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K-6 Genius Lab / STEAM Lab Teacher  
Are you looking for an exci1ng opportunity in public educa1on? The Rocky Mountain School of Expedi1onary Learning 
(RMSEL) is looking for a dedicated Part-Time (0.63 FTE) K-6 Genius Lab Teacher to join our staff and lead an amazing 
crew of learners! RMSEL values professional educators as members of a K-12 community of learners. We are fortunate 
to see the development of our students year over year as we maintain over an 85% recommitment rate of students 
each year.  
 
Background 
RMSEL is a public, K-12 school of choice Accredited with Dis1nc1on by the Colorado Department of Educa1on, serving 
students in a newly remodeled campus. The school, founded in 1993, is a learning community designed around 
mul1disciplinary, integrated learning expedi1ons. Expedi1onary Learning places emphasis on high academic 
achievement as well as on character development. We believe that, given the right support and a caring and 
compassionate learning environment, all students can and want to learn. Our standards-based por\olio assessment 
system makes explicit the criteria by which success can be measured and documents the accomplishment of high 
academic and character standards. Teachers at RMSEL par1cipate in a community of shared leadership—teaching and 
caring for students; developing curriculum; leading students in service, travel, and fieldwork; and engaging in 
professional development. 
 
Mission  
As a K-12 community, the mission of the Rocky Mountain School of Expedi1onary Learning (RMSEL) is to empower 
students and staff to be learners, thinkers, ci1zens, and explorers engaged in and inspired by the real world. "We are 
crew, not passengers."  
 
Vision  
RMSEL scholars will demonstrate pride and ownership as they grow into responsible ci1zens, who strive for high 
academic achievement and character excellence. RMSEL staff will equip our students with tools for success in order to 
make a posi1ve impact on our local and global community. Through our ac1ons, our community will exemplify 
Expedi1onary Learning. 
 
Benefits  
RMSEL values its team of amazing educators. Teachers at RMSEL receive: 

• Academic autonomy to create innova1ve and crea1ve case studies of learning 1ed to the state model content 
standards. RMSEL educators are valued as professionals that are capable of cap1va1ng learning outside the 
constraints of a standardized curriculum.  

• A teaching and learning environment that empowers teachers to connect content and curriculum outside of 
the classroom through engaging fieldwork experiences. Fieldwork is an opportunity to work with professionals 
in a designated profession to make learning come alive for students.  

• The opportunity to work with a team of professional educators that values rela1onships with colleagues and 
students.      

• A suppor1ve and invested parent community.  
• A posi1ve school culture 1ed to our mission and vision.  
• Professional growth opportuni1es, both on and off-site.  
• Weekly Professional Development on Wednesday – eligible for CDE Licensure Renewal Credit.  
• Three mul1-day Planning Retreats throughout the course of the school year to value your work and honor the 

1me in which to complete it.  
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• The opportunity to learn, grow, and GET OUTSIDE with your colleagues on two annual Staff Retreats. Most 
recently, we canoed and hiked at Curt Gowdy State Park and engaged in service at the Tipi Raisers 
organiza1on. 

• Daily 75 minute planning blocks with your School Level Team.  
• Instruc1onal Coaching for a minimum of one quarter per school year. 
• Mentorship and Induc1on Cer1fica1ons for new to the profession teachers.  
• A leadership team that values teachers and students.     
• A community that values their work, while having fun doing it! 

 
ResponsibiliBes 

• Designing integrated K-6 Genius Lab curriculum that creates authen1c products, prototypes, and solu1ons 
demonstra1ng student understanding of science, technology, engineering, art, and mathema1cs concepts in 
alignment with Colorado Academic Standards 

• Implemen1ng best instruc1onal prac1ces that reflect Expedi1onary Learning Core Prac1ces, including project-
based learning, inquiry, collabora1on, cri1que, and revision 

• Facilita1ng hands-on learning experiences that foster crea1vity, innova1on, design thinking, problem-solving, 
and real-world applica1on of academic content 

• Developing proac1ve rela1onships with families, including supplying regular student progress informa1on to 
enhance family partnerships 

• Developing structures that foster student reflec1on, perseverance, collabora1on, and innova1ve thinking 
throughout the design and engineering process 

• Assessing student learning regularly, and then using data collected to refine and differen1ate instruc1on 
• Maintaining and organizing Genius Lab materials, tools, equipment, and technology to ensure safe and 

effec1ve learning environments 
• Collabora1ng with classroom teachers and specialists to integrate STEAM learning experiences across content 

areas and grade levels 
• Par1cipa1ng in mul1-day and overnight fieldwork with students and staff 
• Commihng to and ac1vely par1cipa1ng in professional development and coaching cycles 
• Designing curriculum and instruc1onal prac1ces that reflect Expedi1onary Core Prac1ces, and meet Colorado 

Academic Standards.  
• Teach (4) Instruc1onal Blocks of 75 minutes in dura1on daily  
• Monitor the performance and progress of students and communicate this informa1on with parents to 

enhance family partnerships  
• Assess student learning regularly, and then use data collected to refine and differen1ate instruc1on.  
• Planning and par1cipa1ng in mul1-day and overnight fieldwork with students and staff twice per year; once in 

the fall and again in the spring. 
• Commihng to and ac1vely par1cipa1ng in professional development and coaching cycles. 

 
Salary InformaBon  

• A compe11ve salary with annual incen1ve compensa1on up to $7,000 annually!  
• Years of teaching / district service are transferable.  
• All new hires remain invested in CO PERA. 
• Full Medical, Dental, and Life Insurance benefits  
• 10 Days of Accrued Paid Time Off (PTO) annually  
• Salary range comparable to local Charter Schools and tradi1onal district programs, $24,400 – $46,100 (0.63 

FTE) 
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Apply NOW!  

• Provide a focused lener of interest that ar1culates the difference between “the act of teaching vs. being a 
teacher” in an Expedi1onary Learning School and how you embody this as a professional educator.  

• Resume  
• 3 Current Professional References  
• Colorado Department of Educa1on – Ac1ve Teaching License  
• Op1onal: 3 Professional Leners of Recommenda1on  
• Submit as pdf files to jobs@rmsel.org 
• Deadline for applica1on: May 22, 2026 
• Qualified candidates will be interviewed as received.  

  
NO PHONE CALLS, PLEASE! 
 

mailto:jobs@rmsel.org

