RESCUE UNION SCHOOL DISTRICT
2390 Bass Lake Road Rescue, CA 95672 (530) 677-4461 / FAX (530) 677-0719
www.rescueusd.org

BOARD OF TRUSTEES
REGULAR MEETING MINUTES

Tuesday, March 10, 2026 - 6:30 p.m. Open Session
Rescue District Office Board Room

The Public’s health and wellbeing are the top priority for the Rescue Union School District Board of
Trustees and all are urged to take all appropriate health safety precautions. To facilitate this process, there
were two options to view and/or participate in this open session meeting: in person or via Zoom.

DISTRICT MISSION
Rescue Union School District, in partnership with families and the community, is dedicated to the success
of every student by providing a challenging, comprehensive and quality education in a safe environment in
which all individuals are respected, valued, connected and supported.

PLEASE NOTE:
These are provided as summary minutes. The audio recording of the meeting is available for review at:
http:/www.rescueusd.org/School-Board/A gendas—Minutes/index.html

CALL TO ORDER: Board President called the meeting to order at 5:30 p.m.

ROLL CALL:
Michael Gordon, President
Kim White, Vice President

Michelle Bebout, Clerk

Jamie Hunter, Member

Michael Flaherty, Member

Jim Shoemake, Superintendent and Board Secretary

N I A B O

PUBLIC COMMENT:
(Closed session agenda items only)
There were no comments concerning items on the Closed Session agenda.

CLOSED SESSION:

The Board adjourned to closed session to discuss matters of personnel, security, negotiations, student
discipline, litigation, or other matters as authorized by Government Code Sections 3549.1, 54956.9,
54956.8, 54957, and 54957.6 and Education Code Sections 35146 and 48918.

Conference with Labor Negotiator - Discussion with the District’s Superintendent, Jim Shoemake, and/or
labor negotiators, Lisa Donaldson and Dustin Haley, regarding directions and issues in negotiations with
Rescue Union Federation of Teachers (RUFT), California School Employees Association (CSEA),
Confidential Staff, and Administrative Management.


http://www.rescueusd.org/
http://www.rescueusd.org/School-Board/Agendas

OPEN SESSION:

Convened open session in the Boardroom at 6:33 p.m.

Welcome - The Board President provided an introduction to Board meeting proceedings.
Flag Salute - Board President led the flag salute.

1. Adoption of Agenda (Consideration for Action)
Trustee White moved and Trustee Flaherty seconded to adopt the amended agenda. Motion passed 4-0.

REPORTS AND COMMUNICATION:
Closed Session Report - The Board president stated there was no report from Closed Session.

There were no public comments.

Superintendent’s Report - The Superintendent provided a district-related presentation with highlights on
the District’s Culture of Excellence and Continuous Improvement, specifically naming efficiency measures
taking place in the RUSD Human Resources Department. Superintendent Shoemake emphasized that the
District aims to ground culture with caring, and named staff support as a priority both within and outside of
RUSD. The District’s Commitment to Community was featured as a tie-in, and special mention was made of
our counselors who recently spent hours with a neighboring district’s staff after a tragedy occurred involving
one of their longtime employees.

There were no public comments.

Celebrating Excellence - Lakeview Elementary Principal Laurisa Stuart presented a report on the school site
which briefly touched on staff positions and numbers. She introduced a group of the school’s 4th-5th graders who
spoke on STEM projects including a working prosthetic they designed and built for a plush toy animal. Also
described with detail from a few young engineers was the school’s robotics program. Slides were shown with
pictures of small mobile robots that could be controlled by remote to navigate around obstacles and move items
from place to place. A demonstration was given in the Boardroom with one they brought to the meeting. Lessons
they learned were collaboration, working through challenges and trying multiple attempts when initial
opportunities fail. One student said they valued the creativity in the process in selecting or conceiving a design,
deciding how to execute it, and then figuring out and devising workarounds needed during the process.

There were no public comments.

GENERAL:

2. CSBA Delegate Assembly Election Ballot (Consideration for Action)
The Superintendent recommended the Board of Trustees consider Misty diVittorio, Placerville Union
School District Trustee, for CSBA Delegate Assembly. Each board may nominate as many individuals
as it chooses.

There were no public comments.

Trustee Flaherty moved and Trustee Hunter seconded the Board vote as a whole for Misty diVittorio for
CSBA Delegate Assembly. Motion passed 4-0.



HUMAN RESOURCES: (Consideration for Action)

3. Resolution #26-01: Classified Personnel Reduction of Hours/Elimination of Positions

The Superintendent recommended the Board hear information on Resolution #26-01: Classified Personnel
Reduction of Hours/Elimination of Positions, and consider the resolution for approval. Dustin Haley,
Assistant Superintendent of Curriculum and Instruction, presented the resolution.

There were no public comments.

Trustee Hunter moved and Trustee Flaherty seconded to approve the District’s Resolution #26-01:
Classified Personnel Reduction of Hours/Elimination of Positions. Motion passed 4-0.

4. CSEA Negotiation Openers (Consideration for Action)
The Superintendent recommended the Board of Trustees set the April 14, 2026 Board Meeting as the date
and opportunity for public comment on CSEA negotiations openers for both CSEA and the Rescue Union
School District.

There were no public comments.

Trustee Flaherty moved and Trustee Hunter seconded to approve the date of April 14, 2026 to agendize the
CSEA Negotiation Openers for public comment.

BUSINESS AND FACILITIES: (Consideration for Action)
5. Second Interim Budget Update

The Superintendent recommended the Board hear a report and approve the Rescue Union School
District’s Second Interim Budget. Lisa Donaldson, Assistant Superintendent of Business Services,
presented the report.

There were no public comments.

Trustee White moved and Trustee Hunter seconded to approve the District’s Second Interim Budget
Update. Motion passed 4-0.

CONSENT AGENDA:

All matters listed under Consent Agenda are considered to be routine or sufficiently supported by prior or
accompanying reference materials and information as to not require additional discussion. A motion as
referenced below will enact all items. The Board President called for public comment on any of the items
on the consent agenda. There were no public comments. Trustee Hunter moved and Trustee Flaherty
seconded to approve all remaining consent items. Motion passed 4-0.

6. Regular Board Meeting Minutes - February 10, 2026 Regular Board Meeting Minutes (Materials Provided)

7. Study Session Minutes - February 24, 2026 Study Session Minutes (Materials Provided)

8. Human Resources - the District’s long-range goal is to recruit a diverse, high quality staff with student focused
goals and philosophies. Staffing changes occur periodically due to need for additional positions, resignations or
leaves of absence. All positions listed are within current budget allocations (Materials Provided)

9. District Expenditure - Warrants must regularly be presented to the Board of Trustees for ratification.



Detailed warrant order listings are available at the District Office. The included supplement reflects

expenditures from February 1, 2026 - February 28, 2026 (Materials Provided)

10.District Purchase Orders - Purchase orders must regularly be presented to the Board for ratification.
The supplement reflects expenditures from February 1, 2026 - February 28, 2026 (Materials Provided)

11. Administrative Regulation 3452: School Bus Drivers (Materials Provided)

12. Administrative Regulation/Board Policy 6163.2: Animals at School (Materials Provided)

13. Library Surplus Report (Materials Provided)

14. Proclamation: Occupational Therapist (OT) Month: annually observed in April (Materials Provided)

15. Proclamation: Paraprofessional Appreciation Day: annually observed on the first Wednesday in April
(Materials Provided)

16. Proclamation: School Librarian Day: annually observed on April 4th (Materials Provided)

17. Safe School Plan - Lakeview Elementary (Materials Provided)

ADJOURNMENT: Trustee White moved to adjourn the meeting at 8:01 p.m.

Michelle Bebout, Clerk Date Michael Gordon, President Date



ITEM #: Sa
DATE: April 14, 2026

RESCUE UNION SCHOOL DISTRICT

AGENDA: Certificated Personnel

RECOMMENDATION:

The Superintendent recommends the Board approve the following personnel actions.

BACKGROUND:

Periodically changes in administrative staffing occur due to hiring, promotions, resignations or
requests for leaves of absence. The Board must formally approve these requests.

STATUS:

The following certificated personnel changes are listed on the agenda.

Positio Effective
Name Personnel Action n FTE Position School or Dept. Date
Randall, Melissa Employment 1.0 Teacher | Pleasant Grove 08/10/2026
McLean-Morris, Employment — Temp .50 ELD Districtwide 08/10/2026
Heather Teacher
Bruno, Angela Employment 1.0 Teacher | Lakeview 08/10/2026
Marz, Ann Employment — Temp .50 Teacher | Marina Village 08/10/2026

FISCAL IMPACT:

Fiscal impact will be reflected in the 2025-2026 budget.

BOARD GOALS:

Board Focus Goal III - STAFF SUPPORT
Attract and retain diverse, knowledgeable, dedicated individuals who are skilled and

supported in their commitment to provide quality education for our students.
Reflected in LCAP GOAL(S) 1-2-3




ITEM #: 5b
DATE: April 14, 2026

RESCUE UNION SCHOOL DISTRICT
AGENDA ITEM: Classified Personnel
RECOMMENDATION:

The Superintendent recommends the Board approve the following personnel actions.

BACKGROUND:

Periodically changes in classified staffing occur due to hiring, resignations or requests for leaves of absence. The Board

must formally approve these requests.

STATUS:

The following classified personnel changes are listed on the agenda:

Position Effective

Name Personnel Action FTE Position School or Dept. Date
Clark, Rebecca Employment 75 Itinerant Independence Jackson 3/16/2026

Facilitator
Constancio, Tina Employment 1.0 Fiscal Analyst District Office 3/9/2026
Moody, Madison Employment 3750 Yard Supervisor Green Valley 3/3/2026
Scheftner, Michael Employment .3438 Yard Supervisor Rescue 3/27/2026
Carlson, Michelle New Position 4888 Yard Supervisor Lake Forest 3/13/2026
Campell, Sharna Promotion 75 Itinerant Independence Lake Forest 3/6/2026

Facilitator
Gentemann, Elissa Promotion 4375 Food Service Worker Lakeview 3/23/2026
Campbell, Sharna Resignation 49 Yard Supervisor Lake Forest 3/5/2026
Carlson, Michelle Resignation 3750 Yard Supervisor Lake Forest 3/12/2026
Gentemann, Elissa Resignation 4688 Yard Supervisor Lakeview 3/20/2026
Medeiros, Elizabeth | Resignation 1.0 Bus Driver Trainer Transportation 3/2/2026
Lotempio, Emily Site/Position 3750 Yard Supervisor Lake Forest 3/18/2026

Change

FISCAL IMPACT:

Fiscal impact will be reflected in the 2025-2026 budget years.

BOARD GOAL:

Board Focus Goal III. STAFF SUPPORT

Attract and retain diverse, knowledgeable, dedicated individuals who are skilled and supported in their commitment to
provide quality education for our students. Reflected in LCAP GOAL(S) 1-2-3



6l gs8'ese

| gsze-
6L"£58 262

£e°ee-
6l°£58"252

e ee-
617¢58'2¢5¢

06°£85
05" ¢85

90°2Lv'2
2l 9sL!L
675521

junowy 3IsN

}9¥Ix3-3 uWJsl-3 83 33

gl 39vd 8l+:El 92/%0/€0 S2°0071

e

’ .com_m; chwiu soakod
551 0] Hum:ua:.ﬂ o Hazuoyino
m.v.._wﬂc:ma:m AunoD) OpLRIng
yog uolun an7saY 01 UONsIfd

3y O} SHUDLIOM [onpIApuUL 3N
kgpiay st $10042S o U
i3 ey "farjod LIS 199

~pajutad aq 111 2
*SMO14J9A0 (N3S 01 anNp SPLOA BUiiunod jou ‘gg

LINNOWY XYLl 3sn

00°0 xxxx 61766822 1S12I¥1SIg 1Y ¥od
LNNOWY XVl 3sn
00°0 xxxx 617668262 INIWAYd LOIYLSIG
LNNOWY XYL 3sn
00°0 xxx 6175587252 INIWAVYd HOLvd
x 0§°¢8¢ LNNOWY 1NIWAVd
06°¢85 d NN 000-00-0000-180-0092-0000-1065-0-0000-10 |
x 90°2LY'e LNNOWY INIWAVd
ZL9sL’L d NN 000-00-0000-000-002£-0000-0LL%-0-0LS5-SL L
%6°662"1 d NN 000-00-0000-000-002£-0000-0L2%-0-0L€S-€L |
auy biq SdW6L H3S €1 2007 L27 3INnd Y09 Lrdo A ISy ad

wnu 1UNo2dy unu ygy

<< 3lpny Jo} P19H >>
00GAdVY

Tviol
Iviol

Tv1l0L
viol

viol
Y101

Tvlol

vlol

adA} 3jLsodsg wnu QI xel

HY 9202 S0 £0 8900 8900 *HILlYg
1SI73¥d 379VAVd SLNNGJJV

- m :paso}d jou
g 1paso1d

1S)99Y0 JB)10p 0492 JO JIGUNN
:paautJd aq 03 SY92Yd }JO JOUNN

81/2-6L71 1§96/59¢519 627092-0d £5%592
8010-99252 X1 'sv11vad
801099 X08 0 d

SS3T13YIM NOZI¥IA 0010000l

%8%0§ 9202/22/20 $99092-0d 989592
08¥0S§ 9202/02/20 599092-0d 989592

0956 ¥I ‘N¥nanv
JAY W13 &6l
JOV1dIINYYW SHIWYYL THL

uolidLJosaq 218q 90USJ3}aY bay
sWeu 3LWaY Jppy/Jopuap

HY 9202 SO £0 8900

69%69r  LJI¥1SIA TO00HIS NOINN 3NJS3¥ GLO



u uoalay payfou seakod
3y} O} SJUDLIDM [DNPIAIPUI BnSST O} pajdalip puff paziioyino

Aqaiay st s100y3g Jo juspuajuiadng Aginoy opoiog
13 8Yi “‘Ad11og 12111 [00YDG Uoiun Bndéay of JupnsIng

l Hel ok bel jou
0 1p3s012
‘paautad aq 111M ‘| IS)03Yd JB)10p 049Z }JO JIqUnN
10766892 "SMO]4JBA0 N3S 03 anp SPLOA BuLiunod jou ‘02 tpaiutad aq 03 S$}93yd 40 Jaguny
10" 668'92 00°0 wexx 107668792 :S191¥1SIA 17V ¥04 1vlOlL
10756892 00°0 rxx 107668792 INIWAYd 1D1¥1SIQ TviOL
unouwy 38N wy bl7 SdW&L HIS €1 2307 131 INNd Tv09D 1rg0 A Js3Id dd uo13diJosaq 331eq 90UaJa}3Yy bay
49¥IX3-3 wJsr-3 s3 33 wnu JUNoJdy  Wnu yay adA3 3tsodeg wnu gl xei SwWeu LWy JppY/JopusA
<< 1PNy Joj p1sH >> D1 9202 SO0 S0 6900 6900 :HILYSE D1 9202 S0 £0 6900

9 39Vd 90:G}L 92/%0/¢0 G2°00°71  00SAdY 1S173¥d 379vAYd SINNOJIV €GGGOr  1IT¥1SIA T00HIS NOINN 3INJ3S3¥ &6i0



8} O} sjuDLDM (D

uosiayPawoy sestod
PIAIPUL 305} o] pappasp puo

Agesay si sio ZLoyino
13 M__ x_.ﬁu__v “_,N_u“m 10 luepuaiutiadng Ajun 0 Opouog
o 12UIs1(] 100yag uon andsay o] upnsing
"pautyd aq 1)iM
22°s%2'1¢ *SMO]JJ9A0 gni1s 01 3anp spLOA Buliunod 3jou
22 sl LS 0070 wxnn 22°E921G 1S1I1Y1SIQ 17V ¥04 TvloL
g2 evl'Ls 00°0 wxxx 22 EVL7LS INIWAYd 121d41SIQ Tv.OL
g2 syvl'Ls 0070 wxx 227692718 IN3WAYd HILvE Y101
00°62Y x 00°62% INNOWY LN3WAYd TvlOL
007627 - 2N 000-00-2210-000-002%-0LLL-00g7-0-%2%6-10 AW SLAIHS ¥3D
junowy 3N 3wy bij SdW6L HIS €1 2207 1217 INN4 V0D Lrdo A 23y dd

Joyix3-3 wJdsl-3 S3 33 wnu juno2dy  Wnu yay adAy 1Lsodsq wnu QI Xxel

01 9202 2 €0 0200 000 *HILvd
1SI17138d 378vAvd SINNO2JY

<< 31PNy Joj P1SH >>

S 39Vd 62-¢L 92/1L/¢0 §2°00°7  00SAdY

¢ 1p9s019 30U

0 :paso12

‘e 1S)Y08Yd Je|10p 0J3Z O JaGUNN
‘al :pajulJdd aq 03 sY93Yd> jo Jaquny

vd 62SC00LANI 9202/11L/¢0 818092-Ad

29266 VY2 ‘ST11IH oavyoad 13
12 NIAVHT3S 909
JvalyIHSIIL  00/80S%0L

uolidiJdasag 21eQq 9ouaJa4ay bey
alleu LWLy JPpPY/JOPUSA

D1 9202 2L €0 0200

£8699F  LJIYLSIA T0OHIS NOINN 3INIS3IY §l0



i

8jnqg wwcmmﬁ_u_.ﬁ_o

\\
N \Mw\
i/
uoaJay pawoi’s ALK
alfj O} sjuD.IDM |DAPIAIPUI aNSS| Of pajoalip puo p

Aqasey s} sjooydg Jo Juspuajuliadng Anoy opeiog
13 @Yl “AJ10d 1PUISI] 1004DG uoIun Bndsay

] e

26716906 *SMO14J9A0 gN1s 03 anp SPLOA BuLiunod jou ‘gz tpajuldd g 031 SH29Yd JO JICGUNN
- . .y . f

267169708 00°0 x¥xx 267159708 :S1J1¥1SIQ 717V ¥04 1vloL !

267159°05 00°0 wxxx 267169706 INIWAYd 121¥1S1d 1viOL

15715908 0070 xxx 267169706 INIWAYd HOLlva 1vIOL

9."08 % 91708 INNOWY LN3WAYd 1v10l

91708 91°08 d NN 000-00-0000-180-0092-0000-1065-0-0000-10 | 221216919 9202/91/¢0 LE%092-0d ¥S4592

8010-9925. X1 ‘sv1Tvd
201099 %08 0 d
$S3734IA NOZI¥IA  00/10000)

junowy 3N  uy bii SdW6L HIS €1 2307 L37 INN4 V0D LPEO A JS3¥ a4 uotidiJaseq 91eq  99uUaJeaYy bay
$9¥3IX3-3 wys9l-3 s3 33 wnu unoddy  wnu ygy adA3} 3tsodsg wnu gl xel aueu 1LWwsy Jppy/Jopusp
<< 1PNy Joj pPIdH >> HY 9202 21 S0 1200 LZ00 :HOLlvg HY 9202 2L €0 L200

8 39vd 22311 92/11/¢0 S2°00°T  00SAdY 1S173¥d 379VAVd SLNNOJIV 688991 _ L3TYLISIQ TO0HIS NOINN 3NJIS3¥ SLO



3:? _...n_n_

7]

Ua—- O] SjuDuOM ‘D:muz:ﬁr: 3nssi O] papasip puo pez oyno

Aqasey s spooyag Jo juapuajuiadng Aunon opolog
3 Y “A2Njod PLISIQ [00YIS LOILM BNISBY O JUDNSINY

c 1p9so0)d jou
0 ipas0)o
*pajutid aq 1M ‘¢ 1S)Y29Yd Jejlop 043z JO Jagunn
Amm.omm.mw *SMO1}4J9A0 gn1sS 03 dSnp SPLOA Buliunod j0u ‘gQg :pajulud aq 03 sjy29Yd 4o JaqUNN
62T 02g'.8 0070 xxxx G27025°.8 1S191¥1SIA 17V ¥04 TvlOL &
G2 02¢'/8 00°0 xxxx G2°02¢'/8 IN3WAVd 121¥1SIQ TY.i0L
62" 02¢'28 00°0 xxx §2°022°28 INIWAYd HOLYE V1Ol
02°96 % 02766 LNNOWY LINIWAVd V101
02756 NN 000-00-0000-£80-009¢-0000-2065-0-2%80-10 NdN13¥ 1001 - IYOLS Sdn IHL 9202/21/S0 228092-Ad
#$966 ¥ 'NMOL393039
%0G %04 0d
(EWIFY duw3)
viny1 ‘¥31$93M  00/608S01L
9L /L * 9741 INNOWY LN3WAVYd 1V.OL
9L 4L 9121 d NN 000-00-0000-580-0LL8-0000-00¢%-0-0518-10 | Y091 9202/2L/50 902092-0d 222592
29956 ¥3 "3I111A¥30V1d
AATA ITTIAYIIVID 699
INI HLIWS¥J01 SINAYM  00/%25S0L
29°se % 29762 LNNOWY LNIWAY4 VY101
29°¢2 29°¢2 d NN 000-00-0000-%80-0128-0000-9085-0-0000-10 | 20825210-10 9202/21/20 6%1092-0d 191592
19966 Y3 ‘3I111A¥3IVd
AYM VLIMO¥HL 00LY
1YS0dS1d 0avy0od 13 vad
INI ¥D 40 SNOILJANNOD ILSYM  00/£6€901
00°0 , % 0070 LNNOWY LINIWAVd 1V10L
00°0 00°6%0"2 3 NN 000-00-0000-%20-000L-011}-0025-0-9929-10 | epuewe Jod 35010 9202/9L/¢0 225092-0d L¥S592
6L9%-%8220 VW ‘NOLSOg
SL9%%8 X089 0d
*ONI DNINYYIT SINdOS ¥IDVAOA  00/62290)
junowy 31aN 3wy bi7 SdW6L HIS €1 2207 LI371 INN4 Y09 LrE0 A 2S3Y dd uolidiJosaq 91eq  9ouaJa4ay bay
Jo¥iIx3-3 wdal-3 S3 33 wnu 3junoddy wnu vygy wQ\»u u_.won_mo wnu ql Xel auweu ]Llwsy .._UU<\L0_UCQ>
<< 3LpNY J403 PI3H >> HY 9202 6l €0 2200 2/00 tHILvE HY 9202 61 €0 2200

Sl J9vd LG:2lL 92/8L/S0 S2°00°71  00SAdY 1SI73¥d 37189VAYd SINNDIJV ¢L%89r  LJIYLSIA T00HIS NOINN INIS3Y SO



ssubiseq PuisIa

Y| O} SIUDLDM |ONPIAIP

Agesay $) s|ooyas mo Eumca_c:nn:w ! mau ﬂugoc
13 ay) ‘Ao 1PUISIY (6BY3G uBldp) SAASY of IUBRsINg

9 1pes019 10U
Y 1pes0)2
.Umuc_.,._Q o9 11LM ~DF 18%29yd JejI0p 0daz JOo JaqunN
é Nm.mmo.NF “SMO1JJ3A0 N3S 03} =2Np SPLOA mc_.ur_Jou jou _.m+ "_omu.c_._a 9q 03 S)329yd j0 Jaqunn
2s°8s0'2L 0070 xxxx €5°8650°21 1S101¥1S1A 1Y ¥04 1vlOL
25°850'21 0070 xxxx 257850721 INIWAVYd LDT¥1S1a VIOl
26785021 00°0 *xx 257850°21 INIWAVd HOLYE 1v1OL
€/°0¢2 % €£1°082 INNOWY LNIWAYd 1v10L
%2°0l NN 000-06-0000-020-000L-0LLL-00€%-0-00LL-1l0 N33IM SSTAANIN OINIM 9202/8L/¢0 058092-Ad
86792 NN 000-06-0000-020-000L-0L1L-00£%-0-00LL-10 M33M SSANANIN TYNIJ LYVYWS 9202/8L7/€0 058092-Ad
62°82 NN 000-06-0000-020-000L-0111-00£%-0-00LL-10 YOLY9 44YLS 001S00 9202/8L/€0 058092-Ad
oL 2L NN 000-06-0000-020-000L-0LLL-00S%-0-00LL-10 3Y0LS YOLYD OINIM 9202/8L/¢0 058092-Ad
%962 NN 000-06-0000-020-000L-0L1L-00£%-0-00L1-10 HONN7 44YLS 001S0J 9202/8L/£0 058092-Ad
8%°89 NN 000-06-0000-020-000L-0LLL-00£¥-0-00LL-10 HONNT 44Y1S 021S0J 9202/8L/£0 058092-Ad
05956 VI “Wos7od
DNILIHM 621
(AWITY 1dW3)
J1TIHOIW “DUISNIM  00/%SS00L
00°0 % 00°0 LINNOWY LNIWAYd TvlOl
00°0 2.79¢ 3 AN 000-06-0000-020-000L-0LL1-005%-0-00LL-10 | JIANYS ¥3d 3S012 9202/21/50 S£0092-0d L¥0592
2901-05006 ¥2 ‘S3T13IONY SOT
29010€ X08 0d
1s3M o3an  00/£29201
uc:os< 19N auwy bi7 mazoh HIS €1 2207 127 INNd V09 LrE0 A 2S3Y a4 uotidiJasaq o3eq 9ouadsisy bay
Jo¥Ix3-3 wJal-3 S3 33 wnu 3unoJddy  wnu yay adAy 11sodeq wnu qI xel sweu 1 LWay Jppy/Jopusp
<< 31pny Joj p1sH >> D1 9202 6L €0 €200 £200 :HILvE 01 9202 6L S0 £200

9 39Yd 8¢:yl 92/8L/20 S2°00°71  00SAdY 1S173dd 379VAvd SLINNOJJV 08%89r  1JI¥1SIA 100HIS

NOINN 3N3S3¥ &lOo



9j0Q mmﬁmﬁmo pusIg

7L y2f¢ )
m..tmN:o;So

3y} O} SJUDLIOM |DNPIADUI 2 wﬂ 0} papallp pu
Agasay s 5jooyaSTo Juapusyuliadng bmaou opoiog
[3 2y} "A1j04 120181 |0OYDG USIUA 2NDSAY Of JUDNSIN

/

4 uoaiay vm?m._._ sosdod

86°580°001 *SMO14JSA0 gN3S 01 aNpP SPLOA Buliuncd jou ‘4
\\<<1my\ 867480001 00°0 sxxx 8676207001 1S101¥1S10 11V ¥od4 Tviol /waAmﬂ

86°580'001 00°0 xxxx 8676807000 LNJWAVd L1J1¥1SIQ V10l

86°580°001 00°0 xxx 86°680°001 IN3IWAYd HOLlvE TvioL

0L°%S » 0798 LNNOWY LN3WAYd 1v10l

0L°%S 0L7%S d NN 000-00-0000-580-0118-0000-005%-0-0518-10 |

0068691 x 00768691 INNOWY LNIWAYd V101

00768691 00°586°9L 4 NN 000-00-0000-%20-0058-0000-0119-0-0000-5% |

:pajutyd aq 01 SYI3Yd O JaQUNN

G909L! 9202/9L/¢0 902092-0d 222592

29956 V2 ‘311IA¥3IVd
JAINA FTTIANIAIVID 699
INI HLIWSMJ01 SANAVM  00/%2£501

08L0S 9202/0L/20 6%2092-0d SL2592

29966 ¥2 "3111A¥30VId
902 X04 0d
3or ‘ONI INIJIA  00/9%SL0L

junowy 3aN  Juy b1 SdW6L HIS €1 2007 137 INNd V09 LrE0 A 3S3¥ a4 uoladiaosaq aleq 9ousJaysy bay

}3¥1x3-3 wdal-3 S$3 33 wnu 1unoddy wnu ygy 0Q>u u.—moawn_ wnu gl xet E=1111=19] u_.Emm .:uv<\.._ovcm>
<< 31Lpny Jo} pieH >> HY 9202 92 SO0 %00 %200 :HOLvE HY 9202 92 €0 %200

¢, 39vd 02:%L 92/S2/€0 S2°00°1  00SAdY 181734d 318YAVd SLINNOQIY €9J69r  LD1¥1SIA TOOHIS NOINM 3NJSIY &LO



I 1paso]d 3ou

0 Ip9s012
*pajutdd aq 11tM ‘¢ IS)08YD JEe|1Op 0J3Z }JO JSguUnN
oy 025'6¢ “SMO14J8A0 N3S 03 anp SPLOA Buliunod jou ‘9| ipajutdd aq 031 S)08yd jo Jaqunn
S%'025'62 0070 wxxx GY°026°62 :S12141S1d 11V ¥04 1v.L0L X
§¥°025'62 00°0 xvxx §970.5°62 INIWAVd LJI¥1S1d TVLOL
G4°026'62 00°0 wxx GY¥70.6'62 INIWAYd HOLvE TvlOlL
00°80%°L » 00°80%'1L INNOWY LNIWAYd TV1OL
00°80%°L NN 000-00-0000-580-0118-0000-0195-0-0518-10 HOLVd LIVHASY AW L8LOE ANI 9202/52/€0 298092-Ad
29966 Y3 '3771A¥30Vd
902 Xod 0d
300 ‘ONI INIJIA  00/9%SL0}
00°0 x 0070 INNOWY INIWAVd Tv.lOL
00°0 %2°655"L- 0 NN 000-00-0000-000-000L-0L11-005%-0-12%6-10 | 0202 ¥3d 00SL$ INI 9202/02/£0 £25092-0d 665592
00°0 %2° 8% 3 NN 000-00-0000-000-000L-0LL1L-00¢%-0-12%6-10 1 0202 ¥3d 00SL$ ONI 9202/02/£0 £25092-0d 665592
60¥0-9925. XL 'sy17va
60%099 X048 0d
3OVLINVAQY S31dVLS  00/¢61101L
00°0%2 x 0070%2 LNNOWY INJWAVd TviOL
00°0%2 NN 000-26-0000-220-000L-0LLL-9085-0-00LL-10 700HIS 3NJSIY 0£0092 ANI 9202/52/50 998092-Ad
0000-%8956 V2 ‘L3ISYIWOS
Qvoy WMV LW 2989
1J1¥1S1d TOOHIS NOINN ¥33INCId
(uolle3iaJlddalul 1eJQ) ASNd  00/£88200
00° 591 % 007691 LNNOWY LNIWAVd Y101
00" 991 00° 591 4 NN 000-%6-0000-%20-000L-0111-9085-0-00L1-10 | AW 620092 ANI 9202/90/€0 ZL.092-0d L%2592

junowy 38N 3wy bl

SdW6L HIS €7 2207 LI27 ONN4 T¥09 LrEo A IS dd

49¥IX3-3 wWJsL-3 S3 33 WNU JUN0oJYy  wnU yay adA3 11sodag uwnu gl xet
<< }lpny Jo} p1dH >> D1 9202 92 £0 S.00 SZ00 :HOLvd
Y I9Yd GE:¢l 92/52/€0 S2°00°1 00GAdY 1S173dd 379VAVd SINNOJIY

¥8966 VI '13S¥IW0S
"Q¥ WNXNY " LW 2989
121¥1S1a JOOHJS NOINN ¥33NOId  00/8%890L

uo3idlJasaqg 218Q 9oUSJa}3Y bay
SlWEU 1WAy JPPY/JOPUSA

o1 9202 92 S0 5200
%12690 101¥1S10 100HIS NOINN 3INJIS3Y GlO



2ieg uBisaq pusIg

uosIsy pawbu saakod

BLf O} S|UDLIDM [DNPIAIPU) 8NSS| O] PAI3BIIP PUD PIZLIOYND
Agaiay s1 5100438 o uspusjuiiadng Ajunos) opoiog

[3 8y “A21[04 12L1SI(] 100YDG UOHUM BNISBY O} {UDNSIRY

b 1paso]d 1ou
0 1pasoyd
"pajutdd aq 1M 'y 1S)09Yd Jey)op 049z JO JSqUNN
J)\ $%9°761'29 "SMO]4J9A0 gn3s 03 anp SpLoA Buliunod 30 2l ipajuldd aq 01 S)}99Yyd jo JaqunN
1918 . LINAOWY XYL 3SN Y101 9 |
%9°261'29 000 wxxx 997261729 1S121¥1SIA 7Y ¥04 TV1OL
19°18 LNNOWY XvL 3sn 1v.ioL
¥9°161°29 00°0 wxax ¥97261°29 INFWAYd 1J1¥1SId 1V1O0L
junowy 33N 3wy b1 Sdi6L HIS €1 2207 L37 INN4 TYOD LrEo A 2S3¥ a4 L INEEST s1eq  9duaJayay bay
}9¥3IX3-3 wJsl-3 S3 33 wnu 3unoddy wnu ygy mn“_%u. u._.moawo wnu ql Xel Sueu ]lwsy ,._UU<\-_O_UCQ>
<< 3PNV 10§ PIBH >> D1 9202 05 £0 9200 9200 :HILYE 01 9202 05 SO 900

S 39vVd 122l 92/22/50 G2°00°71  00SAdY 1S173dd 379YAVd SINNOJJIY 161020  1J3IY1SIA T0CHIS NOINN 3N3S3¥ SLO



AR T

Znss1 of pajoaliff pup paZLOWND
| ing Ajuno?) oppioQ

3yt O} SJUDLIDM [ONPIAY
Agaiay st
Bl

{25 jo Wwapuajuliad
31|04 PLISIA POYAS LotN andsyY ol o

asubisaeHisI(]

1ou saakod

uoNSIN

00'00¢ *SMO14J9A0 qnis 03 anp sploA Buliunoa jou ‘| tpajulJdd aq 03 sH99YS jO Jaqunp
00°00¢ 0070 #xxx 00700S 1S1OINISIA 11V ¥04 1vlol
00" 00§ 00°0 wwxx 00700 INIWAYd LD1¥1SIA V101
00°00S 0070 xxx 00700€ INIWAY4 HOLVE TY1OL
007 00¢ » 00700¢ INNOWY LN3WAVd V101
00°00¢ 00°00S d NN 000-00-0000-£90-021€-1005-00€%-0-0059-10 | 95%11900d1S 9202/01/20 £12092-0d 2£.692
2150-99909 11 '09¥JIHD
21599 X0d 0d
200091 0/3
INI SWILSAS HLTV3H ILINW  00/218201
aunowy 33N 1wy biq SdW6L HIS $1 2307 127 INNd T¥0D Lrdo A 2S3¥ a4 uolidiJosaq 918q  93UaJ34ay bay
49YIX3-3 wusl-3 s3I 33 wnU JUnol2y  Wwnu ygy adA3 3lsodeag wnu gl xel sweu 3LWaY Jppy/JOpusp
<< 3LpNY J0j P1aH >> HY 9202 0% SO 2/00 Z/00 :HOLvE HY 9202 0S €0 ZZ00
L 39vd 6%:EL 92/22/S0 S2°00°1  00SAdY 1SI73¥d 378YAVd SLNNODDY %20/ LJT¥LSIA TOOHDS NOINM 3n2S3¥ §lLO



jooydss aBEILA BULJEY

100Y9S 21PPLW dA0JD jueseald
100YdS 1PPLW SA0JD JuEsed|d

S3JIAY¥3S IAIMLIIALSIA
S3IJIAYIS 3AIMLIIANLSIA
aouBURIULEBY
aJuBURIULEBY

100y9S 31PPLW 2A0JY 3UESEdd
100UdS IIPPLW SA0JD juesedld

S3JTAY3S IAIMLOIYLSIA
Jo0Yds 2nasay
S3IJIAY3S 3IQIMLIOIYLISIA
M3 LAYET]

S991AJOS 3JJoddng juspnis
$991AJ3S 3Joddng juspnis

1o0y2s 3abe) LA BULJRK

S391AJaS 1Joddns juspnis

uoL3eijJodsued |
SIJIAY3S JQIMLIITYISIA

S3IJIAY3IS 3JAIMLIIYLSIA
100YdS anasay

S901AJ43S 3dJoddns juspnis

SIJIAYIS IQIMLIIIYISIA
9oUBUIULEBY
aouBULIULEY
oUBUDIULEBY

100UdS 31PPLW 3A0JD juesea)d
100Y9S )PPl DA0JD JUBSEI)d

S3DIAY3S 3IAIMLIIYALSIA
S3JIAY¥IS 3AIMLITNLSIA
S3JIA43S IAIMLOTYLISIA
S3JIA¥3S 3QIMLOIALSIA

$971AJ2S 3Joddng juspnis

uoliezJodsued}
S3IJIAY3S 3IAIMLIIYULSIA
S3JIAY3IS IAIMLOIULSIA

S3JIAY3IS IAIMLIIYLSIA
M3 AR

SAWVYN 3J1IS

9202/1€/50 01 9202/10/€0 :s3Lva 4401N3
39vd 92/10/%0 00°00"1

009X0d 226041

827026781

687°8L9
89767,
88°056°L
0070L2%1
00-0s2’L
967686'9
287995"|
clrles
007001,
0070051
29-ole,
0276091
00°002
00°008'S
00°0£2
18705%
88°68S
00°000'2
00°00G'¥
<vTvslL
getile’l
0%°66¢
80726%,
12785L'Y
§9-6l2'2
0070002
2.7 50Y
94" 0%l
09198
0g°8SL
09791l
05°225'65
007000y
00°005'2
6758
€9°%08" |

LNNOWY

annd vliol

2JUS19S Y3ig
aseysdnd Xes 01y

JLISNW / Suoquod] dABA

VSWYJ

JopJQ 1eLIUT QY4 / SII YSWYD
abejs Joj suleldn) MaN - 9d
aJdeMpJdey Joop woodyieg - Dd
90UaLIS pJD Yiz - Bodaq pul)
92-Ge Bulped] 1BIUSLIQ Od uado
¥SI VYdN

s)ooq Adedql)

1eMauaJd ofop

J9p104 SALl3BINWNY 33430 YI1B3H
juswa1119s 1eba7-quiay Juaded
$991AJSS Uol3ieladadialu]

speJdb Yyig ‘s)epall JesA 40 pul
SM0083LON LN3ANLs Aepuos
9202-6202 40} 0d usdo

1EA3 )EuUOLl3}ednp3 juspuadspu]
sepoadeq Adeaql] - Al

syoog Adedqli

JUSpN1S JOJ 3ISIAISIY] 91A1S -4
(%) sjuswsoe)dsy pol Jawl]
swooJyieq-Butiasys JAULA - ¥
SPL1S 3PLID MON -

9202-5202 4o} 0d uado

SpJEMY UoLloWodd pJ9 Yig
pJeMy UO|310Wodd/0552995L J9pd0
2202/%1/2 ybnoJyy 1emausy
SJ9YONOA A144933NQ 19S DIML-AT
SJ9YonoA A144931nq LIS DIML- T
1EMBUSY JBRA ¢ - BZLMdULT
"quLay jusJded JUsWS1131ss 18697
9202-5202 404 0d uado

ueBnoq ueae) - LUlWw pedl
S)ewsoys wip - pedl

Jayiel JoAl)p-oe1dad Lull pedl
Jasiedpuny Jo} 0d usdo

NOILldI¥d3s3d

14043y ay¥vog "0°d

NNIT4 ODNIN¥Y3T XOS3LIHM
INI 3ISNW ¥OTAYL

ONI ANNOS ¥3IL1YM1IAMS
NOILYHOd¥02 I2I0HIL40S
NOILVY0d¥0I 3III0HIL40S

ONI S3II¥3dYHA TYIIYLYIHL ¥ 8 S
ONI $12nQoyd 11YM 1S3M 0dd
Tv31H13 3HL ¥0d4 31403d VY.i3d
INI SANv¥g 210

NO MO¥D OL JISNW

SM009 YIIYIWY AIW
NOI1VY0d¥03 LOGY.1IW

V- YVK

YT13ONY ‘S3VW

INI S3JIAY3S QTY0M IOVNONYT
SQYYMY ANY STIHJOYL 2

277 DNINYYIT ANIODVWI

SSY19 VY¥3AIS HOIH
LINIWSSISSY ILVD NIA109

271 FYYMLIOS 1137704

977 SNOILN10S LINIINOD 1137704
V213N 34Yriand

ONI NOY1093¥3

SNOIHSY4 ¥00174 S/NOSMYQ
SALYIJ0SSY DNYE IAVA

377 02 3IN34 ¥3IAYSNYI
SAQYYMY NMOYD

SAYYMY NMOYD

977 ANNLAN JWD

AlddnNS 1¥21907018 YNITOHYD
A1ddnS 1¥21907019 YNII0¥VD
ALI¥NJ3S Nv1¥3qQy09
YNILSI¥HO ‘Wng

00LS ON SIYIL O 9IF

ONI  ¥31NdWOD 37ddv

ONI  ¥31NdWO2 37ddY

ONI  ¥3LNdWOI I1ddY

ONI SJIIIAYIAS TVLIdYD NOZYWY

JWYN YOAN3IA

aNNd 1vY3N3I0

6492092
092092
£9209¢
16209¢
162092
192092
9%2092
99209¢
%9209¢
%42092
§%209¢
122092
€62092
%6209¢
69.09¢
62209
858209¢
022092
€22092
662092
§9209¢
911092
084092
1%2092
842092
2v.09¢
192092
£%2092
262092
292092
94209¢
0%2092
29209¢
cL2092
892092
6£209¢
822092
%1092

L0

1d0d3¥d Od 920¢ HIYUVW
1JTY1SIA T00HJIS NOINN 3N3S3¥ SLO



2JUueualulel

8¢ Gl6'sgl
00758691
00768691

131¥1S1d 1Y.lol
aNnd viol
BuLyouad]l - AW

30r ‘ONI INIDIA 6%.2092

SIWYN 31IS

9202/1£/¢0 01 9202/10/€0 :s3lvd 4401nd

[

39v¥d 92/10/%0 0070071

0o9xod Z260ir

LNNOWY

NOILdI¥3s3a

14043y gy¥vod "0°d

JWYN ¥0AN3IA  #70°d
aNn4d S3ILITIJVA T00HIS 19

L4043y 0d 9202 HIAVMW
13I31SIA TOOHJIS NOINN 3NJS3Y SLO



9202/1£/¢0 01 9202/10/50 :S3lva 4401NJ

13

39vd 92/10/%0 007001

009X0d 226041

8c76l6"gsl
00758691
827026811

LINNOWY

dvJ3d STVLOL annd
14043y q3¥v0d "0°d

101¥1SId Tvi0oL

aNNd S3ILINIIV4 TOOHIS 13
aNNd TVY3AN3D L0
anNnd

1¥0d3¥ 0d 9202 HIAYW
1JIY1SId T0CHIS NOINN 3N3sS3d SLO






Quarterly Report on Williams Uniform Complaints
[Education Code § 35186]

To: Dr. Ed Manansala, Superintendent of Schools

District: Rescue Union School District

Person Completing Form: Christina Mason, Assistant to the Superintendent
Quarterly Report Submission Date: a January 2026

April 2026
Q July 2026
a

October 2026

Date information to be publicly reported at governing board meeting: April 14, 2026
Please check the box that applies:

No complaints were filed with a district school during the quarter ending
in the month indicated above.

a Complaints were filed with schools in the district during the quarter indicated
above. The following chart summarizes the complaint nature and resolution.

Textbooks and
Instructional
Materials

Teacher Vacancy or
Misassignment

Facilities Conditions

TOTALS

Signw District Superintendent

April 14, 2026
Date




PROCLAMATION OF
THE RESCUE UNION SCHOOL DISTRICT

REGARDING NATIONAL SCHOOL BUS DRIVERS DAY

WHEREAS, each year on the fourth Tuesday in April, the nation officially recognizes school
bus drivers for continued, excellent service to youth, and our drivers are deserving of special
public recognition and the highest commendation; and

WHEREAS, this day is an opportunity to recognize and appreciate the hard work and
dedication of school bus drivers who safely transport students to and from school; and

WHEREAS, our bus drivers are often the very first and last school employee to support
students, providing a positive impact to students as they begin and end each day; and

WHEREAS, school bus drivers exhibit patience and kindness towards students, parents, and
school staff; and

WHEREAS, personal time and energy are expended by school bus drivers in obtaining training,
maintaining current licensing, perfecting skills, and keeping abreast of current school bus laws
through continuing education course work; and

WHEREAS, weather and road conditions, student passengers, and other motorists can create
special challenges to drivers as they carry out their duties; and

WHEREAS, school bus drivers consistently demonstrate an awareness of and direct attention to
the mechanical maintenance of the school bus and safety conditions of school bus routes; and

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of the Rescue Union
School District hereby proclaims the fourth Tuesday of April as "School Bus Drivers Day."

BE IT FURTHER RESOLVED that the Board of Trustees recognizes the contributions of
school bus drivers and commends them for their dedicated service to the students in the Rescue
Union School District.

PASSED AND ADOPTED forthwith by the Rescue Union School District Board of Education
on this 14th day of April, 2026.



PROCLAMATION OF
THE RESCUE UNION SCHOOL DISTRICT REGARDING

ADMINISTRATIVE PROFESSIONALS WEEK AND
ADMINISTRATIVE PROFESSIONALS DAY

WHEREAS, Administrative Professionals Week gives an opportunity for members of the
Administrative Support staff to be recognized for all their dedication and hard work; and

WHEREAS, Administrative Professionals Week is the last full week of April each year and
Administrative Professionals Day is observed the Wednesday of this week; and

WHEREAS, this week and day of honor are observed globally as a way to show appreciation
and support for all administrative support personnel; and

WHEREAS, by performing their duties with skill, courtesy, and professionalism, administrative
professionals in Rescue Union School District contribute significantly and strive for excellence
in all areas relative to the educational community; and

WHEREAS, administrative professionals are vital contributors in today's team-oriented work
environment and are key front-line public relations ambassadors for their organizations, and

WHEREAS, the work of administrative professionals today requires advanced knowledge and
expertise in communications, computer software, office technology, project management,
organization, customer service and other vital office management responsibilities, and most
importantly, having the willingness to learn and accept new challenges, and

WHEREAS, the District is extremely proud of our talented and highly skilled Administrative
Professional staff and officially recognize and appreciate their hard work, support and continued
professional growth;

NOW, THEREFORE, BE IT RESOLVED that the Rescue Union School District Board of
Education hereby recognizes and wishes to honor the contributions of our Administrative
Professionals to quality education in the Rescue Union School District and declares the last full
week of April as Administrative Professionals Week, and Wednesday in the last full week of
April as Administrative Professionals Day.

PASSED AND ADOPTED forthwith by the Rescue Union School District Board of Education
on this 14th day of April, 2026.



PROCLAMATION OF THE RESCUE UNION SCHOOL
DISTRICT REGARDING NATIONAL SCHOOL
PRINCIPALS DAY

WHEREAS, each year, the first day of May is designated National School Principals Day in
recognition of school principals and vice principals, for their steadfast commitment to ensuring
that every student receives a quality education; and

WHEREAS, it is imperative to acknowledge and appreciate the hard work, dedication, and
leadership of principals and vice principals, across grade levels, who are vital to the success of
schools; and

WHEREAS, principals and vice principals are responsible for the day-to-day operation of their
schools, which includes leading instructional programs, managing educational initiatives, and
building relationships with students, teachers, parents, and community partners to achieve
excellence; and

WHEREAS, principals and vice principals work diligently to establish a positive culture and
climate in their schools and provide a supportive and safe school environment where students
learn, grow, and thrive; and

WHEREAS, principals and vice principals are the backbone of a school, implementing their
vision to provide a positive and successful environment for students and teachers; and

WHEREAS, we are very proud of our principals and vice principals and sincerely appreciate
their ongoing efforts to “prepare all students for a successful future” in Rescue Union School
District, and to promote the importance and value of public school education in our community,

NOW, THEREFORE, BE IT RESOLVED that the Rescue Union School District Board of
Trustees is pleased to join other boards of education across the United States in proclaiming
May Ist as National Principals Day.

PASSED AND ADOPTED forthwith by the Rescue Union School District Board of Education
on the 14th day of April, 2026.



PROCLAMATION OF
THE RESCUE UNION SCHOOL DISTRICT

REGARDING NATIONAL SCHOOL LUNCH HERO DAY

WHEREAS, the first Friday in May is annually designated as School Lunch Hero Day; and

WHEREAS, School Lunch Hero Day is an opportunity for all of us to recognize the hardworking
school nutrition professionals across our district; and

WHEREAS, the staff of Rescue Union School District Food & Nutrition Services is committed to
providing healthy, balanced meals to the district’s students so they are ready to learn; and

WHEREAS, the District’s Food and Nutrition Services staff who plan, prepare and serve school
meals help nurture our students through their regular interaction and support; and

WHEREAS, their efforts and service to our children in daily contributions to overall well-being
are extremely important; and

WHEREAS, these professionals are valued staff who take pride in ensuring that they provide the
necessary sustenance for active children so they are properly nourished; and

WHEREAS, the District’s Food and Nutrition Services staff are partners in our schools and care
about the meals they serve, the orderly process of distribution and the maintenance of our
cafeteria facilities; and

WHEREAS, we applaud the tireless work of our school nutrition professionals to make healthful
meals an essential and prioritized part of the school day; and

WHEREAS, Rescue Union School District expresses its deep appreciation to these valuable
employees and commends their excellent work on behalf of the district’s students;

NOW, THEREFORE, BE IT RESOLVED that the Rescue Union School Board does hereby
proclaim the first Friday in May as School Lunch Hero Day.

PASSED AND ADOPTED forthwith by the Rescue Union School District Board of Education
on this 14th day of April, 2026.



PROCLAMATION OF
THE RESCUE UNION SCHOOL DISTRICT

REGARDING TEACHER APPRECIATION WEEK

WHEREAS, National Teacher Appreciation Week is typically proclaimed for the first full week of
May each year, with National Teacher Day falling on the Tuesday of that week, and the California
Day of the Teacher falling on May 13, 2026; and

WHEREAS, quality public education is vital to the quality of life for all citizens and communities; and

WHEREAS, our country’s future depends upon providing excellent education to all students; and

WHEREAS, teachers spend countless hours preparing lessons, teaching, evaluating progress,
counseling and coaching students and performing community service; and

WHEREAS, teachers in all learning environments help students grow their talents, pursue their
interests, and support their needs, equipping them to lead successful and fulfilling lives; and

WHEREAS, teachers are trusted, respected professionals who must be supported in doing their best
work and providing innovative learning experiences that serve all students; and

WHEREAS, teachers, who oftentimes know their students best, must be empowered to work together
to do what is right for each student, regardless of a child's zip code, income, or background; and

WHEREAS, the success of dedicated teachers in helping students realize their limitless potential
dictates the future of our communities; and

WHEREAS, every person knows a great teacher who made the difference in their life or in the life of
a loved one, and we thank those educators during Teacher Appreciation Week; and

WHEREAS, our community recognizes and supports its teachers in educating its children;

NOW, THEREFORE, the Rescue Union School District Board of Trustees proclaims the first full
week of May as Teacher Appreciation Week, and the Tuesday that week as Teacher Appreciation Day;

NOW, THEREFORE, BE IT FURTHER RESOLVED that the Board of Trustees strongly
encourages all members of our community to join with it in personally expressing appreciation to our
teachers for their dedication and devotion to their work.

PASSED AND ADOPTED by the Rescue Union Board of Education on this 14th day of April, 2026.



PROCLAMATION OF
THE RESCUE UNION SCHOOL DISTRICT

REGARDING NATIONAL NURSES WEEK AND SCHOOL NURSE DAY

WHEREAS, National Nurses Week is observed the week of May 6-12 each year, and School Nurse
Day is celebrated on the Wednesday of this week; and

WHEREAS, students represent the future, and by investing in their health today, we help shape a better
world for tomorrow; and

WHEREAS, families deserve to feel confident that their children will be cared for while at school; and

WHEREAS, all students have a right to have their health needs safely met in the school setting; and

WHEREAS, students today face complex and life-threatening health problems at school; and

WHEREAS, school nurses have served a critical role in improving public health and in ensuring
student’s academic success for more than 100 years; and

WHEREAS, school nurses act as a liaison to the school community, families, and health care providers
on behalf of children’s health by promoting wellness and improving health outcomes for children; and

WHEREAS, school nurses support the health and educational success of children and youth by
providing access to care when children’s cognitive development is at its peak; and

WHEREAS, school nurses are members of school-based teams to address student needs; and

WHEREAS, school nurses understand the link between health and learning and are in a position to
make a positive difference for children every day;

NOW, THEREFORE, BE IT RESOLVED that Rescue Union School District does hereby honor the
week of May 6-12 each year as National Nurses Week, and celebrates the Wednesday of that week as
School Nurse Day.

PASSED AND ADOPTED by the Rescue Union Board of Education on this 14th day of April, 2026.
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Policy 4119.21: Professional Standards Status: DRAFT
Original Adopted Date: 10/13/2009 | Last Revised Date: 04/10/2018 | Last Reviewed Date: 04/14/2026

The Governing Board expects district employees to maintain the highest ethical standards, behave
professionally, follow district policies and regulations, abide by state and federal laws, and exercise
good judgment when interacting with students and other members of the school community.
Employees shall engage in conduct that enhances the integrity of the district, advances the goals of
the district's educational programs, and contributes to a positive school climate.

The Board encourages district employees to accept as guiding principles the professional standards
and codes of ethics adopted by educational or professional associations to which they may belong.

Each employee is expected to acquire the knowledge and skills necessary to fulfill his/her responsibilities and
should focus on his/her contribution to the learning and achievement of district students.

Inappropriate Conduct

The Board prohibits inappropriate conduct between employees, adult volunteers, and district contractors and
and between adults employed, volunteering, or under contract with the district. (Education Code 32100)

Inappropriate employee conduct includes, but is not limited to:

1. Engaging in any conduct that endangers students, staff, or others, including, but not
limited to, physical violence, threats of violence, or possession of a firearm or other
weapon

2. Engaging in harassing or discriminatory behavior towards students, parents/guardians, staff,
or community members, or failing or refusing to intervene when an act of discrimination,
harassment, intimidation, or bullying against a student is observed

3. Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or injuring a child

4. Engaging in inappropriate socialization or fraternization with a student or soliciting,
encouraging, or maintaining an inappropriate written, verbal, or physical relationship with a
student

5. Possessing or viewing any pornography on school grounds, or possessing or viewing child
pornography or other imagery portraying children in a sexualized manner at any time

6. Using profane, obscene, or abusive language against students, parents/guardians, staff, or community
members
7. Willfully disrupting district or school operations by loud or unreasonable noise or other action

8. Using tobacco, alcohol, or an illegal or unauthorized substance, or possessing or
distributing any controlled substance, while in the workplace, on district property, or at a
school-sponsored activity

9. Being dishonest with students, parents/guardians, staff, or members of the public, including,
but not limited to, falsifying information in employment records or other school records

10. Divulging confidential information about students, district employees, or district
operations to persons or entities not authorized to receive the information

11. Using district equipment or other district resources for the employee's own commercial
purposes or for political activities

12. Using district equipment or communications devices for personal purposes while on duty,
except in an emergency, during scheduled work breaks, or for personal necessity Employees
shall be notified that computer files and all electronic communications, including, but not
limited to, email and voice mail, are not private. To ensure proper use, the Superintendent or
designee may monitor employee usage of district technological resources at any time without
the employee's consent.



13. Causing damage to or engaging in theft of property belonging to students, staff, or the district

14. Wearing inappropriate attire

15.0ther conduct prohibited in Board Policy 4119.24/4219.24/4319.24 - Maintaining
Studetdptepatitersdult-

Reports of Misconduct

An employee who observes or has evidence of another employee's inappropriate conduct shall
immediately report such conduct to the principal or Superintendent or designee. An employee who has
knowledge of or suspects child abuse or neglect shall file a report pursuant to the district's child abuse
reporting procedures as detailed in AR 5141.4 - Child Abuse Prevention and Reporting.

Any reports of employee misconduct shall be promptly investigated. Any employee who is found to have
engaged in inappropriate conduct in violation of law or Board policy shall be subject to disciplinary action
and, in the case of a certificated employee, may be subject to a report to the Commission on Teacher
Credentialing. The Superintendent or designee shall notify local law enforcement as appropriate.

An employee who has knowledge of but fails to report inappropriate employee conduct may
also be subject to discipline.

The district prohibits retaliation against anyone who files a complaint against an employee or reports
an employee's inappropriate conduct. Any employee who retaliates against any such complainant,
reporter, or other participant in the district's complaint process shall be subject to discipline.

Notifications

The section(s) of the district's employee code of conduct addressing interactions with students
shall be provided to parents/guardians at the beginning of each school year and shall be posted
on school and/or district web sites. (Education Code 44050)

Policy Reference These references are not intended to be part of the policy itself, nor do they indicate the basis or
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject
of the policy.

State Description

5 CCR 80300 Committee of credentials; definitions

5 CCR 80303 Reports of change in employment status; alleged misconduct
5 CCR 80331-80338 Rules of conduct for professional educators

Bus. Code 25608 Alcohol on school property; use in connection with instruction
Ed. Code 200-262.4 Prohibition of discrimination

Ed. Code 44010 Sex offense; definition

Ed. Code 44011 Controlled substance offense; definition

Ed. Code 44050 Employee code of conduct; interaction with students

Ed. Code 44420-44440 Revocation and suspension of credentials

Ed. Code 44811 Disruption of classwork or extracurricular activities

Ed. Code 44932 Grounds for dismissal of permanent employees

Ed. Code 44939.5 Certificated applicant screening

Ed. Code 48980 Parent/Guardian notifications

Ed. Code 49060-49070 Student records

H&S Code 104559 Tobacco use prohibition



https://govt.westlaw.com/calregs/Document/I7B1196734C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I7B7784304C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I7B7B54C14C6911EC93A8000D3A7C4BC3
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=104559.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48980.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44932.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44811.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=3.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44050.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44011.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44010.
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=25608.&lawCode=BPC

State

Pen. Code 11164-11174.4
Pen. Code 270-273.76
Pen. Code 311-312.7

Federal
20 USC 1232g
34 CFR 99.1-99.8

Management Resources

CA School Employees Association
BuRlicAti®tn on Teacher Credentialing
BeRlicAtiotn on Teacher Credentialing
BoRicAL®sn on Teacher Credentialing
RUPYESIRY Board for Educational

Description
Child Abuse and Neglect Reporting Act
Abandonment and neglect of children

Obscene matter

Description
Family Educational Rights and Privacy Act (FERPA) of 1974
Family Educational Rights and Privacy Act

Description
Code of Ethics, 1954
California Professional Standards for Education Leaders, 2014

California Professional Standards for Educational Leaders, February 2014

California Standards for the Teaching Profession (CSTP), April 2024

Professional Standards for Educational Leaders, 2015

RdenistEdiRRtion Association Publication Code of Ethics for Educators, 2020

Website
Website
Website
Website
Website
Website
Website
Website
Website
Website
Website

WestEd Publication

Cross References
0200

0410

0420.4

0420.4

0420.41
0420.41-E PDF(1)
0450

0450

1113

1113

1114

National Education Association

CSBA District and County Office of Education Legal Services
Council of Chief State School Officers

California Federation of Teachers

California School Employees Association

California Teachers Association

Commission on Teacher Credentialing

Association of California School Administrators
WestEd

California Department of Education

CSBA

Moving Leadership Standards into Everyday Work: Descriptions
of Practice, 2015

Description

Goals For The School District

Nondiscrimination In District Programs And Activities
Charter School Authorization

Charter School Authorization

Charter School Oversight

Charter School Oversight

Comprehensive Safety Plan

Comprehensive Safety Plan
District And School Websites
District And School Websites
District-Sponsored Social Media



https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=PEN&division=&title=&part=4.&chapter=&article=&nodetreepath=7
https://www.ecfr.gov/current/title-34/subtitle-A/part-99/subpart-A
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=pX99Hu5RkvOPsEJaeCMZEw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=lnYPsTHpcjZxNfGK4N9jyA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=slshlTOplusjSJZJr60Gaxp7jYsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=5HV518wSZDPQGxqygdtHXA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=sinPR86aYS6j29I2Gg4uIQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=CPVVntthNCHAROYD4WOvtw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=NgMRwS278sy1p78KYe2XjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=LyaEgqVg4dh0axeeXlPCMA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=x88N6plus38ntlEJRa8fu9znQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=N7JpMxmxKo7GdSB3nmmD8g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=JL8fslsh5pslshoG4O5eIZIGt3Qw==
https://www.wested.org/resource/moving-leadership-standards-into-everyday-work-descriptions-of-practice-ebook/
https://www.wested.org/resource/moving-leadership-standards-into-everyday-work-descriptions-of-practice-ebook/
http://www.csba.org/
http://www.cde.ca.gov/
http://www.wested.org/
http://www.acsa.org/
http://www.ctc.ca.gov/
http://www.cta.org/
http://www.csea.com/
http://www.cft.org/
http://www.ccsso.org/
https://legalservices.csba.org/
https://www.nea.org/
https://www.nea.org/resource-library/code-ethics-educators
https://www.npbea.org/wp-content/uploads/2017/06/Professional-Standards-for-Educational-Leaders_2015.pdf
https://www.ctc.ca.gov/docs/default-source/educator-prep/standards/2024-cstp.pdf?sfvrsn=62eb3cb1_12
https://www.ctc.ca.gov/
https://docs.ctc.ca.gov/Document/Download/30697
https://csea.com/system/files/2022-06/CSEACoE.pdf

Cross References
1114

1240

1240

13121

1312.1

1312.1-E PDF(1)

1313
2111
3513.3
3513.3
3513.4
3515.2
3515.2
3515.7
3580
3580
4020
4040
4040
4040-E PDF(1)
4111
4112
4112.2
4112.2
4112.41
4112.41
4112.42
4112.42
4112.5
4112.5-E PDF(1)
4112.6
4113.5
4115
4115
4116
4116
4117.7
4118
4118

Description
District-Sponsored Social Media

Volunteer Assistance

Volunteer Assistance

Complaints Concerning District Employees

Complaints Concerning District Employees

Complaints Concerning District Employees - Complaint
Concerning District Employee

Civility
Superintendent Governance Standards

Tobacco-Free Schools

Tobacco-Free Schools
Drug And Alcohol Free Schools
Disruptions

Disruptions
Firearms On School Grounds

District Records

District Records

Drug And Alcohol-Free Workplace

Employee Use Of Technology

Employee Use Of Technology

Employee Use Of Technology

Recruitment And Selection

Appointment And Conditions Of Employment
Certification

Certification

Employee Drug Testing

Employee Drug Testing

Drug And Alcohol Testing For School Bus Drivers

Drug And Alcohol Testing For School Bus Drivers

Criminal Record Check

Criminal Record Check

Personnel Files

Working Remotely

Evaluation/Supervision

Evaluation/Supervision

Probationary/Permanent Status

Probationary/Permanent Status

Employment Status Reports

Dismissal/Suspension/Disciplinary Action

Dismissal/Suspension/Disciplinary Action
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=55slshBHV4slshnOySAslshQjaqZUwQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=gC6m4SFZjtRQQ5idwartkA==
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Civil And Legal Rights
Sexual Harassment

Sexual Harassment

Dress And Grooming

Unauthorized Release Of Confidential/Privileged Information

Political Activities Of Employees

Political Activities Of Employees

Temporary/Substitute Personnel
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Staff Development
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Publication Or Creation Of Materials
Nonschool Employment
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Criminal Record Check
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Personnel Files

Working Remotely
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Dismissal/Suspension/Disciplinary Action
Civil And Legal Rights
Sexual Harassment
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Dress And Grooming

Unauthorized Release Of Confidential/Privileged Information

Political Activities Of Employees

Political Activities Of Employees

Staff Development

Staff Development

Publication Or Creation Of Materials

Nonschool Employment
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Nonschool Employment

Employee Security

Employee Security

Child Abuse Prevention And Reporting
Child Abuse Prevention And Reporting
Safety

Safety
Nondiscrimination/Harassment

Nondiscrimination/Harassment

Test Integrity/Test Preparation
Use Of Copyrighted Materials
Use Of Copyrighted Materials
Facilities Master Plan
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=OuGEAqcIHkCEgsx5r6JYfQ==
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Policy 4119.24: Maintaining Appropriate Adult-Student Interactions Status: DRAFT
Original Adopted Date: Pending | Last Reviewed Date: 04/14/2026

For purposes of this policy employees include interns, volunteers, contractors, and other
persons with an employment relationship with the district.

The Governing Board desires to provide a safe and positive school environment that promotes the
learning, engagement, safety, and well-being of district students. The Board expects all adults with
whom students may interact at school or in school-related activities, to maintain the highest
professional and ethical standards in their interactions with students both within and outside the
educational setting, in accordance with this policy and Board Policy 4119.21/4219.21/4319.21 -
Professional Standards. Such adults shall not engage in threatening, unsafe, unlawful, or
inappropriate interactions with students and shall avoid boundary-blurring behaviors that
undermine trust in the adult-student relationship and lead to the appearance of impropriety.
Adults shall not intrude on a student's physical or emotional boundaries unless necessary in an
emergency or to serve a legitimate purpose related to instruction, counseling, student health, or
student or staff safety.

The district's employee code of conduct addressing interactions with students shall be provided to
parents/guardians at the beginning of each school year and shall be posted on school and/or
district websites. (Education Code 44050)

Inappropriate Conduct

Employees shall remain vigilant of their position of authority and not abuse it when relating with students.

The Board prohibits inappropriate conduct between employees and students. (Education Code 32100)

Inappropriate employee conduct includes, but is not limited to:

1.
2.

Initiating inappropriate physical contact

Attempting to form a romantic or sexual relationship with any student or engaging in sexual
harassment of a student, including sexual advances, flirtations, requests for sexual favors,
inappropriate comments about a student's body or appearance, or other verbal, visual, or
physical conduct of a sexual nature

. Engaging in inappropriate socialization or fraternization with a student or soliciting,

encouraging, or maintaining an inappropriate written, verbal, or physical relationship with a
student

. Being alone with a student outside of the view of others

. Visiting a student's home or inviting a student to visit the employee's home without parent/guardian

consent

. Maintaining personal contact with a student during or outside the school day that has no

legitimate educational purpose, by phone, letter, text message, social media internet
platforms, electronic communications, or other means of communication, without including
the student's parent/guardian In accordance with Board Policy/Administrative Regulation
4040 - Employee Use of Technology, employees shall use district equipment or
technological resources, when available, when communicating electronically with students.
Employees shall not communicate with students through any medium that is designed to
eliminate records of the communications. The Superintendent or designee may monitor
employee usage of district technology at any time without advance notice or consent.

. Creating or participating in social networking sites for communication with students, other

than those created by the district, without the prior written approval of the principal or
designee

. Inviting or accepting requests from students, or former students who are minors, to connect

on personal social networking sites (e.g., "friending" or "following" on social media), unless the
site is dedicated to school business

. Singling out a particular student for personal attention and friendship, including giving gifts and/or

nicknames 1



to individual students
10. Addressing a student in an overly familiar manner, such as by using a term of endearment

11. Socializing or spending time with students outside of school-sponsored events, except
as participants in community activities

12. Sending or accompanying students on personal errands unrelated to any legitimate educational purpose
13. Transporting a student in a personal vehicle without prior authorization

14. Encouraging students to confide personal or family problems and/or relationships

15. Disclosing personal, family, or other private matters to students or sharing personal secrets with students

16. Engaging in any conduct that endangers or threatens to endanger students, including,
but not limited to, physical violence or threats of violence

17. Engaging in harassing or discriminatory behavior towards students, or failing or refusing to
intervene when an act of discrimination, harassment, intimidation, or bullying against a
student is observed

18. Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or injuring a child

19. Using profane, obscene, or abusive language against students

Violations of Policy

Any employee who observes or has knowledge of another employee's violation of this policy shall
report the information to the Superintendent or designee or appropriate agency for investigation
pursuant to the applicable complaint procedures. Other adults with knowledge of any violation of
this policy are encouraged to report the violation to the Superintendent or designee. The Board
prohibits retaliation against anyone who reports a violation of this policy. Inmediate intervention
shall be implemented when necessary to protect student safety or the integrity of the investigation.

Employees who engage in any conduct in violation of this policy, including retaliation against a

person who reports the violation or participates in the complaint process, shall be subject to

discipline, up to and including dismissal. Any other adult who violates this policy may be barred

from school grounds and activities in accordance with law. Additionally, the Superintendent or

designee -may-also notify law enforcement-as-appropriate.

Policy Reference These references are not intended to be part of the policy itself, nor do they indicate the basis or

for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject
of the policy.

State Description

5 CCR 80303 Reports of change in employment status; alleged misconduct

5 CCR 80304 Notice of sexual misconduct

Ed. Code 44030.5 Reporting change in employment status due to alleged misconduct
Ed. Code 44050 Employee code of conduct; interaction with students

Ed. Code 44242.5 Reports and review of alleged misconduct

Ed. Code 44940 Compulsory leave of absence for certificated persons

Ed. Code 48980 Parent/Guardian notifications

Pen. Code 11164-11174.3 Child Abuse and Neglect Reporting Act



https://govt.westlaw.com/calregs/Document/I7B1196734C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I7B1A21F34C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=1.&part=4.&chapter=2.&article=2.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48980.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44242.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44050.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44030.5.

Management Resources
Website

Cross References
0420.4

0420.4

0420.41
0420.41-E PDF(1)
0450

0450

1240

1240

4040

4040

4040-E PDF(1)
4111

4112

4112.5

4112.5-E PDF(1)
4112.6

4116

4116

4119.21
4119.21-E PDF(1)
4121

4121

4211

4212

4212.5

4212.5-E PDF(1)
4212.6

4216

4218

4219.21
4219.21-E PDF(1)
4311

4312.5

4312.5-E PDF(1)
4312.6

4319.21
4319.21-E PDF(1)

Description

CSBA District and County Office of Education Legal Services

Description

Charter School Authorization
Charter School Authorization
Charter School Oversight
Charter School Oversight
Comprehensive Safety Plan

Comprehensive Safety Plan

Volunteer Assistance

Volunteer Assistance

Employee Use Of Technology

Employee Use Of Technology

Employee Use Of Technology

Recruitment And Selection

Appointment And Conditions Of Employment

Criminal Record Check

Criminal Record Check

Personnel Files

Probationary/Permanent Status

Probationary/Permanent Status

Professional Standards

Professional Standards

Temporary/Substitute Personnel

Temporary/Substitute Personnel

Recruitment And Selection

Appointment And Conditions Of Employment

Criminal Record Check

Criminal Record Check

Personnel Files

Probationary/Permanent Status

Dismissal/Suspension/Disciplinary Action

Professional Standards

Professional Standards

Recruitment And Selection

Criminal Record Check

Criminal Record Check

Personnel Files

Professional Standards

Professional Standards
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=slshiesXxtVAphLeplusWeUTkgkQ==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=YYFpDkmpjXuYHBSLaltCdw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=NX9MvCQw7yCfmGDlmDyNdg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=0e5L9pdzIAzmEP9vUs9oDw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=alm5xI1YF2bhslshGl4yd6Ppw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=WgKXIcddr9VUAoCcfZefwQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4YqeNkfCzA42RtqYTV87FA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=55slshBHV4slshnOySAslshQjaqZUwQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=gC6m4SFZjtRQQ5idwartkA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=0zPqxtarA2Q14plusvXbAnPplusA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=bYGwxqwUUhrBvkLuzChwAg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=8yG3dJDCUslshtplusEVf16KcWplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Tad4P0OO8DhXaoF7OhplusVCg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=sDgTsSmAmykBrRfw0SNdRA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=wYWGmBs0hUgD4fuwAiv5tw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=SlKc1KfUZByGHcNFFQl90w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=5HV518wSZDPQGxqygdtHXA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=sinPR86aYS6j29I2Gg4uIQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=CPVVntthNCHAROYD4WOvtw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=NgMRwS278sy1p78KYe2XjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=LyaEgqVg4dh0axeeXlPCMA==

Cross References Description

5131 Conduct

5141.4 Child Abuse Prevention And Reporting
5141.4 Child Abuse Prevention And Reporting
5142 Safety

5142 Safety

5145.7 Sexual Harassment

5145.7 Sexual Harassment

7110 Facilities Master Plan
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Policy 5131.8: Mobile Communication Devices Status: DRAFT
Original Adopted Date: Pending | Last Reviewed Date: 04/14/2026

The Governing Board recognizes that student use of smartphones and other mobile communication devices on campus
may be beneficial to student learning and well-being, and could be harmful and disruptive to the instructional program
in some

circumstances.

The Superintendent or designee may undertake measures or strategies in accordance with law, to limit student access to
smartphones and other mobile communication devices on campus. (Education

Code 48901.7)

Smartphones and other mobile communication devices shall not be used in any manner which infringes on the privacy
rights of any other

person.

A student's personal electronic device shall not be searched without the consent of the student's parent/guardian, except
pursuant to a lawfully issued warrant, when a school official, in good faith, believes that an emergency involving danger
of death or serious physical injury to the student or others requires access to the electronic device information, or when
the search is otherwise permitted pursuant to Penal Code

1546.1.

When a student uses a mobile communication device in an unauthorized manner while at a school site or under the
supervision and control of a district employee, the student may be disciplined and the district employee may temporarily
confiscate the device. The employee shall store the device securely until it is returned to the student or turned over to the
principal or designee, as

appropriate.

A student may also be subject to discipline, in accordance with law, Board policy, or administrative regulation, for oft-
campus use of a mobile communication device which poses a threat or danger to the safety of students, staff, or district
property or substantially disrupts school

activities.

The district will not be responsible or liable for a student's mobile communication device which is

brought on campus or to a school activity and is lost, stolen, or damaged.

The Board shall review and, as necessary, update this policy at least once every five years.

A student shall not be prohibited from possessing or using a mobile communication device under any of the following
circumstances: (Education Code 48901.5, 48901.7)

1.In case of an emergency, or in response to a perceived threat of
danger

2. When a teacher or administrator grants permission to the student to possess or use a mobile communication device,
subject to any reasonable limitation imposed by that teacher or administrator

3. When a licensed physician or surgeon determines that the possession or use is necessary for the student's health and
well-being

4. When the possession or use is required by the student's individualized
education program

Specific policies for Elementary and Middle School shall be provided to families via the district website, school website
or student handbooks.



Policy Reference

These references are not intended to be part of the policy itself, nor do they indicate the basis or

for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject

of the policy.

State

5 CCR 300-307

Civ. Code 17141

Ed. Code 200-262.4

Ed. Code 32280-32289.5
Ed. Code 35181

Ed. Code 35291-35291.5
Ed. Code 44807

Ed. Code 48900-48925
Ed. Code 48901.5

Ed. Code 48901.7

Ed. Code 48901.8

Ed. Code 51512

Pen. Code 1546.1

Pen. Code 288.2

Pen. Code 313

Pen. Code 647

Pen. Code 653.2

Veh. Code 23123-23124

Federal
20 USC 1681-1688

Management Resources

California Department of Education
BobliEFision

Court Decision

Court Decision

Court Decision

Court Decision
CSBA Publication
CSBA Publication

U.S. Department of Education Publication

Website
Website
Website

Description
Duties of students

Liability of parent/guardian for act of willful misconduct by a minor

Prohibition of discrimination

School safety plans

Governing board authority to set policy on responsibilities of students

Rules

Teachers' duty concerning conduct of students

Suspension and expulsion

Prohibition of electronic signaling devices

Limitation or prohibition of student use of smartphones

Limitation or prohibition of student use of social media
Prohibited use of electronic listening or recording device

Electronic Communications Privacy Act
Harmful matter with intent to seduce

Harmful matter

Use of camera or other instrument to invade person's privacy; misdemeanor

Electronic communication devices; threats to safety

Prohibitions against use of electronic devices while driving

Description
Title IX of the Education Amendments of 1972; discrimination based on sex

Description

Bullying at School, 2003

Safford Unified School District V. Redding (2009) 557 US 364
Mahanoy Area School District v. B.L. (2021) 594 U.S. 180

J.C. v. Beverly Hills Unified School District (2010) 711 F.Supp.2d 1094
New Jersey v. T.L.O. (1985) 469 U.S. 325

Tinker v. Des Moines Independent Community School District (1969) 393
U 503

Cyberbullying: Policy Considerations for Boards, Policy Brief, rev. July 2010

Safe Schools: Strategies for Governing Boards to Ensure
Student Success, 2011

Planning Together: A Playbook for Student Personal
Device Policies, December 2024

CSBA District and County Office of Education Legal Services
National School Safety Center

Center for Safe and Responsible Internet Use



https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I2A983D204C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I2A99EAD34C6911EC93A8000D3A7C4BC3
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1714.1.&lawCode=CIV
https://www.ewa.org/organization/center-safe-and-responsible-internet-use
http://www.schoolsafety.us/
https://legalservices.csba.org/
https://tech.ed.gov/device-policy-playbook/
https://tech.ed.gov/device-policy-playbook/
https://www.csba.org/GovernanceAndPolicyResources/ConditionsOfChildren/~/~/media/722EF232A117447F9711112F75FBC212.ashx
https://www.csba.org/GovernanceAndPolicyResources/ConditionsOfChildren/~/~/media/722EF232A117447F9711112F75FBC212.ashx
https://www.csba.org/~/media/Files/Services/PolicyServices/SamplePolicies/Cyberbullying.ashx
https://www.csba.org/~/media/Files/Services/PolicyServices/SamplePolicies/Cyberbullying.ashx
https://law.justia.com/cases/
https://law.justia.com/cases/
https://law.justia.com/cases/
https://www.govinfo.gov/#advanced
https://www.govinfo.gov/#advanced
https://www.cde.ca.gov/ls/ss/se/documents/bullyingatschool.pdf
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=VEH&division=11.&title=&part=&chapter=12.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=653.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=647.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=313.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=288.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51512.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48901.7.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48901.5.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=6.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44807.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=21.&chapter=2.&article=10.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35181.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.5.&article=5.
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.

Management Resources Description

Website California Department of Education, Safe Schools
Website CSBA

Website U.S. Department of Education
Cross References Description

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

5131 Conduct

5131.2 Bullying

5131.2 Bullying

5131.4 Student Disturbances

51314 Student Disturbances

5131.9 Academic Honesty

5137 Positive School Climate

5141.52 Suicide Prevention

5141.52 Suicide Prevention

5145.12 Search And Seizure

5145.2 Freedom Of Speech/Expression
5145.2 Freedom Of Speech/Expression
6159 Individualized Education Program
6159 Individualized Education Program
6163.4 Student Use Of Technology
6163.4 Student Use Of Technology

6163.4-E PDF(1) Student Use Of Technology
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=oPplusDZ4L3VrFKGsoZKUf3Yw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=R4hRPHxslshAkPKSEQlUkkLuA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=wQ7hTEepggOYCqfAulaYDg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=XekuYqB7mkjuNZ0X7ykyOQ==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=8qlUaiapE7sGmptnwP0NOQ==
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_—m mmﬂi m‘ - El‘ﬂpﬂﬁﬂl JOB ORDER NUMBER

530) 622-1963 GENERAL ENGINEERING CONTRACTOR
;=AX)622~0927 PO.BOX 206 » 315 PLACERVILLE DR, Attn: Jeremiah Patlterson 11629

CALIFORNIA LICENSE NO. 213766 PLACERVILLE, GA 95667

PROPOSAL SUBMITTED TO PHONE

Rescue Union School District (530) 919-0125 f 3/18/2026

STREET

JOB NAME .
_ 2390 Bass LakeRd. T EV. Station -
CITY, STATE AND ZiP CODE JOB LOCATION .
Rescue CA 95672 Marina Village School
ARCHITECT DATE OF PLANS FAX | JOB PHONE

jpatterson@my.recuesd.org
W__ahereby s:t;;it_smciﬂcatlo-ns and estimates for the following work:
New E.V, Stations:
- 1. Dismantle Approx. 80 linear feet of existing fence,
2. Demo and remove 15 linear feet of concrete island in Fire Lane and 44 linear
feet of curb along sidewalk. Haul away spoils.
3. Excavate and prepare for new concrete wall/curb, Approx. 73 linear feet.
4. Form and pour wall as per detail on plan.
5. Demo and haul away Approx. 2,173 $q. F. of existing asphailt.
6. Reshape and compact existing base materials, adding 0" - 12" of additional
compacted 3/4" aggregate base to achieve compliance. -
7. Clean and tack existing asphalt edges with $$-1H tack oil.
8. Place 2 1/2" of compacted 1/2" asphalt. 34 tons of asphalt estimated.

9. Layout and stripe as per provided plan.

Total $ 59,815.00

Notes: Locate services to mark utilities prior to work. We will not be responsible to
rebuild the fence. We dre not doing any work to existing ADA or existing
sidewalks. You will need to coordinate meeting with fence company and
concrete company to confirm plan to mount new fence. Existing electrical
boxes will need to be adjusted to meet new grades. Prevailing wage
included.

Exclusions: Fence repair, concrete work of any kind on existing sidewalks.,
permits, over excavation beyond descripfion, bonds, fees, compqchor.i
testing, repair and relocation of any existing utilities, soils testing, anything
not specifically described in the proposal.

JW

If accepted, please sign and return second copy

Contraclors are required by law 1o be ficensed and regulaled by the Confractors’ Slate License Board. Any questions concerning & contractor
may be referredto Ihe registrar of the board whose addrassis: Conhactors’ Stale License Board. 1020 N Street, Sacramenlo, Galifornia 95814

WE PROPOSE hereby to furnish material and labor - complete in accordance with above specificatior% &Log @fssﬁra of:
Fifty-nine thousand, eight hundred fifteen & 00/100 ) 7 8T8,

All material is guarantsed to be as specified. All work lo be completed in a warkman like manner accaording to slandard/practios ateration or deviation from above
spegificalions involving extra costs will be executed only upon written orders, and will become an extra tharge over and above e es Z/l . All agreamoents contingent upon
strikes, accidents or delays beyond our control Owner to carry fire, tornado and olher necessary Insuranct. Qurdriers carciully gbbered by Workmen's Compensation
insurance. ' “4 7 / ’

. Py r )
Payment to be made within 30 days. P lr) i I

7t r : pre;
2 7 GEROON J VIGINT Prasicent '{)
Note: ’T I{ proposd i rn:'.‘_.:b’e withcraim by us i ot acespl < witin 30 days
I J,' P fe 2

No credit or debit cards accepted.
Acceptance of BTUD“BGI “ The above prices, specifications

and conditions are salisfactory andfdra hereby acepled You are authorized 10 do Signalure < / 24
the work as specified. I"aym%t wijl be made & outlined phove L - {?;\f'.fr-!m OR AUTHORIZED AGENT) ».
20 A\
Date of acceptance f= — ! Signavg —— — —————— e \
L k] T
— — = =

“NQTICE TO OWNER"

Under the Mechanics’ Lien Law (Californla Code of Civll Procedure, Section 1181 el seq.), any beontracloy, labarer, supplier oriother person who helps to improve your property but is not

paid for his work or supplles, has a right to enforce a clalm against your property. This means that, after a court hearing, your property could be sold by a court ofticer and the proceeds of the saie used
to zatiafy the Indebledness. This can happon even if you have paid your own contractor in full, I the subconitracior, laboret, or supplier remains unpaid
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: Exhibit A Frontline Customer Order Form
frontline Q-25394

education.. 53949

MSA-001f400000S9Gt3

02/27/2026

550 E. Swedesford Road, Suite 360, Wayne, PA 19087

Customer: Order Form Details:

Rescue Union Elementary School District Pricing Expiration: 3/08/2026

2390 Bass Lake Rd Quote Currency: USD

RESCUE, California, 95672-9571 Account Manager: Lucas Berger

United States

Contact: Lisa Donaldson Startup Cost Billing Terms: One-Time, Invoiced after signing
Title: Asst. Superintendent-Business and Finance Subscription Billing Frequency: Annual

Phone: (530)672-4803 Sale Type: New

Email: [donaldson@my.rescueusd.org Initial Term: 5/01/2026 - 6/30/2027

Pricing Overview Amount
One-Time Fees $8,500.45
Annual Recurring Fees $19,050.30
(Initial Term Prorated Fees) $3,183.75
One-Time Fees Itemized Description Quantity Amount (each)

Frontline Implementation 1 $8,500.45 $8,500.45
Annual Recurring Fees Itemized Description Subscription Start Subscription End

(Frontline Central Solution Prorated Term) 5/01/2026 6/30/2026 $1,533.91
(Absence & Substitute Management, unlimited usage for 5/01/2026 6/30/2026 $1,649.84
internal employees Prorated Term)

Frontline Central Solution 7/01/2026 6/30/2027 $9,178.30
Absence & Substitute Management, unlimited usage for 7/01/2026 6/30/2027 $9,872.00

internal employees

Page 1 of 5
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. Exhibit A Frontline Customer Order Form
frontline Q-25394
education. 53949

MSA-001f400000S9Gt3

550 E. Swedesford Road, Suite 360, Wayne, PA 19087 02/27/2026

Additional Order Form Information

Tax Information

Tax Exemption: Your order may be eligible for a tax exemption. Please ensure we have the most recent tax exemption form on file.

Please send your completed exemption form to salestax@frontlineed.com. Otherwise, the appropriate tax will be applied at the
time of invoicing.

PO Information

PO Status: Purchase order to follow
PO #:

Note: If a Purchase Order is required, Customer shall submit the PO to Frontline within ten (10) business days of signing this Order
Form by emailing it to billing@frontlineed.com, otherwise a PO shall not be required for payment

Page 2 of 5
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. Exhibit A Frontline Customer Order Form
Frontline -
: Q-253949
educatian..
MSA-001f400000S9Gt3
. 2/27/202
550 E. Swedesford Road, Suite 360, Wayne, PA 19087 02/27/2026
Invoicing Schedule Due Date Amount
Invoice: One Time Upon Signing $8,500.45 + applicable sales tax
Frontline Implementation $8,500.45
Invoice: Prorated 5/31/2026 $3,183.75 + applicable sales tax
Frontline Central Solution $1,533.91
Absence & Substitute Management, unlimited usage for internal employees $1,649.84
Invoice: Annual 7/31/2026 $19,050.30 + applicable sales tax
Frontline Central Solution $9,178.30
Absence & Substitute Management, unlimited usage for internal employees $9,872.00

Page 3 of 5



Docusign Envelope ID: CDE9264D-A156-4955-A82B-08E15CF37C24

F tl. Exhibit A Frontline Customer Order Form
ronciune Q-253949

education
MSA-001f400000S9Gt3

550 E. Swedesford Road, Suite 360, Wayne, PA 19087 02/27/2026

MASTER SERVICES AGREEMENT

This Master Services Agreement is made effective as of the date of the signature below (the “Effective Date”) by and
between Frontline Technologies Group LLC dba Frontline Education, its subsidiaries and affiliates with an address at 550
E. Swedesford Road, Suite 360, Wayne, PA 19087 (collectively “Frontline”), and the client identified below (“Client”).
Frontline and Client are sometimes referred to herein, individually, as a “Party” and, collectively, the “Parties.”

By signing below, the Parties agree to be legally bound by the terms and conditions contained in the Frontline Master
Services Agreement (“Master Services Agreement”, which is available at
https://www.frontlineeducation.com/master-services-agreement/ and is incorporated herein by reference. The attached
Order Form, exhibits (if any), Statements of Work and the referenced Master Services Agreement are collectively the
“Agreement”. To place orders subject to this Agreement, at least one Order Form (as defined in the Master Services
Agreement) must be incorporated into this Agreement. Client may make future purchases of products and services
from Frontline (and its subsidiaries and affiliates) under this Master Services Agreement by executing an Order Form
and any future Order Forms without an attached or referenced Master Services Agreement will be deemed subject to
this Master Services Agreement. This Agreement constitutes the complete and exclusive statement of the agreement
between the Parties with respect to the Software and the Services set forth herein and any other software, products or
other services provided by Frontline or any of its affiliates or predecessors prior to the Effective Date. For the avoidance
of doubt, this Agreement supersedes any and all prior oral or written communications, proposals, RFPs, contracts, and
agreements (including all prior license and similar agreements) and the Parties hereby terminate any such agreements.
In the event of a conflict between the provisions of the Terms and Conditions and the provisions of any Statement of
Work or any Order Form or any Order Form Terms and Conditions, the provisions of the Statement of Work or Order
Form or Order Form Terms and Conditions, as applicable, shall govern, but only with respect to the services forth in the
Statement of Work or that particular Order Form.

Page 4 of 5
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Exhibit A Frontline Customer Order Form

frontline
MSA-001f400000S9Gt3
02/27/2026

550 E. Swedesford Road, Suite 360, Wayne, PA 19087

Frontline Technologies Group LLC dba

Frontline Education
Signed by:

(90‘/\/%%‘/\/ Moo

EATB4C708DC84TT.

Signature:

Name: Jorathan 0'Hara

Title:

Address: 550 E. Swedesford Road, Suite 360

Rescue Union Elementary School District

DocuSigned by:

Signature Lisa Dowal dson

62BCT55AT3Z44TE ™

Lisa Donaldson

Name:

Title: asst. Superintendent-Business Services Address: 2390

Bass Lake Rd

Wayne, PA 19087 RESCUE, California 95672-9571

Email: billing@frontlineed.com Email;__ldonaldson@my.rescueusd.orq

Effective Date: 2272026

Page 5 of 5
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STATEMENT OF WORK

Frontline Education

Implementation Services
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Introduction

Frontline Education offers a complete customer experience, with professional resources to collaborate with
your project team during the implementation. Frontline uses a three-part method to provide a lasting
solution that helps Clients achieve their strategic objectives.

01 02 03 04
Project Launch Goals and Data Gathering Configuration End-User Roll Out -
Deliver value
through successful
[P — Define Learning Admin Self-Paced End-User Training & Ongoing Learning . program
Capability Building Plan Sessions Working Sessions with implementation and
Frontline change adoption
- Identify Stakeholders Training & Capability Readiness & Risk Ongoing Change
- Change Impact Monitoring Mitigation Enablement
Analysis Go-Live!

- Communication Plan

05

e

ﬂ_\/

Implementation: Frontline will collaborate with the Client leadership and project personnel to grasp the
strategic objectives of the project. Client will apply Frontline proven methods for carrying out the
solution whenever feasible.

What'’s our End
Destination?

i

Learning & Capability Building: Frontline provides a mixed learning approach for clients. By combining
independent learning and interactive working sessions, Frontline has an effective way of making sure
the successful enablement of Clients.

Change Enablement: With all changes, it is necessary to manage that change effectively within your
organization. Frontline offers a Change Management plan for their Clients to successfully communicate,
manage, and monitor the adoption of the Frontline system.

Project Governance

Project Planning

Frontline understands that effective project planning lays the foundation for a successful implementation
and is vital to reducing risk. We develop detailed project plans for every implementation that establish
objectives and outcomes with a clear schedule of deliverables for both Frontline and client stakeholders for
each stage of the project.

© Frontline Education (190509) This document is Proprietary and Confidential and no portion may be disclosed to a third party
without prior written consent.
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Upon initiation of the project, Frontline will work with the Client project leaders and other key stakeholders
to identify and document all key project components and project team members. As detailed below, various
stakeholder and work groups will be established and will work collaboratively to refine and finalize project
plans for each program component including all timelines and milestones.

Governance Objectives

A strong governance structure overlays roles and responsibilities to the project management plan,
providing complete transparency regarding who will do what and when. Frontline has embedded
procedures within our implementation methodology, so that defined controls alert the key stakeholders if
problems arise or if scheduled targets are missed. Having this risk management capability, at the highest
levels of the project, provides assurance that there is a system of checks and balances, and that the
teams are meeting expectations.

Project Governance Methodology

Our team will provide ongoing monitor and control activities and deliverables for the duration of the
project to keep the project on track. These activities provide a view into the health and progress of the
project so that management can take effective, efficient, and timely actions when the project’s
performance deviates from the plan or when a proactive measure to manage risks is required.

Risk & Issue Management

The Risk and Issue Management Plan processes help to identify risks to the project, how those risks may
be responded to and how mitigation plans can be outlined and controlled. Examples of risk include loss of
a critical resource, technology changes, dependence on a third party, project sponsorship or management
changes.

Project Team - Roles & Responsibilities

A strong Project Team will be integral to the successful management of this project. The team structure
will align appropriate levels of Frontline managers and consultants to your management team and staff in a
manner proven effective in other large-scale implementation projects.

Frontline's recommended team structure - outlined below - identifies the type of personnel that are
commonly involved with the project. It should be anticipated that other personnel will be involved
based on the client organizational structure and on an ad-hoc basis to provide specific insights,
knowledge or support as the project moves through its different phases.

Frontline - Executive Sponsor
The Client will be assigned an Executive Sponsor - from the Frontline executive leadership team - to
liaise with your senior leadership, act as project champion, and drive overall success of the program.

The Executive Sponsor will provide focus and oversight to the project while building the executive
relationship between Client and Frontline and will participate in Executive Steering Committee meetings to
review project progress, and significant risks and issues as needed.

Frontline - Project Manager (if purchased)
An implementation project management resource will be assigned to coordinate all
planning, communication, scheduling, risks, project reporting and ensure project success.
o Acting as the day-to-day point of contact for the Client project team to ensure on-time delivery
of the Frontline project deliverables
o Managing the implementation project plan and project dashboard for ongoing project
status reporting, and conducting recurring Project Status Meetings

© Frontline Education (190509) This document is Proprietary and Confidential and no portion may be disclosed to a third party
without prior written consent.
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o Partnering with Client project team to track risks, issues, action items, and key project decisions
Managing and tracking project scope change requests
o Partnering with the Client project team to develop on the training schedule and

change management plan

O

Frontline - Implementation Consultants

Implementation consultants will provide subject matter expertise and will serve as the primary point of
contact for all functional and system configuration work, lead consulting and training activities, as well
as become the primary means of support during the initial go-live period.

Implementation Consultants responsibilities include:

Partnering with Client in conducting Discovery and Requirements Gathering sessions

Conducting configuration, consulting, training, and work sessions as defined by the project plan

Review data templates with the client and explain expected data.

Partner with the client and provide consistent and timely validation of the data provided to

ensure it meets the minimum requirements for import.

o Provide data errors in an organized format, indicating which data points are non-compliant
and require additional review/correction.

o Online training and consultation will be provided to show the client how to maintain data on
an ongoing basis after the initial import.

o Partnering with the Client project team to perform unit testing and UAT as defined by the
project plan

o Providing support following go-live and transition to Frontline Support through the

Support Handoff meeting

O O O O

Frontline - Strategic Consultants (if purchased)

Strategic Consultants engage in multi-solution implementations. The Strategic Consultant will work with
the Client to determine strategic goals for the Frontline solution, review current processes for redundancy
and waste, and make strategic process driven recommendations to achieve overall district objectives.

Client - Executive Sponsor
The Executive Sponsor provides focus and oversight to the project while building the executive relationship
between Client and Frontline, ideally Superintendent, Assistant Superintendent of HR, CFO, etc.
The Executive Sponsor will work with all relevant parties to expedite and resolve issues that require the
highest executive level involvement, such as contract amendments and scope adjustments. The Executive
Sponsor will serve as project champions to promote the visibility and credibility of the Program.
o Provides leadership and promotes project goals within organization ensuring necessary resources
are available
o Participates in Executive Sponsor meetings with Frontline Executive Sponsor/Steering Committee
to review project progress, and significant risks and issues as needed
o Serves as a point of escalation beyond the Client Project Manager, if needed.
o Promotes Organizational Change Management in support of project success

Client - Project Manager (if purchased)

The Client Project Manager will oversee the implementation and execution of all project-related
activities, while ensuring the successful completion of each phase and related activities to reach the
project milestones successfully.

Additional responsibilities include:
o Acts as the primary project contact responsible for client-side communications,
scheduling, deliverable tracking and advancing the project according to plan

© Frontline Education (190509) This document is Proprietary and Confidential and no portion may be disclosed to a third party
without prior written consent.
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Works collaboratively with Frontline Project Manager to ensure that the project remains on track
and risks are identified and mitigated early

Ensures timely completion of Client project tasks and action items as identified by Project Plan
Partners with Frontline Project Manager and project teams to track risks, issues, action items, and
key project decisions., and works collaboratively with the Frontline Program Director to mitigate
risks and resolve issues

Partners with Frontline Project Manager on Project Change Management Plan, cascading project
communications to the Executive Sponsor, Client project team and project stakeholders

Partners with Frontline Project Manager on training schedule, identifying attendees, availability,
and attendance for training sessions

Client - Implementation Process Owners
Working closely with the Frontline Implementation Consultants, the business process experts will be
responsible for the following:

@)
@)

Define organizational policies and answering policy-based questions and or clarifications
Understands business requirements and can provide guidance about the future direction of
the business area

Responsible for identifying business impacts and deciding on configuration options in a
timely manner

Provides and coordinates functional support after the project go-live

Client - Functional and Subject Matter Experts
Working closely with the Frontline Implementation Consultants the subject matter experts will be
responsible for the following:

@)

@)
@)
@)

Provide specialist business process knowledge

Responsible for configuration decisions and execution of test scenarios
Ensure configuration and supports business impacts review
Responsible for data validation

Client - System Administrator(s)
Working closely with the Frontline Implementation Consultants the system administrators will be
responsible for the following:

o

@)
@)
@)

@)

Responsible for day-to-day operations, upkeep of system, and user management.
Create/edit/delete new records, packets, and forms
Sending/tracking/completing forms
It is necessary to include functional area system owners (e.g., recruiting, hiring and onboarding,
compensation, time and attendance, etc.) who can define current policies, processes, and
business needs
Timely completion of project tasks and action items in support of the project plan and schedule
Partners with IT Department and Frontline Consultant to verify data imports and data exchange
o Provide named resource(s) responsible for data extraction.
o Data must be provided using Frontline’s standard templates.
o The client will extract the data in the format requested, or work with their current vendor
to extract the data.
o If the client cannot generate the data based on the specification, there is no guarantee
that Frontline Education staff will be able to import it.
o ltis the responsibility of the client to have reviewed the content of the data before
sending to Frontline.
o The district will work with Frontline Education to map any data that does not match
a dropdown/look-up value in Frontline.
o Any data transformation will be the responsibility of the client. This includes merging data
sets, reformatting data, breaking apart or combining fields or removal of duplicate records.
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Client

o Once the data has been imported, the client will review the data as it exists in the system
for accuracy If any discrepancies are found between what was sent and what was
imported, Frontline will research and provide resolution or feedback. Once the data
imported is deemed accurate, the client will provide sign-off.

- IT Department

Working closely with the Frontline Team the Client technical team will system administrators will be
responsible for the following:

@)
@)

Maintain user access, security, and workflow

Ensure Frontline Education domains/IP addresses have been incorporated into any firewalls and/or
spam filters

Responsible for updating whitelist from Frontline

Provide technical support in instances where local network/technology configurations

impact usage of our solutions

Engage with 3w party vendor and manage the relationship for data transfers

Work with the 3rd party vendor directly to provide Frontline with clearly defined specifications for
data files

Act as “subject matter expert” for all data content questions from Frontline representatives.
Coordinate testing of files with the 3rd party vendor.

Provide any SFTP credential information back to the vendor or facilitate the transfer of the

data directly to the vendor.

Subject Matter Expert for the implementation — including requirements, testing and go-live
Support (as needed)

Scope of Work

Overall System Configuration
System configuration is accomplished through a blended approach of pre-configuration, Frontline
Education configuration services, and Client configuration activities.

The system is collaboratively designed and built out over the course of multiple configuration calls and
follow up actions. Natural spaces are planned in the project cadence for review and acceptance of
configuration for individual data elements and pieces of functionality. Reference materials with
step-by-step walk throughs are provided to help validate system is functioning to accomplish desired
goals. Final User Acceptance Testing materials are provided to help both the Frontline and Client
project teams walk through and ensure integrity of system configuration as planned.

Frontline Configuration Scope Client to Provide
Solution

Frontline User Provisioning: Frontline will provision users provided in initial [ User information for all
Central import template. Frontline will train the client on how to import future employees in data template, to
staff. include Name, Employee ID,
General Configuration Fields: Frontline will configure users provided in Work email (required), Address,
initial import template. Frontline will assist the client with importing EEO, Phone, Emergency
additional general configuration fields. Contact information
Frontline Forms Library: Client has access to download an unlimited [J Custom forms
number of forms to create additional Processes. 1 Additional data points to be

Templates: Frontline will provide a set of 23 templates for various
processes. The district will be provided with the knowledge to
customize these.

e Employee Data Collection Form

© Frontline Education (190509) This document is Proprietary and Confidential and no portion may be disclosed to a third party
without prior written consent.



Docusign Envelope ID: CDE9264D-A156-4955-A82B-08E15CF37C24

frontline

education..

Inventory Management and Help Desk Tech Request Form discussed during
General Benefits Template Form Implementation
General Onboarding Checklist Form

General Credential Verification Form

Letter of Reasonable Assurance - [School Year] - Employee
Salary Notice

Getting Started for Employees - Absence Management
Getting Started for Employees and Substitutes - Time &
Attendance

Getting Started for Educators - Professional Growth
Employee Self-Initiated Forms Listing

Address Change Request Form

Name Change Request Form

General Reimbursement Form

General FMLA Request Form

General Event Request Form

General Employee Resignation Form

Absence/Leave Documentation

Long Term Sub Request

Professional Growth - Offboarding

General Offboarding- Technology Turn In

Inactivate & Ungrant Frontline Solutions

General Exit Interview Form

Processes: Frontline will configure Onboarding and Contract
Processes, including associated forms and workflows. The
configuration will include standard workflows and up to two complex
workflows.
o  Onboarding Process Includes:
» Employee Personal Information
» Federal |9 (PDF Overlay)
« ID Verification
» Federal W4 (PDF Overlay)
State Tax Form (PDF Overlay)
« State Retirement System Form (PDF Overlay)
Direct Deposit
Policy Acknowledgements
Employee Handbook Acknowledgement
 Benefit Package Receipt Acknowledgement
Credential Verification
Inventory Management and Help Desk Tech Request
Form
+ Up to (5) Additional District Specific Forms
o Contract Process Includes:
e Frontline will build your Contract for Certified Staff
e Tools for the client to replicate and adjust for
additional contract types
As part of our blended learning approach, Frontline will train the client
on building processes. Frontline will configure 75% of the processes,
while the client will configure the remaining 25%. This approach equips
the client with the skills needed to create and manage new processes
independently in the future.
Reports: Three (3) standard reports are available: Employee Data,
Employee Assignments, Employee Credentials.
Permissions: Frontline will configure user permissions.
Data Transfers: Data Transfer abilities are available in Frontline
Solutions. Frontline will set up (1) data transfer which is setup as either
a flat file transfer or an export/import into an applicable vendor
system. Examples include:
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o Employee Data
o Employee Assignments
o Employee Credentials

Frontline Configuration Scope Client to Provide
Solution

Frontline Employee Type: Frontline will import up to (500) employee types. [l User demographic

Absence School: Frontline will import up to (100) School locations. data

Management = Absence Reasons: Frontline will import up to (50) absence reasons. [] Employee FTEs
Skills: Frontline will import up to (100) Must Have Skills. and work
Permissions: Frontline will configure all administrative users with best practice schedules
default permissions. [ Leave policies
Pay Codes: Frontline will import Pay Codes required for payroll interfacing. [J Absence approval
Account Codes: Frontline will import Account Codes required for payroll workflow
interfacing. [1 School calendars

Data Imports: (1) Initial data import to include data listed below. After each data [
import, data must be maintained/updated/added manually in Frontline until the
system is live (dual maintenance).

Current Leave
Entry examples

o (1) import of Employee Types

o (1) import of Schools

o (1) import of Absence Reasons

o (1) import of Must Have Skills

o (1) import of Employee information and permissions

o (1) import of Substitute information and permissions
(1) inport of Campus User information Data
Excluded:
o Historic data conversion, including inactive employees, past
absences
Import ofdfuture absences created in another tool/system/process Reporting: All
tables in Frontline are exportable (Excel or CSV). (15) standard reports included.
Client may create additional ad hoc reporting with “Report Writer” utility. Data
Transfer: Data Transfer abilities are available in Frontline Solutions. Frontline will
set up (1) data transfer which is setup as either a flat file transfer or an
export/import into an applicable vendor system. Specific examples of
configurable Data Transfer types include:

o (1) established HRIS/Payroll extract report.
o Foracomplete list of our vendor partners, please refer to:

Project Timelines

Based on Frontline experience with Implementing the solution, below is a high-level estimated project
timeline and order of implementation. After the Kickoff call, the Frontline project team will work with the
Client to finalize an agreed upon timeline and order of importance based on Client goals.

Client should be thinking about various scenarios that may impact the timeline and be prepared to
share with the Frontline project team during Kickoff. Examples are:
o School vacation weeks - Client project staff unavailable to work on the project
o Planned leave of absences for Client project staff
o Availability of Client project staff during contract renewal season, back-to-school staffing season,
etc....
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o The availability of resources to work on each solution - is it possible to run them at the same
time since there are different project leads for each implementation, or are there project leads
who would handle more than one of the implementations

Frontline will Kick off the overall project within (14) days of contract signature.

Standard Duration

Recruiting & Hiring Kickoff - Go Live 12 weeks
Frontline Central Kickoff - Go Live 10 weeks
Absence Management Kickoff - Go Live 9 weeks
Time & Attendance Kickoff - Go Live 9 weeks
Employee Evaluation Management Kickoff - Go Live 7 weeks
Professional Learning Management Kickoff - Go Live 6 weeks
HRMS Kickoff - Go Live 6 months
HCA Kickoff - Go Live 2 weeks

Project Scope Changes - Change Orders

Frontline shall perform the services specified in this SOW. Any other services or changes identified by the
parties will require a duly executed Change Order. If the parties mutually agree to change this SOW, then,
Frontline will create a Change Order documenting the change in Statement of Work, additional (or
exchanged) services to be delivered and resources required, any changes to the project plan and/or
deliverable dates (if applicable), and additional estimated fees (if applicable).

Both parties must properly execute the Change Order before any resources will be assigned or any
additional/changed services will be performed.

Reasons for the execution of a Change Order include but are not limited to, any of the following changes to
scope:

o Request to delay the Planned Go Live, 30 days or more from the original date
Changes to the requirements once Discovery has been signed off and Configuration has begun
Changes to decisions made by the Client that require rework or otherwise affect deliverables
Changes to client team leading to the need for a pause in implementation, additional training,
rework and/or changes to requirements

o O O

Steps to the Change Order Process: Project Scope Change Request Form
o ldentify the change of scope

Document the change

Scope the change and quote

Submission to Frontline and Client Executive Sponsors

Executive Sponsor review

Executive Sponsor approval / denial

O O O O O

Assumptions

o Frontline Education and Client will provide consistent, named resources to fill project
roles throughout project timeline.

o Frontline Education have planned timelines based on presumed effort and availability of client
resources. Time and effort will vary depending on actual availability and effort required to collect
data and complete data entry and validation.

o Frontline Education and Client will use a collaborative approach to ensure implementation success.

o Client will provide subject matter experts familiar with organizational policies and procedures
throughout the project.
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Some dual entry will be required during the transition from Legacy system to Frontline system.
The amount will depend on decisions made regarding the transition.

Data will only be loaded once, and delta files will not be used to update existing data

Client project team will complete online courses, attend instructor-led training, participate in
project status calls, and complete project tasks as planned.

Completion Criteria

o

Frontline will make deliverables available to the Client for review and acceptance in accordance
with the Implementation Plan timeline.
Client will provide an adequate number of resources to review Deliverables to confirm conformity
in all material respects based on mutually agreed upon requirements and specifications
Client will provide written notice of acceptance or rejection within ten (10) business days of delivery.
Deliverables which are not rejected by the Client within the above time frame shall be
deemed accepted.
During final sign-off, Client will approve of the work completed and Frontline will make
the Production Environment live.
Frontline will consider the project complete after final acceptance or under the following conditions:
o Client has delayed for greater than 60 days without agreement on a Change Order
o Client has become unresponsive for greater than 60 days
o Frontline has requested final signoff and acceptance, or rejection has not been
provided within 10 days
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