
GRIDLEY UNIFIED SCHOOL DISTRICT

ADMINISTRATIVE SALARY SCHEDULE
2026-27

3.5% between steps

A B C D E F

(205 DAYS) (205 DAYS) (215 DAYS) (215 Days) (215 DAYS)  (220 Days)

STEP
1  $      120,298  $         126,770  $   139,288  $      143,604  $    147,921  $      142,527 

2  $      124,508  $         131,207  $   144,164  $      148,631  $    153,097  $      147,517 

3  $      128,866  $         135,799  $   149,210  $      153,832  $    158,457  $      152,680 

4  $      133,377  $         140,551  $   154,431  $      159,216  $    164,003  $      158,022 

5  $      138,044  $         145,471  $   159,836  $      164,789  $    169,743  $      163,553 

6  $      142,875  $         150,563  $   165,430  $      170,557  $    175,682  $      169,277 

9  $      147,877  $         155,833  $   171,220  $      176,525  $    181,833  $      175,202 
12  $      153,053  $         161,288  $   177,212  $      182,704  $    188,196  $      181,333 
15  $      158,410  $         166,932  $   183,415  $      189,099  $    194,783  $      187,680 
18  $      163,954  $         172,773  $   189,835  $      195,717  $    201,600  $      194,250 

The district will place new administrators on steps 1-6 for initial placement.
Effective 7-1-2026 board approval 6/10/2026

Column A: Elementary Assistant Principal (K-8)
Column B: Assistant Principal - High School
Column C: Principal - Elementary
Column D: Principal - Middle School
Column E: Principal - High School
Column F: Director - Student Services, Director-Curriculum and Instructional Technology 

MASTERS DEGREE: 
Effective July 1, 2025, Administrators who hold a masters degree from an institution accredited by a recognized accrediting 
organization, in a field related to K-12 education, shall be paid an annual stipend of $1500.00 for a full year of service.
DOCTORATE DEGREE:
Effective July 1, 2025, Administrators who hold a doctorate degree from an institution accredited by a recognized accrediting
organization, in a field related to K-12 education, shall be paid an annual stipend of $1500.00 for a full year of service.

To qualify for the stipend during any school year, the employee must have earned the degree by July 1. Both being paid when 
appropriate.

Annual Health and Welfare Contribution $12,000
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