PUBLIC WORKS DEPARTMENT
ENGINEERING DIVISION
@ 411 Main Street, 2" Floor ~ Phone: (530) 879-6900

CITYor CHICO P.O. Box 3420 Fax: (530) 895-4899
INC 1872 Chico, CA 95927-3420 http://www.ci.chico.ca.us

April 8, 2025
Franklin Construction, Inc.
217 Flume Street, Ste 200
Chico, CA 95928

RE: CONTRACT TRANSMITTAL — NOTICE TO CONTRACTORS
MERIAM PARK - NOTRE DAME BRIDGE (PROJECT NO. MAJC/50453-4150)

Enclosed is the following with respect to the above:

City of Chico Purchase Order No. 61025003 which confirms the award of the Contract for this
project to Franklin Construction, Inc.

1. One fully executed copy of the referenced Contract.

2. The Bidder’s Security that was submitted in connection with the NOTICE TO
CONTRACTORS - PUBLIC WORKS PROJECT for the above.

The following further comments are appropriate to this matter:

1. This letter confirms award of the Contract. A Notice to Proceed will be issued at a
later date.

2. Your Performance and Labor & Materials Bonds have been reviewed and approved
by the City Attorney.

3. Yourinsurance has been reviewed and approved by the City’s Risk Manager.
4. Your DIR Project ID number is: 20250573053.

5. If required, please submit your State/Federal Prevailing (Davis-Bacon) Wage
Report(s) electronically to: prevailingwages@chicoca.gov

If you have any questions regarding the above, please feel free to contact me at your
convenience.

Sincerely,
Valerie Mills
Contracts Specialist

cc: PWD-Eng. Ottoboni/SCE McDowell/PM Morris
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CITY OF CHICO, PUBLIC WORKS DEPARTMENT

CONTRACT - PUBLIC WORKS PROJECT

FRANKLIN CONSTRUCTION, INC.
(Contractor)

MERIAM PARK — NOTRE DAME BRIDGE
(Project Title)

MAJC/50453-000-4150
(Budget Account Number)

THIS CONTRACT is executed on April 07,2025 , between the CITY OF

CHICO, (City), and Franklin Construction, Inc., a California corporation, (Contractor).
ARTICLE I - WITNESSETH, that for and in consideration of the payments and
agreements hereinafter mentioned, to be made and performed by City, Contractor hereby agrees
to, at its own proper cost and expense, do all the work and furnish all labor and materials
necessary to complete in a good, professional, and substantial manner, the public work indicated
above and described in the documents listed below and made a part of this Contract by reference
thereto, and the same as though set forth herein. Said documents are more fully described as
follows:
1. NOTICE TO CONTRACTORS dated: January 13, 2025
SPECIAL PROVISIONS dated: January 7, 2025
SPECIAL PROVISIONS entitled “Meriam Park — Notre Dame Bridge”
PROPOSAL dated: February 27, 2025

A T

CONTRACT PLANS entitled “Meriam Park — Notre Dame Bridge”

Said public work is located in or near the City of Chico, County of Butte, State of California.

CA STD FORMS 06/01/22
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A requirement shown in any of said documents is as binding as though occurring in all.
They are intended to be coordinated and to describe and provide for a complete work. Should it
appear that the work to be done or any of the matters relative thereto are not sufficiently
explained in said documents or should any of said documents appear to be conflicting, the
Contractor shall apply to the City for such further explanation as may be necessary, and shall
conform to them as part of the Contract. The decisions of the City as to the true meaning of any
of said documents shall be final.

The work shall be performed in accordance with the directions and specifications set
forth in the above named documents and also in accordance with the following specifications
entitled:

1. STATE OF CALIFORNIA, DEPARTMENT OF TRANSPORTATION,
STANDARD SPECIFICATIONS AND STANDARD PLANS, DATED 2023

2. STATE OF CALIFORNIA, DEPARTMENT OF TRANSPORTATION,
REVISED STANDARD SPECIFICATIONS, CURRENT VERSION

3. CITY OF CHICO STANDARD PLANS

4. CITY OF CHICO QUALITY ASSURANCE PROGRAM PLAN

Said specifications are hereby specifically referred to and by such reference made a part hereof.
ARTICLE II - Contractor agrees to receive and accept the prices set forth in Exhibit “A”
attached hereto and by reference incorporated herein as full compensation for furnishing all labor
and materials and doing all the work contemplated and embraced in this Contract; also for all
loss or damage arising out of the nature of the work aforesaid, or from the action of the elements,
or from any unforeseen difficulties or obstruction which may arise or be encountered in the
prosecution of the work connected with the work; also for all expenses incurred by or in

consequence of the suspension or discontinuance of work, and for well and faithfully completing
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the work, and the whole thereof, in the manner and according to the plans and specifications and
the requirements of the Public Works Director under them. Contractor agrees to follow all
requirements listed in Exhibit “B” — Federal Requirements Federal Minimum Wage Rates; all
items listed in Exhibit “C” — Davis-Bacon Requirements; and all items listed in Exhibit “D”
Federal Requirements.

ARTICLE III - City hereby promises and agrees with Contractor to employ, and does
hereby employ, Contractor to provide the labor and materials and to do the public work
according to the terms and conditions herein contained and referred to, for the prices aforesaid,
and hereby contracts to pay the same at the time, in the manner, and upon the conditions in said
GENERAL PROVISIONS, SPECIAL PROVISIONS, PROPOSAL, and SPECIFICATIONS as
above set forth; and the said parties, for themselves, their heirs, executors, administrators,
successors, and assigns, do hereby agree to the full performance of the covenants herein
contained.

ARTICLE IV - It is further expressly agreed by and between the parties hereto that
should there be any conflict between the terms of this instrument and the bid or proposal of said
Contract, then this instrument shall control, and nothing herein shall be considered as acceptance

of the said terms of said proposal conflicting herewith.
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IN WITNESS WHEREOF, the parties hereto have executed these presents in the day and

year first above written.

Franklin Construction, Inc. CITY OF CHICO, A Municipal Corporation
CONTRACTOR
217 Flume Street, Suite 200 Mark Sorense
ADDRESS By' Mark Sorensen (Apr 7, 2025 10:36 PDYT): N
Purchasing Officer*
Chico, CA 95928
CITY/STATE/ZIP *Bid awarded by Purchasing Officer per
Section 3.20.060 of the Chico Municipal
py: Llark Gardner Code.
. Clark Gardner (Mar 31, 2025 14:44 PDT)
Signature APPROVED AS TO FORM:
President
TITLE T Lo
John Lam, City Attorney*
567469
CONTRACTOR’S LICENSE NO. *Pursuant to The Charter of the
City of Chico, Section 906(D)
REVIEWED AS TO CONTENT: APPROVED AS TO CONTENT:
Barbara Martin (Apr 3, 2025 16:48 PDT) Brendan Ottoboni (Mar 31, 2025 09:34 PDT)
Barbara Martin, Administrative Brendan Ottoboni, Public Works Director,
Services Director* Engineering

*Reviewed by Finance and Information Systems
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EXHIBIT “A”

CONTRACTOR'S COMPENSATION SCHEDULE

FOR

MERIAM PARK — NOTRE DAME BRIDGE

(Project Title)

MAJC/50453-000-4150
(Budget Account Number)

ITEM | BID

UNIT

o B DESCRIPTION UNIT | QTY | OS&% TOTAL
T 9 | MOBILIZATION TS T 1%205.300.00 | _$205.300.00
FUNDING
2 12 | ACKNOWLEDGEMENT | EA 2 $1,800.00 $3,600.00
SIGN
3 12 [ TRAFFIC CONTROL IS T $20,000.00 | $20,000.00
JOB SITE
4 13 | A ACEMENT LS 1 [$120,000.00 | $120,000.00
CLEARING &
5 17 | CLEARING LS 1 | $264,500.00 | $264.500.00
OBLITERATE
6 78 | QOEEAR LS 1 $5,000.00 $5.000.00
TE) | 19 | FRaRwe N cY | 1000 $175.00 | $175,000.00
g 19 | IMPORTED BORROW CY | 4650 $25.00 | $116,250.00
9 26 gk@gs 2AGGREGATE | oy | o965 $100.00 | $96,500.00
MINOR CONCRETE
10 73 | {CURB AND GUITER) LF | 747 $50.00 |  $37.350.00
MINOR CONCRETE
11 73 | {CURB) LF | 794 $29.00 |  $23,026.00
MINOR CONCRETE
12 73 | (STAMPED MEDIAN) SF | 1910 $22.00 |  $42.020.00
MINOR CONCRETE
13 73 | DEWALK) SF | 4804 $17.00 |  $81,668.00
STRUCTURAL
14(F) | 51 | CONCRETE (BIKE cY | 103 $685.00 |  $70,555.00
PATH)
BAR REINFORCING
15F) | 52 | SPRnL (BIKE PATH LB | 21750 $1.20 |  $26,100.00
TOT MIX ASPHALT
16 39 | (IYPE 4) TON | 487 22000 | $107.140.00
17 84 g?gﬁ,MIN%PLASTIC LS $8.700.00 $8.700.00
T3 82 | STREET SIGNS EA 5 $500.00 $2.500.00
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ITEM

BID

UNIT

e B DESCRIPTION UNIT | QTY | o8k TOTAL
PYC PIPE CONDUTT (LS
19 | 20 |g'EEVE) LF | 150 $49.00 $7,350.00
20 | 21 | HYDROSEED SF_| 74000 $0.17 | $12.,580.00
12" REINFORCED
21 65 | (rmEiiFORCEL LF | 46 $225.00 | $10,350.00
12" REINFORCED
22 | 70 | CONCRETE FLARED EA 4 $2,625.00 | $10,500.00
END SECTION
SMALL-ROCK SLOPE
PROTECTION (7"
“A” FILTER FABRIC
24 | 77 | 12" HDPE PIPE LF | 333 $115.00 | $38,295.00
12" HDPE FLARED END
25 | 70 | &E T EA 4 $630.00 $2,520.00
BRIDGE AND STREET
26 | 77 | PR A S IEN LS 1 $70,000.00 | $70,000.00
RECTANGULAR RAPID
27 | 77 | R e B EA 2 $10,000.00 | $20,000.00
CONSTRUCTION
28 5| SR LS 1 $47,000.00 | $47,000.00
29 | 51| Npore PRAINDROP EA 3 $7,000.00 | $21,000.00
30 19 [ BIO CELL oY | & $560.00 | $23,520.00
31 13| SWPPP MANAGEMENT | LS I $55,000.00 | $55,000.00
STRUCTURE
32(F) | 19 |EXCAVATION cy | 711 $212.00 | $150,732.00
(BRIDGE)
STRUCTURE
3F) | 19 | BACKFILL (BRIDGE) cy | 398 $215.00 |  $85,570.00
FURNISH STEEL
34 | 49 | BING (HD 10X57) LF | 2919 $42.00 | $122,598.00
35 | 49 ?&g’% STEELPILE(HP | pr | 54 $2,335.00 | $130,760.00
STRUCTURAL
36(F)| 51 | CONCRETE, BRIDGE cy | 121 $1,315.00 | $159,115.00
FOOTING
STRUCTURAL
37(F) | 51 | CONCRETE. BRIDGE cYy | 249 $1,575.00 | $392,175.00
STRUCTURAL
38(F) | 51 | CONCRETE, BRIDGE cy | 383 $1,605.00 | $614,715.00
(POLYMER FIBER)
DRILL AND BOND
39 | 41 | DALY LF | 110 $55.00 $6,050.00
40 | 51 [JOINTSEAL(MR=172"y | LF | 131 $105.00 | $13,755.00
BAR REINFORCING
41 | 52 | STEEL (BRIDGD) LB | 137030 $1.70 | $232,951.00
ROCK SLOPE
42 | 72 | PROTECTION (I/4TON, | CY | 866 $175.00 | $151,550.00
CLASS V, METHOD B)
ROCK SLOPE
B3| 72 | R R ION EABRIC | SY | 1057 $5.00 $5,285.00
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ITEM

BID

UNIT

NG, | ITEM DESCRIPTION UNIT | QTY | (oSt TOTAL
[CLASS §)
TUBULAR
44(F) | 83 | JANDRAILING LF | 284 $120.00 |  $34,080.00
CONCRETE BARRIER
45 (F) | 83 | (IYPE 7325W) LF | 300 $460.00 |  $138,000.00
TEMPORARY CREEK
46 13 | DIVERSION PLAN LS 1 $5,000.00 $5,000.00
TEMPORARY CREEK
47 13 | DIVERSION SYSTEM LS 1 $40,000.00 | $40,000.00
PLUG EXISTING 12"
49 59 | REMOVE 10" RCP LF 27 $30.00 $810.00
50 59 | REMOVE 12" RCP LF 32 $30.00 $960.00

TOTAL: | $4,019,470.00
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CITY OF CHICO, PUBLIC WORKS DEPARTMENT

CONTRACT - PUBLIC WORKS PROJECT

FRANKLIN CONSTRUCTION, INC.
(Contractor)

FOR

MERIAM PARK — NOTRE DAME BRIDGE
(Project Title)

MAJC/50453-000-4150
(Budget Account Number)

EXHIBIT “B”

See attached Federal Requirements.

B-1



CONTENTS

STANDARD CONTRACT LANGUAGE...........ccoooiiiiiiic e 3
EQUAL OPPORTUNITY STANDARD SOLICITATION FOR BID AND CONTRACT
LANGUAGE - CONSTRUCTION OVER $10,000 ............c.cccontiuiiemmiiniiicieneinniccieneneseeececeennns 6
MBE/WBE STANDARD BID DOCUMENT LANGUAGE FOR CONSTRUCTION
CONTRACTS OVER $10,000.............ccceuriiimiiiiriririieieieisirieeieie ettt b et 13
CONTRACTOR MBE/WBE STATEMENT .......coooiiicte e 15
MBE/WBE BUSINESS UTILIZATION REPORT ..o 17
SECTION 3 CLAUSE ..o 18
COMPLIANCE WITH SECTION 3 RULE ... 20
SECTION 3 CONTRACTOR FINAL COMPLIANCE REPORT ........cccoomiiinccreceenee 24
SECTION 3 CERTIFICATION COUNT COMPLETED BY COMPANY ..o, 28
SECTION 3 WORKER & TARGETED SECTION 3 WORKER SELF-CERTIFICATION
COMPLETED BY EMPLOYER ........coooiiiiceeee ettt 30
SECTION 3 WORKER & TARGETED SECTION 3 WORKER SELF-CERTIFICATION
COMPLETED BY EMPLOYEE...........cooiii e 33
RESOURRGCES ... 36

B-2



STANDARD CONTRACT LANGUAGE

ALL CONTRACTS AND SUBCONTRACTS

The Civil Rights, HCD, and Age Discrimination Acts Assurances:

During the performance of this Agreement, the Grantee assures that no otherwise qualified
person shall be excluded from participation or employment, denied program benefits, or be
subjected to discrimination based on race, color, national origin, sex, age, or disability, under
any program or activity funded by this contract, as required by Title VI of the Civil Rights Act of
1964, Title | of the Housing and Community Development Act of 1974, as amended, and the
Age Discrimination Act of 1975, and all implementing regulations.

The Training, Employment, and Contracting Opportunities for Business and Lower Income
Persons Assurance of Compliance:

1.  The work to be performed under this Agreement is a project assisted under a program
providing direct Federal financial assistance from the Department of Housing and Urban
Development and is subject to the requirements of Section 3 of the Housing and Urban
Development Act of 1968, as amended, 12 U.S.C. 1701u. Section 3 requires that to the
greatest extent feasible, opportunities for training and employment be given lower income
residents of the project area and contracts for Work in connection with the project be
awarded to business concerns which are located in or owned in substantial part by
persons residing in the area of the project.

2.  The parties to this Agreement will comply with the provisions of said Section 3 and the
regulations issued pursuant thereto by the Secretary of Housing and Urban Development
set forth in 24 CFR 75.19, and all applicable rules and orders of the Department issued
there under prior to the execution of this contract. The parties to this contract certify and
agree that they are under no contractual or other disability which would prevent them
from complying with these requirements.

3.  The Grantee will send to each labor organization or representative of workers with which
he has a collective bargaining agreement or other contract or understanding, if any, a
notice advertising the said labor organization or worker's representative of his
commitments under this Section 3 clause and shall post copies of the notice in
conspicuous places available to employees and applicants for employment or training.

4. The Grantee will include these Section 3 clauses in every contract and subcontract for
work in connection with the project and will, at the direction of the State, take appropriate
action pursuant to the contract upon a finding that the Grantee or any contractor or
subcontractor is in violation of regulations issued by the Secretary of Housing and Urban
Development, 24 CFR 75.19 and, will not let any contract unless the Grantee or
contractor or subcontractor has first provided it with a preliminary statement of ability to
comply with the requirements of these regulations.
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5.  Compliance with the provisions of Section 3, the regulations set forth in 24 CFR 75.19,
and all applicable rules and orders of the Department issued there under prior to the
execution of the Agreement shall be a condition of the Federal financial assistance
provided to the project, binding upon the Grantee, its successors, and assigns. Failure
to fulfill these requirements shall subject the Grantee, its contractors and subcontractors,
its successors, and assigns to those sanctions specified by the grant or contract through
which Federal assistance is provided, and to such sanctions as are specified by 24 CFR
75.19.

C. State Nondiscrimination Clause:

1. During the performance of this contract, contractor and its subcontractors shall not
unlawfully discriminate against any employee or applicant for employment because of
race, religion, color, national origin, ancestry, physical disability, medical condition,
marital status, age (over 40) or sex. Contractors and subcontractors shall ensure that
the evaluation and treatment of their employees and applicants for employment are free
of such discrimination. Contractors and subcontractors shall comply with the provisions
of the Fair Employment and Housing Act (Government Code, Section 12900 et seq.) and
the applicable regulations promulgated thereunder (California Code of Regulations, Title
2, Section 7258.0 et seq.) The applicable regulations of the Fair Employment and
Housing Commission implementing Government Code, Section 12990, set forth in
Chapter 5 of Division 4 of Title 2 of the California Code of Regulations are incorporated
into this contract by reference and made a part hereof as if set forth in full. Contractor
and its subcontractors shall give written notice of their obligations under this clause to
labor organizations with which they have a collective bargaining or other agreement.

2. This contractor shall include the nondiscrimination and compliance provisions of this
clause in all subcontracts to perform work under the contract.

“The Contractor hereby agrees to abide by the requirement of executive order 11246 and
all implement regulations of the Department of Labor.”

D. Clean Air Act and Federal Water Pollution Control Act (Contracts in excess of $150,000)

Clean Air Act (42 U.S.C. 7401-7671 et seq.), and the Federal Water Pollution Control Act
(33 U.S.C. 1251-1387), as amended--Contracts and subgrants of amounts in excess of
$150,000 must contain a provision that requires the recipient to comply with all applicable
standards, orders or regulations issued pursuant to the Clean Air Act (42 U.S.C. 7401-
7671 et seq.) and the Federal Water Pollution Control Act as amended (33 U.S.C. 1251-
1387). Violations must be reported to HUD and the Regional Office of the Environmental
Protection Agency (EPA).

E. Byrd Anti-Lobbying Amendment (31 U.S.C. 1352)

Contractors who apply or bid for an award of $100,000 or more must file the required
certification. Each tier certifies to the tier above that it will not and has not used Federal
appropriated funds to pay any person or organization for influencing or attempting to
influence an officer or employee of any agency, a member of Congress, officer or
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employee of Congress, or an employee of a member of Congress in connection with
obtaining any Federal contract, grant or any other award covered by 31 U.S.C. 1352. Each
tier must also disclose any lobbying with non-Federal funds that takes place in connection
with obtaining any Federal award. Such disclosures are forwarded from tier to tier up to
the recipient.
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A

EQUAL OPPORTUNITY STANDARD SOLICITATION FOR BID AND CONTRACT

LANGUAGE - CONSTRUCTION OVER $10,000

Equal Opportunity Clause:

During the performance of this contract, the contractor agrees as follows:

1.

The contractor will not discriminate against any employee or applicant for employment
because of race, color, religion, sex, or national origin. The contractor will take affirmative
action to ensure that applicants are employed, and that employees are treated during
employment without regard to their race, color, religion, sex, or national origin. Such
action shall include, but not be limited to, the following: employment, upgrading,
demotion or transfer; recruitment or recruitment advertising; layoff or termination; rates
of pay or other forms of compensation; and selection for training, including
apprenticeship. The contractor agrees to post in conspicuous places, available to
employees and applicants for employment, notices to be provided setting forth the
provisions of this nondiscrimination clause.

The contractor will, in all solicitations or advertisements for employees placed by or on
behalf of the contractor, state that all qualified applicants will receive consideration for
employment without regard to race, color, religion, sex, or national origin.

The contractor will send to each labor union or representative of workers with which the
contractor has a collective bargaining agreement or other contract or understanding, a
notice to be provided advising the said labor union or workers' representatives of the
contractor's commitments under this section, and shall post copies of the notice in
conspicuous places available to employees and applicants for employment.

The contractor will comply with all provisions of Executive Order 11246 of September 24,
1965, and of the rules, regulations, and relevant orders of the Secretary of Labor.

The contractor will furnish all information and reports required by Executive Order 11246
of September 24, 1965, and by rules, regulations, and orders of the Secretary of Labor,
or pursuant thereto, and will permit access to its books, records, and accounts by the
administering agency and the Secretary of Labor for purposes of investigation to
ascertain compliance with such rules, regulations, and orders.

In the event of the contractor's noncompliance with the discrimination clauses of this
contract or with any of the said rules, regulations, or orders, this contract may be
canceled, terminated, or suspended in whole or in part and the contractor may be
declared ineligible for further government contracts or Federally assisted construction
contracts in accordance with procedures authorized in Executive Order 11246 of
September 24, 1965, and such other sanctions may be imposed and remedies invoked
as provided in Executive Order 11246 of September 24, 1965, or by rules, regulations,
or orders of the Secretary of Labor, or as otherwise provided by law.

The contractor will include the portion of the sentence immediately preceding paragraph
(1) and the provisions of paragraphs (1) through (7) in every subcontract or purchase
order unless exempted by rules, regulations, or orders of the Secretary of Labor issued
pursuant to Section 504 of Executive Order 11246 of September 24, 1965, so that such
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provisions will be binding upon each subcontractor or vendor. The contractor will take
such action with respect to any subcontract or purchase order as the administering
agency may direct as a means of enforcing such provisions, including sanctions for
noncompliance; provided, however, that in the event a contractor becomes involved in,
or is threatened with, litigation with a subcontractor or vendor as a result of such direction
by the administering agency, the contractor may request the United States to enter into
such litigation to protect the interests of the United States.

The applicant further agrees that it will be bound by the above equal opportunity clause
with respect to its own employment practices when it participates in Federally assisted
construction work; provided, that if the applicant so participating is a State or local
government, the above equal opportunity clause is not applicable to any agency,
instrumentality, or subdivision of such government which does not participate in work on
or under the contract.

The applicant agrees that it will assist and cooperate actively with the administering
agency and the Secretary of Labor in obtaining the compliance of contractors and
subcontractors with the equal opportunity clause and the rules, regulations, and relevant
orders of the Secretary of Labor, that it will furnish the administering agency and the
Secretary of Labor such information as they may require for the supervision of such
compliance, and that it will otherwise assist the administering agency in the discharge of
the agency's primary responsibility for securing compliance.

The applicant further agrees that it will refrain from entering into any contract or contract
modification subject to Executive Order 11246 of September 24, 1965, with a contractor
debarred from, or who has not demonstrated eligibility for, government contracts and
Federally assisted construction contracts, pursuant to the Executive Order and will carry
out such sanctions and penalties for violation of the equal opportunity clause as may be
imposed upon contractors and subcontractors by the administering agency or the
Secretary of Labor pursuant to Part Il, Subpart D of the Executive Order. In addition, the
applicant agrees that if it fails or refuses to comply with these undertakings, the
administering agency may take any or all of the following actions: cancel, terminate, or
suspend in whole or in part this grant (contract, loan, insurance, guarantee); refrain from
extending any further assistance to the applicant under the program with respect to which
the failure or refund occurred until satisfactory assurance of future compliance has been
received from such applicant; and refer the case to the Department of Justice for
appropriate legal proceedings.

B. Federal Equal Employment Opportunity Construction Contract Specifications:

1.

As used in these specifications:

a. "Covered area" means the geographical area described in the solicitation from
which this contract resulted.

b. "Director" means Director, Office of Federal Contract Compliance Programs,

United States Department of Labor, or any person to whom the Director delegates
authority.
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c. "Employer identification number" means the Federal social security number used
on the Employer's Quarterly Federal Tax Return, U.S. Treasury Department Form
941.

d.  "Minority" includes:

(1) Black (all persons having origins in any of the Black African racial groups not
of Hispanic origin).

(2) Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central or South
American or other Spanish culture or origin, regardless of race).

(3) Asian and Pacific Islander (all persons having origins in any of the original
peoples of the Far East, southeast Asia, the Indian subcontinent or the Pacific
Islands).

(4) American Indian or Alaskan Native (all persons having origins in any of the
original peoples of North America and maintaining identifiable tribal affiliations
through membership and participation or community identification).

Whenever the contractor, or any subcontractor at any tier, subcontracts a portion of the
work involving any construction trade, it shall physically include in each subcontract in
excess of $10,000 the provisions of these specifications and the notice which contains
the applicable goals for minority and female participation, and which is set forth in the
solicitations from which this contract resulted.

If the contractor is participating (pursuant to 41 CFR 60-4.5) in a Hometown Plan
approved by the U. S. Department of Labor in the covered area either individually or
through an association, its affirmative action obligations on all work in the plan area
(including goals and timetables) shall be in accordance with that plan for those trades
which have unions participating in the plan. Contractors must be able to demonstrate
their participation in and compliance with the provisions of any such Hometown Plan.
Each contractor or subcontractor participating in an approved plan is individually required
to comply with its obligations under the EEO clause, and to make a good faith effort to
achieve each goal under the plan in each trade in which it has employees. The overall
good faith performance by other contractors or subcontractors toward a goal in an
approved plan does not excuse any covered contractor's or subcontractor's failure to take
good faith efforts to achieve the plan's goals and timetables.

The contractor shall implement the specific affirmative action standards provided in
paragraphs 7.a. through 7.p. of these specifications. The goals set forth in the solicitation
from which this contract resulted are expressed as percentages of the total hours of
employment and training of minority and female utilization the contractor should
reasonably be able to achieve in each construction trade in which it has employees in
the covered area. Covered construction contractors performing construction work in
geographical areas where they do not have a Federal or Federally assisted construction
contract shall apply the minority and female goals established for the geographical area
where the work is being performed. Goals are published periodically in the Federal
Register in notice form and such notices may be obtained from any Office of Federal
Contract Compliance Programs or from Federal procurement contracting officers. The
contractor is expected to make substantially uniform progress in meeting its goals in each
craft during the period specified.
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Neither the provisions of any collective bargaining agreement, nor the failure by a union
with whom the contractor has a collective bargaining agreement, to refer either minorities
or women shall excuse the contractor's obligations under these specifications, Executive
Order 11246, or the regulations promulgated pursuant thereto.

For the non-working training hours of apprentices and trainees to be counted in meeting
the goals, such apprentices and trainees must be employed by the contractor during the
training period, and the contractor must have made a commitment to employ the
apprentices and trainees at the completion of their training, subject to the availability of
employment opportunities. Trainees must be trained pursuant to training programs
approved by the U.S. Department of Labor.

The contractor shall take specific affirmative actions to ensure equal employment
opportunity. The evaluation of the contractor's compliance with these specifications shall
be based upon its effort to achieve maximum results from its actions. The contractor
shall document these efforts fully and shall implement affirmative action steps at least as
extensive as the following:

a. Ensure and maintain a working environment free of harassment, intimidation, and
coercion at all sites, and in all facilities at which the contractor's employees are
assigned to work. The contractor, where possible, will assign two or more women
to each construction project. The contractor shall specifically ensure that all
foremen, superintendents, and other on-site supervisory personnel are aware of
and carry out the contractor's obligation to maintain such a working environment,
with specific attention to minority or female individuals working at such sites or in
such facilities.

b. Establish and maintain a current list of minority and female recruitment sources,
provide written notification to minority and female recruitment sources and to
community organizations when the contractor or its unions have employment
opportunities available, and maintain a record of the organizations' responses.

C. Maintain a current file of the names, addresses and telephone numbers of each
minority and female off-the-street applicant and minority or female referral from a
union, a recruitment source or community organization and of what action was
taken with respect to each such individual. If such individual was sent to the union
hiring hall for referral and was not referred back to the contractor by the union or, if
referred, not employed by the contractor, this shall be documented in the file with
the reason therefore, along with whatever additional actions the contractor may
have taken.

d. Provide immediate written notification to the Director when the union or unions with
which the contractor has a collective bargaining agreement has not referred to the
contractor a minority person or woman sent by the contractor or when the
contractor has other information that the union referral process has impeded the
contractor's efforts to meet its obligations.

e. Develop on-the-job training opportunities and/or participate in training programs for
the area which expressly include minorities and women, including upgrading
programs and apprenticeship and trainee programs relevant to the contractor's
employment needs, especially those programs funded or approved by the
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Department of Labor. The contractor shall provide notice of these programs to the
sources compiled under 7.b. above.

Disseminate the contractor's EEO policy by providing notice of the policy to unions
and training programs and requesting their cooperation in assisting the contractor
in meeting its EEO obligations; by including it in any policy manual and collective
bargaining agreement; by publicizing it in the company newspaper, annual report,
etc; by specific review of the policy with all management personnel and with all
minority and female employees at least once a year; and by posting the company
EEO policy on bulletin boards accessible to all employees at each location where
construction work is performed.

Review at least annually, the company's EEO policy and affirmative action
obligations under these specifications with all employees having any responsibility
for hiring, assignment, layoff, termination or other employment decisions, including
specific review of these items with on-site supervisory personnel such as
superintendents, general foremen, etc., prior to the initiation of construction work at
any job site. A written record shall be made and maintained identifying the time
and place of these meetings, persons attending, subject matter discussed, and
disposition of the subject matter.

Disseminate the contractor's EEO policy externally by including it in any advertising
in the news media, specifically including minority and female news media, and
providing written notification to and discussing the contractor's EEO policy with
other contractors and subcontractors with whom the contractor does or anticipates
doing business.

Direct its recruitment efforts, both oral and written, to minority, female and
community organizations, to schools with minority and female students and to
minority and female recruitment and training organizations serving the contractor's
recruitment area and employment needs. Not later than one month prior to the
date for the acceptance of applications for apprenticeship or other training by any
recruitment source, the contractor shall send written notification to organizations
such as the above, describing the openings, screening procedures, and tests to be
used in the selection process.

Encourage present minority and female employees to recruit other minority persons
and women and, where reasonable, provide after-school summer and vacation
employment to minority and female youth both on the site and in other areas of a
contractor's workforce.

Validate all tests and other selection requirements where there is an obligation to
do so under 41 CFR Part 60.3.

Conduct at least annually, an inventory and evaluation at least of all minority and
female personnel for promotional opportunities and encourage these employees to
seek or to prepare for, through appropriate training, etc., such opportunities.

Ensure that seniority practices, job classifications, work assignments and other
personnel practices, do not have a discriminatory effect by continually monitoring
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10.

11.

12.

all personnel and employment related activities to ensure that the EEO policy and
the contractor's obligations under these specifications are being carried out.

n.  Ensure that all facilities and company activities are non-segregated except that
separate or single-user toilet and necessary changing facilities shall be provided to
assure privacy between the sexes.

o. Document and maintain a record of all solicitations of offers for subcontracts from
minority and female construction contractors and suppliers, including circulation of
solicitations to minority and female contractor associations and other business
associations.

p. Conduct a review, at least annually, of all supervisors' adherence to and
performance under the contractor's EEO policies and affirmative action obligations.

Contractors are encouraged to participate in voluntary associations which assist in
fulfilling one or more of their affirmative action obligations (7.a. through 7.p.). The efforts
of a contractor association, joint contractor-union, contractor-community, or other similar
group of which the contractor is a member and participant, may be asserted as fulfilling
any one or more of its obligations under 7.a. through 7.p. of these specifications provided
that the contractor actively participates in the group, makes every effort to assure that the
group has a positive impact on the employment of minorities and women in the industry,
ensures that the concrete benefits of the program are reflected in the contractor's minority
and female workforce participation, makes a good faith effort to meet its individual goals
and timetables, and can provide access to documentation which demonstrates the
effectiveness of actions taken on behalf of the contractor. The obligation to comply,
however, is the contractor's and failure of such a group to fulfill an obligation shall not be
a defense for the contractor's noncompliance.

A single goal for minorities and a separate single goal for women have been established.
The contractor, however, is required to provide equal employment opportunity and to
take affirmative action for all minority groups, both male and female, and all women, both
minority and non-minority. Consequently, the contractor may be in violation of the
Executive Order if a particular group is employed in a substantially disparate manner (for
example, even though the contractor has achieved its goals for women generally, the
contractor may be in violation of the Executive Order if a specific minority group of women
is under-utilized).

The contractor shall not use the goals and timetables or affirmative action standards to
discriminate against any person because of race, color, religion, sex or national origin.

The contractor shall not enter into any subcontract with any person or firm debarred from
government contracts pursuant to Executive Order 11246.

The contractor shall carry out such sanctions and penalties for violation of these
specifications and of the Equal Opportunity Clause, including suspension, termination
and cancellation of existing subcontracts as may be imposed or ordered pursuant to
Executive Order 11246, as amended, and its implementing regulations, by the Office of
Federal Contract Compliance Programs. Any contractor who fails to carry out such
sanctions and penalties shall be in violation of these specifications and Executive Order
11246, as amended.
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13.

14.

15.

16.

The contractor, in fuffilling its obligations under these specifications, shall implement
specific affirmative action steps, at least as extensive as those standards prescribed in
paragraph 7 of these specifications, so as to achieve maximum results from its efforts to
ensure equal employment opportunity. If the contractor fails to comply with the
requirements of the Executive Order, the implementing regulations, or these
specifications, the Director shall proceed in accordance with 41 CFR 60-4.8.

The contractor shall designate a responsible official to monitor all employment related
activity to ensure that the company's EEO policy is being carried out, to submit reports
relating to the provisions hereof as may be required by the government and to keep
records. Records shall at least include for each employee the name, address, telephone
number, construction trade, union affiliation, if any, employee identification number when
assigned, social security number, race, sex, status (e.g., mechanic, apprentice, trainee,
helper, or laborer), dates of changes in status, hours worked per week in the indicated
trade, rate of pay, and locations at which the work was performed. Records shall be
maintained in an easily understandable and retrievable form; however, to the degree that
existing records satisfy this requirement, contractors shall not be required to maintain
separate records.

Nothing herein provided shall be construed as a limitation upon the application of other
laws which establish different standards of compliance or upon the application of
requirements for the hiring of local or other area resident (e.g., those under the Public
Works Employment Act of 1977 and the Community Development Block Grant Program).

By the submission of this bid, the bidder, offeror, applicant, or subcontractor certifies that
he/she does not maintain or provide for his/her employees any segregated facility at any
of his/her establishments, and that he/she does not permit employees to perform their
services at any location under his/her control where segregated facilities are maintained.
He/she certifies further that he/she will not maintain or provide for employees any
segregated facilities at any of his/her establishments, and he/she will not permit
employees to perform their services at any location under his/her control where
segregated facilities are maintained. The bidder, offeror, applicant, or subcontractor
agrees that a breach of this certification is a violation of the Equal Opportunity Clause of
this contract. As used in this certification, the term "segregated facilities" means any
waiting rooms, work areas, rest rooms and wash rooms, restaurants and other eating
areas, time clocks, locker rooms, and other storage or dressing areas,* transportation
and housing facilities provided for employees which are segregated by explicit directive
or are in fact segregated on the basis of race, color, religion, or national origin, habits,
local custom, or otherwise. He/she further agrees that (except where he/she has
obtained identical certifications from proposed subcontractors for specific time periods)
he/she will obtain identical certifications from proposed subcontractors prior to the award
of subcontracts exceeding $10,000 which are not exempt from the provisions of the Equal
Opportunity Clause; that he/she will retain such certifications in his/her files; and that
he/she will forward the following notice to such proposed subcontractors (except where
proposed subcontractors have submitted identical certifications for specific time periods).

_*Parking lots, drinking fountains, recreation or entertainment areas.
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MBE/WBE STANDARD BID DOCUMENT LANGUAGE FOR
CONSTRUCTION CONTRACTS OVER $10,000

(The following notice shall be included in and shall be a part of all solicitations for offers and bids on
all Federal and Federally assisted construction contracts or subcontracts in excess of $10,000 to be
performed in geographical areas designated by the Secretary of Labor.)

Notice of Requirement for Affirmative Action to Ensure Equal Employment Opportunity (Executive

Order 11246)

1.

The offeror or bidder's attention is called to the "Equal Opportunity Clause" and the "Standard
Federal Equal Employment Opportunity Construction Contract Specifications" set forth herein.

The goals and timetables for minority and female participation, expressed in percentage terms
for the contractor's aggregate workforce in each trade on all construction work in the covered
areas are as follows:

GOALS FOR MINORITY GOALS FOR FEMALE
PARTICIPATION IN PARTICIPATION IN PARTICIPATION IN
TIMETABLES EACH TRADE EACH TRADE

Until Further Notice 16.1% 6.9%

These goals are applicable to all contractor's construction work (whether or not it is Federal or
Federally assisted) performed in the covered area. If the contractor performs construction work
in a geographical area located outside of the covered area, it shall apply the goals established
for such geographical area where the work is actually performed. With regard to this second
area, the contractor also is subject to the goals for both its Federally involved and non-Federally
involved construction.

The contractor's compliance with the Executive Order and the regulations in 41 CFR Part 60-
4 shall be based on its implementation of the Equal Opportunity Clause, specific affirmative
action obligations required by the specifications set forth in 41 CFR 60-4.3(a), and its efforts to
meet the goals established for the geographical area where the contract resulting from this
solicitation is to be performed. The hours of minority and female employment and training must
be substantially uniform through the length of the contract, and in each trade, and the contractor
shall make a good faith effort to employ minorities and women evenly on each of its projects.
The transfer of minority or female employees or trainees from contractor to contractor or from
project to project for the sole purpose of meeting the contractor's goals shall be a violation of
the contract, the Executive Order and the regulations in 41 CFR Part 60-4. Compliance with
the goals will be measured against the total work hours performed.
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The contractor shall provide written notification to the Director of the Office of Federal Contract
Compliance Programs, U.S. Department of Labor, within 10 working days of award of any
construction subcontract in excess of $10,000 at any tier for construction work under the
contract resulting from this solicitation. The notification shall list the name, address, and
telephone number of the subcontract; estimated starting and completion dates of the
subcontract; and the geographical area in which the contract is to be performed.

As used in this notice, and in the contract resulting from this solicitation, the "covered area" is
(insert description of the geographical areas where the contract is to be performed giving the
state, county, and city, if any).

Chico, Butte County, California

B-14



CONTRACTOR MBE/WBE STATEMENT

MINORITY/WOMEN'S BUSINESS ENTERPRISE CONSTRUCTION PROJECTS

The contractor will utilize his best efforts to fully carry out this policy in the award of his
subcontracts consistent with the efficient performance of this contract. As used in this
contract, the term "minority or women's business enterprise”" means a business, at least 50%
of which is owned by minority group members or women or, in the case of publicly owned
businesses, at least 51% of the stock is owned by minority group members or women. For
the purpose of this definition, minority group members are Black, Hispanics, Asians, Native
Americans, Alaskans or Pacific Islanders.

The contractor will submit the following statement as part of his/her bid:
I have taken affirmative action to seek out and consider minority and women's business

enterprises for the portions of work to be subcontracted. Such actions are fully documented
in my records and available upon request. Results are as follows:

Name and Address of Minority/

Women's Firms Contractor Dollar Value of
Anticipates Utilizing* Category of Work Participation
Total Bid Total Subcontract Amount

Minority/Women's Enterprise Total of Subcontract Amount

*Indicate whether business is owned by a minority or a woman.

C.

The Contractor will, to the greatest extent feasible, attempt to employ or fill training positions
with lower income project area residents; it will, as a minimum, provide evidence of the
following:

a. Attempts to recruit from the project area through local advertising media, community

organizations, public and private agencies operating within or serving the project area,
such as the State Employment Department, and the Private Industry Council.
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b. Maintain a list of all lower income area residents who have applied either on their own or
on referral from any source, and that he has employed such persons if otherwise qualified
and if an opening exists.

D. The Contractor will, to the greatest extent feasible, attempt to incorporate project area
businesses as subcontractors and suppliers.

E. The Contractor will provide the Section 3 workforce and business utilization reports required
under this contract.

fully realizes failure or refusal to comply and give
satisfactory assurances of future compliance with the requirements of this Affirmative Action Plan shall
be proper basis for any and all of the following actions: cancellation, termination or suspension in whole
or in part of the contract; a determination of ineligibility or debarment from any further contracts under
any Federal program with respect to which the failure or future occurred until satisfactory assurances
of future compliance have been received.

Authorized Signature Date:
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SECTION 3 CLAUSE

FOR CONSTRUCITON CONTRACTS AND SUBCONTRACTS

A

The work to be performed under this contract is subject to the requirements of Section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 U.S.C 170lu (Section 3). The
purpose of Section 3 is to ensure that employment and other economic opportunities generated
by HUD assistance or HUD-assisted projects covered by Section 3, shall to the greatest extent
feasible, be directed to low- and very low-income persons, particularly persons who are
recipients of HUD assistance for housing.

The parties to this contract agree to comply with HUD’s regulations in 24 CFR 75.19, which
implement Section 3. As evidence by their execution of this contract, the parties to this contract
certify that they are under no contractual or other impediment that would prevent them from
complying with part 75.19 regulations.

The contractor agrees to send to each labor organization or representative of workers with
which the contractor has a collective bargaining agreement or other understanding, if any, a
notice advising the labor organization or workers’ representative of the contractor's
commitments under this Section 3 clause, and will post copies of the notice in conspicuous
places at the work site where both employees and applicants for training and employment
positions can see the notice. The notice shall describe the Section 3 preference, shall set forth
minimum number and job titles subject to hire, availability of apprenticeship and training
positions, the qualifications for each; and the name and location of the person(s) taking
applications for each of the positions, and the anticipated date the work shall begin.

The contractor agrees to include this Section 3 clause in every subcontract subject to
compliance with regulations in 24 CFR 75.19, and agrees to take appropriate action, as
provided in an applicable provision of the subcontract or in this Section 3 clause, upon a finding
that the subcontractor is in violation of the regulations in 24 CFR 75.19. The contractor will not
subcontract with any subcontractor where the contractor has notice or knowledge that the
subcontractor has been found in violation of the regulations in 24 CFR 75.19.

The contractor will certify that any vacant employment positions, including training positions,
that are filled (1) after the contractor is selected but before the contract is executed, and (2)
with persons other than those to whom the regulations of 24 CFR 75.19 require employment
opportunities to be directed, were not filled to circumvent the contractor’s obligations under 24
CFR 75.19.

Noncompliance with HUD’s regulations in 24 CFR 75.19 may result in sanctions, termination
of this contract for default, and debarment or suspension from future HUD-assisted contracts.

Section 3 Numerical Goals/Targets:

A. 25% of all labor hours must be performed by a Section 3 worker.

B. 5% of all labor hours must be performed by Targeted Section 3 workers.

Section 3 Workers are workers who currently fit, or when hired withing the past five years fit at

least one of the following categories, as documented:
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Workers whose incomes for the previous or annualized calendar year are below the income
limit established by HUD.

Employed by a Section 3 business concern
YouthBuild participants.
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COMPLIANCE WITH SECTION 3 RULE

§ 75.19 Requirements

A. Employment and training.

1. To the greatest extent feasible, and consistent with existing Federal, state, and local
laws and regulations, recipients covered by this subpart shall ensure that
employment and training opportunities arising in connection with Section 3 projects
are provided to Section 3 workers within the metropolitan area (or nonmetropolitan
county) in which the project is located.

2. Where feasible, priority for opportunities and training described in paragraph (a)(1) of
this section should be given to:

I.  Section 3 workers residing within the service area or the neighborhood of the
project, and
Il.  Participants in YouthBuild programs.

B. Contracting

1. To the greatest extent feasible, and consistent with existing Federal, state, and local
laws and regulations, recipients covered by this subpart shall ensure contracts for
work awarded in connection with Section 3 projects are provided to business
concerns that provide economic opportunities to Section 3 workers residing within
the metropolitan area (or nonmetropolitan county) in which the project is located.

2. Where feasible, priority for contracting opportunities described in paragraph (b)(1) of
this section should be given to:

I.  Section 3 business concerns that provide economic opportunities to Section 3
workers residing within the service area or the neighborhood of the project,
and

Il.  YouthBuild programs.

§ 75.21 Targeted Section 3 worker for housing and community development financial
assistance.

A. Targeted Section 3 worker. A Targeted Section 3 worker for housing and community
development financial assistance means a Section 3 worker who is:
I. A worker employed by a Section 3 business concern; or
Il. A worker who currently fits or when hired fit at least one of the following
categories, as documented within the past five years:
B. Living within the service area or the neighborhood of the project, as defined in § 75.5,
Definitions; or
I. A YouthBuild participant.

§ 75.23 Section 3 safe harbor.

A. General. Recipients will be considered to have complied with requirements in this part, in
the absence of evidence to the contrary if they:
1. Certify that they have followed the prioritization of effort in § 75.19; and
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2. Meet or exceed the applicable Section 3 benchmark as described in paragraph

(b) of this section.
B. Establishing benchmarks.

1. HUD will establish Section 3 benchmarks for Section 3 workers or Targeted
Section 3 workers or both through a document published in the Federal Register.
HUD may establish a single nationwide benchmark for Section 3 workers and a
single nationwide benchmark for Targeted Section 3 workers, or may establish
multiple benchmarks based on geography, the nature of the Section 3 project, or
other variables. HUD will update the benchmarks through a document published
in the Federal Register, subject to public comment, not less frequently than once
every 3 years. Such notice shall include aggregate data on labor hours and the
proportion of recipients meeting benchmarks, as well as other metrics reported
pursuant to § 75.25 as deemed appropriate by HUD, for the 3 most recent
reporting years.

2. In establishing the Section 3 benchmarks, HUD may consider the industry
averages for labor hours worked by specific categories of workers or in different
localities or regions; averages for labor hours worked by Section 3 workers and
Targeted Section 3 workers as reported by recipients pursuant to this section;
and any other factors HUD deems important. In establishing the Section 3
benchmarks, HUD will exclude professional services from the total number of
labor hours as such hours are excluded from the total number of labor hours to
be reported per § 75.25(a)(4).

3. Section 3 benchmarks will consist of the following two ratios:

i. The number of labor hours worked by Section 3 workers divided by the
total number of labor hours worked by all workers on a Section 3 project
in the recipient's program year.

ii. The number of labor hours worked by Targeted Section 3 workers as
defined in § 75.21(a), divided by the total number of labor hours worked
by all workers on a Section 3 project in the recipient's program year.

§ 75.25 Reporting (See attached forms).

A. Reporting of labor hours.

1. For Section 3 projects, recipients must report in a manner prescribed by HUD:

I. The total number of labor hours worked:;
Il. The total number of labor hours worked by Section 3 workers; and
Il. The total number of labor hours worked by Targeted Section 3 workers.

2. Section 3 workers' and Targeted Section 3 workers' labor hours may be counted for
five years from when their status as a Section 3 worker or Targeted Section 3 worker
is established pursuant to § 75.31 Recordkeeping.

3. The labor hours reported under paragraph (a)(1) of this section must include the total
number of labor hours worked on a Section 3 project, including labor hours worked
by any subrecipients, contractors and subcontractors that the recipient is required, or
elects pursuant to paragraph (a)(4) of this section, to report.

4. Recipients reporting under this section, as well as subrecipients, contractors and
subcontractors who report to recipients, may report labor hours by Section 3
workers, under paragraph (a)(1)(ii) of this section, and labor hours by Targeted
Section 3 workers, under paragraph (a)(1)(iii) of this section, from professional
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services without including labor hours from professional services in the total number
of labor hours worked under paragraph (a)(1)(i) of this section. If a contract covers
both professional services and other work and the recipient or contractor or
subcontractor chooses not to report labor hours from professional services, the labor
hours under the contract that are not from professional services must still be
reported.

Recipients may report their own labor hours or that of a subrecipient, contractor, or
subcontractor based on the employer's good faith assessment of the labor hours of a
full-time or part-time employee informed by the employer's existing salary or time
and attendance based payroll systems, unless the project or activity is otherwise
subject to requirements specifying time and attendance reporting.

B. Additional reporting if Section 3 benchmarks are not met. If the recipient's reporting
under paragraph (a) of this section indicates that the recipient has not met the Section 3
benchmarks described in § 75.23, the recipient must report in a form prescribed by HUD
on the qualitative nature of its activities and those its contractors and subcontractors
pursued. Such qualitative efforts may, for example, include but are not limited to the
following:

1.

2.
3.

o

© ©

10.

11.

12.

13.

14.

Engaged in outreach efforts to generate job applicants who are Targeted Section 3
workers.

Provided training or apprenticeship opportunities.

Provided technical assistance to help Section 3 workers compete for jobs (e.g.,
resume assistance, coaching).

Provided or connected Section 3 workers with assistance in seeking employment
including: drafting resumes, preparing for interviews, and finding job opportunities
connecting residents to job placement services.

Held one or more job fairs.

Provided or referred Section 3 workers to services supporting work readiness and
retention (e.g., work readiness activities, interview clothing, test fees, transportation,
child care).

Provided assistance to apply for/or attend community college, a four-year
educational institution, or vocational/technical training.

Assisted Section 3 workers to obtain financial literacy training and/or coaching.
Engaged in outreach efforts to identify and secure bids from Section 3 business
concerns.

Provided technical assistance to help Section 3 business concerns understand and
bid on contracts.

Divided contracts into smaller jobs to facilitate participation by Section 3 business
concerns.

Provided bonding assistance, guaranties, or other efforts to support viable bids from
Section 3 business concerns.

Promoted use of business registries designed to create opportunities for
disadvantaged and small businesses.

Outreach, engagement, or referrals with the state one-stop system as defined in
Section 121(e)(2) of the Workforce Innovation and Opportunity Act.

Reporting frequency. Unless otherwise provided, recipients must report annually to HUD

under paragraph (a) of this section, and, where required, under paragraph (b) of this
section, on all projects completed within the reporting year in a manner consistent with
reporting requirements for the applicable HUD program.
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Compliance with the Section 3 New Rule

Intent | The New Rule has been updated to encourage sustained employment, training, and retention
for low & very-low income individuals and businesses within the local area community. By readjusting
goals and identifying outreach strategies, HUD’s New Rule changes outline specific criteria that supports
the workforce in meeting the benchmark goals for sustained employment.

Benchmark Goals |

25% of Total Labor Hours must be performed by a Section 3 Worker (considered to be in the

Low-Income range) with

5% Total Labor Hours performed by Targeted Section 3 Workers (those considered to be in

the Very Low-Income range).

A Section 3 Worker is one whom’s
0 Annual Income is below the HUD
Established Limits for Low & Very-Low
Income; or who is
0 aYouthBuild Participant; or is

[0 Employed by a Section 3 Business
Concern.

A Targeted Section 3 Worker is also either

[0 aresident of public housing, or
[0 lives within the service area of the
project.

Strategies |

A Section 3 Business Concern is one that is
either:

(] 51% owned & controlled by a Low- or
Very Low-Income Person; or

0 51% owned & controlled by a current
Public Housing or Section 8-assisted
housing Resident; or

[] the Business has Section 3 Workers
performing over 75% of the Labor Hours
over a 3-month period.

Contractors must show a good faith effort to recruit & retain Section 3 workers by using
dynamic resources like social media channels, job opportunity postings in tandem with the HUD
Section 3 Opportunity Portal and Business Registry to cultivate and maintain a database of

eligible workers and subcontractor companies.

Contracts are required to include standard Section 3 language and Business Concerns &
Workers may Self-Certify. These documents may live as Articles or Attachments in the Contract

and/or Bid Documents.

Reporting | Ongoing and Annual Reports must be submitted to the applicable HUD Funding and/or
Grant Tracking System. Information captured must include Actual Section 3 numbers and efforts to meet
such requirements. Records must be kept for 5 years in case of an Audit and must demonstrate due
diligence in reaching and maintaining Section 3 Goals and Objectives.
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SECTION 3 CONTRACTOR FINAL COMPLIANCE REPORT

Name and address of Contractor:

Date of Contract Award: Contract dollar value: S

PART ONE: EMPLOYMENT SECTION 3 PERFORMANCE:
Benchmark Goals: 25% overall labor hours / 5% by Targeted Section 3 workers

CLASSIFICATION NUMBER OF % HIRES TOTAL LABOR TOTAL TOTAL
SECTION 3 THAT ARE HOURS SECTION 3 | TARGETED
HIRES SECTION 3 HOURS SECTION 3

HOURS

PART TWO: CONTRACT AWARD TO SECTION 3 BUSINESSES:

(Subcontractors, Sub-tier contractors, service providers that are at least 51% owned & controlled by low & very-low income persons; or current public
housing or Section 8 residents; or have Section 3 workers doing 75% of labor hours)

NAME OF SECTION 3 CONTRACT SERVICES 51% OWNED PUBLIC EMPLOYS
BUSINESS CONCERN VALUE PROVIDED & HOUSING / 75%

CONTROLLED | SECTION 8 SECTION 3
WORKERS

[ [ [

O O O

[ [ [

O O O

[ [ [

O O O

[ [ [

[J I confirm that due diligence and best efforts were made to comply with Section 3 Requirements.
O lacknowledge that records demonstrating Section 3 Compliance will be kept for 5 (five) years and are

subject to audit at any time by Labor Compliance Authorities and Commissions. “Records” include: contracts and bid
documents, job postings, outreach efforts, meeting minutes & other relevant data demonstrating compliance.

Printed Name

Signature

Title

Date
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Section 3 IDIS Reporting:
Please identify the outreach efforts you did to secure Section 3 Workers:
Outreach efforts to generate job applicants who are Public Housing Targeted Workers
Outreach efforts to generate job applicants who are Other Funding Targeted Workers.
Direct, on the job training (including apprenticeships

Indirect training such as arranging for, contracting for, or paying tuition for off-site
training.

Technical assistance to help Section 3 workers compete for jobs (e.g. resume assistance,
coaching).

Outreach efforts to identify and secure bids from Section 3 business concerns.

Technical assistance to help Section 3 business concerns understand and bid on
contracts.

Division of contracts into smaller jobs to facilitate participation by Section 3 business
concerns.

Provided or connected residents with assistance in seeking employment including:
drafting resumes, preparing for interviews, finding job opportunities, connecting residents to job
placement services.

Held one or more job fairs.

Provided or connected residents with supportive services that can provide direct services
or referrals.

Provided or connected residents with supportive services that provide one or more of
the following: work readiness health screenings, interview clothing, uniforms, test fees,
transportation.

Assisted residents with finding child care.

Assisted residents to apply for, or attend community college or a four year educational
institution.

Assisted residents to apply for, or attend vocational/technical training.
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Assisted residents to obtain financial literacy training and/or coaching.

Bonding assistance, guaranties or other efforts to support viable bids from Section 3
business concerns.

Provided or connected residents with training on computer use or online technologies.

Promoting the use of a business registry designed to create opportunities for
disadvantaged and small businesses.

Outreach, engagement, or referrals with the state one-stop system, as designed in
Section 121(e)(2) of the Workforce Innovation and Opportunity Act.

Other. Specify:
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TO BE COMPLETED by COMPANY
Section 3 Certification COUNT

Project Name: _

Subcontractor:

Definitions

A Section 3 Worker is: any worker who currently fits, or fit when hired within the past 5 years, at least
one of the following criteria:

¢ Had income for the previous or annualized calendar year that is below the income limit
established by HUD as shown below;

¢ Is employed by a Section 3 Business Concern; or
¢ Is a YouthBuild participant.

A Targeted Section 3 Worker is: a Section 3 Worker who currently fits, or fit when hired within the past 5
years, at least one of the following criteria:

e Is employed by a Section 3 Business Concern;
e Lives within one mile of the service area of the project; or
¢ Is a YouthBuild participant.

A Section 3 Business Concern is: a business that currently fits within at least one of the following
criteria:

* At least 51% of the business is owned and controlled by a person with income for the previous
or annualized calendar year that is below the income limit established by HUD as shown below,
or a public housing or Section 8 assisted resident; or

* Has Section 3 Workers performing over 75% of the labor hours over a three-month period.

This form is to capture all possible qualifying Section 3 workers and businesses. Please read the form
carefully and answer the questions:

Enter the total number of Section 3 Workers who will work on the project:

Number of Number Number Number Based Targeted How Many
Employees who Qualified Qualified on Section 3 Section 3 New Hires
are Section 3 based on based on Business Workers as
Income Level Youth Build Concern as Defined
Defined Above Above

If you entered a number in the NEW HIRES box confirm if you made a good faith effort to seek and hire
Section 3 Workers per the contract obligations of the above referenced project.

1 v [ no

B-27
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Name and Title Phone Number

Subcontractor Signature Date
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DOES NOT APPLY TO MATERIAL SUPPLIERS
BUSINESS CERTIFIES- TO BE COMPLETED BY EMPLOYER -WORKER INFORMATION

SECTION 3 WORKER AND TARGETED SECTION 3 WORKER CERTIFICATION
This project is subject to Section 3 of the HUD Act of 1968 and its associated regulations, 24 CFR Part 75.
It is important that the information below be collected and provided of all employees on site to demonstrate
compliance with meeting the benchmark goals. Please know that the response is confidential.

1. Name:

Address:

City:

Zip Code:

2. Please view the attached sheet and answer the questions below. Thank you for taking the time to fill
this out. Income Limits | HUD USER Section 3 - HUD Exchange Part 1: "Spotlight on the Rule" for HCD

Financial Assistance - HUD Exchange

Section 3 Worker

Targeted Section 3

Employee County of
Residence

County:

Is the employee a Youth Build
Participant?
Yes O
Unknown [

No OO

IF WORKER HAS BEEN THERE LESS THAN A

YEAR. Worker’s income from your
employment is below the income limit based
on a calculation of what the worker’s wage
rate would translate to if annualized on a
full-time basis* otherwise check previous

year end income.

HUD $

(Total pay per hour $ x 2080 = J)

Above [ Below O

Time of Hire (if within the last five years)
was the Employees income below the

Definition: Living within the service area or the
neighborhood of the project? (within one mile
or if > less than 5000 people live within in one
mile of the section 3 project)

Living within the service area or the
neighborhood of the project currently?

No O Yes O

County of Project:

At time of hire (if within last five years) did
they live within the project area?
No O

Has the employee been income limit established by HUD (for that Yes [O

ip year in question) See attached sheet for
certified before: .

O county income: (If past 5 yr see HUD portal) Date:
NO Income Below HUD number:

O Yes ONo
Yes [0 Date Date: )
3. Is the company a Section 3 Business Concern? Yes O No O

Defined as at least 51% owned and controlled by low- or very low-income persons;
OR over 75% of labor hours for the business over the prior 3-month period are performed by Section 3 workers;

OR 51% or more owned and controlled by current residents of public housing or Section 8-assisted housing.

Company Name:

Employee Job Classification:

Project Name:

Name/Title:

Employee Hire Date:

Contract Award Date:

Signature:

Date:

[

Section 3 Worker under 24 CFR § 75.

[

Employee met at least one of the requirements in the box above and therefore qualify to be counted as a

In addition to qualifying as a Section 3 Worker, the employee met at least one of the requirements in the box

above and therefore qualify to be counted as a Targeted Section 3 Worker under 75 CFR § 75.
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These are the new income limits. Note: if workers county is not
Low income Maximum (80% Area Median offered on the list please go to the HUD portal and obtain it.
Income]) 2024 We have provided the counties for what we most often see on
County 1 Person our projects.
Alameda B4,600|
Alpine 59,200 Income Limits | HUD USER
Amador 56,450
Butte 50,750
ks = What Does “Section 3 Worker” Mean?
Colusa 49,250
Contra Costa 84,600 A Section 3 worker is any worker who currently fits, OR when hired
El Dorado 66,050 within the past five years fit, at least one of the following categories,
Fresno 49,250 as documented:
Glenn 49,250
P 49,250 1. The worker’s income for the previous or annualized calendar year is
Emaen 49,250 below the income limit established by HUD
Mader AL 2. The worker is employed by a Section 3 business concern or
Marin 109,700/
Mariposa 49,250 3. Youth Build
Mendocino 50,650
Merced 449,250/
Modoc 49,250 Targeted Section 3 Worker is :
Mono 52,350
Momtersy 74150 Employed by a Section 3 Business Concern
MNapa 82,150 Or
Nevada 58,350
Placer 66,050 is any worker who currently fits, or when hired within the past five
Plumas 51,600 years fit, at least one of the following categories, as documented:
Riverside/San Bernardino 57,400
P — Living within the Service area of the project as defined in 24 CFR 75.5
San Beri 68,550 Or a Youthbuild participant
San Francisco 109,700
San Joaquin 54,000
San Mateo 109,700 )
e —— —— Locate the county of Residence for the worker.
e Jae HOE00 Take the number and place it in the above form area:
Santa Cruz 101,750
Shasta 49,950 HUD S .
Sierra 449,750
Siskiyou 49,250 Compare the income from the previous year to the HUD Limit.
;;n:nmoa ::E Or if applicable use the formula (new hires less than a year)
St 1Bl 51,050 If they have been previously certified provide the year.
Sutter 49,250
Tehama 449,250
Trinty 49,250/
Tuolumne 54,250
Yoio 64,600
Yuba 49,250
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Low Income Maximum [80% Area
Median Income) 2022

Low Income Maximum [80% county Lo
Area Median Income) 2023 e Seae
County of Sepne =
Residence 1 Person asmador 48,550
Alameada 5 78,550 Butte 43,650
Alpine g 53,850 {alaveras 50,400
Amador g 51,350 Colusa 43,650
Butte 5 46,200 Contra Costa 74,200
Calaveras 5 53,400 El Dorado 56,750
Colusa 5 45,200 Frasri 43,650
Contra Costa | & 78,550 Glenn 42,650
El Dorado 5 £0,050 o 43,650
Fresno 5 48,200
Lassen 45,000
Glenn 5 46,200
Madera 43,650
Lake 5 AL Marin 104,400
Lassen 5 46 550
Madera N 46,200 Mariposa 43,650
Marin s 104,100 Mendocino 45,000
Miirisa 5 46,200 Merced 43,650
Mendocing 5 47,600 hador ey
Merced 5 45,200 o 5000
Modoc 5 46,200 Maonterey 63,700
Maono A 47 £00 Mapa 70,550
Mapa 5 74,700 MNevada 55,100
Mevada 5 53,350 Flacer 56,750
Placer 5 50,050 Flumas 45,750
Plumas 5 46,350 Sacramento 56,750
Sacramento 5 50,050 San Benito 58,500
San Benito 5 62,350 San Francisco 104,400
San Francisce | & 104,100 San Joaguin 46,350
San loaquin 5 45,100 San Mateo 104,400
San Mateo 5 104,100 Sants Clara 92,250
Zanta Clara 5 96,000 E— B7.350
Santa Cruz 5 2.500
ez : pro Shasta 44,450
R . P ‘Sln:.rru 50,400
Siskiyou s 26,200 Siskiyou 43,650
Solano 5 54,050 “olene —
Sonoma 3 70,500 Sonoma B
Stanislaus s 47.250 Stanlatans ot
Sutter A 46,700 Surter 43,650
Tehama 3 46,200 Tehama 43,650
Trinty g 48,200 Tringy 43,650
Tuolumne s 459,350 Tuolumne 46,600
Yolo 5 5g, 750 Yalo 55.550
Yuba & 45,200 Yubs 43,650

Page 32 of 38
AR 51°



TO BE COMPLETED BY EMPLOYEE
SECTION 3 WORKER AND TARGETED SECTION 3 WORKER SELF-CERTIFICATION
This project is subject to Section 3 of the HUD Act of 1968 and its associated regulations, 24 CFR Part 75.
It is important that the information below be collected and provided of all employees on site to demonstrate
compliance with meeting the benchmark goals. Please know that the response, though needed, is voluntary,
confidential, and has no effect on employment.
1. Name:

Address:

City: Zip Code: .
Please view the attached sheet and answer the questions below. Annual Income (ONLY YOUR individual income)
was ABOVE or BELOW the amount listed for the county that you live in. Thank you for taking the time to fill this out.
Section 3 - HUD Exchange Income Limits | HUD USER

Section 3 Targeted Section 3

Employee County of Your income for the previous calendar year is Living within the service area or the

Residence below the income limit established by HUD. neighborhood of the project? (within one
See attached sheet for county income. mile or population of 5000 radius)
Currently: Yes O No O
Project County:
County: HUD: $
. *At time of hire if hired within the past five
Above [ Below [ years did you live in the service area of the

Have you been certified
before as section 3 on
another project?

No O

Yes [

IF yes provide

Date:

At the time of hire if hired within the past five

years was your income below the income limit

provided by HUD for that year in question.
No O
Yes [0 Date:

project?
Yes 0 Date:
No O

Are you currently or at the time of hire if
hired within the past five years?
A Youth Build participant.

| Yes [ Date: | No OO

2. Are you a current resident of public housing or have a housing voucher (Section 8)? Yes [0 No [
| certify that the above information is true and complete to the best of my knowledge and belief.

Signature:

Date:

Company Name:

TO BE COMPLETED BY EMPLOYER

Is the company a Section 3 Business Concern? Yes No

Defined as at least 51% owned and controlled by low- or very low-income persons;
OR over 75% of labor hours for the business over the prior 3-month period are performed by Section 3 workers;

Project Name:

OR 51% or more owned and controlled by current residents of public housing or Section 8-assisted housing.
Employee Job Classification:

Name/Title:

Employee Hire Date:
Contract Award Date:

Signature:

Date:

|:| Employee met at least one of the requirements in the box above and therefore qualify to be counted as a
Section 3 Worker under 24 CFR § 75.

|:| In addition to qualifying as a Section 3 Worker, the employee met at least one of the requirements in the box
above and therefore qualify to be counted as a Targeted Section 3 Worker under 75 CFR § 75.
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Low Income Maximum (80% Area Median

These are the new income limits. Note: if workers county is not
offered on the list please go to the HUD portal and obtain it. We

Income) 2024 have provided the counties for what we most often see on our
County 1 Person projects.

Alameda B4,600|
Alpine 59,200 Income Limits | HUD USER
Amador 56,450

Butte 50,750

Calaveras 53,000

Colusa 49,250
Enaes Gt e What Does “Section 3 Worker” Mean?

B Bao il A Section 3 worker is any worker who currently fits, OR when hired
Fesho LD within the past five years fit, at least one of the following categories,
Sl iz as documented:

Lake 449,250
Lassen 49,250 1. The worker’s income for the previous or annualized calendar year is
Madera 49,250 below the income limit established by HUD
Marin 109,700/
eeE— o 2. The worker is employed by a Section 3 business concern or
MERCEInD b 3. Youth Build
Merced 449,250/
Modoc 449,250/
Mono 52,350
Monterey 74,150 Targeted Section 3 Worker is :
MNapa 82,150
N 58,350 Employed by a Section 3 Business Concern
Placer 6,050 Or
Plumas 51600
Riverside/San Bernardino 57,400 is any worker who currently fits, or when hired within the past five
Sacramento 66,050 years fit, at least one of the following categories, as documented:
3an Benito 68,550
R e Living within the Service area of the project as defined in 24 CFR 75.5
e i SRR Or a Youthbuild participant
San Mateo 109,700
San Luis Obispo 71,350
Santa Clara 102,300
Santa Cruz 101,750 Locate the county of Residence for the worker.
Shasta 49,950
Sierrs 49,250 Take the number and place it in the above form area:
Siskiyou 49,250/
Solano 70,450 HUD S—
phina e Compare the income from the previous year to the HUD Limit.

Stanislaus 51,050
Sutter 49,250 Or if applicable use the formula (new hires less than a year)

Tehama 449,250
Trinty crered If they have been previously certified provide the year.

Tuolumne 54,250,

Yoio 64,600
Yuba 49,250
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Low Income Maximum (80%
Area Median Income) 2023

Low Income Maximum [80% Area
Median Income) 2022

County 1 Person
Alameda 74,200

County of Alpine 50,900/

Residence 1 Person -

Alameda | $ 78,550 mador SR8
K Butte ¥
Alpine $ 53,850 e

1
Amador $ 51,350 Calaveras 50,400
Butte $ 46,200 Colusa sason

Calaveras $ 53,400 Contra Costa 74,200

Colusa S 46,200 El Dorado 56,750/
Contra Costa S 78,550 Fresno 43,650

El Dorado S 60,050 Glenn 43,650/
Fresno S 46,200 Lake 43,650,
Glenn s 46,200 Lassen 45,000,

Lake 5 46,200 Maders 43,650
Lassen S 46,950 Marin 104,400
Madera S 46,200

Mariposa 43,650
Marin S 104,100 _
Mendocino 45,000/

Mariposa S 46,200 G - prm—

ETCe 'y

Mendocino S 47,600 i e

oaoC s
Merced S 46,200
Mono 45,000
Modoc S 46,200
Mono s 47,600 Maonterey 63,700

Napa $ 74,700 Napa 70,550
Nevada $ 58,350 Mevads 35,100
Placer $ 60,050 Placer 56,750
Plumas S 46,950 Plumas 45,750,

Sacramento S 60,050 Sacramento 56,750

San Benito S 62,350 San Benito 58,900

Sar_\ San Francisco 104,400

Franmsc? S 104,100 Zan Ioagin 26,350
San Joaquin S 49,100
San Mateo 104,400
San Mateo S 104,100
Santa Cl
Santa Clara S 96,000 i 2250
. -

Santa Cruz S 92,500 sy Chir #5450
Shasta $ 47,050 B 44.450

Sierra $ 47,900 Sierra 50,400
Siskiyou S 46,200 Siskiyou 43,650
Solano S 64,050 Solano 50,800
Sonoma S 70,500 Sonoma 66,550
Stanislaus S 47,250 Stanislaus 44,650/
Sutter S 46,200 Sutter 43,650/
Tehama S 46,200 ToRgig 43,650
Trinty S 46,200 Trinty s

Tuolumne S 49,350 -

Yol s =8 750 Tuolumne 46,600

olo 3
Yola 55,550
Yuba S 46,200
Yuba 43,650

Page 35 of 38
B-34



RESOURCES

CIVIL RIGHTS DEPARTMENT US DEPARTMENT OF HUD
DISTRICT OFFICE REGIONAL OFEICE
SACRAMENTO - Headquarters One Sansome Street, Suite 1200

651 Bannon Street, Suite 200 San Francisco, CA 94104
Sacramento, CA 95811 Phone: (415) 489-6480
Monday to Friday: 8am to 5pm Robert.A.Jamieson@hud.gov

Phone: (800) 884-1684

OBTAINING LISTS OF MINORITY AND WOMEN CONTRACTORS

To search for Minority Business Enterprise (MBE), Women Business Enterprise (WBE), LGBT
Business Enterprise (LGBTBE), and Persons with Disabilities Business Enterprise (PDBE), please
use the California Public Utilities Commission web search at:

California Public Utilities Commission (CPUC) Certified Firm Search

3525 Hyland Avenue, Suite 135

Costa Mesa, CA 92626

(562) 325-8685 & (800) 359-7998 (8am - 5pm Pacific Time)
(562) 278-0153 & (888) 549-3803
info@thesupplierclearinghouse.com

Other sources of information are:

Department of General Services

Procurement Division

707 Third Street

West Sacramento, CA 95605

Search For State-Certified Small And Diverse Businesses (ca.gov)

HUD’s Office of Small and Disadvantaged Business Utilization
(202) 708-1428
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CITY OF CHICO, PUBLIC WORKS DEPARTMENT

CONTRACT - PUBLIC WORKS PROJECT

FRANKLIN CONSTRUCTION, INC.
(Contractor)

FOR

MERIAM PARK — NOTRE DAME BRIDGE
(Project Title)

MAJC/50453-000-4150
(Budget Account Number)

EXHIBIT “C”

Davis-Bacon Requirements

This section is applicable to all Federal-aid construction projects exceeding $2,000 and to all
related subcontracts and lower-tier subcontracts (regardless of subcontract size), in accordance
with 29 CFR 5.5. The requirements apply to all projects located within the right-of-way of a
roadway that is functionally classified as Federal-aid highway. 23 U.S.C. 113. This excludes
roadways functionally classified as local roads or rural minor collectors, which are exempt. 23
U.S.C. 101. Where applicable law requires that projects be treated as a project on a Federal-aid
highway, the provisions of this subpart will apply regardless of the location of the project.
Examples include: Surface Transportation Block Grant Program projects funded under 23
U.S.C. 133 [excluding recreational trails projects], the Nationally Significant Freight and
Highway Projects funded under 23 U.S.C. 117, and National Highway Freight Program
projects funded under 23 U.S.C. 167.

The following provisions are from the U.S. Department of Labor regulations in 29 CFR 5.5
“Contract provisions and related matters” with minor revisions to conform to the FHWA-
1273 format and FHWA program requirements.

1. Minimum wages (29 CFR 5.5)

a. Wage rates and fringe benefits. All laborers and mechanics employed or working upon
the site of the work (or otherwise working in construction or development of the project under
a development statute), will be paid unconditionally and not less often than once a week, and
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without subsequent deduction or rebate on any account (except such payroll deductions as are
permitted by regulations issued by the Secretary of Labor under the Copeland Act (29 CFR
part 3)), the full amount of basic hourly wages and bona fide fringe benefits (or cash
equivalents thereof) due at time of payment computed at rates not less than those contained in
the wage determination of the Secretary of Labor which is attached hereto and made a part
hereof, regardless of any contractual relationship which may be alleged to exist between the
contractor and such laborers and mechanics. As provided in paragraphs (d) and (e) of 29 CFR
5.5, the appropriate wage determinations are effective by operation of law even if they have
not been attached to the contract. Contributions made or costs reasonably anticipated for bona
fide fringe benefits under the Davis-Bacon Act (40 U.S.C. 3141(2)(B)) on behalf of laborers
or mechanics are considered wages paid to such laborers or mechanics, subject to the
provisions of paragraph 1.e. of this section; also, regular contributions made or costs incurred
for more than a weekly period (but not less often than quarterly) under plans, funds, or
programs which cover the particular weekly period, are deemed to be constructively made or
incurred during such weekly period. Such laborers and mechanics must be paid the
appropriate wage rate and fringe benefits on the wage determination for the classification(s) of
work actually performed, without regard to skill, except as provided in paragraph 4. of this
section. Laborers or mechanics performing work in more than one classification may be
compensated at the rate specified for each classification for the time actually worked therein:
Provided, That the employer's payroll records accurately set forth the time spent in each
classification in which work is performed. The wage determination (including any additional
classifications and wage rates conformed under paragraph 1.c. of this section) and the Davis-
Bacon poster (WH—-1321) must be posted at all times by the contractor and its subcontractors
at the site of the work in a prominent and accessible place where it can be easily seen by the
workers.

b.  Frequently recurring classifications. (1) In addition to wage and fringe benefit rates that
have been determined to be prevailing under the procedures set forth in 29 CFR part 1, a wage
determination may contain, pursuant to § 1.3(f), wage and fringe benefit rates for
classifications of laborers and mechanics for which conformance requests are regularly
submitted pursuant to paragraph 1.c. of this section, provided that:

(i) The work performed by the classification is not performed by a classification in the
wage determination for which a prevailing wage rate has been determined;

(if) The classification is used in the area by the construction industry; and

(iii)The wage rate for the classification bears a reasonable relationship to the prevailing wage
rates contained in the wage determination.

(2) The Administrator will establish wage rates for such classifications in accordance with
paragraph 1.c.(1)(iii) of this section. Work performed in such a classification must be paid at
no less than the wage and fringe benefit rate listed on the wage determination for such
classification.

c. Conformance. (1) The contracting officer must require that any class of laborers or
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mechanics, including helpers, which is not listed in the wage determination and which is to be
employed under the contract be classified in conformance with the wage determination.
Conformance of an additional classification and wage rate and fringe benefits is appropriate
only when the following criteria have been met:

(i) The work to be performed by the classification requested is not performed by a
classification in the wage determination; and

(i) The classification is used in the area by the construction industry; and

(iii)The proposed wage rate, including any bona fide fringe benefits, bears a reasonable
relationship to the wage rates contained in the wage determination.

(2) The conformance process may not be used to split, subdivide, or otherwise avoid
application of classifications listed in the wage determination.

(3) If the contractor and the laborers and mechanics to be employed in the classification (if
known), or their representatives, and the contracting officer agree on the classification and
wage rate (including the amount designated for fringe benefits where appropriate), a report of
the action taken will be sent by the contracting officer by email to DBAconformance@dol.gov.
The Administrator, or an authorized representative, will approve, modify, or disapprove every
additional classification action within 30 days of receipt and so advise the contracting officer
or will notify the contracting officer within the 30—day period that additional time is necessary.

(4) In the event the contractor, the laborers or mechanics to be employed in the classification
or their representatives, and the contracting officer do not agree on the proposed classification
and wage rate (including the amount designated for fringe benefits, where appropriate), the
contracting officer will, by email to DBAconformance@dol.gov, refer the questions, including
the views of all interested parties and the recommendation of the contracting officer, to the
Administrator for determination. The Administrator, or an authorized representative, will issue
a determination within 30 days of receipt and so advise the contracting officer or will notify the
contracting officer within the 30—day period that additional time is necessary.

(5) The contracting officer must promptly notify the contractor of the action taken by the
Wage and Hour Divisionunder paragraphs 1.c.(3) and (4) of this section. The contractor must
furnish a written copy of such determination to each affected worker or it must be posted as a
part of the wage determination. The wage rate (including fringe benefits where appropriate)
determined pursuant to paragraph 1.c.(3) or (4) of this section must be paid to all workers
performing work in the classification under this contract from the first day on which work is
performed in the classification.

d. Fringe benefits not expressed as an hourly rate. Whenever the minimum wage rate
prescribed in the contract for a class of laborers or mechanics includes a fringe benefit which
is not expressed as an hourly rate, the contractor may either pay the benefit as stated in the
wage determination or may pay another bona fide fringe benefit or an hourly cash equivalent
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thereof.

e. Unfunded plans. If the contractor does not make payments to a trustee or other third
person, the contractor may consider as part of the wages of any laborer or mechanic the
amount of any costs reasonably anticipated in providing bona fide fringe benefits under a plan
or program, Provided, That the Secretary of Labor has found, upon the written request of the
contractor, in accordance with the criteria set forth in
§ 5.28, that the applicable standards of the Davis-Bacon Act have been met. The Secretary of
Labor may require the contractor to set aside in a separate account assets for the meeting of
obligations under the plan or program.

f.  Interest. In the event of a failure to pay all or part of the wages required by the contract,
the contractor will be required to pay interest on any underpayment of wages.

2. Withholding (29 CFR 5.5)

a. Withholding requirements. The contracting agency may, upon its own action, or must,
upon written request of an authorized representative of the Department of Labor, withhold or
cause to be withheld from the contractor so much of the accrued payments or advances as may
be considered necessary to satisfy the liabilities of the prime contractor or any subcontractor
for the full amount of wages and monetary relief, including interest, required by the clauses set
forth in this section for violations of this contract, or to satisfy any such liabilities required by
any other Federal contract, or federally assisted contract subject to Davis-Bacon labor
standards, that is held by the same prime contractor (as defined in § 5.2). The necessary funds
may be withheld from the contractor under this contract, any other Federal contract with the
same prime contractor, or any other federally assisted contract that is subject to Davis-Bacon
labor standards requirements and is held by the same prime contractor, regardless of whether
the other contract was awarded or assisted by the same agency, and such funds may be used to
satisfy the contractor liability for which the funds were withheld. In the event of a contractor's
failure to pay any laborer or mechanic, including any apprentice or helper working on the site
of the work all or part of the wages required by the contract, or upon the contractor's failure to
submit the required records as discussed in paragraph 3.d. of this section, the contracting
agency may on its own initiative and after written notice to the contractor, take such action as
may be necessary to cause the suspension of any further payment, advance, or guarantee of
funds until such violations have ceased.

2.a.  Priority to withheld funds. The Department has priority to funds withheld or to be
withheld in accordance with paragraph 2.a. of this section, over claims to those funds by:

(1) A contractor's surety(ies), including without limitation performance bond sureties and
payment bond sureties;

(2) A contracting agency for its reprocurement costs;

(3) A trustee(s) (either a court-appointed trustee or a U.S. trustee, or both) in bankruptcy of a
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contractor, or a contractor's bankruptcy estate;
(4) A contractor's assignee(s);
(5) A contractor's successor(s); or

(6) A claim asserted under the Prompt Payment Act, 31 U.S.C. 3901-3907.

3. Records and certified payrolls (29 CFR 5.5)

a. Basic record requirements (1) Length of record retention. All regular payrolls and other
basic records must be maintained by the contractor and any subcontractor during the course of
the work and preserved for all laborers and mechanics working at the site of the work (or
otherwise working in construction or development of the project under a development statute)
for a period of at least 3 years after all the work on the prime contract is completed.

(2) Information required. Such records must contain the name; Social Security number; last
known address, telephone number, and email address of each such worker; each worker's
correct classification(s) of work actually performed; hourly rates of wages paid (including rates
of contributions or costs anticipated for bona fide fringe benefits or cash equivalents thereof of
the types described in 40 U.S.C. 3141(2)(B) of the Davis-Bacon Act); daily and weekly
number of hours actually worked in total and on each covered contract; deductions made; and
actual wages paid.

(3) Additional records relating to fringe benefits. Whenever the Secretary of Labor has
found under paragraph 1.e. of this section that the wages of any laborer or mechanic include the
amount of any costs reasonably anticipated in providing benefits under a plan or program
described in 40 U.S.C. 3141(2)(B) of the Davis-Bacon Act, the contractor must maintain
records which show that the commitment to provide such benefits is enforceable, that the plan
or program is financially responsible, and that the plan or program has been communicated in
writing to the laborers or mechanics affected, and records which show the costs anticipated or
the actual cost incurred in providing such benefits.

(4) Additional records relating to apprenticeship. Contractors with apprentices working
under approved programs must maintain written evidence of the registration of apprenticeship
programs, the registration of the apprentices, and the ratios and wage rates prescribed in the
applicable programs.

b. Certified payroll requirements (1) Frequency and method of submission. The contractor
or subcontractor must submit weekly, for each week in which any DBA- or Related Acts-
covered work is performed, certified payrolls to the contracting agency. The prime contractor is
responsible for the submission of all certified payrolls by all subcontractors. A contracting
agency or prime contractor may permit or require contractors to submit certified payrolls
through an electronic system, as long as the electronic system requires a legally valid electronic
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signature; the system allows the contractor, the contracting agency, and the Department of
Labor to access the certified payrolls upon request for at least 3 years after the work on the
prime contract has been completed; and the contracting agency or prime contractor permits
other methods of submission in situations where the contractor is unable or limited in its ability
to use or access the electronic system.

(2) Information required. The certified payrolls submitted must set out accurately and
completely all of the information required to be maintained under paragraph 3.a.(2) of this
section, except that full Social Security numbers and last known addresses, telephone
numbers, and email addresses must not be included on weekly transmittals. Instead, the
certified payrolls need only include an individually identifying number for each worker ( e.g.,
the last four digits of the worker's Social Security number). The required weekly certified
payroll information may be submitted using Optional Form WH—-347 or in any other format
desired. Optional Form WH-347 is available for this purpose from the Wage and Hour
Division website at https:/www.dol.gov/sites/dolgov/files/WHD/ legacy/files/wh347/.pdf or its
successor website. It is not a violation of this section for a prime contractor to require a
subcontractor to provide full Social Security numbers and last known addresses, telephone
numbers, and email addresses to the prime contractor for its own records, without weekly
submission by the subcontractor to the contracting agency.

(3) Statement of Compliance. Each certified payroll submitted must be accompanied by a
“Statement of Compliance,” signed by the contractor or subcontractor, or the contractor's or
subcontractor's agent who pays or supervises the payment of the persons working on the
contract, and must certify the following:

(i) That the certified payroll for the payroll period contains the information required to be
provided under paragraph 3.b. of this section, the appropriate information and basic records
are being maintained under paragraph 3.a. of this section, and such information and records
are correct and complete;

(i) That each laborer or mechanic (including each helper and apprentice) working on the
contract during the payroll period has been paid the full weekly wages earned, without
rebate, either directly or indirectly, and that no deductions have been made either directly or
indirectly from the full wages earned, other than permissible deductions as set forth in 29

CFR part 3; and

(iii) That each laborer or mechanic has been paid not less than the applicable wage rates and
fringe benefits or cash equivalents for the classification(s) of work actually performed, as
specified in the applicable wage determination incorporated into the contract.

(4) Use of Optional Form WH—-347. The weekly submission of a properly executed
certification set forth on the reverse side of Optional Form WH-347 will satisfy the
requirement for submission of the “Statement of Compliance” required by paragraph 3.b.(3)
of this section.
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(5) Signature. The signature by the contractor, subcontractor, or the contractor's or
subcontractor's agent must be an original handwritten signature or a legally valid electronic
signature.

(6) Falsification. The falsification of any of the above certifications may subject the
contractor or subcontractor to civil or criminal prosecution under 18 U.S.C. 1001 and 31
U.S.C. 3729.

(7) Length of certified payroll retention. The contractor or subcontractor must preserve all
certified payrolls during the course of the work and for a period of 3 years after all the work on
the prime contract is completed.

c. Contracts, subcontracts, and related documents. The contractor or subcontractor must
maintain this contract or subcontract and related documents including, without limitation,
bids, proposals, amendments, modifications, and extensions. The contractor or subcontractor
must preserve these contracts, subcontracts, and related documents during the course of the
work and for a period of 3 years after all the work on the prime contract is completed.

d. Required disclosures and access (1) Required record disclosures and access to workers.
The contractor or subcontractor must make the records required under paragraphs 3.a. through
3.c. of this section, and any other documents that the contracting agency, the State DOT, the
FHWA, or the Department of Labor deems necessary to determine compliance with the labor
standards provisions of any of the applicable statutes referenced by § 5.1, available for
inspection, copying, or transcription by authorized representatives of the contracting agency,
the State DOT, the FHWA, or the Department of Labor, and must permit such representatives
to interview workers during working hours on the job.

(2) Sanctions for non-compliance with records and worker access requirements. 1f the
contractor or subcontractor fails to submit the required records or to make them available, or
refuses to permit worker interviews during working hours on the job, the Federal agency may,
after written notice to the contractor, sponsor, applicant, owner, or other entity, as the case may
be, that maintains such records or that employs such workers, take such action as may be
necessary to cause the suspension of any further payment, advance, or guarantee of funds.
Furthermore, failure to submit the required records upon request or to make such records
available, or to permit worker interviews during working hours on the job, may be grounds for
debarment action pursuant to § 5.12. In addition, any contractor or other person that fails to
submit the required records or make those records available to WHD within the time WHD
requests that the records be produced will be precluded from introducing as evidence in an
administrative proceeding under 29 CFR part 6 any of the required records that were not
provided or made available to WHD. WHD will take into consideration a reasonable request
from the contractor or person for an extension of the time for submission of records. WHD will
determine the reasonableness of the request and may consider, among other things, the location
of the records and the volume of production.

(3) Required information disclosures. Contractors and subcontractors must maintain the full
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Social Security number and last known address, telephone number, and email address of each
covered worker, and must provide them upon request to the contracting agency, the State DOT,
the FHWA, the contractor, or the Wage and Hour Division of the Department of Labor for
purposes of an investigation or other compliance action.

4. Apprentices and equal employment opportunity (29 CFR 5.5)

a. Apprentices (1) Rate of pay. Apprentices will be permitted to work at less than the
predetermined rate for the work they perform when they are employed pursuant to and
individually registered in a bona fide apprenticeship program registered with the U.S.
Department of Labor, Employment and Training Administration, Office of Apprenticeship
(OA), or with a State Apprenticeship Agency recognized by the OA. A person who is not
individually registered in the program, but who has been certified by the OA or a State
Apprenticeship Agency (where appropriate) to be eligible for probationary employment as an
apprentice, will be permitted to work at less than the predetermined rate for the work they
perform in the first 90 days of probationary employment as an apprentice in such a program.
In the event the OA or a State Apprenticeship Agency recognized by the OA withdraws
approval of an apprenticeship program, the contractor will no longer be permitted to use
apprentices at less than the applicable predetermined rate for the work performed until an
acceptable program is approved.

(2) Fringe benefits. Apprentices must be paid fringe benefits in accordance with the
provisions of the apprenticeship program. If the apprenticeship program does not specify
fringe benefits, apprentices must be paid the full amount of fringe benefits listed on the wage
determination for the applicable classification. If the Administrator determines that a different
practice prevails for the applicable apprentice classification, fringe benefits must be paid in
accordance with that determination.

(3) Apprenticeship ratio. The allowable ratio of apprentices to journey workers on the job
site in any craft classification must not be greater than the ratio permitted to the contractor as
to the entire work force under the registered program or the ratio applicable to the locality of
the project pursuant to paragraph 4.a.(4) of this section. Any worker listed on a payroll at an
apprentice wage rate, who is not registered or otherwise employed as stated in paragraph
4.a.(1) of this section, must be paid not less than the applicable wage rate on the wage
determination for the classification of work actually performed. In addition, any apprentice
performing work on the job site in excess of the ratio permitted under this section must be paid
not less than the applicable wage rate on the wage determination for the work actually
performed.

(4) Reciprocity of ratios and wage rates. Where a contractor is performing construction on
a project in a locality other than the locality in which its program is registered, the ratios and
wage rates (expressed in percentages of the journey worker’s hourly rate) applicable within
the locality in which the construction is being performed must be observed. If there is no
applicable ratio or wage rate for the locality of the project, the ratio and wage rate specified in
the contractor's registered program must be observed.
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b. Equal employment opportunity. The use of apprentices and journey workers under this
part must be in conformity with the equal employment opportunity requirements of Executive
Order 11246, as amended, and 29 CFR part 30.

c. Apprentices and Trainees (programs of the U.S. DOT).

Apprentices and trainees working under apprenticeship and skill training programs which have
been certified by the Secretary of Transportation as promoting EEO in connection with
Federal-aid highway construction programs are not subject to the requirements of paragraph 4
of this Section IV. 23 CFR 230.111(e)(2). The straight time hourly wage rates for apprentices
and trainees under such programs will be established by the particular programs. The ratio of
apprentices and trainees to journey workers shall not be greater than permitted by the terms of
the particular program.

5.  Compliance with Copeland Act requirements. The contractor shall comply with the
requirements of 29 CFR part 3, which are incorporated by reference in this contract as
provided in 29 CFR 5.5.

6. Subcontracts. The contractor or subcontractor must insert FHWA-1273 in any
subcontracts, along with the applicable wage determination(s) and such other clauses or
contract modifications as the contracting agency may by appropriate instructions require, and a
clause requiring the subcontractors to include these clauses and wage determination(s) in any
lower tier subcontracts. The prime contractor is responsible for the compliance by any
subcontractor or lower tier subcontractor with all the contract clauses in this section. In the
event of any violations of these clauses, the prime contractor and any subcontractor(s)
responsible will be liable for any unpaid wages and monetary relief, including interest from the
date of the underpayment or loss, due to any workers of lower-tier subcontractors, and may be
subject to debarment, as appropriate. 29 CFR 5.5.

7. Contract termination: debarment. A breach of the contract clauses in 29 CFR 5.5 may
be grounds for termination of the contract, and for debarment as a contractor and a
subcontractor as provided in 29 CFR 5.12.

8. Compliance with Davis-Bacon and Related Act requirements. All rulings and
interpretations of the Davis- Bacon and Related Acts contained in 29 CFR parts 1, 3, and 5 are
herein incorporated by reference in this contract as provided in 29 CFR 5.5.

9.  Disputes concerning labor standards. As provided in 29 CFR 5.5, disputes arising out
of the labor standards provisions of this contract shall not be subject to the general disputes
clause of this contract. Such disputes shall be resolved in accordance with the procedures of
the Department of Labor set forth in 29 CFR parts 5, 6, and 7. Disputes within the meaning of
this clause include disputes between the contractor (or any of its subcontractors) and the
contracting agency, the U.S. Department of Labor, or the employees or their representatives.
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10. Certification of eligibility. a. By entering into this contract, the contractor certifies that
neither it nor any person or firm who has an interest in the contractor's firm is a person or firm
ineligible to be awarded Government contracts by virtue of 40
U.S.C. 3144(b) or § 5.12(a).

b. No part of this contract shall be subcontracted to any person or firm ineligible for award
of'a Government contract by virtue of 40 U.S.C. 3144(b) or § 5.12(a).

c. The penalty for making false statements is prescribed in the U.S. Code, Title 18 Crimes
and Criminal Procedure, 18
U.S.C. 1001.

11.  Anti-retaliation. It is unlawful for any person to discharge, demote, intimidate,
threaten, restrain, coerce, blacklist, harass, or in any other manner discriminate against, or to
cause any person to discharge, demote, intimidate, threaten, restrain, coerce, blacklist, harass,
or in any other manner discriminate against, any worker or job applicant for:

a. Notifying any contractor of any conduct which the worker reasonably believes
constitutes a violation of the DBA, Related Acts, this part, or 29 CFR part 1 or 3;

b. Filing any complaint, initiating or causing to be initiated any proceeding, or otherwise
asserting or seeking to assert on behalf of themselves or others any right or protection under
the DBA, Related Acts, this part, or 29 CFR part 1 or 3;

c. Cooperating in any investigation or other compliance action, or testifying in any
proceeding under the DBA, Related Acts, this part, or 29 CFR part 1 or 3; or

d. Informing any other person about their rights under the DBA, Related Acts, this part,
or 29 CFR part 1 or 3.
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CITY OF CHICO, PUBLIC WORKS DEPARTMENT

CONTRACT - PUBLIC WORKS PROJECT

FRANKLIN CONSTRUCTION, INC.
(Contractor)

FOR

SALEM STREET BRIDGE REPLACEMENT PROJECT
(Project Title)

MAJGC/50231-300-4150
(Budget Account Number)

EXHIBIT “D”

See attached Federal Minimum Wage Rates.
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SAM.gov

"General Decision Number: CA20250007 01/10/2025

Superseded General Decision Number: CA20240007

State: California

Construction Types: Building, Heavy (Heavy and Dredging) and

Highway

Counties: Alpine, Amador, Butte, Colusa, El Dorado, Glenn,

Lassen, Marin, Modoc, Napa, Nevada, Placer, Plumas, Sacramento,

Shasta, Sierra, Siskiyou, Solano, Sonoma, Sutter, Tehama,
Trinity, Yolo and Yuba Counties in California.

BUILDING CONSTRUCTION PROJECTS (excluding Amador County only);
DREDGING CONSTRUCTION PROJECTS (does not include hopper dredge

work); HEAVY CONSTRUCTION PROJECTS (does not include water well

drilling); AND HIGHWAY CONSTRUCTION PROJECTS

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

|1f the contract is entered
|into on or after January 30,
|2022, or the contract is
|renewed or extended (e.g., an
|option is exercised) on or
|after January 30, 2022:

. Executive Order 14026

. The contractor must pay

generally applies to the
contract.

all covered workers at
least $17.75 per hour (or
the applicable wage rate
listed on this wage
determination, if it is
higher) for all hours
spent performing on the
contract in 2025.

|If the contract was awarded on|.

|or between January 1, 2015 and
|January 29, 2022, and the
|contract is not renewed or
|extended on or after January

|
|
|
I
I
I
I
|
|
|
|
I
I
I
I
|
I
|30, 2022: |
I
I
I
I
|
|

. The contractor must pay all

Executive Order 13658
generally applies to the
contract.

covered workers at least
$13.30 per hour (or the
applicable wage rate listed
on this wage determination,
if it is higher) for all
hours spent performing on
that contract in 2025.

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a

conformance request.

https://sam.gov/wage-determination/CA20250007/1
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Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/03/2025
1 01/10/2025

ASBEOO16-001 01/01/2024

AREA 1: MARIN, NAPA, SAN BENITO, SAN FRANCISCO, SOLANO, &
SONOMA COUNTIES

AREA 2: ALPINE, AMADOR, BUTTE, COLUSA, EL DORADO, GLENN,
MODOC, NEVADA, PLACER, PLUMAS, SACRAMENTO, SHASTA, SIERRA,
SISKIYOU, SUTTER, TEHEMA, TRINITY, YOLO, & YUBA COUNTIES

Rates Fringes

Asbestos Workers/Insulator
(Includes the application of
all insulating materials,
Protective Coverings,
Coatings, and Finishes to all
types of mechanical systems)

ASBE©016-007 0©5/01/2024

AREA 1 : ALPINE, AMADOR, BUTTE, COLUSA, EL DORADO, GLENN,
LASSEN, MODOC, NEVADA, PLACER, PLUMAS, SACRAMENTO, SHASTA,
SIERRA, SISKIYOU, SOLANO, SONOMA, SUTTER, TEHAMA, TRINITY, YOLO
& YUBA COUNTIES

AREA 2: MARIN & NAPA COUNTIES

Rates Fringes

Asbestos Removal
worker/hazardous material
handler (Includes
preparation, wetting,
stripping, removal,
scrapping, vacuuming, bagging
and disposing of all
insulation materials from
mechanical systems, whether
they contain asbestos or not)

BOILO549-002 01/01/2021
Rates Fringes
BOILERMAKER

(1) Marin & Solano Counties.$ 49.62 41.27
(2) Remaining Counties...... $ 45.60 38.99

BRCAG0O3-001 08/01/2023

https://sam.gov/wage-determination/CA20250007/1
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Rates Fringes

BRCAQ0O3-004 05/01/2024
AREA 1: ALPINE, AMADOR, BUTTE, COLUSA, EL DORADO, GLENN,
LASSEN, MODOC, NEVADA, PLACER, PLUMAS, SACRAMENTO, SHASTA,
SIERRA, SUTTER, TEHAMA, YOLO AND YUBA COUNTIES

AREA 2: MARIN, NAPA, SISKIYOU, SOLANO, SONOMA AND TRINITY

COUNTIES
Rates Fringes
BRICKLAYER
AREA 1......ciiiiiiiininnnn. $ 52.76 25.01
AREA 2. ... it $ 57.02 28.50

SPECIALTY PAY:
(A) Underground work such as tunnel work, sewer work,
manholes, catch basins, sewer pipes and telephone conduit
shall be paid $1.25 per hour above the regular rate. Work
in direct contact with raw sewage shall receive $1.25 per
hour in addition to the above.
(B) Operating a saw or grinder shall receive $1.25 per hour
above the regular rate.
(C) Gunite nozzle person shall receive $1.25 per hour above
the regular rate.

Rates Fringes
TERRAZZO FINISHER................ $ 43.90 19.51
TERRAZZO WORKER/SETTER........... $ 59.06 28.31
BRCAG0O3-010 04/01/2024
Rates Fringes
TILE FINISHER
Area 1.....oviiiiiiinnnnn. $ 35.00 17.44
Area 2.... it $ 34.76 19.22
Area 3... .. it $ 37.75 19.28
Area 4....civiiiiiiiiiiin $ 35.78 19.23
Tile Layer
Area 1.......c0iiiiiiininnnn. $ 55.55 21.08
Ar€a 2. ittt $ 55.17 22.52
Area 3. ...ttt $ 59.92 22.62
Area 4.....cviiiiiiiiiiin.. $ 56.79 22.54

AREA 1: Butte, Colusa, El Dorado, Glenn, Lassen, Modoc,
Nevada, Placer, Plumas, Sacramento, Shasta, Sierra, Sutter,
Tehema, Yolo, Yuba

AREA 2: Alpine, Amador

AREA 3: Marin, Napa, Solano, Siskiyou

AREA 4: Sonoma

BRCAG0O3-014 08/01/2023

Rates Fringes
D-4
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CARPOO34-001 07/01/2021

Rates Fringes
Diver

Assistant Tender, ROV

Tender/Technician........... $ 54.10 34.69
Diver standby............... $ 60.51 34.69
Diver Tender................ $ 59.51 34.69
Diver wet........coivvn... $ 103.62 34.69
Manifold Operator (mixed

BAS) ettt $ 64.51 34.69
Manifold Operator (Standby).$ 59.51 34.69

DEPTH PAY (Surface Diving):

050 to 100 ft $2.00 per foot
101 to 150 ft $3.00 per foot
151 to 220 ft $4.00 per foot
221 ft.-deeper $5.00 per foot

SATURATION DIVING:
The standby rate shall apply until saturation starts. The
saturation diving rate applies when divers are under
pressure continuously until work task and decompression are
complete. The diver rate shall be paid for all saturation
hours.

DIVING IN ENCLOSURES:
Where it is necessary for Divers to enter pipes or tunnels,
or other enclosures where there is no vertical ascent, the
following premium shall be paid: Distance traveled from
entrance 26 feet to 300 feet: $1.00 per foot. When it is
necessary for a diver to enter any pipe, tunnel or other
enclosure less than 48"" in height, the premium will be
$1.00 per foot.

WORK IN COMBINATION OF CLASSIFICATIONS:
Employees working in any combination of classifications
within the diving crew (except dive supervisor) in a shift
are paid in the classification with the highest rate for
that shift.

CARPO@35-001 08/01/2020
AREA 1: MARIN, NAPA, SOLANO & SONOMA

AREA 3: SACRAMENTO, WESTERN EL DORADO (Territory west of an
including highway 49 and the territory inside the city limits
of Placerville), WESTERN PLACER (Territory west of and
including highway 49), & YOLO

AREA 4: ALPINE, BUTTE, COLUSA, EASTERN EL DORADO, GLENN,
LASSEN, MODOC, NEVADA, EASTERN PLACER, PLUMAS, SHASTA, SIERRA,
SISKIYOU, SUTTER, TEHAMA, TRINITY, & YUBA

D-5
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Rates Fringes

Drywall Installers/Lathers:

Area 1.... .., $ 52.65 31.26

Area 3. ... i e $ 47.27 31.26

Area 4.... it $ 45.92 31.26
Drywall Stocker/Scrapper

Y T T $ 26.33 18.22

Area 3. ...t $ 23.64 18.22

Area 4. ... it $ 22.97 18.22

CARPOO35-009 07/01/2020
Marin County
Rates Fringes

CARPENTER

Bridge Builder/Highway

Carpenter......c.c.oeeeeennnn. $ 52.65 30.82

Hardwood Floorlayer,

Shingler, Power Saw

Operator, Steel Scaffold &

Steel Shoring Erector, Saw

Filer..oooiiiiiiiiinnnnnn. $ 52.80 30.82

Journeyman Carpenter........ $ 52.65 30.82

Millwright............ ..., $ 52.75 32.41

CARPOO35-010 07/01/2020
AREA 1: Marin, Napa, Solano & Sonoma Counties
AREA 2: Monterey, San Benito and Santa Cruz
AREA 3: Alpine, Butte, Colusa, El Dorado, Glenn, Lassen, Modoc,

Nevada, Placer, Plumas, Sacramento, Shasta, Sierra, Siskiyou,
Sutter, Tehama, Trinity, Yolo & Yuba counties

Rates Fringes
Modular Furniture Installer
Area 1
Installer.....cooviieennn.. $ 28.76 22.53
Lead Installer............. $ 32.21 23.03
Master Installer........... $ 36.43 23.03
Area 2
Installer......cceevveeennn $ 26.11 22.53
Lead Installer............. $ 29.08 23.03
Master Installer........... $ 32.71 23.03
Area 3
Installer......oovvieennn.. $ 25.16 22.53
Lead Installer............. $ 27.96 23.03
Master Installer........... $ 31.38 23.03

CARPOO46-001 07/01/2023

El Dorado (West), Placer (West), Sacramento and Yolo Counties

Rates Fringes
Carpenters
Bridge Builder/Highway
Carpenter......c.coeeeiineenn. $ 60.39 33.52

D-6
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Hardwood Floorlayer,
Shingler, Power Saw
Operator, Steel Scaffold &
Steel Shoring Erector, Saw
Filer...oeiiiiiiiiiiinnnn,
Journeyman Carpenter........
Millwright...............o0.

SAM.gov

33.52
33.52
35.11

Footnote: Placer County (West) includes territory West of and
including Highway 49 and E1 Dorado County (West) includes
territory West of and including Highway 49 and territory
inside the city limits of Placerville.

CARPOR46-002 07/01/2023

Alpine, Colusa, El Dorado (East), Nevada, Placer (East),

Sierra, Sutter and Yuba Counties

Carpenters
Bridge Builder/Highway
Carpenter......ccvviiivennnn
Hardwood Floorlayer,
Shingler, Power Saw
Operator, Steel Scaffold &
Steel Shoring Erector, Saw

Journeyman Carpenter........
Millwright..........cooet

Rates

Fringes

33.52

CARPO152-003 07/01/2020

Amador County

Carpenters
Bridge Builder/Highway
Carpenter......ccvvveiinennn
Hardwood Floorlayer,
Shingler, Power Saw
Operator, Steel Scaffold &
Steel Shoring Erector, Saw

Journeyman Carpenter........
Millwright........... .00t

Rates

Fringes

30.82

CARPO180-001 07/01/2021

Solano County

Carpenters
Bridge Builder/Highway
Carpenter.......covviiveinnn
Hardwood Floorlayer,
Shingler, Power Saw
Operator, Steel Scaffold &
Steel Shoring Erector, Saw

https://sam.gov/wage-determination/CA20250007/1

Rates

Fringes

31.49

31.49
31.49
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CARPO751-001 07/01/2021

Napa and Sonoma Counties

Carpenters
Bridge Builder/Highway
Carpenter.......covviivennn
Hardwood Floorlayer,
Shingler, Power Saw
Operator, Steel Scaffold &
Steel Shoring Erector, Saw

Journeyman Carpenter........
Millwright............. ...,

CARP1599-001 07/01/2020

Rates

Fringes

31.49

Butte, Glenn, Lassen, Modoc, Plumas, Shasta, Siskiyou, Tehama

and Trinity Counties

Carpenters
Bridge Builder/Highway
Carpenter.......coiiviin.
Hardwood Floorlayer,
Shingler, Power Saw
Operator, Steel Scaffold &
Steel Shoring Erector, Saw

Journeyman Carpenter........
Millwright..................

ELECO180-001 0©6/01/2024

NAPA AND SOLANO COUNTIES

CABLE SPLICER......iviiiiiinnnnn.
ELECTRICIAN......covviiiiiiinnnn.

ELECO180-003 12/01/2023

NAPA AND SOLANO COUNTIES

Sound & Communications
Installer.......ccvvvvvnnn..
Technician.........ccvvvun.

SCOPE OF WORK INCLUDES-

Rates

Rates

Fringes

30.82

Fringes

3%+27.84
3%+27.83

Fringes

27.60
27.82

SOUND & VOICE TRANSMISSION (Music, Intercom, Nurse Call,
Telephone); FIRE ALARM SYSTEMS [excluding fire alarm work
when installed in raceways (including wire and cable
pulling) and when performed on new or major remodel

building projects or jobs],

TELEVISION & VIDEO SYSTEMS, SECURITY SYSTEMS, COMMUNICATIONS
SYSTEMS that transmit or receive information and/or control

https://sam.gov/wage-determination/CA20250007/1

D-8

7145



2/3/25, 1:18 PM SAM.gov
systems that are intrinsic to the above.

EXCLUDES-
Excludes all other data systems or multiple systems which
include control function or power supply; excludes
installation of raceway systems, 1line voltage work,
industrial work, life-safety systems (all buildings having
floors located more than 75' above the lowest floor level
having building access); excludes energy management
systems.

ELECO340-002 02/01/2018

ALPINE, AMADOR, BUTTE, COLUSA, EL DORADO, GLENN, LASSEN,
NEVADA, PLACER, PLUMAS, SACRAMENTO, TRINITY, YOLO, YUBA COUNTIES

Rates Fringes
Communications System
Sound & Communications
Installer......covvvvvven... $ 29.35 3%+15.35
Sound & Communications
Technician.......covvvvnnnn. $ 33.75 3%+15.35

SCOPE OF WORK

Includes the installation testing, service and maintenance,
of the following systems which utilize the transmission
and/or transference of voice, sound, vision and digital for
commercial, education, security and entertainment purposes
for the following TV monitoring and surveillance,
background-foreground music, intercom and telephone
interconnect, inventory control systems, microwave
transmission, multi-media, multiplex, nurse call system,
radio page, school intercom and sound, burglar alarms, and
low voltage master clock systems.

A. SOUND AND VOICE TRANSMISSION/TRANSFERENCE SYSTEMS
Background foreground music Intercom and telephone
interconnect systems, Telephone systems, Nurse call
systems, Radio page systems, School intercom and sound
systems, Burglar alarm systems, Low voltage master clock
systems, Multi-media/multiplex systems, Sound and musical
entertainment systems, RF systems, Antennas and Wave Guide.

B. FIRE ALARM SYSTEMS
Installation, wire pulling and testing

C. TELEVISION AND VIDEO SYSTEMS Television monitoring and
surveillance systems, Video security systems, Video
entertainment systems, Video educational systems, Microwave
transmission systems, CATV and CCTV

D. SECURITY SYSTEMS Perimeter security systems
Vibration sensor systems Card access systems Access
control systems Sonar/infrared monitoring equipment

E. COMMUNICATIONS SYSTEMS THAT TRANSMIT OR RECEIVE
INFORMATION AND/OR CONTROL SYSTEMS THAT ARE INTRINSIC TO

THE ABOVE LISTED SYSTEMS SCADA (Supervisory Control and
Data Acquisition) PCM (Pulse Code Modulation)

Inventory Control Systems Digital Data Systems
Broadband and Baseband and Carriers Point of Sale

https://sam.gov/wage-determination/CA20250007/1
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Systems VSAT Data Systems Data Communication

Systems RF and Remote Control Systems Fiber Optic
Data Systems WORK EXCLUDED Raceway systems are not covered
(excluding Ladder-Rack for the purpose of the above listed
systems). Chases and/or nipples (not to exceed 10 feet)

may be installed on open wiring systems. Energy management
systems. SCADA (Supervisory Control and Data Acquisition)
when not intrinsic to the above listed systems (in the
scope). Fire alarm systems when installed in raceways
(including wire and cable pulling) shall be performed at

the electrician wage rate, when either of the following two
(2) conditions apply:

1. The project involves new or major remodel building trades
construction.

2. The conductors for the fire alarm system are installed in
conduit.

ELECO340-003 08/01/2022

ALPINE (West of Sierra Mt. Watershed), AMADOR, BUTTE, COLUSA,
EL DORADO (West of Sierra Mt. Watershed), GLENN, LASSEN, NEVADA
(West of Sierra Mt. Watershed), PLACER, PLUMAS, SACRAMENTO,
SHASTA, SIERRA (West of Sierra Mt. Watershed), SUTTER, TEHAMA,
TRINITY, YOLO & YUBA COUNTIES

Rates Fringes
ELECTRICIAN
Remaining area.............. $ 45.06 34.09
Sierra Army Depot, Herlong..$ 48.83 18.54
Tunnel work.....oovevuenenns $ 41.01 18.54

CABLE SPLICER: Receives 110% of the Electrician basic hourly
rate.

* ELECO401-005 01/01/2025

ALPINE (east of the main watershed divide), EL DORADO (east of
the main watershed divide), NEVADA (east of the main
watershed), PLACER (east of the main watershed divide) and
SIERRA (east of the main watershed divide) COUNTIES:

Rates Fringes
ELECTRICIAN. .. iiiiiiiiiiinnnnnnns $ 48.50 23.04
ZONE RATE:
70-90 miles - $10.00 per hour
91+ miles - $15.00 per hour
'ELECoss1-oe4 e6/e1/2024
MARIN AND SONOMA COUNTIES

Rates Fringes
ELECTRICIAN.......coviiiiiinnnnnn. $ 59.17 32.04

ELECO551-005 12/01/2024
D-10
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MARIN & SONOMA COUNTIES

Rates Fringes
Sound & Communications
Installer......covvvvvven... $ 51.59 28.20
Technician......coevvvvven.. $ 59.33 28.43

SCOPE OF WORK INCLUDES-

SOUND & VOICE TRANSMISSION (Music, Intercom, Nurse Call,
Telephone); FIRE ALARM SYSTEMS [excluding fire alarm work
when installed in raceways (including wire and cable
pulling) and when performed on new or major remodel

building projects or jobs],

TELEVISION & VIDEO SYSTEMS, SECURITY SYSTEMS, COMMUNICATIONS
SYSTEMS that transmit or receive information and/or control
systems that are intrinsic to the above.

EXCLUDES-

Excludes all other data systems or multiple systems which
include control function or power supply; excludes
installation of raceway systems, 1line voltage work,
industrial work, life-safety systems (all buildings having
floors located more than 75' above the lowest floor level
having building access); excludes energy management
systems.

* ELECO659-006 01/01/2025

MODOC and SISKIYOU COUNTIES

ELEC0659-008 02/01/2023

DEL NORTE, MODOC & SISKIYOU COUNTIES

Rates Fringes
Line Construction

(1) Cable Splicer........... $ 67.80 4.,5%+22.15
(2) Lineman, Pole Sprayer,

Heavy Line Equipment Man....$ 60.54 4.5%+22.15
(3) Tree Trimmer............ $ 37.84 4.5%+14.30
(4) Line Equipment Man...... $ 53.82 4.,5%+19.40
(5) Powdermen,

Jackhammermen............... $ 40.37 4.5%+14.30
(6) Groundman............... $ 33.37 4.5%+14.30

ELEC1245-004 06/01/2024
ALL COUNTIES EXCEPT DEL NORTE, MODOC & SISKIYQOU
Rates Fringes

LINE CONSTRUCTION

(1) Lineman; Cable splicer..$ 70.16 24.46
(2) Equipment specialist

(operates crawler

tractors, commercial motor

vehicles, backhoes,

https://sam.gov/wage-determination/CA20250007/1

D-11

10/45



2/3/25,1:18 PM

trenchers, cranes (50 tons
and below), overhead &
underground distribution
line equipment)...........
(3) Groundman...............
(4) Powderman...............

SAM.gov

22.01
21.51
18.79

HOLIDAYS: New Year's Day, M.L. King Day, Memorial Day,
Independence Day, Labor Day, Veterans Day, Thanksgiving Day

and day after Thanksgiving, Christmas Day

ELEVO008-001 01/01/2024

ELEVATOR MECHANIC.......cvvvnnnn.

FOOTNOTE:

Fringes

37.885+a+b

a. PAID VACATION: Employer contributes 8% of regular hourly
rate as vacation pay credit for employees with more than 5
years of service, and 6% for 6 months to 5 years of service.
b. PAID HOLIDAYS: New Year's Day, Memorial Day, Independence
Day, Labor Day, Veterans' Day, Thanksgiving Day, Friday
after Thanksgiving, and Christmas Day.

ENGIO003-008 08/01/2024

Dredging: (DREDGING:
CLAMSHELL & DIPPER DREDGING;
HYDRAULIC SUCTION DREDGING:)
AREA 1:
(1) Leverman.........ovvnn.
(2) Dredge Dozer; Heavy
duty repairman.............
(3) Booster Pump
Operator; Deck
Engineer; Deck mate;
Dredge Tender; Winch
Operator........covvvivinnn.
(4) Bargeman; Deckhand;
Fireman; Leveehand; Oiler.
AREA 2:
(1) Leverman........couovn..
(2) Dredge Dozer; Heavy
duty repairman.............
(3) Booster Pump
Operator; Deck
Engineer; Deck mate;
Dredge Tender; Winch
Operator...........oovvee.
(4) Bargeman; Deckhand;
Fireman; Leveehand; Oiler..

AREA DESCRIPTIONS

Rates

$ 60.

$ 55.

$ 54.
.$ 51.
$ 62.

$ 57.

$ 56.

61

65

53

23

61

65

53

.23

Fringes

39.

39.

39.

39.

39.

39.

39.

39.

55

55

55

55

55

55

55

55

AREA 1: ALAMEDA,BUTTE, CONTRA COSTA, KINGS, MARIN, MERCED,
NAPA, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN,
SAN MATEO, SANTA CLARA, SANTA CRUZ, SOLANO, STANISLAUS,
SUTTER, YOLO, AND YUBA COUNTIES

AREA 2: MODOC COUNTY

https://sam.gov/wage-determination/CA20250007/1
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THE REMAINGING COUNTIES ARE SPLIT BETWEEN AREA 1 AND AREA 2
AS NOTED BELOW:

ALPINE COUNTY:
Area 1: Northernmost part
Area 2: Remainder

CALAVERAS COUNTY:
Area 1: Remainder
Area 2: Eastern part

COLUSA COUNTY:
Area 1: Eastern part
Area 2: Remainder

ELDORADO COUNTY:
Area 1: North Central part
Area 2: Remainder

FRESNO COUNTY:
Area 1: Remainder
Area 2: Eastern part

GLENN COUNTY:
Area 1: Eastern part
Area 2: Remainder

LASSEN COUNTY:
Area 1: Western part along the Southern portion of border
with Shasta County

Area 2: Remainder

MADERA COUNTY:
Area 1: Except Eastern part
Area 2: Eastern part

MARIPOSA COUNTY
Area 1: Except Eastern part
Area 2: Eastern part

MONTERREY COUNTY
Area 1: Except Southwestern part
Area 2: Southwestern part

NEVADA COUNTY:
Area 1: All but the Northern portion along the border of
Sierra County

Area 2: Remainder

PLACER COUNTY:
Area 1: Al but the Central portion
Area 2: Remainder

PLUMAS COUNTY:
Area 1: Western portion
Area 2: Remainder

SHASTA COUNTY:
Area 1: All but the Northeastern corner
Area 2: Remainder

SIERRA COUNTY:
Area 1: Western part
Area 2: Remainder

D-13
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SISKIYOU COUNTY:
Area 1: Central part
Area 2: Remainder

SONOMA COUNTY:
Area 1: All but the Northwestern corner
Area 2: Remainder

TEHAMA COUNTY:
Area 1: All but the Western border with Mendocino & Trinity
Counties

Area 2: Remainder

TRINITY COUNTY:
Area 1: East Central part and the Northeastern border with
Shasta County

Area 2: Remainder

TUOLUMNE COUNTY:
Area 1: Except Eastern part
Area 2: Eastern part

ENGIO003-019 07/01/2024

SEE AREA DESCRIPTIONS BELOW

Rates Fringes
OPERATOR: Power Equipment
(LANDSCAPE WORK ONLY)
GROUP 1
AREA 1.....ciiiiiiinnennnn $ 52.40 28.52
AREA 2. ... i $ 54.40 28.52
GROUP 2
AREA 1. ... ..iiiiiiinnnnnnn $ 48.80 28.52
AREA 2. ... ittt $ 50.80 28.52
GROUP 3
AREA 1......ciiiinieinnnnnn. $ 44.19 28.52
AREA 2. ... iiiiiiiiiinnnnn $ 46.19 28.52

GROUP DESCRIPTIONS:

GROUP 1: Landscape Finish Grade Operator: All finish grade
work regardless of equipment used, and all equipment with a
rating more than 65 HP.

GROUP 2: Landscape Operator up to 65 HP: All equipment with
a manufacturer's rating of 65 HP or less except equipment
covered by Group 1 or Group 3. The following equipment
shall be included except when used for finish work as long
as manufacturer's rating is 65 HP or less: A-Frame and

Winch Truck, Backhoe, Forklift, Hydragraphic Seeder

Machine, Roller, Rubber-Tired and Track Earthmoving
Equipment, Skiploader, Straw Blowers, and Trencher 31 HP up
to 65 HP.

GROUP 3: Landscae Utility Operator: Small Rubber-Tired
Tractor, Trencher Under 31 HP.

AREA DESCRIPTIONS:

AREA 1: ALAMEDA, BUTTE, CONTRA COSTA, KINGS, MARIN, MERCED,

NAPA, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, D-14
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SAN MATEO, SANTA CLARA, SANTA CRUZ, SOLANO, STANISLAUS,
SUTTER, YOLO, AND YUBA COUNTIES

AREA 2 - MODOC COUNTY

THE REMAINING COUNTIES ARE SPLIT BETWEEN AREA 1 AND AREA 2 AS
NOTED BELOW:

ALPINE COUNTY:
Area 1: Northernmost part
Area 2: Remainder

CALAVERAS COUNTY:
Area 1: Except Eastern part
Area 2: Eastern part

COLUSA COUNTY:
Area 1: Eastern part
Area 2: Remainder

DEL NORTE COUNTY:
Area 1: Extreme Southwestern corner
Area 2: Remainder

ELDORADO COUNTY:
Area 1: North Central part
Area 2: Remainder

FRESNO COUNTY
Area 1: Except Eastern part
Area 2: Eastern part

GLENN COUNTY:
Area 1: Eastern part
Area 2: Remainder

HUMBOLDT COUNTY:
Area 1: Except Eastern and Southwestern parts
Area 2: Remainder

LAKE COUNTY:
Area 1: Southern part
Area 2: Remainder

LASSEN COUNTY:
Area 1: Western part along the Southern portion of border
with Shasta County

Area 2: Remainder

MADERA COUNTY
Area 1: Remainder
Area 2: Eastern part

MARIPOSA COUNTY
Area 1: Remainder
Area 2: Eastern part

MENDOCINO COUNTY:
Area 1: Central and Southeastern parts
Area 2: Remainder

MONTEREY COUNTY
Area 1: Remainder
Area 2: Southwestern part

D-15
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NEVADA COUNTY:
Area 1: All but the Northern portion along the border of
Sierra County
Area 2: Remainder

PLACER COUNTY:
Area 1: All but the Central portion
Area 2: Remainder

PLUMAS COUNTY:
Area 1: Western portion
Area 2: Remainder

SHASTA COUNTY:
Area 1: All but the Northeastern corner
Area 2: Remainder

SIERRA COUNTY:
Area 1: Western part
Area 2: Remainder

SISKIYOU COUNTY:
Area 1: Central part
Area 2: Remainder

SONOMA COUNTY:
Area 1: All but the Northwestern corner
Area 2: Reaminder

TEHAMA COUNTY:
Area 1: All but the Western border with mendocino & Trinity
Counties

Area 2: Remainder

TRINITY COUNTY:
Area 1: East Central part and the Northeaster border with
Shasta County

Area 2: Remainder

TULARE COUNTY;
Area 1: Remainder
Area 2: Eastern part

TUOLUMNE COUNTY:

Area 1: Remainder
Area 2: Eastern Part

ENGIO003-038 06/28/2023
""AREA 1"" WAGE RATES ARE LISTED BELOW

""AREA 2"" RECEIVES AN ADDITIONAL $2.00 PER HOUR ABOVE AREA 1
RATES.

SEE AREA DEFINITIONS BELOW

Rates Fringes
OPERATOR: Power Equipment
(AREA 1:)
GROUP 1......ccvviiiunnnnnn. $ 60.72 31.03
GROUP 2.....iiiiiiiiinnnnnnn $ 59.19 31.03
GROUP 3.. .. iiiiiiiiiiiinenn, $ 57.71 31.03

D-16
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GROUP 4..... ... $ 56.
GROUP 5... ..., $ 55.
GROUP 6.....cviviinninnnnnn. $ 53.
GROUP 7. .. i, $ 52.
GROUP 8....ciiiiiiiiinnnnnn, $ 51
GROUP 8-A. ..., $ 49.

OPERATOR: Power Equipment
(Cranes and Attachments -

AREA 1:)
GROUP 1
CranesS . veeeeeennnnnnnnnnns $ 52
Oiler...coiiiiiininnnnnnnn. $ 43
Truck crane oiler.......... $ 46
GROUP 2
CranesS . v iineeeeeeennnnnns $ 50
Oiler. ..o iiinnnnenn, $ 42
Truck crane oiler.......... $ 45
GROUP 3
CranesS . veeeeeennnnnnnnnnns $ 48.
Hydraulic.........covvuann. $ 44.
Oiler.. ..o iiinnnnn. $ 42,
Truck crane oiler.......... $ 44,
GROUP 4
CranesS . v iinneeeeeennnnnns $ 45,

OPERATOR: Power Equipment
(Piledriving - AREA 1:)

GROUP 1

Lifting devices............ $ 52.
Oiler.....cviiiiiinnnnnnnn. $ 43.
Truck Crane Oiler.......... $ 45.
GROUP 2

Lifting devices............ $ 50
Oiler...cueiiinnnennnnnnn $ 43
Truck Crane Oiler.......... $ 45
GROUP 3

Lifting devices............ $ 49.
Oiler......ciiiiiiinnnnnnnn. $ 42.
Truck Crane Oiler.......... $ 45.
GROUP 4

Lifting devices............ $ 47.
GROUP 5

Lifting devices............ $ 44.
GROUP 6

Lifting devices............ $ 42.

OPERATOR: Power Equipment
(Steel Erection - AREA 1:)

GROUP 1

CranesS . v einneneeeennnnnns $ 53
Oiler....ciiiiiiinnnnnnnnn. $ 43
Truck Crane Oiler.......... $ 45
GROUP 2

CranNesS . v eeeeennnnnnnnnnnns $ 51
Oiler... i iiinnenn. $ 43
Truck Crane Oiler.......... $ 45
GROUP 3

CranesS . v einneneeeennnnnns $ 50
Hydraulic.........ccvvuenn. $ 45
Oiler...oiiiiiiiennnnnnnn. $ 43
Truck Crane Oiler.......... $ 45
GROUP 4

CranesS . v eneeneeeeennnnns $ 48.
GROUP 5

CranesS. v iineeeeeeennnnnns $ 46.

OPERATOR: Power Equipment
(Tunnel and Underground Work

https://sam.gov/wage-determination/CA20250007/1
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- AREA 1:)
SHAFTS, STOPES, RAISES:
GROUP 1...uvveeineennnnnnns $ 56.82 31.03
GROUP 1-A....evreenrennnnn. $ 49.99 31.15
GROUP 1A.....evurrennnnnnn. $ 59.29 31.03
GROUP 2. iveeineennnennn. $ 55.56 31.03
GROUP 3..''viieneennnnnnn. $ 54.23 31.03
GROUP 4. ''vvrveeineeennnnnns $ 53.09 31.03
GROUP 5.vvvreeeneennnnenns $ 51.95 31.03
UNDERGROUND :
GROUP 1...'vveeinnennnnnnns $ 47.42 31.15
GROUP 1-A....ivreenrennnnn. $ 49.89 31.15
GROUP 2..'iuvieineennnnnnn. $ 46.16 31.15
GROUP 3..'i'veeenneennnnnns. $ 44.83 31.15
GROUP 4. vveeeineennnnnnn. $ 43.69 31.15
GROUP 5uvvvreeeneeennennns $ 42.55 31.15

FOOTNOTE: Work suspended by ropes or cables, or work on a
Yo-Yo Cat: $.60 per hour additional.

POWER EQUIPMENT OPERATOR CLASSIFICATIONS

GROUP 1: Operator of helicopter (when used in erection work);
Hydraulic excavator, 7 cu. yds. and over; Power shovels,
over 7 cu. yds.

GROUP 2: Highline cableway; Hydraulic excavator, 3-1/2 cu.
yds. up to 7 cu. yds.; Licensed construction work boat
operator, on site; Power blade operator (finish); Power
shovels, over 1 cu. yd. up to and including 7 cu. yds.
m.r.c.

GROUP 3: Asphalt milling machine; Cable backhoe; Combination
backhoe and loader over 3/4 cu. yds.; Continuous flight tie
back machine assistant to engineer or mechanic; Crane
mounted continuous flight tie back machine, tonnage to
apply; Crane mounted drill attachment, tonnage to apply;
Dozer, slope brd; Gradall; Hydraulic excavator, up to 3 1/2
cu. yds.; Loader 4 cu. yds. and over; Long reach excavator;
Multiple engine scraper (when used as push pull); Power
shovels, up to and including 1 cu. yd.; Pre-stress wire
wrapping machine; Side boom cat, 572 or larger; Track
loader 4 cu. yds. and over; Wheel excavator (up to and
including 750 cu. yds. per hour)

GROUP 4: Asphalt plant engineer/box person; Chicago boom;
Combination backhoe and loader up to and including 3/4 cu.
yd.; Concrete batch plant (wet or dry); Dozer and/or push
cat; Pull- type elevating loader; Gradesetter, grade
checker (GPS, mechanical or otherwise); Grooving and
grinding machine; Heading shield operator; Heavy-duty
drilling equipment, Hughes, LDH, Watson 3000 or similar;
Heavy-duty repairperson and/or welder; Lime spreader;
Loader under 4 cu. yds.; Lubrication and service engineer
(mobile and grease rack); Mechanical finishers or spreader
machine (asphalt, Barber-Greene and similar); Miller
Formless M-9000 slope paver or similar; Portable crushing
and screening plants; Power blade support; Roller operator,
asphalt; Rubber-tired scraper, self-loading (paddle-wheels,
etc.); Rubber- tired earthmoving equipment (scrapers); Slip
form paver (concrete); Small tractor with drag; Soil
stabilizer (P & H or equal); Spider plow and spider puller;
Tubex pile rig; Unlicensed constuction work boat operator,

on site; Timber skidder; Track loader up to 4 yds.; D-18
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Tractor-drawn scraper; Tractor, compressor drill
combination; Welder; Woods-Mixer (and other similar Pugmill
equipment)

GROUP 5: Cast-in-place pipe laying machine; Combination
slusher and motor operator; Concrete conveyor or concrete
pump, truck or equipment mounted; Concrete conveyor,
building site; Concrete pump or pumpcrete gun; Drilling
equipment, Watson 2000, Texoma 700 or similar; Drilling and
boring machinery, horizontal (not to apply to waterliners,
wagon drills or jackhammers); Concrete mixer/all; Person
and/or material hoist; Mechanical finishers (concrete)
(Clary, Johnson, Bidwell Bridge Deck or similar types);
Mechanical burm, curb and/or curb and gutter machine,
concrete or asphalt); Mine or shaft hoist; Portable
crusher; Power jumbo operator (setting slip-forms, etc., in
tunnels); Screed (automatic or manual); Self-propelled
compactor with dozer; Tractor with boom D6 or smaller;
Trenching machine, maximum digging capacity over 5 ft.
depth; Vermeer T-600B rock cutter or similar

GROUP 6: Armor-Coater (or similar); Ballast jack tamper;
Boom- type backfilling machine; Assistant plant engineer;
Bridge and/or gantry crane; Chemical grouting machine,
truck-mounted; Chip spreading machine operator; Concrete
saw (self-propelled unit on streets, highways, airports and
canals); Deck engineer; Drilling equipment Texoma 600,
Hughes 200 Series or similar up to and including 30 ft.
m.r.c.; Drill doctor; Helicopter radio operator;
Hydro-hammer or similar; Line master; Skidsteer loader,
Bobcat larger than 743 series or similar (with
attachments); Locomotive; Lull hi-lift or similar; Oiler,
truck mounted equipment; Pavement breaker, truck-mounted,
with compressor combination; Paving fabric installation
and/or laying machine; Pipe bending machine (pipelines
only); Pipe wrapping machine (tractor propelled and
supported); Screed (except asphaltic concrete paving);
Self- propelled pipeline wrapping machine; Tractor;
Self-loading chipper; Concrete barrier moving machine

GROUP 7: Ballast regulator; Boom truck or dual-purpose
A-frame truck, non-rotating - under 15 tons; Cary lift or
similar; Combination slurry mixer and/or cleaner; Drilling
equipment, 20 ft. and under m.r.c.; Firetender (hot plant);
Grouting machine operator; Highline cableway signalperson;
Stationary belt loader (Kolman or similar); Lift slab
machine (Vagtborg and similar types); Maginnes internal
full slab vibrator; Material hoist (1 drum); Mechanical
trench shield; Pavement breaker with or without compressor
combination); Pipe cleaning machine (tractor propelled and
supported); Post driver; Roller (except asphalt); Chip
Seal; Self-propelled automatically applied concrete curing
mahcine (on streets, highways, airports and canals);
Self-propelled compactor (without dozer); Signalperson;
Slip-form pumps (lifting device for concrete forms); Tie
spacer; Tower mobile; Trenching machine, maximum digging
capacity up to and including 5 ft. depth; Truck- type loader

GROUP 8: Bit sharpener; Boiler tender; Box operator;
Brakeperson; Combination mixer and compressor
(shotcrete/gunite); Compressor operator; Deckhand; Fire
tender; Forklift (under 20 ft.); Generator;
Gunite/shotcrete equipment operator; Hydraulic monitor; Ken
seal machine (or similar); Mixermobile; Oiler; Pump

operator; Refrigeration plant; Reservoir-debris tug (self- D-19
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propelled floating); Ross Carrier (construction site);
Rotomist operator; Self-propelled tape machine; Shuttlecar;
Self-propelled power sweeper operator (includes vacuum
sweeper); Slusher operator; Surface heater; Switchperson;
Tar pot firetender; Tugger hoist, single drum; Vacuum
cooling plant; Welding machine (powered other than by
electricity)

GROUP 8-A: Elevator operator; Skidsteer loader-Bobcat 743
series or smaller, and similar (without attachments); Mini
excavator under 25 H.P. (backhoe-trencher); Tub grinder
wood chipper

ALL CRANES AND ATTACHMENTS

GROUP 1: Clamshell and dragline over 7 cu. yds.; Crane, over
100 tons; Derrick, over 100 tons; Derrick barge
pedestal-mounted, over 100 tons; Self-propelled boom-type
lifting device, over 100 tons

GROUP 2: Clamshell and dragline over 1 cu. yd. up to and
including 7 cu. yds.; Crane, over 45 tons up to and
including 100 tons; Derrick barge, 100 tons and under;
Self-propelled boom-type lifting device, over 45 tons;
Tower crane

GROUP 3: Clamshell and dragline up to and including 1 cu.
yd.; Cranes 45 tons and under; Self-propelled boom-type
lifting device 45 tons and under;

GROUP 4: Boom Truck or dual purpose A-frame truck,
non-rotating over 15 tons; Truck-mounted rotating
telescopic boom type lifting device, Manitex or similar
(boom truck) over 15 tons; Truck-mounted rotating
telescopic boom type lifting device, Manitex or similar
(boom truck) - under 15 tons;

PILEDRIVERS

GROUP 1: Derrick barge pedestal mounted over 100 tons;
Clamshell over 7 cu. yds.; Self-propelled boom-type lifting
device over 100 tons; Truck crane or crawler, land or barge
mounted over 100 tons

GROUP 2: Derrick barge pedestal mounted 45 tons to and
including 100 tons; Clamshell up to and including 7 cu.
yds.; Self-propelled boom-type lifting device over 45 tons;
Truck crane or crawler, land or barge mounted, over 45 tons
up to and including 100 tons; Fundex F-12 hydraulic pile rig

GROUP 3: Derrick barge pedestal mounted under 45 tons; Self-
propelled boom-type lifting device 45 tons and under;
Skid/scow piledriver, any tonnage; Truck crane or crawler,
land or barge mounted 45 tons and under

GROUP 4: Assistant operator in lieu of assistant to engineer;
Forklift, 10 tons and over; Heavy-duty repairperson/welder

GROUP 5: Deck engineer

GROUP 6: Deckhand; Fire tender
D-20
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STEEL ERECTORS

GROUP 1: Crane over 100 tons; Derrick over 100 tons; Self-
propelled boom-type lifting device over 100 tons

GROUP 2: Crane over 45 tons to 100 tons; Derrick under 100
tons; Self-propelled boom-type lifting device over 45 tons
to 100 tons; Tower crane

GROUP 3: Crane, 45 tons and under; Self-propelled boom-type
lifting device, 45 tons and under

GROUP 4: Chicago boom; Forklift, 1@ tons and over; Heavy-duty
repair person/welder

GROUP 5: Boom cat

TUNNEL AND UNDERGROUND WORK

GROUP 1-A: Tunnel bore machine operator, 20' diameter or more

GROUP 1: Heading shield operator; Heavy-duty repairperson;
Mucking machine (rubber tired, rail or track type); Raised
bore operator (tunnels); Tunnel mole bore operator

GROUP 2: Combination slusher and motor operator; Concrete
pump or pumpcrete gun; Power jumbo operator

GROUP 3: Drill doctor; Mine or shaft hoist

GROUP 4: Combination slurry mixer cleaner; Grouting Machine
operator; Motorman

GROUP 5: Bit Sharpener; Brakeman; Combination mixer and
compressor (gunite); Compressor operator; Oiler; Pump
operator; Slusher operator

AREA DESCRIPTIONS:

POWER EQUIPMENT OPERATORS, CRANES AND ATTACHMENTS, TUNNEL AND
UNDERGROUND [These areas do not apply to Piledrivers and
Steel Erectors]

AREA 1: DEL NORTE, HUMBOLDT, LAKE, MENDOCINO
AREA 2 -NOTED BELOW

THE REMAINING COUNTIES ARE SPLIT BETWEEN AREA 1 AND AREA 2 AS
NOTED BELOW:

DEL NORTE COUNTY:
Area 1: Extreme Southwest corner
Area 2: Remainder

HUMBOLDT COUNTY:
Area 1: Except Eastern and Southwestern parts
Area 2: Remainder

D-21
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LAKE COUNTY:
Area 1: Southern part
Area 2: Remainder

MENDOCINO COUNTY:
Area 1: Central and Southeastern Parts
Area 2: Remainder

IRONO118-012 01/01/2024
ALPINE, LASSEN, MODOC, SISKIYOU and TRINITY COUNTIES
Rates Fringes
IRONO118-013 01/01/2024
AMADOR, BUTTE, COLUSA,EL DORADO, GLENN,MARIN, NAPA, NEVADA,

PLACER,PLUMAS, SACRAMENTO, SHASTA, SIERRA, SOLANO, SONOMA,
SUTTER, TEHAMA, YOLO and YUBA COUNTIES

Rates Fringes
IRONWORKER. . ¢ v v v i i et ieiiaeennn $ 47.45 34.90
‘LaBOo067-003 67/01/2024
AREA ""1"" - MARIN and NAPA COUNTIES
AREA ""2"" - ALPINE, AMADOR, BUTTE COLUSA EL DORADO, GLENN,

LASSEN, MODOC, NEVADA, PLACER, PLUMAS, SACRAMENTO, SHASTA,
SIERRA, SISKIYOU, SOLANO, SONOMA, SUTTER, TEHAMA, TRINITY,
YOLO, AND YUBA COUNTIES

Rates Fringes
LABORER (ASBESTOS/MOLD/LEAD
LABORER)
Marin and Napa Counties..... $ 37.75 29.69
Remaining Counties.......... $ 36.75 29.69
LABOPO67-005 01/01/2024
AREA ""A"" - ALAMEDA, CONTRA COSTA, SAN FRANCISCO, SAN MATEO AND
SANTA CLARA COUNTIES
AREA ""B"" - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL

NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN,
MADERA, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NEVADA,
PLACER, PLUMAS, SANCREMENTO, SAN BENITO, SAN JOAQUIN, SANTA
CRUZ, SIERRA, SHASTA, SISKIYOU, STANISLAUS, TEHAMA, TRINITY,
TULARE, TUOLUMNE, YOLO AND YOUBA COUNTIES

Rates Fringes
LABORER (TRAFFIC CONTROL/LANE
CLOSURE)
Escort Driver, Flag Person
Area Ao, $ 37.26 27.32
Area B.....oiiiiiniinninnnn $ 36.26 27.32

D-22
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Traffic Control Person I

Area A. ..ottt $ 37.56 27.32
Area B.....oiiiiiiinnnnnnn. $ 36.56 27.32
Traffic Control Person II

Area A...iiii it i i $ 35.06 27.32
Area B.....iiiiiiiiiiiinenn $ 34.06 27.32

TRAFFIC CONTROL PERSON I: Layout of traffic control, crash
cushions, construction area and roadside signage.

TRAFFIC CONTROL PERSON II: Installation and removal of
temporary/permanent signs, markers, delineators and crash
cushions.

LABO@185-002 ©7/01/2023

ALPINE, AMADOR, BUTTE, COLUSA, EL DORADO, GLENN, LASSEN, MODOC,
NEVADA, PLACER, PLUMAS, SACRAMENTO, SHASTA, SIERRA, SISKIYOU,
SUTTER, TEHAMA, TRINITY, YOLO AND YUBA COUNTIES

Rates Fringes

LABORER
Mason Tender-Brick.......... $ 36.29 25.55

LABO@185-005 06/26/2023

ALPINE, AMADOR, BUTTE, COLUSA, EL DORADO, GLENN, LASSEN, MODOC,
NEVADA, PLACER, PLUMAS, SACRAMENTO, SHASTA, SIERRA, SISKIYOU,
SUTTER, TEHAMA, TRINITY, YOLO AND YUBA COUNTIES

Rates Fringes
Tunnel and Shaft Laborers:
GROUP 1......ciitiiiiiennnnnns $ 45.89 27.72
GROUP 2..... .. iiiiiiiininnnns $ 45.66 27.72
GROUP 3. ... iiiiiiiininnnns $ 45.41 27.72
GROUP 4. . ... iiiiiiiiinnnnns $ 44.96 27.72
GROUP 5.... . iiiiiiiinnnnnns $ 44.42 27.72
Shotcrete Specialist........ $ 46.41 27.72

TUNNEL AND SHAFT CLASSIFICATIONS

GROUP 1: Diamond driller; Groundmen; Gunite and shotcrete
nozzlemen

GROUP 2: Rodmen; Shaft work & raise (below actual or
excavated ground level)

GROUP 3: Bit grinder; Blaster, driller, powdermen, heading;
Cherry pickermen - where car is lifted; Concrete finisher
in tunnel; Concrete screedman; Grout pumpman and potman;
Gunite & shotcrete gunman & potman; Headermen; High
pressure nozzleman; Miner - tunnel, including top and
bottom man on shaft and raise work; Nipper; Nozzleman on
slick line; Sandblaster - potman, Robotic Shotcrete Placer,
Segment Erector, Tunnel Muck Hauler, Steel Form raiser and
setter; Timberman, retimberman (wood or steel or substitute
materials therefore); Tugger (for tunnel laborer work);
Cable tender; Chuck tender; Powderman - primer house

GROUP 4: Vibrator operator, pavement breaker; Bull gang - D23
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muckers, trackmen; Concrete crew - includes rodding and
spreading, Dumpmen (any method)

GROUP 5: Grout crew; Reboundman; Swamper/ Brakeman

LABO@185-006 0©6/26/2023

ALPINE, AMADOR, BUTTE, COLUSA, EL DORADO, GLENN, LASSEN, MODOC,
NEVADA, PLACER, PLUMAS, SACRAMENTO, SHIASTA, SIERRA, SISKIYOU,
SUTTER, TEHAMA, TRINITY, YOLO, YUBA COUNTIES

Rates Fringes
LABORER (CONSTRUCTION CRAFT
LABORERS - AREA B:)
Construction Specialist
GPOUP . e veveeteenaeennnannnn $ 36.20 27.30
GROUP 1.....ccviiiininnnnnnns $ 35.50 27.30
GROUP 1-a....iiiiiiiennnnnns $ 35.72 27.30
GROUP 1-C..vivvinvinnnnnnnnns $ 35.55 27.30
GROUP 1-e....0ivviiinnnnnns $ 36.05 27.30
GROUP 1-f......ciiiiinnnnanns $ 30.37 23.20
GROUP 2......iiiiiiiinnnnnns $ 35.35 27.30
GROUP 3. .. ..iiiiiiinnnnennns $ 35.25 27.30
GROUP 4. ... iiiiiiiiinnnnnn. $ 28.94 27.30

See groups 1-b and 1-d under laborer classifications.
LABORER (GARDENERS,
HORTICULTURAL & LANDSCAPE
LABORERS - AREA B:)

(1) New Construction........ $ 35.25 27.30

(2) Establishment Warranty

Period.....coovvviiiiiinnn.. $ 28.94 27.30
LABORER (GUNITE - AREA B:)

GROUP 1......iiiiiiiiinnnnnnn $ 36.46 27.30

GROUP 2......ciiiiiiiinnnn, $ 35.96 27.30

GROUP 3.....iiiiiiiiiiine, $ 35.37 27.30

GROUP 4......iiiiiiiiinnn, $ 35.25 27.30
LABORER (WRECKING - AREA B:)

GROUP 1......0iiiiiiiiinnnnns $ 35.50 27.30

GROUP 2.....ciiviiiinnnnnn. $ 35.35 27.30
FOOTNOTES:

Laborers working off or with or from bos'n chairs, swinging
scaffolds, belts shall receive $0.25 per hour above the
applicable wage rate. This shall not apply to workers
entitled to receive the wage rate set forth in Group 1-a
below.

LABORER CLASSIFICATIONS

CONSTRUCTION SPECIALIST GROUP: Asphalt ironer and raker;
Chainsaw; Laser beam in connection with laborers' work;
Cast-in- place manhole form setter; Pressure pipelayer;
Davis trencher - 300 or similar type (and all small
trenchers); Blaster; Diamond driller; Multiple unit drill;
Hydraulic drill

GROUP 1: Asphalt spreader boxes (all types); Barko, Wacker
and similar type tampers; Buggymobile; Caulker, bander,

pipewrapper, conduit layer, plastic pipelayer; Certified D24
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hazardous waste worker including Leade Abatement;
Compactors of all types; Concrete and magnesite mixer, 1/2
yd. and under; Concrete pan work; Concrete sander; Concrete
saw; Cribber and/or shoring; Cut granite curb setter;
Dri-pak-it machine; Faller, logloader and bucker; Form
raiser, slip forms; Green cutter; Headerboard, Hubsetter,
aligner, by any method; High pressure blow pipe (1-1/2"" or
over, 100 lbs. pressure/over); Hydro seeder and similar
type; Jackhammer operator; Jacking of pipe over 12 inches;
Jackson and similar type compactor; Kettle tender, pot and
worker applying asphalt, lay-kold, creosote, lime, caustic
and similar type materials (applying means applying,
dipping or handling of such materials); Lagging, sheeting,
whaling, bracing, trenchjacking, lagging hammer; Magnesite,
epoxyresin, fiberglass, mastic worker (wet or dry); No
joint pipe and stripping of same, including repair of
voids; Pavement breaker and spader, including tool grinder;
Perma curb; Pipelayer (including grade checking in
connection with pipelaying); Precast-manhole setter;
Pressure pipe tester; Post hole digger, air, gas and
electric; Power broom sweeper; Power tampers of all types
(except as shown in Group 2); Ram set gun and stud gun;
Riprap stonepaver and rock-slinger, including placing of
sacked concrete and/or sand (wet or dry) and gabions and
similar type; Rotary scarifier or multiple head concrete
chipping scarifier; Roto and Ditch Witch; Rototiller;
Sandblaster, pot, gun, nozzle operators; Signalling and
rigging; Tank cleaner; Tree climber; Turbo blaster;
Vibrascreed, bull float in connection with laborers' work;
Vibrator; Hazardous waste worker (lead removal); Asbestos
and mold removal worker

GROUP 1-a: Joy drill model TWM-2A; Gardner-Denver model DH143
and similar type drills; Track driller; Jack leg driller;
Wagon driller; Mechanical drillers, all types regardless of
type or method of power; Mechanical pipe layers, all types
regardless of type or method of power; Blaster and powder;
All work of loading, placing and blasting of all powder and
explosives of whatever type regardless of method used for
such loading and placing; High scalers (including drilling
of same); Tree topper; Bit grinder

GROUP 1-b: Sewer cleaners shall receive $4.00 per day above
Group 1 wage rates. ""Sewer cleaner"" means any worker who
handles or comes in contact with raw sewage in small
diameter sewers. Those who work inside recently active,
large diameter sewers, and all recently active sewer
manholes shal receive $5.00 per day above Group 1 wage
rates.

GROUP 1-c: Burning and welding in connection with laborers’
work; Synthetic thermoplastics and similar type welding

GROUP 1-d: Maintenance and repair track and road beds. All
employees performing work covered herein shall receive $
.25 per hour above their regular rate for all work
performed on underground structures not specifically
covered herein. This paragraph shall not be construed to
apply to work below ground level in open cut. It shall
apply to cut and cover work of subway construction after
the temporary cover has been placed.

GROUP 1-e: Work on and/or in bell hole footings and shafts
thereof, and work on and in deep footings. (A deep footing

is a hole 15 feet or more in depth.) 1In the event the D25
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depth of the footing is unknown at the commencement of
excavation, and the final depth exceeds 15 feet, the deep
footing wage rate would apply to all employees for each and
every day worked on or in the excavation of the footing
from the date of inception.

GROUP 1-f: Wire winding machine in connection with guniting
or shot crete

GROUP 2: Asphalt shoveler; Cement dumper and handling dry
cement or gypsum; Choke-setter and rigger (clearing work);
Concrete bucket dumper and chute; Concrete chipping and
grinding; Concrete laborer (wet or dry); Driller tender,
chuck tender, nipper; Guinea chaser (stake), grout crew;
High pressure nozzle, adductor; Hydraulic monitor (over 100
lbs. pressure); Loading and unloading, carrying and hauling
of all rods and materials for use in reinforcing concrete
construction; Pittsburgh chipper and similar type brush
shredders; Sloper; Single foot, hand-held, pneumatic
tamper; All pneumatic, air, gas and electric tools not
listed in Groups 1 through 1-f; Jacking of pipe - under 12
inches

GROUP 3: Construction laborers, including bridge and general
laborer; Dump, load spotter; Flag person; Fire watcher;
Fence erector; Guardrail erector; Gardener, horticultural
and landscape laborer; Jetting; Limber, brush loader and
piler; Pavement marker (button setter); Maintenance, repair
track and road beds; Streetcar and railroad construction
track laborer; Temporary air and water lines, Victaulic or
similar; Tool room attendant (jobsite only)

GROUP 4: Final clean-up work of debris, grounds and building

including but not limited to: street cleaner; cleaning and

washing windows; brick cleaner (jobsite only); material

cleaner (jobsite only). The classification ""material

cleaner"" is to be utilized under the following conditions:
A: at demolition site for the salvage of the material.

B: at the conclusion of a job where the material is to be

salvaged and stocked to be reused on another job.

C: for the cleaning of salvage material at the jobsite or

temporary jobsite yard.

The material cleaner classification should not be wused in
the performance of ""form stripping, cleaning and oiling

and moving to the next point of erection"".
GUNITE LABORER CLASSIFICATIONS
GROUP 1: Structural Nozzleman
GROUP 2: Nozzleman, Gunman, Potman, Groundman
GROUP 3: Reboundman
GROUP 4: Gunite laborer
WRECKING WORK LABORER CLASSIFICATIONS

GROUP 1: Skilled wrecker (removing and salvaging of sash,
windows and materials)

https://sam.gov/wage-determination/CA20250007/1
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GROUP 2: Semi-skilled wrecker (salvaging of other building
materials)

Rates Fringes
Plasterer tender...........cv.. $ 39.77 28.54
LAB00261-002 07/01/2023

MARIN COUNTY

Rates Fringes
LABORER (TRAFFIC CONTROL/LANE
CLOSURE)
Escort Driver, Flag Person..$ 37.26 27.30
Traffic Control Person I....$ 37.56 27.30
Traffic Control Person II...$ 35.06 27.30

TRAFFIC CONTROL PERSON I: Layout of traffic control, crash
cushions, construction area and roadside signage.

TRAFFIC CONTROL PERSON II: Installation and removal of
temporary/permanent signs, markers, delineators and crash
cushions.

LAB00261-004 06/26/2023

MARIN COUNTY

Rates Fringes
Tunnel and Shaft Laborers:
GROUP 1......iviiiinnnnennns $ 45.89 27.72
GROUP 2. .. ..iiiiiinnnnnnnns $ 45.66 27.72
GROUP 3. ... .iiiiiiininnnnnns $ 45.41 27.72
GROUP 4. ...t iiiiiiinnnnnnns $ 44.96 27.72
GROUP 5. .. iiiiiiiiiiiiiaenn, $ 44.42 27.72
Shotcrete Specialist........ $ 46.41 27.72

TUNNEL AND SHAFT CLASSIFICATIONS

GROUP 1: Diamond driller; Groundmen; Gunite and shotcrete
nozzlemen

GROUP 2: Rodmen; Shaft work & raise (below actual or
excavated ground level)

GROUP 3: Bit grinder; Blaster, driller, powdermen, heading;
Cherry pickermen - where car is lifted; Concrete finisher
in tunnel; Concrete screedman; Grout pumpman and potman;
Gunite & shotcrete gunman & potman; Headermen; High
pressure nozzleman; Miner - tunnel, including top and
bottom man on shaft and raise work; Nipper; Nozzleman on
slick line; Sandblaster - potman, Robotic Shotcrete Placer,
Segment Erector, Tunnel Muck Hauler, Steel Form raiser and
setter; Timberman, retimberman (wood or steel or substitute
materials therefore); Tugger (for tunnel laborer work);

https://sam.gov/wage-determination/CA20250007/1
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GROUP 4: Vibrator operator, pavement breaker; Bull gang -
muckers, trackmen; Concrete crew - includes rodding and

spreading, Dumpmen (any method)

GROUP 5: Grout crew; Reboundman; Swamper/ Brakeman

LAB00261-007 ©7/01/2023

MARIN COUNTY

Rates
LABORER
Mason Tender-Brick.......... $ 37.54
LAB0©261-010 06/26/2023
MARIN COUNTY
Rates
LABORER (CONSTRUCTION CRAFT
LABORERS - AREA A:)
Construction Specialist
GPOUP . et eeeeeennneennnnens $ 37.20
GROUP 1......0iiiiiiinnnnnnn $ 36.50
GROUP 1-a....iiviiiiennnnnnn $ 36.72
GROUP 1-C..ivvivninnnnnnnnns $ 36.55
GROUP 1-€e....0iviiiinnnnnnns $ 37.05
GROUP 1-f....civiiiinnnnnn. $ 31.37
GROUP 2......ciiiiiiiinnnnnns $ 36.35
GROUP 3. ... iiiiiiiiiannnns $ 36.25
GROUP 4. ... tiiiiiiennnnnnn $ 29.94

LABORER (GARDENERS,
HORTICULTURAL & LANDSCAPE
LABORERS - AREA A:)

(1) New Construction........ $ 36.25

(2) Establishment Warranty

Period.......ovvvviiiiinna.. $ 29.94
LABORER (GUNITE - AREA A:)

GROUP 1......cciiiiiiinnnnns $ 37.46

GROUP 2......ciiiiiiiiinnnn, $ 36.96

GROUP 3..... it $ 36.37

GROUP 4.....ciiiiiiiiiiinnns $ 36.25
LABORER (WRECKING - AREA A:)

GROUP 1......iiiiiiiiinnnnns $ 36.50

GROUP 2....iiiiiiiiiiinnnnn, $ 36.35
FOOTNOTES:

Fringes

27

27

27.

27.

27.
27.
27.
27.

27.
27.

.30
27.
27.
27.
27.
23.
27.
27.
.30
See groups 1-b and 1-d under laborer classifications.

30
30
30
30
20
30
30

30

30

30
30
30
30

30
30

Laborers working off or with or from bos'n chairs, swinging
scaffolds, belts shall receive $0.25 per hour above the
applicable wage rate. This shall not apply to workers
entitled to receive the wage rate set forth in Group 1-a

below.

LABORER CLASSIFICATIONS

CONSTRUCTION SPECIALIST GROUP: Asphalt ironer and raker;
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Chainsaw; Laser beam in connection with laborers' work;
Cast-in- place manhole form setter; Pressure pipelayer;
Davis trencher - 300 or similar type (and all small
trenchers); Blaster; Diamond driller; Multiple unit drill;
Hydraulic drill

GROUP 1: Asphalt spreader boxes (all types); Barko, Wacker
and similar type tampers; Buggymobile; Caulker, bander,
pipewrapper, conduit layer, plastic pipelayer; Certified
hazardous waste worker including Leade Abatement;
Compactors of all types; Concrete and magnesite mixer, 1/2
yd. and under; Concrete pan work; Concrete sander; Concrete
saw; Cribber and/or shoring; Cut granite curb setter;
Dri-pak-it machine; Faller, logloader and bucker; Form
raiser, slip forms; Green cutter; Headerboard, Hubsetter,
aligner, by any method; High pressure blow pipe (1-1/2"" or
over, 100 lbs. pressure/over); Hydro seeder and similar
type; Jackhammer operator; Jacking of pipe over 12 inches;
Jackson and similar type compactor; Kettle tender, pot and
worker applying asphalt, lay-kold, creosote, lime, caustic
and similar type materials (applying means applying,
dipping or handling of such materials); Lagging, sheeting,
whaling, bracing, trenchjacking, lagging hammer; Magnesite,
epoxyresin, fiberglass, mastic worker (wet or dry); No
joint pipe and stripping of same, including repair of
voids; Pavement breaker and spader, including tool grinder;
Perma curb; Pipelayer (including grade checking in
connection with pipelaying); Precast-manhole setter;
Pressure pipe tester; Post hole digger, air, gas and
electric; Power broom sweeper; Power tampers of all types
(except as shown in Group 2); Ram set gun and stud gun;
Riprap stonepaver and rock-slinger, including placing of
sacked concrete and/or sand (wet or dry) and gabions and
similar type; Rotary scarifier or multiple head concrete
chipping scarifier; Roto and Ditch Witch; Rototiller;
Sandblaster, pot, gun, nozzle operators; Signalling and
rigging; Tank cleaner; Tree climber; Turbo blaster;
Vibrascreed, bull float in connection with laborers' work;
Vibrator; Hazardous waste worker (lead removal); Asbestos
and mold removal worker

GROUP 1-a: Joy drill model TWM-2A; Gardner-Denver model DH143
and similar type drills; Track driller; Jack leg driller;
Wagon driller; Mechanical drillers, all types regardless of
type or method of power; Mechanical pipe layers, all types
regardless of type or method of power; Blaster and powder;
All work of loading, placing and blasting of all powder and
explosives of whatever type regardless of method used for
such loading and placing; High scalers (including drilling
of same); Tree topper; Bit grinder

GROUP 1-b: Sewer cleaners shall receive $4.00 per day above
Group 1 wage rates. ""Sewer cleaner"" means any worker who
handles or comes in contact with raw sewage in small
diameter sewers. Those who work inside recently active,
large diameter sewers, and all recently active sewer
manholes shal receive $5.00 per day above Group 1 wage
rates.

GROUP 1-c: Burning and welding in connection with laborers’
work; Synthetic thermoplastics and similar type welding

GROUP 1-d: Maintenance and repair track and road beds. All
employees performing work covered herein shall receive $

.25 per hour above their regular rate for all work D-29
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performed on underground structures not specifically
covered herein. This paragraph shall not be construed to
apply to work below ground level in open cut. It shall
apply to cut and cover work of subway construction after
the temporary cover has been placed.

GROUP 1-e: Work on and/or in bell hole footings and shafts
thereof, and work on and in deep footings. (A deep footing
is a hole 15 feet or more in depth.) 1In the event the
depth of the footing is unknown at the commencement of
excavation, and the final depth exceeds 15 feet, the deep
footing wage rate would apply to all employees for each and
every day worked on or in the excavation of the footing
from the date of inception.

GROUP 1-f: Wire winding machine in connection with guniting
or shot crete

GROUP 2: Asphalt shoveler; Cement dumper and handling dry
cement or gypsum; Choke-setter and rigger (clearing work);
Concrete bucket dumper and chute; Concrete chipping and
grinding; Concrete laborer (wet or dry); Driller tender,
chuck tender, nipper; Guinea chaser (stake), grout crew;
High pressure nozzle, adductor; Hydraulic monitor (over 100
lbs. pressure); Loading and unloading, carrying and hauling
of all rods and materials for use in reinforcing concrete
construction; Pittsburgh chipper and similar type brush
shredders; Sloper; Single foot, hand-held, pneumatic
tamper; All pneumatic, air, gas and electric tools not
listed in Groups 1 through 1-f; Jacking of pipe - under 12
inches

GROUP 3: Construction laborers, including bridge and general
laborer; Dump, load spotter; Flag person; Fire watcher;
Fence erector; Guardrail erector; Gardener, horticultural
and landscape laborer; Jetting; Limber, brush loader and
piler; Pavement marker (button setter); Maintenance, repair
track and road beds; Streetcar and railroad construction
track laborer; Temporary air and water lines, Victaulic or
similar; Tool room attendant (jobsite only)

GROUP 4: Final clean-up work of debris, grounds and building

including but not limited to: street cleaner; cleaning and

washing windows; brick cleaner (jobsite only); material

cleaner (jobsite only). The classification ""material

cleaner"" is to be utilized under the following conditions:
A: at demolition site for the salvage of the material.

B: at the conclusion of a job where the material is to be

salvaged and stocked to be reused on another job.

C: for the cleaning of salvage material at the jobsite or

temporary jobsite yard.

The material cleaner classification should not be wused in
the performance of ""form stripping, cleaning and oiling

and moving to the next point of erection"".
GUNITE LABORER CLASSIFICATIONS
GROUP 1: Structural Nozzleman
GROUP 2: Nozzleman, Gunman, Potman, Groundman

GROUP 3: Reboundman
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GROUP 4: Gunite laborer
WRECKING WORK LABORER CLASSIFICATIONS

GROUP 1: Skilled wrecker (removing and salvaging of sash,
windows and materials)

GROUP 2: Semi-skilled wrecker (salvaging of other building
materials)

Rates Fringes
Plasterer tender...........cov.. $ 39.77 28.54
LAB0©324-004 07/01/2023

NAPA, SOLANO, AND SONOMA, COUNTIES

Rates Fringes
LABORER (TRAFFIC CONTROL/LANE
CLOSURE)
Escort Driver, Flag Person..$ 36.26 27.30
Traffic Control Person I....$ 36.56 27.30
Traffic Control Person II...$ 34.06 27.30

TRAFFIC CONTROL PERSON I: Layout of traffic control, crash
cushions, construction area and roadside signage.

TRAFFIC CONTROL PERSON II: Installation and removal of
temporary/permanent signs, markers, delineators and crash
cushions.

LAB0@324-008 06/26/2023

NAPA, SOLANO, AND SONOMA COUNTIES

Rates Fringes
Tunnel and Shaft Laborers:
GROUP 1......iiiiiiiiinnnnns $ 45.89 27.72
GROUP 2....iiiiiiiiiiinnnnn, $ 45.66 27.72
GROUP 3. ... ittt $ 45.41 27.72
GROUP 4......ciiiiiiiiiinnn $ 44.96 27.72
GROUP 5......ciiiiiiiiiinn. $ 44.42 27.72
Shotcrete Specialist........ $ 46.41 27.72

TUNNEL AND SHAFT CLASSIFICATIONS

GROUP 1: Diamond driller; Groundmen; Gunite and shotcrete
nozzlemen

GROUP 2: Rodmen; Shaft work & raise (below actual or
excavated ground level)

GROUP 3: Bit grinder; Blaster, driller, powdermen, heading;

https://sam.gov/wage-determination/CA20250007/1
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Cherry pickermen - where car is lifted; Concrete finisher
in tunnel; Concrete screedman; Grout pumpman and potman;
Gunite & shotcrete gunman & potman; Headermen; High
pressure nozzleman; Miner - tunnel, including top and
bottom man on shaft and raise work; Nipper; Nozzleman on
slick line; Sandblaster - potman, Robotic Shotcrete Placer,
Segment Erector, Tunnel Muck Hauler, Steel Form raiser and
setter; Timberman, retimberman (wood or steel or substitute
materials therefore); Tugger (for tunnel laborer work);
Cable tender; Chuck tender; Powderman - primer house

GROUP 4: Vibrator operator, pavement breaker; Bull gang -
muckers, trackmen; Concrete crew - includes rodding and
spreading, Dumpmen (any method)

GROUP 5: Grout crew; Reboundman; Swamper/ Brakeman

LAB09324-010 07/01/2023

SOLANO AND SONOMA COUNTIES

Rates Fringes
LABORER
Mason Tender-Brick.......... $ 36.84 26.24
LAB0©324-013 06/26/2023
NAPA, SOLANO, AND SONOMA COUNTIES
Rates Fringes
LABORER (CONSTRUCTION CRAFT
LABORERS - AREA B:)
Construction Specialist
GPrOUP . ettt teieeieeeeanannnns $ 36.20 27.30
GROUP 1......ciitiiiiiennnnnns $ 35.50 27.30
GROUP 1-a.....iiviiiennnnnns $ 35.72 27.30
GROUP 1-C..vvvinennnnnnnnnns $ 35.55 27.30
GROUP 1-€....00iviivevnnnnans $ 36.05 27.30
GROUP 1-f.....vvveiiinnnnnns $ 36.08 27.30
GROUP 2.....iiiiiiiinnnnnnns $ 35.35 27.30
GROUP 3. .. ..tiiiiininnnnnens $ 35.25 27.30
GROUP 4. ... .. iiiiiiiiinnnnn $ 28.94 27.30

See groups 1-b and 1-d under laborer classifications.
LABORER (GARDENERS,
HORTICULTURAL & LANDSCAPE
LABORERS - AREA B:)

(1) New Construction........ $ 35.25 27.30

(2) Establishment Warranty

Period......covviiiiiinn.. $ 28.94 27.30
LABORER (GUNITE - AREA B:)

GROUP 1.......0iiiiiiiinnnn. $ 36.46 27.30

GROUP 2.......iiiiiiiiinnn, $ 35.96 27.30

GROUP 3.... .. ittt $ 35.37 27.30

GROUP 4. ... iiiiiiiiiiiianns $ 35.25 27.30
LABORER (WRECKING - AREA B:)

GROUP 1......00eiiiiuvnnnnnns $ 35.50 27.30

GROUP 2.....ciiviiiiinnnnn. $ 35.35 27.30
FOOTNOTES:

Laborers working off or with or from bos'n chairs, swinging
scaffolds, belts shall receive $0.25 per hour above the

applicable wage rate. This shall not apply to workers D-32
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entitled to receive the wage rate set forth in Group 1-a
below.

LABORER CLASSIFICATIONS

CONSTRUCTION SPECIALIST GROUP: Asphalt ironer and raker;
Chainsaw; Laser beam in connection with laborers' work;
Cast-in- place manhole form setter; Pressure pipelayer;
Davis trencher - 300 or similar type (and all small
trenchers); Blaster; Diamond driller; Multiple unit drill;
Hydraulic drill

GROUP 1: Asphalt spreader boxes (all types); Barko, Wacker
and similar type tampers; Buggymobile; Caulker, bander,
pipewrapper, conduit layer, plastic pipelayer; Certified
hazardous waste worker including Leade Abatement;
Compactors of all types; Concrete and magnesite mixer, 1/2
yd. and under; Concrete pan work; Concrete sander; Concrete
saw; Cribber and/or shoring; Cut granite curb setter;
Dri-pak-it machine; Faller, logloader and bucker; Form
raiser, slip forms; Green cutter; Headerboard, Hubsetter,
aligner, by any method; High pressure blow pipe (1-1/2"" or
over, 100 lbs. pressure/over); Hydro seeder and similar
type; Jackhammer operator; Jacking of pipe over 12 inches;
Jackson and similar type compactor; Kettle tender, pot and
worker applying asphalt, lay-kold, creosote, lime, caustic
and similar type materials (applying means applying,
dipping or handling of such materials); Lagging, sheeting,
whaling, bracing, trenchjacking, lagging hammer; Magnesite,
epoxyresin, fiberglass, mastic worker (wet or dry); No
joint pipe and stripping of same, including repair of
voids; Pavement breaker and spader, including tool grinder;
Perma curb; Pipelayer (including grade checking in
connection with pipelaying); Precast-manhole setter;
Pressure pipe tester; Post hole digger, air, gas and
electric; Power broom sweeper; Power tampers of all types
(except as shown in Group 2); Ram set gun and stud gun;
Riprap stonepaver and rock-slinger, including placing of
sacked concrete and/or sand (wet or dry) and gabions and
similar type; Rotary scarifier or multiple head concrete
chipping scarifier; Roto and Ditch Witch; Rototiller;
Sandblaster, pot, gun, nozzle operators; Signalling and
rigging; Tank cleaner; Tree climber; Turbo blaster;
Vibrascreed, bull float in connection with laborers' work;
Vibrator; Hazardous waste worker (lead removal); Asbestos
and mold removal worker

GROUP 1-a: Joy drill model TWM-2A; Gardner-Denver model DH143
and similar type drills; Track driller; Jack leg driller;
Wagon driller; Mechanical drillers, all types regardless of
type or method of power; Mechanical pipe layers, all types
regardless of type or method of power; Blaster and powder;
All work of loading, placing and blasting of all powder and
explosives of whatever type regardless of method used for
such loading and placing; High scalers (including drilling
of same); Tree topper; Bit grinder

GROUP 1-b: Sewer cleaners shall receive $4.00 per day above
Group 1 wage rates. ""Sewer cleaner"" means any worker who
handles or comes in contact with raw sewage in small
diameter sewers. Those who work inside recently active,
large diameter sewers, and all recently active sewer

D-33
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manholes shal receive $5.00 per day above Group 1 wage
rates.

GROUP 1-c: Burning and welding in connection with laborers’
work; Synthetic thermoplastics and similar type welding

GROUP 1-d: Maintenance and repair track and road beds. All
employees performing work covered herein shall receive $
.25 per hour above their regular rate for all work
performed on underground structures not specifically
covered herein. This paragraph shall not be construed to
apply to work below ground level in open cut. It shall
apply to cut and cover work of subway construction after
the temporary cover has been placed.

GROUP 1-e: Work on and/or in bell hole footings and shafts
thereof, and work on and in deep footings. (A deep footing
is a hole 15 feet or more in depth.) 1In the event the
depth of the footing is unknown at the commencement of
excavation, and the final depth exceeds 15 feet, the deep
footing wage rate would apply to all employees for each and
every day worked on or in the excavation of the footing
from the date of inception.

GROUP 1-f: Wire winding machine in connection with guniting
or shot crete

GROUP 2: Asphalt shoveler; Cement dumper and handling dry
cement or gypsum; Choke-setter and rigger (clearing work);
Concrete bucket dumper and chute; Concrete chipping and
grinding; Concrete laborer (wet or dry); Driller tender,
chuck tender, nipper; Guinea chaser (stake), grout crew;
High pressure nozzle, adductor; Hydraulic monitor (over 100
lbs. pressure); Loading and unloading, carrying and hauling
of all rods and materials for use in reinforcing concrete
construction; Pittsburgh chipper and similar type brush
shredders; Sloper; Single foot, hand-held, pneumatic
tamper; All pneumatic, air, gas and electric tools not
listed in Groups 1 through 1-f; Jacking of pipe - under 12
inches

GROUP 3: Construction laborers, including bridge and general
laborer; Dump, load spotter; Flag person; Fire watcher;
Fence erector; Guardrail erector; Gardener, horticultural
and landscape laborer; Jetting; Limber, brush loader and
piler; Pavement marker (button setter); Maintenance, repair
track and road beds; Streetcar and railroad construction
track laborer; Temporary air and water lines, Victaulic or
similar; Tool room attendant (jobsite only)

GROUP 4: Final clean-up work of debris, grounds and building

including but not limited to: street cleaner; cleaning and

washing windows; brick cleaner (jobsite only); material

cleaner (jobsite only). The classification ""material

cleaner"" is to be utilized under the following conditions:
A: at demolition site for the salvage of the material.

B: at the conclusion of a job where the material is to be

salvaged and stocked to be reused on another job.

C: for the cleaning of salvage material at the jobsite or

temporary jobsite yard.

The material cleaner classification should not be wused in
the performance of ""form stripping, cleaning and oiling

and moving to the next point of erection"".
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GUNITE LABORER CLASSIFICATIONS

GROUP 1: Structural Nozzleman

GROUP 2: Nozzleman, Gunman, Potman, Groundman
GROUP 3: Reboundman

GROUP 4: Gunite laborer

WRECKING WORK LABORER CLASSIFICATIONS

GROUP 1: Skilled wrecker (removing and salvaging of sash,
windows and materials)

GROUP 2: Semi-skilled wrecker (salvaging of other building
materials)

Rates Fringes

Plasterer tender................. $ 39.77 28.54

PAINOGO16-004 01/01/2024
MARIN, NAPA, SOLANO & SONOMA COUNTIES
Rates Fringes
Painters:...... .o, $ 50.51 27.66

PREMIUMS:

EXOTIC MATERIALS - $1.25 additional per hour.

SPRAY WORK: - $0.50 additional per hour.

INDUSTRIAL PAINTING - $0.25 additional per hour
[Work on industrial buildings used for the manufacture and
processing of goods for sale or service; steel construction
(bridges), stacks, towers, tanks, and similar structures]

HIGH WORK:

over 50 feet - $2.00 per hour additional
100 to 180 feet - $4.00 per hour additional
Over 180 feet - $6.00 per houir additional

PAINGO16-005 01/01/2024

ALPINE, BUTTE, COLUSA, EL DORADO (west of the Sierra Nevada
Mountains), GLENN, LASSEN (west of Hwy. 395, excluding Honey
Lake); MARIN, MODOC, NAPA, NEVADA (west of the Sierra Nevada
Mountains), PLACER (west of the Sierra Nevada Mountains),
PLUMAS, SACRAMENTO, SHASTA, SIERRA (west of the Sierra Nevada
Mountains), SISKIYOU, SOLANO, SONOMA, SUTTER, TEHAMA, TRINITY,
YOLO AND YUBA COUNTIES

Rates Fringes
D-35
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PAINOQ16-007 01/01/2024

ALPINE, AMADOR, BUTTE, COLUSA. EL DORADO (west of the Sierra
Nevada Mountains), GLENN, LASSEN (west of Highway 395,
excluding Honey Lake), MODOC, NEVADA (west of the Sierra Nevada
Mountains), PLACER (west of the Sierra Nevada Mountains),
PLUMAS, SACRAMENTO, SHASTA, SIERRA (west of the Sierra Nevada
Mountains), SISKIYOU, SUTTER, TEHAMA, TRINITY, YOLO & YUBA
COUNTIES

Rates Fringes
Painters:.....oiiiiiiiiiiiiiea.. $ 40.85 22.40

SPRAY/SANDBLAST: $0.50 additional per hour.

EXOTIC MATERIALS: $1.25 additional per hour.
HIGH TIME: Over 50 ft above ground or water level $2.00
additional per hour. 100 to 180 ft above ground or water
level $4.00 additional per hour. Over 180 ft above ground
or water level $6.00 additional per hour.

PAINOQO16-008 01/01/2024

MARIN, NAPA, SOLANO AND SONOMA COUNTIES

PAINO169-004 01/01/2024

MARIN , NAPA & SONOMA COUNTIES; SOLANO COUNTY (west of a line
defined as follows: Hwy. 80 corridor beginning at the City of
Fairfield, including Travis Air Force Base and Suisun City;
going north of Manakas Corner Rd., continue north on Suisun
Valley Rd. to the Napa County line; Hwy. 80 corridor south on
Grizzly Island Rd. to the Grizzly Island Management area)

Rates Fringes

* PAING567-001 07/01/2024

EL DORADO COUNTY (east of the Sierra Nevada Mountains); LASSEN
COUNTY (east of Highway 395, beginning at Stacey and including
Honey Lake); NEVADA COUNTY (east of the Sierra Nevada
Mountains); PLACER COUNTY (east of the Sierra Nevada
Mountains); AND SIERRA COUNTY (east of the Sierra Nevada

Mountains)
Rates Fringes
Painters:
Brush and Roller............ $ 36.87 15.82
Spray Painter & Paperhanger.$ 38.87 15.82
PREMIUMS:
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Special Coatings (Brush), and Sandblasting = $0.50/hr
Special Coatings (Spray), and Steeplejack = $1.00/hr
Special Coating Spray Steel = $1.25/hr

Swing Stage = $2.00/hr

*A special coating is a coating that requires the mixing of 2
or more products.

PAINO567-007 07/01/2022

EL DORADO COUNTY (east of the Sierra Nevada Mountains); LASSEN
COUNTY (east of Highway 395, beginning at Stacey and including
Honey Lake); NEVADA COUNTY (east of the Sierra Nevada
Mountains); PLACER COUNTY (east of the Sierra Nevada Mountains)
AND SIERRA COUNTY (east of the Sierra Nevada Mountains)

Rates Fringes

PAING567-010 07/01/2024

EL DORADO COUNTY (east of the Sierra Nevada Mountains); LASSEN
COUNTY (east of Highway 395, beginning at Stacey and including
Honey Lake); NEVADA COUNTY (east of the Sierra Nevada
Mountains); PLACER COUNTY (east of the Sierra Nevada
Mountains); AND SIERRA COUNTY (east of the Sierra Nevada

Mountains)
Rates Fringes
Drywall
(1) Taper....ceeeeeeennneennn $ 42.79 16.12
(2) Steeplejack - Taper,
over 40 ft with open space
below...ovviiiiininnnnnnnns $ 44.29 16.12

PAINO767-004 01/01/2024

ALPINE, AMADOR, BUTTE, COLUSA, EL DORADO, GLENN, LASSEN, MODOC,
NEVADA, PLACER, PLUMAS, SACRAMENTO, SHASTA, SIERRA, SISKIYOU,
SOLANO (Remainder), SUTTER, TEHAMA, TRINITY, YOLO, YUBA

Rates Fringes
GLAZIER. .t it iii it iiiiineinnenes $ 43.25 35.62

PAID HOLIDAYS: New Year's Day, Martin Luther King, Jr. Day,
President's Day, Memorial Day, Independence Day, Labor Day,
Veteran's Day, Thanksgiving Day, and Christmas Day.

Employee required to wear a body harness shall receive $1.50
per hour above the basic hourly rate at any elevation.

PAIN1176-001 07/01/2022
HIGHWAY IMPROVEMENT

Rates Fringes
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Parking Lot Striping/Highway

Marking:
GROUP 1......ccvvivininnnnn. $ 40.83 17.62
GROUP 2......civiiiiiinnnn. $ 34.71 17.62
GROUP 3. ... iiiiiiiiiiiiaenn, $ 35.11 17.62
CLASSIFICATIONS

GROUP 1: Striper: Layout and application of painted traffic
stripes and marking; hot thermo plastic; tape, traffic
stripes and markings

GROUP 2: Gamecourt & Playground Installer

GROUP 3: Protective Coating, Pavement Sealing

PAIN1237-001 01/01/2024

ALPINE; COLUSA; EL DORADO (west of the Sierra Nevada
Mountains); GLENN; LASSEN (west of Highway 395, beginning at
Stacey and including Honey Lake); MODOC; NEVADA (west of the
Sierra Nevada Mountains); PLACER (west of the Sierra Nevada
Mountains); PLUMAS; SACRAMENTO; SHASTA; SIERRA (west of the
Sierra Nevada Mountains); SISKIYOU; SUTTER; TEHAMA; TRINITY;
YOLO AND YUBA COUNTIES

Rates Fringes
SOFT FLOOR LAYER......iiiiveunnns $ 48.54 26.59
PLAS©300-003 07/01/2018
Rates Fringes
PLASTERER
AREA 295: Alpine, Amador,
Butte, Colusa, El Dorado,
Glenn, Lassen, Modoc,
Nevada, Placer, Plumas,
Sacramento, Shasta,
Sierra, Siskiyou, Solano,
Sutter, Tehema, Trinity,
Yolo & Yuba Counties........ $ 32.70 31.68
AREA 355: Marin............. $ 36.73 31.68
AREA 355: Napa & Sonoma
Counties...vveieinnnnnnnnnns $ 32.70 31.68
PLAS©300-005 07/01/2016
Rates Fringes
CEMENT MASON/CONCRETE FINISHER...$ 32.15 23.27
PLUM@O38-002 07/01/2022
MARIN AND SONOMA COUNTIES
Rates Fringes

PLUMBER (Plumber,
Steamfitter, Refrigeration
Fitter)

(1) Work on wooden frame
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structures 5 stories or
less excluding high-rise
buildings and commercial
work such as hospitals,
prisons, hotels, schools,
casinos, wastewater
treatment plants, and
resarch facilities as well
as refrigeration
pipefitting, service and
repair work - MARKET

RECOVERY RATE..........c.... $ 69.70 46.38
(2) All other work - NEW
CONSTRUCTION RATE........... $ 82.00 48.18

PLUM@@38-006 07/01/2022
MARIN & SONOMA COUNTIES
Rates Fringes

Landscape/Irrigation Fitter
(Underground/Utility Fitter)..... $ 69.70 33.15

PLUMO228-001 07/01/2024

BUTTE, COLUSA, GLENN, LASSEN, MODOC, PLUMAS, SHASTA, SIERRA,
SISKIYOU, SUTTER, TEHAMA, TRINITY & YUBA COUNTIES

Rates Fringes
PLUMBER. . vt ittt it i i $ 48.00 39.79
PLUM@343-001 07/01/2024
NAPA AND SOLANO COUNTIES
Rates Fringes
PLUMBER/PIPEFITTER
Light Commercial............ $ 30.85 20.40
All Other Work.............. $ 69.60 36.63

DEFINITION OF LIGHT COMMERICIAL:
Work shall include strip shopping centers, office buildings,
schools and other commercial structures which the total
plumbing bid does not exceed Two Hundred and Fifty Thousand
($250,000) and the total heating and cooling does not
exceed Two Hundred Fifty Thousand ($250,000); or Any
projects bid in phases shall not qualify unless the total
project is less than Two Hundred Fifty Thousand ($250,000)
for the plumbing bid; and Two Hundred Fifty Thousand
($250,000) for the heating and cooling bid. Excluded are
hospitals, jails, institutions and industrial projects,
regardless size of the project

FOOTNOTES: While fitting galvanized material: $.75 per hour
additional. Work from trusses, temporary staging,
unguarded structures 35' from the ground or water: $.75 per
hour additional. Work from swinging scaffolds, boatswains
chairs or similar devices: $.75 per hour additional.

PLUM@350-001 08/01/2023
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EL DORADO COUNTY (Lake Tahoe area only); NEVADA COUNTY (Lake
Tahoe area only); AND PLACER COUNTY (Lake Tahoe area only)

Rates Fringes

PLUM@355-001 07/01/2024

ALPINE, AMADOR, BUTTE, COLUSA, EL DORADO, GLENN, LASSEN, MODOC,
NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SHASTA, SIERRA,
SISKIYOU, SOLANO, SUTTER, TEHAMA, TRINITY, YOLO, AND YUBA
COUNTIES

Rates Fringes

Underground Utility Worker
/Landscape Fitter........... $ 34.51 18.30

PLUM@442-003 07/01/2024
AMADOR (South of San Joaquin River) and ALPINE COUNTIES
Rates Fringes
PLUM@447-001 07/01/2024
AMADOR (north of San Joaquin River), EL DORADO (excluding Lake

Tahoe area), NEVADA (excluding Lake Tahoe area); PLACER
(excluding Lake Tahoe area), SACRAMENTO AND YOLO COUNTIES

Rates Fringes
PLUMBER/PIPEFITTER
Journeyman. .........eeeennn. $ 64.37 29.25
Light Commercial Work....... $ 53.08 23.52

ROOF0081-006 08/01/2023

MARIN, NAPA, SOLANO AND SONOMA COUNTIES

ROOF0081-007 08/01/2023

ALPINE, BUTTE, COLUSA, EL DORADO, GLENN,LASSEN, MODOC, NEVADA,
PLACER, PLUMAS, SACRAMENTO, SHASTA, SIERRA, SISKIYOU, SUTTER,
TEHAMA, TRINITY, YOLO, AND YUBA COUNTIES

Rates Fringes

SFCAQ483-003 08/01/2024

MARIN, NAPA, SOLANO AND SONOMA COUNTIES D-40
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Rates Fringes

SPRINKLER FITTER (Fire
Sprinklers).....c.eeiiiiiiiiinn.n. $ 79.13 38.51

SFCA@669-003 01/01/2024
ALPINE, BUTTE, COLUSA, EL DORADO, GLENN, LASSEN, MODOC, NEVADA,

PLACER, PLUMAS, SACRAMENTO, SHASTA, SIERRA, SISKIYOU, SUTTER,
TEHAMA, TRINITY, YOLO AND YUBA COUNTIES

Rates Fringes

SHEEQ104-006 06/29/2020

MARIN, NAPA, SOLANO SONOMA & TRINITY COUNTIES

Rates Fringes
Sheet Metal Worker
Mechanical Contracts
$200,000 or 1ess............ $ 55.92 45,29
All other work.............. $ 64.06 46.83

SHEE@104-009 07/01/2021

AMADOR, COLUSA, EL DORADO, NEVADA, PLACER, SACRAMENTO, SUTTER,
YOLO AND YUBA COUNTIES

Rates Fringes
SHEET METAL WORKER............... $ 47.85 41.90
‘SHEeeles-elo e7/e1/2620
A1IPINE COUNTY

Rates Fringes
SHEET METAL WORKER............... $ 43.50 37.42

SHEEQ@104-011 07/01/2020

BUTTE, COLUSA, EL DORADO, GLENN, LASSEN, MODOC, NEVADA, PLACER,
PLUMAS, SACRAMENTO, SHASTA, SIERRA, SISKIYOU, SUTTER, TEHAMA,
YOLO AND YUBA COUNTIES

Rates Fringes

Sheet Metal Worker (Metal
decking and siding only)......... $ 44.45 35.55

SHEE@104-014 07/01/2020
MARIN, NAPA, SOLANO, SONOMA AND TRINITY COUNTIES

Rates Fringes

SHEET METAL WORKER (Metal
D-41
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SHEE@104-019 07/01/2020

BUTTE, GLENN, LASSEN, MODOC, PLUMAS, SHASTA, SIERRA, SISKIYOU
AND TEHAMA COUNTIES

Rates Fringes
SHEET METAL WORKER
Mechanical Jobs $200,000 &
under. . ottt it i i i $ 35.16 35.88
Mechanical Jobs over
$200,000........00000innann $ 46.60 40.21
TEAMP094-001 07/01/2024
Rates Fringes
Truck drivers:
GROUP 1......00itiiinennnnnn $ 41.54 33.25
GROUP 2.....ciiiiiiinnnnnnnn $ 41.84 33.25
GROUP 3. ... i iiiiiinrnnnnnn $ 42.14 33.25
GROUP 4. ... iiiiiiiiinennnn $ 42.49 33.25
GROUP 5. it iiiiiiiininennnn $ 42.84 33.25

FOOTNOTES:
Articulated dump truck; Bulk cement spreader (with or without
auger); Dumpcrete truck; Skid truck (debris box); Dry
pre-batch concrete mix trucks; Dumpster or similar type;
Slurry truck: Use dump truck yardage rate.
Heater planer; Asphalt burner; Scarifier burner; Industrial
lift truck (mechanical tailgate); Utility and clean-up
truck: Use appropriate rate for the power unit or the
equipment utilized.

TRUCK DRIVER CLASSIFICATIONS

GROUP 1: Dump trucks, under 6 yds.; Single unit flat rack (2-
axle unit); Nipper truck (when flat rack truck is used
appropriate flat rack shall apply); Concrete pump truck

(when flat rack truck is used appropriate flat rack shall
apply); Concrete pump machine; Fork lift and lift jitneys;
Fuel and/or grease truck driver or fuel person; Snow buggy;
Steam cleaning; Bus or personhaul driver; Escort or pilot

car driver; Pickup truck; Teamster oiler/greaser and/or
serviceperson; Hook tender (including loading and

unloading); Team driver; Tool room attendant (refineries)

GROUP 2: Dump trucks, 6 yds. and under 8 yds.; Transit
mixers, through 10 yds.; Water trucks, under 7,000 gals.;
Jetting trucks, under 7,000 gals.; Single-unit flat rack
(3-axle unit); Highbed heavy duty transport; Scissor truck;
Rubber-tired muck car (not self-loaded); Rubber-tired truck
jumbo; Winch truck and ""A"" frame drivers; Combination winch
truck with hoist; Road oil truck or bootperson;

Buggymobile; Ross, Hyster and similar straddle carriers;
Small rubber-tired tractor

GROUP 3: Dump trucks, 8 yds. and including 24 yds.; Transit
mixers, over 10 yds.; Water trucks, 7,000 gals. and over;
Jetting trucks, 7,000 gals. and over; Vacuum trucks under

7500 gals. Trucks towing tilt bed or flat bed pull D42
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trailers; Lowbed heavy duty transport; Heavy duty transport
tiller person; Self- propelled street sweeper with
self-contained refuse bin; Boom truck - hydro-1lift or
Swedish type extension or retracting crane; P.B. or similar
type self-loading truck; Tire repairperson; Combination
bootperson and road oiler; Dry distribution truck (A
bootperson when employed on such equipment, shall receive
the rate specified for the classification of road oil
trucks or bootperson); Ammonia nitrate distributor, driver
and mixer; Snow Go and/or plow

GROUP 4: Dump trucks, over 25 yds. and under 65 yds.; Water
pulls - DW 10's, 20's, 21's and other similar equipment
when pulling Aqua/pak or water tank trailers; Helicopter
pilots (when transporting men and materials); Lowbedk Heavy
Duty Transport up to including 7 axles; DW1@'s, 20's, 21's
and other similar Cat type, Terra Cobra, LeTourneau Pulls,
Tournorocker, Euclid and similar type equipment when
pulling fuel and/or grease tank trailers or other
miscellaneous trailers; Vacuum Trucks 7500 gals and over
and truck repairman

GROUP 5: Dump trucks, 65 yds. and over; Holland hauler; Low
bed Heavy Duty Transport over 7 axles

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Note: Executive Order (EOQ) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
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rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
"rsytt, ""UAVG"", ?SA?, or ?SC? denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUM@198-005 07/01/2024. PLUM is an identifier of the union
whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
0198 indicates the local union number or district council
number where applicable, i.e., Plumbers Local 0198. The next
number, 005 in the example, is an internal number used in
processing the wage determination. The date, 07/01/2024 in the
example, is the effective date of the most current negotiated
rate.

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates

in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers

The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 100% of the data reported for
the classifications reflected union rates. EXAMPLE:
UAVG-0OH-0010 01/01/2024. UAVG indicates that the rate is a
weighted union average rate. OH indicates the State of Ohio.
The next number, 0010 in the example, is an internal number
used in producing the wage determination. The date, 01/01/2024
in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers

The ""SU"" identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-007
6/27/2024. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, 007 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

?SU? wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The ""SA"" identifier indicates that the classifications and
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adopted under 29 C.F.R 1.3(g)-(h). Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 007 in the example, is an
internal number used in producing the wage determination.

The date, 01/03/2024 in the example, reflects the date on which
the classifications and rates under the ?SA? identifier took
effect under state law in the state from which the rates were
adopted.

WAGE DETERMINATION APPEALS PROCESS

1) Has there been an initial decision in the matter? This can
be:

a) a survey underlying a wage determination
b) an existing published wage determination
c) an initial WHD letter setting forth a position on
a wage determination matter
d) an initial conformance (additional classification
and rate) determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol.gov or by mail to:

Branch of Wage Surveys

Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations.
Requests can be submitted via email to BCWD-Office@dol.gov or
by mail to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests for review and reconsideration can be submitted via
email to dba.reconsideration@dol.gov or by mail to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.
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3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210@.

END OF GENERAL DECISION"
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CITY OF CHICO
P.O. BOX 3420, CHICO, CA 95927-3420

PURCHASE ORDER / PAYMENT AUTHORIZATION / CLAIM NO. 61025003

CITYor CHICO
INC 1872
1. DATE: 2. DESCRIPTION: 3. PREPARING DEPT:
03/26/2025 PW CONTRACT BO/RM/vm
4. AUTHORIZATION: (Attach Reference Materials) 5. BUDGETED: (Attach Budget to Actual Report) 6. FOR CONTRACTOR'’S
Per Agreement/Coop Agr - Dated Apr 07,2025 Budgeted RETENTION ONLY:
[] Bid Quote Summary [[] supplemental Appropriation No. |:| Held by City
|:| Sole Source Memo [] Approved Request for Over-Expenditure [] Paid to Escrow Agent
[[] Rotational Vendor [] paid to Contractor
7D Annual Master 7a. ENCUMBER FUND(S) AND ACCOUNT(S) AMOUNT: FINANCE APPROVALS:
Encumber MAJC/50453-000-4150 $4,019,470.00 Adherence |:| Encumbered
[] payment Authorization
|:| Confirming %%
8. DELIVER TO: (Point of Delivery Destination)  BILL TO: 9. VENDOR/CLAIMANT: (Name and Address)
City of Chico - Public Works - Engineering City of Chico - Public Works - Engineering Franklin Construction, Inc.
PO Box 3420 PO Box 3420 217 Flume Street, Ste 200
Chico, CA 95927 Chico, CA 95927 Chico, CA 95928
PEID NO. 03521

10. ORDER / CLAIM (Subject to conditions in Section 12)

FUND(S) AND ACCT(S) QrTy PRICE
CHARGED: ORDERED DESCRIPTION PER UNIT TOTAL PRICE

MERIAM PARK — NOTRE DAME BRIDGE: All work shall be in
accordance with the provisions and requirements of the cited
Contract. For work performed, the Contractor shall be
MAJC/50453-000-4150 compensated in accordance with the Contract Form Page 7 in $4,019,470.00
the amount of:

BID AWARDED BY PURCHASING OFFICER PER SECTION 3.20.060
OF THE CHICO MUNICIPAL CODE.

SUBTOTAL $4,019,470.00

[ ] SALES TAX
[[] USE TAX

ATTENTION VENDOR: Unless otherwise stated, ALL PRICES ARE FOB POINT OF DELIVERY, AS TO — $4,019,470.00
SPECIFIED IN SECTION 8, ABOVE. NO EXCEPTIONS.

11. APPROVALS
A. CLAIMANT (Authorized Signature) B. DEPT. HEAD (Authorized Signature) C. CITY MANAGER (Authorized Signature)

Mark Sorensen

Mark Sorensen (Apr 7, 2025 10:36 PDT)

Brendan Ottoboni (Mar 31, 2025 09:34 PDT)

12. NOTICE TO VENDOR

ACCEPTANCE OF THIS ORDER/CLAIM BY VENDOR/CLAIMANT NAMED HEREIN CONSTITUTES VENDOR'S/CLAIMANT’S AGREEMENT TO AND ACCEPTANCE OF THE FOLLOWING LISTED CONDITIONS:

1. Claimant (Section 11A) certifies that upon claimant’s personal knowledge the items and amounts set forth are true and correct, that no part thereof has been paid by the City of Chico, and that
the amount claimed is justly due.

2. Void unless signed by the City Manager or the authorized representative in Section 11, above. Changes of any kind from items specified in Section 10, above, are not authorized unless approved
in writing by the City Manager prior to shipping.

3. Invoices must reflect only those items stipulated in Section 10, above, which have been shipped. Payments will not be made by the City of Chico until goods or services ordered have been

satisfactorily received. Back ordered items may not be billed on invoice. Invoices must be rendered no later than date of shipment. Invoices must reflect Purchase Order Number appearing on
this Order. All goods, material, and supplies delivered must clearly indicate Purchase Order Number on outside of package.
Payment will be made with approval from receiving department for items received/services rendered within 30 days of receipt of invoice or as specified by contract.

5. The City Manger reserves the right to cancel from this order any or all item(s) not delivered by the delivery date specified in Section 8, above, unless written notice of vendor’s inability to comply
with the requirement is forwarded to and accepted by the City Manager.
6. The City of Chico reserves the right to reject any or all item(s) delivered which do not conform to specifications reflected above or which have been damaged in transit. Such goods will be

returned at sole risk, cost, and expense of vendor.
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