HARTLAND CONSOLIDATED SCHOOLS

POLICY COMMITTEE MEETING

Hartland Educational Support Service Center

November 3, 2025

Immediately following 6:30 p.m. Special Board of Education meeting

AGENDA

This is a meeting in public for the purpose of conducting the business of Hartland Consolidated Schools and

is not to be considered a public community meeting.

Call to Order, Boardroom, Hartland Educational Support Service Center
Call to the Public

Review of Neola and District Recommended Policy Revisions

2210 - Curriculum Development - Approved Courses (Revised)

2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities (Revised)
2412 - Homebound Instruction Program (Revised)

4162 - Controlled Substance and Alcohol Policy for Commercial Motor Vehicle ("CMV") Drivers and
Other Employees Who Perform Safety-Sensitive Functions (Revised)

5120 - Assignment within District (Revised)

5460 - Graduation Requirements (Revised)

5517.01 - Bullying and Other Aggressive Behavior toward Students (Revised)
7540.02 - Digital Content and Accessibility (Revised)

7541 - Electronic Data Processing Disaster Recovery Plan {Rescind)

8300 - Continuity of Organizational Operations Plan (Revised)

8305 - Information Security (Revised)

8400 — School Safety Information (Revised)

0171.4-Treasurer (postponed from 9-15-25 board meeting)

Nondiscrimination Revisions:

1422/3122/4122 - Nondiscrimination, Equal Employment Opportunity, and Anti-Harassment
(Replacement)

1422.02/3122.02/4122.02 - Nondiscrimination Based on Genetic Information of the Employee {Rescind)
1662/3362/4362 - Anti-Harassment (Rescind)

2260 - Nondiscrimination and Access to Equal Educational Opportunity (Technical Correction)

2260.01 - Section 504/ADA Prohibition Against Discrimination Based on Disability (Technical Correction)
1623/3123/4123 - Section 504/ADA Prohibition Against Disability Discrimination in Employment
(Technical Correction)

Adjournment



Policy Committee Update
Fall 2025
Chuck Hughes
The policies to be reviewed include:
Policy 1422 (Administration), 3122 (Professional Staff) and 4122 (Support Staff)

These are the Nondiscrimination, Equal Employment Opportunity, and Anti-Harassment
replacements. The recommendation from your administrative staff is to ensure that all
three are identical policies. We also recommend adding “gestures” to the conduct Section
F, 2,a). Youwill see that we do not want to choose options such as “referral to Employee
Assistance Program,” found under Supportive Measures as this would compel the district
to do so. We would still be able to include this if we feel it is necessary when an incident
occurs. We recommend strengthening the genetic information component but not
choosing the health service component as we have just changed our wellness policy.
Under notification, we do not recommend choosing all the options as they are not required
by law. We will always have our District Compliance Officers listed in policy and
handbooks as required. You will also note that we do not need to specify Administrative
Guidelines or forms as it is not required by law. And we do not recommend the anonymous
reporting option as it is not required, and we already use and promote OK2SAY. We always
want to keep the informal process language as sometimes it is the best way for both parties
to work out issues and they do not want to be forced to engage in the full investigative
process. This provides options. Itis not required that we inform complainants of
disciplinary sanctions as we do want to protect FERPArights. | do not recommend that
there be an appeal to the Superintendent as the law does not require this and we trust the
process through our Compliance Officers. We chose Option 1 regarding how we notify
parties of the final decision as this is how we currently do this work. All options are
recommended under Disciplinary Sanctions and Remedies as it gives a lot of flexibility to
this process. Regarding Application of the First Amendment, we should not be referencing
bargaining agreements in policy as bargaining agreements are developed with policy in
mind not the other way around. Under Training, we did not choose the option with the word
“promptly” as it is subjective and not required. We will train when appropriate and as soon
as possible. With these changes, Policy 1422.02 and 1622 should be rescinded as this is
covered in the new 1422.

Policy 3122: See above and recommend rescinding 3122.02 and 3362

Policy 4122: See above and recommend rescinding 4122.02 and 4362



Polices 1623, 2260, 2260.01, 3123 and 4123: These are simply technical correction
recommendations. The biggest correction is the change in where to contact the U.S.
Department of Education Office of Civil Rights. The Clevland Office has been closed soitis
now a Washington, DC location.

Policy 2210: Revised policy to incorporate Pupil Accounting language. All
recommendations are based on the current policy with no additional template options
recommended.

Policy 2266: The change is basically adding “fondling” to the definition of Sexual Assault.
All recommendations are based on the current policy with no additional template options
recommended.

Policy 2412: Revised policy to incorporate Pupil Accounting language. All
recommendations are based on the current policy with no additional template options
recommended.

Policy 4162: Revised policy to meet new standards. Allrecommendations are based on
the current policy with no additional template options recommended.

Policy 5120: The changes simply reflect revised U.S. Department of Education and a
United States Supreme Court ruling. Allrecommendations are based on the current policy
with no additional template options recommended.

Policy 5460: While this policy was changed in the Spring to ensure that the high school
qualified for a grant, the recommended change is to solidify what the State of Michigan is
looking for when reviewing this policy for the purpose of releasing grant dollars. All
recommendations are based on the current policy with no additional template options
recommended.

Policy 5517.01: This policy is being updated to reflect the latest definition of bullying
provided by the Michigan State Board of Education’s Model Anti-Bullying Policy. The option
to complete an investigation within three (3) days is not required and not desired by the
district as circumstances may not permit this. We agree with the establishment of a
comprehensive health education curriculum which is currently in place. We recommend
using the term “may” not shall where appropriate. Allrecommendations are based on the
current policy or NEOLA recommendations with no additional template options
recommended.

Policy 7540.02: Ali recommendations based on the professional opinion of the district’s
Director of Technology.

Policy 7541: The recommendation is to rescind this policy as it is rolled into Policy 8300.



Policy 8300: Revisions in this policy are considered consistent with industry standards.

We do not recommend choosing the “Scope of the Continuity Plan” as it is not necessary or
appropriate as the situation may result in a catastrophic closure that we cannot control.
We recommend periodically whenever possible as it provides flexibility. All other
recommendations provided should be approved.

Policy 8305: These are our insurance carriers’ recommendations. We recommend
adopting language such as the Board will not agree to pay ransomware demands. We also
believe that all contractors should be included in this policy.

Policy 8400: The recommendation is to revise this policy as school districts no longer are
required, nor does the Michigan State Policy have a way to collect criminal instances as
found under Criminal Reporting. All recommendations are based on the current policy with
no additional options recommended.



VOLUME 40 NUMBER 1
SEPTEMBER 2025

BYLAWS AND POLICIES

Policy 2210 - Curriculum Development - Approved Courses (Revised)

This policy has been revised to reflect the latest changes to the Pupil Accounting Manual 2024-2025, Michigan
Department of Education.

Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities (Revised)

A revision to this policy and AG is necessary because of June 23, 2025, the National Incident-Based Reporting
System ("NIBRS") definition of fondling changed. The term officially is "criminal sexual contact”. The terms "sexual
orientation and gender identity" have been retained in the parenthetical definition of "sex” in the policy since
these protections have been required in Michigan by the Elliott-Larsen Civil Rights Act ("ELCRA") (Act 453 of 1976)
(M.C.L. 37.2101 et. seq.) and specifically as amended by the Michigan Legislature in 2023. Neola recommends you
discuss this issue with your local legal counsel before deciding to delete the language. It is critical that you consult
with your local legal counsel if a situation arises involving an allegation of discrimination or harassment based upon
sexual orientation or gender identity.

Additionally, the address of the USDOE Office for Civil Rights has been changed to the Washington, D.C. office.

Policy 2412 - Homebound Instruction Program (Revised)

This policy has been revised to reflect the latest changes to the Pupil Accounting Manual 2024-2025, Michigan
Department of Education.

Policy 4162 - Controlled Substance and Alcohol Policy for Commercial Motor Vehicle ("CMV") Drivers and Other
Employees Who Perform Safety-Sensitive Functions (Revised)

This policy has been revised to reflect the statutory and regulatory changes to the Return-to-Duty ("RTD") process
as required by the Federal Motor Carrier Safety Administration ("FMCSA"), including evaluation by a qualified
Substance Abuse Professional, education and/or treatment, and follow-up evaluation.

This revision should be adopted to maintain compliance with current requirements.

Policy 5120 - Assignment within District (Revised)

This policy has been revised in response to U. S. Department of Education's specific focus on Title VI and race in
response to the United States Supreme Court’s decision in Students for Fair Admissions v. Harvard, which prohibits
preferential treatment based on race in college admissions. The decision apparently extends to any program or
hiring practice which provides preferential treatment to any protected class.

This revision should be considered for adoption.

Policy 5460 - Graduation Requirements (Revised)

This policy has been revised at the request of clients to provide an option regarding Universal FAFSA provisions

that are required of districts participating in the MILEAP 2024-2025 Universal FAFSA Challenge. This provision is
not currently required by law, but is necessary to secure funding offered as a part of the Challenge. This revision
was issued as a Special Update in August 2025 and should be adopted by a district participating in the Universal
FAFSA Challenge.

Policy 5517.01 - Bullying and Other Aggressive Behavior toward Students (Revised)

This policy was revised to include the definitions and additional components included in the latest version of the
Michigan State Board of Education's Model Anti-Bullying Policy.
These suggested revisions should be considered for adoption.
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Policy 7540.02 - Digital Content and Accessibility (Revised)

Revisions to this policy reflect the U.S. Department of Justice (“DOJ”) final rule provisions under Title I! of the
Americans with Disabilities Act (“ADA”) requiring state and local government entities — including public schools —
to make web content and mobile applications accessible to individuals with disabilities.

Policy 7541 - Electronic Data Processing Disaster Recovery Plan (Reseind)

Provisions of this policy have been included in Policy 8300 - Continuity of Organizational Operations. There is no
need for duplicity in the policy collection.

Policy 8300 - Continuity of Organizational Operations Plan (Revised)

This policy has been revised to include additional language and options regarding cybersecurity safeguards.
These revisions should be considered for adoption

Policy 8305 - Information Security (Revised)

This policy has been revised to include additional language and options regarding cybersecurity safeguards.
These revisions should be considered for adoption.

Policy 8400 — School Safety Information (Revised)

A revision to this policy was made because the Michigan State Police Office of School Safety no longer requires this
reporting.
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MICHIGAN LOCAL UPDATE OVERVIEW AND COMMENTS

VOLUME 40, NUMBER 1 - NONDISCRIMINATION REVISIONS
SEPTEMBER 2025

This Nondiscrimination Revisions Update is being released simultaneously with the Volume 40, Number 1 update
package. Largely at client request and in an attempt to streamline the complex collection of Nondiscrimination, Anti-
Harassment, and related issues, several of the policies have been consolidated in order to provide a comprehensive
approach to related employment issues. The definitions included are consistent with related policies (e.g., Title IX -
Policy 2266), and the grievance process is designed to be consistent throughout the investigation, decision-making,
and appeal stages. Adoption of Policy 1422/3122/4122 allows for the deletion/rescission of six (6) policies - Policy
1422.02/3122.02/4122.02 and Policy 1662/3362/4362. Similarly, the approval of AG 1422/3122/4122 allows for the
deletion/rescission of three (3) Administrative Guidelines - AG 1662/3362/4362.

Also included in this update are the technical corrections to five (5) policies, correcting the address and contact
information for the U.S. Department of Education, Office for Civil Rights, formerly referencing the Cleveland Office
(now closed) to the Washington, D.C. office.

The Special Update includes fourteen (14) policies (three (3) replacement policies for adoption, six {6) policies for
deletion/rescission, and five (5) policies with technical corrections), six (6) administrative guidelines (three (3)
replacement AGs and three (3) AGs for deletion/rescission), and three (3) forms for use as official Notice and
Statement of Nondiscrimination. These include:

BYLAWS AND POLICIES

Policy 1422/3122/4122 - Nondiscrimination, Equal Employment Opportunity, and Anti-Harassment
(Replacement)

Policy 1422.02/3122.02/4122.02 - Nondiscrimination Based on Genetic Information of the Employee {Rescind)
Policy 1662/3362/4362 - Anti-Harassment [Rescind}

Policy 2260 - Nondiscrimination and Access to Equal Educational Opportunity (Technical Correction)

Policy 2260.01 - Section 504/ADA Prohibition Against Discrimination Based on Disability (Technical Correction)
Policy 1623/3123/4123 - Section 504/ADA Prohibition Against Disability Discrimination in Employment
{Technical Correction)
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Policy Manual
Board Review Fall 2025 (40.1)
Copy of CURRICULUM DEVELOPMENT- APPROVED COURSES

po2210

M.C.L. 380.1282, 380.1166a
Reference: Pupil Accounting Manual 2019-2020, Michigan Department of Education

January 28, 2008

June 8, 2020

2210 - CURRICULUM DEVELOPMENT- APPROVED COURSES

The Board of Education recognizes its responsibility for the quality of the educational program of the schools. To this end,
the curriculum shall be developed, evaluated, and adopted on a continuing basis and in accordance with a plan for
curriculum growth established by the Superintendent.

For purposes of this policy and consistent communication throughout the District, the curriculum shall be defined as:

A. the courses of study, subjects, classes, and organized activities provided by the school;

B. learning activities approved by the Board for individuals or groups of students and expressed in terms of specific
instructional objectives or class periods;

C. all the planned activities of the schools, including formal classroom instruction and out-of-class activity, both
individual and group, necessary to accomplish the educational goals of the District.

The Board directs that the curriculum of this District:

A. provides grade-appropriate instruction on career development in each grade level from kindergarten through 12th;

B. provides instruction in courses required by statute and State Department of Education regulations;

C. ensures, to the extent feasible, that special learning needs of students are provided for in the context of the regular
program or classroom and provides for effective coordination with programs or agencies that are needed to meet
those needs that cannot be dealt with in the regular program or classroom;

D. isbe consistent with the District's philosophy and goals and ensures the possibility of their achievement;

https://go.boarddocs.com/mi/hartl/Board.nsf/Private ?open&login#
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E. incorporates State-recommended performance standards for students as the basis for determining how well each
student is achieving the academic outcomes for each area of the District's core curriculum;

F. at the high school level, considers alternatives to the Carnegie Unit as a method for determining student progress
toward receiving course credit;

G. allows for the development of individual talents and interests as well as recognizes that learning styles of students
may differ;

1. utilizes a variety of learning resources to accomplish the educational goals;

J. encourages students to utilize guidance and counseling services in their academic and career planning.

As the educational leader of the District, the Superintendent shall be responsible to the Board for the development and
evaluation of curriculum and the preparation of courses of study.

The Superintendent shall make progress reports to the Board periodically.

The Superintendent may conduct such innovative programs as are deemed to be necessary to the continuing growth of the
instructional program and to better ensure accomplishment of the District's educational goals.

The Superintendent shall report each such innovative program to the Board along with its objectives, evaluative criteria,
and costs.

Approved Courses

The Board shall adopt a list of the individual courses that have been approved. The list shall include courses offered by the
District for credit or grade promotion and shall be used when determining which courses may be included in membership
for State aid purposes and for auditing purposes when examining the membership counted for State school aid on the
count days. The list of approved courses shall include traditional offerings and courses offered through other means, such
as experiential learning courses, online courses, and all courses offered in shared time programs under appropriate
provisions of the State School Aid Act (M.C.L. 388.1766b). The list of approved courses shall include all extended learning
opportunities associated with each course and a description of each such opportunity. The list shall also include a
description of the content of each approved course,-ar€ documentation related to course approval (including the list of
approved courses for membership purposes), and documentation: related to the calculation of instructional time for each
approved course.

Unless the Board disapproves, the Superintendent may proceed to conduct the program.

The Board directs the Superintendent to pursue actively State and Federal aid in support of the District's innovative
activities.

M.C.L. 380.1282, 380.1166a

Reference: Pupil Accounting Manual 2024-202526+9-2628, Michigan Department of Education

Revised 6/10/19

© Neola 2020
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Policy Manual
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Copy of NONDISCRIMINATION ON THE BASIS OF SEX IN EDUCATION PROGRAMS OR
ACTIVITIES

po2266

20 U.S.C. 1681 et seq., Title IX of the Education Amendments of 1972 (Title IX)

20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act
of 2004 (IDEIA)

42 U.S.C. 2000c et seq., Title IV of the Civil Rights Act of 1964
42 U.S.C. 2000d et seq.

42 U.S.C. 2000e et seq.

42 U.S.C. 1983

34 C.F.R. Part 106

OCR's Revised Sexual Harassment Guidance (2001)

20 U.S.C. 1092(F)(6)(A)(V)

34 U.S.C. 12291(a)(10)

34 U.S.C. 12291(a)(8)

34 U.S.C. 12291(a)(30)

October 12, 2020

July 1, 2024

2266 - NONDISCRIMINATION ON THE BASIS OF SEX IN EDUCATION PROGRAMS OR ACTIVITIES

Introduction

The Board of Education of the Hartland Consolidated School District (hereinafter referred to as “the Board” or “the District”)

does not discriminate on the basis of sex (including sexual orientation or gender identity), in its education programs or
activities, and is required by Title IX of the Education Amendments Act of 1972, and its implementing regulations, not to
discriminate in such a manner. The requirement not to discriminate in its education program or activity extends to

admission and employment. The Board is committed to maintaining an education and work environment that is free from

discrimination based on sex, including sexual harassment.

The Board prohibits Sexual Harassment that occurs within its education programs and activities. When the District has

actual knowledge of Sexual Harassment in its education program or activity against a person in the United States, it shall

promptly respond in a manner that is not deliberately indifferent.

https://go.boarddocs.com/mi/hartl/Board.nsf/Private ?open&login#
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Pursuant to its Title IX obligations, the Board is committed to eliminating Sexual Harassment and will take appropriate
action when an individual is determined responsible for violating this policy. Board employees, students, third-party vendors
and contractors, guests, and other members of the School District community who commit Sexual Harassment are subject
to the full range of disciplinary sanctions set forth in this policy. The Board will provide persons who have experienced
Sexual Harassment ongoing remedies as reasonably necessary to restore or preserve access to the District’s education
programs and activities.

Coverage

This policy applies to Sexual Harassment that occurs within the District’s education programs and activities and that is
committed by a member of the School District community or a Third Party.

This policy does not apply to Sexual Harassment that occurs off school grounds, in a private setting, and outside the scope
of the District’s education programs and activities; such Sexual Misconduct/Sexual Activity may be prohibited by the
Student Code of Conduct if committed by a student, or by Board policies and administrative guidelines, applicable State
and/or Federal laws and/or Employee/Administrator Handbook(s) if committed by a Board employee.

Consistent with the U.S. Department of Education’s implementing regulations for Title IX, this policy does not apply to
Sexual Harassment that occurs outside the geographic boundaries of the United States, even if the Sexual Harassment
occurs in the District’s education programs or activities. Sexual Harassment that occurs outside the geographic boundaries
of the United States is governed by the Student Code of Conduct if committed by a student, or by Board policies and
administrative guidelines, applicable State and/or Federal laws and/or Employee/Administrator Handbook(s) if committed
by a Board employee.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according
to their plain and ordinary meanings.

Sexual Harassment: “Sexual Harassment” means conduct on the basis of sex that satisfies one or more of the following:

A. A Board employee conditioning the provision of an aid, benefit, or service of the District on an individual’s
participation in unwelcome sexual conduct (often called “quid pro quo” harassment);

B. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that it
effectively denies a person equal access to the District’s education program or activity; or

C. “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)A(v), or “dating violence” as defined in 34 U.S.C. 12291(a)(10),
“domestic violence” as defined in 34 U.S.C. 12291(a)(8), or “stalking” as defined in 34 U.S.C. 12291(a)(30).

. bt e ’ 7 o A d 7 = SRS y
rape-'Sexual assault” means any sexual act directed against another person, without the consent of the victim,
including instances where the victim is incapable of giving consent, and the "nonforcible" sex offenses of Incest and
Statutory Rape. Sexual assault includes rape, sodomy, sexual assault with an object, criminal sexual contact
(f.k.a. fondling),fondling, incest, and statutory rape.

1. Rape is the carnal knowledge of a person (i.e., penetration, no matter how slight, of the genital or anal
opening of a person), without the consent of the victim, including instances where the victim is incapable of
giving consent because of age or because of temporary or permanent mental or physical incapacity.

2. Sodomy is oral or anal sexual intercourse with another person, without the consent of the victim, including
instances where the victim is incapable of giving consent because of age or because of temporary or
permanent mental or physical incapacity.

3. Sexual Assault with an Object is using an object or instrument to unlawfully penetrate, however slightly, the
genital or anal opening of the body of another person, without the consent of the victim, including instances
where the victim is incapable of giving consent because of age or because of temporary or permanent mental
or physical incapacity. An “object” or “instrument” is anything used by the offender other than the offender’s
genitalia.

https://go.boarddocs.com/mi/hartl/Board.nsf/Private?open&login# 2114
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iv=Criminal Sexual Contact (f.k.a.
Fondl/ng) is the intentional touchlng of the cIothed or unclothed body parts, without consent, of the victim for
the purpose of sexual degradation, sexual gratification, or sexual humiliation; or the forced touching by the
victim of the other individual’s clothed or unclothed body parts, without consent of the victim, for the purpose
of sexual degradation, sexual gratification, or sexual humiliation. This includes instances where the victim is
incapable of giving consent because of age or incapacity due to temporary or permanent mental or physical
impairment or intoxication for the purpose of sexual degradation, sexual gratification, or sexual humiliation.
5. Incest is sexual intercourse between persons who are related to each other within the degrees wherein

marriage is prohibited by State law.

6. Statutory Rape is sexual intercourse with a person who is under the statutory age of consent as defined by
State law.

7. Consent refers to words or actions that a reasonable person would understand as agreement to engage in the
sexual conduct at issue. A person may be incapable of giving consent because of age or because of
temporary or permanent mental or physical incapacity. A person who is incapacitated is not capable of giving
consent.

8. Incapacitated refers to the state where a person does not understand and/or appreciate the nature or fact of
sexual activity due to the effect of drugs or alcohol consumption, medical condition, disability, or due to a
state of unconsciousness or sleep.

D. “Domestic violence” includes felony or misdemeanor crimes of violence committed by:
1. a current or former spouse or intimate partner of the victim;
2. a person with whom the victim shares a child in common;
3. a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner;

4, a person similarly situated to a spouse of the victim under the domestic or family violence laws of the
jurisdiction in which the crime occurred; or

5. any other person against an adult or youth victim who is protected from that person’s acts under the
domestic or family violence laws of the jurisdiction in which the crime occurred.

E. “Dating violence” means violence committed by a person who is or has been in a social relationship of a romantic or
intimate nature with the victim. The existence of such a relationship shall be determined based on consideration of
the length of the relationship, the type of relationship, and the frequency of interaction between the persons
involved in the relationship.

F. “Stalking” means engaging in a course of conduct directed at a specific person that would cause a reasonable person
to - (1) fear for the person’s safety or the safety of others; or (2) suffer substantial emotional distress.

Complainant: “Complainant” means an individual who is alleged to be the victim of conduct that could constitute Sexual
Harassment.

Respondent: “Respondent” means an individual who has been reported to be the perpetrator of conduct that could
constitute Sexual Harassment.

Formal Complaint: “Formal Complaint” means a document filed by a Complainant or signed by the Title IX Coordinator
alleging Sexual Harassment against a Respondent and requesting that the District investigate the allegation(s) of Sexual
Harassment. At the time of filing a Formal Complaint with the District, a Complainant must be participating in or attempting
to participate in the District’s education program or activity. A “document filed by a complainant” means a document or
electronic submission (such as by electronic mail or through an online portal that the Board provides for this purpose) that
contains the Complainant’s physical or digital signature, or otherwise indicates that the Complainant is the person filing the
Formal Complaint. Where the Title IX Coordinator signs a Formal Complaint, the Title IX Coordinator is not a Complainant
or a party to the Formal Complaint and must not have a conflict of interest or bias for or against complainants or
respondents generally or an individual complainant or respondent.

Actual Knowledge: “Actual knowledge” means notice of Sexual Harassment or allegations of Sexual Harassment to the
District’s Title IX Coordinator, or any District official who has authority to institute corrective measures on behalf of the
Board, or any Board employee. The mere ability or obligation to report Sexual Harassment or to inform a student about
how to report Sexual Harassment, or having been trained to do so, does not qualify an individual as one who has authority
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to institute corrective measures on behalf of the District. *“Notice” includes, but is not limited to, a report of Sexual
Harassment to the Title IX Coordinator. This standard is not met when the only District official with actual knowledge is the
Respondent.

Supportive Measures: “"Supportive measures” means non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the Complainant or the Respondent before or after the
filing of a Formal Complaint or where no Formal Complaint has been filed. Such measures are designed to restore or
preserve equal access to the District’s education program or activity without unreasonably burdening the other party,
including measures designed to protect the safety of all parties or the District’s educational environment, or deter Sexual
Harassment. Supportive measures may include counseling, extensions of deadlines or other course-related adjustments,
modifications of work or class schedules, school/campus escort services, mutual restrictions of contact between the parties,
changes in work locations), leaves of absence, increased security and monitoring of certain areas of the campus (including
school buildings and facilities), and other similar measures.

Education Program or Activity: “Education program or activity” refers to all operations of the District, including but not
limited to in-person and online educational instruction, employment, extracurricular activities, athletics, performances, and
community engagement and outreach programs. The term applies to all activity that occurs on school grounds or on other
property owned or occupied by the Board. It also includes locations, events and circumstances that take place off-school
property/grounds over which the Board exercises substantial control over both the Respondent and the context in which the
Sexual Harassment occurs.

School District community: “School District community” refers to students and Board employees (i.e., administrators,
and professional and classified staff), as well as Board members, agents, volunteers, contractors, or other persons subject
to the control and supervision of the Board.

Third Parties: “Third Parties” include, but are not limited to, guests and/or visitors on School District property (e.g.,
visiting speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business
with the Board, and other individuals who come in contact with members of the School District community at school-related
events/activities (whether on or off District property).

Inculpatory Evidence: “Inculpatory evidence” is evidence that tends to establish a Respondent’s responsibility for alleged
Sexual Harassment.

Exculpatory Evidence: “Exculpatory evidence” is evidence that tends to clear or excuse a Respondent from allegations of
Sexual Harassment.

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a
day(s) that the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays).

Eligible Student: “Eligible Student” means a student who has reached eighteen (18) years of age or is attending an
institution of postsecondary education.

Title IX Coordinator(s)

The Board of Education designates and authorizes the following individual(s) to oversee and coordinate its efforts to comply
with Title IX and its implementing regulations:

Kate Gregory

Assistant Superintendent of Personnel and Student Services
810-626-2111

9525 E. Highland Rd.

Howell, MI 48843

kategregory@hartlandschools.us

Anna Kulas Rosenthal

Human Resource Specialist

(810) 626-2129

9525 E. Highland Road

Howell, MI 48843
annakulasrosenthal@hartlandschools.us

The Title IX Coordinator shall report directly to the Superintendent. Questions about this policy should be directed to the
Title IX Coordinator.
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The Superintendent shall notify applicants for admission and employment, students, parents or legal guardians of
elementary and secondary school students, Board employees, and all unions or professional organizations holding collective
bargaining or professional agreements with the Board of the following information:

The Board of Education of the Hartland Consolidated School District does not discriminate on the basis of sex in its
education program or activity, and is required by Title IX and its implementing regulations not to discriminate in such a
manner. The requirement not to discriminate in its education program or activity extends to admission and employment.
The District’s Title IX Coordinator(s) are:

Kate Gregory

Assistant Superintendent of Personnel and Student Services
810-626-2111

9525 E. Highland Rd.

Howell, MI 48843

kategregory@hartlandschools.us

Anna Kulas Rosenthal

Human Resource Specialist

(810) 626-2129

9525 E. Highland Road

Howell, MI 48843
annakulasrosenthal@hartlandschools.us

Any inquiries about the application of Title IX and its implementing regulations to the District may be referred to the Title IX
Coordinator(s), the Assistant Secretary for the U.S. Department of Education’s Office for Civil Rights, or both.

The Board has adopted a grievance process that provide for the prompt and equitable resolution of student and employee
complaints alleging any action that is prohibited by Title IX and/or its implementing regulations. The grievance

process is included in Policy 2266 — Nondiscrimination on the Basis of Sex in Education Programs or Activities. The
grievance process specifically addresses how to report or file a complaint of sex discrimination, how to report or file a
formal complaint of Sexual Harassment, and how the District will respond.

The Superintendent shall also prominently display the Title IX Coordinator’s(s’) contact information - including name(s)
and/or title(s), phone number(s), office address(es), and e-mail address(es) - and this policy on the District’s website and
in each handbook or catalog that the Board makes available to applicants for admission and employment, students, parents
or legal guardians of elementary and secondary school students, Board employees, and all unions or professional
organizations holding collective bargaining or professional agreements.

Grievance Process

The Board is committed to promptly and equitably resolving student and employee complaints alleging Sexual Harassment.
The District’s response to allegations of Sexual Harassment will treat Complainants and Respondents equitably, including
providing supportive measures to the Complainant and Respondent, as appropriate, and following this Grievance Process
before imposition of any disciplinary sanctions or other actions, other than supportive measures, against the Respondent.

The Title IX Coordinator(s), along with any investigator(s), decision-maker(s), or any person(s) designated to facilitate an
informal resolution process, shall not have a conflict of interest or bias for or against Complainants or Respondents
generally or an individual Complainant or Respondent.

If a determination of responsibility for Sexual Harassment is made against the Respondent, the Board will provide remedies
to the Complainant. The remedies will be designed to restore or preserve equal access to the District’s education program
or activity. Potential remedies include, but are not limited to, individualized services that constitute supportive measures.
Remedies may also be disciplinary or punitive in nature and may burden the Respondent,

Report of Sexual Discrimination/Harassment

Any person may report sex discrimination, including Sexual Harassment (whether or not the person reporting is the person
alleged to be the victim of conduct that could constitute sex discrimination or Sexual Harassment), in person, by mail, by
telephone, or by electronic mail, using the Title IX Coordinator’s(s’) contact information listed above, or by any other means
that results in the Title IX Coordinator receiving the person’s oral or written report. Reports may be made at any time
(including during non-business hours), by using the telephone number(s) or electronic mail address(es), or by mail to the
office address(es), listed for the Title IX Coordinator(s). Anonymous reports may be submitted using the hotline reporting
number 810-626-2111.
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Students, Board members, and Board employees are required, and other members of the School District community, and
Third Parties) are encouraged, to report allegations of sex discrimination or Sexual Harassment promptly to the/a Title IX
Coordinator or to any Board employee, who will, in turn, notify the/a Title IX Coordinator. Reports can be made orally or in
writing and should be as specific as possible. The person making the report should, to the extent known, identify the
alleged victim(s), perpetrator(s), and witness(es), and describe in detail what occurred, including date(s), time(s), and
location(s).

If a report involves allegations of Sexual Harassment by or involving the Title IX Coordinator, the person making the report
should submit it to the Superintendent, or another Board employee who, in turn, will notify the Superintendent of the
report. The Superintendent will then serve in place of the Title IX Coordinator for purposes of addressing that report of
Sexual Harassment.

The Board does business with various vendors, contractors, and other third-parties who are not students or employees of
the Board. Notwithstanding any rights that a given vendor, contractor, or third-party Respondent may have under this
policy, the Board retains the right to limit any vendor’s, contractor’s, or third-party’s access to school grounds for any
reason. The Board further retains all rights it enjoys by contract or law to terminate its relationship with any vendor,
contractor, or third-party irrespective of any process or outcome under this policy.

A person may file criminal charges simultaneously with filing a Formal Complaint. A person does not need to wait until the
Title IX investigation is completed before filing a criminal complaint. Likewise, questions or complaints relating to Title IX
may be filed with the U.S. Department of Education’s Office for Civil Rights at any time.

Any allegations of Sexual Misconduct/Sexual Activity not involving Sexual Harassment will be addressed through the
procedures outlined in Board policies and/or administrative guidelines, the applicable Student Code of Conduct, applicable
collective bargaining agreement, and/or Employee/Administrator Handbook.

Because the Board is considered to have actual knowledge of Sexual Harassment or allegations of Sexual Harassment if any
Board employee has such knowledge, and because the Board must take specific actions when it has notice of Sexual
Harassment or allegations of Sexual Harassment, a Board employee who has independent knowledge of or receives a report
involving allegations of sex discrimination and/or Sexual Harassment must notify the/a Title IX Coordinator immediately of
learning the information or receiving the report. The Board employee must also comply with mandatory reporting
responsibilities pursuant to M.C.L. 722.623 and Policy 8462 - Student Abuse and Neglect, if applicable. If the Board
employee’s knowledge is based on another individual bringing the information to the Board employee’s attention and the
reporting individual submitted a written complaint to the Board employee, the Board employee must provide the written
complaint to the Title IX Coordinator.

If a Board employee fails to report an incident of Sexual Harassment of which the Board employee is aware, the Board
employee may be subject to disciplinary action, up to and including termination.

When a report of Sexual Harassment is made, the Title IX Coordinator shall promptly of the Title IX Coordinator’s receipt of
the report of Sexual Harassment) contact the Complainant (including the parent/guardian if the Complainant is under
eighteen (18) years of age or under guardianship) to discuss the availability of supportive measures, consider the
Complainant’s wishes with respect to supportive measures, inform the Complainant of the availability of supportive
measures with or without the filing of a Formal Complaint, and explain to the Complainant the process for filing a Formal
Complaint. The Title IX Coordinator is responsible for coordinating the effective implementation of supportive measures.
Any supportive measures provided to the Complainant or Respondent shall be maintained as confidential, to the extent that
maintaining such confidentiality will not impair the ability of the District to provide the supportive measures.

Emergency Removal: Subject to limitations and/or procedures imposed by State and/or Federal law, the District may
remove a student Respondent from its education program or activity on an emergency basis after conducting an
individualized safety and risk analysis. The purposes of the individualized safety and risk analysis is to determine whether
the student Respondent poses an immediate threat to the physical health or safety of any student or other individual arising
from the allegations of Sexual Harassment that justifies removal. If the District determines the student Respondent poses
such a threat, it will so notify the student Respondent and the student Respondent will have an opportunity to challenge the
decision immediately following the removal. See Policy 5610 - Emergency Removal, Suspension, and Expulsion of

Students and Policy 5611 — Due Process Rights.

If the Respondent is a non-student employee, the District may place the Respondent on administrative leave during the
pendency of the grievance process.

For all other Respondents, including other members of the School District community and Third Parties, the Board retains

broad discretion to prohibit such persons from entering onto its school grounds and other properties at any time and for
any reason, whether after receiving a report of Sexual Harassment or otherwise.

https://go.boarddocs.com/mi/hartl/Board.nsf/Private?open&login# 6/14



9/30/25, 3:32 PM BoardDocs® PL
Formal Complaint of Sexual Harassment

A Formal Complaint may be filed with the Title IX Coordinator in person, by mail, or by electronic mail, by using the contact
information set forth above. If a Formal Complaint involves allegations of Sexual Harassment by or involving the Title IX
Coordinator, the Complainant should submit the Formal Complaint to the Superintendent, who will designate another
person to serve in place of the Title IX Coordinator for the limited purpose of implementing the grievance process with
respect to that Formal Complaint.

When the Title IX Coordinator receives a Formal Complaint or signs a Formal Complaint, the District will follow its Grievance
Process, as set forth herein. Specifically, the District will undertake an objective evaluation of all relevant evidence -
including both inculpatory and exculpatory evidence — and provide that credibility determinations will not be based on a
person’s status as a Complainant, Respondent, or witness.

It is a violation of this policy for a Complainant(s), Respondent(s), and/or witness(es) to knowingly making false statements
or knowingly submitting false information during the grievance process, including intentionally making a false report of
Sexual Harassment or submitting a false Formal Complaint. The Board will not tolerate such conduct, which is a violation of
the Student Code of Conduct and the Employee/Administrator Handbook.

The Respondent is presumed not responsible for the alleged conduct until a determination regarding responsibility is made
at the conclusion of the grievance process.

Timeline

The District will seek to conclude the grievance process, including resolving any appeals, within sixty (60) days of receipt of
the Formal Complaint.

If the Title IX Coordinator offers informal resolution processes, the informal resolution processes may not be used by the
Complainant or Respondent to unduly delay the investigation and determination of responsibility. The timeline, however,
may be subject to a temporary delay of the grievance process or a limited extension for good cause with written notice to
the Complainant and the Respondent of the delay or extension and the reasons for the action. Good cause may include
considerations such as the absence of a party, a party’s advisor, or a witness; concurrent law enforcement activity; and the
need for language assistance or accommodation of disabilities.

Upon receipt of a Formal Complaint, the Title IX Coordinator will provide written notice of the following to the parties who
are known:

A. Notice of the Board’s grievance process, including any informal resolution processes;

B. Notice of the allegations of misconduct that potentially constitutes Sexual Harassment as defined in this policy,
including sufficient details known at the time and with sufficient time to prepare a response before any initial
interview. Sufficient details include the identities of the parties involved in the incident, if known, the conduct
allegedly constituting Sexual Harassment, and the date and location of the alleged incident, if known. The written
notice must:

1. include a statement that the Respondent is presumed not responsible for the alleged conduct and that a
determination regarding responsibility will be made at the conclusion of the grievance process;

2. inform the parties that they may have an advisor of their choice, who may be, but is not required to be, an
attorney, and may inspect and review evidence.

3. inform the parties of any provision in the Student Code of Conduct, this policy, and/or
Employee/Administrator Handbook that prohibits knowingly making false statements or knowingly submitting
false information during the grievance process.

If, during the course of the investigation, the investigator becomes aware of allegations about the Complainant or
Respondent that are not included in the original notice provided to the parties, the investigator will notify the Title IX
Coordinator and the Title IX Coordinator will decide whether the investigator should investigate the additional allegations; if
the Title IX Coordinator decides to include the new allegations as part of the investigation, the Title IX Coordinator will
provide notice of the additional allegations to the parties whose identities are known.

Dismissal of a Formal Complaint

The District shall investigate the allegations in a Formal Complaint, unless the conduct alleged in the Formal Complaint:
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A. would not constitute Sexual Harassment (as defined in this policy) even if proved;

B. did not occur in the District’s education program or activity; or

C. did not occur against a person in the United States.
If one of the preceding circumstances exist, the Title IX Coordinator shal/l dismiss the Formal Complaint. If the Titie IX
Coordinator dismisses the Formal Complaint due to one of the preceding reasons, the District may still investigate and take
action with respect to such alleged misconduct pursuant to another provision of an applicable code of conduct, Board policy,
and/or Employee/Administrator Handbook.

The Title IX Coordinator may dismiss a Formal Complaint, or any allegations therein, if at any time during the investigation:

A. a Complainant notifies the Title IX Coordinator in writing that the Complainant would like to withdraw the Formal
Complaint or any allegations therein;

B. the Respondent is no longer enrolled in the District or employed by the Board; or

C. specific circumstances prevent the District from gathering evidence sufficient to reach a determination as to the
Formal Complaint or allegations therein.

If the Title IX Coordinator dismisses a Formal Complaint or allegations therein, the Title IX Coordinator must promptly send
written notice of the dismissal and the reason(s) therefore simultaneously to the parties.

Consolidation of Formal Complaints

The Title IX Coordinator may consolidate Formal Complaints as to allegations of Sexual Harassment against more than one
Respondent, or by more than one Complainant against one or more Respondents, or by one party against the other party,
where the allegations of Sexual Harassment arise out of the same facts or circumstances.

Where a grievance process involves more than one Complainant or more than one Respondent, references in this policy to
the singular “party,” “Complainant,” or “Respondent” include the plural, as applicable.

Informal Resolution Process

Under no circumstances shall a Complainant be required as a condition of enrollment or continuing enrollment, or
employment or continuing employment, or enjoyment of any other right, to waive any right to an investigation and

adjudication of a Formal Complaint of Sexual Harassment. Similarly, no party shall be required to participate in an informal
resolution process.

If a Formal Complaint is filed, the Title IX Coordinator may offer to the parties an informal resolution process. If the parties
mutually agree to participate in the informal resolution process, the Title IX Coordinator shall designate a trained individual
to facilitate an informal resolution process, such as mediation, that does not involve a full investigation and adjudication.

The informal resolution process may be used at any time prior to the decision-maker(s) reaching a determination regarding
responsibility.

If the Title IX Coordinator is going to propose an informal resolution process, the Title IX Coordinator shall provide to the
parties a written notice disclosing:

A. the allegations;

B. the requirements of the informal resolution process including the circumstances under which it precludes the parties
from resuming a Formal Complaint arising from the same allegations; and

C. any consequences resulting from participating in the informal resolution process, including the records that will be
maintained or could be shared.

Any time prior to agreeing to a resolution, any party has the right to withdraw from the informal resolution process and
resume the grievance process with respect to the Formal Complaint.

Before commencing the informal resolution process, the Title IX Coordinator shall obtain from the parties their voluntary,
written consent to the informal resolution process.
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During the pendency of the informal resolution process, the investigation and adjudication processes that would otherwise
occur have stayed and all related deadlines are suspended.

The informal resolution process is not available to resolve allegations that a Board employee or another adult member of
the School District community or Third Party sexually harassed a student.

The informal resolution process is not available to resolve allegations involving a sexual assault involving a student
Complainant and a student Respondent.

Investigation of a Formal Complaint of Sexual Harassment

In conducting the investigation of a Formal Complaint and throughout the grievance process, the burden of proof and the
burden of gathering evidence sufficient to reach a determination regarding responsibility is on the District, not the parties.

In making the determination of responsibility, the decision-maker(s) is(are) directed to use the preponderance of the
evidence standard. The decision-maker(s) is charged with considering the totality of all available evidence, from all relevant
sources,

The District is not permitted to access, consider, disclose, or otherwise use a party’s records that are made or maintained
by a physician, psychiatrist, psychologist, or other recognized professional or paraprofessional acting in the professional’s or
paraprofessional’s capacity, or assisting in that capacity, and which are made and maintained in connection with the
provision of treatment to the party, unless the party provides the District with voluntary, written consent to do so; if a
student party is not an Eligible Student, the District must obtain the voluntary, written consent of a parent.

Similarly, the investigator(s) and decision-maker(s) may not require, allow, rely upon or otherwise use questions or
evidence that constitute, or seek disclosure of, information protected under a legally recognized privilege, unless the person
holding such privilege has waived the privilege in writing.

As part of the investigation, the parties have the right to:
A. present witnesses, including fact and expert witnesses, and other inculpatory and exculpatory evidence; and

B. have others present during any grievance proceeding, including the opportunity to be accompanied to any related
meeting or proceeding by the advisor of their choice, who may be, but is not required to be, an attorney. The
District may not limit the choice or presence of an advisor for either the Complainant or Respondent in any meeting
or grievance proceeding.

The District establishes the following restrictions, which apply equally to both parties, regarding the extent to which
an advisor may participate in the proceedings:

1. Prohibited from interfering with the investigative or grievance process
2. Act in a disruptive, abusive,or unprofessional manner

Neither party shall be restricted in their ability to discuss the allegations under investigation or to gather and present
relevant evidence.

The District will provide to a party whose participation is invited or expected written notice of the date, time, location,
participants, and purpose of all investigative interviews, or other meetings, with sufficient time for the party to prepare to
participate.

Both parties shall have an equal opportunity to inspect and review any evidence obtained as part of the investigation that is
directly related to the allegations raised in the Formal Complaint, including the evidence upon which the District does not
intend to rely in reaching a determination regarding responsibility and inculpatory or exculpatory evidence whether
obtained from a party or other source, so that each party can meaningfully respond to the evidence prior to the conclusion
of the investigation.

Prior to completion of the investigative report, the Title IX Coordinator will send to each party and the party’s advisor, if
any, the evidence subject to inspection and review in an electronic format or a hard copy, and the parties will have at least
ten (10) calendar days to submit a written response, which the investigator will consider prior to completion of the
investigative report.
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At the conclusion of the investigation, the investigator shall create an investigative report that fairly summarizes relevant
evidence and send the report to each party and the party’s advisor, if any, for their review and written response. The
investigator will send the investigative report in an electronic format or a hard copy, at least ten (10) calendar days prior
to the decision-maker(s) issuing a determination regarding responsibility.

Determination of Responsibility

The Title IX Coordinator shall appoint a decision-maker(s) to issue a determination of responsibility. The decision-maker(s)
cannot be the same person(s) as the Title IX Coordinator(s) or the investigator(s).

After the investigator sends the investigative report to the parties and the decision-maker(s), and before the decision-
maker(s) reaches a determination regarding responsibility, the decision-maker(s) will afford each party the opportunity to
submit written, relevant questions that a party wants asked of any party or witness, provide each party with the answers,
and allow for additional, limited follow-up questions from each party. The decision-maker(s) must explain to the party
proposing the questions any decision to exclude a question as not relevant.

Questions and evidence about the Complainant’s sexual predisposition or prior sexual behavior are not relevant, unless
such questions and evidence about the Complainant’s prior sexual behavior are offered to prove that someone other than
the Respondent committed the conduct alleged by the Complainant, or if the questions and evidence concern specific
incidents of the Complainant’s prior sexual behavior with respect to the Respondent and are offered to prove consent. The
decision-maker(s) must explain to the party proposing the questions any decision to exclude a question as not relevant.

Determination regarding responsibility: The decision-maker(s) will issue a written determination regarding
responsibility. To reach this determination, the decision-maker(s) must apply the preponderance of the evidence standard.

The written determination will include the following content:
A. identification of the allegations potentially constituting Sexual Harassment pursuant to this policy;

B. a description of the procedural steps taken from the receipt of the Formal Complaint through the determination,
including any notifications to the parties, interviews with parties and witnesses, site visits, [and] methods used to
gather other evidence;

C. findings of fact supporting the determination;
D. Conclusions regarding the application of the applicable code of conduct to the facts;

E. a statement of, and rationale for, the result as to each ailegation, including a determination regarding responsibility,
any disciplinary sanctions the decision-maker(s) is recommending that the District impose on the Respondent(s),
and whether remedies designed to restore or preserve equal access to the District’s education program or activity
should be provided by the District to the Complainant(s); and

F. the procedures and permissible bases for the Complainant(s) and Respondent(s) to appeal.

The disciplinary sanctions/consequences may be imposed on a student Respondent who is determined responsible for
violating this policy per the student code of conduct.

If the decision-maker(s) determines the student Respondent is responsible for violating this policy (i.e., engaging in Sexual
Harassment), the decision-maker(s) will recommend appropriate remedies, including disciplinary sanctions/consequences.
The Title IX Coordinator will notify the Superintendent of the recommended remedies, so an authorized administrator can
consider the recommendation(s) and implement an appropriate remedy(ies) in compliance with Policy 5600 - Student
Discipline, Policy 5605 - Suspension/Expulsion of Students with Disabilities, Policy 5610 — Emergency Removal, Suspension,
and Expulsion of Students, Policy 5610.02 - In-School Discipline, and Policy 5611 - Due Process Rights. Discipline of a
student Respondent must comply with the applicable provisions of the Individuals with Disabilities Education Improvement
Act (IDEA) and/or Section 504 of the Rehabilitation Act of 1972, and their respective implementing regulations.

The following disciplinary sanctions/consequences may be imposed on an employee Respondent who is determined
responsible for violating this policy (i.e., engaging in Sexual Harassment):

A. oral or written warning;

B. written reprimands;
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C. performance improvement plan;
D. required counseling;
E. required training or education;
F. demotion;
G. suspension with pay;
H. suspension without pay;

1. termination, and any other sanction authorized by any applicable Employee/Administrator Handbook and/or
collective bargaining agreement.

If the decision-maker(s) determines the employee Respondent is responsible for violating this policy (i.e., engaging in
Sexual Harassment), the decision-maker(s) will recommend appropriate remedies, including disciplinary
sanctions/consequences. The Title IX Coordinator will notify the Superintendent of the recommended remedies, so an
authorized administrator can consider the recommendation(s) and implement an appropriate remedy(ies) in compliance
with applicable due process procedures, whether statutory or contractual.

Discipline of an employee will be implemented in accordance with Federal and State law, Board policy, and applicable
provisions of any relevant collective bargaining agreement.

The following disciplinary sanctions/consequences may be imposed on a non-student/non-employee member of the School
District community or Third Party who is determined responsible for violating this policy (i.e., engaging in Sexual
Harassment):

A. suspension or termination/cancellation of the Board’s contract with the third-party vendor or contractor;

B. restriction/prohibition on the third-party’s ability to be on school property; and

C. any combination of the same.
If the decision-maker(s) determines the third-party Respondent is responsible for violating this policy (i.e., engaging in
Sexual Harassment), the decision-maker(s) will recommend appropriate remedies, including imposition of sanctions. The

Title IX Coordinator will notify the Superintendent of the recommended remedies, so appropriate action can be taken.

The decision-maker(s) will provide the written determination to the Title IX Coordinator who will provide the written
determination to the parties simultaneously.

In ultimately, imposing a disciplinary sanction/consequence, the Superintendent will consider the severity of the incident,
previous disciplinary violations (if any), and any mitigating circumstances.

The District’s resolution of a Formal Complaint ordinarily will not be impacted by the fact that criminal charges involving the
same incident have been filed or that charges have been dismissed or reduced.

At any point in the grievance process, the Superintendent may involve local law enforcement and/or file criminal charges
related to allegations of Sexual Harassment that involve a sexual assault.

The Title IX Coordinator is responsible for effective implementation of any remedies.
Appeal

Both parties have the right to file an appeal from a determination regarding responsibility, or from the Title IX Coordinator’s
dismissal of a Formal Complaint or any allegations therein, on the following bases:

A. Procedural irregularity that affected the outcome of the matter (e.g., material deviation from established
procedures);

B. New evidence that was not reasonably available at the time the determination regarding responsibility or dismissal
was made, that could affect the outcome of the matter; and
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C. The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest or bias for or against
Complainants or Respondents generally or the individual Complainant(s) or Respondent(s) that affected the outcome
of the matter.

The Complainant(s) may not challenge the ultimate disciplinary sanction/consequence that is imposed.

Any party wishing to appeal the decision-maker(s)’s determination of responsibility, or the Title IX Coordinator’s dismissal
of a Formal Complaint or any allegations therein, must submit a written appeal to the Title IX Coordinator within five (5)
days after receipt of the decision-maker(s)’s determination of responsibility or the Title IX Coordinator’s dismissal of a
Formal Complaint or any allegations therein.

Nothing herein shall prevent the Superintendent from implementing appropriate remedies, however, excluding disciplinary
sanction, while the appeal is pending.

As to all appeals, the Title IX Coordinator will notify the other party in writing when an appeal is filed and implement appeal
procedures equally for both parties.

The decision-maker(s) for the appeal shall not be the same person(s) as the decision-maker(s) that reached the
determination regarding responsibility or dismissal, the investigator(s), or the Title IX Coordinator(s). The decision-
maker(s) for the appeal shall not have a conflict of interest or bias for or against Complainants or Respondents generally or
an individual Complainant(s) or Respondent(s) and shall receive the same training as required of other decision-makers.

Both parties shall have a reasonable, equal opportunity to submit a written statement in support of, or challenging, the
outcome.

The decision-maker(s) for the appeal shall determine when each party’s written statement is due.

The decision-maker(s) for the appeal shall issue a written decision describing the result of the appeal and the rationale for
the result. The original decision-makers(s’) determination of responsibility will stand if the appeal request is not filed in a
timely manner or the appealing party fails to show clear error and/or a compelling rationale for overturning or modifying
the original determination. The written decision will be provided to the Title IX Coordinator who will provide it
simultaneously to both parties. The written decision will be issued within five (5) days of when the parties’ written
statements were submitted.

The determination of responsibility associated with a Formal Complaint, including any recommendations for
remedies/disciplinary sanctions, becomes final when the time for filing an appeal has passed or, if an appeal is filed, at the
point when the decision-maker(s) for the appeal’s decision is delivered to the Complainant and the Respondent. No further
review beyond the appeal is permitted.

Retaliation

Neither the Board nor any other person may intimidate, threaten, coerce, or discriminate against any individual for the
purpose of interfering with any right or privilege secured by Title IX, its implementing regulations, or this policy, or because
the individual made a report or complaint, testified, assisted, or participated or refused to participate in any manner in an
investigation, proceeding, or hearing under this policy. Intimidation, threats, coercion, or discrimination, including charges
against an individual for code of conduct violations that do not involve sex discrimination or Sexual Harassment, but arise
out of the same facts or circumstances as a report or complaint of sex discrimination, or a report or Formal Complaint of
Sexual Harassment, for the purpose of interfering with any right or privilege secured by Title IX, its implementing
regulations, or this policy, constitutes retaliation. Retaliation against a person for making a report of Sexual Harassment,
filing a Formal Complaint, or participating in an investigation, is a serious violation of this policy that can result in
imposition of disciplinary sanctions/consequences and/or other appropriate remedies.

Complaints alleging retaliation may be filed according to the grievance process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

Charging an individual with a code of conduct violation for making a materially false statement in bad faith in the course of
a grievance proceeding under this policy shall not constitute retaliation, provided, however, that a determination regarding

responsibility, alone, is not sufficient to conclude that any party made a materially false statement in bad faith.

Confidentiality
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The District will keep confidential the identity of any individual who has made a report or complaint of sex discrimination,
including any individual who has made a report or filed a Formal Complaint of Sexual Harassment, any Complainant, any
individual who has been reported to be the perpetrator of sex discrimination, any Respondent, and any witness, except as
may be permitted by the Family Educational Rights and Privacy Act ("FERPA"), 20 U.S.C. 1232g, or FERPA regulations, 34
CFR part 99, or as required by law, or to carry out the purposes of 34 CFR part 106, including the conduct of any
investigation, hearing, or judicial proceeding arising thereunder (i.e., the District’s obligation to maintain confidentiality
shall not impair or otherwise affect the Complainant’s and Respondent’s receipt of the information to which they are entitied
related to the investigative record and determination of responsibility).

Application of the First Amendment
The Board will construe and apply this policy consistent with the First Amendment to the U.S. Constitution.
Training

The District’s Title IX Coordinator, along with any investigator(s), decision-maker(s), or person(s) designated to facilitate an
informal resolution process, must receive training on:

A. the definition of Sexual Harassment (as that term is used in this policy);
B. the scope of the District’s education program or activity;

C. how to conduct an investigation and implement the grievance process, appeals and informal resolution processes, as
applicable; and

D. how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of interests, and bias.

All Board employees will be trained concerning their legal obligation to report Sexual Harassment to the Title IX
Coordinator. This training will include practical information about how to identify and report Sexual Harassment.

Recordkeeping

As part of its response to alleged violations of this policy, the District shall create, and maintain for a period of seven (7)
calendar years, records of any actions, including any supportive measures, taken in response to a report or Formal
Complaint of Sexual Harassment. In each instance, the District shall document the basis for its conclusion that its response
was not deliberately indifferent, and document that it has taken measures designed to restore or preserve equal access to
the District’s education program or activity. If the District does not provide a Complainant with supportive measures, then
the District will document the reasons why such a response was not clearly unreasonable in light of the known
circumstances. The documentation of certain bases or measures does not limit the District in the future from providing
additional explanations or detailing additional measures taken,

The District shall maintain for a period of seven (7) calendar years the following records:

A. each Sexual Harassment investigation including any determination regarding responsibility, any disciplinary
sanctions recommended and/or imposed on the Respondent(s), and any remedies provided to the Complainant(s)
designed to restore or preserve equal access to the District’s education program or activity

B. any appeal and the result therefrom

C. any informal resolution and the result therefrom, and

D. all materials used to train Title IX Coordinators, investigators, decision-makers, and any person who facilitates an
informal resolution process.

The District will make its training materials publicly available on its website.

Outside Appointments, Dual Appointments, and Delegations

The Board retains discretion to appoint suitably qualified persons who are not Board employees to fulfill any function of the
Board under this policy, including, but not limited to, Title IX Coordinator, investigator, decision-maker, decision-maker for

appeals, facilitator of informal resolution processes, and advisor.

The Board also retains discretion to appoint two or more persons to jointly fulfill the role of Title IX Coordinator,
investigator, decision-maker, decision-maker for appeals, facilitator of informal resolution processes, and advisor.
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The Superintendent may delegate functions assigned to a specific Board employee under this policy, including but not
limited to the functions assigned to the Title IX Coordinator, investigator, decision-maker, decision-maker for appeals,
facilitator of informal resolution processes, and advisor, to any suitably qualified individual and such delegation may be
rescinded by the Superintendent at any time.

Discretion in Application

The Board retains discretion to interpret and apply this policy in a manner that is not clearly unreasonable, even if the
Board’s interpretation or application differs from the interpretation of any specific Complainant and/or Respondent.

Despite the Board’s reasonable efforts to anticipate all eventualities in drafting this policy, it is possible unanticipated or
extraordinary circumstances may not be specifically or reasonably addressed by the express policy language, in which case
the Board retains discretion to respond to the unanticipated or extraordinary circumstance in a way that is not clearly
unreasonable.

The provisions of this policy are not contractual in nature, whether in their own right, or as part of any other express or
implied contract. Accordingly, the Board retains discretion to revise this policy at any time, and for any reason. The Board
may apply policy revisions to an active case provided that doing so is not clearly unreasonable.

Revised 5/19/21
T.C. 7/26/23
T.C. 7/1/24

© Neola 2021
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Revised Policy - Vol. 40, No. 1

2412 - HOMEBOUND INSTRUCTION PROGRAM

The Board of Education shall provide, pursuant to requirements of the State Board of Education, individual instruction to
students of legal school age who are not able to attend classes because of a physical or emotional disability.

The Board of Education shall arrange through the Livingston Educational Service Agency for individual instruction to
students of legal school age who are not able to attend classes because of a physical or emotional disability.

A physician, psychiatrist, hospital (e.g. psychiatric hospitals), or licensed treatment facility (e.g. substance abuse centers)
must certify the student as homebound or hospltahzed Psychologlsts ch|ropractors or other professionals may not certlfy

A. the medical condition requires the student to be confined to home or hospitalized during regular school hours;

B. the home or hospital confinement will last for a period longer than five (5) consecutive school days; and

C. must bear the signature of an M.D. or a D.O. if the student was seen by a physician’s assistant or nurse practitioner.
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The District shall recommend that the instruction begin within three (3) days from the date of notification for nonspecial-
education students. In the case of students under an IEP, the instruction is to begin within fifteen (15) days after
notification in order to arrange for a meeting of an I.E.P.C., if necessary.
The program of homebound or hospitalized instruction given each student shall be in accordance with regulations of the
State Board of Education with such exceptions as may be recommended by the physician. Teachers of homebound special
education students shall hold a Michigan teaching certificate appropriate for the level of instruction for which the
assignment is made or for the type of instruction called for by an I.E.P.C. Teachers of nondisabled students must hold a
valid teaching certificate.
The District reserves the right to withhold homebound instruction when:
A. the instructor's presence in the place of a student's confinement presents a hazard to the health of the teacher;
B. a parent or other adult in authority is not at home with the student during the hours of instruction;
C. the condition of the student is such as to preclude the student'skistrer benefit from such instruction.

The Superintendent shall develop administrative guidelines for implementing the policy.

M.C.L. 388.1606, 388.1709
Reference: Pupil Accounting Manual 2024-202528495-2628, Michigan Department of Education

© Neola 20250
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Title Copy of CONTROLLED SUBSTANCE AND ALCOHOL POLICY FOR COMMERCIAL MOTOR
VEHICLE (CMV) DRIVERS

Code po4162

Status

Legal 49 C.F.R. Part 40
49 C.F.R. 382

Adopted January 28, 2008

Last Revised June 8, 2020

4162 - CONTROLLED SUBSTANCE AND ALCOHOL POLICY FOR COMMERCIAL MOTOR VEHICLE (CMV) DRIVERS

Purpose

The Board of Education believes that the safety of students while being transported to and from school or school activities is
of utmost importance and is the primary responsibility of the driver of the school vehicle. To fulfill such a responsibility,
each driver, as well as others who perform safety-sensitive functions with District vehicles (collectively "Covered
Employees"), must be mentally and physically alert at all times while on duty.

To that end, the Board has established this policy, which includes an alcohol and controlled substances testing program. The
Board also expects all Covered Employees to comply with Board Policy 4122.01 on Drug-Free Workplace which prohibits the
possession, use, sale, or distribution of alcohol and any controlled substance on school property at all times.

Further, the Board concurs with the Federal requirement that all Covered Employees should be free of any influence of
alcohol or controlled substance while on duty. Therefore, participation in the alcohol and controlled substances testing
program is a condition of employment for all Covered Employees.

Definitions

For purposes of this policy and the guidelines associated with the policy, the following definitions shall apply.

A. The term alcohol means the intoxicating agent in beverage alcohol, ethyl alcohol, or other fow molecular weight
alcohols, including methyl or isopropyl alcohol.

B. The term illegal drug means drugs and controlled substances, the possession or use of which is unlawful, pursuant
to Federal, State, and/or local laws and regulations.

C. The term controlled substance includes any illegal drug and any drug that is being used illegally, such as a
prescription drug that was not legally obtained or not used for its intended purposes or in its prescribed quantity.
The term does not include any legally-obtained prescription drug used for its intended purpose in its prescribed
guantity unless such use would impair the individual's ability to safely perform safety-sensitive functions.
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D. The term controlled substance abuse includes excessive use of alcohol as well as prescribed drugs not being used
for prescribed purposes, in a prescribed manner, or in the prescribed quantity.

E. The term safety-sensitive functions includes all tasks associated with the operation and maintenance of District-
owned and/or operated vehicles. This term further includes any period in which an individual is actually performing,
ready to perform, or immediately available to perform any safety-sensitive function.

F. The term Covered Employee means all commercial driver license (CDL) holders and regular and substitute bus
drivers as well as other staff who operate, inspect, service, and condition a commercial motor vehicle (CMV) while
on duty, regardless of whether they are required to hold a CDL.

This policy also covers other staff members who drive students in or inspect, service, and condition non-CMV District
vehicles.

G. The term while on duty means all time from the time the Covered Employee begins to work or is required to be in
readiness for work until the time s/he is relieved from work and all responsibility for performing work.

Procedures

The Superintendent shall establish a drug and alcohol testing program whereby each Driver is tested for the presence of
alcohol in his or her system as well as for the presence of the following controlled substances:

A. Marijuana

B. Cocaine

C. Opioid

D. Amphetamines

E. Phencyclidine (PCP)

The alcohol and controlled substances tests are to be conducted in accordance with Federal and State regulations a.) prior
to employment (Controlled Substances Only), b.) reasonable suspicion, c.) upon return to duty after any alcohol or drug
rehabilitation, d.) post-accident 1) resulting in human death, 2) where the driver is issued a citation and the accident
results in an injury that requires immediate medical attention away from the scene, or 3) where there is disability damage
to any motor vehicle that requires towing, e.) on a random basis, and f.) on a follow-up basis.

Candidates shall also be tested for the presence of alcohol in their system prior to employment. The Superintendent shall
require that the District query the FMCSA's Drug and Alcohol Clearinghouse for current and prospective CDL drivers' drug
and alcohol violations before allowing a driver to operate a District-owned and/or operated vehicle, consistent with Federal
regulations, including consent requirements.

Any staff member who tests positive as defined in the guidelines shall be immediately prohibited from driving any District-
owned and/or operated vehicle or conducting a safety-sensitive function and subject to discipline, up to and including
discharge, in accordance with District guidelines and the terms of any applicable collective bargaining agreements.

No staff member who has tested positive for alcohol or a controlled substance may be returned to a safety-sensitive
position without having been evaluated by a qualified substance abuse professional (SAP), completing any required
treatment program, and passing a retest. Return to a safety-sensitive position is solely at the District’s discretion and the
employee may be required to participate in ongoing services if recommended by the SAP. Any staff member who has
tested positive for alcohol or a controlled substance will be provided with a list of SAPs available and acceptable to the
District.

Furthermore, if during any test the lab determines that an adulterant has been added to the specimen, then:

A. the test will be considered positive and the employee shall be prohibited from performing any safety-sensitive
functions and be referred to the District’s Employee Assistance Program.

B. the employee will be re-tested with an observed collection to prevent the addition of an adulterant to the specimen.

Any staff member who refuses to submit to a test shall immediately be prohibited from performing or continuing to perform
his/her safety-sensitive functions (e.g., driving any Board-owned vehicle).
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Prior to the beginning of the testing program, the District shall provide a drug-free awareness program which will
inform Covered Employees and their supervisors, about:

A. the dangers of illegal drug use and controlled substance and alcohol abuse;
B. indicators of probable alcohol misuse and controlled substance abuse;

C. Board Policy 4122.01 - Drug-Free Workplace, Policy 4161 - Unrequested Leaves of Absence/Fitness for Duty, and
Policy 4170 - Substance Abuse;

D. the sanctions that may be imposed for violations of Policy 4122.01.

All time spent undergoing an alcohol or controlled substance test, including travel time, will be paid at the staff member's
regular rate of pay, or at his/her overtime rate, if applicable. Any staff member who is not allowed to return to work while
awaiting test results will be compensated during the waiting period for all work time lost, including overtime, if applicable.
The Board shall pay all costs associated with the administration of alcohol and controlled substance tests. This includes
testing of the "split specimen" at a Federally certified laboratory if so requested by a staff member. Requests for a "split
specimen” must be made within seventy-two (72) hours of receipt of the notification of a positive drug test. The Board will
not pay for the employee's time while not on duty, if the split specimen test results are positive.

Alcohol and drug test results shall be protected as confidential medical records as appropriate under Federal law (i.e. test
results shall be provided on a right to know basis - the employee, the employer, and the substance abuse professional - and
the results shall not be presented until analyzed by a Medical Review Officer).

A tested individual, upon written request, will be promptly provided copies of any records relating to his/her use of drugs
and alcohol, including any records pertaining to his/her drug and alcohol tests. A tested individual must provide specific
written consent before his/her test result can be provided to any other person except as required by law.

All tests shall be conducted in accordance with Federal testing guidelines and be performed by a laboratory that is Federally
certified.

The alcohol and drug testing program shall be under the direction of the Superintendent.
The Superintendent shall arrange for periodic retraining of supervisors and staff members as necessary. The Superintendent
shall provide a copy of this policy and testing guidelines to all Drivers and will include available resources to assist
employees with problems related to the use of alcohol and controlled substances.
The Superintendent shall submit, for Board approval, a contract with a certified laboratory to provide the following services:
A, testing of all first and second test urine samples
B. clear and consistent communication with the District's Medical Review Officer (MRO)
C. methodology and procedures for conducting random tests for controlled substances and alcohol

D. preparation and submission of all required reports to the District, the MRO, and to Federal and State governments

The Superintendent shall also select the agency or persons who will conduct the alcohol breathalyzer tests, the District's
MRO, and the drug collection site(s) in accordance with the requirements of the law.

Notification

A tested candidate shall be notified of the results of a pre-employment controlled substances test conducted under this
part, if the driver requests such results within sixty (60) calendar days of being notified of the disposition of the
employment application.

A tested individual shall be notified of the results of random, reasonable suspicion and post-accident tests for controlled
substances conducted under this policy if the test results are verified positive. The tested individual shall also be
informed which controlled substance or substances were verified as positive.

The Superintendent shall make reasonable efforts to contact and request each driver who submitted a specimen under

the employer's program, regardless of the driver's employment status, to contact and discuss the results of the controlled
substances test with a medical review officer who has been unable to contact the driver.
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The Superintendent shall immediately notify the medical review officer that the driver has been notified to contact the
medical review officer within seventy-two (72) hours.

Individuals holding a CDL license must notify all current employers of any DOT violations (such as testing positive for the
presence of alcohol or a controlled substance in violation of this policy). The notification must be made 1) by the end of the
business day following the day the individual first receives notice of the violation or 2) prior to performing any safety-
sensitive function, whichever comes first. Individuals are not required to notify the employer that administered the test or
that documented the circumstances giving rise to the violation.

In the event that an individual is selected for testing, the Superintendent will inform the individual that the test is required
by applicable law.

Reporting Test Results

The Superintendent shall report all information required by Federal regulations to the Clearinghouse in a timely manner.
The Superintendent shall prepare and maintain a summary of the results of its alcohol and controlled substances testing
programs performed under this policy during the previous calendar year, when requested by the Secretary of
Transportation, any DOT agency, or any State or local officials with regulatory authority over the employer or any of its
drivers. Such summaries shall be submitted in a manner and timeline as required by law.

Educational Materials Related to Certain Federal Regulations, Board Policies, and Procedures

CDL License Holders and other employees who perform safety-sensitive functions will be provided educational materials at
the time of hire or at any time when required to operate a school vehicle. The educational materials shall explain the
requirements of applicable Federal regulations and the Board’s policies and District’s procedures with respect to meeting
these Federal regulations. The Board designates the Director of Operations as the individual responsible for providing
educational materials to CDL License Holders and other employees who perform safety-sensitive functions. The educational
materials will include, at a minimum, the following:

A. the contact information for the Director of Operations, who is the individual designated by the Board to answer
questions about the educational materials

B. a statement that all CDL License Holders and other employees who perform safety-sensitive functions are subject to
Federal law addressing the misuse of alcohol and other controlled substances

C. information sufficient to make clear to employees the period of the workday during which they are required to
comply with the regulations

D. information concerning prohibited conduct

E. the circumstances under which employees are subject to testing for alcohol and/or controlled substances

F. the procedures for testing for the presence of alcohol and controlled substances in order to protect the employee
and the integrity of the testing process, to safeguard the validity of the test results, and to confirm the results are
attributed to the correct employee, including post-accident information, procedures, and instructions required under

Federal regulations

G. the requirement that staff members must submit to alcohol and controlled substance testing as required by the
regulations

H. an explanation of what constitutes a refusal to be tested for alcohol or controlled substances and the attendant
consequences

1. the consequences of testing positive, including the requirements of immediate removal from safety-sensitive
functions, and the procedures regarding referral, evaluation, and treatment

J. the consequences for employees found to have an alcohol concentration of 0.02 or greater but less than 0.04,
K. information concerning the effects of alcohol and controlled substances use on an individual's health, work, and
personal life; signs and symptoms of an alcohol problem (the employee's or a coworker's); and available methods of

intervening when a controlled substances and/or alcohol problem is suspected (including confrontation and how to
refer someone to an Employee Assistance Program or to management), and
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L. information regarding the requirement that certain personal information collected and maintained under Federal law
be reported to the Commercial Driver’s License Drug and Alcohol Clearinghouse

M. information indicating that the unlawful manufacture, distribution, dispensing, possession or use of a controlled
substance, including alcohol, is prohibited on all schoo! board property and at school-sponsored activities.

Individuals are strictly prohibited from reporting to work or being on duty while under the influence of alcohol or a
controlled substance

These materials are to be distributed to each staff member upon being hired or transferred into a covered position
thereafter. Each staff member must sign a statement certifying receipt of these materials. A staff member who refuses to
sign the requisite statement shall be prohibited from performing any safety-sensitive functions. Each employee (and labor
organization representing Board employees) shall receive written notice of the availability of this information, and the
identity of the Board's designated representative in charge of answering employee questions about the materials.

Return-to-Duty (Safety-Sensitive Positions)

Employees who are removed from performing safety-sensitive functions as a result of this policy must complete the Return-
to-Duty ("RTD") process as required by the U.S. Department of Transportation ("DOT") regulations and their Federal Motor
Carrier Safety Act ("FMCSA") Drug and Alcohol Clearinghouse status must be changed from “prohibited” to “not prohibited”
before resuming safety-sensitive duties. The RTD process requires an evaluation by a qualified Substance Abuse
Professional ("SAP"), successful compliance with the SAP’s prescribed education and/or treatment program, and a follow-up
evaluation by the SAP determining that the employee has complied with the program. The employee must then complete a
DOT return-to-duty test and obtain a verified negative drug test result and/or an alcohol test result of less than 0.02 before
being permitted to return to the performance of safety-sensitive functions.

In addition, employees must comply with the SAP’s written follow-up testing plan, which will be administered by the District

in accordance with DOT regulations. An employee who fails to comply with the follow-up testing plan will not be permitted
to perform safety-sensitive duties.

Subject to any collective bargaining agreement or other legal requirements, employees who are otherwise eligible to
resume safety-sensitive functions may not do so without the Superintendent’s approval.

Revised 5/13/13
Revised 11/25/13
Revised 6/25/18
Revised 12/17/18
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Title Copy of ASSIGNMENT WITHIN DISTRICT
Code po5120

Status

Adopted January 28, 2008

5120 - ASSIGNMENT WITHIN DISTRICT

The Board of Education directs that the assignment of students to schools within this District be consistent with the best
interests of students and the best use of the resources of this District.

The Board shall determine periodically the school attendance areas of the District and shall expect the students within each
area to attend the school so designated.

The Superintendent shall periodically review existing attendance areas and recommend to the Board such changes as may
be justified by:

A. considerations of safe student transportation and travel;

B. convenience of access to schools;

C. financial and administrative efficiency;

D. the-reed-te-maintainracial-or-ethric-balanee;

E. the effectiveness of the instructional program;

F. a wholesome and educationally sound balance of student populations.

No assignment to schools or attendance schedules shall discriminate against students on the basis of gender, race, religion,
disability, or national origin.

The Superintendent may assign a student to a school other than that designated by the attendance area when such
exception is justified by circumstances and is in the best interest of the student.

Every effort shall be made to continue a student in the elementary school to which the students/re is initiaily assigned.
Wherever possible and advisable in the interests of the students, siblings shall be assigned to the same building.

The Superintendent shall assign incoming transfer students to such schools, grades, and classes as may afford each student
the greatest likelihood of realizing the student'shisther fullest educational potential.

The principal shall assign students in-hisfher school to appropriate grades, classes, or groups. This action shall be based on
consideration of the needs of the student as well as the administration of the school.
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Section Board Review Fall 2025 (40.1)

Title Copy of GRADUATION REQUIREMENTS

Code po5460

Status

Legal M.C.L. 380.1166, 380.1278a(1), 380.1278a(2), 380.1278a(4)(c), 380.127%b

M.C.L. 380.1278d, 380.127%h
20 U.S.C. 1400 et seq.

20 U.S.C. 1401 et seq.

29 U.S.C. 794

42 U.S.C. 12131 et seq.

Adopted January 28, 2008

Last Revised April 21, 2025

5460 - GRADUATION REQUIREMENTS

It shall be the policy of the Board of Education to acknowledge each student's successful completion of the instructional
program or a personal curriculum appropriate to the achievement of District goals and objectives, as well as personal
proficiency, by the awarding of a diploma at fitting graduation ceremonies.

The Board shall annually notify each of its students and a parent or legal guardian of each of its students that all students
are entitled to a personal curriculum. The annual notice shall include an explanation of what a personal curriculum is and
state that if a personal curriculum is requested, the public school or public school academy will grant that request. The
District shall provide this annual notice to parents and legal guardians by sending a written notice to each student’s home
or by including the notice in a newsletter, student handbook, or similar communication that is sent to a student’s home, and
also shall post the notice on the District website.

The Superintendent is authorized to provide each student in grade twelve (12) and the parent of each student in grade
twelve (12) a notice regarding the existence of the Free Application for Federal Student Aid ("FAFSA") and a description of
the process, benefits, and requirements of completing the FAFSA, unless the student qualifies for an eligible exemption.
This notice also shall include state scholarships, grants, or other assistance available to students in Michigan. Completing
the FAFSA is a graduation requirement. Information can be found in the High School Curriculum Guide and on the High
School Counseling website.

Beginning with the Class of 2025, each student in grade twelve (12) shall be required to complete one (1) of the following:

A. a Free Application for Federal Student Aid ("FAFSA");

B. a District waiver form indicating that the student and family understand what these aid opportunities are and has
chosen not to complete an application;
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If the student is not at least eighteen (18) years of age or legally emancipated, the student’s parent/guardian must
complete one (1) of these documents on the student’s behalf.

C. school or District exemption that certifies to the Board that good-faith efforts were made to assist the student or the
student’s parent/guardian in either completing the FAFSA or obtaining a District waiver.

The District shall exempt a student from the requirement to complete the FAFSA if any of the following are met:

A. The student’s parent or legal guardian, or the student if the student is eighteen (18) years of age or older, is an
emancipated minor, or is an unaccompanied youth, has submitted a parental waiver (obtained by a standard form
provided by MILEAP) to the District exempting the student from completing the FAFSA.

B. The student is unable to complete the FAFSA because of privacy concerns.

C. All of the following are met:

1. After a good-faith effort, the student’s parent or legal guardian refuses to sign the parental waiver,
is unresponsive, or cannot sign the parental waiver.

2. The student is unable to complete the FAFSA as an independent student.
3. The student agrees to opt out of completing the FAFSA.

4. Other than the requirements in subsection (2) of Sec. 67f of Public Act 120 of 2024, the student is on track
to graduate.

The Board shall award a regular high school diploma to every student enrolled in this District who meets the requirements
of graduation established by this Board, the Michigan Department of Education ("MDE"), and as provided by State law.

Credit may be earned by:
A. traditional course work;
B. demonstrating mastery of subject area content expectations or guidelines for the credit;
C. related course work in which content standards are embedded;
D. non-traditional course work;
E. independent teacher-guided study;
F. testing out;
G. dual enrollment;
H. advanced placement courses;
I. international baccalaureate or other "early college" programs;
J. Michigan Department of Education ("MDE") approved formal career and technical ("CTE") program or curriculum; or
K. online class.

Students shall successfully complete an online course or learning experience OR shall have the online learning experience
incorporated into each of the required credits of the Michigan Merit Curriculum.

Special education students who properly complete the programs specified in their 1.E.P., and have received the
recommendation of the I.E.P.C., may participate in graduation activities as recommended by the student's I.E.P.C.
Reasonable accommodation shall be made for students with disabilities, as defined under State or Federal law, to assist
them in taking any required tests or assessments for graduation.

For State-mandated curriculum requirements, a student shall be granted credit toward graduation if the student
successfully completes the subject area content expectations or guidelines developed by the department that apply to the
credit. A student may also receive credit if the student earns a qualifying score, as determined by the State on the
assessments developed or selected for the subject area by the State or the student earns a qualifying score, as determined
by the District on one (1) or more assessments developed or selected by the School District that measure a student’s
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understanding of the subject area content expectations or guidelines that apply to the credit. For subject areas and courses
in which a final examination is used as the assessment for successful attainment of the subject area content, a grade of C+
or better is required.

The Board shall grant Michigan Merit Curriculum graduation requirements for any student who, prior to entering high
school, successfully completes a State-mandated curriculum requirement, provided the student completes the same
content requirements as the high school subject area and the student has demonstrated the same level of proficiency on
the material as required of the high school students.

Such credit shall not be counted toward the required number of credits needed for graduation. Mastery credits shall be
counted toward any subject area requirement and any course sequence requirement. Once mastery credit is earned in a
subject area, a student may not receive further credit for a lower sequence course in the same subject area.

A high school student shall be granted credit in any foreign language not offered by the District, provided the student meets
the competency criteria established by the Superintendent.

A high school student shall be granted credit for completion of an internship or work experience that meets all of the
requirements of M.C.L. 380.1279h, subject to the Board's right to deny credit for the reasons and in the manner set out in
MCL 380.1279h. The appeal rights set out in this statute apply in the event of a denial.

A student engaging in an internship or work experience under M.C.L. 380.1279h must complete a reflection project. The
reflection project shall include:

A. A copy of the student's time card from the internship or work experience.
B. A resume that includes the internship or work experience.
C. A completed employment task reflection document.

The career and technical education credits may include work-based learning by a student working at a business or other
work setting with appropriate oversight by the District over the student’s experience and learning in the work setting in
which the work-based learning occurs.

Commencement exercises will include only those students who have successfully completed requirements as certified by
the high school principal. No student who has completed the requirements for graduation shall be denied a diploma as a
disciplinary measure. A student may be denied participation in the ceremony of graduation, however, when personal
conduct so warrants.

Revised 7/29/08
Revised 12/15/08
Revised 9/28/09
Revised 3/28/11
Revised 5/13/13
Revised 6/29/15
Revised 12/17/18
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5517.01 - BULLYING AND OTHER AGGRESSIVE BEHAVIOR TOWARD STUDENTS
It is the policy of the District to provide a safe and nurturing educational environment for all of its students.

The Board of Education recognizes that a school that is physically and emotionally safe and secure for all students and staff
will be better able to promote good citizenship, increase attendance and engagement, and support academic achievement.
The Board expects students and staff to conduct themselves in a manner that promotes positive relationships and school
climate, with a proper regard for the rights and welfare of other students, school staff, volunteers, and contractors.

This policy protects all students from bullying/aggressive behavior regardless of the subject matter or motivation for such
impermissible behavior.

Bullying or other aggressive behavior toward a student, whether by other students, staff, or third parties, including Board
members, parents, guests, contractors, vendors, and volunteers, is strictly prohibited. This prohibition includes written,
physical, verbal, and psychological abuse, including hazing, gestures, comments, threats, or actions, including electronically
transmitted acts, to a student, which cause or threaten to cause bodily harm, reasonable fear for personal safety, or
personal degradation.

Demonstration of appropriate behavior, treating others with civility and respect, and refusing to tolerate harassment or
bullying is expected of administrators, faculty, staff, and volunteers to provide positive examples for student behavior.

This policy applies to all "at school” activities in the District, including activities on school property, in a school vehicle, or at
any time or place where a child's immminent safety or over-all well-being may be at issue, and those occurring off school
property, if the student or employee is at any school-sponsored, school-approved or school-related activity or function, such
as field trips or athletic events where students are under the school’s control, or where an employee is engaged in school
business. Misconduct occurring outside of school may also be disciplined if it interferes with the school environment.

Notification
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Notice of this policy will be annually circulated to and posted in conspicuous locations in all school buildings and
departments within the District and discussed with students, as well as incorporated into the teacher, student, and
parent/guardian handbooks. State and Federa! rights posters on discrimination and harassment shall also be posted at each
building. All new hires will be required to review and sign off on this policy and the related complaint procedure.

Parents or legal guardians of the alleged victim(s), as well as of the alleged aggressor(s), shall be promptly notified of any
complaint or investigation, as well as the results of the investigation, to the extent consistent with student confidentiality
requirements. A record of the time and form of notice or attempts at notice shall be kept in the investigation file.

To the extent appropriate and/or legally permitted, confidentiality will be maintained during the investigation process.
However, a proper investigation will, in some circumstances, require the disclosure of names and allegations. Further, the
appropriate authorities may be notified, depending on the nature of the complaint and/or the results of the investigation.

Reporting
TheNelaterthar-May-36,-2045-+the District shall submit to the Department of Education a copy of this Policy.

The District shall report incidents of bullying to the Department of Education on an annual basis according to the form and
procedures established by the Department of Education.

Should this Policy be amended or otherwise modified, the District shall submit a copy of the amended or modified Policy to
the Department of Education no later than thirty (30) days after adopting the modification.

Implementation

The Superintendent is responsible to implement this policy, and may develop further guidelines not inconsistent with this
policy. This policy is not intended to and should not be interpreted to interfere with legitimate free speech rights of any
individual. However, the District reserves the right and responsibility to maintain a safe environment for students,
conducive to learning and other legitimate objectives of the school program.

Procedure

Any student who believes they have been or aresfre-has-been-oris the victim of bullying, hazing, or other aggressive
behavior should immediately report the situation to the Principal or assistant principal. The student may also report
concerns to a teacher or counselor who will be responsible for notifying the appropriate administrator or Board official.
Complaints against the building principal should be filed with the Superintendent. Complaints against the Superintendent
should be filed with the Board President.

A student may also submit a report or complaint to any of the above designated individuals through email, voicemail,
regular mail, or by leaving a sealed note addressed to the individual at that person's office or desk. The student may
submit a report or complaint anonymously, but this may affect the ability to fully investigate the matter when the
complaining student is not available to provide additional information during the course of the investigation.

The identity of a student who reports bullying, hazing, or aggressive behavior, as well as those students who provide
information during an investigation, will remain confidential to the extent possible and to the extent allowable by law. Only
school personnel directly involved in the investigation of the complaint or responsible for remedying any violations will be
provided access to the identity of the complaining student(s) and student witnesses, and then only to the extent necessary
to effectively deal with the situation.

The identity of the student who files the report or complaint will not be voluntarily shared with the alleged perpetrator(s) or
the witnesses unless the student (and the student'shisther parent/guardian) gives written permission to do so. Any
investigation report will likewise not be voluntarily produced with the names of the reporting student(s) or witnesses.
However, under certain circumstances, the District may be required by law to disclose the report and/or the student(s)
name(s). Also, under certain circumstances, the identity of the reporting student may become obvious even without
disclosure by school personnel.

Every student is encouraged, and every staff member is required, to report any situation that they believe to be aggressive
behavior directed toward a student. Reports shall be made to those identified above. While reports may be made
anonymously, formal disciplinary action may not be taken solely on the basis of an anonymous report without other
corroborating evidence.

The Principal (or other designated administrator) shall promptly investigate and document all complaints about bullying,
aggressive, or other behavior that may violate this policy. The investigation must be completed as promptly as the
circumstances permit wERIA v p p e
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If the investigation finds an instance of bullying or aggressive behavior has occurred, it will result in prompt and
appropriate remedial action. This may include up to expulsion for students, up to discharge for employees, exclusion for
parents, guests, volunteers, and contractors, and removal from any official position and/or a request to resign for Board
members. Individuals may also be referred to law enforcement or other appropriate officials.

If, during an investigation of a reported act of harassment, intimidation, and/or bullying/cyberbullying, the Principal or
appropriate administrator believes that the reported misconduct may have created a hostile learning environment and may
have constituted unlawful discriminatory harassment based on a Protected Class, the Principal will report the act of bullying
and/or harassment to one (1) of the Anti-Harassment Compliance Officers so that it may be investigated in accordance with
the procedures set forth in Policy 5517 - Anti-Harassment.

The individual responsible for conducting the investigation shall document all reported incidents and report all verified
incidents of bullying, aggressive, or other prohibited behavior, as well as any remedial action taken, including disciplinary
actions and referrals, to the Superintendent. The Superintendent shall submit a compiled report to the Board on an annual
basis.

Non-Retaliation/False Reports

Retaliation or false allegations against any person who reports, is thought to have reported, files a complaint, participates in
an investigation or inquiry concerning allegations of bullying or aggressive behavior (as a witness or otherwise), or is the
target of the bullying or aggressive behavior being investigated, is prohibited and will not be tolerated. Such retaliation
shall be considered a serious violation of Board policy, independent of whether a complaint of bullying is substantiated.
Suspected retaliation should be reported in the same manner as bullying/aggressive behavior.

Making intentionally false reports about bullying/aggressive behavior for the purpose of getting someone in trouble is
similarly prohibited and will not be tolerated. Retaliation and intentionally false reports may result in disciplinary action as
indicated above.

Prevention/Training/{Resterative Practices OGPTIONALEND OF OPTION

The District shall provide a minimum of annual training for school employees and volunteers who have significant contact
with students on school policies and procedures regarding bullying and harassment to help promote a positive school
climate. Training will provide school employees with a clear understanding of their roles and responsibilities and the
necessary skills to fulfill them. (Examples of appropriate trainings include, but are not limited to, age-appropriate strategies
to prevent bullying; age-appropriate strategies for immediate, effective interventions to stop incidents; internet safety
issues as they relate to cyberbullying; and fostering an understanding of and respect for diversity and difference).
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[x ] The District mayshalt provide, and all students mayshaH undertake, annual training on preventing, identifying,
responding to, and reporting incidents of bullying, cyberbullying, and other aggressive behavior. [END OF OPTION]

[x ] The District shalhmay provide all parents or legal guardians

-shat
tor}
( x) shalbe-offered-the opportunity to

undertake annual training on preventing, identifying, responding to, and reporting incidents of bullying, cyberbullying, and
other aggressive behavior. [END OF OPTION]

[x ] The District will utilize restorative practices that emphasize repairing the harm to the victim and school community in
the correction of bullying behavior, which may include victim-offender conferences that:

A. are initiated by the victim;
B. are approved by the victim's parent or legal guardian or, if the victim is at least fifteen (15), by the victim;

C. are attended voluntarily by the victim, a victim advocate, the offender, members of the school community, and
supporters of the victim and the offender (the "restorative practices team”;

D. would provide an opportunity for the offender to accept responsibility for the harm caused to those affected, and to
participate in setting consequences to repair the harm, such as requiring the student to apologize; participate in
community service, restoration of emotional or material losses, or counseling; pay restitution; or any combination of
these. The selected consequences and time limits for their completion will be incorporated into an agreement to be
signed by all participants.

[END OF OPTION]

[END OF OPTIONS]
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Definitions

The following definitions are provided for guidance only. If a student or other individual believes there has been bullying,
hazing, harassment, or other aggressive behavior, regardless of whether it fits a particular definition, the student or other
individualsAre should report it immediately and allow the administration to determine the appropriate course of action.

"Aggressive behavior" is defined as inappropriate conduct that is repeated enough, or serious enough, to negatively
impact a student’s educational, physical, or emotional well-being. Such behavior includes, for example, bullying, hazing,
stalking, intimidation, menacing, coercion, name-calling, taunting, making threats, and hitting/pushing/shoving.

"At School" is defined as in a classroom, elsewhere on school premises, on a school bus or other school-related vehicle, or
at a school-sponsored activity or event, whether or not it is held on school premises. It also includes conduct using a
telecommunications access device or telecommunications service provider that occurs off school premises if either owned
by or under the control of the District.

"Bullying" is defined as any written, verbal, or physical acts, including cyberbullying (i.e. any electronic communication
including, but not limited to, electronically transmitted acts, such as internet, telephone or cell phone, computer, or wireless
handheld device, currently in use or later developed and used by students) that is perceived as being

dehumanizing, intimidating, hostile, humiliating, threatening, or otherwise likely to evoke fear of physical harm or
emotional distress and may be motivated either by bias or prejudice based upon any actual or perceived characteristic,
such as race, color, religion, ancestry, national origin, gender, sexual orientation, gender identity or expression; or a
mental, physical, or sensory disability or impairment; or by any other distinguishing characteristic, or is based upon
association with another person who has or is perceived to have any distinguishing characteristic. Bullying or
harassment also includes forms of retaliation against individuals who report or cooperate in an investigation under this

Bullying is conduct that meets all of the following criteria:

A. is perceived as being dehumanizing, intimidating, hostile, humiliating, threatening, or otherwise likely to evoke fear
of physical harm or emotional distress;

B. is directed at one (1) or more students;

C. is conveyed through physical, verbal, technological, or emotional means;

D. substantially interferesinterfering with educational opportunities, benefits, or programs of one (1) or more students;
E. adversely affectsaffecting the ability of a student to participate in or benefit from the School District's educational

programs or activities by placing the student in reasonable fear of physical harm or by causing substantial emotional
distress;

F. is based on a student’s actual or perceived distinguishing characteristic (see above) or is based on an association
with another person who has or is perceived to have any of these characteristics. havirganactual-and-substantiat
Jotei ot Y cal | h ;

Bullying can be physical, verbal, psychological, or a combination of all three (3). Some examples of bullying are:

A. Physical — hitting, kicking, spitting, pushing, pulling, taking and/or damaging personal belongings or extorting
money, blocking or impeding student movement, unwelcome physical contact.

B. Verbal - taunting, malicious teasing, insulting, name-calling, making threats.

C. Psychological - spreading rumors, manipulating social relationships, coercion, or engaging in social
exclusion/shunning, extortion, or intimidation. This may occur in a number of different ways including, but not
limited to, notes, emails, social media postings, and graffiti.

"Harassment" is conduct that meets all of the following criteria:

A. repeated or continuing unwanted contact perceived as being dehumanizing, intimidating, hostile, humiliating,
threatening, or otherwise likely to evoke fear of physical harm or emotional distress;
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B. is directed at one (1) or more students or staff;
C. is conveyed through physical, verbal, technological, or emotional means;
D. substantially interferes with educational opportunities, benefits, or programs of one (1) or more students or staff;

E. adversely affects the ability of a student to participate in or benefit from the School District's or public school’s
educational programs or activities because the conduct, as perceived by the student, is so severe, pervasive, and
objectively offensive as to have this effect; and

F. is based on a student or staff’s actual or perceived distinguishing characteristic (see above) or is based on an
association with another person who has or is perceived to have any of these characteristics. irelides—butishot

oo v D vy To O - © v DTV ooty

"Intimidation/Menacing" includes, but is not limited to, any threat or act intended to: place a person in fear of physical
injury or offensive physical contact; to substantially damage or interfere with person's property; or to intentionally interfere
with or block a person's movement without good reason.

"Staff" includes all school employees and Board members.

"Third parties” include, but are not limited to, coaches, school volunteers, parents, school visitors, service contractors,
vendors, or others engaged in District business, and others not directly subject to school control at inter-district or intra-
district athletic competitions or other school events.

The scope of this policy includes the prohibition of every form of bullying, harassment, and cyberbullying/harassment,
whether in the classroom, on school premises, immediately adjacent to school premises, when a student is traveling to

or from school (portal to portal), or at a school-sponsored event, whether or not held on school premises. Bullying or
harassment, including cyberbullying/harassment, that is not initiated at a location defined above is covered by this policy if
the incident results in a potentially material or substantial disruption of the school learning environment for one (1) or more
students or staff and/or the orderly day-to-day operations of any school or school program.

For further definition and instances that could possibly be construed as:

Harassment, see Policy 5517.
Hazing, see Policy 5516.

© Neola 202517
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7540.02 - DIGITAL CONTENT AND ACCESSIBILITYWEB-ACCESSIBILITY,-CONTENT-APPS-AND-SERVICES

A. Creating Digital ContentCreation-of-Content-foer-Web-Pages/Websites,-Apps;—and-Services

The Board of Education authorizes staff members and students to create content for the District's website and
District-approved/affiliated apps and services—apps—and-services-(see Bylaw 0100 Definitions) ("digital content")
that will be hosted by the Board on its servers or District-affiliated servers (i.e., servers the Board pays to use or
otherwise sanctions the use of) and/or published on the Internet.

District-generated and school-related digital contentFhe—centert—apps,and-services must comply with applicable
State and Federal laws (e.g., copyright laws, Children's Internet Protection Act (CIPA), Section 504 of the
Rehabilitation Act of 1973 (Section 504), Americans with Disabilities Act (ADA), Student Online Personal Protection
Act (SOPPA), and Children's Online Privacy Protection Act (COPPA)), and reflect the professional image/brand of the
District, its employees, and students. District-generated digital contentCentent—apps—and-serrees must be
consistent with the Board's Mission Statement and is staff-ereated-web-contentservicesane-appsare-subject to
prior review and approval of the Superintendent before being published on the |District's website or District-
approved/affiliated apps/services.frterretandforused-with-stadents:

Creation of school-related content by students for District-approved/affiliated apps/servicesFhe-ereation-ofcontent;
apps—ane-servieesby-students must be done under the supervision of a Districtprefesstenat staff member.

B. Purpose of Digital Content-efDistrict Web-Pages/Sites;-Apps-and-Services

The purpose of digital contentapps—and-serviees-covered by this policy is to educate, inform, and communicate.
The following criteria shall be-usedte-guide the development of District-generated digital content:-steh—€entent;

apps-and-servees:

The information published on the District's website and District-approved/affiliated apps/serviceseentaired-onthe

Beard's-website{s} should reflect and support the Board's Mission Statement, Educational Philosophy, and the School

Improvement Process.

When the digital content includes a photograph or personally identifiable information relating to a student, the Board

will abide by the provisions of Policy 8330 - Student Records.
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Under no circumstances are District-ereated-generated digital content;-apps—and-serviees; to be used for commercial
purposes, advertising, political lobbying or to provide financial gains for any individual. Included in this prohibition is
the fact no digitalweb content publishedeentaired on the District’s website may:

Under no circumstances shall a staff member post on their personal web pages/websites or private digital accounts
(i.e., non-District-approved/affiliated apps/services)is-staff-member—created-contentapps,and-servicesinetuding
pefseﬁaJ—web—pegesMebsﬁes—te—be-used—te—peﬁt student progress reports, grades, class assignments, or any other

similar class-related material. Employees are required to use the District's website or District-approved/affiliated

apps/servicesBeard—speeified-websiteapp-or-service{e-gPregressbeok; for the purpose of conveying information

to students and/or parents.

Staff members are prohibited from requiring students to go to the staff member's personal web pages/websites
and/or private digital accounts (i.e., non-District-approved/affiliated apps/services) (including, but not limited to, the
staff member's personal accounts on Facebook, Instagram, Pinterest, ¢reluding; butnotlimited-totheirFacebooks
Instagram—Pirterestpages;-YouTube Channel(s), or TikTok sites) to check grades, obtain class assignments and/or
class-related materials, and/or to turn in assignments.

The District's website, including school-specific websites, shall be generally open/available to the public unless
specific digital content is unique to a specific child and/or includes student personally identifiable information, in
which case the information must be password-protected or access to it must be otherwise restricted. When digital
content involving student personally identifiable information or information concerning coursework, particularly a
specific student’s classes/assignments, is password-protected/access is otherwise restricted, the student’s

parent(s)/guardlan(s) will contmue to have access to that dlgltal content. {:'-Mess—the-eeﬁte#rt—apps—aﬂd—sewmes

Digital content published on the District's websiteWeb-ecentent—apps—and-web-serviees should reflect an
understandlng that both internai and external audlences will be vnewmg the information.

The Superintendent shall prepare administrative guidelines defining the rules and standards applicable to staff (X)
and students who publlsh digital content on the District's website and District- approved/afﬂllated apps/servicesthe

The Board retains all proprietary rights related to the design of and content for its website(s) and any apps/services
it operates and/or is affiliated with;—apps—and-web-serviees, absent written agreement to the contrary.

In order for a student’s school work (i.e., work that is created in or for a class;atseheet, or as part of a school-
sponsored extracurricular activity) to be displayed on the District'sBeard's website, the student (who is eighteen
(18) years of age or older) or the student's parent (if the student is seventeen (17) years of age or younger) must
provide written permission and expressly license its display without cost to the Board.

1. Educate

Digital c€ontent should be suitable for and usable by students and teachers to support the curriculum and
the Board's Objectives as listed in the Board's Strategic Plan.

2. Inform

Digital c€ontent may inform the community about the school, teachers, students, or departments, including
information about curriculum, events, class projects, student activities, and departmental policies.

3. Communicate
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Digital c€ontent may communicate information about the plans, policies, and operations of the District to
members of the public and other persons who may be interested in and/or affected by District matters.

4. include statements or other items that support or oppose a candidate for public office, the investigation,
prosecution, or recall of a public official, or passage of a tax levy or bond issue;

5. link to a website of another organization if the other website includes such a message; or

6. communicate information that supports or opposes any labor organization or any action by, on behalf of, or
against any labor organization.
C. Accessibility of Web Content and Mobile AppsWebsite-Aceessibility

The District is committed to providing persons with disabilities an opportunity equal to that of persons without
disabilities to participate in the District’s programs, benefits, and services, including those delivered through
electronic and information technology, except where doing so would impose an undue burden or create a
fundamental alteration. The District is further committed to ensuring persons with disabilities are able to acquire the
same information, engage in the same interactions, and enjoy the same benefits and services within the same
timeframe as persons without a disability, with substantially equivalent ease of use; that they are not excluded from
participation in, denied the benefits of, or otherwise subjected to discrimination in any District programs, services,
and activities delivered online through the web or a mobile app, as required by Section 504 and Title II of the ADA
and their implementing regulations; and that they receive effective communication of the District’s programs,
services, and activities delivered in-person or online.

This policy reflects the Board's commitment and its intention to comply with the requirements of Section 504 of the
Rehabilitation Act of 1973, 29 U.S.C. Section 794, 34 C.F.R. Part 104, Title II of the Americans With Disabilities Act
of 1990, 42 U.S.C. Section 12131 and 28 C.F.R. Part 35 in all respects. For purposes of this policy, “web content”
means “information and sensory experience to be communicated to the user by means of a user agent, including
code or markup that defines the content’s structure, presentation, and interactions.” Examples of web content
include text, images, sounds, videos, controls, animations, and conventional electronic documents (e.g., content in
the following electronic file formats: portable document formats ("PDF"), word processor file formats, presentation
file formats, and spreadsheet file formats). Additionally, “mobile applications" (“mobile apps”) means “software
applications that are downloaded and designed to run on mobile devices, such as smartphones and tablets.”

1. Technical Standards

Web content and mobile apps that the District provides and/or makes available, directly or through
contractual, licensing or other arrangements, shall comply with the World Wide Web Consortium’s Web
Content Accessibility Guidelines ("WCAG") 2.1, Level AA standards, unless the Board can demonstrate that
such compliance would result in a fundamental alteration in the nature of its programs, services, or activities,
or an undue ﬁnanCIaI and adm|n|strat1ve burden. :Fhe—Bﬁt-ﬁeHmH—aﬁreFe—te—tm—Eeehmea#staﬁdafds—eﬁ

Notwithstanding the preceding, Federal regulations provide for the following content types to have
limited exemption from the WCAG 2.1, Level AA requirements:

a. Archived web content (provided all four (4) Federal criteria are met).
b. Preexisting conventional electronic documents (with specific restrictions).

c. Third party content that is not created pursuant to a contract between the Board and a
third party.

d. Password-protected documents pertaining to a specific student or account.
e. Preexisting social media posts.

Even when the preceding exceptions apply, the District, however, will still provide effective
communication and reasonable modifications in accordance with the ADA,

In addition, documents currently used for accessing District programs, services, programs, or
activities do not qualify for the above exceptions, regardless of creation date.
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When a person with a disability cannot access District-generated or affiliated web content or mobile
apps that meet WCAG 2.1, Level AA standards, the District will: (1) provide alternate means of
access to the same information and functionality; (2) make reasonable modifications to policies,
practices, or procedures; (3) ensure effective communication through appropriate auxiliary aids and
services; and (4) respond to accommodation requests within 10 business days. Such
accommodations may include: (a) alternative document formats (large print, Braille, audio); (b)
telephone or in-person assistance for online services; and/or (c) email or mail delivery of
information typically accessed online.

2. DigitalWeb Accessibility Coordinator

The Board designates its Technology Director as the District's Web Accessibility Coordinator. That
individual(s) is responsible for coordinating and implementing this policy.

The District’s Digital¥eb Accessibility Coordinator(s) can be reached at:
Scott Usher, Technology Director

10635 Dunham Road

Hartland, MI 48353

accessibility@hartlandschools.us

3. Third-Party Content

Links included on the District's website(s) and District-approved/affiliated mobile apps that pertain to its
programs, activities or web services and apps that pertain to its programs, benefits, and/or services must
also meet the above criteria and comply with State and Federal law (e.g. copyright laws, CIPA, Section 504,
ADA, SOPPA, and COPPA). The District's Digital Accessibility Coordinator(s) or designee(s) will vet online
content available on the Board’s website and through District-approved/affiliated mobile apps that are related
to the District’s programs, activities, and/or services for compliance with this criteria for all new content
publlshed on the Dlstrlct S webSIte and mob|le apps after adoptlon of this pollcy WHHe—Ehe—Bas%Het—st-Hves—te

Content posted by third parties (e.g., members of the public) on District platforms is exempt from
the WCAG 2.1, Level AA requirements. Those platforms, however, along with content posted by the
District staff or contractors, must be fully compliant.

Additionally, nothing hereinNething-in-the-preceding-paragraph—however shall prevent the District from
including links on the-Beard's-website{s)—apps—and-servees-toits website(s) and apps/services to:

a. recognized news/media outlets (e.g., local newspapers’ websites, local television stations' websites);
or

b. websites, services and/or apps that are developed and hosted by outside vendors or organizations
that are not part of the District’s program, benefits, or services.

The Board recognizes that such third party websites may contain advertisements that are not
age-appropriate or consistent with the requirements of Policy 9700.01, AG 9700B, and State
and Federal law.

4. Regular Audits

The District, under the direction of the Digitalteb Accessibility Coordinator(s) or designees, will, at regular
intervals, audit the District's dlgltal content *o ensure it meets the requnred technical standardsentire—content

{ ] This audit will occur ( ) quarterly ( ) semi-annually (X) at least annually ( ), with quarterly monitoring of
high-priority content and newly published materials (X) annually (X), with quarterly monitoring of high-
priority content and newly published materials
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X [OPTION 2]

If problems are identified through the audit, such problems will be documented, evaluated, and if
necessary, remediated within a reasonable period.

[END OF OPTION 2]

5. Reporting Concerns or Possible Violations

If a person accessing the District's web content and/or District-approved/affiliated mobile appswebsitets);
apps—erservices (e.g., a student, prospective student, employee, guest, or visitor) ("user") believes that
specific web content and/or a moblle app has wolted the WCAG 2. 1 Level AA standards, the user may
contact the Digitaltke
useﬁna-y-eeﬂtaet—afthe—Web-Acces&blllty Coordinator with any acce55|blllty concerns. The user may also file a
formal complaint utilizing the procedures set out in Board Policy 2260.01 relating to Section 504 and Title II.

D. Instructional Use of Apps/Services-and-Web-Serviees

The Board authorizes the use of apps and web services to supplement and enhance learning opportunities for
students either in the classroom or for extended learning outside the classroom.

A teacher who elects to supplement and enhance student learning through the use of apps-and/erweb-services is
responsible for verifying/certifying to the Director of Technology that the app and/erweb-service has a FERPA-
compliant privacy policy, and it complies with all requirements of the COPPA, CIPA, and Section 504/ADA, including
the WCAG 2.1, Level AA accessibility standardsEhitdren’s-Ontine-PrivaeyProtection-Act{COPPA)-Student-Ontine
Personat-Protection-Act{SOPPAand-the-Children'sInternetProtectionAet(EHA}.

The Board further requires the use of a Board-issued e-mail address in the login process for District-
approved/affiliated apps/services.

E. Training

The District will provide periodic training for its employees who 1) create web content, documents, or multimedia
materials, 2) manage the DIStrICt s website and digital serv1ces 3) select and contract W|th technology vendors, and

The training should cover:

[SELECT OPTION 1 OR OPTION 2]

X [OPTION 2]
this Policy and responsibilities associated with the specified staff members’ roles related to the implementation of
this policy and ensuring the District’s digital content is appropriate and accessible.
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[END OF OPTION 2]

F. Communication Using the District Website(s), and/or District-Approved/Affiliated Apps/ServicesSocial
Media Pages, Apps, and Services

The Board approves the use of its website and District-approved/affiliated apps/serviceswebsite{s)/web-pages;—sociat
media-pages—apps—and-serviees to promote school activities and inform stakeholders and the general public about
District news and operations.

Such communications constitute public records that will be archived.

The Board hereby recognizes the district’s social media pages as public forums for the expression of ideas, opinions,
and feedback, and affirms that these forums are protected by the First Amendment of the United States Constitution
and the First Amendment of the Michigan Constitution. Consistent with these constitutional protections, the district
will allow public comments on all district-owned social media pages, subject to reasonable restrictions which may be
adopted from time to time by the Board of Education in compliance with State and Federal Law. All actions related to
moderating or removing comments will be made in accordance with applicable laws including the First Amendment
of the United States Constitution, Michigan’s Open Meetings Act, and any other relevant legal standard.

All content created by those other than district personnel is not to be considered as a reflection of the district or
Board of Education.

28 C.F.R. Part 35, Subpart H (Nondiscrimination on the Basis of Disability; Accessibility of Web Information and
Services of State and Local Government Entities — Effective 6/24/2024)

Revised 12/15/14
Revised 6/12/17
Revised 6/25/18
Revised 5/8/23

© Neola 20254
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Book Policy Manual

Section Board Review Fall 2025 (40.1)

Title Vol. 40, No. 1 - September 2025 Revised CONTINUITY OF ORGANIZATIONAL
OPERATIONS PLAN

Code po8300

Status

Legal FEMA's Continuity Guidance Circular (2024 Update)

Guide for Developing High-Quality School Emergency Operation Plans

The Role of Districts in Developing High-Quality School Emergency Operation Plans:
A Companion to the School Guide

Readiness and Emergency Management for Schools (REMS): Technical Assistance
Center

National Incident Management System (NIMS)

Adopted June 12, 2017

Last Revised May 8, 2023

Revised Policy - Vol. 40, No. 1

8300 - CONTINUITY OF ORGANIZATIONAL OPERATIONS PLAN

The Board of Education shall develop and implement a Continuity of Organizational Operations Plan ("COOP") to enable it to
conduct, if necessary, essential functions and critical services and operations (e.g., teaching and learning, transportation,
business services, communication, computer/network systems support, facilities, maintenance, and safety and security)
under all hazards/conditions. The District's COOP shall be (x ) consistent with )-a-cempenent-of FEND-OFOPTIONST the
District's School Safety Emergency Management Plan (see Policy 8400 - School Safety Information and Policy 8402 -
Emergency Operations Plan). Having a plan to recover from any type of crisis/emergency/disaster, regardless of its severity
or the consequences of the incident/event, strengthens the District's resilience so it can operate with minimal impact on its
primary mission/responsibility to educate the students enrolled in the District, involves teaching and learning, personnel,
facnlltles technology, transportatlon, food service, and other functlonal resources?he—eeﬁ%mufty—ef-ergamzatmﬂ

Scope of the Continuity Plan

The primary objective of the COOP is to restore the District’s critical operational/business functions and the learning
enwronment as qmckly as p055|ble after a cr151s/emergency/dlsaster or threat event occurs. H—T—he—GGGP—Sha#fﬁeiﬁd-e

https://go.boarddocs.com/mi/hartl/Board.nsf/Private?open&login# 1/3



9/30/25, 3:42 PM BoardDocs® PL

The District will use the following process to achieve essential function resilience (i.e., business and learning continuity):

A. identify essential functions;

B. determine planning factors needed to accomplish the essential functions (e.g., staff and organization, equipment
and systems, information and data, sites);

C. conduct risk assessments for each planning factor; and
D. identify and implement continuity options.

Because the COOQP contains sensitive information, by Iaw it F&ne&eﬁs—aﬁd—khe—}eeﬁﬁmg—efweﬁmeﬁt—as-qtﬁddy—as—pessm
is confidential and exempt from

publsc disclosure.

Planning for the continuity of operations of a school system in the aftermath of a disaster is a complex task. The current
threat environment and recent emergencies, including acts of nature, accidents, technological emergencies, cybersecurity
incidents (including data breaches, ransomware, and denial of service attacks), and terrorist threats and

attacks, eyberattacks—and-terroristattacksand-threats; have increased the need for viable continuity capabilities and plans
that enable the District to resume and continue the essential functions in an all-hazards environment across a full spectrum
of crises/emergencies/disasters.emergenreies: Such conditions have increased the importance of having continuity plans in
place that provide stability of essential functions across the various levels of public government and private enterprises.

The planning and development of continuity of an organizational operations plan, as well as the ongoing review, testing,
and revision of such a plan, is important for the overall District. {)}as—-wellasand-also-foreach-scheel-{and-departmentin
the Bistrict FEND-OF-OPTIONST-[DRAFTING NOTE: While the preceding optional language is true, they do not
need to be included if a district wants to simply state that its COOP is important to the district as a whole. The
following sentence, however, is not optional and emphasizes the necessity for individual schools and
departments to have individualized continuity of operation plans in place to address their unique needs and
circumstances.] Each school and operational department (e.g., transportation, information technology ("IT"), food
service, and student services) shall maintain a site/department-specific COOP aligned with the District-wide COOP. The
site/department-specific COOPs are subject to annual submission to, and review by, the Superintendent.

The District-wide plan describes how the District will respond as a total organization to a given emergency and describes
the centralized resources and how they will be organized to implement the command and contro! necessary to function
during the life cycle of the event. Individual school and department plans shall contain the details related to the continuity
plan for those specific sites and functional areas to prepare for an incident/event, communicate throughout the duration of
the incident/event, assess the impact of the incident/event on essential functions in the school/department, respond to the
|nC|dent/event and detall what will be done to recover from the InC|dent/event eea-tma—t—he—deﬁaﬂs—rﬁa%ed—te—%he—ee&émw%y

The COOP shall account for the needs of all students and staff, including individuals with disabilities, English |learners, and
students requiring health and/or behavioral supports in compliance with the Individuals with Disabilities Education
Improvement Act ("IDEA"), Section 504 of the Rehabilitation Act of 1973 ("Section 504"), and the Americans with
Disabilities Act ("ADA").

Preparation for, response to, and recovery from a disaster affecting administrative, educational, and support functions of
the District’s operations requires the cooperative efforts of external organizations, in partnership with the functional areas
supporting the business of the District. This includes local government agencies, law enforcement, emergency
management, medical services, and vendors necessary to District operations. The COOP outlines and coordinates all efforts
by the District, in cooperation with other local and State agencies and businesses, to restore the essential functions of the

District post-incident/event.postdisaster

The Superintendent shall provide that all relevant staff receive {)anrual-(x ) periodic [END OF OPTIONS] training on
their roles in the COOP.

Key components of the COOP shall be communicated to employees, students, and families as appropriate.
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The Superintendent shall develop and recommend the COOP for Board review and approval; however, the COOP shall be
considered a confidential document not subject to release under State public records laws, and accordingly, no copies shall
be provided for public review.

The Superintendent shall conduct an annual review of and update to, as necessary, the COOP. Additionally, the
Superintendent shall conduct annual table-top exercises to assess the expected effectiveness of the COOP and after-action
reviews post-incident/event. See Policy 8400 — School Safety Information and Policy 8402 - Emergency Operations

Plan (which discusses the conduct of annual emergency management tests). Fhe-Superintendent-shalt-conduct{)an
HO iodic [END-OF-OPTION] i ¢ the COOR.

FEMA's Continuity Guidance Circular (2024 Update)

Guide for Developing High-Quality School Emergency Operation Plans

The Role of Districts in Developing High-Quality School Emergency Operation Plans: A Companion to the School Guide
Readiness and Emergency Management for Schools (REMS): Technical Assistance Center

National Incident Management System (NIMS)

© Neola 20253
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Book Policy Manual

Section Board Review Fall 2025 (40.1)

Title Vol. 40, No. 1 - September 2025 Revised INFORMATION SECURITY
Code po8305

Status

Cross References po0100 - DEFINITIONS

Adopted June 12, 2017

Last Revised January 15, 2024

Revised Policy - Vol. 40, No. 1

8305 - INFORMATION SECURITY

The District collects, classifies, and retains data/information from and about students, staff, vendors/contractors, and other
individuals, about programs and initiatives undertaken by the school system, and about and related to the business of the
District. This data/information may be in hard copy or digital format and may be stored in the District or off-site with a third
party provider.

Data/Information collected by the District shall be classified as Confidential, Controlled, or Published. The Superintendent
shall define “Confidential,” “Controlled,” and “Published” in administrative guidelines and provide examples of
data/information in each classification. Data/Information will be considered Controlled until identified otherwise.

Protecting District Information Resources (as defined in Bylaw 0100) is of paramount importance. Information security
requires everyone’s active participation to keep the District’s data/information secure. This includes Board of Education
members, staff members/employees, students, parents, contractors/vendors, and visitors who use District Information &
Technology Resources (as defined in Bylaw 0100). If an employee suspects, discovers, and/or determines that a security
breach has occurred, the employee shall promptly notify the employee’s immediate supervisor and the Superintendent. The
employee should follow up their oral notification in writing. The Superintendent will determine and implement the steps
necessary to correct the unauthorized access and, as applicable, provide notification to those individuals whose personal
information may have been compromised.

Staff members, and individuals associated with the District through their affiliation with a District

contractor/vendor, Individaals who are granted access to data/information collected and retained by the District must follow
established procedures so that the data/information is protected and preserved. Board members, administrators, and all
District staff members, as well as contractors, vendors, and their employees, granted access to data/information retained
by the District are required to certify annually that they shall comply with the established information security protocols
pertaining to District data/information. Further, all persons granted access by the Districtindividuats-granted—aceess to
Confidential Data/Information retained by the District must certify annually that they will comply with the information
security protocols pertaining to Confidential Data/Information. For staff members, completingCempleting the appropriate
section of the Staff Technology Acceptable Use and Safety form (Form 7540.04 F1) shall provide this certification.

All Board members, staff members/employees, students, contractors/vendors, and visitors who have access to Board-

owned or managed data/information must maintain the security of that data/information and the District Technology
Resources on which it is stored. The Superintendent shall conduct an annual risk assessment related to the access and
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security of the District’s Data/Information. Further, the District will maintain audit logs for access to Confidential
Data/Information and regularly review such logs to detect unauthorized activity.

District information security procedures shall comply with applicable Federal and State law including, but not limited to, the
Family Educational Rights and Privacy Act ("FERPA"), Protection of Pupil Rights Amendment ("PPRA"), and Children’s Online
Privacy Protection Act ("COPPA") regarding data breaches.

If an individual has any questions concerning whether this Policy and/or its related administrative guidelines apply to them
or how they apply to them, the individual should contact the District’s Technology Director or Information Technology
Department/Office.

The Superintendent shall develop administrative guidelines that set forth the internal controls necessary to provide for the
collection, classification, retention, access, and security of District Data/Information.

Further, the Superintendent is charged with developing a program and/or procedures that can be implemented in the event
of a cybersecurity incident, whether it involves an inadvertent or intentional unauthorized release or breach of
data/information. The program/procedures shall comply with the District’s legal requirements as delineated below. In
particular, in the event of a breach involving personally identifiable information, the District shall notify affected individuals
and/or government officials in accordance with State and Federal law. Fﬂﬁh&l‘—t—h@—Sﬂp&Fﬂ%&ﬁdﬁﬁt—fﬁ-ﬁh&F@ed-Wﬁh

Cybersecurity incident" means any of the following:
A. A substantial loss of confidentiality, integrity, or availability of a covered entity's information system or network;
B. A serious impact on the safety and resiliency of a covered entity's operational systems and processes;

C. A disruption of a covered entity's ability to engage in business or industrial operations, or deliver goods or services;
or

D. Unauthorized access to an entity's information system or network, or nonpublic information contained therein, that
is facilitated through or is caused by:

1. a compromise of a cloud service provider, managed service provider, or other third party data hosting
provider; or

2. a supply chain compromise.
"Cybersecurity incident" does not include mere threats of disruption as extortion; events perpetrated in good faith in
response to a request by the system owner or operator; or lawfully authorized activity of a United States, State, local,
tribal, or territorial government entity.
"Ransomware incident” means a malicious cybersecurity incident in which a person or entity introduces software that gains
unauthorized access to or encrypts, modifies, or otherwise renders unavailable a political subdivision's information
technology systems or data and thereafter, the person or entity demands a ransom to prevent the publication of the data,

restore access to the data, or otherwise remediate the impact of the software.

Cybersecurity Program
The District’s cybersecurity program shall be designed to safeguard the District’s data, information technology, and
information technology resources to ensure availability, confidentiality, and integrity. The program shall be consistent with
generally accepted best practices for cybersecurity, such as the National Institute of Standards and Technology's
cybersecurity framework and the Center for Internet Security’s cybersecurity best practices, and may include, but is not
limited to, the following:

A. Identify and address the critical functions and cybersecurity risks facing the District.

B. Identify the potential impacts of a cybersecurity breach.

C. Specify mechanisms to detect potential threats and cybersecurity events.
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D. Specify procedures for the District to establish communication channels, analyze incidents, and take actions to
contain cybersecurity incidents.

E. Establish procedures for the repair of infrastructure impacted by a cybersecurity incident and the maintenance of
security after the incident.

F. Establish cybersecurity training requirements for all Board employees; the frequency, duration, and detail of which
shall correspond to the duties of each employee. [DRAFTFING-NOTE-Annual-eybersecurity-training-provided
byv-the St . | traini ided iH-satisfy_thi : e

[x 1 It is the policy of the Board - if the District is experiencing a ransomware incident - not to pay or otherwise comply
with a ransom demand unless the Board formally adopts a resolution to approve such a payment or compliance with the
ransom demand. If that occurs, the resolution will specifically state why the payment or compliance with the ransom
demand is in the District’s best interest. [END OF OPTION]

[DRAFTING NOTE: The Board need not include this option in its policy, but action consistent with this
statement is required by law.]

Following a cybersecurity incident or ransomware incident, the Superintendent shall notify:

A. The Executive Director of the Division of Homeland Security within the Department of Public Safety, as soon as
possible, but not later than seven (7) days after the District discovers the incident.

B. The Auditor of State, as soon as possible, but not later than thirty (30) days after the District discovers the incident.

Any records, documents, or reports related to the District’s cybersecurity program and framework, along with the reports of
a cybersecurity incident or ransomware incident addressed in the preceding paragraph, are not public records. Similarly, a
record identifying cybersecurity-related software, hardware, goods, and services that are being considered for procurement,
have been procured, or are being used by the District, including the vendor name, product name, project name, or project
description, is a security record.

All staff members (x ) and contractors [END OF OPTION] with access to Controlled and/or Confidential Data/Information
must complete -anrual-FEND-OF-OPTEONT training on data privacy, information security practices (e.g., internal
controls applicable to the data/information that they collect and have access to and for which they are respon5|ble for the
securlty protocols), and breach response protocols

Third party contractors/vendors who require access to Confidential Data/Information collected and retained by the District
will be informed of relevant Board policies that govern access to and use of Information Resources, including the duty to
safeguard the confidentiality of such data/information. Additionally, all contracts with third party contractors/vendors (e.g.,
technology providers) who access District Data/Information shall include provisions addressing data security, breach
notification, data ownership, confidentiality, and destruction upon termination. Further, a contract between a technology
provider and the District shall ensure appropriate security safeguards for education records and includes the following:

A. a restriction on unauthorized access by the technology provider's employees or contractors;

B. a requirement that the technology provider's employees or contractors may be authorized to access education
records only as necessary to fulfill the official duties of the employee or contractor; and

C. a stipulation that the District owns the data/information.

Failure to adhere to this Policy and its related administrative guidelines may put data/information collected and retained by
the District at risk. Employees who violate this policy and/or its related administrative guidelines may be disciplined, up to
and including termination of employment and/or referral to law enforcement. Students who violate this Policy and/or its
related administrative guidelines will be disciplined, up to and including expulsion and/or referral to law

enforcement. Contractors/Vendors who violate this Policy and/or its related administrative guidelines may face termination
of their business relationships with and/or legal action by the District. Parents and visitors who violate this Policy and/or its
related administrative guidelines may be denied access to the District’s Information & Technology Resources.

At least annually, theFhre Superintendent shall conduct an-an-annual{-)-aperiodic [ENB-OF-OPTION] assessment of
risk related to the access to and security of the data/information collected and retained by the District.

© Neola 20253
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Book Policy Manual

Section September 2025 district updates

Title SCHOOL SAFETY INFORMATION

Code po8400

Status

Legal Title IX, Section 9532 of the Elementary and Secondary Education Act, as amended

M.C.L. 380.1241, 380.1308, 380.1308a, 380.1310a, 752.913, 771.2a

Adopted January 28, 2008

Last Revised June 12, 2023

8400 - SCHOOL SAFETY INFORMATION

The Board of Education is committed to maintaining a safe school environment. The Board believes that school crime and
violence are multifaceted problems which need to be addressed in a manner that utilizes the best resources and
coordinated efforts of School District personnel, law enforcement agencies, and families. The Board further believes that
school administrators and local law enforcement officials must work together to provide for the safety and welfare of
students while they are at school or a school-sponsored activity or while enroute to or from school, or a school-sponsored
activity. The Board also believes that the first step in addressing school crime and violence is to assess the extent and
nature of the problem(s) or threat and then plan and implement strategies that promote school safety and minimize the
likelihood of school crime and violence.

1n furtherance of its commitment to a safe school environment, the Board has prohibited weapons on school property and
at school-sponsored events, except in very limited circumstances. See Board Policy 3217, Policy 4217, and Policy 5772.
This prohibition is reasonably related to legitimate educational concerns, including the ability to provide a safe and secure
Jearning and social environment for its students and controlling and minimizing disruptions to the educational process. The
presence of dangerous weapons on school property or at school-sponsored events, except under very controlled
circumstances, creates a potentially dangerous situation for students, staff, and visitors and may trigger precautionary
safety responses which disrupt the educational process and learning environment for students.

Federal law establishes a "Student Safety Zone" that extends 1,000 feet from the boundary of any school property in
relation to weapons and drugs. Individuals are prohibited from possessing or using weapons or drugs at any time on
District property, within the Student Safety Zone, or at any District-related event,

The District may work with local officials in arranging signage defining the 1,000-foot boundary.

The Assistant Superintendent of Personnel and Student Services or designee shall ensure continued implementation and
compliance with the District's obligations under the Statewide School Safety Information Policy and related law. The
Assistant Superintendent of Personnel and Student Services or designee may convene meetings to make modifications as
deemed necessary and proper to address issues that are unique to the District; discuss additional training that might be
needed; and discuss any other such related matters as may be deemed to be necessary by the participants. Participants in
this meeting shall include the Superintendent, members of the Board, the County Prosecutor or their designee, and
representatives from the local law enforcement agency.

The Superintendent shall make a report to the Board about all such reviews and recommend the approval and adoption of
any proposed revisions or additions to local policy.
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District Contact Person/Liaison

Furthermore, in accordance with state law, the Board hereby designates the Assistant Superintendent of Personnel and
Student Services as the District contact person who shall receive information from law enforcement officials, prosecutors,
and court officials, including receipt of the information provided from the Michigan State Police relating to the student safety
act hotline ("OK2Say”). The current contact information for the Assistant Superintendent of Personnel and Student Services
shall be provided to the Michigan State Police in the manner and frequency required by law.

The District contact person shall notify the principal of the school of attendance of a student about whom information is
received from law enforcement officials, prosecutors, or court officials within twenty-four (24) hours of the receipt of that
information. The principal shall, in turn, notify the building staff members who the principal determines to have a need to
know the information that has been received within twenty-four (24) hours of receipt of that information.

The District contact person shall notify the appropriate law enforcement officials when an adult or student commits any
offense listed as a reportable incident in the School Safety Information Policy and related law and shall report all
information that is required to be reported to State or local law enforcement agencies and prosecutors. Reporting such
information is subject to 20 U.S.C. 1232g, commonly referred to as the Family Educational Rights and Privacy Act of 1974.

If a student is involved in an incident that is reported to law enforcement officials pursuant to the District’s local school
safety information policy, then, upon request by school officials, the student’s parent or legal guardian shall execute any
waivers or consents necessary to allow school officials access to school, court, or other pertinent records of the student
concerning the incident and action taken as a result of the incident.

The District designates the Assistant Superintendent of Personnel and Student Services as a liaison to work with the school
safety commission created under the comprehensive school safety and the office of school safety, including work on
identifying model practices for determining school safety issues.
Required Reporting
The Superintendent shall submit a report at least annually to the Superintendent of Public Instruction, in the form
prescribed by the Superintendent of Public Instruction, stating the number of students expelled from the District during the
preceding school year and the reason for the expulsion.
The Superintendent shall post a report on the District website at least annually, in the form prescribed by the
Superintendent of Public Instruction, stating the incidents of crime occurring at school. At least annually, a copy of the most
recent report of incidents of crime disaggregated by school building shall be made available to the parent or legal guardian
of each student enrolled in the District. This report will include at least crimes involving:

A. physical violence;

B. gang-related acts;

C. illegal possession of a controlled substance, controlled substance analog, or other intoxicant;

D. trespassing;

E. property crimes including, but not limited to, theft and vandalism, including an estimate of the cost to the District
resulting from the property crime.

Each school building shall collect and keep current on a weekly basis the information required from the report of incidents
of crime and must provide that information within seven (7) days upon request.

Law Enforcement Information Network (LEIN)

The Board authorizes the Superintendent, principal, or designee to request vehicle registration information for suspicious
vehicles within 1,000 feet of school property through the Law Enforcement Information Network (LEIN).

Threat Assessment
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The primary purpose of a threat assessment is to minimize the risk of targeted violence at school. This policy is designed to
be consistent with the process for identifying, assessing, and managing students who may pose a threat as set forth in the
joint U.S. Secret Service and Department of Homeland Security publication, Enhancing School Safety Using a Threat
Assessment Model: An Operational Guide for Preventing Targeted School Violence. The goal of the threat assessment
process is to take appropriate preventive or corrective measures to maintain a safe school environment, protect and
support potential victims, and provide assistance, as appropriate, to the student being assessed.

The threat assessment process is centered upon an analysis of the facts and evidence of behavior in a given situation. The
appraisal of risk in a threat assessment focuses on actions, communications, and specific circumstances that might suggest
that an individual intends to cause physical harm and is engaged in planning or preparing for that event.

The Board authorizes the Superintendent to create building-level, trained threat assessment teams. Each Team shall be
headed by the Principal and include a school counselor, school psychologist, instructional personnel, and, where
appropriate, the School Resource Officer. At the discretion of the Superintendent, a threat assessment team may serve
more than one (1) school when logistics and staff assignments make it feasible.

The Team will meet as needed and when the Principal learns a student has made a threat of violence or engages in
concerning communications or behaviors that suggest the likelihood of a threatening situation.

The Team is empowered to gather information, evaluate facts, and make a determination as to whether a given student
poses a threat of violence to a target. If an inquiry indicates that there is a risk of violence in a specific situation, the Team
may collaborate with others to develop and implement a written plan to manage or reduce the threat posed by the student
in that situation.
The Board authorizes the Superintendent to create guidelines for the purpose of:

A. identifying team participants by position and role;

B. requiring team participants to undergo appropriate training;

C. defining the nature and extent of behavior or communication that would trigger a threat assessment and/or action
pursuant to a threat assessment;

D. defining what types of information that may be gathered during the assessment;
E. stating when and how parents/guardians of the student making the threat shall be notified and involved;
F. designating the individuals (by position) who would be responsible for gathering and investigating information;

G. identifying the steps and procedures to be followed from initiation to conclusion of the threat assessment inquiry or
investigation.

Board employees, volunteers, and other school community members, including students and parents, shall immediately
report to the Superintendent or Principal any expression of intent to harm another person or other statements or behaviors
that suggest a student may intend to commit an act of violence.

Nothing in this policy overrides or replaces an individual’s responsibility to contact 911 in an emergency.

Regardless of threat assessment activities or protocols, disciplinary action and referral to law enforcement shall occur as
required by State law and Board policy.

Threat assessment team members shall maintain student confidentiality at all times as required by Board Policy 8330 -
Student Records, and State and Federal law.

Persistently Dangerous Schools

The Board recognizes that State and Federal law requires that the District report annually incidents which meet the
statutory definition of violent criminal offenses that occur in a school, on school grounds, on a school conveyance, or at a
school-sponsored activity. It is further understood that the State Department of Education will then use this data to
determine whether or not a school is considered "persistently dangerous" as defined by State policy.

Pursuant to the Board’s stated intent to provide a safe school environment, the school administrators are expected to
respond appropriately to any and all violations of the Student Code of Conduct, especially those of a serious, violent nature.
In any year where the number of reportable incidents of violent criminal offenses in any school exceeds the threshold
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number established in State policy, the Superintendent shall convene a meeting of the building administrator,
representative(s) of the local law enforcement agency, and any other individuals deemed appropriate for the purpose of
developing a plan of corrective action that can be implemented in an effort to reduce the number of these incidents in the
subsequent year.

The Superintendent shail make a report to the Board about this plan of corrective action and shall recommend approval and
adoption of it.

In the unexpected event that the number of reportable incidents in three (3) consecutive school years exceeds the
statutory threshold and the school is identified as persistently dangerous, students attending the school shall have the
choice option as provided in Policy 5113.02 and AG 5113.02.

Victims of Violent Crime

The Board further recognizes that, despite the diligent efforts of school administrators and staff to provide a safe school
environment, an individual student may be a victim of a violent crime in a school, on school grounds, on a school
conveyance, or at a school-sponsored activity. In accordance with Federal and State law, the parents of the eligible student
shall have the choice options provided by Policy 5113.02 and AG 5113.02.
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