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DawnC@sutter.k12.ca.us

Classified Salary Schedule 
Additional Information

1. The salary period is from July 1, XXXX to June 30, XXXX.
2. The schedule is based on the current daily rate with 180 student attendance days.
3. The bus driver and maintenance/transportation column includes a $600/year cell phone stipend.
4. Medical, dental and vision benefits are provided for full-time employees only.  The District pays 80% of basic plan for medical not to exceed $1,500 per month, 100% of vision and dental.  A classified employee eligible for benefits must work 8 hours per day, 5 days a week, and 12 months a year.
5. [bookmark: _heading=h.gjdgxs]Personal/sick leave benefits are earned one day for every month contracted.  Employees may use up to 7 accrued days for personal necessity. 
· Leave for personal necessity may be allowed for other reasons at the discretion of the Superintendent/Principal or designee.  However, no such leave shall be granted for purposes of personal convenience, for the extension of a holiday or vacation, or for matters which can be taken care of outside of working hours.  The Superintendent/Principal or designee shall have final discretion as to whether a request reflects personal necessity.

6. The placement on the salary schedule will be based upon Superintendent/Principal or designee’s discretion.
7. The hourly rate for substitute bus drivers will be negotiated with the Superintendent.
8. The employee is responsible for verifying that the information as shown on their Employee Agreement is correct at the time of signature.
9. Summer school employees will be paid at their current rate.
10. Yearbook stipend will be $500 for the school year.
11. The Athletic Director stipend will be $3000 for the school year.
12. The Student Council stipend will be $1000 and may be split between two employees for the school year. 
13. Longevity stipend will be: 
a. Years 3-6 at 2% of employee’s base salary
b. Years 7-9 at 2.5% of employer’s base salary
c. Years 10-14 at 3% of employer’s base salary
d. Years 15-19 at 3.5% of employer’s base salary
e. Years 20 and on 4% of employer’s base salary 
14. [bookmark: _heading=h.30j0zll]Commute Benefit will be for all employees that live at least 5 miles from the school and will be based on the current California rates.  Mileage reimbursements will be reviewed annually to ensure that the budget can support the reimbursement.
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