
ARTICLE 11:  WAGES 
 

A.​ The term of the contract shall be from July 1, 2024 through June 30, 2027. 
  

B.​ For the 2025-2026 school year there shall be a 1% increase to the classified 
salary schedule, effective July 1, 2025.  This 1% increase will be implemented 
as soon as practicable after CSEA ratification and Board approval.  The District 
will provide CSEA regular monthly communication updates on the status of 
implementing the 2025-2026 retroactive pay.  This will conclude negotiation for 
the 2025-2026 school year. 

 
C.​ For the 2026-2027 school year there shall be reopeners for wages with 

appendix C and benefits and one other article for each party unless an 
agreement has been reached for the 2026-2027 school year 

 
D.​ Employees shall be compensated for work performed at school activities on the 

Extra-Curricular Schedule and consistent with applicable PERS and other 
payroll requirements.   

 
E.​ Should a District team become eligible for CIF playoff held during working hours, 

the Classified coach will be given release time to accompany the team. 
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