Corning Union Elementary School District
CERTIFICATED SALARY SCHEDULE

Effective 7/1/2026
CLASS Il CLASS IV CLASS V
BA BA+45 BA+60 BA+ 60 Art.11.10
Step COLUMN C COLUMN D COLUMN E COLUMN F Step

1 59,050 59,639 60,240 62,155 1

2 59,639 60,236 61,891 63,806 2

3 60,236 61,891 63,595 65,509 3
4 61,289 62,976 65,342 67,257 4
5 62,976 64,706 67,139 69,052 5
6 64,706 66,490 68,986 70,902 6
7 66,489 68,314 70,884 72,797 7
8 68,314 70,193 72,833 74,747 8
9 70,193 72,125 74,835 76,749 9
10 72,125 74,111 76,893 78,807 10
11 74,111 76,145 79,009 80,922 11
12 76,145 78,243 81,180 83,094 12
13 78,243 80,394 83,413 85,329 13
14 80,395 82,603 85,707 87,620 14
15 82,603 84,874 88,064 89,977 15
16 84,874 87,208 90,485 92,400 16
17 87,208 89,606 92,973 94,886 17
18 89,605 92,068 95,530 97,443 18
19 92,069 94,601 98,155 100,072 19
20 94,602 97,207 100,857 102,772 20
21 97,207 99,876 103,630 105,543 21
22 99,876 102,626 106,480 108,393 22
23 102,626 105,446 109,407 111,323 23
24 105,446 108,348 112,417 114,333 24

Article 11.8 Includes the following stipends:

Columbia School teacher(s)

Shall receive an annual stipend of 6% of his/her current annual salary placement on the certificated salary schedule for a full-
year of work for working a longer instructional day.

Music Teachers and Itinerant VAPA Teachers
Shall receive an annual stipend of $2,472 for performing required additional duties including organizing evening student
concerts and marching band performances.

SDC shall receive an annual stipend of $5,000

RSP shall receive an annual stipend of $2,500

Reading Specialist (with Reading Specialist Credential) shall receive an annual stipend of $400
A transfer shall not be contested on the basis of the loss of the stipend.

Rancho Tehama Elementary
Unit members serving at Rancho Tehama shall receive an annual mileage stipend of $2,000, paid monthly.

Column advancement

Certificated employees planning column advancement in the succeeding year must notify the District Personnel Office

prior to September 1 of the school year in order for training credit on the salary schedule to be granted for that school year,
except that study successfully completed during the summer session immediately preceding the beginning of the school year
may be verified by a document signed by the teacher of the course pending receipt of an official transcript

covering the course.

District hourly rate - Column E, Step 14

The District hourly rate (e.g., Summer School, After School Programs, etc.) shall be the hourly equivalent of the salary at
Column E, Step 14 in effect at the time of service.

To determine hourly rate, divide the annual salary by 183 days and then divide by 7.5 hours (see Article 11.6).

Certificated work year: 183 days
Increased 2025/2026 Salary Schedule by 2.1525% (75% of funded COLA which is 2.87%) effective 7/1/2026
Board Approval: 6/17/2026




