Ratified 04/30/2026

TENTATIVE AGREEMENT
Between
BUTTE COUNTY SUPERINTENDENT OF SCHOOLS
and
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
and its

BUTTE COUNTY OFFICE OF EDUCATION CHAPTER #736 (“CSEA”)
[Office, Clerical, Technical and Maintenance & Operations Unit]

The parties agree to the following modifications for the 2026-27 fiscal year:

Effective July 1, 2026, the Butte County Office of Education (BCOE) will add a three (3%) ongoing increase to the
current 2025-26 Salary Schedules 6A and 6B.

Effective July 1, 2026, BCOE will add ten (10%) to the current BCOE-paid medical cap, increasing it from
$1300.00 to $1,430.00 monthly for active full-time CSEA #736 employees.

With this agreement, the following changes will be made to the Collective Bargaining Agreement:
o  Appendix B with the 2026-27 Salary Schedule 6A, attached.

The terms of this Agreement are subject to ratification by CSEA #736 and approval by the Superintendent. This
Agreement finalizes and closes negotiations on compensation and benefits for 2026-27.
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Butte County Office of Education
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Teri Carter, ?"’esu\:lent Date
CSEA #736




; Schedule 6AB -Office, Clerical, Technical and Maintenance Operations

$x¥t% 2026-27 Salary Schedule

Lo
Office of Education
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Position Title Schedule Range
Accounts Payable Specialist 6a 15
Administrative Assistant 6a 14
Administrative Clerk 6a 8
Categorical Programs and Charter Oversight Specialist 6a 24
Child Dev.Prog & Svcs Systems Specialist 6a 21
Contract Support Specialist ' 6a 24
Credential Analyst 6a 22
Custodian 6b 30
Custodian/Groundskeeper 6b 33
District/School Support Specialist 6a 17
Division Specialist 6a 24
Financial Aid and Student Systems Specialist 6a 29
Financial/Grant Specialist 6a 15
Financial/System Specialist 6a 19
Human Resources Assistant 6a 13
Human Resources Specialist 6a 18
Human Resources Generalist 6a 24
Information Technology Logistics Assistant 6a 22
Library Media Technology Support Technician 6a 17
Local Educational Agency Payroll/Financial Specialist 6a 24
Maintenance and Operations Lead 6b 53
Migrant Education Data Specialist 6a 21
Office Assistant - No New Hires 6a 4
Operations/Maintenance Technician 6b 38
Operations/Maintenance Specialist 6b 51
Payroll Assistant 6a 14
Payroll/Benefits Specialist 6a 18
Retirement Compliance Specialist 6a 29
SELPA Specialist 6a 21
Senior Accounts Payable Specialist 6a 19
Senior Administrative Assistant 6a 21
Senior Administrative Clerk 6a 12
Senior Credential Analyst 6a 29
Senior Custodian/Groundskeeper 6b 36
Senior Financial/Grant Specialist 6a 19
Senior Human Resource Specialist 6a 24
Senior Operations/Maintenance Technician 6b 41
Senior Payroll/Benefits Specialist 6a 24
Student Information Systems Assistant 6a 13
Student Information Systems Specialist 6a 29
Support Services Clerk 6a 8
Technology Support Technician | 6a 18
Technology Support Technician Il 6a 21

Updated: 3/11/2026



Schedule 6A - Clerical Technical
2026-27 Salary Schedule
Effective July 1, 2026

Office of Education
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RANGE A (2025-26)] A {2026-27) | B (2025-26)| B (2026-27)] C (2025-26)] C (2026-27) | D [2025-26)| D {2026-27)| E (2025-26) | E (2026-27) | F (2025-26)| F (2026-27)| G {2025-26) | G {2026-27)] H (2025-26)] H {2026-27)] 1 {2025-26) i (2026-27
Hourly 4 ” $ 1748 | 5 18.00 | $ 1833 | & 18.88 19.26 | $ 19.84 202215 20.83 2123 S 21.87 22305 2297
Hourly 8 E 19.38 | § 19.96 | § 2033 | 5 20.94 2136 | $ 22.00|$ 2242 |5 23.09|$ 2354 |5 24.25 2472 | § 25.46 25.95 | S 26.73 272515 28.07 2861|8 29.47
Hourly 9. 19.86 | § 20.46 20.83 | S 21.45 | S 2188 |5 22.54 2298 |5 23.67 2413 |5 24.85 2534 |5 26.10 26.59 | S 27.39 27925 28.76 | S 2933 |S 3021
Hourly 10 S 20.34 20.95 2137 (S 22.01 2243 | 5 23.10 2356 |5 24.27 2473 | 5 25.47 2596 | § 26.74 27.26 | § 28.08 2862 |5 2948 | S 30.07 30.97
Hourly 11 20.84 21.47 2189 |5 2255 1% 22.939 23.68 24.14 | § 24.86 2536 | S 26.12 26.62 | 5 27.42 27.94 | § 28.78 29.35 30.23 30.80 31.72
Hourly 12 21.38 2202185 2244 | 5 23.11 23.57 24.28 2474 | S 25.48 25.99 | § 26.77 27.28 28.10 | § 28.65 29.51 30,08 30.98 31.58 32.53
Hourly 13 21901 8§ 22.56 23.01 23,70 24.17 24.90 25.37 26.13 2663 | & 27.43 27.95 28.79 | § 29,36 30.24 30.83 31.75 3237 33.34
Hourly 14 2245 | S 231215 23.58 | S 24,29 2476 | 5 25.50 26.00 26.78 27305 28,12 28.67 29,53 30.10 31.00 3159 | § 325415 33.18 34.18
Hourly 15 23.03 | § 2372 |$ 2418 |5 24.91 25.38 26.14 26.65 27.45 27.98 28.83 29.38 | 5 30.26 | 5 30.84 31,77 3238 | 5§ 3335)5 3401135 35.03
Hourly 16 3 2359 | S 243018 24.77 25.51 26.01 26.79 27.32 28.14 28.68 29.54 301115 31.01 31,63 32.58 33.20| 5 34.20 34.86 35.91
Hourly 17 S 2419 | § 2492 |$ 25.39 26.15 26.67 27.47 28005 28.84 29.40 30.28 3088 | S 31.81 32.40 33.37 3403 |5 35.05 3574|S 3681
Hourly 18 s 24.80 | § 25.54 | § 26,02 26.80 2733 |5 28.15 28.70 29.56 | § 30.14 | § 31.04 3164 |5 32,59 33.2215 34.22 34.88 |5 35.93 3663 |S 3773
Hourly 19 3 25.42 26.18 | § 26.68 27.48 28.02 | 5 28 86 29.42 3030 | $ 30.89 | 3 31,82 32425 33.39 3405 | 5 35.07 3575 | § 36.82 |8 3753 |5 38.66
Hourly 20 26.04 26.82 2736 |S 28.18 28,71 29.57 30.15 31.05 31,67 | S 32.62]8$ 332515 34.25 3489 |5 35.94 36.65 37,75 | & 3847 |8 39.62
Hourly 21 26.69 2749 | 5 28,03 | & 28 87 29,43 3031 30.91 31.84 3245|5 33,42 | § 34.08| S 3510 | § 3578 | & 36.85 37,55 | & 38.68 | § 3943 | § 4061
Hourly 22 27.37 28139 |5 287215 29,58 30,16 | 5 31.06 31.68 | 5 32.63 3328 |5 34,28 349115 35,96 | § 36,67 3774, 38.49 39.64 | § 40.42 41.63
Hourly 23 28.05 28.89 29.44 | § 3032 30.92 31.85 324715 33.44 | § 34.10 | § 35.12 35,80 36,87 37.60 38.73 39.45 40.63 | S 41.43 42,67
Hourly 24 28.75 29.61 30.18 31.08 31.70 32.65 33.29 | 5 3429 | S 3494 | § 35,99 36.68 37.78 | 38.51 39.67 40.44 4165 42.48 43.75
Hourly 25 29.46 3034 30.94 31.87 3249 33.46 34,11 35.13 3582 |5 36.8% 37.63 38.76 3947 | $ 4065 | § 41.45 426915 4354 | § 44.85
Hourly 26 30.20 EPWBEE- 31.71 32665 3331 3431 34.96 36.01 36.71| S 37.81 3854 |5 39.70 4048 | 5 41.65 | § 42.50 43.78 4462 | S 4596
Hourly 27 3096 | 5 31.88 32.51 3349 1§ 34.13 35.15 35.83 | S 36.90 37.65|8 38.78 3951 | & 40.70 | § 4148 | & 427215 43.57 44.88 45,74 47.11
Hourly 28 3 317315 32.68 33.32 343218 34,98 36.03 36.73 3783 |5 3858 | & 39.74 40.50 | § 41.72 4252 |5 43.80 44.64 45.98 4689 | S 4830
Hourly 29 . 325215 33.50 34,15 35.17 1 § 35.85 36.93 | § 37.66 | & 3B.79 3953 | S 40.72 4150 | § 42.75 43.60 | S 44,91 45.76 | § 47.13 48.05 49,43
Hourly 30 3334 |5 34.34 | § 35.01 36.06 | 36.75 | & 37.85 | § 3860 |5 39.76 | § 40.52 | § 41.74 4256 | $ 43,84 44.68 | § 46.02 | § 46,92 | 5 48.33 | § 49,26 50.74
ASSOCIATE'S $250 Annually MEDICAL CAP: $3:360 $1430 Per Month
BACHELOR'S: $400 Annually DENTAL CAP: $95 Per Month
MASTER'S: $750 Annually VISION CAP: $19 Per Month
DOCTORATE: $1,000 Annually “Effective 10/10/3625 7/1/2026
LONGEVITY: $1,200 10 Years
$1,500 15 Years
$1,800 20 Years
52,400 25 Years
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Schedule 6B - Maintenance Operations
2026-27 Salary Schedule
Effective July 1, 2026
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Office of Education
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RANGE  |A (2025-26)|A (2026-27)|B (zoz.sazs;]n (2026-27)| € (2025-26)| C (2026-27)|D (2025-26)|D (2026-27][E (2025-26}[E (2026-27)[F (2025-26)[F {2026-27)[G (2025-26)G (2026-27)[H (2025-26)[H (2026-27)]) (2025-26)]| (2026-27)
Hourly 30 5 2053 | S 21.15.1% 2153 | S 22181 S 2262 | S 2330 | S 23.76 | § 24.47 | $ 2494 | S 2569 | § 26.19 | S 2698 | $ 27.49 | S 28,31 | § 28.87 | & 2974 |S 3033|S$ 31.24
Hourly 31 S 21.05 | S 21.68 | & 22.08 | S 22.74 | § 23.18 | & 23.88 |5 24.34 | S 25.07 | § 25.56 | § 2633 | § 26.83 | S 2763 | S 28.18 | S 29.03 | § 29.59 | 3048 |S 31.07]|S 32.00
Hourly 32 S 2154 | & 2219 |6 2264 | S 23.32 | § 23.77 | § 2448 | S 24.95 | S 25.70 | § 26.20 | § 26.99 | $ 27.50 | § 2833 | 8% 28.88 | 5 29.75 3034 | § 3125|185 3185|5 3281
Hourly 33 L 2210 | § 22.76;] & 23.20 | $ 23.90 | $ 2437 | S 25.10 | § 25.58 | & 2635 | S 26.86 | S 27.67 | § 28.19 | & 29.04 29.61 | S 30.50 | § 3108 | 5 3201 |S 3265|S 3363
Hourly 34 £ 22.65 | S 2333 |S 23.78 | 5 24.49 | S 2497 |5 2572 15 26.22 | S 27.01|$ 27.52 | § 28.35|$ 2891 | S 29.78 | & 30.36 | 5 31.271§ 31.86 | S 3282 |S 3346 |5 3446
Hourly 35 23.21 | § 2391 |5 2438 | S 25,11 15 25.59 | § 26.36 | S 26.88 | & 27.69 | 5 28.21 | S 29.06 | § 29.62 | 5 3051 |8 3110 | S 32.03|§ 3267 |5 33655 34295 3532
Hourly 36 - 23.79 | S 24.50 | § 2498 | 5 25.73 | $ 26.23 | S 27.02 | S 2753 | S 28.36 | $ 2892 | § 29.79 3037 | $ 31.28 | $ 3188 |S 3284 | § 3348 | S 3448 |$ 3515|S 36.20
Hourly 37 5 24.39 | S 25,12 | § 25.60 | § 26.37 | § 26.89 | § 27.70 | § 28.23 | S 29.08 | § 29.67 | & 30.56 | S 3113 (S 32.06 | $ 32.68 | 5 33.66 | $ 34.32 | S 3535|S 36.05]|$% 3713
Hourly 38 25.00 | 5 25.75 |\9 26.25 | S 27.04 27.56 | § 28.39 | $§ 2895 | S 29.82 | & 3039 (S 31.30 | § 3189 | & 32.85 | & 33.50 | S 345115 35.17 | § 3623 |5 36955 38.06
Hourly 39 S 2561 | S 2638 | S 2691 | 5 27.72 | $ 2824 | S 2909 | § 29.68 | S 30.57 31.14 | § 32.07 | & 32,70 | § 33.68 | $ 3433 | § 35368 36.06 | S 3714 | S 37.85]|S5 3899
Hourly 40 [ 26.26 | S 27.05| S 2757 | S 2840 | $ 2897 | S 2984 | $ 3040 | S 31.31 | § 3192 | S 32.88 | S 3352 15S 34,53 | § 35.20 | 5 36.26 | § 3697 | S 3808 |S 3880|S 3996
Hourly 41 S 2692 | 5 27.73 1.5 2826 | S 2911 29.70 | S 30.59 | § 3116 | S 32.09 | S 327315 33.71 | & 3435 | S 35.38|S 36.08 | S 3716 | S 3786 | S 39.00|$ 39.77|S 40.96
Hourly 42 S 2758 | $ 28.41 | § 29.00 | § 29.87 3043 | § 3134 | $ 3196 | S 3292 | S 3354 | § 3455 | $ 35.22 | $ 36.28 | § 36.99 | § 3810 | $ 3883 | S 3999|S 4078 |5 42.00
Hourly 43 S 28.27 | S 29.12 | § 2971 |S 30.60 | § 3117 | $ 32111 32,74 | § 33.72 | § 34.39 | S 3542 | S 36.10 | § 37.18 | & 37.88 | 5 39.02 | $ 39.79 |$ 4098 |S 41.79|S5 43,04
Hourly 44 29.01 | S 29.88 | $ 3044 | S 3135]$ 3197 S 3293 | S 3355 | S 34.56 | S 35.24 | S 3630 | S 37.01 | $ 3812 | $ 38.85| 5 40.02 | § 40.80 | § 42.02|S 4283|S 4411
Hourly 45 H 29.73 | § 30.62 | § 31.20 | S 3214 | § 32.76 | S 33.74 | § 34.40 | S 35.43 | § 36.12 | & 37.20 | $ 3793 | S 39.07 | § 39.81 (5 41.00 | S 4181 |5 4306 |S 43905 4522
Hourly 46 S 3047 | & 31.38 | § 31.99 | § 3295 | § 3357 | S 3458 | 5 35.27 | & 36.33 | § 37.03 | S 38.14 | § 38.88 | 5 40.05 | § 40.83 | § 42.05 | $ 42,85 | S 441415 45005 46.35
Hourly 47 S 3121 | S 3215 | § 32.77 | § 33.751] & 3443 | S 35.46 36.13 | S 37.21 | ¢ 37.95 | § 39.09 | § 39.84 | S 41.04 | § 41.84 | 5 43.10 | § 4392 |5 4524 |S 46.13|S$ 4751
Hourly 48 S 32.00 | S 32.96 | S 3360 (S 34.61|$ 35.29 | § 36.35 | $ 37.05 | S 38.16 | $ 3891 |5 40.08 | § 40.85 | $ 42.08 | 42.88 | 5 44.17 | $ 4503 |S 46385 47.29|s 4871
Hourly 49 E 3280 | 5 33.78 | § 3446 | S 35.49 | & 36.15 | $ 37.23 | § 37.97 | § 39,11 | $ 39.87 | S 41.07 | $ 41.86 | 5 43,12 | § 43.96 | S 45.28 | § 46.15 | § 4753 | S - 4847 | S 49.92
Hourly 50 $ 33.62 | & 3463 | 5 3530 | % 36.36 37.07 | § 38.18 | $ 3893 | S 40.10 | 4087 | & 4210 S 4292 | $ 4421 | § 45.06 | § 4641 | $§ 4732 | S 4874 | $ 49.67 |6 51.16
Hourly 51 - 3447 | S 35.50 | § 36.18 | § 37.27 | § 38.00 | § 39.14 | $ 3991 1% 41,11 | 4190 | S 43,16 44,00 | § 4532 | S 46.18 | $ 4757 | § 48.51 | 5 4997 |$ 50925 5245
Hourly 52 S 3532 |S 36.38 37.08 | § 38.19 | ¢ 3894 | S 40.11 | § 40.89 | § 42.12 | § 429218 4421 1§ 45.07 | S 46.42 | S 47.33 | § 4875 | § 49.68 | § 5117 |$ 5217 |S 53.74
Hourly 53 S 36.20 | S 37.29 | $ 38.03 | 39.17 | $ 3992 | § 41,12 ] $ 4191 | S 4317 |8 44.02|8 4534]S 46.20 | S 47.59 | § 48.53 | 5 49.99 | S 50.94 | & 5247 |5 5348|S 55.08

ASSOCIATE'S $250 Annually MEDICAL CAP: $3:300 $1430 Per Month

BACHELOR'S: $400 Annually DENTAL CAP: $95 Per Month

MASTER'S: $750 Annually VISION CAP: $19 Per Month
DOCTORATE: $1,000 Annually *Effective 10/10/2025 7/1/2026
LONGEVITY: $1,200 Year - 10 Years

$1,500 Year - 15 Years
$1,800 Year - 20 Years

$2,400 Year - 25 Years ¢ %
BILINGUAL: 5% of employees normal salary

Revised: 03/03/2026 \70/2 X&l/éfur»ad
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