Z/S0 61009Z-1D
4t 09L S¥09L d NN 00-000-000L-0TTT-00£%-0-0092-10 SIITddNS dOTd 9202/6Z/%0 610092-T1D
S0 LY S0°19 d NN 00-000-000T-0TTIT-00€£%-0-009¢-10 SHI1TddNS 4013 920¢/62/S0 610092-TD
607 LZL 60°TC1 d NN 00-000-0COL-0TTT-00€H-0-009Z-10 $31'7ddNS d0Td 9202/6C/S0 61009Z-1D
69°49L3 69=GL9 d NN 00-000-000L-0TTT-00€%-0-0000-~10 JYINOL 9202/6Z/50 81009Z-T1D
YL 0S P1'0% d NN 00-000-000T-0TTT-00€E¥-0-0080-10 SAAILNIDNI ¥¥ 9202/8¢/S0 L1009Z-1D
£6°998 £6°998 4 NN 00-000-00¢8-0000-00€%-0-0S18-T0 SNMY'T J0d ¥HAHOLVYHIAA 9202/62/S0 910092-1D
SiL7¢ot ST1°20¢% 4 NN 00-000-00¢L-0000-00€E%-0-0000-10 NOIINVIOO WMOAINN d0d HOVIALSOd 920Z2/20/90 S1009Z-T1D
05 8LL 05"8L1 4 NN 00-000-000C-0TTIT-00€%-0-0080-10 SH1TddNS ALdYd ¥V¥ 9202/92/S0 $1009Z-1D
8CY0-6LTE9 OW 'SINOT LS
8Z2P06L XOH ‘04
AHLNHD
LNHWAYd HITYOJAOD MANVH S0 00/08010T
00 0¥0'0L x 00709001 LNOQOWY INANAYd TYIOL
00 0P0 0L 00°0%0°0L d NN 00-000-T6TL-0000-0085-0-0000-10 T LIANVY 92/S7 LNAWTIYLSNI IST 920Z/10/L0 L¥00LZ-0d L¥00LT
0€T96 WO 'ATIIANYSAS
¥ HLINS ‘LIFAULS NIYW 0vLl
Dd NYWAVY / NOLATIONIS  00/€96000
junowy 389N Juy brg SdW6l dd-Uo5-ound-1eon-3{qo-A-0838-pAg uotadiraossg 23e(Q spusiaiysy bay
105¥I3XHd-4 wWwIsI-3 g4 "4 wnu JuUnoLOY wunu ygy odA3 j1sodsg wnu gI XelL J[weu JTway Mvvi\Hovcw>
aNNA TYAINED pung
<< uedp >> C# HOLVE ATINL TO0O ‘HOIVY
£ dVYd €260 9¢/¥L/L0 927001 Q0SAdY LSITHYd HTEYAYd SINOODOY LOEPIL US A¥YINIWATE NOINN HATIIASANYL TTO



YETLOE TGt xe 9€°[ZF%°GE LNINAYA pung TYLOL

68 t9L'0L ¥ 68°€9L°0T LNOOWY INHWAYA TYLOL
67 0L - <8759 4 NN 00-000-000L-0LTT-00E%-0-009¢-10 53171ddNS Uood 4013 9202/St/90 ¥€009Z-TD
LOMC98 "L L0°Z98°1L d NN 00-000-000L-0ITTI-00E%-0-0092Z-10 5311ddNS dood 40713 9202/S1L/90 #€009C-1D
LY 9t LT 9¢ d NN 00-000-000L-0LTT-00€%-0-0092-10 S31'ldds do04 d0Td 920¢/ST/90 %#£009Z-1ID
000 Lt 00°0T¢Y 4 NN 00-000-009¢-0000-0085-0-0080-10 HONVITAWOD ddATIHA FFHAOTAWA 920¢/62/S0 ££0092-T1D
(QEANILNOD) 080101
qunowy 18N Juy by SdW6L UU -UYD§-duUnyd - (e0nH-3Lq0-A-0804-pd uolydransaqg ajeq 9ouaxaiay bey
JO8IKE - WIRL-F  SH Ma wnu JuovdY wnu vgy 9dAy 3tsode@ wnu gl xel dWeU JTway IPPY/IOpusp
NI TYYENID 10 * pung
<< uedp »> ¢# HOLVH AT10L Z000 :HOLVE

v 40¥d £2760 92/%L/L0 9<T00°1 00SAdY LS1THEd HTEYAYd SINIODOY LOEPIL U5 AUVINAWITH NOINN HTIIASANYL T10



8¢ 89L "4t
gt 84L " qt
3€ 85 "Gt
gt " gSL 9t
SO=LE
¢soElL
CcSToYlL

0§ 90¢
09°90¢
unouwy 19N
JOYIXE -
S

00

00~

00

2970t

05 90¢

Jwy b

wiar-g

5d W4

dO¥d €2:60 9¢/¥PL/LO0 9L 001

"SMO[JA9A0 gNIS 03 aNp SPTOA

0 exxx 8YBGL'SE TSLOIMLSIA TV ¥04
0 s=xsx BE 85L'GE LNAWAYd LOI¥LSIA
"0 swe BU BGLSE LNHWAYd HOLVd
*+ COTLEE LNWAYA pung

* CSTO0ET LNOOWY LNIWAYA

d NN 00-000-00L€-0000-00L¥~0-0LES-ET

x 057902
4 NN 00-000-00L€£-0000-00L%-0-0TES-€1

LNOOWY LNIWAYA

SdW6L dU-YO§-duld- | eoD-3L0qo-4-082y-pd

butqunoo jou ‘g1 ipojutad oq 031 SY28YD 3JO IIqUNN

TYLOL

TYLOL

TYLOL

IYLOL

IY.LOL
do0d VIWHALAAYD ANOL 920T/0€E/90 ZEQ09Z-TD
0€T196 VWO 'ITIIANYSAS
6BT XOd Od

ONI A¥OTO ONINIOW 00/2¥S100

IYLOL
200a0¥d ¥I¥ALAAYO INAL 920Z/0€/90 T€009Z-1D

¥090-ZEH68 AN ‘SHUYAS
$09 XO0€ Od
ANVYANOD IDAA0OHd 00/TSE000

YZNYNOY

a3eq

uotjdiaosaqg souax9zay bey

wnu  Junoody wnu vgy 2dA3l 3rsodsg wnu qr xeg QUWPU JTWaY APPY/Iopusp
YI1ddL34Y0 (3158 pung
<< uadQp >> CH# HOLWE ATNL 2000 ‘HOLIWE

009AdY

LSITHdd FTgYAYd SLNOODDY

LOEPIL (5 AAYINIWATA NOINAN ITIIASINYL TTO






AUTHORIZATION FOR ACCOUNTS PAYABLE WARRANT RUN
REQUEST FOR DATA PROCESSING SERVICES

DISTRICT # 11
DISTRICT NAME: JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT

BATCH # 0000

BUDGET YEAR: 27 RUN DATE 7/30/2026

Please process the enclosed claims for payment in the following funds and amounts:

FUND: 01 General Fund 1.614.51
13 Cafeteria Fund
FUND: 14 Deferred Maintenance
FUND: 25 Developer Fee
FUND: 35 County School Facilities Fund
Batch Totals: 1.614.51
SUFFICIENT CASH FOR ALL FUNDS: YES / NO

AUTHORIZED FOR PAYMENT
THE DISTRICT GOVERNING BOARD AUTHORIZES THE ISSUANCE OF INDIVIDUAL WARRANTS

TO THE PAYEES NAMED IN THIS BATCH.

AUTHORIZED BY: Jf%w LL.“ DATE: 7 /SD / Al

tm&-tttﬂp't-.-q L R R LR L e e R e e T T ] aﬂtuottttnllttnb
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N 0 —
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AUTHORIZATION FOR ACCOUNTS PAYABLE WARRANT RUN
REQUEST FOR DATA PROCESSING SERVICES

DISTRICT # 11
DISTRICT NAME: JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT

BATCH # 4

BUDGET YEAR: 27 RUN DATE 7/30/2026

Please process the enclosed claims for payment in the following funds and amounts:

FUND: 01 General Fund 26,338.54

13 Cafeteria Fund

FUND: 14 Deferred Maintenance

FUND: 25 Developer Fee

FUND: 35 County School Facilities Fund

Batch Totals: 26,338.54

SUFFICIENT CASH FOR ALL FUNDS: YES / NO

AUTHORIZED FOR PAYMENT
THE DISTRICT GOVERNING BOARD AUTHORIZES THE ISSUANCE OF INDIVIDUAL WARRANTS

TO THE PAYEES NAMED IN THIS BATCH.

AUTHORIZED BY: D@\M}z_ - DATE: 7)9{ / 2L
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Janesville Union Elementary School District
Board Mcclung ol August, 2026
Payroll Approval

Payroll Period Ending July, 2026

I'nd of Month Gross Payroll - July, 2026

Certilicated 15,890.00
Classificd 72,235.24
Board Members 480.00
Relirees

Certificaled Subs
Classified Subs

TOTAL 88,605.21
Benetits (for month of August, 2026)

Medical $ 32,446.00

Dental $ 2,959.74

Vision $ 618.95

Life $ 84.51

Employee's/Retirees' Portion of Med,Dental & Vision $ 7,273.00

TOTAL $ 28,836.20

GRAND TOTAL: (Payroll + Medical, Dental, Vision & Life) $ 117,441.44



Janesville Union Elementary School District
Fund Balance as of 8/13/2026

GENERAL FUND 01

Beginning Balance 7/1/26 $§  3,303,397.86

Expenses $ (724,708.98) Payroll/Accounts Payable

Revenue $ 34,911.72 Apportionment/Deposits
8/13/2026 $ 2,613,600.60

CAFETERIA FUND 13

Beginning Balance 7/1/26  $ 233,315.46

Expenses $ (1,780.96) Payroll/Accounts Payable

Revenue Apportionment/Deposits
8/13/2026 $ 231,534.50

DEFERRED MAINTENANCE FUND 14

Beginning Balance 7/1/26  § 6,792.80

Expenses Payroll/Accounts Payable

Revenue Apportionment/Deposits
8/13/2026 $ 6,792.80

SPECIAL RESERVE OTHER THAN CAPITAL OUTLAY FUND 17

Beginning Balance 7/1/26  $ 171.98

Expenses Payroll/Accounts Payable

Revenue Apportionment/Deposits
8/13/2026 $ 171.98

CAPITAL FACILITIES DEVELOPER FEE FUND 25

Beginning Balance 7/1/26  § 101,735.76

Expenses Payroll/Accounts Payable

Revenue Apportionment/Deposits
8/13/2026 $ 101,735.76

SCHOOL FACILITIES FUND 35

Beginning Balance 7/1/26  § 197,123.83

Expenses Payroll/Accounts Payable

Revenue $ 6,406.60 Apportionment/Deposits
8/13/2026 $ 203,530.43

BOND INTEREST & REDEMPTION FUND 51 (INFORMATION ONLY)

Beginning Balance 7/1/26  $ 17,326.26
Expenses $ - Payroll/Accounts Payable
Revenue b - Apportionment/Deposits

8/13/2026 $ 17,326.26



August 10, 2026
Dear Janesville Elementary School Board,

The 2026-2027 Student Council would like to request permission to sell Country
Meats Beef Sticks during the school year as a fundraiser. The monies earned will be
used to host assemblies, school spirit awards, Read Across America incentives and

to promote School Spirit!
Additionally, we would like to host a fundraising dance for grades third to fifth.

TFhank you for your time and consideration of our requests.







August 10, 2026

Dear Janesville Elementary School Board,

The Classes of 2028 and 2029 would like to respectfully request approval to host the
Santa Store as a fundraiser for both classes. The Santa Store would be open for one

week during December and each class on campus would have its own shopping

time.

Thank you for your time and consideration of this request,







August 10, 2026
Dear Janesville Elementary School Board,

We're excited to ask for your approval to host a fundraiser! The Class of 2029 wants
to sell Janesville Pizza Factory Pizza Cards, just like the 6th Grade class did last year.

This fundraiser was a huge hit, and we'd love to keep this awesome tradition going!
Thank you so much for considering our request. We really appreciate it!
Sincerely,

W)

olomaon







2026-27 Teacher Assignments

GRADE NAME
TK Cary Ehrlich
K Aspen Brown
Amy Malone
Julie Rubio

Jacey Herman
2/3 Jessica Gillespie
Karri Gamez
Jennifer Burkman
Katrina Branch
Roxanne Davis
Jessica Solomon
Jacob George
Sheri Downs
Heather Ethridge
Rhonda Foreman

00 0 N N OOV AW

wn
m

Robert Gammie

Counseling Calliope Rose

ROOM #
402
401
404
115
112
114
117
116
403
505
506
215
216
211
210
501

Wildcat







WILLIAMS LAWSUIT SETTLEMENT
QUARTERLY COMPLAINT SUMMARY FORM

(Per the requirements of the Williams Lawsuit Settlement. each educational agency must report quarterly to its Governing
Board and the County Superintendent of Schools any complaints received related to the Williams Lawsuit.)

DX]  No, our District has not received any complaints relating to the Williams Lawsuit this
quarter.

[] Yes, our District has received a complaint(s) relating to the Williams Lawsuit.

If yes, please attach a copy of the complaint to this Summary Form (removing any confidential
student information as appropriate). Please explain the District’s resolution of the complaint(s):

This Quarterly Complaint Summary Form is for the period ending:

[ ] April 2026 X July 2026 [] October 2026 [ ] January 2027

District: Janesville Union Elementary School Date: August 18, 2026

Superintendent’s Signature: ﬁWﬂé/ ;

LCOE:3/05
Sar/Williams.complaint summary







JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT
RESOLUTION #27-01
CONFLICT OF INTEREST CODE

A resolution of the Board of Trustees of the Janesville Union Elementary School District to
amend/adopt a Conflict of Interest Code for the Janesville Union School District.

RECITALS:

The Political Reform Act Government Code Section 81000, et seq., requires state and
local government agencies to adopt and promulgate Conflict of Interest Codes.

24 The Fair Political Practices Commission has adopted a regulation (2 Cal. Adm. Code
Section 18730), which contains the terms of a standard Conflict of Interest Code, which
can be incorporated by reference, and which may be amended by the Fair Political
Practices Commission to conform to amendments in the Political Reform Act after public
notice and hearings.

BE IT RESOLVED THAT:

1. The terms and provisions of 2 Cal. Adm. Code Section 18730 and any amendments to it
duly adopted by the Fair Political Practices commission, along with the attached
Appendix A, in which officials and employees are designated and disclosure categories
are set for, are hereby incorporated by reference and constitute the Conflict of Interest
Code of the Janesville Union Elementary School District.

2. Pursuant to Section 4 of the standard code (2 Cal. Adm. Code Section 18730 (b) (4)
managers and administrators of special districts and school district superintendents file
one original Statement of Economic Interests Form 700 with the agency, who will retain
a copy and forward the original to the code reviewing body (Lassen County Board of
Supervisors) via the County Clerk’s office. All other designated employees shall file
Statements of Economic Interests Form 700 with the Janesville Union Elementary School
District.

PASSED, APPROVED AND ADOPTED by the Board of Trustees of the Janesville Union
Elementary School District at a duly called meeting held on August 18, 2026, by the following
called vote:

AYES:

NOES:

ABSTENTIONS:

ABSENT:

Kimberly Fleming, Superintendent/Principal Date

JoAnna Harrison, Clerk Date






CONSENT AGENDA ITEM: B

JANESVILLE UNION SCHOOL DISTRICT

464-555 Main Street
Janesville, CA 96114
530/253-3551

Offer of Temporary (Non-Permanent) Employment

Rhonda Foreman
699-109 Beverly Drive
Susanville, CA 96130

You are hereby notified that you are offered a temporary position as a temporary Education
Consultant with the Janesville Union School District during the 2026-27 school year. The
actual contract period will begin on August 17, 2026. Your services are required for 184
days of a part-time contract (62%). Any time in excess of the allotted teacher contract days
will require prior approval from the Superintendent. If prior approval is granted this time shall
be paid at your current salary schedule placement. Individuals on a temporary contract may
only be offered employment on a year-to-year basis. The provisions of the laws of the State
of California, Title 5 of the California Code of Regulations, the policies of the Janesville Union
School District, and all other lawful rules and regulations of the State Board of Education are
hereby made a part of the terms and conditions of this offer of employment as though they
had been expressly set forth herein.

Your salary in the above-named position will be $59,565, payable on a monthly basis on the
last working day of each month. Your placement on the salary schedule is subject to the
verification of a clear credential.

This contract may be changed by the mutual consent of both parties.

DATE: 3// 3/ Ho SIGNED: M@L%wm P

Klrn.b‘érly Fleming, Sfpermtendentgfmmpal

ACCEPTANCE OF EMPLOYMENT

I 'accept the above offer of temporary (non-permanent) employment under the terms and
conditions thereof, and will report for duty as directed. 3

DATE: %r 2, /\5({? SIGNED:

Credential: Number: Expires:

The Janesviile Union School District is an Affirmative Action/Equal Opportunity Employer.
Employment is offered to all without regard to race, color, national origin, sex, or handicap.






CONSENT AGENDA ITEM: C

The attachments listed under the Consent Agenda Item C:2 will be brought to
the meeting. Thank you.






DISCUSSION/ACTION ITEM: B

JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

SUBJECT: AGENDA ITEM AREA:

2026/2027 Substitute Pay Action

REQUESTED BY: ENCLOSURES:

Kim Fleming, Superintendent/Principal Comparison of area schools substitute rate of pay
DEPARTMENT: FINANCIAL IMPACT/SOURCE:

Business General Fund

MEETING DATE:

August 18, 2026

BACKGROUND

The District wants to ensure it is offering competitive wages for certificated substitute employees. Overall, there is
a shortage of substitutes in Lassen County and the District has had a difficult time finding qualified substitute
teachers. In those instances, the Superintendent/Principal has had to teach the individual class. The rate increased
from $120.00 per day to $170.00 per day on August 16, 2022.

RECOMMENDATION:
The District recommends increasing the substitute rate of pay:

Credentialed from $170/day to $180/day
Emergency/Sub Credential from $170/day to $180/day
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DISCUSSION/ACTION ITEM: C

UBEC West. LLC
3131 Esplanade
Chico. CA 95973

O

B U
S E

Sales Order Agreement
Date 4/28/2026

Janesville Union Elementary School District Main Contact
464-555 Main St PO Box 280 P.O. #
Janesville CA 96114 Account Manager Gary Chitwood
Sales Type Purchase
Ship To Bill To
Janesville Union Elementary School District Janesville Union Elementary School District
464-555 Main St PO Box 280
Janesville. CA 96114 Janesville. CA 96114
Contact: Andy Kellog Billing Contact: Andy Kellog
Phone/Fax: (530) 253-2326 Phone/Fax: (530) 253-2526

Purchase Order: No Approx Delivery Date: TBD
Account Type: Current Lease Months: [Nl Monthly Payment:| N/A

= GQuantity | Product# | Descrgfion | UnitPricc | Total Price |

1 6962C002AA*8 imageFORCE 8186i Main Engine $18,568.94 $18,568.94
1 6987C002AA imageFORCE 8186i Main Engine imageFORCE 8186 License Included Included
1 120/20 SURGE imageFORCE 8186i Main Engine Surge Prot 120/20 for Most Digital Included Included
1 3236C014AA imageFORCE 8186i Main Engine Booklet Finisher-AC2 Included Included
1 0126C001AA  imageFORCE 8186i Main Engine 2/3 Hole Puncher Unit-A1 Included Included

Comments/Special Instructions Subtotal $18.568.94

Delivery Time Stairs/Count Elevator Connected Defivery Type Delivery/Instailation Included
TOTAL AMOUNT $18.568.94
Deli 3 Less
elivery Instructions Payment  (Check #: )
AMOUNT DUE $18,568.94

Special Payment Terms & Due Dates
Warranty/Maintenance Agreement X Yes ™ Ne *Please select

The terms and condilions appearing on the face and reverse side of this agreement comectly set forth the enlire agreement between Ihe parties. The terms and conditions contained on the reverse side of this
agreement include limitations of warranty, exclusion of consequential and other special damages and cther limitations of liability. Customer ackrowledges by its signature that it has read and understands it
and lhat it constitutes the entire agreement, understandings. and representations, express or implied, between customer and Dealer, wilh respect to hardware, supply. media, or documentation furnished or to
be fumished hereunder and that this agreement supersedes all prior communications between the parties including all oral or written proposals. By executing this agreement, | acknowledge that | have
read and understand this agreement and certify that | am authorized to execute this agreement on behaif of customer. Payment terms for this order are NET10.

PLUS APPLICABLE TAXES

Initial here
Customer Acceptance Dealer Representative
Authorized Slgnature | Date Print Name ‘Tide " -signature Date

X



UBEO West, LLC Terms and Conditions

UBEOQ West LLC EQUIPMENT ORDER - TERMS AND CONDITIONS

1 The terms on this Equipment Order Form constitute the entire agreement between lhe purchaser and the seller No o;her representation statements
or warranties not contained herein shall be relied upon by the buyer (or seller) unless made by mutually agreed upcn written amendment tg this

agreement. This is a binding order not subject to cancellation

2. Payment terms are upan receipt of inveice unless otherwise specified. Late charges of 1 5% per month on the outstanding balance will be added if
payments are not received within 15 days of the invoice date The minimum late charge is $9 50. Late charges will not exceed the maximum permitied
by law Buyer agrees to pay seller a returned check charge of 525 00 per occurrence if any of buyer's checks are returned tc seller unpaid. Upon default
of any payment or any cther aspect of this agreement. seller may at its option declare the entire outstanding balance immediately due and payable
Buyer agrees to pay all of UBEO West LLC costs in the collection of any amount due hereunder in the recovery of any property pursuant hereto or in
the enforcement of its right against Buyer including reasaonable attorney's fees. whether or not suit be brought. Customer agrees that in the event of any
default of this agreement. UBED West. LLC may rernaué products affected by the default from custemar s premises with or withoul process of law.

3. Other than the obligations set farth herein. UBEO West, LLC disclaims all warranties. express or implied. including any implied warranties of
merchantability fitness for use, or fitness for a particular purpose. UBEQ West. LLC shall not be responsible for direct, incidental. or consequential
damages, including but not limited to damages arising out of the use or performance of the equipment or the oss of use of the equipment.

4. UBEO West, LLC shall be temporarily relieved cf its obligation in the event that labor disturbance, acts of God, unavailability of product, or other
circumstances beyond UBEO West. LLC's control prevent UBEO West. LLC from fulfilling the terms of this agreement.

5. No goods may be returned without UBEQO West. LLC's approval or prior written consent. A) Only consumable goods invoiced within 60 days will be
considered for return. B) On authorized returns. buyer agrees to pay a restocking charge equivalent to 30% of the purchase price. C) Merchandise
returned without authorization may not be accepted at the receiving dock, and is the sole responsibility of the buyer. D) all non-saleable merchandise
(that has been paniially used or opened) will be deducted from any credit amount due the buyer.

6. All claims regarding shipments and receipt of goods must be made within 7 days of delivery.

7. Applicable taxes shall be added to the purchase price unless the customer has supplied a tax exemption or resale certificate (prior to shipment)
acceptable to the proper taxing authorities.

INSTALLATION AND ELECTRICAL REQUIREMENTS

Buyer acknowledges that they have been informed of the manufacturers recommended space and electrical requirements for the equipment listed
above. Failure to comply with the manufacturer specifications may void any warranties. Customer has been informed that a surge protector is
recommended to protect their electronic investment from power disturbances. Said surge protector should have netwark protection for systems installed
in a networked configuration. Customer will be responsible for damage sustained due to inadequate protection from power disturbances.

4/18/2016
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BEO Business Services

Review of Current Situation

¢

Rental Contract Information
CFS Contract Number: 0595758-02
Start Date: December 8, 2020
Maturity Date: December 8, 2025
Monthly rent payment: $ 439.26
Included Equipment: Canon iR 8795

Service & Supplies

Monthly payment: $ 555.45
Monthly payment includes 60,000 copies per month
Copies in excess of 720,000 annually billed @ .009258 each

Summary of average co rint volume and monthly expense (past 12 months

Average monthly volume: 49,325

Monthly rental payment: $439.25
Service & supplies: $ 555.45
Annual excess copy charge: S 0.00

TOTAL Average monthly expense: $ 994.70

Current expense does not include tax



Recommended Solution

Canon imageFORCE 8186 copy/print/scan system (Qty 1)

86 copies/prints per minute
Scan to email/file folder/USB device
Booklet making finisher

Saddle stitch staple

Corner staple

Hole punch

PRICING IS SHASTA UNION HIGH SCHOOL DISTRICT CONTRACT PRICING

63 month rental agreement: S 458.41 monthly
Service & Supplies: S 300.90 monthly
Service and supplies includes 51,000

Copies per month. Copies in excess of

612,000 per year billed annually

@ .0059 each

Delivery, installation & training: Included

Remove and ship current equipment

to the leasing company: Included

Total anticipated monthly expense {63 month term):

Lease/Rent Payment: $ 458.41

Service & Supplies:  $300.90

Total: $759.31

Monthly savings: $ 234.39
Annual savings: $2,824.68

Term savings: $ 14,766.57
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JANESVILLE UNION SCHOOL DISTRICT
ATHLETIC AGREEMENT
2026-2027

ATTENDANCE

1. Attendance at practice and contests is mandatory. Any athlete who misses practice or a game, who does not
contact their coaches with a valid excuse the day of the absence, will not be allowed to participate in the next
event. Schoolwork and serving detention are not valid excuses for missing practice; athletes should plan
accordingly to avoid such conflicts.

2. Athletes are expected to remain with their coaches and team members in the facility during all events. They are
under the direct supervision of their coaches and parent/guardians and are required to uphold the school’s “code
of conduct” when participating in sports. Athletes should avoid any conflicts with others and immediately report
any problems to their coaches.

EQUIPMENT
1. The school is not responsible for personal items brought on campus or to the events.
2. Athletes who show up to practice or events without the required uniform/equipment will not be allowed to

participate. Only the athlete to whom the uniform/equipment is issued may use those items.

3 Athletes are responsible for the cleaning and proper care of their issued uniforms/equipment during the sport or
season. An athlete who loses or damages school uniforms/equipment shall be required to pay for that item.

4. Athletes who fail to return issued uniforms/equipment as directed by their coaches will not be allowed to
participate in future activities (sports, dances, trips, etc.) until the uniforms/equipment is turned in or paid for.

ELIGIBILITY

1. An athlete must maintain a 2.0 citizenship and academic grade point average. Athletes will be placed on academic
or citizenship probation based on their quarterly grades. Athletes will be immediately placed on citizenship
probation if their grades fall below a “C” average. Athletes who do not have a 2.0 average in academics are
eligible to acquire a Statement of Understanding, as noted in the Wildcat Handbook (see “Academic Probation™).

2. If an athlete has a note from a doctor, excusing them from PE, they will not participate in sports until cleared by
their physician.
3. In order for an athlete to participate in a practice or event, they must be present at school the entire day of the

practice or event. Exceptions to this rule are medical and dental appointments; a valid note from the doctor shall
be presented to the coach prior to participation. Should the practice or event fall on a Holiday or weekend, in
order to participate, athletes must be present the entire proceeding day of the practice or event.

1|Page



Pages 1-3: Parent Copy/Pages 5-10 Return to Coach

4, Janesville athletes represent the school and should serve as role models for younger students; therefore, athletes
must maintain satisfactory behavior in and out of the classroom (3 or fewer disciplinary checks in one day).
Athletes will be suspended from the game or event that day or a game or event later during the season, selected by
the coach or administrator, if they fail to demonstrate appropriate behavior in class or on the playground.

5. Janesville School athletes are recognized for their good sportsmanship, a reputation we want to maintain, for that
reason, behavior from the bench must be exemplary. Players are not allowed to question calls made by the referee
and will not taunt or intentionally distract opposing team members. Players who participate in such behavior,
determined by the coach, during practice or games, may be permanently suspended from the team. In the event a
student is gjected from a game, or disciplined for severely negative behavior during a game, the student athlete will
lose the privilege of playing for the rest of the game and the next game. The severity of the incident may result in
the suspension from the remainder of a tournament or permanent suspension from the team at the discretion of
coach(es), athletic director and school administration.

6. An important aspect of sportsmanship is team play and team membership. Team members will be taught how to
treat each other with respect and coached to encourage each other during practice and competition. Athletes who
participate in bullying, hazing, or practical jokes during practice or events or any other time outside of athletics,
may be promptly removed from the team. Team players shall report all such cases immediately to the coach.

7. Any athlete that is found to have committed a Level D offense, as per the Wildcat Handbook, may be dismissed
from the team or participation in the sport.

EARLY RELEASE

1. Athletes that require early release from school may have it granted if all of the following conditions are met:
Athletes must sign out through the attendance office prior to leaving for the event.

2. If an athlete has to leave early for a game, they are responsible for the work that is due the next school day.

3. If an athlete, with work due, leaves school early to participate in an event, they will be excluded from the next

game. If the season is over, they will not be permitted to participate in another extracurricular activity: games,
tournaments, honor trips, dances, etc.

2|Page
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PHYSICALS AND INSURANCE

!\.)

All athletes who desire to take part in school sports must have a physical at least once every calendar year,
certifying that they are in good health and fit to participate. A completed Athletic Health Statement must be given
to the coach prior to participation in any open gyms, practices, games, tournaments, or other events.

Athletes are encouraged to schedule their physicals during the Summer Break so they will be covered for the
following school year, which will provide ample time to make appointments and avoid delays in participation.

The school provides basic insurance.

TRANSPORTATION

Athletes are expected to arrange transportation with their parents/guardians for all practices, games, events, or
tournaments. When the athletic contest is over, athletes must leave with their parents/guardians and are not
allowed to hang around on school grounds following the event unless they are with their parents/guardians.
Athletes may remain at the event with other parents if they give the coaches a note or other reasonable evidence,
indicating the individual responsible for the athlete.

Students may only ride with parents, other than their own, who have completed insurance forms on file with the
District Office and with proper paperwork filled out. Twenty-four hours’ notice is requested so all paperwork can
be taken care of. Prior to leaving for an event and after having been contacted by the parents, coaches will provide
the office with a list of students who are riding with other parents/guardians, prior to leaving for an event.

Board Approved Date:

3|Page
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JANESVILLE SCHOOL
ATHLETIC POLICY AGREEMENT

SPORTS PARTICIPATING IN FOR 2026/27:

Name of Student:
Grade:
Address of Student:

Name of Parent/Guardian:

Home Phone: Cell Phone:

I have read the Janesville Union School Athletic Policy Agreement.

Signed: Date:

(Students Signature)

Signed: Date:

(Parent/Guardian’s Signature)

5|Page
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JANESVILLE SCHOOL ATHLETIC DEPARTMENT
CODE OF ETHICS

All representatives of Janesville School, Coaches, Players and Parents/Guardians agree to the following:

Plavers’ Code of Ethics

» 1 will encourage good sportsmanship from fellow players, coaches, officials and parents at every game and practice by
demonstrating good sportsmanship myself.

% I will attend every practice and game that [ can, and I will notify my coach if I cannot.

«» 1 will do my very best to listen and learn from my coaches.

% 1 will treat my coaches, other players, officials, and fans with respect regardless of race, sex, creed, or abilities, and I will
expect to be treated accordingly.

¢ I will encourage my parents to be involved with my team in some capacity because it is important to me.

< I will remember that sports participation is an opportunity to learn and have fun.

% I understand that I will represent Janesville School positively through my words, actions, and behavior at practices and
games.

Parent/Guardians’ Code of Ethics

% I will encourage good sportsmanship by demonstrating positive support for all players, coaches, and officials at every game
and practice.

% I will place the emotional well-being of all team members ahead of my personal desire to win.

< I will support coaches and officials working with my child in order to encourage a positive and enjoyable experience for all.

« 1 will remember that the game is for youth, not adults.

% I will treat players, coaches, fans and officials with respect regardless of race, sex, creed or ability and expect my child to do
the same.

«¢ I understand that officials make judgement calls and I will treat them respectfully, even when I disagree with a decision.

Player’s Signature Date

Parent/Guardian’s Signature Date

*Student athletes & parent/guardians are required to review and sign a new Code of Ethics
Agreement for each sport in which the student participates in.*

6|Page






Janesville Union Elementary School

ATHLETICS / SPORTS VOLUNTARY ACTIVITIES PARTICIPATION FORM
ACKNOWLEDGMENT AND ASSUMPTION OF POTENTIAL RISK

[ authorize my son/daughter, to participate in all

Janesville Elementary School sponsored athletics/sports.

[ understand and acknowledge that these activities, by their very nature, pose the potential risk of
serious injury/illness to individuals who participate in such activities.

I understand and acknowledge that participation in these activities is completely voluntary and as such
1s not required by the Janesville Elementary School for course credit or for completion of graduation

requirements.

I understand and acknowledge that in ordet to participate in these activities, my son/daughter and I
agree to assume liability and responsibility for any and all potential risks that may be associated with
participation in such activities.

I understand, acknowledge and agree that the Janesville Elementary School, its elected or
appointed officials, employees, agents or volunteers shall not be liable for any injury/illness
suffered by my son/daughter which is incident to and/or associated with preparing for and/or
participating in this activity and I voluntarily assume all risk, known or unknown, of
injuries, howsoever caused, even if caused in whole or in part by the action, inaction, or
negligence, of the released parties to the fullest extent allowed by law.

[ acknowledge that I have carefully read this VOLUNTARY ACTIVITIES PARTICIPATION
FORM and that I understand and agree to its terms.

Parent/Guardian Date

Student Signature Date

A signed VOLUNTARY ACTIVITIES PARTICIPATION FORM and AUTHORIZATION &
CONSENT FOR MEDICAL TREATMENT AND HEALTH INSURANCE VERIFICATION
FORM must be on file with the Janesville Elementary School before a student will be allowed to
participate in the above extra-curricular activities.

©@Keznan &> Assoaates for Nor Cal Rel iIEF 2010
Modifred by NCSIG for its Members 4/2011
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Janesville Union Elementary School

AUTHORIZATION & CONSENT FOR MEDICAL TREATMENT
AND HEALTH INSURANCE VERIFICATION

HEALTH INSURANCE:
Pursuant to Education Code 32221, the insurance shall provide the following coverage:
At least one thousand five hundred dollars ($1,500) for all medical and hospital expenses.

I have health insurance that meets the requirements undetr the California Education Code
Section 32221.

Athletic Team/Sport:

Student's Name:

Insured (Subscribers) Name:

Insurance Cornpany:

Policy/1.D. Number:

California Education Code 32221.5: Some students may qualify to enroll in no-cost ot low-
cost local, state, or federally sponsored health insurance programs. Information about these
programs may be obtained by calling Medi-Cal at 800-541-5555 or Healthy Families

Program at 800-880-5305.

AUTHORIZATION & CONSENT FOR MEDICAL TREATMENT

In the event of an injury or illness to while participating on the
athletic team, I do hereby authorize the Janesville Elementary School, as agent for the undersigned,
to consent to any x-ray examination, anesthetic, medical or surgical diagnosis or treatment and
hospital care which is deemed advisable by, and is to be rendered under, the general or special
supervision of any physician and/or surgeon, whether such diagnosis or treatment is rendered at the

office of said physician or at any medical facility.

It 1s understood that this authorization is given in advance of any specific diagnosis, treatment or
hospital care being required but is given to provide authority and power on the part of the aforesaid
agent to give specific consent to any and all such diagnosis, treatment or hospital care which the
aforementioned physician in the exercise of his/her best judgment may deem advisable.

This authorization shall remain effective through the conclusion of the sport season, including an
; : g i : £ any
playoff or championship competition, unless revoked in writing and delivered to said agent.

__ Date:

Parent/Guardian Signature:

©Keenan & Assocates for Nor Cal Rel iEF 2010
Modifred by NCSIG for its Members 4/2011
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If your child will ride to and/or from an athletic event with anyone other than their

parent/guardian, a transportation waiver form must be completed and submitted to the
School office prior to the event.

e A new form is required for each event
¢ The designated driver must be approved through the Janesville School District
Office before transporting students.

JANESVILLE SCHOOL
TRANSPORTATION WAIVER — ADULT DRIVER

NOTE: This form MUST be completed if student is riding with someone else-other than the
parent/guardian and turned in to the Janesville School main office PRIOR TO THE EVENT.

I , the parent of

hereby release the Janesville Union School District from all obligation for transport for my

student on for the following activity

(Date)

My student will be riding LITO AND/OR [] FROM the event with:

ADULT’S NAME (must be over the age of 25 and has been cleared through the Janesville School District Office).

PARENT’S SIGNATURE:

*PLEASE SIGN ACKNOWLEDGING YOU HAVE BEEN MADE AWARE OF THIS POLICY*

Player’s Signature Date

Parent/Guardian’s Signature Date

9(Page
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Athletic Health Statement
And
Parent/Guardian Consent/Medical Release Form

Student’s Name - Grade

D The above student has a Physical on file from the current school year for the sport:

OR
I hereby certify that the above named student is physically fit to engage in interscholastic sports.

Phyﬁa_n’s Signature Date Signed

Title State License Number

Parent/Guardian Consent/Medical Release Form

I hereby give consent for my child, named above, to compete in interscholastic sports. I authorize my child to go with and
be supervised by a representative of the school on any trips. In case my child becomes ill or is injured, you are authorized

to have him/her treated and I authorize the medical agency to render service.

Signature of Parent/Guardian Date Signed

Print Parent/Guardian’s Name

Mailing Address

Telephone Number (Home) Telephone Number (Cell)

Telephone Number (Work)

Insurance Company Policy Number
/
Insurance Company Phone # Subscriber Number/Group Number

10| Page
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WILDCAT HANDBOOK
2026-2027

JANESVILLE SCHOOL

KIMBERLY FLEMING
SUPERINTENDENT/PRINCIPAL

WWW.JANESVILLESCHOOL.ORG
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Janesville Union Elementary School District

Melissa McMullen, President
JoAnna Harrison, Clerk

John Meese, Member

Paul Hinkson, Member

Leec Bailey, Member

The Board of Trustees meets on the third Tuesday of each month at 6:30 p.m. in the Library. The public is
invited to attend all meetings.

The Mission
The mission of the Janesville Union Elementary School District is to prepare students to be productive citizens

and confident authors of their future. We will strive to achieve this by offering academically challenging
curriculum, quality teaching, and modeling integrity and empathy for others.

The District
Janesville Union Elementary School District is a single school district. The Janesville School serves

approximately 300 students in transitional- kindergarten through the eighth grade. JUESD was formed by
combining several smaller school districts, including Janesville, Lake, Missouri Bend and Milford that formerly

existed in the Honey Lake Valley.

Janesville School is located on Main Street in the community of Janesville. The school includes a beautifully
maintained campus nestled in the tree line of the Sierra Nevada Mountain range. The Janesville School site
presently houses twenty-eight classrooms, including the computer laboratory. The site also includes a student
library, a gymnasium/cafeteria and various administrative and operations facilities. Classes are self-contained in
kindergarten through the sixth grade. Seventh and eighth grade students receive instruction in a modified
departmentalized system. Janesville has a well-earned reputation for providing a high quality education. All
teachers meet the criteria to be recognized as “Highly Qualified.” In addition, the faculty also includes one

resource specialist teacher.

The paraprofessional staff at Janesville School consists classroom aides, a computer technician, and a library
technician. Cafeteria staff and custodial staff include full-time and part-time employees. The administrative staff
consists of the Superintendent/Principal, the Chief Business Official (Business Manager), the Director of
Maintenance, the District Secretary and the School Secretary. School nursing services are provided on a part-
time basis with a health clerk provided by the Lassen County Office of Education. The health clerk works under
the supervision of a School Nurse. A before and after-school privately operated child care program, Just Kidding
Around, is also available on the Janesville School campus for a fee.

The District has seven re-locatable classrooms. The school’s computer lab is located in a classroom adjacent to
the library. Students are taught basic computer skills in the lower grades, while junior high school students are
given instruction in keyboarding as well as other basic computer skills.



Student - Parent - Teacher - Administration Compact

Recognizing that the education of children requires the collaborative efforts of all educational stakeholders, the
following compact is an effort to articulate and recognize the responsibilities of everyone. Janesville School
would like to work together to ensure a quality educational program.

As a student, I will be responsible for:
e Following the student responsibilities stated in the handbook
¢ Completing my assignments on time
e Asking for help when I need it
Discussing what [ am learning with my parents
Being on time to class and attending school unless I am ill
Obeying the directions of teachers and others in authority
Being respectful to teachers and others in authority
Being kind and courteous to school mates and staff
Refraining from the use of profane and vulgar language

As a parent, I will be responsible for:

e The behavior and conduct of my child at school
Knowing what my child is responsible for at school
Communicating with my child to make sure he/she understands student responsibilities
Encouraging my child to do his/her school work and to learn
Making a real and effective effort in the education of my child by:
Monitoring homework to completion
Attending school functions including conferences
Making myself aware of the school’s programs
Visiting my child’s classroom
Limiting my child’s television viewing
Teaming with the teacher to support my child’s learning
Supporting home and community values
Teaching my child behaviors that are conducive to school success

As a teacher, I will be responsible for:
¢ Providing motivating and interesting learning experiences in my classroom
Using the State and District curriculum standards in my classroom
Explaining my expectations, instructional goals, and grading system to the students and parents
Providing a safe and pleasant atmosphere for learning
Providing clear evaluations of the students progress and achievement
Demonstrating professional attitudes and actions at all times
Developing a positive rapport with my students and parents

As an administrator, [ will be responsible for:

¢ The implementation and supervision of State and District curriculum standards

e Supervision of instruction

e Supporting a safe, wholesome, and friendly school environment

e Communicating the school’s goals and objectives to the community

e Providing and supporting staff development activities that keep the staff up to date and properly trained
e Monitoring resources and directing those resources in a productive manner



General School Information

School Hours (Subject to Change)
Regular Day Schedule
8:15-2:20 Grades K-3
8:15-2:25 Grades 4-8

Minimum Day Schedule
8:15-12:40 Grades K-3
8:15-12:45 Grades 4-8

Delayed Day Schedule
10:15-2:20 Grades K-3
10:15-2:25 Grades 4-8

Office Hours
Office hours at Janesville School are from 7:30 a.m. to 4:00 p.m. each school day. We ask that students and

parents limit visits to the office to official business only.

School Address Telephone  Fax
Janesville School 530-253-3551 530-253-3891
P.O. Box 280 (Mailing)

464-555 Main Street (Physical)

Janesville, CA 96114

District Office Address Telephone Fax
Janesville School District 530-253-3660 530-253-3891
P.O. Box 280 (Mailing)

464-555 Main Street (Physical)

Janesville, CA 96114

Unscheduled School Closures/Emergency Conditions
The most common emergency conditions that affect Janesville School include power outages, heavy snow, and
high winds. Please follow these directions in case one or more of these conditions are in effect:
Please pay attention to Janesville School All Calls, text messages, emails and Social Media posts for an
announcement. The announcement will report one of the following conditions:

1. School will take place on a delayed day schedule

2. School is cancelled for the day

Students who walk to/from school may be released upon parent notification and consent. It is imperative that all
students are accounted for. All students will be checked out from their classrooms and cannot be released to
anyone other than those listed on our emergency contact information. Parents/Guardians will also be notified via
telephone using our “SchoolWise™” automated system for school closures or delayed days.

In the event school is cancelled due to a weather emergency or other unanticipated closure event, all school
meetings, practices, appointments and sports events, such as games, will also be cancelled. This includes
any private meetings such as meetings of Cub Scouts or 4H.



Board Meetings and Required School Document Postings

School Board meeting agendas and required school documents will be posted at a minimum of three local
Janesville and Milford businesses, on the outside bulletin board at school, and on the JUESD website at
www.janesvilleschool.org . Regular meetings are held on the third Tuesday of each month. Special board
meetings and public hearings, as needed, will be posted with twenty-four hours’ notice at the places noted above,

Use of School Facilities
Any group, organization or individual wishing to use the JUESD facilities, including any classroom, the cafeteria,

the gymnasium, the activity building or the library, must first obtain and enter into a “Facilities Use Agreement”
with the District. Facility Use Agreements can be obtained through the District Office. The District will make a
determination of risk associated with the use of the facility. The group, organization or individual may need to
demonstrate proof of liability insurance, with $1,000,000 minimum coverage, naming the Janesville Union
Elementary School District as an *“also insured.” Call the District Office at 530-253-3660 for more information.

Going To and From School
A student is responsible for his or her actions going to and from school just as if he/she were on campus. State

Education Code requires students to be held responsible for observing school rules and property rights while
going to school and while returning home from school. Therefore, parents should ensure that their student
proceeds directly to school and home again prior to taking part in any other activity. Students should be given
enough time to get to school. Students should not arrive before 7:45 a.m. Students are expected to proceed to
school and home again while obeying all traffic rules, respecting the property rights of homeowners on their
route, and obeying all school rules.

Students are NOT allowed on campus before 7:45 a.m. Students may NOT remain at school more than thirty
minutes after the end of the school day. Students who are still on the campus after ten minutes must check in with
the school office staff so their parents can be notified that they need transportation. Students cannot remain on
campus after school unless attending a school function, program, or with parent supervision. WE DO NOT
HAVE SUPERVISION FOR YOUR CHILDREN BEFORE OR AFTER SCHOOL HOURS.

Do not leave children unattended on the playground equipment when visiting the campus after school
hours.

School to Home Instructions

Please make the school aware of any changes in your child’s “go home” plans, especially when younger children
are involved. Let children know before school if there is to be a change in their daily schedule. Send a note to
your child’s teacher making her or him aware of the change. Students who are going to a friend’s home must
have a note from their parent. Please call the school as soon as you know if your child must leave school due to
an emergency. Please call the office and not directly into classrooms. Most classes go outside in the afternoon
and we are unable to reach students with phone messages.

Please call with student instructions by 12:00 p.m.

Due to the lost instruction time, students will not be called out of class early to wait for parents/guardians to pick
them up in the office. The office will call the classroom when the parent/guardian arrives.

Closed Campus
Janesville School has a closed campus. Students are allowed to leave only when signed out by a parent or

guardian. Other situations must be cleared through the office by phone or by note. Students who arrive late to
school from a medical/dental appointment will be required to furnish a note from the doctor/dentist office or
parent/guardian. If a note is not provided, the tardy will be logged as unexcused. Any student who violates the
closed campus by leaving school during school hours without permission will be considered truant. Students
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must remain in designated areas during school hours. Due to traffic danger, students must remain out of all
designated parking areas during school hours.

Visitors
Parents and guests must sign in at the office. They will receive a visitor’s pass prior to going anywhere on

campus. This is required to protect the safety of all students and staff. Your cooperation is essential. Students
will refrain from communicating with anyone who does not have a visitor’s badge or who is not a known staff
member. Students should also report any person who attempts to communicate with them if that person does not
have a visitor's badge and who is not a known staff member.

Parents who wish to make appointments with teachers should contact the school at 530-253-3551. The teacher
will return the call as soon as possible. Appointments with teachers can only be made before or after school
hours. Parents are encouraged to visit and to volunteer at our school. Please follow the procedure for visiting our
school as described above. Students from other schools may not visit our campus during school hours.

WILDCAT VOLUNTEER PROGAM

Be an asset in your student(s) education by helping in the classroom, in areas of support on campus (such as the
library or computer lab), and/or in classrooms other than your students. ALL volunteers must go through one
training a year. Returning volunteers will meet for a review and be given information on any new updates if
needed. If you are interested in joining our volunteer team please contact the front office for more information.
Volunteers must pass a LiveScan background check. Volunteers will need to pay $10 toward the cost of the
LiveScan background check. Thank you to all who volunteer!

Parking and Traffic Control
Vehicles must be parked in designated parking areas only. Leaving a car unattended in an area not designated for

parking is prohibited. Parents/Guardians and staff members must be careful when picking up or dropping off
their children. All visitors must sign in at the office.

Please take care when driving in the parking lot area. Watch for students and drive slowly! Let’s work together
to avoid a tragedy.

Payment by Check Notice

All checks written to Janesville School are processed through the Lassen County Treasury. Each check received by the
County Treasury is electronically scanned and deposited. NACHA is a not-for-profit association that represents more than
11,000 financial institutions through direct memberships and a network of regional payments associations, and 650
organizations through its industry councils. NACHA develops operating rules and business practices for the Automated
Clearing House (ACH) Network and for electronic payments. NACHA guidelines require us to inform anyone who writes a
check that his or her transaction is being handled in an electronic format and that they will not receive a copy of their check

back.

The following notice is posted at school and printed here to inform you of the NACHA guidelines:
When we use this information from your check to make an electronic funds transfer, funds may
be withdrawn from your account as soon as the same day you make your payment, and you will
not receive your check back from your financial institution.

The Lassen County Treasurer requires all checks to be written in black or blue ink.

If you have any questions regarding these policies, please contact the County Treasurer-Tax Collector’s office at
(530) 251-8220.



Books, Instructional Materials, and Equipment
Students will be provided with textbooks, instructional materials and equipment. Students are expected to treat

these items with care. Parents will be required to pay for items lost or damaged by the students or by any
incident of vandalism. Please be aware that school textbooks may cost fifty dollars or more.

Supplemental Materials
At times teachers will use supplemental materials including movies in classrooms. Students in grades TK-3" will

be allowed to view G rated movies. Students in 4M-8" will be allowed to watch PG rated movies. If movies rated
anything else will be viewed teachers will get parent permission first.

Lost and Found
The school maintains a lost and found box for clothing. This box is located near the south door of the primary

grade building. Parents are asked to check with the office before checking the box for their child’s belongings.
Periodically throughout the year, the lost and found items will be displayed. Those items not claimed will be

donated to a charity.

Personal Property
All students should mark personal belongings with first and last name before articles are brought to school. This

includes lunch boxes, backpacks, coats, sweaters, umbrellas, gloves, binders, etc.

Valuables, expensive items, all toys, including playground equipment such as basketballs, baseballs, bats, and
gloves, etc. should be left at home. An item can be specifically approved to be at school by the teacher, but the
school or district is not responsible for loss or damage to personal items. If an item is brought to school without
permission, it will be confiscated and returned at the end of the day.

Illegal, Dangerous, or Prohibited Items/Behaviors

***Notice***

ANY PARENT, GUARDIAN, OR OTHER PERSON WHOSE CONDUCT DISRUPTS A SCHOOL
ACTIVITY IS GUILTY OF A MISDEMEANOR (CALIFORNIA PENAL CODE 44811 (a))

No weapons, drugs or alcohol are allowed at school. Possession, sales or the furnishing of a gun or an explosive;
possession, use or sales of drugs or brandishing a knife at another person will result in a recommendation for expulsion
by the superintendent from Janesville School to the Board of Trustees. The Lassen County Sheriff’s Department will also
be notified. No laser pointers are allowed at school without prior approval of the superintendent/principal (penal code

417.27).

Electronic Devices/Wireless Communication Devices

Cell phones, earbuds, headphones, tape recorders/players, cameras, video games, CD players, iPods, MP3 players or other
electronic devices brought to school must remain off and stored in the students’ backpack or teacher designated area, during
the school day. Electronic devices are expensive and students are highly discouraged from bringing them to school.
Personal electronic devices being used for educational purposes are allowed with prior teacher permission and should only
be used under direct supervision of a staff member. Students may wear smart watches as long as they don’t become a
distraction to the learning environment. Janesville School is not responsible for theft or loss of any electronic device
brought on campus. The Janesville School Technology Contract and all Janesville School policies apply to personal
electronic devices brought on campus or to school sponsored events.

If you are unsure of any item, consult your child’s teacher or the school office before bringing the item to school.




*Students may carry wireless communication devices on the Janesville School campus and at school-related events if
they abide by the rules established in the “Student Use of Wireless Communication Contract.” This contract must be
completed and signed by the student and the student’s parents/guardians before carrying a wireless communication
device on campus. This contract can be obtained in the school office. Contracts must be renewed annually.

According to board policy and the associated wireless communication device usage agreement, devices brought to school
must be turned off and stored in the students’ backpack during the school day. Students who violate the contract will have
their device confiscated and turned over to the principal or designee. A parent will be required to pick up the confiscated
item. Students who fail to follow the wireless communication device contract may also be prohibited from bringing a device
to school for the remainder of the school year. Students will be subject to the Disciplinary Check (\) System, including
suspension, for violation of school rules.

Bicycles, Skateboards, Skates and Scooters
Bicycles, skateboards, and scooters are not to be used on the school grounds during school hours or when staff members are

working (7:00 a.m. to 4:30 p.m.). They are not allowed on sidewalks or close to buildings.

Students are to park bikes and scooters in provided racks. Students are expected to obey all rules of the road and traffic
laws when coming and going to school. Helmets must be worn.

Reminder: The Janesville Campus is closed after dark.

Food on Campus
No gum or seeds in shells are allowed on campus.

All food and beverages must be eaten in the cafeteria during lunch or in classrooms under the approval of supervising staff,
Students are prohibited from eating food or candy or drinking beverages anywhere on the school grounds except on outdoor
lunch days. On outdoor lunch days, students may eat outside in the designated area.

Awards and Recognition
Academic Honor Roll Certificates are given to students for academic achievement based on the student’s report

for the grading period. There are three levels:

Gold 4.0 grade point average
Silver 3.5 to 3.9 grade point average
Blue 3.0 to 3.4 grade point average

Each grading period Perfect Attendance Awards will be awarded to students who are in attendance all of the
school days for all of the day. Medical appointments are exempted. Students leaving early to medical
appointments or arriving late from medical appointments must bring a note from their doctor or it will be
considered an unexcused absence. More than two unexcused tardies or left earlies per grading period will
exclude the student from perfect attendance.

Cheating and Plagiarism

Cheating and copying other’s work will result in a reduced or failing grade for the test, paper or project. Use of
Al to replace original student work will be considered cheating. All incidents of cheating or copying may result
in a referral to the principal and a report will be made to the student’s parents. Continual or habitual cheating will

result in a failing grade for the subject.
School Attendance

General Information about School Attendance
Students are expected to come to school every day that school is in session when the student is not ill. If a



student is absent, please have the student bring a written note from his/her parent or guardian that states the
reason for the absence. Parents/guardians may also call our office to report the nature of a student’s absence from
school. If you are planning a vacation for three or more school days, please see our office about having
your child’s teacher prepare an Independent Study Contract for the student. Five days’ notice is

preferred for Independent Study.

Schools receive state funding for students only when they actually attend school or during the period
covered by an Independent Study Contract. If you find it necessary to keep your child out of school for
reasons other than illness, we encourage you to send your child to school for at least part of the day so your

child will not miss out on important school assignments.

Studies show that there is a direct correlation between good school attendance and student achievement.
Therefore, we encourage parents to reinforce the importance of good school attendance.

Why is attendance important?
Did you know . . .?

e Attendance patterns are established as early as kindergarten.

¢ Regular attendance and learning to be on time establishes good academic habits that are important in later

years.

e New educational concepts are introduced each day. Habitual tardiness and absenteeism lead to student
frustration. It’s difficult for students to play “catch-up.” Children have a hard time filling in the gaps
between missed lessons.

It is difficult to identify behaviors and academic difficulties early if a student misses school frequently.
Older children in the home often set patterns for younger siblings.

Absenteeism and behavioral problems contribute to higher drop-out rates, delinquency, and vandalism.
Students who do not eat breakfast are absent more than students who do.

If your student is absent or tardy frequently, your child may begin to feel that school isn’t important and
that you, the parent, don’t value education.

e Your support of the educational process will help motivate your child to do well in school.

Absenteeism is not a new problem, but it is a disturbing and costly one. Students who miss school create

problems at four levels:

1. Absenteeism hurts the students. Students miss important studies, concepts, and socialization skills, such as
leamning to understand and follow directions and to plan for the future.

2. Absenteeism hurts other students. Teachers have to give absentees more individual attention for them to
catch up, depriving other students of the teacher’s full attention.

3. Absenteeism hurts the school and district. The greater the number of absences, the less the guaranteed
revenue to the district. Less revenue affects available resources to spend on educational programs.

4. Absenteeism hurts the community. Short-term effects are reflected in statistics showing increased criminal
activity when youth are not in school. Long-term effects are reflected in both social and criminal justice

system statistics.

Excused Absences
Valid excuses from compulsory school attendance include only:
o Personal illness of the student
e Funeral services for members of the student’s immediate family
e Medical, dental or optometry services for the student (must provide a note)
e Court appearances by the student



Student caring for his or her own child

e Quarantine of the student or the student’s family

e Attending a student employment conference (requires advance notice to the school)

e Observing a religious holiday (requires advance notice to the school)
Three (3) or more consecutive absences require a doctor’s note to be excused. When a student has accumulated
fourteen (14) absences in the school year, any further absences shall require a doctor’s note to be excused. Absences
that are not excused are truant (see Truancy, below). When a student is reported ill but then shows up at a
school event or is seen at a public event later that day, the excused absence may be revoked.

Truancy (Unexcused Absences)

California Education Code (Section 48260 (a)) defines truancy as, “Any pupil subject to compulsory full-time
education or to compulsory continuation education who is absent from school without valid excuse three full
days in one school year or tardy or absent for more than any 30-minute period during the school day without a
valid excuse on three occasions in one school year, or any combination thereof, is a truant and shall be reported to
the attendance supervisor or to the superintendent of the school district.”

Excessive Absences
More than ten cumulative absences for any reason are considered excessive. Excessive absences will be referred

to the Superintendent.

Tardiness
A child’s tardiness not only interferes with their learning, but also disrupts the education of others. The tardy

guidelines are:

1. Any child entering the classroom after the tardy bell has rung (8:15) is considered tardy.
Medical, dental, or illness related excuses are the only acceptable reason for excused tardies. A student
arriving late with no note will receive an unexcused tardy.

3. More than two unexcused tardies or left earlies each quarter will exclude the student from perfect
attendance.

4. Excessive unexcused tardiness as defined in the “Excessive Absence” section above will be referred to the

Superintendent.

Makeup Work

Students who are absent from school shall be given the opportunity to complete all assignments and tests that can
be reasonably provided. As determined by the teacher, the assignments and tests shall be equivalent to, but not
necessarily identical to, the assignments and tests missed during the absence. Students shall receive full credit for

work satisfactorily completed within a reasonable period of time. (BP 6154)

Home and Hospital
Home and Hospital Instruction is for students who have a temporary disability and are unable to attend regular

school instruction. Parents/guardians must notify the Superintendent in writing with a note from a medical
provider when they are requesting Home and Hospital instruction. (BP 6183)

Independent Study
Short term independent study is a voluntary option available to students who are going to be absent for 3- 15

days. Independent Study contracts are available in the office and must be signed BEFORE the absence begins.
All independent study work is due the day students return to school or absences will be recorded as truant. A
minimum 5-day notice is preferred.



Emergency Information

Each student must have at least one emergency contact person on file at the school. It is the responsibility
of parents and guardians to update student emergency information when changes occur. The school will
not release students to persons other than their parents/guardians unless we are given directions to do so by the
students” parents. Please notify the school office in writing if you plan to have your child released from school to
someone other than the parent/guardian or others listed in the school office, or if they are will be riding the bus to

a different stop.

Medical Concerns
Students shall not carry medication of any kind at school. If your child must take prescription medication at

school, it is imperative that you contact the school secretary or school nurse before you send the medication to
the school. In order for your child to take prescription medications during the school day, you must have an
“Administration of Prescribed Medication” form (Education Code Section 11753.1) on file with the school.
Over-the-counter medication, including cough drops, shall not be brought to school. Please notify your child’s
teacher and the school office if your child has any severe food allergies. Special meals will be provided or
accommodations will be made for your child. The food service Manager must have a Medical Statement
Request Specials Meals and/or Accommodations form that will be on file for students with medical conditions

before accommodations will be made.

Accidents
When a student is injured and the nature of the injury or the mobility of the student is uncertain, do not move the

injured student. Call for assistance or send someone to the nearest teacher or other school staff member.
Accidents should be reported to the office immediately.

Parent Drivers and Automobile Liability Insurance

The district acknowledges the need for responsible private drivers to provide transportation services for numerous
school activities that otherwise would not exist without volunteer support. Students must have written
documentation of their parents’ consent if they plan to ride to a school event with someone other than their
parent/guardian. The form is available in the school office. (Janesville School Transportation Waiver- Blue

Form)

If you plan to provide transportation for other children, you are required to complete an Application by Private
Driver to Provide Student Transportation form. This form is available from the advisor or the school office.
When submitting your form, please include a copy of your insurance declaration page, and a copy of your
driver’s license. Please review the District’s minimum insurance coverage requirements listed on the form. Your
insurance must meet or exceed the District’s minimum standard listed on the form. Your application will not be
signed by the Superintendent if your insurance does not meet the minimum standard specified by the District. In
most instances if your insurance does not meet the minimum standard, you may contact your auto insurance
carrier and increase the level of coverage to the minimum standard required by the District. Just ask your
insurance carrier to FAX a statement of coverage to the school. Please contact the school office before you have

this information sent to the school.

Any parent who volunteers to be a chaperone for any overnight event must be fingerprinted. Parents must get
fingerprinted well in advance of the scheduled event so that the fingerprints have a chance to clear. This process
can take up to 6 weeks. Pick up fingerprint information at the Lassen County Office of Education.
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Eligibility for Participation in Extracurricular and Co-curricular Activities
Academic Probation and Citizenship Probation
(Grades 6-8)

Grade Point Average
Grade points will be awarded on the following scale:

A=4.0 B=3.0 C=2.0 D=1.0 F=0

A teacher may utilize a "+ or a ~-" on a report card grade to indicate the level of success in a particular subject.
However, grade point averages (GPA) will be calculated using whole numbers only, ignoring the + or — assigned
to a particular grade.

Grade point averages will be used to determine if a student is eligible to participate in extracurricular and co-
curricular activities. An OVERALL academic GPA of 2.0 or higher and a C or higher in the Citizenship grade as
calculated from the previous quarter's report card is necessary to participate in extracurricular and co-curricular
activities. Students must be eligible at the time of team tryouts in order to become part of the team. Students
whose Citizenship grade falls below a C at any time during the season will be removed from the team that same

day.

Academic Probation

Maintaining an OVERALL 2.0 or higher GPA will allow the student to participate in such activities as after
school athletic teams, dances and clubs (extracurricular activities). The OVERALL 2.0 GPA requirement is also
in effect for a student to be able to participate in field trips, class parties, or other special events associated with
the curricula in the school (co-curricular activities). Students who do not maintain an OVERALL 2.0 GPA will
be placed on “Academic Probation™ and will be ineligible for extracurricular or co-curricular activities.

Citizenship Probation

Maintaining a 2.0 or higher citizenship grade will allow the student to participate in such activities as after school
athletic teams, dances, and clubs (extracurricular activities). A student will be placed on Citizenship Probation in
any quarter that the student’s citizenship grade falls below a grade of “C.” That is, a student will be placed on
Citizenship Probation whenever the student accumulates sixteen or more behavior checks. Averages for the end
of the year class trip and the graduation ceremony and dance, will be based on citizenship grades received while

attending classes on the Janesville campus.

Students on Citizenship Probation will remain on Citizenship Probation for the remainder of the quarter and five
weeks of the next quarter and lose the following privileges:

-No Extracurricular Field Trips (Academic Field Trips may require a parent to attend.)

-Ineligibility for School Sports

-No extracurricular activities: school dances, attendance at after school activities etc.

Statement of Understanding

A student’s GPA will be calculated at the end of the first grading period. Any student who does not maintain an
OVERALL 2.0 GPA will be placed on Academic Probation. Students who are placed on probation may request
a “Statement of Understanding,” which is a contract that will allow the student to continue to participate in all
extracurricular and co-curricular activities as long as the terms of the contract are honored. A Statement of
Understanding is intended to give students a legitimate second chance to get their grades up. It is not intended to
allow a student to get around the requirement that a student have a GPA of 2.0 in order to participate in
extracurricular and co-curricular activities. A statement of understanding may be granted each sports season as

necessary.
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Seventh and Eighth Grade Requirements:
The Statement of Understanding in seventh and eighth grade requires students to do the following prior to each

activity in which they wish to participate:

1. Fill out an activity sign-off sheet before each event (not including practice) in which the student wishes to
participate.

2. Becleared in all six academic subjects and obtain the teacher’s signatures in those subjects.
3. Missing Assignments: All work must be turned in; students may not have missing assignments.

4. The Statement of Understanding must be filled out by Tryout dates for the students to be eligible to
tryout.

Dances
School dances will be scheduled throughout the school year. Students may attend the school dance if they are not

on academic or citizenship probation. Students will not be allowed to attend school dances if there is an
outstanding bill owed to the school (i.e.: money owed to the Library, missing uniforms, text books, etc.) The
graduation dance is for current sixth, seventh, and eighth grade students only. Each dance flyer will announce

eligible grade levels.

Guests must have the consent of the principal from their home school to attend a dance at Janesville School.
Emergency contact information must also be included. Guests will not be admitted without a host student from
Janesville School. The participation/consent form must be completed and turned in three days before the dance.

Students who attend Janesville School dances, and their guests. must adhere to the Janesville School dress code
policies (see the dress code section) at all Janesville School dances with only one exception to the dress policy.
Dresses and tops with straps on both shoulders less than one inch wide may be worn to dances, if all other
elements of the dress code are otherwise observed. No strapless dresses or gowns, low cut front/back, or
dresses/gowns/skirts with a high-side cut (mid-thigh standard) will be allowed at any school dance (including the

graduation dance).

Students who leave a dance early will not be readmitted. Students must remain indoors during dances so they can
be supervised. If a student is asked to leave a school dance, the student’s parents will be responsible for prompt

transportation home.

Field Trips
Some field trips are co-curricular activities. They are scheduled during the school year, depending upon the

curriculum and the instructional needs of the class. Students on academic probation will not be allowed to attend
extra-curricular field trips.

To attend an Honor Roll field trip a student must have an “A”™ in citizenship and at least a 2.0 in academics OR a
“C” or better in citizenship and a 3.0 or better in academics.

A parent consent form allowing attendance on field trips must be signed and returned to the teacher prior to
participation on a field trip. Fundraisers may be held to help students raise money for these trips or parents may
be asked for donations to help the school defray the cost of some field trips. Money generated from fundraising is
non-refundable. A sack lunch from the cafeteria will be provided for any student upon request.
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Outstanding Debt

Outstanding school related bills/debt (library books, textbooks, yearbooks, etc.) must be cleared before students
are allowed to attend dances or field trips. Students may be exempted by the classroom teacher for field trips
deemed educational by the classroom teacher, however the teacher shall make a concerted effort to help recover
the outstanding debt. In addition, report cards and student cumulative files will not be released until all school
related bills/debt are cleared. Debts that have accumulated with no reasonable attempt to pay down the debt may
be referred to the Lassen County Small Claims Court.

Athletics and Other Extracurricular Activities

Janesville School sponsors the following sports: seventh and eighth grade touch football, seventh and eighth
grade basketball; sixth, seventh, and eighth grade cheerleading, seventh and eighth grade volleyball; sixth,
seventh, and eighth grade track and field, multi-age cross-country, and multi-age wrestling. Sixth grade students
may be included on basketball, football, and volleyball teams if necessary to provide sufficient numbers for
viable teams. The school may also have several other opportunities for students to participate in competitive
events. Students who participate in school sports or other extracurricular activities must sign the school Athletic
Agreement. These students must also receive medical clearance from a doctor before they participate on the team.
Students must be present at school the entire day of the event or practice (excluding excused absences) to
participate or on the preceding day if the event is on a holiday or weekend. They may not participate in
extracurricular team sports/dance activities during any period they are excused from physical education, and they
must meet school academic and citizenship standards required for extracurricular activities. No student may
participate in athletics or other extracurricular activities, such as Yearbook, Spelling Bee, Geography Bee,
Student Council or any other extracurricular activities if they are on Academic or Citizenship Probation.
Students participating in athletics must follow the athletic agreement.

First Quarter Activity Eligibility
Grades are not carried over from the previous year for activity eligibility. Students are eligible for first quarter
activities, dances, and sports if they have no missing assignments when grades are checked prior to each activity.

Early Release
Students who participate in athletic or academic events and spectators who require early release from school may

receive early release from school for participation in an event if all of the following conditions are met:

The student’s citizenship grade is a “C” or better. The participant Aas to be at school the day of a game/event, or
the day before a game/event, if the game/event falls on a weekend. Excused absences are exempted from this
rule. If the participant has to leave early for a game/event, he/she is responsible for the work that is due the next
school day. Students must sign out through the office prior to leaving for the event.

If a student, who has not fulfilled the early release policy, leaves school early to participate in an activity, he/she
will be excluded from future events. i.e. - games, tournaments, honor trips, dances, etc.

Physical Education
Although students are not required to wear uniforms for P.E., they are expected to wear appropriate footwear and

clothing for daily P.E. class. If the student wears shoes or clothing that is not appropriate for P.E., the student
should bring a change for P.E. and recess. Grades for P.E. will be affected for students who do not participate
because they do not have appropriate clothing or footwear for P.E.

Students who are injured and cannot participate in the class, must provide a doctor’s note to be kept on file that
they are to be excused from physical education. If a note is not provided, the student will be required to
participate or their grade will be affected. Injured students, who have a note, will be required to stay indoors, in a
designated classroom, during the physical education period.
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Progress Reports/Report Cards
Grades TK-2"': Progress Reports will be sent home at 1% and 3™ quarters and report cards will be sent home at

2" and 4" quarters. Students receive standards-based report cards.
Grades 3'¥-8": Mid quarter progress reports will be sent home half-way through each quarter. Report cards will

be sent home at the end of each of the four quarters. Students will receive letter grade report cards.

Seventh Grade Promotion Standards

To meet the seventh-grade promotion standards, the student must have no more than four F's for the entire year.
A conference with the student’s parents may be required.

Eighth Grade Graduation Requirements

Eighth Grade Graduation Standards

Course Quarter Credits Year Credits
U.S. History 1 4
Mathematics 1 4
Science 1 4
Physical Education Z! 2
English 1 4
Exploratory 1 4

Total 5172 22

A Diploma and participation in the graduation ceremony are reserved for students who meet the following

requirements-
e Cumulative GPA of 2.0 or higher.
o Students who transfer mid-year from another school will have their previous grades

averaged in with the grades they earn from Janesville School.
e Passage of the Constitution test
e Fourth quarter Citizenship grade cannot be an F
e Students must be continuously enrolled for fourth quarter.

Graduating students will be required to wear the gown provided by the District at the graduation ceremony. No
hats will be allowed during the graduation ceremony. Students must attend all graduation practices to participate
in the graduation ceremony unless prior arrangements are made with their teachers. Graduation/class trip
requirements are based on the grades and citizenship earned at Janesville School only. Absences do not exclude
students from meeting graduation/class trip deadlines.

The high school will be apprised of those students who were graduated, promoted, transferred or retained.
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Eighth Grade Trip Requirements

Academics

e The student has met the graduation requirements for Janesville School.

All work has been turned in during the fourth quarter to the satisfaction of all classroom teachers.
e All students must get the end-of-the-year check off sheet signed by all required staff members.

® The student has passed the Constitution Test.

® A 2.00 average has been obtained for the year, with a minimum of a “C™ in the fourth quarter.

Discipline

¢ Any student who has more than three days of home suspension is not eligible to attend the eighth grade trip.
The parent/guardian and student may file for appeal with a letter to the Superintendent. As part of the appeal
process, the student and parent/guardian will be required to attend a closed session board meeting to state
their case for reinstatement to the eighth grade trip.

Students who do not attend the eighth grade trip because of Academic Requirements or Citizenship Probation,

excessive suspensions, or because they do not want to go, must attend school while the rest of the class is on the

trip. Work and supervision will be provided. If an eighth grade student attends the trip even though they have

not met Academic Requirements or Citizenship Probation, he or she will be excluded from the graduation

ceremony and the graduation dance. Students must attend all graduation practices in order for the student to

participate in the graduation ceremony.
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DISCIPLINARY CHECK (v ) SYSTEM

The Check System is used in Grades 6""-8™.

Students are held accountable for their behavior while at
school, at any school-related event. or while coming or going
to school. Checks are given by any staff member for offenses
as described below. The principal retains the authority to
determine the penalty for any offense not listed below.

Teachers shall maintain a record of all checks; students will be
notified they received a check. Checks will be reported to
Parents/Guardians at each progress report and when a
citizenship grade drop occurs. The homeroom teacher will
notify the parent/guardian upon calculation and within a
reasonable amount of time. Notification will be made in
writing. Checks are reset each quarter.

A meeting will be held with teachers, administration and
counseling staff if available when a student reaches
Citizenship Probation and again if a student’s grade drops to a
F. These meetings are intended to help set a plan to identify
areas of need and create an improvement plan for the student.

Citizenship grades are affected by these checks in the
following manner:

Quarter Checks
0 —4 checks

5—-10 checks
11 — 15 checks
16 — 20 checks
More than 21 checks

o Ow >

LEVEL A OFFENSES: ONE Y

The teacher or staff member involved will deal with the

situation and issue a check unless the behavior is extensive or

repeated in which case the pupil(s) will be referred to the

principal:

1. Horseplay; i.e., running, shoving, pushing, shouting,

hitting or pinching

Classroom disturbance (minor)

Failure to carry out directions or follow school rules

Tardiness, unexcused (in between classes)

Gum at school

Failure to follow dress code

Lunchroom rule violation or misbehavior

Use of ear buds/headphones, lasers, toys or other

electronic devices

9. Writing or marking on clothing or body

10. Failure to stay on supervised playground

11. Failure to return progress reports signed by parent (only
one check per incident). Lunch detention until returned.

12. Unprepared for class. (Maximum of five checks per
quarter

0N oL AW
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LEVEL B OFFENSES: TWO J J

These offenses may be referred to the administrator:

1. Repeated and/or severe Level A offense(s)

2. Use of profanity, abusive language or derogatory
Messages, lewd behavior or material not directed at a
student or any staff member

3. PDA

4. Minor Disrespect toward staff member(s).

LEVEL C OFFENSES: THREE V V /

These offenses may be referred to the administrator and/or in-

school suspension

Repeated and/or severe Level A or B offenses

Cheating in any aspect of school work

Continued defiance

Throwing objects or food

Verbal Altercation

Cutting Class

Vandalism (minor)

Forging any document

Not being truthful

0. Wireless communication device violation (additional
check added if no contract)

LEVEL D OFFENSES: FOUR V/ J/ J

These offenses may be referred to the administrator.

1.  Profanity or verbal abuse directed at a staff
member/another student.

2. Major disrespect towards a staff member/another
student.

3. Leaving building or school grounds without written
permission, cutting school/class

4. Violating internet contract
5. Willful defiance of staff request
6. Third offense wireless communication device violation.

LEVEL E OFFENSES: FIVEY J V /

As provided for in Education Code, the Superintendent will
discipline a student with an appropriate suspension or an
expulsion for any act enumerated in Education Code, Section
48900 or 48915. Students who are suspended will receive 5
checks. Law enforcement will be notified as provided for by
law.




DISCIPLINARY CHECK (V')
SYSTEM (continued)

Checks will be prorated accordingly for the length of time the student attended Janesville School for that
quarter to assign a citizenship grade.

Citizenship Probation takes effect as soon as a student obtains the 16" quarter check; he/she is immediately
on citizenship probation, and the student remains on probation for 5 weeks of the quarter following.

Checks may be doubled for misbehavior with a substitute teacher.

Lunch Detention-
Grades 6™-8' serve lunch detention as assigned by school staff on Monday-Thursdays in the school

library. Students eat lunch first and serve the remaining half of their lunch period in lunch detention if
assigned. If a student is sent out of lunch detention for being disruptive etc., they will receive three
checks and have to serve an additional detention. If a student does not show up to lunch detention, they
will receive three checks and have to serve a make-up day of detention.

Other grade levels and teachers may assign their own classroom detention but not to restrict a student’s
recess for more than half of the recess period.

Recess and Grounds Rules

Recess Areas

There are four playground areas at Janesville School: The lower primary playground, the
playground equipment for students in transitional kindergarten through the second grade, the
blacktop/upper playground equipment and the grass fields for students in third through the eighth
grade. P.E. is under direct supervision of a teacher and the location of that activity is at the

discretion of the teacher.

Restrooms

During class time, transitional kindergarten/kindergarten students use restrooms in their
classrooms. During recess time, TK/kindergarten through second grade students are to use the
outside restrooms by the drinking fountains. No student is to be in the primary hallway during
recesses without a pass. Seventh and eighth grades students are to use the restrooms facing the
blacktop behind the wall ball court at recess time. Third through sixth grade students may use
either restroom.

Winter Weather Rules

Avoid puddles and ice and coned area. Do not slide or climb on the ice or snow berms. Do not throw
snowballs. Sleds may be used on permitted days for 1st-8th grades. Students may only use their bottoms
on the sleds, with their feet first.

Front Lawn
Please stay off the front lawn unless participating in supervised activities.
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Supervision
Stay in direct sight of the yard duty supervisor at all times. Do not leave the playground unless

you get a pass from yard duty.

Snacks may be only be eaten indoors at the discretion of the teacher and when supervised.

Students must observe the following rules on all playgrounds at Janesville School:
e No littering or spitting.
e No pushing, wrestling or tackling other students.
e No running on sidewalks.
e No food is allowed outside during recess.

Primary Grades
Slides: One person on the slide at a time. No one is to walk up the face of the slide, and

no climbing on the sides of slides. People sliding down are to keep their feet
inside the slide sitting on their bottom, feet first. Do not put ice, snow, dirt,
playground cushion material, or any other object on the slide.

Swings: One person on the swing at a time. No standing or kneeling, or laying in the
saddle. Swing forward and backward. Do not swing to the side. Keep your
hands on the chains. A fair turn is 25 counts of a full swing. No jumping off
swings. No twisting up the swing chains.

Bars and Equipment: No pushing, shoving, or jumping from the bars and the equipment. No
walking or climbing on the parallel bars.

Use tables correctly. Sit on the seat.
No sitting or climbing on handrails.

Do not throw rocks, pea gravel, sticks, pinecones, or the rubber. Do not kick pea gravel or rubber
outside of the areas where it is intended.

Do not walk on the retaining wall on the lower playground.

Do not intentionally kick balls over the fence.

No running, chase, or tag in the playground equipment area.

No balls, jump ropes, hula hoops, or toys allowed on the playground equipment.

Do not play in the trees.
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Upper Grades:

Balls: When playing ball games, use the appropriate ball. No ball smaller than
a softball is allowed. Only soccer balls and footballs are to be kicked and may be kicked
on the fields only, not on the blacktop. Two balls to a basketball court unless a game is
being played between two teams. Wall ball is to be played on the wall ball court only.

Baseballs, golf balls or other sports items the staff considers dangerous are
prohibited. Metal or wooden bats are to be used only during supervised physical
education activities. Please stay behind the cage when someone is batting.

Equipment:  Use the equipment safely.
No balls, jump ropes or toys are allowed on the equipment
No running, chase, or tag in the playground equipment area.
Do not push on the Accelerator with the intent to make someone fly off.
No stunts off the equipment, walls or railings.
No jumping from one apparatus to the other.

Gaga Ball Pit Rules- 8-10 players in the pit at a time, all throws of the ball must
hit below the waist, if you are hit below the waist you are out, if there are already
8-10 players in the pit you must wait your turn to play.

No pushing, shoving, or jumping from any equipment.
One-hand touch or flag football only. Tackling is prohibited.
No cartwheels, flipping, or somersaults (gymnastics).
Leave wild animals alone. Do not approach stray dogs.
Do not sit on, swing on, or kick tetherballs.
Do not throw rocks or rubber.
No throwing balls with the intention to hit someone.
Use tables correctly. Sit on the seat.

Do not sit on handrails.
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Busing, Bus Rules and Procedures

Busing to and from school is provided for students who live beyond walking distance of the
school as defined by State and Board policy. Students are expected to obey all bus rules and
directions of the bus driver. The bus driver is responsible for the safety of all students and must
not be distracted from that task. Riding the school bus is a privilege, not a right! Bus drivers
have the authority to discipline, suspend or dismiss students from the bus. They can
suspend or revoke the student’s bus privileges. The driver can be considered the
administration while students are riding the bus.

Students are required to know and follow the rules listed below:

1. The bus driver is in charge at all times.
. Be at the bus stop five minutes before the scheduled pick-up time.
3. When you see the bus coming, move back six feet from the stop and line up for loading.
Enter and leave the bus in an orderly manner.
4. Students will remain seated and face forward at all times on the bus. Aisles will remain
clear.
5. Seats may be assigned at any time.
6. Students will conduct themselves at all times in a manner that shows respect for property and
consideration for others. Profanity will not be tolerated.
7. Actions such as littering, spitting, throwing of objects at, within or out of bus, vandalism or
harassment of others will not be tolerated.
8. All parts of the body must be kept inside.
9. Remain silent at railroad crossings.
10. Animals, breakable containers, skateboards, sleds, weapons or any object that could be
hazardous shall not be transported on a school bus.
11. Food and drink are not allowed unless with driver’s specific permission.
12. Students will be dropped off at designated stops unless a note from the student’s
parent/guardian states otherwise.
13. Go directly home from bus stop. Do not talk with strangers. Report anything unusual to the
driver.
14. Wireless communication devices may be used on school busses following approved policy
and/or individual driver’s procedures.
15. Taking pictures, video clips, and recording other students is a violation of a student’s right to
privacy and is prohibited.
16. MP3 players and other electronic listening devices are not allowed and should be kept in
backpacks unless with driver’s specific permission.

Students who do not normally ride the bus or who want to get off at another stop must
have written permission and present the note to the driver. If this involves several
students, please let the office and/or the driver know two days in advance.
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Janesville Cafeteria Rules and Procedures

Janesville School recognizes the importance of good nutrition for students. The school
participates in the Child Nutrition and Food Distribution Program and complies with its
requirements. All parents are encouraged to complete an annual application. Each student will
have an individual account. All payments to the program will be recorded as credits to
individual students™ accounts and all meals served will be charged as debits to individual student
accounts. Payments to meal accounts should be sent to the Janesville School office.

Rules

1. Students will conduct themselves at all times in a manner that shows respect for property
and consideration for others. Profanity will not be tolerated.

2. Actions such as littering, spitting, throwing of objects, vandalism, and harassment of
others will not be tolerated.

3. No P.E. equipment, books, games or other items are to be carried into the cafeteria.

[tems must be placed in the designated area when entering the cafeteria.

4. Students are expected to remove their hats, beanies, and/or hoods before entering the
cafeteria.

5. Walk at all times. Never run in the cafeteria.

6. Once you are seated at a table you may not change places or tables. Seats may be assigned
by the supervising adults at any time.

7. If you need help, raise your hand and wait for the cafeteria supervisor.

When leaving, it is a courtesy to leave a clean place for the next person.
9. No carbonated drinks or energy drinks. Juice is allowed, but must be consumed in the
- cafeteria.

10. Students must go to the lunchroom during lunch and stay fifteen (15) minutes, even if
they do not have a lunch. Supervision is not available for children who simply try to
miss lunch so they can go out and play.

11. Sharing of food is not allowed.

12.  No parties can be held in the cafeteria during the student lunch period (state regulations).

13.  All food must be consumed in the cafeteria or in the designated area outside on outside
lunch days.

14. Grades 6™ and up: Three students to a bench; Maximum six per table.

e

Meal Prices (Subject to Change)
Breakfast is served from 7:45 a.m. until 8:15 a.m.
Guest Lunches $5.67 Milk alacarte $§ .40

Guest Breakfast $3.62

The cafeteria serves breakfast and lunch each day. Due to a bill passed through the California
Universal free meals program, all students can eat for free for the 24/25 school year at each of
these times. Students are charged for a milk if they purchase a milk a la carte during lunch.

Prepayments
Prepayments are encouraged. They will be credited to student accounts and will show a credit

balance daily until depleted. Janesville School Cafeteria cannot make change. We apologize for
any inconvenience. Please pay in advance to avoid having any meal charges. Please make meal
payments in the Janesville School office.
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Charge Policy
No later than 10 days after a student's school meal account has reached a negative balance, the

District will notify the student's parent/guardian by use of the automated phone information
system. When a negative balance exceeds $11.40, the student’s parent/guardian will be notified
by mail. Before sending this notification, the district will exhaust all options and methods to
directly certify the student for free or reduced-price meals. If the District is not able to directly
certify the student, the initial notice to the parent/guardian will include a paper copy of an
application for free or reduced-price meals and the District will contact the parent/guardian to
encourage submission of the application.

The District may enter into an agreement with a student's parent/guardian for payment of the
student's unpaid meal charge balance over a period of time. As necessary, the repayment plan
may allow the unrecovered or delinquent debt to carry over into the next fiscal year.

Debts that have accumulated with no reasonable attempt to pay down the debt may be referred to
the Lassen County Small Claims Court.

Refund Policy
Refunds will be made upon written request from parents. Refunds may take up to two weeks to

process.

Free and Reduced Price Meals

Although all students receive free meals due to California Legislature we encourage all families
to fill out a free and reduced lunch application. The applications are available in the school
office. Applications are accepted year round, and must be renewed annually. Your child will
not be identified and their meal eligibility will remain confidential.

Field Trips
The cafeteria will provide a meal upon request.

Food Allergies and Medical Concerns

1. Students with a food allergy will be identified by a medical statement/emergency
action plan as required.

2. Parents/Guardians please notify your child’s teacher and the school office if your
child has identified food allergies. You can request special meals or
accommodations. Parents may pick up a Medical Statement Request Special Meals
and or Accommodations form from the food services manager in the cafeteria.

3. All cafeteria personnel will be made aware of those identified students by the school
nurse.

4. Students are not allowed to share or trade food in the cafeteria.

5. The establishment of a no nut/no allergen table for food allergic students if requested
by the parent/guardian. All students can eat at this table as long as they have no nuts
or specific food allergen.

6. Janesville School students will be made aware of the need to use caution with nuts
and nut products, and other food allergy situations as needed.

7. Treatment/Response plans for identified students and accompanying medication will
be kept in the school nurse’s office.

8. Food is not to be taken on the playground during school hours.
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9. Per District policy, cafeteria tables will be cleaned between and after each lunch

period.

10. Teachers of a student with identified food allergies are asked to keep a copy of how to

proceed in an emergency situation with their sub-plans.

1. Appropriate staff will be trained on the use of an Epi-Pen. Epi-Pen placement will be
the school nurse office and/or other appropriate place as decided by staff, parents, and
administration.

. All students in a class with a student having identified food allergies are trained to
respect that student’s particular needs e.g. learning to read food labels and not
bringing snacks containing identified allergens into the classroom.

Student Wellness

The District encourages school organizations to use healthy food items or non-food items for
fundraising purposes and further encourages school staff to avoid the use of non-nutritious foods
as a reward for students’ academic performance, accomplishments, or classroom behavior.

School staff shall encourage parents/guardians or other volunteers to support the District’s
nutrition education program by considering nutritional quality when selecting any snacks which
they may donate for occasional class parties and by limiting foods or beverages that do not meet
nutritional standards to no more than one food or beverage per party.

Class parties or celebrations shall be held after the lunch period when possible. Each class may
only have one class party per month in grades TK/kindergarten through the fourth grade and

grades five through eight are limited to four parties per year. Parents are encouraged to support
class parties with healthy food, avoiding sugar and fat laden snacks.

No student fundraisers that are based on food sales are permitted less than 30 minutes after
school has adjourned for the day. Candy-based fundraisers that target children are prohibited.

See Appendix C for additional information on Janesville School’s Health and Wellness Program.
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Dress Code

The Janesville dress code has been established by state law and the Janesville Union School District
Board of Trustees for all students and staff. In order to preserve a neutral environment conducive to
learning and protect the educational process, the following dress code is in effect at all times, including
coming to school or going home, or while participating in school related activities. The dress code at
Janesville School provides a balance between an individual's First Amendment right to free expression
and the school's responsibility to provide a safe and secure educational environment.

The following items of dress are prohibited for all students:

e Clothing or paraphernalia that advertises tobacco, alcohol, drugs, gang related slogans, or
sexual matter

e All items that are racially derogatory, sexually derogatory, or that incite disruptions

e Clothing or paraphernalia that can insinuate something other than its printed meaning:

related to tobacco, alcohol, drugs, gang related slogans, sexual matter, inappropriate,

underlying messages, racial or discriminatory matter

All gang-related paraphernalia

Studded or spiked necklaces, bracelets, or earrings

Chains, except when worn as a necklace, bracelet or an anklet

Large hoop or dangling earrings or gauges larger than % inch in diameter.

Any indecent or immodest clothing, including tube, sheer, backless, halter, low cut

tops/dresses; swim suit tops.

Any undergarments that show

e Slippers, roller shoes, flip-flop sandals, high heels over 1 inch (7" and 8" graders can wear
flip-flops, but must bring appropriate shoes for physical education and other physical
activities)

e Shirts with large arm holes.

e Masks/sweatshirts that cover the face (other than on special holidays)

® 0 o o o

The following items are additionally prohibited for students in the third through the
cighth grades:

® Shorts, skirts, and dresses must have a 4” inseam. Pants with holes/slits/threadbare patches in

them above the fingertip standard that allow
skin/underwear to be visible. Leggings must be worn beneath these type of pants so no

skin/underwear is showing.

Tops and dresses that do not have at least a strap on both shoulders
Midriff that is exposed when arms are at the side

Bra straps showing

Pajama Pants/Pajamas (other than on spirit days)

Administration reserves the right to make final determination regarding dress code.

** Students who attend Janesville School dances, and their guests, must adhere to the Janesville School
dress code policies at all Janesville School dances. No strapless dresses or gowns, low cut front/back,
or dresses/gowns/skirts with a high-side cut (fingertip standard) will be allowed at any school dance.

If your student is found in violation of the dress policy he/she will be given the choice to call his/her
parents to bring an appropriate change of clothing or to change into clothing provided by the school.
Appropriate checks will be assigned per the Janesville School Checks system.
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JANESVILLE UNION ELEMENTARY SCHOOL | 2026-2027 CALENDAR
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APPENDIX B
SEXUAL HARASSMENT
POLICY AND REGULATIONS






Board Policy Manual
Janesville Union ESD

Policy 5145.7: Sexual Harassment Status: ADOPTED

Original Adopted Date: 01/20/2015 | Last Revised Date: 08/19/2025 | Last Reviewed Date: 08/19/2025

The district does not discriminate on the basis of sex in any of its programs or activities and complies with Title IX of
the Education Amendments of 1972 and its implementing regulations.

The Governing Board is committed to maintaining a welcoming, safe, and supportive school environment that is free
from discrimination and harassment. The Board prohibits at district or at district-sponsored or district-related
activities, sexual harassment, as defined in the accompanying administrative regulation, targeted at any student.

Additionally, the Board prohibits retaliatory behavior or action against any person who reports, files a complaint,
testifies about, assists with, or otherwise supports a complainant in alleging sexual harassment, or otherwise
participates or refuses to participate in the complaint process established for the purpose of this policy. (Education
Code 220.1, 221.8; 34 CFR 106.71)

The district strongly encourages students who feel that they are being or have experienced sexual harassment on
district grounds or at a district-sponsared or district-related activity, or off-campus when the conduct has a
continuing effect on campus, to immediately contact their teacher, the principal, the district's Title IX Coordinator, or
any other available school employee.

Any employee who receives a report or observes an incident of sexual harassment by or against a student in a
district education program or activity shall report the incident to the Title IX Coordinator within one workday.

Once notified, the Title IX Coordinator shall ensure that the complaint alleging sexual harassment is addressed
through Administrative Regulation 5145.71 - Title IX Sexual Harassment Complaint Procedures or Board
Policy/Administrative Regulation 1312.3 - Uniform Complaint Procedures, as applicable. Additionally, the Title IX
Coordinator shall ensure that any implementation of Administrative Regulation 5145.71 - Title IX Sexual Harassment
Complaint Procedures concurrently meets the requirements of Board Policy/Administrative Regulation 1312.3 -
Uniform Complaint Procedures.

The Title IX Coordinator shall offer and coordinate supportive measures to the complainant and respondent, as
deemed appropriate under the circumstances.

The Superintendent or designee shall inform students and parents/guardians of this policy in the manner specified in
the accompanying administrative regulation.

The Superintendent or designee shall ensure that all district staff are trained regarding this policy, and that
employees required to receive training related to their duties under Title IX receive training as specified in
Administrative Regulation 4119.11/4219.11/4319.11 - Sexual Harassment. (Government Code 12950.1; 2 CCR
11023, 11024; 34 CFR 106.45)

Instruction/Information

The Superintendent or designee shall ensure that all district students receive age-appropriate information on sexual
harassment. Such instruction and information shall include:

1. What acts and behavior constitute sexual harassment, including the fact that sexual harassment could occur
between people of the same sex and could involve sexual violence

2. A clear message that students do not have to endure sexual harassment under any circumstance

3. Encouragement to report observed incidents of sexual harassment even when the alleged victim of the
harassment has not complained



4. A clear message that student safety is the district's primary concern, and that any separate rule violation
involving an alleged victim or any other person reporting a sexual harassment incident will be addressed
separately and will not affect the manner in which the sexual harassment complaint will be received,

investigated, or resolved

5. A clear message that, regardless of a complainant's noncompliance with the writing, timeline, or other formal
filing requirements, every sexual harassment allegation that involves a student, whether as the compiainant,
respondent, or victim of the harassment, shall be investigated and action shall be taken to respond to the
harassment, prevent recurrence, and address any continuing effect on students

6. Infarmation about the district's procedures for investigating complaints and the person(s) to whom a report of

sexual harassment should be made

7. Information about the rights of students and parents/guardians to file a civil or criminal complaint, as
applicable, including the right to file a civil or criminal complaint while the district investigation of a sexual
harassment complaint continues

8. A clear message that, when needed, the district will implement supportive measures to ensure a safe school

environment for a student who is the complainant or victim of sexual harassment and/or other students during

an investigation

Disciplinary Actions

Upon completion of an investigation of sexual harassment, any student found to have engaged in sexual harassment

or sexual violence in violation of this policy shall be subject to disciplinary action. For students in grades 4-12,
disciplinary action may include suspension and/or expuision, provided that, in imposing such discipline, the entire
circumstances of the incident(s) shall be taken into account.

Upon completion of an investigation of sexual harassment, any employee found to have engaged in sexual
harassment or sexual violence toward any student shall be subject to disciplinary action, up to and including
dismissal, in accordance with law and the applicable collective bargaining agreement.

Record-Keeping

The Superintendent or designee shall maintain records in accordance with law, including in accordance with
Administrative Regulation 5145.71 - Title IX Sexual Harassment Complaint Procedures, and district policies and
regulations, of all reported cases of sexual harassment to enable the district to monitor, address, and prevent
repetitive harassing behavior in district schools.
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Definitions

Sexual harassment is a form of sex discrimination and means sexual harassment and other harassment on the basis of
one, or a combination of two or more protected characteristics, which include, but may not be limited to, sex;
gender: gender identity; gender expression; sexual orientation; sex stereotypes; pregnancy, false pregnancy,
childbirth, termination of pregnancy, or related conditions or recovery; and parental, marital, and family status.
(Education Code 200, 210.2, 220, 221.51, 230, 260: Government Code 11135; 20 USC 1681-1688)

Sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for sexual favors,
or other unwanted verbal, visual, or physical conduct of a sexual nature made against another person of the same or
opposite sex in the educational setting, under any of the following conditions: (Education Code 212.5; 5 CCR 4916)

1. Submission to the conduct is explicitly or implicitly made a term or condition of a student's academic status or
progress

2. Submission to or rejection of the conduct by a student is used as the basis for academic decisions affecting the
student

3. The conduct has the purpose or effect of having a negative impact on the student's academic performance or
of creating an intimidating, hostile, or offensive educational environment

4. Submission to or rejection of the conduct by the student is used as the basis for any decision affecting the
student regarding benefits and services, honors, programs, or activities available at or through any district
program or activity

Any prohibited conduct that occurs off campus or outside of district-related or district-sponsored programs or
activities will be regarded as sexual harassment in violation of district policy if it has a continuing effect on or creates
a hostile school environment for the complainant or victim of the conduct.

For purposes of applying the complaint procedures specified in Title IX, sexual harassment is defined as any of the
following forms of conduct that occurs in an education program or activity in which a district school exercises
substantial control over the context and respondent: (34 CFR 106.30, 106.44)

1. A district employee conditioning the provision of a district aid, benefit, or service on the student's participation
in unwelcome sexual conduct

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive
that it effectively denies a student equal access to the district's education program or activity

3. Sexual assault, dating violence, domestic violence, or stalking as defined in 20 USC 1092 or 34 USC 12291

Title IX Coordinator/Compliance Officer

The district designates the following individua! as the responsible employee to coordinate its efforts to comply with
Title IX. The individual shall also serve as the Compliance Officer specified in Administrative Regulation 1312.3 -
Uniform Complaint Procedures and Administrative Regulation 5145.3 - Nondiscrimination/Harassment as the
responsible employee to handle student complaints alleging unlawful discrimination, as permitted by law. The Title IX
Coordinator may be contacted at:

Superintendent/Principal
464-555 Main St., P.O. Box 280
Janesville, CA 96114
530-253-3551



Notifications

The Superintendent or designee shall notify students and parents/guardians that the district does not discriminate on
the basis of sex as required by Title IX and that inquiries about the application of Title IX to the district may hbe
referred to the district's Title IX Coordinator and/or to the Assistant Secretary for Civil Rights, U.S. Department of

Education. (34 CFR 106.8)

The district shall notify students and parents/guardians of the name or title, office address, email address, and
telephone number of the district's Title IX Coordinator. (34 CFR 106.8)

The Superintendent or designee shall ensure that a copy of the district's sexual harassment policy and regulation:

1. Isincluded in the notifications that are sent to parents/guardians at the beginning of each school year
{Education Code 48980; 5 CCR 4917)

2. ls displayed in a prominent location in the main administrative building or other area where notices of district
rules, regulations, procedures, and standards of conduct are posted (Education Code 231.5)

3. Is summarized on a poster, which shall be prominently and conspicuously displayed in each bathroom and
locker room at each school

The poster may be displayed in public areas that are accessible to and frequented by students, including, but
not limited to, classrooms, hallways, gymnasiums, auditoriums, and cafeterias. The poster shall display the rules
and procedures for reporting a charge of sexual harassment; the name, phone number, and email address of an
appropriate school employee to contact to report sexual harassment; the rights of the reporting student, the
complainant, and the respondent; and the responsibilities of the school. (Education Code 231.6)

4. |s posted, along with the name or title and contact information of the Title IX Coordinator, in a prominent
location on the district's website in a manner that is easily accessible ta parents/guardians and students
(Education Code 234.6; 34 CFR 106.8)

5. Is provided as part of any orientation program conducted for new and continuing students at the time the
student is enrolled or at the beginning of each quarter, semester, or summer session (Education Code 231.5)

6. Appears in any school or district publication that sets forth the school's or district's comprehensive rules,
regulations, procedures, and standards of conduct (Education Code 231.5)

Reports and Complaints

A student or a student's parent(s)/guardian(s) who believes that the student has been subjected to sexual harassment
in a district program or activity or who has witnessed sexual harassment is strongly encouraged to report the incident
to the district's Title IX Coordinator, a teacher, the principal, or any other available school employee. Within one
workday of receiving such a report, the principal or other school employee shall forward the report to the district's
Title IX Coordinator. Any school employee who observes an incident of sexual harassment shall, within one workday,
report the observation to the Title IX Coordinator as specified in the accompanying Board policy. The report shall be
made regardless of whether the alleged victim files a formal complaint or requests confidentiality.

When a report or complaint of sexual harassment involves off-campus conduct, the Title IX Coordinator shall assess
whether the conduct may create or contribute to the creation of a hostile school environment. If the Title IX
Coordinator determines that a hostile environment may be created, the complaint shall be investigated and resolved
in the same manner as if the prohibited conduct occurred at school.

When a verbal or informal report of sexual harassment is submitted, the Title IX Coordinator shall inform the student
or parent/guardian of the right to file a formal written complaint in accordance with applicable district complaint

procedures.

All complaints alleging sexual harassment against students in the school setting shall be investigated and resolved in
accordance with law and district procedures. The district's Title IX Coordinator shall review the allegations to
determine the applicable procedure for responding to the complaint. All complaints that meet the definition of sexual
harassment under Title IX shall be investigated and resolved in accordance with Administrative Regulation 5145.71 -



Title tX Sexual Harassment Complaint Procedures. Other sexual harassment complaints shall be investigated and
resolved pursuant to Board Policy and Administrative Regulation 1312.3 - Uniform Complaint Procedures.

If sexual harassment is found following an investigation, the Title IX Coordinator, or designee in consultation with the
Title IX Coordinator, shall take prompt action to stop the sexual harassment, prevent recurrence, implement
remedies, and address any continuing effects.
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JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT
HEALTH AND WELLNESS POLICY

SCHOOL WELLNESS COMMITTEE

The District’s Wellness Committee will be a subfunction of the School Site Council. The Site
Council will agendize the wellness policy at least one time per year.

Leadership and Oversight

The Superintendent/Principal is designated as the lead person for the wellness policy, responsible
for convening the Wellness Committee, ensuring regular updates, and overseeing compliance.
The Wellness Committee will include diverse stakeholders, including parents, teachers, school
administrators, students, and community members. The committee will meet at least once a year
to assess and update the policy, ensuring it remains relevant and effective.

e Responsibilities of the Wellness Committee:
o Conduct an annual review of the wellness policy.

o Gather input from a broad range of stakeholders, including the school community,
parents, and public health experts.

¢ Evaluate the success of nutrition programs, physical activity initiatives, and health
education programs.

o Propose necessary revisions based on community needs and policy effectiveness.

Contact Information for Oversight: Superintendent/Principal
P.O. Box 280

Janesville, CA 96114

Phone: 530-253-3660

Public Communication:

o The wellness policy will be published on the district website, made available in the
school handbook, and communicated to all stakeholders through email newsletters and
during annual parent meetings.

Recordkeeping and Compliance

The District will maintain a comprehensive recordkeeping system to document compliance with
the wellness policy at the District Office, including:

o Written Wellness Policy: A current version of the wellness policy will be available to
the public on the district website.



Public Notification Documentation: Proof of annual notification to parents, students,
and the community about the wellness policy and updates.

Triennial Progress Assessment: A report on policy implementation, including feedback
from stakeholders, compliance results, and the degree to which the wellness policy goals
are being achieved, will be shared annually. The report will include:

o Schools under the district’s jurisdiction.
¢ Compliance with wellness standards.

c A comparison of the district’s policy to the USDA Smart Snacks and model
wellness policies.

Triennial Assessment Contact:
Superintendent/Principal, 530-253-3660
The progress report will be made publicly available on the district website.

Nutritional Programs

Healthy Food Options:

School Meals Compliance:

A nutritionally balanced breakfast and lunch will be served daily that meet the USDA
National School Lunch Program (NSLP) and School Breakfast Program (SBP) standards.
Menus will be posted on the district website and shared monthly through school

newsletters.

Encouraging Healthy Snacks:

Parents will be encouraged to provide only healthy snacks, such as fruits, vegetables, and
whole grains, for students. Guidelines for healthy snacks will be provided on the district
website and distributed through the school newsletter periodically.

Ban on Sugary Beverages:
Soda and carbonated drinks will be prohibited during school hours. Special events (e.g.,
parties) may include less stringent guidelines but will be limited to four times per year to

encourage healthier alternatives.

Special Events:

Special food-related events (e.g., school parties, celebrations) will emphasize healthy
food choices, with clear guidelines for parents and community members about acceptable
items to bring. These events will occur only four times per year to prevent excess sugar

consumption.

Classroom Nutrition Awareness:

Teachers will encourage students to bring nutritious snacks to class, with lessons
integrated into various subjects on the importance of balanced diets and healthy eating.



¢ Classroom Activities:
Students will engage in projects like poster contests promoting healthy eating, and they
will learn about the food pyramid and MyPlate through classroom presentations and

visual aids.
Student/Community Interaction:

¢ Fundraisers:
Non-food fundraisers will be prioritized, and all fundraising activities will support

wellness initiatives (e.g., fitness events, health-related products).

e After-School Healthy Food Alternatives:
After-school programs will provide healthy snacks and encourage physical activity.
Healthy snacks will be selected based on the USDA guidelines.

¢ Healthy Food List:
An ongoing list of healthy food options will be available to families on the school

website, ensuring the community has access to resources promoting good nutrition.

Nutrition Education

Nutritional Education Programs:

« Nutrition education will be integrated into the school curriculum, including science and
health classes. Classroom instruction will cover topics such as:

o The importance of a balanced diet (e.g., understanding food groups).
o How nutrition affects energy levels and academic performance.

o Illness prevention and good hygiene practices (e.g., handwashing, avoiding
germs).

o Food labeling and understanding portions.

¢ Public Health Campaigns:
Students will be educated about disease prevention (e.g., diabetes, obesity) through
classroom lessons, assemblies, and school-wide health campaigns.

o Health Education Topics Include:
» Healthy snacks and meals.
= The importance of hydration (access to water).
= Proper nutrition to manage health conditions (e.g., diabetes).

« Health Aide Services:
The school health aide will:



¢ Offer health screenings (e.g., vision, hearing, dental).

o Provide health education on healthy eating habits, especially for students with
chronic health conditions.

Promote the importance of vaccinations and help ensure immunization

compliance.

Interactive Resources:
Classrooms will display health-related posters, and the school will offer resources to

parents about nutrition, illness prevention, and safety tips.

Physical Health and Activities

Physical Education (PE):

Grade-Level PE Requirements:
Physical Education will be provided in compliance with California Education Code (EC
sections 51210 and 51223), with a minimum of 200 minutes every 10 school days for

grades 1-8.

PE Curriculum:
The PE curriculum will align with the California State Board of Education Physical

Education Framework, ensuring that students engage in age-appropriate activities that
promote physical fitness and well-being.

School-Wide Fitness Initiatives:

Schoolwide Events:

Events will be held and promoted such as a Spring-a-Thon that will encourage physical
activity through fun and competition. Walk/Jog events will be organized to promote
fitness, with students raising money for wellness programs and community projects.

Fitness Testing:

Grades 5 and 7 will participate in annual spring fitness testing, including assessments of
endurance, strength, and flexibility, as preparation for high school physical education
programs.

Competitive Foods and Beverages

USDA Smart Snacks Compliance:

Foods and beverages sold outside of the school meal programs will meet the USDA
Smart Snacks standards for healthy snacks and beverages. These include limitations on
sugar content, fat content, and portion sizes.



e After-School Sale Guidelines:
Non-compliant foods may be sold after school hours at school-sponsored events, but only

after half an hour has passed since the school day ended.

Water Availability

e Access to Water:
Drinking water will be readily available in all eating areas, during mealtime, and
throughout the school day. Students will be encouraged to drink water regularly to stay
hydrated and promote better concentration during lessons.

Monitoring, Implementation, and Evaluation

e Monitoring and Reporting:
The Superintendent/Principal will ensure the wellness policy is effectively implemented
through continuous monitoring. The Wellness Committee will evaluate the policy at least
once a year, with adjustments made based on feedback from students, staff, and parents.

¢ Triennial Assessment Process:
A detailed evaluation report will be produced every three years to assess policy
compliance, review the effectiveness of nutrition and physical activity programs, and
measure progress toward achieving wellness goals.

USDA Nondiscrimination Statement

The District will post the USDA Nondiscrimination Statement in all school spaces, including the
cafeteria, hallways, and on the district website. The policy will explicitly mention that no one
will be discriminated against based on race, color, national origin, sex, disability, or age.

SNAP and FDPIR State or local agencies, and their sub-recipients, must post the following
Nondiscrimination Statement:

In accordance with federal civil rights law and U.S. Department of Agriculture (USDA) civil
rights regulations and policies, the USDA, its Agencies, offices, and employees, and institutions
participating in or administering USDA programs are prohibited from discriminating based on
race, color, national origin, sex, religious creed, disability, age, political beliefs, or reprisal or
retaliation for prior civil rights activity in any program or activity conducted or funded by
USDA.

Persons with disabilities who require alternative means of communication for program
information (e.g. Braille, large print, audiotape, American Sign Language, etc.), should contact
the Agency (State or local) where they applied for benefits. Individuals who are deaf, hard of



hearing or have speech disabilities may contact USDA through the Federal Relay Service at
(800) 877-8339. Additionally, program information may be made available in languages other
than English.

To file a program complaint of discrimination, complete the USDA Program Discrimination
Complaint Form, (AD-3027) found online at:
http://www.ascr.usda.gov/complaint_filing_cust.html, and at any USDA office, or write a letter
addressed to USDA and provide in the letter all of the information requested in the form. To
request a copy of the complaint form, call (866) 632-9992. Submit your completed form or letter

to USDA by:

(1) mail: U.S. Department of Agriculture Office of the Assistant Secretary for Civil Rights 1400
Independence Avenue, SW Washington, D.C. 20250-9410;

(2) fax: (202) 690-7442; or
(3) email: program.intake@usda.gov.

This institution is an equal opportunity provider.

Board Approval: 4-8-25
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JANESVILLE UNION SCHOOL DISTRICT
ATHLETIC AGREEMENT
2026-2027

ATTENDANCE

(N4

Attendance at practice and contests is mandatory. Any athlete who misses practice or a game,
who does not contact their coaches with a valid excuse the day of the absence, will not be allowed
to participate in the next event. Schoolwork and serving detention are not valid excuses for
missing practice; athletes should plan accordingly to avoid such conflicts.

Athletes are expected to remain with their coaches and team members in the facility during all
events. They are under the direct supervision of their coaches and parent/guardians and are
required to uphold the school’s “code of conduct” when participating in sports. Athletes should
avoid any conflicts with others and immediately report any problems to their coaches.

EQUIPMENT

1.

2.

The school is not responsible for personal items brought on campus or to the events.

Athletes who show up to practice or events without the required uniform/equipment will not be
allowed to participate. Only the athlete to whom the uniform/equipment is issued may use those
items.

Athletes are responsible for the cleaning and proper care of their issued uniforms/equipment
during the sport or season. An athlete who loses or damages school uniforms/equipment shall be
required to pay for that item.

Athletes who fail to return issued uniforms/equipment as directed by their coaches will not be
allowed to participate in future activities (sports, dances, trips, etc.) until the uniforms/equipment
is turned in or paid for.

ELIGIBILITY

An athlete must maintain a 2.0 citizenship and academic grade point average. Athletes will be
placed on academic or citizenship probation based on their quarterly grades. Athletes will be
immediately placed on citizenship probation if their grades fall below a “C” average. Athletes
who do not have a 2.0 average in academics are eligible to acquire a Statement of Understanding,
as noted in the Wildcat Handbook (see “Academic Probation”).

If an athlete has a note from a doctor, excusing them from PE, they will not participate in sports
until cleared by their physician.

In order for an athlete to participate in a practice or event, they must be present at school the
entire day of the practice or event. Exceptions to this rule are medical and dental appointments; a
valid note from the doctor shall be presented to the coach prior to participation. Should the
practice or event fall on a Holiday or weekend, in order to participate, athletes must be present the
entire proceeding day of the practice or event.



4. Janesville athletes represent the school and should serve as role models for younger students;
therefore, athletes must maintain satisfactory behavior in and out of the classroom (3 or fewer
disciplinary checks in one day). Athletes will be suspended from the game or event that day or a
game or event later during the season, selected by the coach or administrator, if they fail to
demonstrate appropriate behavior in class or on the playground.

5. Janesville School athletes are recognized for their good sportsmanship, a reputation we want to
maintain, for that reason, behavior from the bench must be exemplary. Players are not allowed to
question calls made by the referee and will not taunt or intentionally distract opposing team
members. Players who participate in such behavior, determined by the ¢oach, during practice or
games, may be permanently suspended from the team. In the event a student is ejected from a
game, or disciplined for severely negative behavior during a game, the student athlete will lose the
privilege of playing for the rest of the game and the next game. The severity of the incident may
result in the suspension from the remainder of a tournament or permanent suspension from the team
at the discretion of coach(es), athletic director and school administration.

6. An important aspect of sportsmanship is team play and team membership. Team members will be
taught how to treat each other with respect and coached to encourage each other during practice
and competition. Athletes who participate in bullying, hazing, or practical jokes during practice or
events or any other time outside of athletics, may be promptly removed from the team. Team
players shall report all such cases immediately to the coach.

7. Any athlete that is found to have committed a Level D offense, as per the Wildcat Handbook, may
be dismissed from the team or participation in the sport.

EARLY RELEASE

1. Athletes that require early release from school may have it granted if all of the following
conditions are met:

Athletes must sign out through the attendance office prior to leaving for the event.

2. If an athlete has to leave early for a game, they are responsible for the work that is due the next
school day.
3. If an athlete, with work due, leaves school early to participate in an event, they will be excluded

from the next game. If the season is over, they will not be permitted to participate in another
extracurricular activity: games, tournaments, honor trips, dances, etc.



PHYSICALS AND INSURANCE

I All athletes who desire to take part in school sports must have a physical at least once every
calendar year, certifying that they are in good health and fit to participate. A completed Athletic
Health Statement must be given to the coach prior to participation in any open gyms, practices,
games, tournaments, or other events.

2. Athletes are encouraged to schedule their physicals during the Summer Break so they will be
covered for the following school year, which will provide ample time to make appointments and
avoid delays in participation.

3. The school provides basic insurance.
TRANSPORTATION
1. Athletes are expected to arrange transportation with their parents/guardians for all practices,

games, events, or tournaments. When the athletic contest is over, athletes must leave with their
parents/guardians and are not allowed to hang around on school grounds following the event
unless they are with their parents/guardians. Athletes may remain at the event with other parents
if they give the coaches a note or other reasonable evidence, indicating the individual responsible

for the athlete.

2. Students may only ride with parents, other than their own, who have completed insurance forms
on file with the District Office and with proper paperwork filled out. Twenty-four hours’ notice is
requested so all paperwork can be taken care of. Prior to leaving for an event and after having
been contacted by the parents, coaches will provide the office with a list of students who are
riding with other parents/guardians, prior to leaving for an event.

Board Approved Date: 8-18-26
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Bullying and Cyberbullying

The student code of conduct includes, but is not limited to:

Students are expected to immediately report incidents of bullying to a staff
member or principal.

Students can rely on staff to promptly and thoroughly investigate each complaint
of bullying/cyberbullying. The staff will make reasonable efforts to keep a report
of bullying/cyberbullying and the results of the investigation confidential.

If the complainant or the parent/guardian of the student feels that the appropriate
resolution of the investigation or complaint has not been reached, the student or
the parent/guardian of the student should contact the superintendent/principal.
The school system prohibits retaliatory behavior against any complainant or any
participant in the complaint process.

Students also may be subject to discipline for any off-campus conduct during
nonschool hours which poses a threat or danger to the safety of students, staff, or
district property, or substantially disrupts the educational program of the district
or any other district in accordance with law, Board policy, or administrative
regulation.

As defined below, any student who engages in bullying/cyberbullying may be
subject to disciplinary action up to and including suspension and/or expulsion as
per board policy.

Harassment of students or staff, such as bullying, including cyberbullying, intimidation,
hazing or initiation activity, ridicule, extortion, or any other verbal, written, or physical
conduct that causes or threatens to cause bodily harm or emotional suffering.

"Cyberbullying" includes the transmission of communications, posting of harassing
messages, direct threats, social cruelty, or other harmful texts, sounds, or images on the
Internet, social networking sites, or other digital technologies using a telephone,
computer, or any wireless communication device. Cyberbullying also includes breaking
into another person's electronic account and assuming that person's identity in order to
damage that person's reputation or friendships.
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Policy 5131.2: Bullying Status: ADOPTED

Original Adopted Date: 01/20/2015 | Last Revised Date: 05/21/2024 | Last Reviewed Date: 05/21/2024

This policy shall apply to all acts constituting bullying related to school activity or to school attendance occurring
within a district school, to acts which occur off campus or outside of school-related or school-sponsored activities
but which may have an impact or create a hostile environment at school, and to all acts of the Governing Board and
the Superintendent/Principal in enacting policies and procedures that govern the district.

The Board recognizes the harmful effects of bullying on student well-being, student learning, and school attendance
and desires to provide a welcoming, safe, and suppaortive school environment that protects students from physical,
mental, and emotional harm. No individual or group shall, through physical, written, verbal, visual, or other means,
harass, sexually harass, threaten, intimidate, cyberbully, cause bodily injury to, or commit hate violence against any
student or school personnel, or retaliate against them for filing a complaint or participating in the complaint

resolution process.

The Superintendent/Principal or designee shall develop strategies for addressing bullying in district schools with the
involvement of students, parents/guardians, and staff. As appropriate, the Superintendent/Principal or designee may
also collabarate with social services, mental health services, law enforcement, courts, and other agencies and
community organizations in the development and implementation of effective strategies to promote safety in
schools and the community.

Such strategies shall be incorporated into the comprehensive safety plan and, to the extent possible, into the local
control and accountability plan and other applicable district and school plans.

Any complaint of bullying shall be investigated and, if determined to be discriminatory, resolved in accordance with
law and the district's uniform complaint procedures specified in Administrative Regulation 1312.3. If, during the
investigation, it is determined that a complaint is about nondiscriminatory bullying, the principal or designee shall
inform the complainant and shall take all necessary actions to resolve the complaint.

If the Superintendent/Principal or designee believes it is in the best interest of a student who has been the victim of
an act of bullying, as defined in Education Code 48900, the Superintendent/Principal or designee shall advise the
student's parents/guardians that the student may transfer to another school. If the parents/guardians of a student
who has been the victim of an act of bullying requests a transfer for the student pursuant to Education Code 46600,
the Superintendent/Principal or designee shall allow the transfer in accordance with law and district policy on
intradistrict or interdistrict transfer, as applicable.

District families are encouraged to model respectful behavior, contribute to a safe and supportive learning
environment, and monitor potential causes of bullying.

Any employee who permits or engages in bullying or retaliation related to bullying shall be subject to disciplinary
action, up to and including dismissal.
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Examples of Prohibited Conduct

Bullying is an aggressive behavior that involves a real or perceived imbalance of power between individuals with the
intent to cause emotional or physical harm. Bullying can be physical, verbal, or social/relational and may involve a
single severe act or repetition or potential repetiticn of a deliberate act. Bullying includes, but is not limited to, any

act described in Education Code 48900(r).

Cyberbullying includes the electronic creation or transmission of harassing communications, direct threats, or other
harmful texts, sounds, or images, which may be shared, sent, or posted publicly. Cyberbullying may include, but is not
limited to, personal or private information that causes humiliation, false or negative information to discredit or
disparage, or threats of physical harm. Cyberbullying may also include breaking into another person's electronic
account or assuming that person's online identity in order to damage that person's reputation.

Examples of the types of conduct that may constitute bullying and are prohibited by the district include, but are not
limited to:

1. Physical bullying: An act that inflicts harm upon a person's body or possessions, such as hitting, kicking,
pinching, spitting, tripping, pushing, taking or breaking someone's possessions, or making cruel or rude hand

gestures

2. Verbal bullying: An act that includes saying or writing hurtful things, such as teasing, name-calling,
inappropriate sexual comments, taunting, or threats to cause harm

3. Social/relational bullying: An act that harms a person's reputation or relationships, such as leaving a person out
of an activity on purpose, influencing others not to be friends with someone, spreading rumors, or
embarrassing someone in public

4. Cyberbullying: An act that occurs on electronic devices such as computers, tablets, or cell phones, such as
sending demeaning or hateful text messages, direct messages or public posts on social media apps, gaming
forums, or emails, spreading rumors by email or by posting on social networking sites, shaming or humiliating
by allowing others to view, participate in, or share disparaging or harmful content, or posting or sharing
embarrassing photos, videos, website, or fake profiles

Measures to Prevent Bullying

The Superintendent/Principal or designee shall implement measures to prevent bullying in district schools, including,
but not limited to, the following:

1. Developing a strategic plan for school connectedness and social skills with benchmark tracking, which may
include providing regular opportunities and spaces for students to develop social skills and strengthen
relationships and promoting adult support from family and school staff, peer-led programs, and partnerships
with key community groups, implementing socially based educational techniques such as cooperative learning
projects that can improve educational outcomes as well as peer relations, creating a supportive school
environment that fosters belonging through equitable classroom management, mentoring, and peer support
groups that allow students to lean on each other and learn from each other's experiences, and building social
connection into health education courses including information on the consequences of social connection on
physical and mental health, key risk and protective factors, and strategies for increasing social connection

2. Ensuring that each school establishes clear rules for student and staff conduct and implements strategies to
promote a positive, supportive, and collaborative school climate

3. Providing information to students, through student handbooks, district and school websites and social media,
and other age-appropriate means, about district and school rules related to bullying, mechanisms available for
reporting incidents or threats, and the consequences for engaging in bullying

4, Encouraging students to notify school staff when they are being bullied or when they suspect that another
student is being bullied, and providing means by which students may report threats or incidents confidentially
and anonymously



5. Conducting an assessment of bullying incidents at each school and, if necessary, increasing supervision and
security in areas where bullying most often occurs, such as playgrounds, hallways, restrooms, and cafeterias

6. Annually notifying district employees that, pursuant to Education Code 234.1, any school staff who witnesses
an act of bullying against a student has a responsibility to immediately intervene to stop the incident when it is

safe to do so
Staff Development

The Superintendent/Principal or designee shall annually make available to all certificated staff and to other
employees who have regular interaction with students the California Department of Education (CDE) online training
module on the dynamics of bullying and cyberbullying, including the identification of bullying and cyberbullying and
the implementation of strategies to address bullying. (Education Code 32283.5)

The Superintendent/Principal or designee shall provide training to teachers and other school staff to raise their
awareness about the legal obligation of the district and its employees to prevent discrimination, harassment,
intimidation, and bullying of district students. Such training shall be designed to provide staff with the skills to:

1. Discuss the diversity of the student body and school community, including their varying immigration
experiences

2. Discuss bullying prevention strategies with students, and teach students to recognize the behavior and
characteristics of bullying perpetrators and victims

3. Identify the signs of bullying or harassing behavior

4. Take immediate corrective action when bullying is observed

5. Report incidents to the appropriate authorities, including law enforcement in instances of criminal behavior
Information and Resources

The Superintendent/Principal or designee shall post on the district's website, in a prominent location and in a manner
that is easily accessible to students and parents/guardians, information on bullying and harassment prevention which
includes the following: (Education Code 234.6)

1. The district's policy on student suicide prevention, including a reference to the policy's age appropriateness for
students in grades K-6

2. The definition of sex discrimination and harassment as described in Education Code 230, including the rights
set forth in Education Code 221.8

3. Title IX information included on the district's website pursuant to Education Code 221.61, and a link to the
Title IX information included on CDE's website pursuant to Education Code 221.6

4. District policies on student sexual harassment, prevention and response to hate violence, discrimination,
harassment, intimidation, bullying, and cyberbullying

5. A section on social media bullying that includes all of the references described in Education Code 234.6 as
possible forums for social media

6. Alink to statewide resources, including community-based organizations, compiled by CDE pursuant to
Education Code 234.5

7. Any additional information the Superintendent/Principal or designee deems important for preventing bullying
and harassment

Student Instruction

As appropriate, the district shall provide students with instruction, in the classroom or other educational settings,
that promotes social-emotional learning, effective communication and conflict resolution skills, character



development, respect for cultural and individual differences, self-esteem development, assertiveness skills, digijtal
and media literacy skills, and appropriate online behavior.

The district shall also educate students about the negative impact of bullying, discrimination, intimidation, and
harassment based on actual or perceived immigration status, religious beliefs and customs, or any other individual

bias or prejudice.

Students should be taught the difference between appropriate and inappropriate behaviors, how to advocate for
themselves, how to help another student who is being bullied, and when to seek assistance from a trusted adult. As
role models for students, staff are responsible for teaching and modeling respectful behavior and building safe and
supportive learning environments, and are expected to demaonstrate effective problem-solving and anger

management skills.

To discourage cyberbullying, teachers may advise students to be cautious about sharing passwords, personal data, or
private photos online and to consider the consequences of making negative comments about others online.

Reporting and Filing of Complaints

Any student, parent/guardian, or other individual who believes that a student has been subjected to bullying or who
has witnessed bullying may report the incident to a teacher, the principal, a compliance officer, or any other available

school employee.

When a report of bullying is submitted, the principal or a district compliance officer shall inform the student or

parent/guardian of the right to file a formal written complaint in accordance with Administrative Regulation 1312.3 -
Uniform Complaint Procedures. The student who is the alleged victim of the bullying shall be given an opportunity to
describe the incident, identify witnesses who may have relevant information, and provide other evidence of bullying.

Within one business day of receiving such a report, a staff member shall notify the principal of the report, regardless
of whether a uniform complaint is filed. In addition, any school employee who observes an incident of bullying
involving a student shall, within one business day, report such observation to the principal or a district compliance
officer, regardless of whether the alleged victim files a complaint.

Within two business days of receiving a report of bullying, the principal shall notify the district compliance officer
identified in Administrative Regulation 1312.3.

Any individuals with information about cyberbullying activity shall save and print any electronic or digital messages
that they feel constitute cyberbullying and shall notify a teacher, the principal, or other employee so that the matter
may be investigated. When an investigation concludes that a student used a social networking site or service to bully
or harass another student, the Superintendent/Principal or designee may report the cyberbullying to the social media
platform and may request the material be removed.

Discipline/Corrective Actions

Corrective actions for a student who commits an act of bullying of any type may include counseling, behavioral
intervention, and education, and, if the behavior is severe or pervasive as defined in Education Code 48900, may
include suspension or expulsion in accordance with district policies and regulations.

When a student has been suspended, or other means of correction have been implemented against the student, for
an incident of racist bullying, harassment, or intimidation, the principal or designee shall engage both the victim and
perpetrator in a restorative justice practice suitable to the needs of the students. The principal or designee shall also
require the perpetrator to engage in a culturally sensitive program that promotes racial justice and equity and
combats racism and ignorance and shall regularly check on the victim to ensure that the victim is not in danger of
suffering from any long-lasting mental health issues. (Education Code 48900.5)

When appropriate based on the severity or pervasiveness of the bullying, the Superintendent/Principal or designee
shall notify the parents/guardians of victims and perpetrators and may contact law enforcement.

Support Services

The Superintendent/Principal, principal, or designee may refer a victim, witness, perpetrator, or other student
affected by an act of bullying to a school counselor, school psychologist, social worker, child welfare attendance



personnel, school nurse, or other school support service personnel for case management, counseling, and/or
participation in a restorative justice program as appropriate. (Education Code 48900.9)

If any student involved in bullying exhibits warning signs of suicidal thought or intention or of intent to harm another
person, the Superintendent/Principal or designee shall, as appropriate, implement district intervention protocaols
which may include, but are not limited to, referral to district or community mental health services, other health
professionals, and/or law enforcement, in accordance with Board Policy and Administrative Regulation 5141 .52 -

Suicide Prevention.
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E 5131

Janesville Union Elementary School District
Student Use of Wireless Communication Devices Contract

The Board of Trustees of the Janesville Union Elementary School District recognizes that
students in a rural school without access to a public pay phone may need to use a wireless
communication device as a safety precaution following school events or at the end of the
school day. The following contract allows students to carry wireless communication
devices at Janesville School.

By completing this form, the parent/guardian declares that their son/daughter
will have a wireless communication device on campus and have registered the
student’s phone number with the office. This will be done at the beginning of
each school year thereafter.

Wireless Communication Devices will remain turned off during the school day
and in the student’s backpack or provided caddy. (7:45 a.m.-2:25 p.m.) (Students
may wear smart watches as long as they do not become a distraction to the
learning environment.)

Any student who wishes to arrange changes in transportation home or to
school may not do so through a wireless communication device use but must
follow regular school procedures.

Wireless Communication Devices may be used on school busses following
approved policy and/or individual driver’s procedures.

Student/Parent/Guardian understands that the district will not be responsible
for any lost Wireless Communication Devices or lost phone service.

The Superintendent/Principal, or designee, shall confiscate any wireless
communication device not used as outlined above and the student may lose
his/her privilege to have a wireless communication device at school. They will be
sent to the office. Once a wireless communication device has been confiscated, it
will be the responsibility of the parent(s)/guardian(s) to come to the school to
claim the device. The school is not responsible to notify the parent(s)/guardian(s)
that the phone has been confiscated.

Students who fail to follow the wireless communication device policy may also be
prohibited from bringing a wireless communication device to school for the
remainder of the school year. Students will be subject to the Disciplinary Check
(\) System for violation of school rules.

Students are prohibited from taking photos and/or videos of other students while
on District property.



E 5131

Janesville Union Elementary School District
Student Use of Wireless Communication Devices Contract

agrees that they will follow

(Student Name)
the above list of wireless communication device use requirements at Janesville Union
Elementary School any time they have a wireless communication device at school. The
phone number [ am registering
is:

I have read the above contract and agree to follow all requirements and expectations
listed within. I understand that I can lose my wireless communication device privileges if
[ do not follow this agreement.

Parent/Guardian Signature Student Signature
Date Date
Policy JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT

adopted: 8/18/26 Janesville, California



JANESVILLE SCHOOL SONG

WE ARE JANESVILLE UNION WILDCATS

JANESVILLE WILDCATS DO OR DIE
REAL HEP COOL CATS FROM OLE’ JANESVILLE U
WE HAVE A TEAM THAT WILL TRY
RAH, RAH, RAH
RED WILL SHOW YOU WE’RE COURAGEOUS
BLUE MEANS LOYAL THROUGH AND THROUGH
WHITE MEANS FIGHT AND FIGHT WITH MIGHT
THAT’S WHAT ALL WILDCATS DO
WILDCATS FROM GOOD OLE’ JANESVILLE U

GRRRRRRR RAH!
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DISCUSSION/ACTION ITEM:

E 5131

Janesville Union Elementary School District
Student Use of Wireless Communication Devices Contract

The Board of Trustees of the Janesville Union Elementary School District recognizes that
students in a rural school without access to a public pay phone may need to use a wireless
communication device as a safety precaution following school events or at the end of the
school day. The following contract allows students to carry wireless communication
devices at Janesville School.

1.

By completing this form, the parent/guardian declares that their son/daughter
will have a wireless communication device on campus and have registered the
student’s phone number with the office. This will be done at the beginning of
each school year thereafter.

Wireless Communication Devices will remain turned off during the school day
and in the student’s backpack or provided caddy. (7:45 a.m.-2:25 p.m.) (Students
may wear smart watches as long as they do not become a distraction to the
learning environment.)

Any student who wishes to arrange changes in transportation home or to
school may not do so through a wireless communication device use but must
follow regular school procedures.

Wireless Communication Devices may be used on school busses following
approved policy and/or individual driver’s procedures.

Student/Parent/Guardian understands that the district will not be responsible
for any lost Wireless Communication Devices or lost phone service.

The Superintendent/Principal, or designee, shall confiscate any wireless
communication device not used as outlined above and the student may lose
his/her privilege to have a wireless communication device at school. They will be
sent to the office. Once a wireless communication device has been confiscated, it
will be the responsibility of the parent(s)/guardian(s) to come to the school to
claim the device. The school is not responsible to notify the parent(s)/guardian(s)
that the phone has been confiscated.

Students who fail to follow the wireless communication device policy may also be
prohibited from bringing a wireless communication device to school for the
remainder of the school year. Students will be subject to the Disciplinary Check
(\) System for violation of school rules.

Students are prohibited from taking photos and/or videos of other students while
on District property.
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E 5131

Janesville Union Elementary School District
Student Use of Wireless Communication Devices Contract

agrees that they will follow

(Student Name)
the above list of wireless communication device use requirements at Janesville Union
Elementary School any time they have a wireless communication device at school. The
phone number [ am registering
is:

[ have read the above contract and agree to follow all requirements and expectations
listed within. I understand that I can lose my wireless communication device privileges if
I do not follow this agreement.

Parent/Guardian Signature Student Signature
Date Date
Policy JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT

adopted: Janesville, California



