
 
Agenda 

SUTTER COUNTY BOARD OF EDUCATION 
Regular Meeting 

Wednesday, August 12, 2026 - 5:30 p.m. 
Sutter County Superintendent of Schools Office 

970 Klamath Lane – Board Room 
Yuba City, CA  95993 

 
 
 

A full Board packet is available for review at the Sutter County Superintendent of Schools Office 
Reception Desk, 970 Klamath Lane, Yuba City, CA  (8:00 a.m. – 4:00 p.m., Monday through Friday 
– excluding legal holidays) and the Sutter County Superintendent of Schools’ website at 
www.sutter.k12.ca.us. 
 
5:30 p.m. 1.0 Call to Order 
 
  2.0 Pledge of Allegiance 
 
  3.0 Roll Call of Members:  
   Kash Gill, Trustee Area 3, President 
   Victoria Lachance, Trustee Area 5, Vice President 
   Gurv Pamma, Trustee Area 1, Member 
   Mike Reid, Trustee Area 2, Member 
   Harjit Singh, Trustee Area 4, Member 
    
  4.0 Items of Public Interest to Come to the Attention of the Board 

Members of the public are given an opportunity to address the Board 
regarding items not listed on the agenda.  The California Government Code, 
Section 54954.3(a) states, “…….no action shall be taken on any item not 
appearing on the agenda unless the action is otherwise authorized by 
subdivision (b) of Section 54954.2. 
 

 
  5.0 Approval of the Minutes of July 8, 2026, Board Meeting. 
                                                                    [ACTION ITEM] 
    
 
   

http://www.sutter.k12.ca.us/
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  6.0     Investment Report    
   The Investment Statement as of May 31, 2026, from the County Treasurer  
   will be presented. 
   Assistant Superintendent, Ron Sherrod 
                 

7.0       Business Services Report 
            The monthly financial report for July will be reviewed. 
            Director, Nicolaas Hoogeveen 

    
  8.0      Disclosure of Collective Bargaining Agreement for Sutter County  
             Superintendent of Schools Employee Association (CSEA), chapter #634 
             The disclosure of the Collective Bargaining Agreement is a statement of  
   costs associated with the agreement with the SCSOS CSEA, Chapter #634  
   for July 1, 2025, through June 30, 2026.     
   Director, Nicolaas Hoogeveen 
 
   
  9.0       Donations 
              8.1 Khalsa Aid Foundation- Backpacks/School Supplies for Back-to-School 
    Event $7560.00 
   8.2 PG&E Backpacks/School Supplies for Back-to-School Event $2000.00 
   Assistant Superintendent, Ron Sherrod 
 
 
  10.0     AeroSTEM  Academy 2024-2025 Annual Report 
   Staff has provided the Board with ongoing reports regarding AeroSTEM Academy’s  
   2024–25 school year review.  This report completes the reporting for that school year.  
   Its completion was delayed due to the late receipt of required financial information, a  
   circumstance beyond the control of both SCSOS and AeroSTEM Academy.   
   Deputy Superintendent, Joe Hendrix and Coordinator, Stephanie Peterson 

 
  11.0      Items from the Superintendent/Board  
                                     
 

12.0 Adjournment 
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In compliance with the Americans with Disabilities Act, for those requiring special assistance to 
access the Board Meeting room, to access written documents being discussed at the Board Meeting, 
or to otherwise participate at Board Meetings, please contact the Superintendent’s Office at 530-
822-2900 for assistance.  Notification at least 48 hours prior to the meeting will enable the 
Superintendent’s Office to make reasonable arrangements to ensure accessibility to the Board 
Meeting and to provide any required accommodations, auxiliary aids or services. 
 
All Open Session Agenda related documents, including materials distributed less than 72 hours prior 
to the scheduled meeting, are available to the public for viewing at the Sutter County Superintendent 
of Schools Office located at 970 Klamath Lane, Yuba City, CA  95993. 
 



Unapproved Minutes 
SUTTER COUNTY BOARD OF EDUCATION 

Regular Meeting 
Wednesday, July 8, 2026 - 5:30 p.m. 

Sutter County Superintendent of Schools Office 
970 Klamath Lane – Board Room 

Yuba City, CA  95993 
 
 

A full Board packet is available for review at the Sutter County Superintendent of Schools Office 
Reception Desk, 970 Klamath Lane, Yuba City, CA  8:00 a.m. – 4:30 p.m., Monday through Friday – 
excluding legal holidays. and the Sutter County Superintendent of Schools’ website at 
www.sutter.k12.ca.us. 
 
  1.0 Call to Order 

 President Kash Gill, 5:30 p.m., July 8, 2026, at the Sutter County 
 Superintendent of Schools Office, 970 Klamath Lane, Yuba City, California, 
 called a regular meeting of the Sutter County Board of Education to order. 

  2.0 Pledge of Allegiance 
   Gurv Pamma led the Pledge of Allegiance. 
 
  3.0 Roll Call of Members: 
   Kash Gill, Trustee Area 3, President- Present 
   Victoria Lachance, Trustee Area 5, Vice President- Absent 
   Gurv Pamma, Trustee Area 1, Member- Present 
   Mike Reid, Trustee Area 2, Member- Present 
   Harjit Singh, Trustee Area 4, Member- Absent 
 
  4.0 Items of Public Interest to Come to the Attention of the Board 
   None 
 
  5.0 Approval of the Minutes of June 17, 2026, Regular Board Meeting   
              A motion was made to approve the June 17, 2026, Agenda.     
   Motion: M Reid                          Seconded: G. Pamma 
    Action: Motion Carried 
    Ayes: 3 (Pamma, Reid, Gill)    Noes: 0        
    Absent: 2  (Singh, Lachance)                 Abstain:0 

                                    
    

http://www.sutter.k12.ca.us/


    6.0     Board and Superintendent Policy 0441 Use of AI for staff and students.     
 Second Read 

               Board and Superintendent policy to guide the use of Artificial Intelligence  
   tools of SCSOS staff and students.       
   A motion was made to approve the AI tools for staff and students  
   Motion: M. Reid              Seconded: G. Pamma 
    Action: Motion Carried 
    Ayes: 3 (Pamma, Reid, Gill)    Noes: 0        
    Absent: 2 (Singh, Lachance)                  Abstain:0 
                               
  7.0        Charter Board Policies Second Read      
      A motion was made to approve the Charter Board policies   
     Motion: G. Pamma             Seconded: M. Reid 
     Action: Motion Carried 
     Ayes: 3 (Pamma, Reid, Gill)    Noes: 0        
     Absent: 2 (Singh, Lachance)                 Abstain:0 
                                      

               8.0        2026-2027 Consolidated Application- Spring Release 
          The California Department of Education uses ConApp to distribute              
          categorical funds from various state and federal programs to county offices, 

  school districts, and direct-funded charter schools throughout California. 
        A motion was made to approve the 26-27 ConApp 
          Motion: G. Pamma             Seconded: M. Reid 
     Action: Motion Carried 
     Ayes: 3 (Pamma, Reid, Gill)    Noes: 0        
     Absent: 2 (Singh, Lachance)                 Abstain:0 
 
  
               9.0       Business Services Report 
      Nic Hoogeveen, Director of Business, presented the June Business Services    

 report to the Board. He reported the ELOP funding increased by 
 approximately $2 million. He also provided an update on the 2023-2024     
 CRCS-SELPA, including the shift in the funding cap.   

 
 
   10.0     Items from the Superintendent/Board 
         1. There have been promotions in Business Services and many new faces in our     
      Klamath office. We are excited to see internal movement.    
   2. SCSOS has helped SUHS with their Superintendent Search.    
   3. CTE Celebration was a huge success.       
   4. Mike gave congratulations and a job well done to the Nursing Graduation. 

  



                                    

  11.0 Adjournment         
 A motion was made to adjourn the meeting at 5:41 p.m. 

          Motion: G. Pamma             Seconded: M. Reid 
     Action: Motion Carried 
     Ayes: 3 (Pamma, Reid, Gill)    Noes: 0        
     Absent: 2 (Singh, Lachance)               Abstain:0 
               

     
  
In compliance with the Americans with Disabilities Act, for those requiring special assistance to access the Board Meeting 
room, to access written documents being discussed at the Board Meeting, or to otherwise participate at Board Meetings, 
please contact the Superintendent’s Office at 530-822-2900 for assistance.  Notification at least 48 hours prior to the meeting 
will enable the Superintendent’s Office to make reasonable arrangements to ensure accessibility to the Board Meeting and 
to provide any required accommodations, auxiliary aids or services. 
 
All Open Session Agenda-related documents, including materials distributed less than 72 hours prior to the scheduled 
meeting, are available to the public for viewing at the Sutter County Superintendent of Schools Office located at 970 Klamath 
Lane, Yuba City, CA  95993. 

 



          
                                                                                    Agenda Item No.   6.0  
  
 
BOARD AGENDA ITEM:  Investment Statements 
                                        
 
 
BOARD MEETING DATE:  August 12, 2026           
 
 
AGENDA ITEM SUBMITTED FOR: 
 
      Action  
 
      Reports/Presentation 
 
 X  Information 
 
  Public Hearing 
 
  Other (specify) 
  

 
PREPARED BY: 
 
 Ron Sherrod  
 
SUBMITTED BY: 
 
   Ron Sherrod  
 
PRESENTING TO BOARD: 
 
  Ron Sherrod   
 

  
BACKGROUND AND SUMMARY INFORMATION: 
 
The Investment Statement as of May 31, 2026 from the County Treasurer will be  
presented.  
  
 
 
 
 



















  Agenda Item No.  ___ 

BOARD AGENDA ITEM:   

BOARD MEETING DATE:  

AGENDA ITEM SUBMITTED FOR: 

Action 

Reports/Presentation 

Information 

Public Hearing 

Other (specify) 

PREPARED BY: 

SUBMITTED BY: 

PRESENTING TO BOARD: 

BACKGROUND AND SUMMARY INFORMATION: 



Description Account Original Operating Actuals to Projected Difference 2026-27 %
Codes Budget Budget Date Yr Totals (Col D - B) Actuals

as a %
7/1/26 7/1/26 7/15/26 7/15/26 of Budget

(A) (B) (C) (D)  (E)
A.  Revenues

    1. Local Control Funding Formula 8010-8099 12,239,572$    12,239,572$    -$              12,239,572$  -                   A 0.0%
    2. Federal Revenues 8100-8299 4,498,278$      4,498,278$      -$              4,498,278$    -                   B 0.0%
    3. Other State Revenues 8300-8599 20,117,771$    20,117,771$    -$              20,117,771$  -                   C 0.0%
    4. Other Local Revenues 8600-8799 21,716,183$    21,716,183$    71,533$         21,716,688$  505                  D 0.3%

      5. TOTAL REVENUES 58,571,804$    58,571,804$    71,533$         58,572,309$  505$                0.1%

B.  Expenditures
    1. Certificated Salaries 1000-1999 12,222,174      12,222,174      -$              12,222,174$  -                   E 0.0%
    2. Classified Salaries 2000-2999 16,353,933      16,353,933      -$              16,353,933$  -                   F 0.0%
    3. Employee Benefits 3000-3999 13,597,916      13,597,916      (964)$            13,597,916$  -                   G 0.0%
    4. Books and Supplies 4000-4999 1,240,762        1,240,762        4,898$           1,278,841$    38,079             H 0.4%
    5. Services, Other Operation 5000-5999 9,560,351        9,560,351        1,144,301$    9,544,204$    (16,147)            I 12.0%
    6. Capital Outlay 6000-6999 934,855           934,855          -$              934,855$       -                   J 0.0%
    7. Other Outgo 7100-7299 2,093,939        2,093,939        -$              2,093,939$    -                   K 0.0%
    8. Direct Support/Indirect 7300-7399 (132,002)          (132,002)         -$              (132,002)$     -                   L 0.0%
    9. Debt Service 7400-7499 1,205,603        1,205,603        -$              1,205,603$    -                   M 0.0%

 
       10. TOTAL EXPENDITURES 57,077,531$    57,077,531$    1,148,235$    57,099,463$  21,932             2.0%

C. Excess ( Deficiency) of Revenues
Over Expenditures Before Other
Financing Sources and Uses 
(A5-B10)
D. Other Financing Sources/Uses
    1. Transfers In 8910-8979 53,329$           53,329$          -$              53,329$         -                   0.0%
    2. Transfer Out 7610-7629 2,577,685        2,577,685        -$              2,577,685$    -                   0.0%
    3. Contributions 8980-8999 -$                 -$                -$              -$              -                   0.0%

       Total, Other Fin Sources/Uses (2,524,356)$     (2,524,356)$    -$              (2,524,356)$   -$                 0.0%

E. Net Change to Fund Balance (1,030,083)$      (1,030,083)$     (1,076,702)$    (1,051,510)$    (21,427)$          

F. Fund Balance (Fund 01 only)
    1. Beginning Balance 34,989,728$    34,989,728$    34,989,728$  34,989,728$  -                   
    2. Adjustments/Restatements -$                 -$                -$              -$              

       Ending Balance 33,959,645$     33,959,645$     33,913,026$   33,938,218$   (21,427)$          

G. Components of Ending Fund Balance
    Designated Amounts 9711-9730 10,500$           10,500$          10,500$         -$                 
    Legally Restricted 9740-9760 14,923,600$    14,923,600$    14,325,843$  -$                 
    Assigned 9780 16,042,753$    16,042,753$    16,618,018$  -$                 
    Restricted Economic Uncertainty 9789 2,982,761$      2,982,761$      2,983,857$    -$                 
    Unassigned/Unappropriated 9790 -$                 -$                -$              -$                 

Summary Report of Revenues, Expenditures and Changes in Fund Balance
(Unrestricted and Restricted Combined)

July 2026

-73.1%(21,427)$          1,472,846$    (1,076,702)$   1,494,273$      1,494,273$      

07/01/26-07/15/26



Explanation of Differences 
Net Change in Current Year Budget July Board Report

07/01/26-07/15/26

Amount Explanation of Differences

A Local Control Funding Formula (8010-8099)
  -$                        

B Federal Revenues (8100-8299)

-$                        

C Other State Revenues (8300-8599)
-$                        

D Other Local Revenues (8600-8799)
Special Education Local Plan Area (SELPA) 505$                    Increase excess cost budget for insurance premium

505$                   

E Certificated Salaries (1000-1999)
-$                        

F Classified Salaries (2000-2999)
-$                        

G Employee Benefits  (3000-3999)
-$                        

H Books and Supplies  (4000-4999)

Special Education 38,110$              Increase mini-grant supplies budget and move budget for new classroom 
supplies along with supplies for Arts and Music from services

Regional Occupation Program (ROP) (31)$                   Miscellaneous Adjustments

38,079$              

I Services, Other Operations (5000-5999)
County Office

Special Education (36,523)$            Move budget to supplies for Arts and Music grant and the new classroom 

Curriculum, Instruction, and Accountability (CIA) 7,467$                Increase budget for Math, Science and Computer Science services

Regional Occupation Program (ROP) 31$                     Miscellaneous Adjustments

Special Education Local Plan Area (SELPA) 12,878$              Budgeted Parent Mentor Program using ending fund balance

(16,147)$            

J Capital Outlay (6000-6999)
-$                        

K Other Outgo (7100 - 7299)
-$                        



Explanation of Differences 
Net Change in Current Year Budget July Board Report

07/01/26-07/15/26

Amount Explanation of Differences
L Direct Support / Indirect (7300-7399)

-$                        

M Debt Services (7400 - 7499)
-$                        

N Transfers In (8910-8979)
-$                        

O Transfers Out (7610-7629)
-$                        

P Contributions (8980-8999)
-$                        

Net Change in Current Year Budget (21,427)$            



          
                                                                                    Agenda Item No.   8.0  
  
 
BOARD AGENDA ITEM:  Disclosure of Collective Bargaining Agreement for Sutter County 

Superintendent of Schools Employee Association (CSEA), chapter 
#634  

                                        
 
 
BOARD MEETING DATE:   August 12, 2026                
 
 
AGENDA ITEM SUBMITTED FOR: 
 
      Action  
 
      Reports/Presentation 
 
X  Information 
 
  Public Hearing 
 
  Other (specify) 
  

 
PREPARED BY: 
 
Nicolaas Hoogeveen 
 
SUBMITTED BY: 
 
Nicolaas Hoogeveen 
 
PRESENTING TO BOARD: 
 
Nicolaas Hoogeveen 

  
BACKGROUND AND SUMMARY INFORMATION: 
 
The disclosure of Collective Bargaining Agreement is a statement of costs associated with the 
agreement with the Sutter County Superintendent of Schools Employee Association (CSEA), 
Chapter # 634 for July 1, 2025 through June 30, 2026. 
  
 
 
 
 



                  DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

     In Accordance with AB 1200 (Statutes of 1991, Chapter 1213) and GC 3547.5

          Sutter County Superintendent of Schools  School District

Name of Bargaining Unit:   California Schools Employee Association, Chapter #634 (CSEA)

Certificated                         Classified X

The proposed agreement covers the period beginning   July 1, 2025  and ending

       June 30, 2026  and will be acted upon by the Governing Board at its meeting on

A. Proposed Change in Compensation

Cost Prior to                           Fiscal Impact of Proposed Agreement

Proposed Current Year Year 2 Year 3

      Compensation Agreement Increase/Decrease Increase/Decrease Increase/Decrease

2025-26 2026-27 2027-28

1.   Salary 9,359,379$            312,038$                

3.33% 0.00% 0.00%

2.   Other Compensation -$                       -$                             
  Stipends, Bonuses, etc.

-$                        -$                       

3.   Statutory Benefits  STRS,

  PERS, FICA, WC, UI, 3,570,000$            115,498$                -$                       -$                             
  Medicare, etc. 3.24% 0.00% 0.00%

4.   Health/Welfare Plans 2,414,837$            -$                        -$                       -$                             

0.00% 0.00% 0.00%

5.   Total Compensation  Add 427,536$                -$                       -$                             
  items 1 thru 4 to equal 5

15,344,217$          2.79% 0.00% 0.00%

6.   Step and Column  Due to

  movement plus any changes -$                        -$                       -$                             
  due to the settlement.  This is a

  subset of Item No. 1 

7   Total Number of Represented Employees 268 268 268
  (Use FTEs if appropriate)

8.   Total Compensation Cost 57,255$                 1,595$                    -$                       -$                             
  for Average Employee

2.79% 0.00% 0.00%

August 12, 2026

Description of Other Compensation
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9.  Were any additional steps, columns, or ranges added to the schedules?  If yes, please explain.

No

10. Are staffing adjustments necessary for the district to implement the proposed agreement? 

 If yes, please provide details.

No.

11. Describe any contingency language included in the proposed agreement (e.g. reopeners, etc.).

None.

12. Will this agreement create, increase, or decrease deficit spending in the current or subsequent two years?
The latest board approved budget was prepared using a 3% salary schedule increase for classified.  The impact of the actual 
settlement compared to latest board approved budget is relfected on page 3.  Deficit spending increases slightly, however, it

should be noted that unrestricted maintains a surplus.

13. Please identify the source of funding for the proposed agreement for the current year.

Increased costs will be absorbed by programs by either decreasing expenditures or increasing revenue within the general fund.

14. If this is a single-year agreement, how will the ongoing cost of the proposed agreement be 
funded in subsequent years (i.e. what will allow the district to afford this contract beyond the current year)?

15. If this is a multi-year agreement, what is the source of funding, including assumptions used, to fund 
these obligations in subsequent years?

16. Based on the district’s multi-year projection, do unrestricted reserves continue
to remain at, or above, the State’s required minimum reserve level in the current and two 
subsequent years?  If no, how does the district plan to restore its unrestricted reserves?

Yes.  

17. Other

General Fund unrestricted for programs that are not self-balancing.
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B.  IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Column 1
Latest Board-

Approved Column 2 Column 4
Budget Before Adjustments as Column 3 Total Current

Settlement a Result of Other Budget

Settlement Revisions (Columns 1+2+3)

 REVENUES
LCFF 12,151,326$                -$                        -$                        12,151,326$           
     (8010-8099)

     Remaining Revenues (8100-

     8799) 46,196,323                  62,508$                  -$                        46,258,831$           

     TOTAL REVENUES 58,347,649$                62,508$                  -$                        58,410,157$           

 EXPENDITURES
     1000 Certificated Salaries 11,761,882$                -$                        11,761,882$           

     2000 Classifed Salaries 15,119,373$                65,076                    -$                        15,184,449$           
     3000 Employee Benefits (Stat.) 10,191,248$                24,208$                  -$                        10,215,456$           
                Health & Welfare 2,417,733$                  -$                        -$                        2,417,733$             

     4000 Books and Supplies 1,713,504$                  -$                        -$                        1,713,504$             

     5000 Services and   
     Operating Expenses

13,631,113$                -$                        -$                        13,631,113$           

     6000 Capital Outly 869,641$                     -$                        -$                        869,641$                

     7000 Other 3,445,245$                  -$                        -$                        3,445,245$             

    TOTAL EXPENDITURES 59,149,739$                89,285$                  -$                        59,239,024$           

 OPERATING SURPLUS

 (DEFICIT) (802,090)$                    (26,777)$                 -$                        (828,867)$               

 OTHER SOURCES AND
 TRANSFERS IN 39,055$                       -$                        -$                        39,055$                  

 OTHER USES AND
 TRANSFERS OUT (1,828,645)$                 -$                        (1,828,645)$            

 CURRENT YEAR INCREASE

 (DECREASE) IN FUND (2,591,680)                   (26,777)$                 -$                        (2,618,457)$            

 BALANCE

 BEGINNING BALANCE 37,581,408$                -$                        -$                        37,581,408$           

ENDING BALANCE 34,989,728$                (26,777)$                 -$                        34,962,951$           



          
                                                                                    Agenda Item No.   9.0  
  
 
BOARD AGENDA ITEM: Donations  
                                        
 
 
BOARD MEETING DATE:    August 12, 2026                
 
 
AGENDA ITEM SUBMITTED FOR: 
 
      Action  
 
      Reports/Presentation 
 
  X  Information 
 
  Public Hearing 
 
  Other (specify) 
  

 
PREPARED BY: 
 
Maggie Navarro  
 
SUBMITTED BY: 
 
Ron Sherrod   
 
PRESENTING TO BOARD: 
 
Ron Sherrod  
 
 

  
BACKGROUND AND SUMMARY INFORMATION: 

Donor    Value  Purpose 
Khalsa Aid Foundation      $7,560.00     Backpacks/school supplies for Back to School Event 
PG&E       $2,000.00     Backpacks/school supplies for Back to School Event
                    
   
    
  
    Total   $9.560.00 
    

26-27   Year  Current Period To Date 
Total Donations-Cash     $0.00  $0.00  $0.00   $0.00 

 Total Donations-Value $0.00  $0.00  $9,560.00  $9,560.00 
Total Donations  $0.00  $0.00  $9,560.00  $9,560.00 
 

 







          Agenda Item No. 10.0 
  
 
BOARD AGENDA ITEM: AeroSTEM Academy 2024-25 Annual Report 
 
AGENDA ITEM SUBMITTED FOR: 
 
      Action  
 
   X   Reports/Presentation 
 
  Information 
 
     Public Hearing 
 
  Other (specify) 
  

 
 
 
 
  
 
SUBMITTED BY:  
 
Joe Hendrix 
 
PRESENTING TO BOARD: 
 
Joe Hendrix and Stephanie Peterson 
 

  
BACKGROUND AND SUMMARY INFORMATION: 
 
Staff has provided the Board with ongoing reports regarding AeroSTEM Academy’s 2024–25 
school year review.  This report completes the reporting for that school year.  Its completion 
was delayed due to the late receipt of required financial information, a circumstance beyond 
the control of both SCSOS and AeroSTEM Academy. 
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AUTHORIZING OVERVIEW 
The Sutter County Superintendent of Schools authorizes and oversees charter schools in 
alignment with its Board Charter Policy and California Education Code. Oversight spans the 
three connected phases of petition, oversight, and renewal, and includes attendance at public 
meetings, desk audits of required documents and the LCAP, progress monitoring against charter 
terms, formal and informal site visits, and review of required assurances. Charter leaders and 
governing boards remain responsible for the full legal compliance of their Local Educational 
Agency. 

EXECUTIVE SUMMARY 
Identified Strengths, Areas for Improvement & Required Actions 

The  Annual Performance Report provides an authorizing agency summary of identified strengths and 
areas for improvement based on indicators and metrics aligned with four guiding questions:  

●​ Is the charter school’s education program a success?  
●​ Is the charter school financially viable?  
●​ Is the charter school operating and governed effectively?  
●​ Is the charter school serving public policy purposes?  

Is the school currently identified for technical assistance?  No 

Was a notice to cure an alleged violation issued? No 

Based on key metrics, is the charter school on track for renewal?  Yes 

What is the current renewal performance level?  Middle Performing 

 

Areas of Identified Strength 
Education Program 
●​ Improving local assessments and longitudinal analysis.  
●​ Teachers appropriately assigned and verified. 
Fiscal  
●​ Created and approved a Business/HR Coordinator position in May 2024. 
Governance 
●​ Improved system for creating, revising, and communicating board policies.   
Operations 
●​ Focused on improving systems  
●​ Improved communications 
●​ Improved Student Information System for accuracy and to assure compliance with required 

reports. 
Public Policy 
●​ Focused on assuring compliance with Special Education requirements and optimization of student 

support efforts. 
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Recommended Best Practices and Areas for Improvement 
Education Program 
●​ EL students possibly underserved; numbers too small to accurately assess; professional 

development in integrated ELD warranted; documentation required. 
●​ Chronic Absenteeism is an ongoing issue that needs to be a focus of improvement efforts. 
●​ Continue to monitor suspension data and intervention processes. 
●​ Administration and instructional staff need to take advantage of opportunities for systems of 

support offered by the county office and/or outside agencies to assure best practices and to 
create a network of support. 

Fiscal  
See required actions 

Governance 
See required actions 

Operations 
●​ Formalize MTSS-aligned interventions to ensure PBIS behavioral matrixes, attendance, and 

academic outcomes are addressed and measured. 
●​ Continue to warehouse documents using a platform such as EpicenterNow for easy access for 

authorizers. 
Public Policy 
●​ Further alignment is needed between program design, implementation, and measurable  

outcomes. 

 

Authoring Agency Required Actions 

 
Required actions identified in the 2024–25 review are addressed through the action plans in Appendix 

A, which reflect continuing priorities from previous reviews. Action plan items marked with a (★) 
indicate the item is strongly encouraged as a priority based on the 2024-25 review. 
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PERFORMANCE PROGRESS REPORT 
The Annual Performance Report provides a year-to-year summary of the charter school’s performance on 
key metrics, further detailed in the Appendix: Staff Report and performance throughout the charter 
term. 

 

On Track for Renewal 
Substantially Progressing Toward 

Renewal  
Action May Be Required 

Not on Track for Renewal 
Action Is Required 

Performance Rating Criteria 
On track Meets or exceeds the standard. CA Dashboard Status is high 

(Green/Blue) and/or performance is at or above the state 
level. No action required. 

Substantially progressing Approaching the standard. Dashboard Status is moderate 
(Yellow) or improving from a lower level. Continued growth 
is needed and action may be required. 

Not on track Below the standard. Dashboard Status is low (Orange/Red) 
or declining. Action is required. 

Not available No performance level could be assigned — e.g., the 2022 
Dashboard reported no colors (AB 130), student counts are 
too small to report, or the underlying data were not 
produced. 

All aspects of the Annual Performance Report  align with four guiding questions:  

ACADEMIC PERFORMANCE  

Is the charter school’s education program a success?  
AeroSTEM improved markedly on the 2024–25 CAASPP, with 56% of students meeting or exceeding the standard in 
ELA (up from 38%; state 48%) and 34% in Math (up from 25%; state 37%); CAST science was 39% (state 33%). 
Participation was 94.4%. English learner and college/career indicators remain limited by small counts, though 100% 
of graduates completed UC/CSU-required courses.  

State Assessment Participation 

 

Metric 1a Multi-Year Performance  Rating 

Charter Term & Year 
Year 1​

2021-2022 
Year 2​

2022-2023 
Year 3​

2023-2024 
Year 4​

2024-2025 

CAASPP Participation: ELA  On track On track On track On track 

CAASPP Participation:  Math  On track On track On track On track 

. 
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CA Dashboard Academic Achievement  

   

Metrics  1b-1e Multi-Year Performance Rating 

Charter Term & Year 
Year 1​

2021-2022 
Year 2​

2022-2023 
Year 3​

2023-2024 
Year 4​

2024-2025 

CAASPP ELA: Overall   Not available Progressing Progressing On track 

CAASPP ELA: Student Groups   Not available Progressing Progressing On track 

CAASPP Math: Overall Not available Progressing Progressing On track 

CAASPP Math: Student Groups   Not available Progressing Not on 
track 

On track 

English Learner Progress: Overall  Not available Too few 
students 

Too few 
students 

Too few 
students 

College-Career: Overall  Not available Too few 
students 

Too few 
students 

Too few 
students 

College-Career: Student Groups Not available Too few 
students 

Too few 
students 

Too few 
students 

Note: Year 1 (2021-22) is marked Not available because, under AB 130, the 2022 California School Dashboard did not report 
performance colors. 

CA Dashboard Academic Engagement & Climate 

 

Metrics 2a-2c Multi-Year Performance Rating 

Charter Term & Year 
Year 1​

2021-2022 
Year 2​

2022-2023 
Year 3​

2023-2024 
Year 4​

2024-2025 

Chronic Absence:  Overall Not available Not on track Not on 
track 

Progressing 

Chronic Absence:  Student Groups Not available Not on track Not on 
track 

Not on track 

Graduation Rate:  Overall Not available Not on track Not on 
track 

On track 

Graduation Rate:  Student Groups Not available Too few 
students 

Too few 
students 

Too few 
students 

Suspension Rate: Overall Not available On track 
Progressing 

Not on 
track 

Suspension Rate: Student Groups Not available On track Not on 
track 

Not on 
track 

Note: Year 1 (2021-22) is marked Not available (the 2022 Dashboard reported no performance colors under AB 130).  Note on 

engagement indicators: Full-year 2024–25 chronic absenteeism was 31.7% (essentially level with the 31.2% prior rate), and the 
suspension rate rose to 8.61% (state 2.94%; up from 4.96% in 2023–24), with 0 expulsions. Given the school’s small enrollment 
these rates are sensitive to a small number of students, but both are foci of Action Plan 3. 
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Verified and Other Data 
 

Metrics 3a-3c Multi-Year Performance Rating 

Charter Term & Year 
Year 1​

2021-2022 
Year 2​

2022-2023 
Year 3​

2023-2024 
Year 4​

2024-2025 

Local Assessment Participation 
Rates 

Not available Not available Not available Progressing 

Local Assessment  One Year’s 
Growth 

Not available Not available Not available On track 

CA Dashboard Local Indicator 
Metrics   

On track On track On track 
Not on track 

Charter Goals/Measurable Pupil 
Outcomes (Elements 1-2) 

Progressing Progressing Progressing Progressing 

Note: Year 1 (2021-22), Year 2 (2022-23), and Year 3 (2023-2024) are blank for local assessments; verified local-data ratings for those 
years predate the current IXL/SBAC review record. 

Metric 3d Multi-Year Performance Rating 

Post-Secondary 
Outcome Metrics 

Year 1 
2021-2022 

Year 2 
2022-2023 

Year 3 
2023-2024 

Year 4 
2024-2025 

DataQuest 
College-Going 
Rate 

No data No data No data No data 

Cal-PASS Plus 
HS-Community 
College Transition 

No data No data No data No data 

UC Admissions by 
School Source 

0 0 0 Not available 

UC Graduation 
Rates 

No data  No data No data No data 

National Student 
Clearinghouse 
StudentTracker 

No data No data No data No data 

Note: Post-secondary outcome metrics are shown for all four years. “No data / Not available” entries reflect that CDE sources 
(DataQuest, Cal-PASS Plus, National Student Clearinghouse) did not report results for this small cohort. Action plan addresses tracking of 
College and Career Indicator Information. 

 

7 | Page 
 

https://dq.cde.ca.gov/dataquest
https://dq.cde.ca.gov/dataquest
https://dq.cde.ca.gov/dataquest
https://www.calpassplus.org/Home
https://www.calpassplus.org/Home
https://www.calpassplus.org/Home
https://www.universityofcalifornia.edu/infocenter/admissions-source-school
https://www.universityofcalifornia.edu/infocenter/admissions-source-school
https://www.calpassplus.org/Home
https://www.calpassplus.org/Home
https://www.studentclearinghouse.org/high-schools/studenttracker/
https://www.studentclearinghouse.org/high-schools/studenttracker/
https://www.studentclearinghouse.org/high-schools/studenttracker/


 

   
 
 

Education Program Equity, Access, and Student Protections 
 

Metrics 5a-5c Multi-Year Performance Rating 

Charter Term & Year 
Year 1​

2021-2022 
Year 2​

2022-2023 
Year 3​

2023-2024 
Year 4​

2024-2025 

Equity and Access: Special Education Progressing Progressing Progressing On Track 

Equity and Access: English Learners 
Too few 

students 

Too few 

students 

Too few 

students Progressing 

Student Rights and Protections On Track On Track On Track On Track 

 
FINANCIAL HEALTH AND SUSTAINABILITY PERFORMANCE 

Is the charter school financially viable? 
The school maintained a positive cash balance through the year with weekly monitoring and a public financial 
dashboard, and qualified for CEP. Several sustainability and fiscal-control measures remain areas of focus. 

Short Term Metrics Multi-Year Performance Rating 

Charter Term & Year 
Year 3​

2023-2024 
Year 4​

2024-2025 

Metric 1: Days of Cash on Hand On Track On Track 

Metric 2: Cash Flow Projection Not On Track Not On Track 

Metric 3: Enrollment Variances Not On Track Not On Track 

Metric 4: Average Daily Attendance (ADA) to 
Enrollment Variance 

Not on Track Not on Track 

Metric 5: Unduplicated Pupil Percentage 
(UPP) Variance 

Progressing Not on Track 

Metric 6: Budgeted Local Control and 
Accountability Plan (LCAP) 

On Track On Track 

Metric 7: Reserve for Economic Uncertainty Not On Track Not on Track 

Sustainability Standards Multi-Year Performance Rating 

Charter Term Year 
Year 3​

2023-2024 
Year 4​

2024-2025 

Metric 1: Debt Default Not on Track Not on Track 

Metric 2: Multi-Year Financial Projections Not on Track Not on Track 

Metric 3: Subsequent Years' Cash Flow Not on Track Not on Track 
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Fiscal Controls Multi-Year Performance Rating 

Charter Term Year 
Year 3​

2023-2024 
Year 4​

2024-2025 

Metric 1: County Office of Education (COE) 
Financial Reviews 

Not on Track Not on Track 

Metric 2: Annual Independent Audit Not on Track Not on Track 

OPERATIONS AND GOVERNANCE PERFORMANCE 

Is the charter school operating and governed effectively? 
Governance and operations strengthened through revised board policies, a new SIS (ALMA), and digitized 
documentation via EpiCenterNow. Health, safety, and personnel measures are on track; systematic Brown Act 
training for new board members remains in progress.  

Metrics 1-5 Multi-Year Performance Rating 

Charter Term & Year 
Year 3​

2023-2024 
Year 4​

2024-2025 

Reporting and Compliance Progressing Progressing 

Governance Progressing Progressing 

Health and Safety  Progressing On track 

Personnel  Progressing On track 

Transparency (Governance & Ops) Progressing Progressing 

 

ADVANCING EQUITY AND ACCESS PERFORMANCE 

Is the charter school serving public policy purposes? 
AeroSTEM provides a distinctive STEM and aerospace program — including a regional CTE Transportation (aviation) 
pathway — that serves as a flexible public-school alternative for a community in which 76.7% of students are 
socioeconomically disadvantaged. A regional recruitment campaign supports demographic balance. 

Metrics 1-3 Multi-Year Performance Rating 

Charter Term & Year 
Year 3​

2023-2024 
Year 4​

2024-2025 

Implementing the Approved Program  Progressing Progressing 

Recruitment – Demographic Balance Progressing Progressing 

Community & Public School System Service Progressing Progressing 
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CLOSING COMMENTS 

Authorizing Agency Closing Comments  

AeroSTEM Academy is continuing improvement and is identified as Middle-Performing for 
renewal purposes as of the 2024-25 school year.   

From observations and conversations with the school’s leadership, the school is prioritizing fiscal 

stability, student outcomes, and compliance with applicable state, district, and charter 

requirements. 

The school has made staffing investments — including a Business Coordinator — to strengthen 

fiscal and human-resources practices and has implemented procedures to ensure board policies 

are properly adopted and communicated. To support financial sustainability, the school engaged 

an external consulting agency; the SCSOS Business Office continues to provide fiscal oversight 

and guidance. 

School administration highlighted work to address chronic absenteeism and suspension rates; 

however, those remain areas of concern. Given the school's small enrollment, indicators such as 

suspension and graduation should be interpreted alongside local data, and continued 

development of graduate-outcome tracking will support evaluation of postsecondary readiness. 

Staff recommends AeroSTEM continue making progress on its improvement pathway, including 

addressing the action plans in Appendix A which include previous action plans. 
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SCHOOL OVERVIEW 

General Information 

Grades Served 5-12 

Total Enrollment/As of… 
107 (CDE website 1/22/26) 

Official enrollment: 116 (2024–25, CDE/SARC)  

School Website https://aerostem.org/ 

Leadership Team & Positions 

Joseph Clark- Principal 
Jasmin Dhami- Director of Special Education 
Jorge Perez- Director of Student Support 

Administrative Office Address & Phone 

82 2nd Street 
Yuba City, CA 95991 
530-742-2531 

Additional Site Addresses & Phone Numbers, As Applicable 

NA 

Board Members, Offices & Terms 

President: Rikki Shaffer, NCAI Representative 3/2024-2026 
Vice President: Jennifer Chaplin, Community Representative 10/2024-2026 
Secretary: Dallan Reese, Community Representative 3/2024-11/2024 
SCSOS Representative: Kash Gill - 1/2025-2027 
Parent Representative: Chris Ramey 10/2024-2026 
 
Other active board members 2024-2025 School Year: 
Tony Barber- Board President (resigned 3/10/2025) 

Marvin King - Treasurer (resigned 2/10/2025) 

June McJunkin- SCSOS Representative (position was listed as vacant 12/16/2024- no official resignation recorded) 

 
 

School Mission 

AeroSTEM Academy Mission: By exploring Science, Technology, Engineering, and Mathematics (STEM) 

through the lens of aerospace and engineering, students gain the knowledge and skills necessary to 

contribute to a dynamic, technology-intensive economy. 

The educational program encourages imagination, incorporates experiential learning, and provides 

opportunities to engineer solutions. 

 

AeroSTEM Academy Vision: Graduates from AeroSTEM Academy will have a growth mindset, determine 

a college and/or career field, acquire an accompanying real-world STEM skill set, and will be prepared to 

successfully enter the next phase of their post-secondary education and/or career pathway. 
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Brief School Description 

Located on the Sutter County Airport campus in Yuba City, California, AeroSTEM Academy is a 
tuition-free public charter school serving students in grades 5 through 12. The academy offers a 
distinctive educational experience that integrates Science, Technology, Engineering, and Mathematics 
through an aerospace and engineering lens, leveraging its unique airport-based setting to bring 
learning to life. 
 
AeroSTEM’s instructional program is intentionally designed to meet the developmental needs of 
students at different grade levels. In the middle grades (5–8), students participate in a core 
instructional model in which grade-level teachers collaborate as a team to deliver instruction in core 
academic subjects. This structure is enhanced by daily STEM-focused electives, including robotics and 
coding, allowing students to consistently apply academic learning in hands-on, technology-rich 
environments. 
 
At the high school level (grades 9–12), AeroSTEM Academy utilizes a campus-based hybrid model in 
partnership with Subject.com. This A–G approved program blends high-quality digital coursework with 
in-person academic support provided by AeroSTEM teachers. For students who require additional 
flexibility, a limited number of full independent study placements—approximately 25 seats—are 
available exclusively to high school students. 
 
AeroSTEM Academy is characterized by small class sizes and a strong emphasis on individualized 
support. Classes are capped at 27 students, resulting in an overall student-to-staff ratio of 
approximately 10:1. Most mathematics and English Language Arts classes are staffed by two educators, 
enabling targeted intervention and personalized academic support. 

 
AeroSTEM Academy serves families across a broad regional area and is authorized to enroll students 
residing in Sutter, Yuba, Yolo, Colusa, and Sacramento counties. 
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APPENDIX A: Action Plans 
Each plan below is consolidated and revised from ongoing required actions and is designed for 
continuous improvement.  “High Priority” identifies plan priorities, “Continue Monitoring” 
identifies areas of progress toward the desired outcome, and a “★” indicates the item contains 
a focus from the 2024-25 school year review.   

 

Action Plan 1:  Sustain a consistent local assessment and outcome-data system (IXL, with SBAC 
cohort review) capturing participation rates, dates, whole-school and subgroup results, and 
college/career, CTE, and postsecondary outcomes; and institute systems to track College & 
Career readiness, CTE pathway completion, and postsecondary outcomes. 
★ High Priority:  Administer local assessments to all students, maintaining consistent local 
assessment data with participation rates, dates, and whole-school/subgroup and outcome 
reporting;  and institute systems to track College & Career readiness, CTE pathway 
completion, and postsecondary outcomes. 
Continue Monitoring:  Provide accurate enrollment and attendance in the SIS (ALMA) and 
CALPADS. 

 

Action Plan 2:  Continue building the English Learner (EL) program as it grows — coordinator-led 
services, sound English Language Development (ELD) instruction with grade-level access, 
reclassification and progress monitoring, and EL documentation. 

High Priority:  Improve EL services, instruction, reclassification/progress monitoring, and EL 
documentation as the program grows. 
Continue Monitoring:  Maintain accurate EL data in the SIS and CALPADS. 

 

Action Plan 3:  Formalize MTSS/PBIS-aligned attendance and behavior interventions with 
measurable outcomes, and reduce chronic absenteeism (31.7% in 2024–25) and the rising 
suspension rate (8.61%). 

High Priority:  Reduce chronic absenteeism (31.7%, 2024–25) and suspension (8.61%, above 
the 2.94% state rate) through measured MTSS/PBIS interventions. 
Continue Monitoring:  Maintain continued reporting of attendance and behavior data by 
whole-school and student group. 

 

Action Plan 4:  Demonstrate fidelity to the approved petition — or pursue approved revisions — 
for ELA/math/STEM-PLTW curriculum, the Discover program, grades 9–12 Master Action Plans, 
and instructional-day commitments. 
★ High Priority:  Maintain curriculum, PLTW, Discover, and Master Action Plan fidelity to the 
petition (or approved revisions); and Articulate the alignment between program design, 
implementation, and measurable outcomes. 
Continue Monitoring:  Statewide standards, instructional minutes, Independent Study, and 
admissions/lottery procedures. 
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Action Plan 5:  Sustain board-governance compliance and provide systematic Brown Act and 
best-practices training for all members, especially newly seated ones. 
★High Priority:  Provide board-governance compliance, Brown Act, and best-practices 
training for all board members. 
Continue Monitoring:  Current, board-approved policies maintained, posted, and 
communicated.   
 

Action Plan 6:  Submit the independent audit on time (2024–25 extended to March 2026) and 
report a calculated days-cash-on-hand metric toward the 30–60 day target. 
★High Priority:  Continue engaging in support as needed to maintain fiscal accountability, 
submit the annual audit to SCSOS by the required deadline, and follow corrective actions 
from the audit and SCSOS budget letters.  
Monitor for Continuity:  Weekly cash-flow monitoring, CEP-based UPP/FRL documentation, 
and enrollment projections. 

 

Action Plan 7:  Sustain one reliable system for warehousing documentation (EpiCenterNow), 
producing records promptly, and keeping public postings current — including UCP and all MOU 
Schedule B items. 

High Priority:  Provide reliable documentation warehousing (EpiCenterNow), timely records 
production, UCP postings, and Schedule B completeness. 
Monitor for Continuity:  Current student notices and handbooks (Annual Notification page). 

 

Action Plan 8:  Move from general assurances to verifiable evidence across reporting, student 
rights, health/safety, personnel, and policy fidelity, and secure nursing services via the pending 
Amergis MOU. 

High Priority:  Provide verifiable evidence for reporting, student rights, health/safety, 
personnel, and policy fidelity; secure the Amergis nursing MOU. 
Monitor for Continuity:  Special education, credentialing, onboarding, safety drills, fire 
inspections, and health/food services. 
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