Gold Oak Union School District
3171 Pleasant Valley Road

Placerville, CA 95667
530-626-3150

APPLICATION FOR EMPLOYMENT (Please Print)
Equal access to programs, services and employment is available to all persons. Those applicants
requiring accommodation to the application and/or interview process should contact a representative of
the Personnel Department.

Name DayPh ( )

Address EvePh ( )

City State Position
Desired

Employment History

List your last three employers.

Employer Dates Employed to
Address
Position Held
Phone Reason Left
Supervisor May we contact for a reference? [ ]Yes []No
Employer Dates Employed to
Address
Position Held
Phone Reason Left
Supervisor May we contact for a reference? [ ]Yes []No
Employer Dates Employed to
Address -
Position Held




Phone Reason Left

Supervisor May we contact for a reference? [ ]Yes []No

Educational Background (if job related)

List schools attended starting with the most recent.

School Name Degree/Diploma Major Date Completed

List any additional information you would like us to consider.

Have you been convicted of a felony in the last seven years? []Yes []No
(such conviction may be relevant if job related, but does not bar you from employment)

1t is understood and agreed upon that any misrepresentation by me on this application will be sufficient cause for cancellation of this
application and/ or separation from Gold Oak’s service if I have been employed.

1 give the district the right to investigate all references and to secure additional information about me, if job-related. I hereby release from
liability the district and its representatives from seeking such information and all other persoms, corporations or organizations for

Sfurnishing such information.

Gold Oak Union does not discriminate in employment and no questions on this application are used for the purpose of limiting or
excusing any applicant’s consideration for employment on a basis prohibited by local, state or federal law.

This application is current for 60 days. At the conclusion of this time, if I have not heard from the district and still wish to be considered
for employment, it will be necessary to fill out a new application.

1 understand it is this company’s policy not to refuse to hire a qualified individual with a disability because of this person’s need for an
accommodation that would be required by the ADA.

Applicant’s Signature

Signature Date



