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TENTATIVE AGREEMENT 

Between 

BUTTE COUNTY SUPERINTENDENT OF SCHOOLS 

and 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION 

and its 

BUTTE COUNTY OFFICE OF EDUCATION CHAPTER #736 ("CSEA") 
[Office, Clerical, Technical and Maintenance & Operations Unit] 

The parties agree to the following modifications in the Collective Bargaining Agreement. The parties 

further agree that changes to the Collective Bargaining Agreement are effective upon ratification: 

ARTICLE 16 

LAYOFF AND REEMPLOYMENT 
A. Layoff Definition 

A layoff is an involuntary separation of a permanent classified employee from the classified 

service directly caused by a lack of work (elimination of services) or a lack of funds (including the 

expiration of a specially funded program). Layoff includes any reduction in hours of 

employment or assignment to a classification in which the employee has permanence, 

voluntarily consented to by the employee, in order to avoid interruption of employment by 

layoff. 

B. Reason for layoff 
Layoff shall occur only for a lack of work or lack of funds in accordance with Education Code 

sections §45117, §45298, and §45308. 

C. Notice of Layoff: 
1. Notice of layoff shall be provided in accordance with the provisions of applicable law. (Ed. 

Code section 45117.) 

2. When BCOE will lay off a classified employee for the ensuing year due to lack of work or lack 

of funds, a written p~eliminary notice of layoff must be served to the employee no later than 

March 15, except as provided by law. 

3. When BCOE will lay off a classified employee due to the expiration of a specially funded 

program, a written notice of layoff must be served to the employee not less than sixty (60) 

days prior to the effective date of their layoff informing them of their layoff date and their 
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Code section 45117.) 
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displacement rights, if any, and reemployment rights. 

4. Notice shall be served personally or sent by certified mail to affected employees at their last 

address on file with the BCOE. 

5. The notice shall contain: 

a) The reason for the layoff; 

b) The effective date; 

c) The employee's displacement rights, if any; 

d) The employee's reemployment rights; and 

e) The employee's hearing rights, if the layoff is not due to the expiration of a specially 

funded program 

6. A copy of each employee's layoff notice will be sent to the CSEA chapter President. 

D. The Superintendent or Designee shall notify CSEA Chapter #736 President in writing prior to the 

date of any layoff notices being sent to bargaining unit employees. The Superintendent or 

Designee and CSEA Chapter #736 shall meet sufficiently in advance of the notices being sent in 

order to determine the order of layoff within the provisions of this agreement and to begin 

negotiating the impacts and effects of the layoffs and/or to negotiate the decision and effects of 

proposed reductions in hours. By no later than the date the layoff notices are sent to 

employees, the Superintendent or Designee shall also provide CSEA with a copy of the seniority 

list and information showing where it anticipates each employee who may be affected by layoff 

has bumping rights. 

E. Hearing Rights: 
1. Except as provided by law, a classified employee subject to layoff may request a hearing to 

determine if cause exists for not reemploying the employee the following school year. A 

request for hearing must be in writing and delivered to the Superintendent or designee 

within seven (7) calendar days after the date the notice of layoff is served on the employee. 

A failure to request a hearing within this time frame shall constitute a waiver of the 

employee's right to a hearing. 

2. If a hearing is properly requested, the proceedings shall be conducted consistent with 

Education Code section 45117(c) and other applicable provisions of law. 

3. A final notice of layoff shall be given to the employee before May 15 unless a continuance is 

granted after an employee's request for hearing is submitted. If a continuance is granted, 

the date to serve the final notice of layoff will be extended the number of calendar days of 
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the continuance. 

F. Order of layoff and Reemployment 
1. Order of layoff shall be determined in accordance with the provisions of applicable law. (Ed. 

Code section 45308.) 

2. Whenever a permanent classified employee is laid off, the order of layoff within a 

classification shall be determined by seniority. The employee who has been employed the 

shortest time in the classification plus lateral or higher paid classifications, shall be laid off 

first. 

3. Seniority is determined based upon the earliest date of hire within the classification, a 

lateral classification on the salary schedule or a higher classification and without regard to 

hours the employee has been in paid status. 

4. Reemployment shall be in the reverse order of layoff. 

G. Bumping Rights 
Process for Implementing layoffs and Bumping Rights: The following process will be used for 

implementing layoffs: 

1. In the event a position is eliminated that is held by an employee who is not the least senior 

employee in the classification, the following process will be used. 

Step 1: 

Step 2: 

If there is another position in the classification with a job profile that 

most closely approximates their weekly work hours, and which has the 

same or less annual hours they shall be able to bump into that position. 

(if needed): If there are no positions in the classification that have a job 

profile with the same or less annual hours, the employee whose 

position has been eliminated will be allowed to bump an employee in 

the classification with greater annual hours. The employee under these 

circumstances must bump the least senior employee in the classification 

with greater annual hours. 

2. The process outlined in Article 16.G.1 directly above will also be used by employees 

bumping into lateral or lower classifications. (Lateral refers to a classification paid on the 

same range as the classification from which they are bumping). 

a) In the event there are multiple positions that are of equal job profiles in which the 

employee has bumping rights to, unless there is a vacancy in a previously held position 

of equal job profile, the employee will be bumped into the position most recently held. 
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H. Voluntary Layoff in Lieu of Bumping 
A regular employee who elects a layoff in lieu of bumping maintains their rights under this 

agreement. 

I. Equal Seniority 
If two (2) or more employees, subject to layoff, have equal seniority in a classification, then the 

determination as to who shall be laid off shall be made on the basis of earliest hire date in any 

classification. If two (2) or more employees still have equal seniority in a classification, then the 

determination as to who shall be laid off shall be made by lot with the affected employees 

present. 

1. The process for the lot will be by drawing straws with the shortest straw drawn resulting in 

the layoff. The order in which the straws are drawn will be determined by the order of 

birthdays of the affected employees in the calendar year, with the earliest birthday drawing 

first. A representative from the CSEA executive board will be present. 

J. Salary Placement for Employees Exercising Bumping Rights 
When an employee exercises their bumping rights into a lateral classification, the employee 

shall remain on their current range and step. When an employee exercises their bumping rights 

into a previously held position in a lower classification paid on a lower salary range, such 

employee shall be placed on the salary step on the lower range that ensures against any loss of 

pay. If there is no step on the lower range that ensures against a loss of pay, the employee shall 

be frozen at their existing range and step until such time that the lower classification has a step 

that equals or exceeds the rate of pay at which the employee was frozen. 

K. Reemployment Rights 
Persons laid off because of lack of work or lack of funds are eligible to reemployment for a 

period of thirty-nine (39) months in their previously held classification and shall be reemployed 

in preference to new applicants. An employee on a reemployment list shall be notified of all 

employment opportunities for the classification they were laid off from (Education Code § 

45298). 

1. In addition, such employees laid off shall have the right to apply for promotional positions 

within BCOE during the thirty-nine (39) month period. Such employees shall also have the 

right to be employed in preference to outside applicants into any vacant position in any 

classification for which they have applied and qualified, as determined by test or assessment 

by BCOE. It shall be the laid off employee's obligation to notify The Superintendent or 

Designee that they believe they are qualified to serve in any classification, and The 
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Superintendent or Designee shall be obligated to provide any applicable qualifying test or 

assessment in a timely manner. It is recommended that an employee provide such notice as 

soon after receiving a layoff notice as possible in order to allow the Superintendent or 

Designee to "pre-qualify" them in any classification they believe they are qualified to serve. 

L. Voluntary Demotion or Voluntary Reduction in Assigned Time 
Regular employees who take voluntary demotions or voluntary reductions in assigned time in 

lieu of layoff shall be, at the employee's option, returned to a position in their former class or to 

positions with increased assigned time as vacancies become available, within a sixty-three (63) 

month period, except that they shall be ranked in accordance with their seniority on any valid 

reemployment list. 

M. Retirement in Lieu of Layoff 
A regular employee in the bargaining unit may elect to accept a service retirement in lieu of 

layoff, voluntary demotion or reduction in assigned time. At least ten (10) workdays prior to the 

effective date of the proposed layoff, such employee shall complete and submit a form provided 

by The BCOE for this purpose. The employee shall be placed on the appropriate reemployment 

list. The BCOE shall notify the Board of Administration of PERS of the fact that retirement was 

due to layoff. If the employee subsequently accepts, in writing, a vacant position, the BCOE shall 

maintain the vacancy, but may fill it on a temporary basis, until PERS has properly processed the 

request for reinstatement from retirement. 

N. Seniority List 
The Superintendent or Designee will establish a seniority list and make available to the 

bargaining unit no later than January 10th of each year. An updated seniority list will be given to 

the CSEA president prior to any layoff notices being issued. The updated seniority list will be 

made available to the bargaining unit within five (5) business days of issuance of any layoff 

notice. 

0. Notification of Reemployment Opening 
An employee who is laid off and is subsequently eligible for reemployment shall be notified in 

writing of an opening. It is the employee's responsibility to ensure The Superintendent or 

Designee has a current address to which such notices shall be sent. Such notice shall be sent by 

Certified Mail to the last address given by the employee, and a copy shall be sent to the CSEA 

Chapter #736 President. Employee notification shall be considered effective three (3) mail days 

following delivery or upon receipt, whichever occurs first. 

P. Employee Notification to The BCOE 
An employee shall notify The BCOE of their intent to accept or refuse reemployment within 
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fourteen (14) calendar days of the effective date of the reemployment notification. If the 

employee accepts reemployment, the employee must report to work within twenty (20) 

working days following receipt of the reemployment notice. An employee given notice of 

reemployment need not accept the reemployment to maintain the employee's eligibility on the 

reemployment list. 

Q. Reemployment in Highest Classification 
Employees shall be reemployed in the classification with the highest pay range, and in the 

assignment with the most available hours in that classification, in accordance with their 

seniority in any classification in which they hold seniority. Employees who elect a reduction in 

hours or who accept a position in a classification that is lower than their former classification 

shall retain their original sixty-three (63) month reemployment rights to a position in the former 

classification from which they were serving when actually laid off. 

R. Seniority During Layoff 
Upon return to work, all time during which an individual was in layoff status shall be counted for 

seniority purposes not to exceed thirty-nine (39) months, except that during such time the 

individual shall not accrue vacation, sick leave, holidays, or other leave benefits. 

S. Accumulated Seniority 
If an employee is laid off and is subsequently reemployed within thirty-nine (39) months of the 

layoff, all time accumulated for seniority purposes prior to the effective date of layoff shall be 

credited to the employee's records. 

T. Sick Leave Benefits 
If an employee is reemployed within thirty-nine (39) months of the layoff, all unused sick leave 

accumulated prior to the effective date of the layoff shall be credited to the employee's record. 

U. Vacation Benefits 
If an employee is reemployed within thirty-nine (39) months of the date of the layoff, the 

employee shall regain vacation longevity held prior to layoff. 

V. Salary Placement 
Salary placement for employees reemployed after a layoff shall be determined as follows: 

1. If a laid off employee is subsequently reemployed in a lateral or lower classification within 

thirty-nine (39) months of the date of layoff, the employee will be placed on the salary step 

in effect at date of layoff. 

2. If the employee is reemployed in a higher classification, they shall be placed on the step 

they were last placed on when employed in the higher classification. 
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3. If a laid off employee subsequently returns within thirty-nine (39) months of the date of 

layoff and is employed in a lateral or lower classification in which they have not previously 

served, the employee will be placed on the appropriate range at the salary step in effect at 

date of layoff. 

4. If a laid off employee returns within thirty-nine (39) months and is employed in a higher 

classification in which they have not previously served, the employee shall be placed on the 

salary schedule as indicated in Article 5, Section B (2). 
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TENTATIVE AGREEMENT 

Between 

BUTTE COUNTY SUPERINTENDENT OF SCHOOLS 

and 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION 

and its 

BUTTE COUNTY OFFICE OF EDUCATION CHAPTER #736 ("CSEA") 
[Office, Clerical, Technical and Maintenance & Operations Unit] 

The parties agree to the following modifications in the Collective Bargaining Agreement. The parties 

further agree that changes to the Collective Bargaining Agreement are effective upon ratification: 

ARTICLE 16 

LAYOFF AND REEMPLOYMENT 
A. Layoff Definition 

A layoff is an involuntary separation of a permanent classified employee from the classified 

service directly caused by a lack of work (elimination of services) or a lack of funds (including the 

expiration of a specially funded program}. Layoff includes any reduction in hours of 

employment or assignment to a classification in which the employee has permanence, 

vo luntarily consented to by the employee, in order to avoid interruption of employment by 

layoff.defined as any termination of employment due to lack of •,•,ork or lack of funds. 

(faiucation Code§ 45101(g)). 

B. Reason for layoff 
Layoff shall occur only for a lack of work or lack of funds in accordance with Education Code 

sections 

§45117, §45298L and §45308. 

C. Notice of Layoff: 
1. Notice of layoff shall be provided in accordance with the provisions of applicable law. (Ed. 

Code section 45117.) 

2. When BCOE will lay off a classified employee for the ensuing year due to lack of work or lack 

of funds, a written preliminary notice of layoff must be served tooo the employee no later 

than March 15, except as provided by law. 

3. When BCOE will lay off a classified employee due to the expiration of a specially funded 

TENTATIVE AGREEMENT 

Between 

BUTTE COUNTY SUPERINTENDENT OF SCHOOLS 

and 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION 

and its 

BUTTE COUNTY OFFICE OF EDUCATION CHAPTER #736 ("CSEA") 

[Office, Clerical, Technical and Maintenance & Operations Unit] 

The parties agree to the following modifications in the Collective Bargaining Agreement. The parties 

further agree that changes to the Collective Bargaining Agreement are effective upon ratification: 

ARTICLE 16 

LAYOFF AND REEMPLOYMENT 

A. Layoff Definition 

A layoff is an invol u ntary separat i o n of a pe rmanent c lassi fied employee fro m the classified 

service d irectly caused by a lack of work (elimination of services) or a lack of funds (including the 

expi ration of a specially funded progr a m). Layoff includes a ny reduction in ho u rs of 

employment or ass ignme nt to a cla ss ifica ti on i n which the empl oyee has permanence, 

vol u ntari ly consented to by the empl oyee, in order to avoid interruptio n of empl oyment by 

layoff.defined asany termination of employment due to lack of work or lack of funds. 

(Education Code §45101(6)). 

B. Reason for layoff 

Layoff shall occur only for a lack of work or lack of funds in accordance with Education Code 

sections 

§45117, §45298, and §45308. 

C. Notice of Layoff: 

1. Notice of layoff shall be provided in accordance with the provisions of applicable law. (Ed. 

Code section 45117.) 

2. When BCOE will lay off a classified employee for the ensuing year due to lack of work or lack 

of funds, a written preliminary notice of layoff must be served toon the employee no later 

than March 15, except as provided by law. 

3. When BCOE will lay off a classified employee due to the expiration of a specially funded 



program, a written notice of layoff must be served tooo the employee not less than sixty 

(60) days prior to the effective date of their layoff informing them of their layoff date and 

their displacement rights, if any, and reemployment rights. 

4. Notice shall be served personally or sent by certified mail to affected employees at their last 

address on file with the BCOE. 

5. The notice shall contain: 

a) The reason for the layoff; 

b) The effective date; 

c) The employee's displacement rights, if any; 

d) The employee's reemployment rights; and 

.tl_ The employee's hearing rights, if the layoff is not due to the expiration of a specially 

funded program-: 

e,6.A copy of each employee's layoff notice will be sent to the CSEA chapter President. 

.L The Superintendent or Designee shall notify CSEA Chapter #736- President in writing prior to the 

date of any layoff notices being sent to bargaining unit employees. The Superintendent or 

Designee and CSEA Chapter #736 shall meet-m sufficiently in advance of the notices being sent 

in order to determ ine t he order of layoff within the provisions of this agreement and to begin 

negotiating the impacts and effects of the proposed layoffs and/or to negotiate the decision and 

effects of proposed reductions in hours. By no later than the date the layoff notices <!re sent to 

employees. the Superintendent or Designee sha ll also provide CSEA with a copy of the seniority 

list and information showing where it anticipates each employee who may be affected by layoff 

has bumping rights.and determine the order of la•,·off within the pro,.•isions of this agreement. 

~E.Hearing Rights: 
1. Except as provided by law, a classified employee subject to layoff may request a hearing to 

determine if cause exists for not reemploying the employee the following school year. A 

request for hearing must be in writing and delivered to the Superintendent or designee 

within seven (7) calendar days after the date the notice of layoff is served on the employee. 

A failure to request a hearing within this time_frame shall constitute a waiver of the 

employee's right to a hearing. 

2. If a hearing is properly requested, the proceedings shall be conducted consistent with 

Education Code section 45117(c) and other applicable provisions of law. 

3. A final notice of layoff shall be given to the employee before May 15 unless a continuance is 

program, a written notice of layoff must be served toon the employee not less than sixty 

(60) days prior to the effective date of their layoff informing them of their layoff date and 

their displacement rights, if any, and reemployment rights. 

4. Notice shall be served personally or sent by certified mail to affected employees at their last 

address on file with the BCOE. 

5. The notice shall contain: 

a) The reason for the layoff; 

b) The effective date; 

c) The employee's displacement rights, if any; 

d) The employee's reemployment rights; and 

e)The employee's hearing rights, if the layoff is not due to the expiration of a specially 

funded program-

e)6. A copy of each e mpl oyee's layoff not ice wi ll be sent to the CSEA chapter P resident. 

D. The Superintendent or Des ignee shall notify CSEA Ch a pte r #736 Presi d ent in writing prior to the 

date of any layoff notices being sent to bargaining unit employees. The Superintendent or 

Designee and CSEA Chapte r #736 shall meet-in sufficient ly in advance of the notices being sent 

in order to dete rm i ne t h e order of l ayoff with i n the provi s ions of this agreement and to begin 

negotiating the i mpacts and effects of the proposed layoffs a nd/or to negot i ate the decision and 

effects of proposed reduct i ons in ho urs. By no l ater than th e date the layoff n ot ices a re se nt to 

employees. t he Superi ntendent o r Designee sha ll a l so prov i de CSEA with a copy of the sen iority 

l ist and informati on showing where it antic ipates each e mployee who may be affected by l ayoff 

has bumping rights .and determine the order of layoff within the provisions of this agreement. 

D.E. Hearing Rights: 

1. Except as provided by law, a classified employee subject to layoff may request a hearing to 

determine if cause exists for not reemploying the employee the following school year. A 

request for hearing must be in writing and delivered to the Superintendent or designee 

within seven (7) calendar days after the date the notice of layoff is served on the employee. 

A failure to request a hearing within this timeframe shall constitute a waiver of the 

employee's right to a hearing. 

2. If a hearing is properly requested, the proceedings shall be conducted consistent with 

Education Code section 45117(c) and other applicable provisions of law. 

3. A final notice of layoff shall be given to the employee before May 15 unless a continuance is 



granted after an employee's request for hearing is submitted. If a continuance is granted, 

the date to serve the final notice of layoff will be extended the number of calendar days of 

the continuance. 

E. Seniority 
Seniorit>,1 within a classificat ion is defined in Article 3. 

F. Order of Layoff and Reemployment 
1. Order of layoff shall be determined in accordance with the provisions of applicable law. (Ed . 

Code section 45308.) 

2. Whenever a permanent classified employee is laid off, the order of layoff within a 

classification shall be determined by seniority . The employee who has been employed t he 

shortest t ime in the classification plus latera l or higher paid classif ications. shall be la id off 

first. , as defined in article 3. 

3. Seniority is determined based upon the earl iest date of hire within the classifica t ion, a 

lateral classification on the sa lary schedule or a higher classificat ion and without regard to 

hours the employee has been in paid stat us. 

M .The emplo•;ee with the least seniority sha ll ee laiel off first. Reemployment shall be in the 

reverse order of layoff-jEdueation Code §45308). 

G. Bumping Rights 
Providing they have seniority, a regu larProcess for Implementing Layoffs and Bumping Rights: 

The following process will be used for implementing layoffs: ernplo•,•ee laid off from t he 

employee's present classification mav buFA p: 

1. In the event a position is elim inated that is he ld by an employee who is not the least senior 

employee in the classificat ion, t he following process will be used. 

Step 2: 

Step 1: If there is another position in the classificat ion with a job profile 

that most closely approximates their weekly work hours, and which has 

t he same or less annual hours t hey shall be able to bump into that 

posit ion. 

(if needed) : If there are no positions in the classification that have a job 

profi le with the same or less annual hours, the employee whose 

position has been eliminated will be allowed to bump an employee in 

the classificat ion with great er annual hours. The employee under these 

circumsta nces must bump the least senior employee in the classification 

with greater annual hours. 

granted after an employee's request for hearing is submitted. If a continuance is granted, 

the date to serve the final notice of layoff will be extended the number of calendar days of 

the continuance. 

E. Seniority 

Seniority within a classification is defined in Article3. 

F. Order of Layoff and Reemployment 

1. Order of layoff shall be determined in accordance with the provisions of applicable law. (Ed. 

Code section 45308.) 

2. Whenever a permanent classified employee is laid off, the order of layoff within a 

classification shall be determined by seniority . The employee who has been e mpl oyed the 

shortest t i me in the classifi cation pl us l a te ra l or higher pai d classificat io ns, shall be laid off 

first. , as defined in article 3-

3 . Seniori ty is dete rmined based upon the earliest date of h i re withi n the classification. a 

l atera l classi ficat ion on the sa l a ry schedul e or a higher class ification and without regard to 

hours the employee h a s been in pai d statu s . 

3.4 . The employee with the least seniority shall be laid off first. Reemployment shall be in the 

reverse order of layoff-.(EducationCode §45308). 

G. Bumping Rights 

Providing they have seniority, a regularProcess for Impl e m e nti ng Layoffs and Bumping R ight s : 

The following process will be used for implement i ng layoffs: employee laid off from the 

employee'spresent classification may bump: 

1 . In the event a position is e l i m i nated that is he ld by an employee who i s not the l east se nior 

employee in t he classificati on, the followi ng process will be u sed. 

Step2 : 

Step 1 : If there is another position in the c l a ss ifica tion w i t h a job profile 

that most closely approximates thei r week ly work hours, and whi c h has 

t he same or less annual hours t hey shall be able to bump into that 

positi on. 

(if n eeded): If there are no po siti ons in the classificat i on that have a job 

profile with the same or l ess annual hours, the employee whose 

position has been e limi nated will be allowed to bump an employee in 

the classi ficat i on with greater annual hours . The employee under these 

circumstances must bump the l east se n ior employee in the c lassificati on 

with greater annua l hou rs . 



2. The process outlined in Article 16.G.1 directly above will also be used by employees 

bumping into lateral or lower classifications. (Lateral refers to a classification paid on the 

same range as the classification from which they are bumping). 

al In the event there are multip le positions that are of equal job profiles in which the 

employee has bumping rights to. unless there is a vacancy in a previously held position 

of equal job profile, the employee will be bumped into the position most recently held. 

1. Into an equ.al Salary Schedule Ga & Gb range classification in which the employee ('lreviously 

served at the BCO£. 

2. Into a lo•1;er classification in which the empl.oyee has pre,..iously served at the BCOf. 

H. Voluntary Layoff in Lieu of Bumping 
A regular employee who elects a layoff in lieu of bumping maintains the employee'stheir rights 

under this agreement. 

I. Equal Seniority 
If two (2) or more employees, subject to layoff, have equal seniority in a classification,, then the 

employee with the determination as to who shall be laid off sha ll be made on the basis of 

earliest-ffi+tia4 hire date in any regular CSEA 736 bargaining unit position shall be considered the 

more senior employeeclassification . If two (2) or more employees still have equal seniority in a 

classification, then the determination as to who shall be laid off shall be made by lot with the 

affected employees present. 

1. The process for the lot wi ll be by drawing straws with the shortest straw drawn resulting in 

the layoff. The order in which the straws are drawn will be determined by the order of 

birthdays of the affected employees in the ca lendar year. with the earliest birthday drawing 

first . A representative from the CSEA executive board will be present. 

J. Salary Placement for Employees Exercising Bumping Rights 
When an employee exercises their bumping rights into a lateral classification,_ paid on the £ame. 

salary range, tl::ieyemployee shall remain on their current range and step. When an employee 

exercises their bumping rights into a previously held position in a lower classification paid on a 

lower salary range, such employeetl:ley shall be placed on the ~ step on the lower range 

that ensures against any loss of pay. If there is no step on the lower range that ensures against a 

loss of pay, the employee shall be frozen at their existing range and step for a least oRe (1) year 

ef until such time that the lower classification has a step that equals or exceeds the rate of pay 

at which the employee was frozen. If there is a step or steps in the lower range tl::iat eRsures 

against a loss of pa•,·, but all such steps provide a l::iigher sa lary thaR the emplovee's existing 

2 . The process outlin ed in Article 1 6 . G . 1 directly above will a l so be used by empl oyees 

bumpi ng i nto lateral or l ower classif i cations. (Lateral refers to a classificat ion paid on the 

same range as the c l assifica t i o n from wh i c h they are bumping). 

a) In the event there a re mul t ipl e pos i t ions that are of equal job profiles in which t he 

e mployee has bumping rights to, u n l ess there is a vacancy in a previou s ly he ld positi on 

of equal job profil e, the employee will be bumped into the posi t i on most rece nt ly he l d . 

1. Into an equalSalarySchedule 6a&6b range classification in which the employee previously 

served at the BCOE. 

2. Into a lower classification in which the employee has previously served at theBCOE. 

H. Voluntary Layoff in Lieu of Bumping 

A regular employee who elects a layoff in lieu of bumping maintains theemployee'st h eir rights 

under this agreement. 

I. Equal Seniority 

If two (2) or more employees, subject to layoff, have equal seniority in a classification,, then the 

employee with the determ i n ati on as to who s h all be laid off shall be made on the basis of 

earliest initial hire date in any regularCSEA736 bargaining unit position shall be considered the 

more senior emp loyeec l a ssification. If two (2) or more employees still have equal seniority in a 

classification, then the determination as to who shall be laid off shall be made by lot with the 

affected employees present. 

1 . The process for the lot will be by drawi ng straws with the shortest straw drawn resu lti ng i n 

the layoff. The order in wh i ch the straws are drawn wi ll be determined by the o rder of 

b irthdays of the affected employees in the c a l endar year, with the ea r liest bi rthday drawi ng 

fi rst. A representat ive from the CSEA execut ive board w i ll be present. 

J. Salary Placement for Employees Exercising Bumping Rights 

When an employee exercises their bumping rights into a lateral classification, paid on the same 

salary range, theyempl oyee shall remain on their current range and step. When an employee 

exercises their bumping rights into a previ ously held posit ion in a lower classification paid on a 

lower salary range, su ch employeethey shall be placed on the salary step on the lower range 

that ensures against any loss of pay. If there is no step on the lower range that ensures against a 

loss of pay, the employee shall be frozen at their existing range and step for a least one(1) year 

or until such time that the lower classification has a step that equals or exceeds the rate of pay 

at which the employee was frozen. If there is a step or steps in the lower range that ensures 

against a loss of pay, but all such steps provide a higher salary than the emp loyee's existing 



range and step, then they will be frozen at their e-><isting range until they are eligible for their 

ne)(t step increase. 

K. Reemployment Rights 
Persons laid off because of lack of work or lack of funds are eligible to reemployment for a 

period of thirty-nine (39) months in their previously held classification and shall be reemployed 

in preference to new applicants. An employee on a reemployment list shall be notified of all 

employment opportunities for the classification they were laid off from (Education ~code§ 

45298). 

1. In addition, such employees laid off shall have the right to apply for promotiona l positions 

within BCOE during the thi rty-nine {39) month period. Such employees shall also have the 

right to be employed in preference to outside applicants into any vacant position in anv 

classification for which they have applied and qualified, as determined by test or assessment 

by BCOE. It sha ll be t he laid off employee's obligation to notify The Superintendent or 

Designee that they believe they are qualified to serve in any classification, and The 

Superintendent or Designee shall be obligated to provide any applicable quali fying test or 

assessment in a timely manner. It is recommended that an employee provide such notice as 

soon after receiv ing a layoff notice as possible in order to allow the Superintendent or 

Designee to "pre-qualify" them in any classification they believe they are qualified to serve. 

L. Voluntary Demotion or Voluntary Reduction in Assigned Time 
Regular employees who take voluntary demotions or voluntary reductions in assigned time in 

lieu of layoff shall be, at the employee's option, returned to a position in their former class or to 

positions with increased assigned time as vacancies become available, within a sixty-three (63) 

month period, except that they shall be ranked in accordance with their seniority on any valid 

reemployment list. 

M. Retirement in Lieu of Layoff 
A regular employee in the bargaining unit may elect to accept a service retirement in lieu of 

layoff, voluntary demotion or reduction in assigned time. At least ten (10) workdays prior to the 

effective date of the proposed layoff, such employee shall complete and submit a form provided 

by I-the BCOE for this purpose. The employee shall be placed on the appropriate reemployment 

list. The BCOE shall notify the Board of Administration of PERS of the fact that retirement was 

due to layoff. If the employee subsequently accepts, in writing, a vacant position, the BCOE shall 

maintain the vacancy, but may fill it on a temporary basis, until PERS has properly processed the 

request for reinstatement from retirement. 

range and step, then they will be frozen at their existing range until they are eligible for their 

next step increase. 

K. Reemployment Rights 

Persons laid off because of lack of work or lack of funds are eligible to reemployment for a 

period of thirty-nine (39) months in their previously held classification and shall be reemployed 

in preference to new applicants. An employee on a reemployment list shall be notified of all 

employment opportunities for the classification they were laid off from (Education Ccode § 

45298). 

1 . In add ition, such employees l a i d off shall have the r ight to apply for promotiona l pos it i o ns 

with i n BCOE dur i ng the thirty-n i ne (39) month perio d . Such e mployees sh all also have the 

right to be employed in preference to outside app l icants into any vacant position in anv 

classificat ion for which they have app l ied and qual ified, as determined by test or assessm e nt 

by BCO E . It shall be the l aid off employee's obl igatio n to notify The Superintendent or 

Designee that t hey be lieve they are qual ified to serve i n any c lassificati o n, and The 

S uper i nte n dent or Des ign ee shall be obligated to provid e any appl icable qualifyi ng test or 

assessment in a t i m e ly man ner. It is recom mended that an employee provide such noti ce as 

soon after rece iv i ng a layoff noti ce as possi b le i n orde r to allow the Superintendent or 

Design ee to "pre-qua l ify" them i n any classi fica t i on they believe they are qu a l ified to serve. 

L. Voluntary Demotion or Voluntary Reduction in Assigned Time 

Regular employees who take voluntary demotions or voluntary reductions in assigned time in 

lieu of layoff shall be, at the employee's option, returned to a position in their former class or to 

positions with increased assigned time as vacancies become available, within a sixty-three (63) 

month period, except that they shall be ranked in accordance with their seniority on any valid 

reemployment list. 

M. Retirement in Lieu of Layoff 

A regular employee in the bargaining unit may elect to accept a service retirement in lieu of 

layoff, voluntary demotion or reduction in assigned time. At least ten (10) workdays prior to the 

effective date of the proposed layoff, such employee shall complete and submit a form provided 

by Tthe BCOE for this purpose. The employee shall be placed on the appropriate reemployment 

list. The BCOE shall notify the Board of Administration of PERS of the fact that retirement was 

due to layoff. If the employee subsequently accepts, in writing, a vacant position, the BCOE shall 

maintain the vacancy, but may fill it on a temporary basis, until PERS has properly processed the 

request for reinstatement from retirement. 



N. Seniority List~ 
The ~Superintendent or Designee will establish a seniority roster for each affected 

classification . The roster will be list and make available to the bargaining unit no later than 

January 10th of each year. An updated seniority list will be given to the CSEA president prior to 

any layoff notices being issued. The updated seniority list will be made available to the 

barga ining unit within five (5) business days of issuance of any layoff notice., 

0 . Notification of Reemployment Opening 
An employee who is laid off and is subsequently eligible for reemployment shall be notified in 

writing of an opening. It is the employee's responsibility to ensure The Superintendent or 

Designee has a current address to which such notices shall be sent. Such notice shall be sent by 

Certified Mail to the last address given by the employee, and a copy shall be sent to the CSEA 

Chapter #736 President. Employee notification shall be considered effective three (3) mail days 

following delivery or upon receipt, whichever occurs first. 

P. Employee Notification to Tthe BCOE 
An employee shall notify Ithe BCOE of their intent to accept or refuse reemployment within_--te-R 

(10) working fourteen (14} calendar days of the effective date of the reemployment notification. 

If the employee accepts reemployment, the employee must report to work within twenty (20) 

working days following receipt of the reemployment notice. An employee given notice of 

reemployment need not accept the reemployment to maintain the employee's eligibility on the 

reemployment list, pro•,ided the employee notifies l=h:1man Resources, in v..riting, of refusal of 

reeFl'lplo11ment within ten (10) workdays after the receipt or attempted deli,.•ery of the 

reemployment notice.~ 

Q. Reemployment in Highest Classification 
Employees shall be reemployed in the classification with the highest pay range, and in the 

assignment with the most available hours in that classification, in accordance with their 

seniority in fil}Ytfie classification as defined in Article 3which they hold seniority. Employees who 

elect a reduction in hours or who accept a position in a classification that is lower than their 

former classification shall retain their original sixty-three (63) month reemployment rights to a 

position in the former classification.classification from which they were serving when actually 

laid off. 

R. Seniority During Layoff 
Upon return to work, all time during which an individual was in layoff status shall be counted for 

seniority purposes not to exceed thirty-nine (39) months, except that during such time the 

individual shall not accrue vacation, sick leave, holiday~, or other leave benefits. 

N. Seniority ListRoster 
The BCOESuperi ntendent or De signe e will establish a seniority roster for each affected 

classification . The roster will bel i st and make available to the barga i ning unit no later than 

January 10 of each year. An upd ated senior ity list will be give n to the CSEA president prior to 

a ny layoff notices being issued. The updated seni o rity l i st will be made available to the 

bargaining unit within five (5) business days of issuance of any layoff not i ce . -

0. Notification of Reemployment Opening 
An employee who is laid off and is subsequently eligible for reemployment shall be notified in 

writing of an opening. It is the employee's respo n sibility to e nsu re The Superintendent or 

Designee has a current address to which s uc h n otices shall be sent. Such notice shall be sent by 

Certified Mail to the last address given by the employee, and a copy shall be sent to the CSEA 

Chapter #736 President. Employee notification shall be considered effective three (3) mail days 

following delivery or upon receipt, whichever occurs first. 

p. Employee Notification to Tthe BCOE 
An employee shall notify Tthe BCOE of their intent to accept or refuse reemployment within_ten 

(10) working fourteen (14)calendar days of the effective date of the reemployment notification. 

If the employee accepts reemployment, the employee must report to work within twenty (20) 

working days following receipt of the reemployment notice. An employee given notice of 

reemployment need not accept the reemployment to maintain the employee's eligibility on the 

reemployment list, provided the employee notifies Human Resources, in writing, of refusal of 

reemployment within ten (10) workdays after the receipt or attempted delivery of the 

reemployment notice.. 

Q. Reemployment in Highest Classification 
Employees shall be reemployed in the classification with the highest pay range, and in the 

assignment with the most available hours in that classification, in accordance with their 

seniority in anythe classification as defined in Article3whi ch th ey hold sen i o r i ty. Employees who 

e l ect a reduction i n hours or who accept a position in a classification t h at is lower than their 

former classification shall retain their original sixty-three (63) month reemployment rights to a 

position in the former classif ication. c lassification from wh i c h th ey were serving when actually 

laid off. 

R. Seniority During Layoff 
Upon return to work, all time during which an individual was in layoff status shall be counted for 

seniority purposes not to exceed thirty-nine (39) months, except that during such time the 

individual shall not accrue vacation, sick leave, holidays, or other leave benefits. 



S. Accumulated Seniority 
If an employee is laid off and is subsequently reemployed within thirty-nine (39} months of the 

layoff, all time accumulated for seniority purposes prior to the effective date of layoff shall be 

credited to the employee's records. 

T. Sick Leave Benefits 
If an employee is reemployed within thirty-nine (39) months of the layoff, all unused sick leave 

accumulated prior to the effective date of the layoff shall be credited to the employee's record. 

U. Vacation Benefits 
If an employee is reemployed within thirty-nine (39) months of the date of the layoff, the 

employee shall regain vacation longevity held prior to layoff. 

V. Salary Placement 
Salary placement for employees reemployed after a layoff shall be determined as fo llows: 

L_lf a laid off employee is subsequently reemployed in a laterJIR equal or lower classification 

within thirty-nine (39) months of the date of layoff, the employee will be placed on the 

salary step in effect at date of layoff. If the eR1plo•,•ee returns, within thirty nine (39) 

months, to a higher classification, the employee shall be placed on the sa lary sched1:1le as 

indicated in Article 5, paragrapl'l B.2. 

2. If the employee is reemployed in a higher classification. they shall _be placed on _t~e step 

they were last placed on when employed in the higher classification. 

3. If a laid off employee subsequently returns within thirty-nine (39} months of the date of 

layoff and is employed in a latera l or lower classification in which they have not previously 

served , the employee will be placed on the appropriat e range at the salary step in effect at 

date of layoff. 

4. If a laid off employee returns within thirty-nine (39) months and is employed in a higher 

classification in which they have not previously served, the employee shall be placed on the 

salary schedule as indicated in Article 5, Section B (2) . 

~~ 
Mary SakUrTia,Uperintendent 

' / i ::i I o<-~ 
Date 

Butte County Office of Education 

~ 
ent, CSEA #736 Date 

S. Accumulated Seniority 
If an employee is laid off and is subsequently reemployed within thirty-nine (39} months of the 

layoff, all time accumulated for seniority purposes prior to the effective date of layoff shall be 

credited to the employee's records. 

T. Sick Leave Benefits 
If an employee is reemployed within thirty-nine (39) months of the layoff, all unused sick leave 

accumulated prior to the effective date of the layoff shall be credited to the employee's record. 

U. Vacation Benefits 
If an employee is reemployed within thirty-nine (39) months of the date of the layoff, the 

employee shall regain vacation longevity held prior to layoff. 

V. Salary Placement 
Salary placement for employees reemployed after a layoff shall be determined as fo llows: 

L_lf a laid off employee is subsequently reemployed in a laterJIR equal or lower classification 

within thirty-nine (39) months of the date of layoff, the employee will be placed on the 

salary step in effect at date of layoff. If the eR1plo•,•ee returns, within thirty nine (39) 

months, to a higher classification, the employee shall be placed on the sa lary sched1:1le as 

indicated in Article 5, paragrapl'l B.2. 

2. If the employee is reemployed in a higher classification. they shall _be placed on _t~e step 

they were last placed on when employed in the higher classification. 

3. If a laid off employee subsequently returns within thirty-nine (39} months of the date of 

layoff and is employed in a latera l or lower classification in which they have not previously 

served , the employee will be placed on the appropriat e range at the salary step in effect at 

date of layoff. 

4. If a laid off employee returns within thirty-nine (39) months and is employed in a higher 

classification in which they have not previously served, the employee shall be placed on the 

salary schedule as indicated in Article 5, Section B (2) . 

~~ 
Mary SakUrTia,Uperintendent 
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S. Accumulated Seniority 
If an employee is laid off and is subsequently reemployed within thirty-nine (39} months of the 

layoff, all time accumulated for seniority purposes prior to the effective date of layoff shall be 

credited to the employee's records. 

T. Sick Leave Benefits 
If an employee is reemployed within thirty-nine (39) months of the layoff, all unused sick leave 

accumulated prior to the effective date of the layoff shall be credited to the employee's record. 

U. Vacation Benefits 
If an employee is reemployed within thirty-nine (39) months of the date of the layoff, the 

employee shall regain vacation longevity held prior to layoff. 

V. Salary Placement 
Salary placement for employees reemployed after a layoff shall be determined as fo llows: 

L_lf a laid off employee is subsequently reemployed in a laterJIR equal or lower classification 

within thirty-nine (39) months of the date of layoff, the employee will be placed on the 

salary step in effect at date of layoff. If the eR1plo•,•ee returns, within thirty nine (39) 

months, to a higher classification, the employee shall be placed on the sa lary sched1:1le as 

indicated in Article 5, paragrapl'l B.2. 

2. If the employee is reemployed in a higher classification. they shall _be placed on _t~e step 

they were last placed on when employed in the higher classification. 

3. If a laid off employee subsequently returns within thirty-nine (39} months of the date of 

layoff and is employed in a latera l or lower classification in which they have not previously 

served , the employee will be placed on the appropriat e range at the salary step in effect at 

date of layoff. 

4. If a laid off employee returns within thirty-nine (39) months and is employed in a higher 

classification in which they have not previously served, the employee shall be placed on the 

salary schedule as indicated in Article 5, Section B (2) . 

~~ 
Mary SakUrTia,Uperintendent 
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L_lf a laid off employee is subsequently reemployed in a laterJIR equal or lower classification 

within thirty-nine (39) months of the date of layoff, the employee will be placed on the 

salary step in effect at date of layoff. If the eR1plo•,•ee returns, within thirty nine (39) 

months, to a higher classification, the employee shall be placed on the sa lary sched1:1le as 

indicated in Article 5, paragrapl'l B.2. 

2. If the employee is reemployed in a higher classification. they shall _be placed on _t~e step 

they were last placed on when employed in the higher classification. 

3. If a laid off employee subsequently returns within thirty-nine (39} months of the date of 

layoff and is employed in a latera l or lower classification in which they have not previously 

served , the employee will be placed on the appropriat e range at the salary step in effect at 

date of layoff. 

4. If a laid off employee returns within thirty-nine (39) months and is employed in a higher 

classification in which they have not previously served, the employee shall be placed on the 

salary schedule as indicated in Article 5, Section B (2) . 
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S. Accumulated Seniority 
If an employee is laid off and is subsequently reemployed within thirty-nine (39} months of the 

layoff, all time accumulated for seniority purposes prior to the effective date of layoff shall be 

credited to the employee's records. 

T. Sick Leave Benefits 
If an employee is reemployed within thirty-nine (39) months of the layoff, all unused sick leave 

accumulated prior to the effective date of the layoff shall be credited to the employee's record. 

U. Vacation Benefits 
If an employee is reemployed within thirty-nine (39) months of the date of the layoff, the 

employee shall regain vacation longevity held prior to layoff. 

V. Salary Placement 
Salary placement for employees reemployed after a layoff shall be determined as fo llows: 

L_lf a laid off employee is subsequently reemployed in a laterJIR equal or lower classification 

within thirty-nine (39) months of the date of layoff, the employee will be placed on the 

salary step in effect at date of layoff. If the eR1plo•,•ee returns, within thirty nine (39) 

months, to a higher classification, the employee shall be placed on the sa lary sched1:1le as 

indicated in Article 5, paragrapl'l B.2. 

2. If the employee is reemployed in a higher classification. they shall _be placed on _t~e step 

they were last placed on when employed in the higher classification. 

3. If a laid off employee subsequently returns within thirty-nine (39} months of the date of 

layoff and is employed in a latera l or lower classification in which they have not previously 

served , the employee will be placed on the appropriat e range at the salary step in effect at 

date of layoff. 

4. If a laid off employee returns within thirty-nine (39) months and is employed in a higher 

classification in which they have not previously served, the employee shall be placed on the 

salary schedule as indicated in Article 5, Section B (2) . 
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S. Accumulated Seniority 
If an  employee is la id off and is subsequently reemployed within thirty-nine (39) months of the 

layoff, all time accumulated for seniority purposes prior to the effective date of layoff shall be 

credited to the employee's records. 

T. Sick Leave Benefits 
If an employee is reemployed within thirty-nine (39) months of the layoff, a l l  unused sick leave 

accumulated prior to the effective date of the layoff shal l  be credited to the employee's record. 

U .  Vacation Benefits 
If an employee is reemployed with in thirty-nine (39) months of the date of the layoff, the 

employee shall regain vacation longevity held prior to layoff. 

V. Salary Placement 
Salary placement for employees reemployed after a layoff sha l l  be d eterm ined as fol lows: 

1. If a la id off employee is subsequently reemployed in a lateralnequal or lower classification 

within thirty-nine (39) months of the date of layoff, the employee will be placed on the 

salary step in effect at date of layoff. If the employee returns, within thirty nine (39) 

months, to a higher classification, the employee shall be placed on the salary schedule as 

indicated in Article5, paragraph B.2. 

2 . If the employee is reemployed in a h igher class ification. they shal l  be pl aced on the s tep 

they were last placed on when employed in the higher class ifica t ion . 

3 . If a l a id off employee su bsequently retu rns w ith i n t hirty-n i ne (39) m onths of the date of 

l ayoff and is employed in a l a tera l or lower class ification in  which they have not previo us ly 

served, the e mpl oyee wi l l  be pl a ced on the appropriate range at the sa lary step in effect at 

date of layoff. 

4 . If a l a id off employee returns with in thi rty- n ine (39) m o nths and is employed i n a h igh e r 

classification in which they have not previously served. the employee shal l  be placed on the 

salary schedule as ind i cated i n Article 5, Sect ion B (2). 
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