
LONG VALLEY CHARTER SCHOOL 
BOARD RECOMMENDATION FORM 

 
AGENDA ITEM:   

SUMMARY: 
 
Since the board packet was distributed, Craft-Crete informed the Charter that they are unable to 
complete all project components as originally recommended. As a result, staff has been 
coordinating with the identified vendors to divide the scope of work in order to ensure all project 
work can be completed during the June construction timeline. 
 
Staff is requesting Board approval of a project budget not to exceed $300,000.00 to allow the 
Charter to award portions of the work to multiple vendors, as needed, to complete the project 
within the required timeframe. 
 
 
 
Recommended by:  El Roper & Sherri Morgan 
 
☒ Approve as Presented ☐ Disapprove 
 
This action item concerns: 
 ☒ Long Valley School 
 ☐ Thompson Peak Charter 



Vendor TK-2nd grade Playground Replace Existing Sidewalks Wildfire Improvement Plan 
SD's Concrete $74,300.00 $103,700.00 pending 
Crazy J's Concrete & Construction $61,114.58 $136,019.37 pending 
Crete Craft Concrete Construction $53,788.00 $92,242.00 $85,770.00
All Phase Landscape (Asphalt) $67,000.00
Exterior Renovations (Landscape) $5,000.00
Zamora's Tree Service (Landscape) pending 

Side Note:

Long Valley Charter School SY 25-26
Bid Estimates for Doyle Site 

Exterior Renovations: trimming trees and removing tree stumps.

This includes areas around the main building, pump house and gym. 
Crete Craft Concrete Construction:  removing existing flower beds and filling in with concrete.
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Green: Concrete over landscape beds



RESOLUTION OF THE GOVERNING BOARD OF LONG VALLEY CHARTER SCHOOL 
A California Non-Profit Benefit Corporation 

RESOLUTION NO. 2025-06-06 

RESOLUTION APPROVING CALSTRS POSTRETIREMENT EMPLOYMENT EXEMPTION 
REQUEST PURSUANT TO SENATE BILL 765 

WHEREAS, California law generally prohibits a retired California State Teachers’ 
Retirement System (CalSTRS) member from returning to CalSTRS-covered employment 
during the first 180 days following their retirement date unless a strict statutory exemption 
applies; and 

WHEREAS, pursuant to Senate Bill 765 (SB 765) and applicable CalSTRS postretirement 
employment rules, a Governing Board may authorize the submission of a request for an 
exemption from the 180-day separation-from-service restriction based on a critically 
needed position; and 

WHEREAS, the Charter School has a certificated teaching position that has remained 
vacant for several months, and despite reasonable and documented recruitment eƯorts to 
seek qualified credentialed candidates, the Charter School has been unable to 
successfully fill the vacancy; and 

WHEREAS, this certificated teaching position is critically needed to maintain the continuity 
of instruction and student services within the Charter School; and 

WHEREAS, Sherri Morgan will be retiring from Long Valley Charter School eƯective July 1, 
2026, from the administrative position of Executive Director/ Superintendent, and 
possesses the precise credentialing, qualifications, and unique experience necessary to 
serve in this vacant teaching assignment; and 

WHEREAS, the proposed teaching assignment is entirely separate and distinct from the 
administrative position previously held by the retiree, and the vacancy existed prior to, and 
independent from, the retirement of the Executive Director; and 

WHEREAS, the salary and benefits associated with this teaching position are fully included 
within the Charter School’s adopted budget, resulting in no negative fiscal impact; and 

NOW, THEREFORE, BE IT RESOLVED, that the Governing Board of Long Valley Charter 
School hereby finds and determines the following to be true: 

1. The certificated teaching position to be filled by the retired member has remained 
vacant despite reasonable and documented recruitment eƯorts conducted over the 
past several months. 



2. The position is critically needed to maintain instructional continuity and student 
services. 

3. The vacancy and staƯing need existed prior to, and independent from, the 
employee’s retirement from the Executive Director position. 

4. The retired member will serve in a teaching assignment that is separate and distinct 
from the administrative position previously held. 

5. The Charter School has conducted reasonable recruitment eƯorts and has been 
unable to identify and hire a qualified, credentialed candidate for the position. 

6. The Charter School has not oƯered any retirement incentive to the retired employee. 

7. The Charter School has not engaged in a reduction in force or layoƯ aƯecting 
certificated employees within the meaning of applicable CalSTRS postretirement 
employment restrictions. 

BE IT FURTHER RESOLVED that the Governing Board hereby approves the CalSTRS 
Postretirement Employment Exemption Request for Sherri Morgan pursuant to SB 765 and 
authorizes the Board President to execute and submit all necessary documentation to 
CalSTRS to finalize this request. 

 

Passed and adopted by the Governing Board of Long Valley Charter School at a regular 
meeting held on May 20, 2026, by the following vote: 

Ayes:  

Noes:  

Abstentions:  

Absent:  

I, Stacy Kirklin, Clerk of the Governing Board of Long Valley Charter School, hereby certify 
that the foregoing is a full, true, and correct copy of a resolution duly adopted by said Board 
at a duly noticed meeting held on the date above, and that the same is now in full force and 
eƯect.  

______________________________________________  

Secretary/Treasurer (Clerk) 



LONG VALLEY CHARTER SCHOOL 
BOARD RECOMMENDATION FORM 

AGENDA ITEM:  Summer Agreements 

SUMMARY: 

The following are requested for added duty during the summer: 

Name Assignment Description Hours 
Mandy Nahhas Janitorial and clerical tasks at TPC 200 
Sarah Crumbaker-Froud California School Dashboard entry & LCAP 

development 
Up to 
60 

Lori Alexander 
Development of pacing guides, math intervention 

100 
Brie Buckler 100 
Sherri Morgan Development of elective coursework 100 
Nicole Gotcher 

Operate Expanded Learning Program through 6/30/26 
Up to 
100 Patricia Wemeken 

Recommended by:  Director & Executive Director/Superintendent 

☒ Approve as Presented ☐ Disapprove

This action item concerns: 
☒ Long Valley School
☒ Thompson Peak Charter

 Brandy Allingham         Janitorial and clerical tasks at LVS-Portola                          Up to 100



Expanding Agriculture & Natural Resources Pathways 

As we near the end of the grant, we are able to revise the budget based on actuals.   

 

Long Valley Grant Budget 

Object Code Original Budget Current Balance 
Remaining 

Budget Revision 

1000-Certificated 
Salaries 

0 0 10,500 

2000-Classified 
Salaries 

33,500 20,088 23,000 

3000-Benefits 0 0 0 
4000-
Materials/Supplies 

0 0 0 

5000-Services/Other 0 0 0 
7000-Indirect Costs 0 0 0 
Totals 33,500 20,088 33,500 

 

Long Valley Financial Match 

Object Code Original Budget Current Balance 
Remaining 

Budget Revision 

1000-Certificated 
Salaries 

2,680 0 12,000 

2000-Classified 
Salaries 

25,460 16,133 18,000 

3000-Benefits 28,006 20,105 20,000 
4000-
Materials/Supplies 

 
3,015 

1,405 6,000 

5000-Services/Other 4,221 4,056 7,400 
7000-Indirect Costs 3,618 1,809 3,600 
Totals 67,000 43,508 67,000 

 

  



Thompson Peak Charter Grant Budget 

Object Code Original Budget Current Balance 
Remaining 

Budget Revision 

1000-Certificated 
Salaries 

0 0 6,661 

2000-Classified 
Salaries 

16,500 9,839 9,839 

3000-Benefits 0 0 0 
4000-
Materials/Supplies 

0 0 0 

5000-Services/Other 0 0 0 
7000-Indirect Costs 0 0 0 
Totals 16,500 9,839 16,500 

 

Thompson Peak Charter Financial Match 

Object Code Original Budget Current Balance 
Remaining 

Budget Revision 

1000-Certificated 
Salaries 

1,320 0 10,000 

2000-Classified 
Salaries 

12,540 7,232 6,000 

3000-Benefits 13,794 9,749 12,000 
4000-
Materials/Supplies 

 
1,485 

735 1,485 

5000-Services/Other 2,079 2,035 1,733 
7000-Indirect Costs 1,782 891 1,782 
Totals 33,000 20,642 33,000 

 




