186 APPENDIX "C"
ROCKLIN UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE
2026-2027
Emergency
STEP [/Intern (Y) A B C D E F
1 51,788 60,715 61,162 61,610 62,055 62,504 64,690
2 54,468 61,610 62,055 62,504 62,949 66,075 68,387
3 57,146 62,504 62,949 63,398 66,075 69,643 72,085
4 57,146 63,398 63,841 68,756 72,000 75,244 77,878
5 57,146 64,959 68,208 71,456 74,701 77,953 80,681
6 57,146 64,959 70,914 74,167 77,412 80,659 83,482
7 57,146 64,959 73,620 76,876 80,119 83,366 86,283
8 57,146 64,959 76,328 79,576 82,826 86,074 89,089
9 57,146 64,959 79,041 82,286 85,530 88,782 91,888
10 57,146 64,959 81,742 84,992 88,238 91,492 94,693
11 57,146 64,959 81,742 87,698 90,941 94,194 97,493
12 57,146 64,959 81,742 87,698 93,652 96,895 100,289
*13 57,146 64,959 81,742 87,698 95,903 100,989 104,525
14 57,146 64,959 81,742 87,698 98,217 105,360 109,048
15 57,146 64,959 81,742 87,698 101,791 108,934 112,744
16 57,146 64,959 81,742 87,698 101,791 114,288 118,289
17 57,146 64,959 81,742 87,698 101,791 119,648 123,834
Emergency/

Intern (Y) Emergency/Intern credential or permit

BA or BS degree

BA or BS degree plus fifteen (15) graduate units

BA or BS degree plus thirty (30) graduate units

BA or BS degree plus forty-five (45) graduate units completed or MA or MS degree

BA or BS degree plus sixty (60) graduate units or a MA or MS plus fifteen (15) graduate units

BA or BS degree plus seventy-five (75) graduate units or a MA or MS plus thirty (30) graduate units

MTMOO W >

* Maximum entry level for out-of-district experience

$1,277 - Stipend for MA or MS or $1,866 for Ph.D./Ed.D.
$2,412 - Stipend for RSP/SDC Teacher (1 - 9 Years), $4,824 (10 Years +) with RUSD (effective 7/1/19)

Longevity: Upon completion of 25 years as an eligible RTPA member - $2,382
Upon completion of 30 years as an eligible RTPA member - $4,762

Revised: November 16, 2016 reflects changing titles from Class 1, 2 etc to A, B C and populating empty cells
Revised: December 14, 2016 reflects 2% increase effective November 1, 2016

Revised: October 3, 2018 reflects 1.95% increase retroactive to July 1, 2017

Revised: January 16, 2019 reflects 5% increase effective July 1, 2018

Revised: January 16, 2019 reflects Compression of frozen cells and 1.86% increase effective July 1, 2019

Revised: October 20, 2021 reflects 4% increase effective July 1, 2021
Revised: June 22, 2022 reflects a 5.33% increase for 2022-2023 and $52 increase to the benefit cap, effective July 1, 2022
Revised: October 19, 2022 reflects a 1.55% true-up increase for 2022-2023 (for an overall increase of 6.88%) effective July 1, 2022

Revised: June 21, 2023 reflects a 4.0% increase for 2023-2024, $19 increase to the benefit cap, and .32% for addition of longevity of 25 years and

30 years of RTPA eligible service, effective July 1, 2023
Revised: March 4, 2026 reflects a 2.0% increase for 2025-2026 retroactive to July 1, 2025.

Revised: March 4, 2026 reflects an additional 2.0% increase for 2025-2026 effective February 1, 2026.
Revised: March 4, 2026 reflects an additional .3% increase for 2026-2027 effective July 1, 2026 & $151/mo increase to the ben cap
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