
                 

   RESCUE UNION SCHOOL DISTRICT 
                    2390 Bass Lake Road Rescue, CA 95672 (530) 677-4461 / FAX (530) 677-0719  
                                                                       www.rescueusd.org 

 
 

                                                 BOARD OF TRUSTEES 
                                           REGULAR MEETING MINUTES 
                                       Tuesday, April 14, 2026 - 6:30 p.m. Open Session  
                                                        Rescue District Office Board Room 
 
The Public’s health and wellbeing are the top priority for the Rescue Union School District Board of 
Trustees and all are urged to take all appropriate health safety precautions. To facilitate this process, 
there were two options to view and/or participate in this open session meeting: in person or via Zoom. 
 
                                                                DISTRICT MISSION 
Rescue Union School District, in partnership with families and the community, is dedicated to the 
success of every student by providing a challenging, comprehensive and quality education in a safe 
environment in which all individuals are respected, valued, connected and supported. 
 
 

PLEASE NOTE: 
These are provided as summary minutes. The audio recording of the meeting is available for review at: 
http:/www.rescueusd.org/School-Board/Agendas–Minutes/index.html 
 

 
CALL TO ORDER: Board President called the meeting to order at 5:30 p.m. 
 
ROLL CALL: 
✓         Michael Gordon, President 

Kim White, Vice President 
✓​ Michelle Bebout, Clerk 
✓​ Jamie Hunter, Member 

Michael Flaherty, Member 
✓​ Jim Shoemake, Superintendent and Board Secretary 

 
​ Trustee Bebout attended the meeting remotely via Zoom. 

 
PUBLIC COMMENT: 
(Closed session agenda items only) 
There were no comments concerning items on the Closed Session agenda. 
 
CLOSED SESSION:  
The Board adjourned to closed session to discuss matters of personnel, security, negotiations, student 
discipline, litigation, or other matters as authorized by Government Code Sections 3549.1, 54956.9, 
54956.8, 54957, and 54957.6 and Education Code Sections 35146 and 48918. 
Conference with Labor Negotiator - Discussion with the District’s Superintendent, Jim Shoemake, 
and/or labor negotiators, Lisa Donaldson and Dustin Haley, regarding directions and issues in  
 

http://www.rescueusd.org
http://www.rescueusd.org/School-Board/Agendas


 
negotiations with Rescue Union Federation of Teachers (RUFT), California School Employees 
Association (CSEA), Confidential Staff, and Administrative Management. 
 
 

 

OPEN SESSION: 
Convened open session in the Boardroom at 6:32 p.m. 
Welcome - The Board Vice President provided an introduction to Board meeting proceedings. 
Flag Salute - Board Vice President led the flag salute. 
 
1. Adoption of Agenda                                                                                        (Consideration for Action) 
Trustee Hunter moved and Trustee Bebout seconded to adopt the amended agenda. Motion passed 3-0. 
 
REPORTS AND COMMUNICATION: 

  Closed Session Report - The Board president stated there was no report from Closed Session.  
 
  There were no public comments. 
 
Superintendent’s Report - The Superintendent gave a brief slideshow presentation with photos 
depicting highlights of current District events aligned with the District’s updated LCAP goals. 
 
There were no public comments. 
 
Celebrating Excellence - Jackson Elementary School Principal, Molly Griffin, provided a site update 
with information on school staff and student population, and activities and happenings on campus in 
2025-2026. Student leaders in 5th grade presented a recap with video clips of their new self-written and 
recorded "Morning Show” for the school. 
             
There were no public comments. 

       ​   
 GENERAL:​ ​ ​ ​ ​ ​ ​ ​ ​ ​              

             2. CSEA Negotiation Openers                                                                                  (Information Only) 
 The Superintendent recommended the Board of Trustees allow public comment regarding CSEA 
 negotiations. 

 
​ ​ ​ Open Public Hearing: 7:11 p.m. 
​ ​ ​ Close Public Hearing: 7:12 p.m. 
 

 There were no public comments. 
 

 3. Food Services Department Update ​ ​ ​ ​                        ​(Information Only) 
 The Superintendent recommended the Board hear an update on the RUSD Food Services Department. The 
 Director of Food Services, Laura Knight, provided a report with information on the food service department, 
 CDE audits, the growth of our District’s cafeteria services, and current methods of procurement, food 
 management systems and RUSD staff’s efforts to create and use recipes making as many meal items as 
 possible from scratch for the students. They are working with school principals and the District Garden 
 Coordinator to pursue composting and partnerships for fresh local produce and herbs to promote and utilize 
 farm-to-fork methods. Jicama, blood oranges, and kumquats were new introductions in cafeterias this year. 
 



 
 

 CONSENT AGENDA: 
             All matters listed under Consent Agenda are considered to be routine or sufficiently supported by prior or 
             accompanying reference materials and information as to not require additional discussion. A motion as  
             referenced below will enact all items. The Board President called for public comment on any of the 
             items on the consent agenda. There were no public comments. Trustee Hunter moved and Trustee Bebout 

 seconded to approve the consent agenda. Motion passed 3-0. 
             4. Board Meeting Minutes - Minutes of the January 28, 2025 Regular Board Meeting (Materials Provided) 

5. Board Meeting Minutes - Minutes of the March 11, 2025 Regular Board Meeting (Materials Provided) 
6. Board Special Meeting Minutes - Minutes of the March 25, 2025 Special Board Meeting (Materials 
Provided) 
7. Board Study Session Minutes - Minutes of the March 25, 2025 Board Study Session (Materials Provided) 
8. Human Resources - the District’s long-range goal is to recruit a diverse, high quality staff with student 
focused goals and philosophies. Staffing changes occur due to the need for additional positions, resignations, 
or leaves of absence. All positions listed are within current budget allocations (Materials Provided) 
9. District Expenditure - Warrants must regularly be presented to the Board of Trustees for ratification. 
Detailed warrant order listings are available at the District Office. The supplement reflects expenditures from 
Mar. 1, 2025 - Mar. 31, 2025 (Materials Provided) 
10. District Purchase Orders - Purchase orders must regularly be presented to the Board of Trustees for 
ratification. The supplement reflects expenditures from Mar. 1, 2025 - Mar. 31, 2025 (Materials Provided) 
11. Williams Quarterly Report - The Superintendent recommends the Board approve the Williams Act 
Quarterly Report for the period of Jan. 1, 2025 - Mar. 31, 2025 (Materials Provided) 
12. School Bus Drivers Day Proclamation - Rescue Union School District recognizes the fourth Tuesday in 
April as School Bus Drivers Day. (Materials Provided) 
13. Administrative Professionals Week Proclamation - Rescue Union School District recognizes the last full 
week in April as Administrative Professionals Week, and Wednesday during this week as Administrative 
Professionals Day. (Materials Provided) 
14. School Principals Day Proclamation - Rescue Union School District recognizes May 1st as School 
Principals' Day, to be annually observed. (Materials Provided) 
15. School Lunch Hero Day Proclamation - Rescue Union School District recognizes the first Friday in May 
as School Lunch Hero Day. (Materials Provided) 
16. Teacher Appreciation Week Proclamation - Rescue Union School District recognizes the first full week in 
May as Teacher Appreciation Week. (Materials Provided) 
17. EDCOE Contract Agreement to Hire, Train Certified Wellness Staff (Materials Provided) 
18. Naming of School Facility/ies Resolution (Materials Provided) 
19. RUSD BP/AR 3515: Campus Security (Materials Provided) 
20. RUSD BP 5131: Conduct (Materials Provided) 

 
 
       

    

 ADJOURNMENT: TrusteeHunter moved to adjourn the meeting at 8:17 p.m. 
 
 

 
 

____________________________________            ___________________________________________ 
Michelle Bebout, Clerk                          Date             Michael Gordon, President                                 Date 

                                        



                                                                                                                                                                                                                               

RESCUE UNION SCHOOL DISTRICT 
2390 Bass Lake Road Rescue, CA 95672 (530) 677-4461 / FAX (530) 677-0719 

 www.rescueusd.org 
  

BOARD OF TRUSTEES  
STUDY SESSION MINUTES 

 

 Tuesday, April 28, 2026 
Rescue District Office Boardroom 

  
The Public’s health and well-being are the top priority for the Board of Trustees of the Rescue Union School 
District and all are urged to take appropriate health safety precautions. To facilitate this process, there were 

two options to view and/or participate in this open session meeting in person or via Zoom. 
 

 ​ ​ ​                                              DISTRICT MISSION 
Rescue Union School District, in partnership with families and the community, is dedicated to the success of  

every student by providing a challenging, comprehensive and quality education in a safe environment in 
which all individuals are respected, valued, connected and supported. 

 

  
PLEASE NOTE: 
These are summary minutes. The recording of the meeting is available by request. 
 
  
CALL TO ORDER: Board president called the meeting to order at 5:30 p.m. and led the flag salute. 
 
 
ROLL CALL: 
✓  Michael Gordon, President  
✓  Kim White, Vice President 
✓  Michelle Bebout, Clerk 
✓  Jamie Hunter, Member 
✓  Michael Flaherty, Member 
✓  Jim Shoemake, Superintendent and Board Secretary 
 

​ CLOSED SESSION:​​ ​ ​ ​             ​                ​ ​ ​       
 

The Board adjourned to closed session to discuss matters of personnel, security, negotiations, student 
discipline, litigation, or other matters as authorized by Government Code Section 3549.1, 54956.9, 54956.8, 
54957, and 54957.6 and Education Code Sections 35146 and 48918. 
 
Public Employee Performance Evaluation 
Superintendent  
 
OPEN SESSION: 
Reconvene Open Session at 6:37 p.m. 
 

http://www.rescueusd.org/


 
REPORT FROM CLOSED SESSION: 
The Board President reported no action taken in closed session. 

 
ADJOURNMENT: Trustee White moved to adjourn the meeting at 8:14 p.m.  
 
 
 
_______________________________________​ ​ _______________________________________ 
Michelle Bebout, Clerk                 ​        Date                     Michael Gordon, President              ​           Date 



                 

 RESCUE UNION SCHOOL DISTRICT 
                   2390 Bass Lake Road Rescue, CA 95672 (530) 677-4461 / FAX (530) 677-0719  
                                                               www.rescueusd.org 

 
 

                                              BOARD OF TRUSTEES 
                                    REGULAR MEETING MINUTES 
                                        Tuesday, May 12, 2026 - 6:30 p.m. Open Session  
                                                 Rescue District Office Board Room 
 
The Public’s health and wellbeing are the top priority for the Rescue Union School District Board of Trustees 
and all are urged to take all appropriate health safety precautions. To facilitate this process, there were two 
options to view and/or participate in this open session meeting: in person or via Zoom. 
 
                                                                DISTRICT MISSION 
Rescue Union School District, in partnership with families and the community, is dedicated to the success of 
every student by providing a challenging, comprehensive and quality education in a safe environment in which 
all individuals are respected, valued, connected and supported. 
 
 

PLEASE NOTE: 
These are provided as summary minutes. The audio recording of the meeting is available for review at: 
http:/www.rescueusd.org/School-Board/Agendas–Minutes/index.html 
 

 
CALL TO ORDER: Board President called the meeting to order at 5:30 p.m. 
 
ROLL CALL: 
✓         Michael Gordon, President 
✓​ Kim White, Vice President 
✓​ Michelle Bebout, Clerk 

Jamie Hunter, Member 
Michael Flaherty, Member 

✓​ Jim Shoemake, Superintendent and Board Secretary 
 
PUBLIC COMMENT: 
(Closed session agenda items only) 
There were no comments concerning items on the Closed Session agenda. 
 
CLOSED SESSION:  
The Board adjourned to closed session to discuss matters of personnel, security, negotiations, student 
discipline, litigation, or other matters as authorized by Government Code Sections 3549.1, 54956.9, 54956.8, 
54957, and 54957.6 and Education Code Sections 35146 and 48918. 
Conference with Labor Negotiator - Discussion with the District’s Superintendent, Jim Shoemake, and/or labor 
negotiators, Lisa Donaldson and Dustin Haley, regarding directions and issues in negotiations with Rescue 
Union Federation of Teachers (RUFT), California School Employees Association (CSEA), Confidential Staff, 
and Administrative Management. 
 
 

http://www.rescueusd.org
http://www.rescueusd.org/School-Board/Agendas


 
 

OPEN SESSION: 
Convened open session in the Boardroom at 6:30 p.m. 
Welcome - The Board President provided an introduction to Board meeting proceedings. 
Flag Salute - Board President led the flag salute. 
 
1. Adoption of Agenda                                                                                        (Consideration for Action) 
The Board President proposed the following revisions to the meeting agenda:   
Elimination of the Superintendent’s Report, Technology Department Presentation, and LCAP Educational 
Partners Survey Report. This action would move agenda item #4 Human Resources Report up to #2, to be 
heard and voted on before the consent agenda items. 
 
 Trustee Hunter moved and Trustee Bebout seconded to adopt the agenda, as revised . Motion passed 3-0. 
 
 REPORTS AND COMMUNICATION: 

   Closed Session Report - The Board president stated there was no action taken in Closed Session.  
 
   There were no public comments. 

       ​   
   HUMAN RESOURCES:​ ​         ​           
   2. Resolution #26-02: Declaration of Need for Fully Qualified Educators         (Consideration for Action) 
  Due to legislative changes in the process for hiring teachers with Emergency Teaching Permits and 
  Credentials, a Declaration of Need for Fully Qualified Educators must be authorized at a public meeting 
  by the Governing Board and submitted to the Commission on Teacher Credentialing. This Declaration 
  shall remain in force until June 30, 2027. The Superintendent recommended the Board approve 
  Resolution #26-02. 

 
      There were no public comments. 

 
   Trustee Bebout moved and Trustee White seconded to approve Resolution #26-02. Motion passed 3-0. 

 
 

  CONSENT AGENDA: 
             All matters listed under Consent Agenda are considered to be routine or sufficiently supported by prior or 
             accompanying reference materials and information as to not require additional discussion. A motion as  
             referenced below will enact all items. The Board President called for public comment on any of the 
             items on the consent agenda. There were no public comments. The Board President requested to pull 
             consent items 3-4 for vote at a later meeting. Trustee Bebout moved and Trustee White seconded to approve 
             pulling items 3-4. Motion passed 3-0. Trustee Bebout then moved and Trustee White seconded to approve 
             the remaining items, 5-11, on the consent agenda. Motion passed 3-0. 
 
              3. Study Session Minutes - Minutes of the April 8, 2025 Regular Board Meeting (Materials Provided) 

  4. Board Meeting Minutes - Minutes of the April 22, 2025 Board Study Session (Materials Provided) 
  5. Human Resources - the District’s long-range goal is to recruit a diverse, high quality staff with student 
  focused goals and philosophies. Periodically, changes in staffing occur due to need for additional positions, 
  resignations, or leaves of absence. All positions listed are within current budget allocations. 
  (Materials Provided) 
  6. District Expenditure - Warrants must regularly be presented to the Board of Trustees for ratification. 
 



 
  Detailed warrant order listings are available at the District Office. The supplement reflects expenditures 
  from Apr. 1, 2025 - Apr. 30, 2025 (Materials Provided) 
  7. District Purchase Orders - Purchase orders must regularly be presented to the Board of Trustees for 
  ratification. The supplement reflects expenditures from Apr. 1, 2025 - Apr. 30, 2025 (Materials Provided) 
  8. National Nurses Week Proclamation - Rescue Union School District recognizes May 6-12, 2025 as 
  National Nurses Week, and Wednesday May 7th as National School Nurse Day (Materials Provided) 
  9. Classified School Employee Week Proclamation - Rescue Union School District recognizes May 18-24, 
  2025 as Classified School Employee Week (Materials Provided) 
  10. Board Bylaw 9322: Agenda/Meeting (Materials Provided) 
  11. Board Bylaw 9323: Meeting Conduct (Materials Provided) 

 
 
       

    

  ADJOURNMENT: Trustee White moved to adjourn the meeting at 6:37 p.m. 
 
 
 
 

 
 

____________________________________           ___________________________________________ 
Michelle Bebout, Clerk                          Date            Michael Gordon, President                                 Date 

                                        



 

RESCUE UNION SCHOOL DISTRICT 
2390 Bass Lake Road Rescue, CA 95672 (530) 677-4461 / FAX (530) 677-0719 

 www.rescueusd.org 
  

BOARD OF TRUSTEES  
STUDY SESSION MINUTES 

 

 Monday May 19, 2026 
Rescue District Office Boardroom 

  
The Public’s health and well-being are the top priority for the Board of Trustees of the Rescue Union School 
District and all are urged to take appropriate health safety precautions. To facilitate this process, there were 

two options to view and/or participate in this open session meeting in person or via Zoom. 
 

 ​ ​ ​                                              DISTRICT MISSION 
Rescue Union School District, in partnership with families and the community, is dedicated to the success of  

every student by providing a challenging, comprehensive and quality education in a safe environment in 
which all individuals are respected, valued, connected and supported. 

 

  

PLEASE NOTE: 
These are provided as summary minutes. The audio recording of the meeting is available by request. 
 

  
CALL TO ORDER: Board president called the meeting to order at 5:36 p.m. 
 
 
ROLL CALL: 
✓  Michael Gordon, President  
✓  Kim White, Vice President 
✓  Michelle Bebout, Clerk 
     Jamie Hunter, Member 
     Michael Flaherty, Member 
✓  Jim Shoemake, Superintendent and Board Secretary 
 
The Board President led the flag salute. 
 

Employee Retirement Recognition - The Board and district staff honored certificated and classified retirees 
with speeches from site leadership, photos and a reception with refreshments for each outgoing employee 
and their families and friends in attendance. 

 
There was no Closed Session during this meeting.​ ​ ​ ​ ​             ​                
​ ​ ​       
 

ADJOURNMENT: Trustee White moved to adjourn the meeting at 6:06 p.m.  
 
_______________________________________​ ​ _______________________________________ 
Michelle Bebout, Clerk                 ​           Date                     Michael Gordon, President              ​          Date 

 

http://www.rescueusd.org/


                 

   RESCUE UNION SCHOOL DISTRICT 
                    2390 Bass Lake Road Rescue, CA 95672 (530) 677-4461 / FAX (530) 677-0719  
                                                                       www.rescueusd.org 

 
 

                                                 BOARD OF TRUSTEES 
                                           REGULAR MEETING MINUTES 
                                       Tuesday, June 9, 2026  - 6:30 p.m. Open Session  
                                                        Rescue District Office Board Room 
 
The Public’s health and wellbeing are the top priority for the Rescue Union School District Board of Trustees 
and all are urged to take all appropriate health safety precautions. To facilitate this process, there were two 
options to view and/or participate in this open session meeting: in person or via Zoom. 
 
                                                                DISTRICT MISSION 
Rescue Union School District, in partnership with families and the community, is dedicated to the success of 
every student by providing a challenging, comprehensive and quality education in a safe environment in which 
all individuals are respected, valued, connected and supported. 
 
 

PLEASE NOTE: 
These are provided as summary minutes. The audio recording of the meeting is available for review at: 
http:/www.rescueusd.org/School-Board/Agendas–Minutes/index.html 
 

 
CALL TO ORDER: Board President called the meeting to order at 5:30 p.m. 
 
ROLL CALL: 
✓         Michael Gordon, President 

​ ✓         Kim White, Vice President 
✓​ Michelle Bebout, Clerk 

Jamie Hunter, Member 
Michael Flaherty, Member 

✓​ Jim Shoemake, Superintendent and Board Secretary 
 
PUBLIC COMMENT: 
(Closed session agenda items only) 
There were no comments concerning items on the Closed Session agenda. 
 
CLOSED SESSION:  
The Board adjourned to closed session to discuss matters of personnel, security, negotiations, student 
discipline, litigation, or other matters as authorized by Government Code Sections 3549.1, 54956.9, 54956.8, 
54957, and 54957.6 and Education Code Sections 35146 and 48918. 
Conference with Labor Negotiator - Discussion with the District’s Superintendent, Jim Shoemake, and/or labor 
negotiators, Lisa Donaldson and Dustin Haley, regarding directions and issues in negotiations with Rescue 
Union Federation of Teachers (RUFT), California School Employees Association (CSEA), Confidential Staff, 
and Administrative Management. 
 
 

http://www.rescueusd.org
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           OPEN SESSION: 
           Convened open session in the Boardroom at 6:30 p.m. 
           Welcome - The Board President provided an introduction to Board meeting proceedings. 
           Flag Salute - Board President led the flag salute. 

 
           1. Adoption of Agenda                                                                                             (Consideration for Action) 
           Trustee White moved and Trustee Bebout seconded to adopt the agenda. Motion passed 3-0. 

 
REPORTS AND COMMUNICATION: 

 Closed Session Report - The Board president stated there was no action taken in Closed Session.  
 
 There were no public comments. 
 
Superintendent’s Report - The Superintendent provided a report on May events across the district. 
 
There were no public comments. 

       ​   
 BUSINESS AND HUMAN RESOURCES:       ​ ​ ​ ​                                                                     
 2. AB 1200 Disclosures and Tentative Agreements: RUFT                                  (Consideration for Action) 
 The Assistant Superintendent of Business Services, Lisa Donaldson, and the Assistant Superintendent of 
 Curriculum and Instruction, Dustin Haley, provided the report. The Superintendent recommended the Board 
 approve the Tentative Agreements and School District Public Disclosure of Negotiated Agreement AB1200.  
 
There were no public comments. 
 
Trustee Bebout motioned and Trustee White seconded to approve the Tentative Agreements and School 
District Public Disclosure of Negotiated Agreement AB1200. Motion passed 3-0. 
 
 3. AB 1200 Disclosures and Tentative Agreements: Certificated/Classified Management, Confidential 
(Consideration for Action) 
The Assistant Superintendent of Business Services, Lisa Donaldson, and the Assistant Superintendent 
of Curriculum and Instruction, Dustin Haley, provided the report. The Superintendent recommended the Board 
approve the Tentative Agreements and School District Public Disclosure of Negotiated Agreement AB1200.  
       
There were no public comments. 
 
Trustee Hunter motioned and Trustee Bebout seconded to approve the Tentative Agreements and School 
District Public Disclosure of Negotiated Agreement AB1200. Motion passed 3-0. 
 
 

           4. Job Description for Health Coordinator​ ​ ​ ​                     (Consideration for Action) 
The Assistant Superintendent of Business Services, Lisa Donaldson, and the Assistant Superintendent 
of Curriculum and Instruction, Dustin Haley, provided the report. The Superintendent recommended the 
Board approve the job description for Health Coordinator. 
 
 There were no public comments. 
 
 Trustee White motioned and Trustee Bebout seconded to approve the job descriptions for Health Coordinator. 
 Motion passed 3-0. 

 



 
GENERAL:​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​  
5. Approval of Assistant Superintendent of Curriculum and Instruction Employment Agreement 
(Consideration for Action) 
The Superintendent, Jim Shoemake, provided the report. The Superintendent recommended the Board take 
action to approve the Assistant Superintendent of Curriculum and Instruction’s Annual Contract Extension. 
State law requires placement of the item on the regular portion of the agenda.  

 

        There were no public comments. 
 
Trustee White motioned and Trustee Bebout seconded to approve the Assistant Superintendent of Curriculum 
and Instruction’s Annual Contract Extension. Motion passed 3-0. 

 
6. Approval of Assistant Superintendent of Business Services Employment Agreement  
(Consideration for Action) 
The Superintendent, Jim Shoemake, provided the report. The Superintendent recommended the Board take 
action to approve the Assistant Superintendent of Curriculum and Instruction’s Annual Contract Extension. 
State law requires placement of the item on the regular portion of the agenda.  
 

          There were no public comments. 
 
Trustee Bebout motioned and Trustee White seconded to approve the Assistant Superintendent of Business 
Services Annual Contract Extension. Motion passed 3-0. 
 
7. Approval of Superintendent’s Employment Agreement                                        (Consideration for Action) 
The Board President, Michael Gordon, provided the report. The Board President recommended the Board take 
action to approve the Superintendent's Annual Contract Extension. State Law requires placement of the item on 
the regular portion of the agenda.  
 

          There were no public comments. 
 
Trustee White motioned and Trustee Bebout seconded to approve the Superintendent’s Annual Contract 
Extension. Motion passed 3-0. 

 
          8. Memorandum of Understanding (MOU) Between RUSD Board of Trustees and Superintendent Shoemake 
          (Consideration for Action) The Superintendent recommended the Board approve the MOU between the RUSD 
          Board of Trustees and Superintendent Shoemake regarding the Superintendent Evaluation Cycle Adjustment. 

 
          There were no public comments. 

 
Trustee Bebout motioned and Trustee White seconded to approve the Memorandum of Understanding (MOU) 
Between RUSD Board of Trustees and Superintendent Shoemake. Motion passed 3-0. 

 
9. Public Hearing: Local Control Accountability Plan (LCAP)                                           (Information Only) 
The Superintendent, Jim Shoemake, provided the report. The governing board of a school district shall hold a 
public hearing to solicit comments and input from the public regarding the specific actions and expenditures 
proposed to be included in the Local Control Accountability Plan. The Superintendent recommended the Board 
of Trustees hold a public hearing on the 2024-2027 Local Control Accountability Plan including the LCAP 
revisions for 2026-2027. 

 



 
OPEN PUBLIC HEARING: 7:17 p.m. 
CLOSE PUBLIC HEARING: 7:18 p.m. 

      
           There were no public comments. 

 
10. Math Curriculum                                                                                             (Consideration for Action) 
RUSD elementary school teachers participated in an in-depth review of materials on the State Approved List.  
After analyzing them and piloting for standards alignment, California Frameworks alignment, student 
engagement, and how well they promote critical thinking, mathematical reasoning, and collaboration, the 
Thinking Math program has been selected to best meet student needs.  The Superintendent recommended 
adoption of the Thinking Math program for grades K-5. 
 
Trustee White motioned and Trustee Bebout seconded to approve the Thinking Math program. Motion passed 3-0. 
 
BUSINESS AND FACILITIES:                ​ ​                                                                                                         
11. Public Hearing: Proposed 2026-2027 Budget Presentation                                              (Information Only) 
The Assistant Superintendent of Business Services, Lisa Donaldson, provided the report. Each year the 
governing board of each school district shall hold a public hearing on the budget to be adopted for the 
subsequent fiscal year. The Superintendent recommended the Board review and hold a public hearing for 
comment on the proposed 2026-2027 RUSD Budget, with approval recommended at the June 16 Board meeting.  

​    ​  
 ​​ OPEN PUBLIC HEARING: 7:55 p.m. 
              CLOSE PUBLIC HEARING: 7:56 p.m. 
  

There were no public comments. 
 
12. Statement of Reasons for Assigned/Unassigned Reserves Above the State Recommended Minimum Level 
(Information Only) The Assistant Superintendent of Business Services, Lisa Donaldson, provided the report for 
the Board to review and discuss the Statement of Reasons for Assigned and Unassigned Reserves Above the 
State Recommended Minimum Level. Per Education Code Section 42127(a)(2)(B) school districts are required 
to include this statement with the presentation of the adopted budget. 

             
           There were no public comments. 

 
           CONSENT AGENDA: 
           All matters listed under Consent Agenda are considered to be routine or sufficiently supported by prior or  
           accompanying reference materials and information as to not require additional discussion. A motion as 
           referenced below will enact all items. The Board President called for public comment on consent agenda items. 
           There were no public comments. Trustee White motioned and Trustee Bebout seconded to pull consent items 
           13-16.  Motion passed 3-0. Trustee White then motioned and Trustee Bebout seconded to approve all remaining 
           consent items 17-22. Motion passed 3-0. 
            13. Board Meeting Minutes - Minutes of the April 14, 2026 Regular Board Meeting (Materials Provided) 

14. Board Study Session Minutes - Minutes of the April 28, 2026 Board Study Session (Materials Provided) 
15. Board Meeting Minutes - Minutes of the May 12, 2026 Regular Board Meeting (Materials Provided) 
16. Study Session Minutes - Minutes of the May 19, 2026 Board Study Session (Materials Provided) 
17. Human Resources - the District’s long-range goal is to recruit a diverse, high quality staff with student 
focused goals and philosophies. Periodically, changes in staffing occur due to need for additional positions,  
resignations, or leaves of absence. All positions listed are within current budget allocations (Materials Provided) 
 



 
18. District Expenditure - Warrants must regularly be presented to the Board of Trustees for ratification. 
Detailed warrant order listings are available at the District Office. The supplement reflects expenditures from 
May 1, 2026 - May 31, 2026 (Materials Provided) 
19. District Purchase Orders - Purchase orders must regularly be presented to the Board of Trustees for 
ratification. The supplement reflects expenditures from May 1, 2026 - May 31, 2026 (Materials Provided) 
20. 2026-2027 EDCOE Services MOU: RUSD and the El Dorado County Office of Education - The District 
has identified the El Dorado County Office of Education as the entity that will provide general school related 
services. (Materials Provided) 
21. Board Policies 4219.21/4319.21: Professional Standards (Materials Provided) 
22. Board Policy 5141.33 Update: Head Lice (Materials Provided) 

 
 

                                         ADJOURNMENT: Trustee White moved to adjourn the meeting at 7:58 p.m. 
 
 
 
 
 
 
 
 
 

____________________________________            ___________________________________________ 
Michelle Bebout, Clerk                          Date             Michael Gordon, President                                   Date                  



 

RESCUE UNION SCHOOL DISTRICT 
2390 Bass Lake Road Rescue, CA 95672 (530) 677-4461 / FAX (530) 677-0719  

www.rescueusd.org 
 
 

BOARD OF TRUSTEES 
REGULAR MEETING MINUTES 

Tuesday, June 16, 2026 - 5:30 p.m. Open Session  
Rescue District Office Board Room 

 
The Public’s health and well-being are the top priority for the Board of Trustees of the Rescue Union School 
District and all are urged to take all appropriate health safety precautions. To facilitate this process, there 
were two options to view and/or participate in this open session meeting in person or via Zoom. 
 

DISTRICT MISSION 
Rescue Union School District, in partnership with families and the community, is dedicated to the success of 

every student by providing a challenging, comprehensive and quality education in a safe environment in 
which all individuals are respected, valued, connected and supported. 

 
 

PLEASE NOTE: 
These are provided as summary minutes. The audio recording of the meeting is available for review at: 
http:/www.rescueusd.org/School-Board/Agendas–Minutes/index.html 
 

 
CALL TO ORDER: Board Vice President called the meeting to order at 5:32 p.m. 
 
ROLL CALL: 
✓         Michael Gordon, President 
✓​ Kim White, Vice President 

Michelle Bebout, Clerk 
✓         Jamie Hunter, Member 
✓​ Michael Flaherty, Member 
✓​ Jim Shoemake, Superintendent and Board Secretary 
 
OPEN SESSION: 
Convened open session in the Boardroom at 5:32 p.m. 
Welcome - The Board Vice President provided an introduction to Board meeting proceedings. 
Flag Salute - Board Vice President led the flag salute. 
 
1. Adoption of Agenda                                                                                            (Consideration for Action) 
Trustee Hunter moved and Trustee Flaherty seconded to adopt the agenda as presented. Motion passed 4-0. 
 
GENERAL:                                                                                                                               
2. Local Control Accountability Plan (LCAP)​ ​ ​ ​          (Consideration for Action) 
The Superintendent recommended the Board approve the Local Control Accountability Plan for 
2024-2027, as presented at the June 9, 2026 regular Board Meeting.  
 
There were no public comments. 
 

http://www.rescueusd.org
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Trustee White moved and Trustee Flaherty seconded to approve the Local Control Accountability Plan 
(LCAP). Motion passed 4-0. 
 

 

CURRICULUM AND INSTRUCTION ​       ​ ​ ​ ​             
3.2025-2026 California School Dashboard Local Indicators​​ ​                    (Information Only) 
The Superintendent recommended the Board receive an informational report on the 2025-2026 
California School Dashboard Local Indicators. The Assistant Superintendent of Curriculum and Instruction, 
Dustin Haley, presented the report. 
 
There were no public comments. 
                             
4. Public Hearing: Wayfinder Curriculum​ ​ ​ ​ ​       (Consideration for Action) 

 The Rescue Union School District engaged in a comprehensive review process of all SEL curriculum  
 endorsed by the Collaborative for Academic, Social, & Emotional Learning (CASEL) and decided to 
 evaluate the Wayfinder curriculum for implementation in Tiers 1, 2, & 3 for students in grades TK-8. A 
 variety of stakeholders, e.g., counselors, school psychologists, administrators, and teachers, participated in 
 the process, which began with an overview of the program and its alignment to student SEL needs. Staff 
 engaged in a webinar overview and were provided the opportunity to pilot the program. A survey for 
 feedback was shared with all stakeholder groups. The Superintendent recommended adoption of the 
 Wayfinder SEL Curriculum for grades TK-8.  

 
​    ​ OPEN PUBLIC HEARING: 5:55 p.m. 
              CLOSE PUBLIC HEARING: 5:56 p.m. 
  

There were no public comments. 
 
Trustee Flaherty moved and Trustee Hunter seconded to approve the adoption of the Wayfinder curriculum. 
Motion passed 4-0. 
 
BUSINESS AND FACILITIES:                                            

  5. Adoption of the 2026-2027 Budget                                                                   (Consideration for Action) 
  The 2026-2027 budget provides the District with a budget to meet the goals and needs of the District and the 
  interests of the Board. The Superintendent recommended the Board approve and adopt the 2026-2027 budget 
  as presented at the June 9, 2026 regular Board Meeting.  
 
  There were no public comments. 
 
  Trustee White motioned and Trustee Flaherty seconded to approve the adoption of the District’s 2026-2027 
  budget. Motion passed 4-0. 
  
  6. Statement of Reasons for Assigned/Unassigned Reserves Above the State Recommended Minimum 
  (Consideration for Action) 
  Per Education Code Section 42127(a)(2)(B) school districts are required to include this statement with the 
  presentation of the budget. The Superintendent gave a brief recap of the information presented 

             at the June 9, 2026 regular Board Meeting, and recommended the Board approve the Statement 
             of Reasons for Assigned and Unassigned Reserves Above the State Recommended Minimum Level. 

 
 There were no public comments. 
 
 Trustee Flaherty motioned and Trustee Hunter seconded to approve the Statement of Reasons for Assigned and 
 Unassigned Reserves Above the State Recommended Minimum Level. Motion passed 4-0. 
 



 7. 2025-2026 and 2026-2027 Education Protection Account (EPA) Funding        (Consideration for Action) 
 The Superintendent recommended the Board approve the Education Protection Act funding update for 2025-26 
 and budget for 2026-27.  

 
 

There were no public comments. 
 
Trustee Hunter moved and Trustee Flaherty seconded to approve the EPA Funding. Motion passed 4-0. 
 
8. Resolution #26-03: Designate General Funds as Committed Fund Balance      (Consideration for Action) 
The Governmental Accounting Standards Board (GASB) issued Standard 54, changed the requirements for 
How fund balances are displayed. The Superintendent recommended the Board of Trustees approve Resolution 
#26-03 to designate General Funds as committed fund balance.(Consideration for Action) 

  
There were no public comments. 
 
Trustee Hunter moved and Trustee White seconded to approve Resolution #26-03. Motion passed 4-0. 
 
CONSENT AGENDA: 
All matters listed under Consent Agenda are considered to be routine or sufficiently supported by prior or 
accompanying reference materials and information as to not require additional discussion. A motion as 
referenced below enacts all items. The Board President called for public comment on any of the items on the 
consent agenda. There were no public comments. Trustee White moved and Trustee Hunter seconded to pull 
items 14-17 for future vote and approve the balance of the consent agenda items, 9-13. Motion passed 4-0.  
 
9. Resolution #26-04: Election Consolidation - The Superintendent recommends the Board approve Resolution 
#26-04 declaring an election be held in its jurisdiction, to fill offices of members of the Governing Board, 
consolidated with any other districts requesting election services. (Materials Provided) 
10. Legal Services Agreement - Atkinson, Andelson, Loya, Ruud, & Romo (Materials Provided) 
11. Legal Services Agreement - Fagen, Friedman & Fulfrost/F3 Law (Materials Provided) 
12. Will Serve Letter: La Cañada Estates Subdivision in El Dorado Hills (Materials Provided) 
13. Joint Food Service Director Agreement for the 2026-2027 School Year BUSD/RUSD (Materials Provided) 
14. Board Meeting Minutes - Minutes of the April 14, 2026 Regular Board Meeting (Materials Provided) 
15. Board Study Session Minutes - Minutes of the April 28, 2026 Board Study Session (Materials Provided) 
16. Board Meeting Minutes - Minutes of the May 12, 2026 Regular Board Meeting (Materials Provided) 
17. Study Session Minutes - Minutes of the May 19, 2026 Board Study Session (Materials Provided) 
 
CLOSED SESSION: 
The Board may reconvene to closed session as authorized by Government Code Sections 3549.1, 54956.9, 
54956.8, 54957, and 54957.6 and Education Code Sections 35146 and 48918. 
 
OPEN SESSION: 
Reconvene open session. 
 

 
REPORT FROM CLOSED SESSION: 
The Board president will report any action taken in closed session. 
 
ADJOURNMENT: 
The Board Clerk moved to adjourn the meeting at 6:57 p.m. 
 
 
 
 

_______________________________________           ___________________________________________ 
Michelle Bebout, Clerk                                 Date           Michael Gordon, President                                   Date 
 



​ ​ ITEM #:  12a 
​ ​ DATE: August 18, 2026 

 
RESCUE UNION SCHOOL DISTRICT 

 
AGENDA:  Certificated Personnel 
 
 
RECOMMENDATION:   
The Superintendent recommends the Board approve the following personnel actions. 
 
 
BACKGROUND:   
Periodically changes in administrative staffing occur due to hiring, promotions, resignations or requests 
for leaves of absence. The Board must formally approve these requests. 
 
 
STATUS:   
The following certificated personnel changes are listed on the agenda. 
 

Name Personnel Action Position FTE Position School or Dept. 
Effective 

Date 
Ramirez, Kiyah      Employment  1.0 Teacher (Temp) Lake Forest  8/10/2026 
Jolly, Mallory      Employment  1.0 Teacher  Marina Village  8/10/2026 
Weisser, Jessica       Employment  1.0 Teacher  Lake Forest  8/10/2026 
Snyder, Jennifer        Employment  1.0 Teacher  Jackson  8/10/2026 
Nackord, Nicole         Employment  .50 Counselor  Marina Village  8/10/2026 
Thorson, Raquel          Employment  .40 Teacher Lakeview  8/10/2026 
VanBuren-Foster, 
Rosalyn          

Employment  1.0 RSP Teacher Lake Forest  8/10/2026 

Thompson, Heather       Employment  1.0 Nurse  District  7/27/2026 
Tomlin, Amanda            Resignation  .60 Nurse  District  7/14/2026 
Porras, Dametris            Employment  1.0 Counselor Lake Forest  8/10/2026 
Joseph, Stefani              Employment  1.0 Teacher  Green Valley  8/10/2026 
Mueller, Mackenzie       Employment  1.0 Teacher  Green Valley  8/10/2026 
Selvy, Carolyn               Employment  1.0 Teacher  Green Valley  8/10/2026 
Brock, Sarah                 Employment  1.0 Teacher  Green Valley  8/10/2026 
Derler, Tyler                  Employment  .6230 Teacher  Jackson  8/10/2026 
Chernyavskaya, Alina   Employment  .20 Counselor (Temp)  Lake Forest  8/10/2026 
Koopman, Ian                Employment  1.0 SDC Teacher (Temp) Lake Forest  8/10/2026 
Rasala, Madelaine         Employment  1.0 Teacher  Green Valley  8/10/2026 

 
FISCAL IMPACT: 
 
Fiscal impact will be reflected in the 2026-2027 budget.  
 
 
BOARD GOALS:  
 
Board Focus Goal III - STAFF SUPPORT​  
​ Attract and retain diverse, knowledgeable, dedicated individuals who are skilled and  

supported in their commitment to provide quality education for our students.  
Reflected in LCAP GOAL(S) 1-2-3 



ITEM #:  

DATE: August 2026 

 

RESCUE UNION SCHOOL DISTRICT 

 

AGENDA ITEM: Classified Personnel 

 

RECOMMENDATION: 
 

The Superintendent recommends the Board approve the following personnel actions. 
 

BACKGROUND: 
 

Periodically changes in classified staffing occur due to hiring, resignations or requests for leaves of 

absence. The Board must formally approve these requests. 
 

STATUS: 
 

The following classified personnel changes are listed on the agenda: 

 

Name Personnel Action 

Position 

FTE Position School or Dept. 

Effective 

Date 

Burvant, Amy Additional Position .6250 Yard Supervisor Lake Forest 8/12/2026 

Compton, Ashley Additional Position .1875 Instructional Assistant Green Valley 9/9/2026 

Hansen, Amanda Decrease in Hours .50 District Office Support 

Secretary 

District Office 7/1/2026 

Peterson, James Decrease in Hours .6875 Van Driver Transportation 8/13/2026 

San Juan, Kimberly Decrease in Hours .6875 Bus Driver Transportation 8/10/2026 

Camy, Terri Employment .75 Itinerant Independence 

Facilitator 

Lake Forest  8/12/2026 

Cannon, Diana Employment .25 Instructional Assistant - Kinder Lake Forest 8/12/2026 

Chwastyk, Julia   Employment 1.0 School Secretary  Green Valley  8/10/2026 

Cortez, Lisa Marie Employment .4375 Food Service Worker Lake Forest 8/12/2026 

De La Garza, 

Sebastian 

Employment .375 Food Service Worker  Jackson 8/12/2026 

Del Vecchio, Tayah Employment .8750 Registered Behavior 

Technician 

District  8/12/2026 

Derting, Levi Employment .8750 Registered Behavior 

Technician 

District  8/12/2026 

Dickinson, Jennifer Employment .6250 Instructional Assistant – 

Special Healthcare  

Lakeview 8/12/2026 

Dormandy, Shelane Employment 1.0 Student Services Secretary Lake Forest 7/27/2026 



Gernandt, Britini Employment .4375 Instructional Assistant – TK Rescue 8/12/2026 

Ghamami, Shirin Employment .75 Itinerant Independence 

Facilitator 

Lakeview 8/12/2026 

Hansen, Kristina Employment 1.0 Bus Driver Trainer Transportation 6/23/2026 

Hughes, Merviana Employment  .75 Itinerant Independence 

Facilitator 

Lake Forest 8/12/2026 

Keegan, Brandy  Employment .25 IA- Kinder  Lakeview  8/12/2026 

Lawrence, Melissa Employment 1.0 Library Media Coordinator Pleasant Grove 7/27/2026 

Mendoza, Tiffanny Employment .75 Instructional Assistant – 

Special Health Care 

Lakeview 8/12/2026 

O’Meara, Leona Employment .1437 Instructional Assistant  Green Valley 9/9/2026 

Palmer, Caitlin  Employment .75 Itinerant Independence 

Facilitator  

Marina Village  8/12/2026 

Royer, Daniel Employment .50 Custodian Trainer District 7/1/2026 

San Juan, Kimberly Employment .7188 Bus Driver Transportation 8/10/2026 

Spagnola, Natalie Employment .75 Instructional Assistant – RSP  Marina Village 8/12/2026 

Tidwell, Taylor Employment .3438 Yard Supervisor Rescue  8/12/2026 

Towns, Samantha  Employment .75 Instructional Assistant – SDC Lake Forest  8/12/2026 

Tuveson, Kelly Increase in Days .8109 Occupational Therapist District 8/7/2026 

Areias, Irene Increase in Hours .75 Van Driver Transportation 8/13/2026 

Curtis, Haley Increase in Hours .75 Itinerant Independence 

Facilitator 

Rescue  8/12/2026 

Hansen, Amanda Increase in Hours .50 Account Technician  District Office 7/1/2026 

Hunt, Suzanne LOA .75 Itinerant Independence 

Facilitator 

Marina Village 8/12/2026 

Royer, Daniel LOA .50 Lead Custodian  Jackson 7/1/2026 

Brezovec, Crystal New Position  .5625 Yard Supervisor Lakeview 8/12/2026 

Compton, Asley New Position .4375 Instructional Assistant Green Valley 8/12/2026 

Nelson, Daylene New position  .25 Instructional Assistant Green Valley 8/12/2026 

Pearson, Olivia  New Position .75 Itinerant Independence 

Facilitator 

Rescue 8/12/2026 

Scheftner, Michael New Position .5313 Yard Supervisor Lakeview 8/12/2026 



Suske, Annette New position .75 Instructional Assistant – RSP Marina Village 8/12/2026 

Name Personnel Action 

Position 

FTE Position School or Dept. 

Effective 

Date 

Ossentjuk, Henry PO Change .0155 Bus Driver Recertification 

Days 

Transportation 8/10/2026 

San Juan, Kimberly PO Change .0155 Van Driver Recertification 

Days  

Transportation 8/10/2026 

Ossentjuk, Henry Position Change 

and Decrease in 

Hours 

.7187 Bus Driver Transportation 8/10/2026 

San Juan, Kimberly Position Change 

and Decrease in 

Hours 

.6875 Van Driver Transportation 8/10/2026 

Anderson, Elizabeth Rehire .3750 Yard Supervisor Pleasant Grove 8/12/2026 

Markovich, Danilo Release 1.0 Library Media Coordinator Pleasant Grove 6/3/2026 

Bellomo, Kimberly Resignation 1.0 Behaviorist  District  6/3/2026 

Belmares, Ana Resignation .75 Itinerant Independence 

Facilitator 

Lake Forest 7/21/2026 

Brezovec, Crystal Resignation .5313 Yard Supervisor Lakeview 6/10/2026 

Curtis, Haley Resignation .3831 Instructional Assistant  Rescue 6/10/2026 

Fernandez, Felicia Resignation .4375 Instructional Assistant Jackson 7/3/2026 

Hanson, Sandra Resignation 1.0 School Secretary Green Valley 8/14/2026 

Hodges, Patricia Resignation .4688 Yard Supervisor Lakeview 7/27/2026 

Lawless, Matthew Resignation .3750 Yard Supervisor Marina Village  7/24/2026 

Lee, Sarah Resignation .75 Itinerant Independence 

Facilitator 

Lake Forest 7/2/2026 

Lopez, Angelina Resignation .6250 Yard Supervisor Lake Forest 6/17/2026 

Moore, Cynthia Resignation .4375 Instructional Assistant – TK  Jackson 7/21/2026 

Palmer, Caitlin  Resignation  .375 Yard Supervisor  Marina Village  6/30/2026 

Pearson, Olivia Resignation .4375 Instructional Assistant – TK Rescue 6/11/2026 

Pearson, Olivia Resignation .3831 Instructional Assistant Rescue 6/11/2026 

Potoczak, Nathan Resignation .75 Itinerant Independence 

Facilitator 

Green Valley 7/6/2026 



Scheftner, Michael Resignation .3438 Yard Supervisor Rescue 7/1/2026 

Walker, Nicole Resignation .75 Itinerant Independence 

Facilitator 

Pleasant Grove 7/20/2026 

Holcomb, Jena Retirement .75 Instructional Assistant – RSP Marina Village 7/31/2026 

Stearn, Linda Retirement .75 Instructional Assistant – RSP Marina Village 7/31/2026 

Rogers, Marina Site and Position 

Number Change 

.75 Itinerant Independence 

Facilitator  

Lake Forest 8/12/2026 

Anderson, Kortnie Unpaid LOA 0.375 Student Services Secretary Marina Village 7/27/2026 

 

FISCAL IMPACT: 

 

Fiscal impact will be reflected in the 2025-2026 budget years. 
 

 

BOARD GOAL: 
 

Board Focus Goal III. STAFF SUPPORT 

Attract and retain diverse, knowledgeable, dedicated individuals who are skilled and supported in 

their commitment to provide quality education for our students. Reflected in LCAP GOAL(S) 

1-2-3 







































































Regulation 1240: Volunteer AssistanceRegulation 1240: Volunteer Assistance Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 09/01/2004 | Last Revised Date:| Last Revised Date: 10/09/2018 | Last Reviewed Date:| Last Reviewed Date: 08/18/2026

Duties of Volunteers

The Superintendent or designee may assign volunteers to:
Assist certificated personnel in the performance of their duties, including in the supervision of students and in the
performance of instructional tasks which, in the judgment of the certificated personnel to which the volunteer is
assigned, may be performed by a person not licensed as a classroom teacher  (Education Code 35021, 45343,
45344, 45349)
 
Serve as nonteaching aides under the immediate supervision and direction of certificated personnel to perform
noninstructional work which assists certificated personnel in the performance of teaching and administrative
responsibilities  (Education Code 35021)
 
Supervise students during lunch, breakfast, or other nutritional periods  (Education Code 35021, 44814, 44815)
 
Work on short-term facilities projects pursuant to "Volunteer Facilities Projects," below
 
Perform other duties in support of district or school operations as approved by the Superintendent or designee
Volunteers shall not be authorized to assign grades to students, and shall not be used to assist certificated staff in
performing teaching or administrative responsibilities in place of regularly authorized classified employees who have
been laid off.  (Education Code 35021, 45344)

Basic Skills Proficiency Requirement

Volunteers who supervise or provide instruction to students pursuant to Education Code 45349 shall submit
evidence of basic skills proficiency to the Superintendent or designee.  (Education Code 45344.5, 45349)

Criminal Background Check

Prior to assuming a volunteer position working with students in a district-sponsored student activity program, a
volunteer shall obtain fingerprint clearance through the Department of Justice and Federal Bureau of Investigation.
At the volunteer's discretion, the volunteer may choose to meet this requirement by obtaining an Activity Supervisor
Clearance Certificate from the Commission on Teacher Credentialing. Student activity programs include, but are not
limited to, scholastic programs, interscholastic programs, and extracurricular activities sponsored by the district or a
school booster club, such as cheer team, drill team, dance team, and marching band. (Education Code 49024)

The Superintendent or designee shall determine which volunteer positions in the district are subject to the above
requirement.

The criminal background check requirement shall not apply to volunteer supervisors for breakfast, lunch, or other
nutritional periods or to volunteer nonteaching aides under the immediate supervision and direction of certificated
personnel pursuant to Education Code 35021, including parents/guardians volunteering in a classroom or on a field
trip or community members providing noninstructional services.  (Education Code 49024)

Registered Sex Offenders

The Superintendent or designee may require all volunteers to disclose whether they are a registered sex offender
and/or to provide the district with sufficient information in order to allow verification of this status on the
Department of Justice's Megan's Law website.

The principal may grant a registered sex offender, who is not the parent/guardian of a student at the school,
permission to come into a school building or upon school grounds to volunteer at the school. At least 14 days prior
to the first date for which permission has been granted, the principal or designee shall notify the parent/guardian of
each student at the school, using one of the methods specified in Education Code 48981, that a person who is
required to register as a sex offender pursuant to Penal Code 290 has been granted permission to come into a school
building or upon school grounds, the date(s) and times for which permission has been granted, and the
parent/guardian's right to obtain information regarding the person from a designated law enforcement agency.
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 (Penal Code 626.81)

However, no person who is required to register as a sex offender pursuant to Penal Code 290 shall be assigned as a
volunteer to assist certificated personnel in the performance of their duties; supervise students during lunch,
breakfast, or other nutritional period; or serve as a nonteaching aide to perform noninstructional tasks. Additionally, a
person who is required to register as a sex offender because of a conviction for a crime when the victim was a minor
under 16 years of age shall not serve as a volunteer in any capacity in which the volunteer would be working directly
and in an unaccompanied setting with minors on more than an incidental and occasional basis or have supervision or
disciplinary power over minors.  (Education Code 35021, 45349; Penal Code 290.95)

Tuberculosis Assessment/Examination

Upon initial volunteer assignment, a volunteer shall have on file with the school a certificate showing that the
volunteer has submitted to a tuberculosis risk assessment and, if tuberculosis risk factors were identified, was
examined and found to be free of infectious tuberculosis.  (Education Code 49406)

The Superintendent or designee may exempt from the tuberculosis risk assessment and/or examination those
volunteers whose functions do not require frequent or prolonged contact with students.  (Education Code 49406)

Volunteer Facilities Projects

All volunteer facilities projects shall have approximate start and completion dates and shall be approved by the
principal in advance. Additionally, projects shall be approved in advance by the Superintendent or designee if they
involve the following types of work:
Alterations, additions, or repairs to buildings and grounds
 
Construction involving wall or roof penetration, drilling, or nailing
 
Structural modifications
 
Electrical, electronic, plumbing, or heating and cooling work
 
Painting
 
Installation of carpet, playground equipment, benches, sprinkler systems, marquees or signs
 
Paving
 
Tree planting, pruning, or removal
The Superintendent or designee shall ensure that volunteers possess the appropriate license and/or have sufficient
expertise required for the project. Additionally, the Superintendent or designee shall ensure that such projects
comply with building and safety codes and other applicable laws and collective bargaining agreements. The district
shall provide on-site assistance and supervision for such projects as necessary.

Duties of Volunteers
The Superintendent or designee may assign volunteers to:

1. Assist certificated personnel in the performance of their duties, including in the supervision of students and in
the performance of instructional tasks which, in the judgment of the certificated personnel to which the
volunteer is assigned, may be performed by a person not licensed as a classroom teacher (Education Code
35021, 45343, 45344, 45349)
 

2. Serve as nonteaching aides under the immediate supervision and direction of certificated personnel to perform
noninstructional work which assists certificated personnel in the performance of teaching and administrative
responsibilities (Education Code 35021)
 

3. Supervise students during lunch, breakfast, or other nutritional periods (Education Code 35021, 44814, 44815)
 

4. Work on short-term facilities projects pursuant to the section below entitled "Volunteer Facilities Projects" 2



 
5. Perform other duties in support of district or school operations as approved by the Superintendent or designee

Volunteers shall not be authorized to assign grades to students, and shall not be used to assist certificated staff in
performing teaching or administrative responsibilities in place of regularly authorized classified employees who have
been laid off. (Education Code 35021, 45344)

Volunteers may not bring other children into the classroom or volunteer location with them. Only currently enrolled
students will be allowed in the classroom or school-related events.

Basic Skills Proficiency Requirement

Volunteers who supervise or provide instruction to students pursuant to Education Code 45349 shall submit
evidence of basic skills proficiency to the Superintendent or designee. (Education Code 45344.5, 45349)

Criminal Background Check

Prior to assuming a volunteer position working with students in a district-sponsored student activity program, a
volunteer shall obtain fingerprint clearance through the Department of Justice and Federal Bureau of Investigation.
At his/her discretion, the volunteer may choose to meet this requirement by providing an Activity Supervisor
Clearance Certificate from the Commission on Teacher Credentialing. Student activity programs include, but are not
limited to, scholastic programs, interscholastic programs, and extracurricular activities sponsored by the district or a
school booster club, such as cheer team, drill team, dance team, and marching band. (Education Code 49024)

The Superintendent or designee shall determine which volunteer positions in the district are subject to the above
requirement.

Registered Sex Offenders

The Superintendent or designee may require all volunteers to disclose whether they are a registered sex offender
and/or to provide the district with sufficient information in order to allow verification of this status on the
Department of Justice's Megan's Law web site.

However, no person who is required to register as a sex offender pursuant to Penal Code 290 shall be assigned as a
volunteer to assist certificated personnel in the performance of their duties; supervise students during lunch,
breakfast, or other nutritional period; or serve as a nonteaching aide to perform noninstructional tasks. In addition, a
person who is required to register as a sex offender because of a conviction for a crime where the victim was a minor
under age 16 shall not serve as a volunteer in any capacity in which he/she would be working directly and in an
unaccompanied setting with minors on more than an incidental and occasional basis or have supervision or
disciplinary power over minors. (Education Code 35021, 45349; Penal Code 290.95)

Tuberculosis Assessment/Examination

Upon initial volunteer assignment, a volunteer shall have on file with the school a certificate showing that he/she has
submitted to a tuberculosis risk assessment and, if tuberculosis risk factors were identified, was examined and found
to be free of infectious tuberculosis. (Education Code 49406)

Volunteer Facilities Projects

All volunteer facilities projects shall have approximate start and completion dates and shall be approved by the
principal in advance. Projects also shall be approved in advance by the Superintendent or designee if they involve the
following types of work:

1. Alterations, additions, or repairs to buildings and grounds
 

2. Construction involving wall or roof penetration, drilling, or nailing
 

3. Structural modifications
 

4. Electrical, electronic, plumbing, or heating and cooling work
 

5. Painting
 3



Policy Reference Disclaimer:Policy Reference Disclaimer:

6. Installation of carpet, playground equipment, benches, sprinkler systems, marquees or signs
 

7. Paving
 

8. Tree planting, pruning, or removal

The Superintendent or designee shall ensure that volunteers possess the appropriate license and/or have sufficient
expertise required for the project. He/she shall also ensure that such projects comply with building and safety codes
and other applicable laws and collective bargaining agreements. The district shall provide on-site assistance and
supervision for such projects as necessary.

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

22 CCR 101170 Criminal record clearance

22 CCR 101216 Health screening; volunteers in child care centers

Ed. Code 35021 Volunteer aides

Ed. Code 35021.1 Automated records check

Ed. Code 35021.3 Registry of volunteers for before/after school programs

Ed. Code 44814-44815 Supervision of students during lunch and other nutrition periods

Ed. Code 45125 Fingerprinting requirements

Ed. Code 45125.01 Interagency agreements for criminal record information

Ed. Code 45340-45349 Instructional aides

Ed. Code 45360-45367 Teacher aides

Ed. Code 48981 Parent/guardian notifications

Ed. Code 49024 Activity Supervisor Clearance Certificate

Ed. Code 49406 TB risk assessment

Ed. Code 8482-8484.6 After School Education and Safety program

Ed. Code 8484.7-8484.9 21st Century Community Learning Center program

Gov. Code 12940 Unlawful discriminatory employment practices

Gov. Code 3543.5 Prohibited interference with employees' rights

H&S Code 1596.7995 Immunization requirements for volunteers in child care and development
center or preschool

H&S Code 1596.871 Fingerprints of individuals in contact with child day care facility clients

Lab. Code 1720.4 Public works; exclusion of volunteers from prevailing wage law

Lab. Code 3352 Workers' compensation; definitions

Lab. Code 3364.5 Authority to provide workers' compensation insurance for volunteers

Pen. Code 11164-11174.3 Child Abuse and Neglect Reporting Act

Pen. Code 290 Registration of sex offenders

Pen. Code 290.4 Information regarding sex offenders

Pen. Code 290.95 Disclosure by person required to register as sex offender

Pen. Code 626.81 Sex offender; permission to volunteer at school

Management ResourcesManagement Resources DescriptionDescription

PERB Decision Whisman Elementary School District (1991) PERB Decision No. 868 4

https://govt.westlaw.com/calregs/Document/I14D9E67E5B6211EC9451000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I1625A05A5B6211EC9451000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35021.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35021.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35021.3.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=4.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45125.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45125.01.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=5.&article=6.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=5.&article=8.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48981.#	https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48981.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49024.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49406.
https://simbli.eboardsolutions.com/SU/7exyR6eYu7pQCslshs6ga6C4Q==
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=626.81.
https://perb.ca.gov/wp-content/uploads/decisionbank/decision-0868E.pdf


Website CSBA District and County Office of Education Legal Services

Website California Department of Justice, Megan's Law

Website California Department of Education, Parents/Family and Community

Website Commission on Teacher Credentialing

Website CSBA

Website California State Parent Teacher Association

Management ResourcesManagement Resources DescriptionDescription
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0410 Nondiscrimination In District Programs And Activities

0500 Accountability
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1100 Communication With The Public

1100-E PDF(1) Communication With The Public

1150 Commendations And Awards

1150 Commendations And Awards

1250 Visitors/Outsiders

1250 Visitors/Outsiders

1400 Relations Between Other Governmental Agencies And The Schools

1700 Relations Between Private Industry And The Schools

3514 Environmental Safety

3514 Environmental Safety

3514.1 Hazardous Substances

3514.1 Hazardous Substances

3515.2 Disruptions

3515.2 Disruptions

3515.5 Sex Offender Notification

3515.5 Sex Offender Notification

3530 Risk Management/Insurance

3530 Risk Management/Insurance

3541.1 Transportation For School-Related Trips

3541.1-E PDF(1) Transportation For School-Related Trips

3543 Transportation Safety And Emergencies

4030 Nondiscrimination In Employment

4030 Nondiscrimination In Employment

4112.4 Health Examinations

4112.4 Health Examinations

4112.5 Criminal Record Check

4112.5-E PDF(1) Criminal Record Check

4119.11 Sexual Harassment

4119.11 Sexual Harassment
5

https://legalservices.csba.org/
http://www.meganslaw.ca.gov
http://www.cde.ca.gov/ls/pf
http://www.ctc.ca.gov
http://www.csba.org
http://www.capta.org
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=N7JpMxmxKo7GdSB3nmmD8g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=GbZK7jnxmhXzRpIJlzOsvg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=e25KXqgoOhUhTIm5hqZSEQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=vvLpzG8GFA600NxOhnaGlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=r9Ocwunyivug2dUxplusHtqCw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=fVZgm2PWqzUM6DIUPRw7CA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=5f5RQ6oimra5lY0WTF0bplusQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=kslshNNqPBUBBtCw3YFXqrz3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=sIky5nZFJbwHmFNE7XhamQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=KkLHUzSpRslshyd6IjXCIUPCQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=l1wNYslshY9Z0wYoGhslshi2Fepw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=YbSYvkAvExnJIMslshX7jDOiA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=xitYpuslshB2zFnDR0VHpou1w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=9xOcOah7WcaVa7LpdrAUyw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=uv8eBAh3qBEPMWRFfrcdUw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=2ef6I9HJmCuGF1EHgKS0VQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=UAB5vo0pL3a5p0527shNXQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=rbEcckWYLNb19IG4coq7Bw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=x0m10FjiKutGLtfnUl01HA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ZqosLmQDBjslsh356plusfemzAVQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Px4qtLOupxb7XkH6aB9yCw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=CB2HPrTsSsmEpAwXxadh0g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Ou6ZoUplusiiOslshZfYVB1vH8qA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ly7SaKDT3dim2DckCIy7wQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=zfxOytslshpDHMLJuHKbBKoSg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=THslshUIk0oFQJF9t0plus6h88XQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=8ElqrNWAnN6Gwvv7tsTZTA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=bA95ZliMmXq8SkcEi2pVslshA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=gC6m4SFZjtRQQ5idwartkA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=55slshBHV4slshnOySAslshQjaqZUwQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=qPHnrc5wllldo0ZPTP58JQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=GzlRQkebLmgpeJsFPBb0nQ==
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4131 Staff Development
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4157.1 Work-Related Injuries

4212 Appointment And Conditions Of Employment

4212.4 Health Examinations

4212.4 Health Examinations

4212.5 Criminal Record Check

4212.5-E PDF(1) Criminal Record Check

4219.11 Sexual Harassment

4219.11 Sexual Harassment

4222 Teacher Aides/Paraprofessionals

4222 Teacher Aides/Paraprofessionals

4222-E PDF(1) Teacher Aides/Paraprofessionals

4227 Temporary Athletic Team Coaches

4227 Temporary Athletic Team Coaches

4231 Staff Development

4231 Staff Development

4241 Collective Bargaining Agreement

4257.1 Work-Related Injuries

4312.4 Health Examinations

4312.4 Health Examinations

4312.5 Criminal Record Check
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The Governing Board recognizes that volunteer assistance in schools can enrich the educational program, increase
supervision of students, contribute to school safety, and support the district in providing for the well-being of district
students, while strengthening the schools' relationships with the community. The Board encourages
parents/guardians and other members of the community to share their time, knowledge, and abilities with students.

The Superintendent or designee shall develop and implement a plan for recruiting, screening, and placing volunteers,
including strategies for reaching underrepresented groups of parents/guardians and community members.
Additionally, the Superintendent or designee may recruit community members to serve as mentors to students
and/or make appropriate referrals to community organizations.

The Board prohibits harassment of any volunteer on the basis of race, religious creed, color, national origin, ancestry,
physical disability, mental disability, reproductive health decisionmaking, medical condition, genetic information,
marital status, sex, gender, gender identity, gender expression, age, sexual orientation, or veteran or military status.
 (Government Code 12940)

As appropriate, the Superintendent or designee shall provide volunteers with information about school goals,
programs, and practices and an orientation or other training related to their specific responsibilities.

Additionally, volunteers who are over 18 years of age and who interact with students outside of the immediate
supervision and control of the student's parent/guardian or a school employee shall, as mandated reporters, receive
the notification and training required of mandated reporters as specified in Administrative Regulation 5141.4 - Child
Abuse Prevention and Reporting.

A volunteer who is a mandated reporter shall make a report, as specified in Administrative Regulation 5141.4 - Child
Abuse Prevention and Reporting, whenever such volunteer has knowledge of or observes a child whom the
volunteer knows or reasonably suspects has been the victim of child abuse or neglect.

Volunteers shall act in accordance with law, district policies and administrative regulations, including Board Policy
and Administrative Regulation 4119.24/4219.24/4319.24 - Maintaining Appropriate Adult-Student Interactions, and
school rules. The Superintendent or designee shall be responsible for investigating and resolving complaints
regarding volunteers.
Employees who supervise volunteers shall ensure that volunteers are assigned meaningful responsibilities that utilize
their skills and expertise and maximize their contribution to the educational program.

Volunteer work shall be limited to those projects that do not replace the normal duties of classified staff. The Board
nevertheless encourages volunteers to work on short-term projects to the extent that they enhance the classroom or
school and comply with collective bargaining agreements.

The Superintendent or designee shall establish procedures for determining whether volunteers possess the
qualifications, if any, required by law and administrative regulation for the types of duties they will perform.

The Board encourages principals to develop a means for recognizing the contributions of each school's volunteers.

The Superintendent or designee shall periodically report to the Board regarding the district's volunteer assistance
program.

Workers' Compensation Insurance

The Board desires to provide a safe environment for volunteers and minimize the district's exposure to liability.

Upon the adoption of a resolution by the Board, volunteers shall be entitled to workers' compensation benefits for
any injury sustained while engaged in the performance of service for the district.  (Labor Code 3364.5)

The Governing Board recognizes that volunteer assistance in schools can enrich the educational program, increase
supervision of students, and contribute to school safety while strengthening the schools' relationships with the
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Policy Reference Disclaimer:Policy Reference Disclaimer:

community. The Board encourages parents/guardians and other members of the community to share their time,
knowledge, and abilities with students.
The Superintendent or designee shall develop and implement a plan for recruiting, screening, and placing volunteers,
including strategies for reaching underrepresented groups of parents/guardians and community members. He/she
may also recruit community members to serve as mentors to students and/or make appropriate referrals to
community organizations.

As appropriate, the Superintendent or designee shall provide volunteers with information about school goals,
programs, and practices and an orientation or other training related to their specific responsibilities. Employees who
supervise volunteers shall ensure that volunteers are assigned meaningful responsibilities that utilize their skills and
expertise and maximize their contribution to the educational program.

Volunteer work shall be limited to those projects that do not replace the normal duties of classified staff. The Board
nevertheless encourages volunteers to work on short-term projects to the extent that they enhance the classroom or
school and comply with employee negotiated agreements.

The Superintendent or designee shall establish procedures for determining whether volunteers possess the
qualifications, if any, required by law and administrative regulation for the types of duties they will perform.

Volunteers shall act in accordance with district policies, regulations, and school rules. The Superintendent or
designee shall be responsible for investigating and resolving complaints regarding volunteers.

The Board encourages principals to develop a means for recognizing the contributions of each school's volunteers.

The Superintendent or designee shall periodically report to the Board regarding the district's volunteer assistance
program.

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

22 CCR 101170 Criminal record clearance

22 CCR 101216 Health screening; volunteers in child care centers

Ed. Code 35021 Volunteer aides

Ed. Code 35021.1 Automated records check

Ed. Code 35021.3 Registry of volunteers for before/after school programs

Ed. Code 44814-44815 Supervision of students during lunch and other nutrition periods

Ed. Code 45125 Fingerprinting requirements

Ed. Code 45125.01 Interagency agreements for criminal record information

Ed. Code 45340-45349 Instructional aides

Ed. Code 45360-45367 Teacher aides

Ed. Code 48981 Parent/guardian notifications

Ed. Code 49024 Activity Supervisor Clearance Certificate

Ed. Code 49406 TB risk assessment

Ed. Code 8482-8484.6 After School Education and Safety program

Ed. Code 8484.7-8484.9 21st Century Community Learning Center program

Gov. Code 12940 Unlawful discriminatory employment practices

Gov. Code 3543.5 Prohibited interference with employees' rights

H&S Code 1596.7995 Immunization requirements for volunteers in child care and development
center or preschool

H&S Code 1596.871 Fingerprints of individuals in contact with child day care facility clients
2

https://govt.westlaw.com/calregs/Document/I14D9E67E5B6211EC9451000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I1625A05A5B6211EC9451000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35021.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35021.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35021.3.
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Lab. Code 1720.4 Public works; exclusion of volunteers from prevailing wage law

Lab. Code 3352 Workers' compensation; definitions

Lab. Code 3364.5 Authority to provide workers' compensation insurance for volunteers

Pen. Code 11164-11174.3 Child Abuse and Neglect Reporting Act

Pen. Code 290 Registration of sex offenders

Pen. Code 290.4 Information regarding sex offenders

Pen. Code 290.95 Disclosure by person required to register as sex offender

Pen. Code 626.81 Sex offender; permission to volunteer at school

StateState DescriptionDescription
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Website CSBA

Website California State Parent Teacher Association
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3543 Transportation Safety And Emergencies

4030 Nondiscrimination In Employment

4030 Nondiscrimination In Employment

4112.4 Health Examinations

4112.4 Health Examinations

4112.5 Criminal Record Check

4112.5-E PDF(1) Criminal Record Check

4119.11 Sexual Harassment

4119.11 Sexual Harassment

4119.24 Maintaining Appropriate Adult-Student Interactions

4127 Temporary Athletic Team Coaches

4127 Temporary Athletic Team Coaches

4131 Staff Development

4131 Staff Development

4141 Collective Bargaining Agreement

4157.1 Work-Related Injuries

4212 Appointment And Conditions Of Employment

4212.4 Health Examinations
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4212.5 Criminal Record Check
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4219.11 Sexual Harassment
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Regulation 4118: Dismissal/Suspension/Disciplinary ActionRegulation 4118: Dismissal/Suspension/Disciplinary Action Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 09/14/2004 | Last Revised Date:| Last Revised Date: 06/22/2021 | Last Reviewed Date:| Last Reviewed Date: 08/18/2026

Causes for Suspension or Dismissal

A certificated employee with permanent status may be suspended without pay or dismissed only for one or more of
the following causes:  (Education Code 44932)

Immoral conduct including, but not limited to, egregious misconduct that is the basis for a sex offense or controlled
substance offense described in Education Code 44010 or 44011 or child abuse and neglect as described in Penal
Code 11165.2-11165.6
 
Unprofessional conduct
 
Commission, aiding, or advocating the commission of acts of criminal syndicalism
 
Dishonesty
 
Unsatisfactory performance
 
Evident unfitness for service
 
Physical or mental condition unfitting the employee to instruct or associate with children
 
Persistent violation of or refusal to obey the school laws or reasonable regulations of the state or district
 
Conviction of a felony or of any crime involving moral turpitude
 
Violation of Education Code 51530 or Government Code 1028 prohibiting the advocacy or teaching of communism
 
Alcoholism or other drug abuse that makes the employee unfit to instruct or associate with children
An employee may be suspended or dismissed on grounds of unprofessional conduct consisting of acts or omissions
not listed above if the charge specifies instances of behavior deemed to constitute unprofessional conduct.
 (Education Code 44933)

Suspension/Dismissal of Permanent Employees

When a permanent certificated employee is charged with one or more of the offenses specified in the section
"Causes for Suspension or Dismissal" above, the following procedures shall apply:
The person preparing a written statement of charges that there is cause to suspend or dismiss an employee shall
submit the signed statement to the Governing Board, or a written statement of charges shall be formulated by the
Board that cause to suspend or dismiss the permanent employee exists.  (Education Code 44934, 44934.1)
 
The employee, upon receiving notice of the Board's intent to suspend or dismiss, may request a hearing on the
matter. The hearing shall be conducted by the Commission on Professional Competence, except that any case
involving only egregious misconduct shall be heard instead by an administrative law judge and, in any other case, the
hearing may be conducted by an administrative law judge when both the district and the employee so stipulate.
 (Education Code 44943, 44944, 44944.05, 44944.1, 44944.3)
 
Except when the employee is charged solely with egregious misconduct, the district may amend the charges less
than 90 days before the hearing only upon showing of good cause and upon approval of the administrative law
judge.  (Education Code 44934)
 
The employee shall be suspended or dismissed when the Commission on Professional Competence or administrative
law judge has issued its decision upholding suspension or dismissal or, if the employee did not request a hearing, at
the expiration of 30 days after service of the notice of intent to suspend or dismiss.  (Education Code 44941, 44943,
44944)
The Superintendent or designee shall notify the Commission on Teacher Credentialing when the employment status
of a certificated employee has been changed as a result of alleged misconduct or while an allegation of misconduct is
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pending.  (Education Code 44030.5, 44242.5, 44940; 5 CCR 80303)

Suspension/Dismissal of Probationary Employees

The district may choose not to rehire probationary employees for the following school year without giving a
statement of reasons if proper notice is provided by March 15 of the employee's second, complete, consecutive year
of employment.  (Education Code 44929.21, 44929.23)

(Districts with ADA of 250 or more, or districts with less than 250 ADA that have elected to use the dismissal
procedures in Education Code 44948.3)

During the school year, a probationary employee who is in the first or second year of service may be dismissed only
for one or more of the causes listed in Items #1-11 in the section "Causes for Suspension or Dismissal" above or for
unsatisfactory performance determined pursuant to Education Code 44660-44665.  (Education Code 44948.2,
44948.3)

Whenever a first- or second-year probationary employee is so charged, the following procedures shall apply for
dismissing the employee during the school year:  (Education Code 44948.3)
The Superintendent or designee shall give 30 days' prior written notice of dismissal, not later than March 15 in the
case of second-year probationary employees. The notice shall include a statement of the reasons for the dismissal,
notice of the opportunity to appeal, and, if the cause is unsatisfactory performance, a copy of the evaluation
conducted pursuant to Education Code 44664.

Upon receipt of the notice of dismissal, the employee may be dismissed if no request for a hearing is submitted to
the Board within 15 days.

If a hearing is requested, the district may arrange for the appointment of an administrative law judge to conduct the
hearing and to recommend a decision to the Board.
A probationary employee may be suspended without pay for a specified period of time as an alternative to dismissal.
 (Education Code 44948.3)

Compulsory Leave of Absence

Upon being informed that a certificated employee has been charged with a "mandatory leave of absence offense,"
the Superintendent or designee shall immediately place the employee on a leave of absence. A mandatory leave of
absence offense includes:  (Education Code 44830.1, 44940)
Any sex offense as defined in Education Code 44010
 
Violation or attempted violation of Penal Code 187, prohibiting murder or attempted murder
 
Any offense involving the unlawful sale, use, or exchange to minors of controlled substances as listed in Health and
Safety Code 11054, 11055, and 11056
The Superintendent or designee may place on an immediate compulsory leave of absence a certificated employee
who is charged with an "optional leave of absence offense," defined as a controlled substance offense specified in
Education Code 44011 and Health and Safety Code 11357-11361, 11363, 11364, and 11370.1, except as it relates
to marijuana, mescaline, peyote, or tetrahydrocannabinol.  (Education Code 44940)

If an employee is charged with an offense that falls into both the mandatory and optional leave of absence
definitions, the offense shall be treated as a mandatory leave of absence offense.  (Education Code 44940)

An employee's compulsory leave for a mandatory or optional leave of absence offense may extend for not more than
10 days after the entry of judgment in the criminal proceedings. However, the compulsory leave may be extended if
the Board gives notice, within 10 days after the entry of judgment in the proceedings, that the employee will be
dismissed within 30 days from the date of service of the notice unless a hearing is demanded.  (Education Code
44940, 44940.5)

During the period of compulsory leave, the employee shall be compensated in accordance with Education Code
44940.5.

Upon receipt of telephone or electronic notification from the Department of Justice that a current temporary,
substitute, or probationary employee serving before March 15 of the second probationary year has been convicted 2



of a violent or serious felony, the Superintendent or designee shall immediately place the employee on leave without
pay. Upon receipt of electronic notification of the conviction from the Department of Justice, such employee shall be
automatically terminated and without regard to any other termination procedure.  (Education Code 44830.1)

Causes for Suspension or Dismissal
A certificated employee with permanent status may be suspended without pay or dismissed only for one or more of
the following causes:  (Education Code 44932)

1. Immoral conduct including, but not limited to, egregious misconduct that is the basis for a sex offense or
controlled substance offense described in Education Code 44010 or 44011 or child abuse and neglect as
described in Penal Code 11165.2-11165.6
 

2. Unprofessional conduct
 

3. Commission, aiding, or advocating the commission of acts of criminal syndicalism
 

4. Dishonesty
 

5. Unsatisfactory performance
 

6. Evident unfitness for service
 

7. Physical or mental condition unfitting the employee to instruct or associate with children
 

8. Persistent violation of or refusal to obey the school laws or regulations of the state or district
 

9. Conviction of a felony or of any crime involving moral turpitude
 

10. Violation of Education Code 51530 or Government Code 1028 (advocacy of communism)
 

11. Alcoholism or other drug abuse that makes the employee unfit to instruct or associate with children

An employee may be suspended or dismissed on grounds of unprofessional conduct consisting of acts or omissions
not listed above if the charge specifies instances of behavior deemed to constitute unprofessional conduct. 
(Education Code 44933)

An employee shall not be suspended, disciplined, reassigned, transferred, dismissed, or  otherwise retaliated against
solely for acting to protect a student, or for refusing to infringe on a student's protected conduct, when that student
is exercising his/her free speech or press rights pursuant to Education Code 48907 or 48950.  (Education Code
48907, 48950)

Suspension/Dismissal of Permanent Employees

When a permanent certificated employee is charged with one or more of the offenses specified in the section
"Causes for Suspension or Dismissal" above, the following procedures shall apply:

1. The person preparing a written statement of charges that there is cause to suspend or dismiss an employee
shall submit the signed statement to the Governing Board.  (Education Code 44934, 44934.1)
 

2. Upon receiving notice of the Board's intent to suspend or dismiss him/her, the employee may request a
hearing on the matter. The hearing shall be conducted by the Commission on Professional Competence, except
that any case involving only egregious misconduct shall be heard instead by an administrative law judge and, in
any other case, the hearing may be conducted by an administrative law judge when both the district and
employee so stipulate. (Education Code 44943, 44944, 44944.05, 44944.1, 44944.3)
 

3. Except when an employee is charged solely with egregious misconduct, the district may amend the charges
less than 90 days before the hearing only upon showing of good cause and upon approval of the administrative
law judge.  (Education Code 44934)
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4. The employee shall be suspended or dismissed when the Commission on Professional Competence or
administrative law judge has issued its decision supporting suspension or dismissal or, if the employee did not
request a hearing, at the expiration of 30 days after service of the notice of intent to suspend or dismiss.
(Education Code 44941, 44943, 44944)

The Superintendent or designee shall notify the Commission on Teacher Credentialing when the employment status
of a certificated employee has been changed as a result of alleged misconduct or while an allegation of misconduct is
pending. (Education Code 44030.5, 44242.5, 44940; 5 CCR 80303)

Suspension/Dismissal of Probationary Employees

The district may choose not to rehire probationary employees for the following school year without giving a
statement of reasons provided that it is done in accordance with AR 4117.6 -Decision Not to Rehire and proper
notice is provided by March 15.  (Education Code 44929.21, 44929.23)

During the school year, probationary employees in their first or second year of service may be dismissed only for one
or more of the causes listed in items #1-11 in the section "Causes for Suspension or Dismissal" above or for
unsatisfactory performance determined pursuant to Education Code 44660-44665.  (Education Code 44948.2,
44948.3)

Whenever a first- or second-year probationary employee is so charged, the following procedures shall apply for
dismissing the employee:  (Education Code 44948.3)

1. The Superintendent or designee shall give 30 days' prior written notice of dismissal, not later than March 15 in
the case of second-year probationary employees. The notice shall include a statement of the reasons for the
dismissal, notice of the opportunity to appeal, and, if the cause is unsatisfactory performance, a copy of the
evaluation conducted pursuant to Education Code 44664.
 

2. Upon receipt of the notice of dismissal, the employee may be dismissed if no request for a hearing is submitted
to the Board within 15 days.
 

3. If a hearing is requested, the district may arrange for the appointment of an administrative law judge to
conduct the hearing and to recommend a decision to the Board.

A probationary employee may be suspended without pay for a specified period of time as an alternative to dismissal.
(Education Code 44948.3)

Compulsory Leave of Absence

Upon being informed by law enforcement that a certificated employee has been charged with a "mandatory leave of
absence offense," the Superintendent or designee shall immediately place the employee on a leave of absence.  A
mandatory leave of absence offense includes:  (Education Code 44830.1, 44940)

1. Any sex offense as defined in Education Code 44010
 

2. Violation or attempted violation of Penal Code 187 (murder)
 

3. Any offense involving the unlawful sale, use, or exchange to minors of controlled substances as listed in Health
and Safety Code 11054, 11055, and 11056

The Superintendent or designee may place on an immediate compulsory leave of absence a certificated employee
who is charged with an "optional leave of absence offense," defined as a controlled substance offense specified in
Education Code 44011 and Health and Safety Code 11357-11361, 11363, 11364, and 11370.1 except as it relates
to marijuana, mescaline, peyote, or tetrahydrocannabinols.  (Education Code 44940)

If an employee is charged with an offense that falls into both the mandatory and optional leave of absence
definitions, the offense shall be treated as a mandatory leave of absence offense. (Education Code 44940)

An employee's compulsory leave for a mandatory or optional leave of absence offense may extend for not more than
10 days after the entry of judgment in the criminal proceedings. However, the compulsory leave may be extended if
the Board gives notice, within 10 days after the entry of judgment in the proceedings, that the employee will be
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Policy Reference Disclaimer:Policy Reference Disclaimer:

dismissed within 30 days from the date of service of the notice unless he/she demands a hearing.  (Education Code
44940, 44940.5)

During the period of compulsory leave, the employee shall be compensated in accordance with Education Code
44940.5.

Upon receipt of telephone or electronic notification from the Department of Justice that a current temporary,
substitute, or probationary employee serving before March 15 of his/her second probationary year has been
convicted of a violent or serious felony, the Superintendent or designee shall immediately place the employee on
leave without pay. Upon receipt of electronic notification of the conviction from the Department of Justice, such
employee shall be automatically terminated and without regard to any other termination procedure. 
(Education Code 44830.1)

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

5 CCR 80303 Reports of change in employment status; alleged misconduct

5 CCR 80304 Notice of sexual misconduct

CA Constitution Article 1, Section 1 Inalienable rights

Ed. Code 44008 Effect of termination of probation

Ed. Code 44009 Conviction of specified crimes

Ed. Code 44010 Sex offense; definition

Ed. Code 44011 Controlled substance offense; definition

Ed. Code 44242.5 Reports and review of alleged misconduct

Ed. Code 44425 Conviction of a sex or narcotic offense

Ed. Code 44660-44665 Evaluation and assessment of performance of certificated employees

Ed. Code 44830.1 Criminal record summary; certificated employees

Ed. Code 44929.21 Notice of reelection decision; districts with 250 ADA or more

Ed. Code 44929.23 Districts with less than 250 ADA

Ed. Code 44930-44988 Resignations, dismissals and leaves of absence

Ed. Code 45055 Drawing of warrants for teachers

Ed. Code 48907 Exercise of free expression; time, place, and manner rules and regulations

Ed. Code 48950 Speech and other communication

Ed. Code 51530 Advocacy or teaching of communism

Gov. Code 1028 Advocacy of communism

Gov. Code 11505-11506 Hearing

Gov. Code 12954 Employment discrimination; cannabis use

Gov. Code 3543.2 Scope of representation

H&S Code 11054 Schedule I; substances included

H&S Code 11055 Schedule II; substances included

H&S Code 11056 Schedule III; substances included

H&S Code 11357-11361 Marijuana

H&S Code 11363 Peyote

H&S Code 11364 Opium

5

https://govt.westlaw.com/calregs/Document/I7B1196734C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I7B1A21F34C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=CONS&sectionNum=SECTION 1.&article=I
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44008.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44009.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44010.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44011.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44242.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44425.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=3.&article=11.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44830.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44929.21.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44929.23.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=4.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45055.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48907.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48950.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51530.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=1028.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=3.&title=2.&part=1.&chapter=5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12954.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=11054.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=11055.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=11056.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=HSC&division=10.&title=&part=&chapter=6.&article=2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=11363.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=11364.


H&S Code 11370.1 Possession of controlled substances with a firearm

Pen. Code 11165.2-11165.6 Child abuse or neglect; definitions

Pen. Code 1192.7 Plea bargaining limitation

Pen. Code 187 Murder

Pen. Code 291 School employees arrest for sex offense

Pen. Code 667.5 Prior prison terms; enhancement of prison terms

StateState DescriptionDescription

FederalFederal DescriptionDescription

U.S. Constitution, First Amendment Free exercise, free speech, and establishment clauses

Management ResourcesManagement Resources DescriptionDescription

Commission on Teacher Credentialing Publication California's Laws and Rules Pertaining to the Discipline of Professional
Certificated Personnel, 2007

Court Decision Visalia Unified School District v. Public Employment Relations Board (2024)
98 Cal.App.5th 844

Court Decision Kennedy v. Bremerton (2022) 142 S.Ct. 2407

Court Decision Crowl v. Commission on Professional Competence (1990) 225 Cal. App. 3d
334

Court Decision Morrison v. State Board of Education (1969) 1 Cal.3d 214

U.S. Department of Education Publication Guidance on Constitutionally Protected Prayer and Religious Expression in
Public Elementary and Secondary Schools, February 2026

Website Office of the Attorney General

Website Office of Administrative Hearings

Website Department of General Services, About Teacher Dismissal Case Type

Website CSBA District and County Office of Education Legal Services

Website Commission on Teacher Credentialing

Website CSBA

Website U.S. Department of Education

Cross ReferencesCross References DescriptionDescription

1114 District-Sponsored Social Media

1114 District-Sponsored Social Media

1312.1 Complaints Concerning District Employees

1312.1 Complaints Concerning District Employees

1312.1-E PDF(1) Complaints Concerning District Employees - Complaint Concerning District
Employee

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

3230 Federal Grant Funds

3512 Equipment

3512-E PDF(1) Equipment

3513.3 Tobacco-Free Schools

3513.3 Tobacco-Free Schools 6

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=11370.1.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=1.&part=4.&chapter=2.&article=2.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=1192.7.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=187.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=291.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=667.5.
https://constitution.congress.gov/constitution/amendment-1/
https://www.ctc.ca.gov/
https://www.lexisnexis.com/clients/CACourts/
https://www.supremecourt.gov/opinions/opinions.aspx
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.ed.gov/media/document/2026-guidance-constitutionally-protected-prayer-and-religious-expression-public-elementary-and-secondary-schools-113182.pdf
https://oag.ca.gov/
https://www.dgs.ca.gov/OAH
https://www.dgs.ca.gov/OAH/Case-Types/General-Jurisdiction/About/Page-Content/About-Teacher-Dismissal
https://legalservices.csba.org/
http://www.ctc.ca.gov
http://www.csba.org
http://www.ed.gov
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=pX99Hu5RkvOPsEJaeCMZEw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=TdwMs8lBDR2JRw7NQqGfYg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4VJ9rsCMKyMoJ04CQkAhmA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=KvBBPJF1NTQ54197J2UAEA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=wZKHnpVfn0Tso3tof5fjeg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=WnI2zQnKthBbzQBslshgmlioA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ZCnlFr2plusXKEULKMmIYQ1slshw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=rZfdexRgiWTWuSW8LzAFSA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=dmcir9jx3a4vhoCmNr57SQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=plussEj6dYslshOfjBCslshqamuwziw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=PJDJiM1r07jnfItWslshXHkaA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=JEcMwsXcrG5WgumReLO5Bg==


3513.4 Drug And Alcohol Free Schools

3515.2 Disruptions

3515.2 Disruptions

3516.2 Bomb Threats

4000 Concepts And Roles

4020 Drug And Alcohol-Free Workplace

4030 Nondiscrimination In Employment

4030 Nondiscrimination In Employment

4040 Employee Use Of Technology

4040 Employee Use Of Technology

4040-E PDF(1) Employee Use Of Technology

4112 Appointment And Conditions Of Employment

4112.1 Contracts

4112.4 Health Examinations

4112.4 Health Examinations

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.5 Criminal Record Check

4112.5-E PDF(1) Criminal Record Check

4112.6 Personnel Files

4112.9 Employee Notifications

4112.9-E PDF(1) Employee Notifications

4113.5 Working Remotely

4114 Transfers

4115 Evaluation/Supervision

4115 Evaluation/Supervision

4117.7 Employment Status Reports

4119.1 Civil And Legal Rights

4119.11 Sexual Harassment

4119.11 Sexual Harassment

4119.12 Title IX Sexual Harassment Complaint Procedures

4119.12-E PDF(1) Title IX Sexual Harassment Complaint Procedures

4119.21 Professional Standards

4119.21-E PDF(1) Professional Standards

4119.22 Dress And Grooming

4119.23 Unauthorized Release Of Confidential/Privileged Information

4119.25 Political Activities Of Employees

4119.25 Political Activities Of Employees

4127 Temporary Athletic Team Coaches

Cross ReferencesCross References DescriptionDescription
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4157 Employee Safety
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4158 Employee Security
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The Governing Board expects all employees to perform their jobs satisfactorily, exhibit professional and appropriate
conduct, and serve as positive role models both at school and in the community. A certificated employee may be
disciplined for conduct or performance in accordance with law, the applicable collective bargaining agreement, Board
policy, or administrative regulation.

Disciplinary action shall be based on the particular facts and circumstances involved and the severity of the conduct
or performance.

The Superintendent or designee shall ensure that disciplinary actions are appropriately documented and taken in a
consistent, nondiscriminatory manner. In addition, an employee shall not be suspended, disciplined, reassigned,
transferred, dismissed, or otherwise retaliated against solely for engaging in protected activities, or for acting to
protect a student engaged in exercising any free speech or press right authorized by, or for refusing to infringe upon
a student's conduct protected pursuant to, Education Code 48907 or 48950.

Disciplinary actions may include, but are not limited to, verbal and written warnings, suspension or leave without pay,
or dismissal.

Suspension/Dismissal Procedures

The Superintendent shall notify the Board whenever there is cause to suspend or dismiss an employee pursuant to
Education Code 44932 or 44933.

When the Board finds that there is cause to suspend or dismiss an employee pursuant to Education Code 44932 or
44933, it may formulate a written statement of charges specifying instances of behavior and the acts or omissions
constituting the charge, the statutes and rules that the employee is alleged to have violated when applicable, and the
facts relevant to each charge. The Board shall also review any duly signed and verified written statement of charges
filed by any other person.  (Education Code 44934, 44934.1)

Based on the written statement of charges, the Board may, upon majority vote, give notice to the employee of the
Board's intention to suspend or dismiss the employee at the expiration of 30 days from the date the notice is served.
 (Education Code 44934, 44934.1)

Prior to serving a suspension or dismissal notice that includes a charge of unsatisfactory performance, the district
shall give the employee written notice of the unsatisfactory performance that specifies the nature of the
unsatisfactory performance with such specific instances of behavior and with such particularity as to furnish the
employee an opportunity to correct the faults and overcome the grounds for any unsatisfactory performance
charges and, if applicable, that includes the evaluation made pursuant to Education Code 44660-44665. The written
notice of the unsatisfactory performance shall be provided at least 90 days prior to the filing of the suspension or
dismissal notice or prior to the last one-fourth of the school days in the year.  (Education Code 44938)

Prior to serving a suspension or dismissal notice that includes a charge of unprofessional conduct, the district shall
give the employee written notice that describes the nature of the unprofessional conduct with such specific
instances of behavior and with such particularity as to furnish the employee an opportunity to correct the faults and
overcome the grounds for any unprofessional conduct charges and, if applicable, that includes the evaluation made
pursuant to Education Code 44660-44665. The written notice of the unprofessional conduct shall be provided at
least 45 days prior to the filing of the suspension or dismissal notice.  (Education Code 44938)

Except for notices that only include charges of unsatisfactory performance, the written suspension or dismissal
notice may be served at any time of year. Such notice shall be served upon the employee personally if given outside
of the instructional year or, if given during the instructional year, may be served personally or by registered mail to
the employee's last known address. Notices with a charge of unsatisfactory performance shall be given only during
the instructional year of the school site where the employee is physically employed and may be served personally or
by registered mail to the employee's last known address.  (Education Code 44936)

If an employee has been served notice and demands a hearing pursuant to Government Code 11505 and 11506, the
Board shall either rescind its action or schedule a hearing on the matter.  (Education Code 44941, 44941.1, 44943,
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44944)

Pending suspension or dismissal proceedings for an employee who is charged with egregious misconduct, immoral
conduct, conviction of a felony or of any crime involving moral turpitude, incompetency due to mental disability, or
willful refusal to perform regular assignments without reasonable cause as prescribed by district rules and
regulations, the Board may, if it deems it necessary, immediately suspend the employee from assigned duties. If the
employee files a motion with the Office of Administrative Hearings for immediate reversal of the suspension based
on a cause other than egregious misconduct, the Board may file a written response before or at the time of the
hearing.  (Education Code 44939, 44939.1)

When a suspension or dismissal hearing is to be conducted by a Commission on Professional Competence, the Board
shall, no later than 45 days before the date set for the hearing, select one person with a currently valid credential to
serve on the Commission. The appointee shall not be an employee of the district and shall have at least three years'
experience within the past 10 years at the same grade span or assignment as the employee, as defined in Education
Code 44944.  (Education Code 44944)

Compulsory Leave of Absence

Upon being informed that a certificated employee has been charged with a mandatory leave of absence offense, the
Superintendent or designee shall immediately place the employee on a compulsory leave of absence.  (Education
Code 44940, 44940.5)

The Governing Board expects all employees to perform their jobs satisfactorily, exhibit professional and appropriate
conduct, and serve as positive role models both at school and in the community. A certificated employee may be
disciplined for conduct or performance in accordance with law, the applicable collective bargaining agreement, Board
policy, and administrative regulation.
Disciplinary action shall be based on the particular facts and circumstances involved and the severity of the conduct
or performance. Disciplinary actions may include, but are not limited to, verbal warnings, written warnings,
reassignment, suspension, freezing or reduction of wages, compulsory leave, or dismissal.

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent, nondiscriminatory
manner and are appropriately documented.

Suspension/Dismissal Procedures

The Superintendent shall notify the Board whenever he/she believes that there is cause to suspend or dismiss an
employee pursuant to Education Code 44932 or 44933.

When the Board finds that there is cause to suspend or dismiss an employee pursuant to Education Code 44932 or
44933, it may formulate a written statement of charges specifying instances of behavior and the acts or omissions
constituting the charge, the statutes and rules that the employee is alleged to have violated when applicable, and the
facts relevant to each charge. The Board shall also review any duly signed and verified written statement of charges
filed by any other person.  (Education Code 44934, 44934.1)

***Note: Pursuant to Education Code 44934, upon the formulation or receipt of a written statement of charges, the
Governing Board may notify the employee of the Board's intent to suspend or dismiss him/her.  Education Code
44934.1, as added by AB 215 (Ch. 55, Statutes of 2014), requires a similar notice for charges of egregious
misconduct. ***

Based on the written statement of charges, the Board may, upon majority vote, give notice to the employee of its
intention to suspend or dismiss him/her at the expiration of 30 days from the date the notice is served.  (Education
Code 44934, 44934.1)

Prior to serving a suspension or dismissal notice that includes a charge of unsatisfactory performance, the district
shall give the employee written notice of the unsatisfactory performance that specifies the nature of the
unsatisfactory performance with such specific instances of behavior and with such particularity as to furnish the
employee an opportunity to correct his/her faults and overcome the grounds for any unsatisfactory performance
charges and, if applicable, that includes the evaluation made pursuant to Education Code 44660-44665.  The written
notice of the unsatisfactory performance shall be provided at least 90 days prior to the filing of the suspension or 2
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dismissal notice or prior to the last one-fourth of the school days in the year.  (Education Code 44938)

Prior to serving a suspension or dismissal notice that includes a charge of unprofessional conduct, the district shall
give the employee written notice that describes the nature of the unprofessional conduct with such specific
instances of behavior and with such particularity as to furnish the employee an opportunity to correct his/her faults
and overcome the grounds for any unprofessional conduct charges and, if applicable, that includes the evaluation
made pursuant to Education Code 44660-44665. The written notice of the unprofessional conduct shall be provided
at least 45 days prior to the filing of the suspension or dismissal notice.  (Education Code 44938)

Except for notices that only include charges of unsatisfactory performance, the written suspension or dismissal
notice may be served at any time of year. Such notice shall be served upon the employee personally if given outside
of the instructional year or, if given during the instructional year, may be served personally or by registered mail to
the employee's last known address. Notices with a charge of unsatisfactory performance shall be given only during
the instructional year of the school site where the employee is physically employed, and may be served personally or
by registered mail to the employee's last known address.  (Education Code 44936)

If an employee has been served notice and demands a hearing pursuant to Government Code 11505 and 11506, the
Board shall either rescind its action or schedule a hearing on the matter. (Education Code 44941, 44941.1, 44943,
44944)

Pending suspension or dismissal proceedings for an employee who is charged with egregious misconduct, immoral
conduct, conviction of a felony or of any crime involving moral turpitude, incompetency due to mental disability, or
willful refusal to perform regular assignments without reasonable cause as prescribed by district rules and
regulations, the Board may, if it deems it necessary, immediately suspend the employee from his/her duties. If the
employee files a motion with the Office of Administrative Hearings for immediate reversal of the suspension based
on a cause other than egregious misconduct, the Board may file a written response before or at the time of the
hearing.  (Education Code 44939, 44939.1, 44940)

When a suspension or dismissal hearing is to be conducted by a Commission on Professional Competence, the Board
shall, no later than 45 days before the date set for the hearing, select one person with a currently valid credential to
serve on the Commission. The appointee shall not be an employee of the district and shall have at least three years'
experience within the past 10 years at the same grade span or assignment as the employee, as defined in Education
Code 44944.  (Education Code 44944)

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

5 CCR 80303 Reports of change in employment status; alleged misconduct

5 CCR 80304 Notice of sexual misconduct

CA Constitution Article 1, Section 1 Inalienable rights

Ed. Code 44008 Effect of termination of probation

Ed. Code 44009 Conviction of specified crimes

Ed. Code 44010 Sex offense; definition

Ed. Code 44011 Controlled substance offense; definition

Ed. Code 44242.5 Reports and review of alleged misconduct

Ed. Code 44425 Conviction of a sex or narcotic offense

Ed. Code 44660-44665 Evaluation and assessment of performance of certificated employees

Ed. Code 44830.1 Criminal record summary; certificated employees

Ed. Code 44929.21 Notice of reelection decision; districts with 250 ADA or more

Ed. Code 44929.23 Districts with less than 250 ADA

Ed. Code 44930-44988 Resignations, dismissals and leaves of absence
3

https://govt.westlaw.com/calregs/Document/I7B1196734C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I7B1A21F34C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=CONS&sectionNum=SECTION 1.&article=I
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44008.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44009.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44010.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44011.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44242.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44425.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=3.&article=11.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44830.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44929.21.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44929.23.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=4.&article=3.


Ed. Code 45055 Drawing of warrants for teachers

Ed. Code 48907 Exercise of free expression; time, place, and manner rules and regulations

Ed. Code 48950 Speech and other communication

Ed. Code 51530 Advocacy or teaching of communism

Gov. Code 1028 Advocacy of communism

Gov. Code 11505-11506 Hearing

Gov. Code 12954 Employment discrimination; cannabis use

Gov. Code 3543.2 Scope of representation

H&S Code 11054 Schedule I; substances included

H&S Code 11055 Schedule II; substances included

H&S Code 11056 Schedule III; substances included

H&S Code 11357-11361 Marijuana

H&S Code 11363 Peyote

H&S Code 11364 Opium

H&S Code 11370.1 Possession of controlled substances with a firearm

Pen. Code 11165.2-11165.6 Child abuse or neglect; definitions

Pen. Code 1192.7 Plea bargaining limitation

Pen. Code 187 Murder

Pen. Code 291 School employees arrest for sex offense

Pen. Code 667.5 Prior prison terms; enhancement of prison terms

StateState DescriptionDescription

FederalFederal DescriptionDescription

U.S. Constitution, First Amendment Free exercise, free speech, and establishment clauses

Management ResourcesManagement Resources DescriptionDescription

Commission on Teacher Credentialing Publication California's Laws and Rules Pertaining to the Discipline of Professional
Certificated Personnel, 2007

Court Decision Visalia Unified School District v. Public Employment Relations Board (2024)
98 Cal.App.5th 844

Court Decision Kennedy v. Bremerton (2022) 142 S.Ct. 2407

Court Decision Crowl v. Commission on Professional Competence (1990) 225 Cal. App. 3d
334

Court Decision Morrison v. State Board of Education (1969) 1 Cal.3d 214

U.S. Department of Education Publication Guidance on Constitutionally Protected Prayer and Religious Expression in
Public Elementary and Secondary Schools, February 2026

Website Office of the Attorney General

Website Office of Administrative Hearings

Website Department of General Services, About Teacher Dismissal Case Type

Website CSBA District and County Office of Education Legal Services

Website Commission on Teacher Credentialing

Website CSBA

Website U.S. Department of Education
4

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45055.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48907.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48950.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51530.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=1028.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=3.&title=2.&part=1.&chapter=5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12954.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=11054.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=11055.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=11056.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=HSC&division=10.&title=&part=&chapter=6.&article=2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=11363.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=11364.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=11370.1.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=1.&part=4.&chapter=2.&article=2.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=1192.7.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=187.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=291.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=667.5.
https://constitution.congress.gov/constitution/amendment-1/
https://www.ctc.ca.gov/
https://www.lexisnexis.com/clients/CACourts/
https://www.supremecourt.gov/opinions/opinions.aspx
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.ed.gov/media/document/2026-guidance-constitutionally-protected-prayer-and-religious-expression-public-elementary-and-secondary-schools-113182.pdf
https://oag.ca.gov/
https://www.dgs.ca.gov/OAH
https://www.dgs.ca.gov/OAH/Case-Types/General-Jurisdiction/About/Page-Content/About-Teacher-Dismissal
https://legalservices.csba.org/
http://www.ctc.ca.gov
http://www.csba.org
http://www.ed.gov


Cross ReferencesCross References DescriptionDescription

1114 District-Sponsored Social Media

1114 District-Sponsored Social Media

1312.1 Complaints Concerning District Employees

1312.1 Complaints Concerning District Employees

1312.1-E PDF(1) Complaints Concerning District Employees - Complaint Concerning District
Employee

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

3230 Federal Grant Funds

3512 Equipment

3512-E PDF(1) Equipment

3513.3 Tobacco-Free Schools

3513.3 Tobacco-Free Schools

3513.4 Drug And Alcohol Free Schools

3515.2 Disruptions

3515.2 Disruptions

3516.2 Bomb Threats

4000 Concepts And Roles

4020 Drug And Alcohol-Free Workplace

4030 Nondiscrimination In Employment

4030 Nondiscrimination In Employment

4040 Employee Use Of Technology

4040 Employee Use Of Technology

4040-E PDF(1) Employee Use Of Technology

4112 Appointment And Conditions Of Employment

4112.1 Contracts

4112.4 Health Examinations

4112.4 Health Examinations

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.5 Criminal Record Check

4112.5-E PDF(1) Criminal Record Check

4112.6 Personnel Files

4112.9 Employee Notifications

4112.9-E PDF(1) Employee Notifications

4113.5 Working Remotely

4114 Transfers

4115 Evaluation/Supervision

4115 Evaluation/Supervision

4117.7 Employment Status Reports
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=pX99Hu5RkvOPsEJaeCMZEw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=TdwMs8lBDR2JRw7NQqGfYg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4VJ9rsCMKyMoJ04CQkAhmA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=KvBBPJF1NTQ54197J2UAEA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=wZKHnpVfn0Tso3tof5fjeg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=WnI2zQnKthBbzQBslshgmlioA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ZCnlFr2plusXKEULKMmIYQ1slshw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=rZfdexRgiWTWuSW8LzAFSA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=dmcir9jx3a4vhoCmNr57SQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=plussEj6dYslshOfjBCslshqamuwziw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=PJDJiM1r07jnfItWslshXHkaA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=JEcMwsXcrG5WgumReLO5Bg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=7ZwJDhBXmG0ujwhYpppMNg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=2ef6I9HJmCuGF1EHgKS0VQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=UAB5vo0pL3a5p0527shNXQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=jAUAYr1JKXjY8UYB5Edplusqw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=8slshDLb4pwX870aKJOv36nHg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=llzv8pVTqAgUE0jmCAHQng==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=zfxOytslshpDHMLJuHKbBKoSg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=THslshUIk0oFQJF9t0plus6h88XQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=sDgTsSmAmykBrRfw0SNdRA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Tad4P0OO8DhXaoF7OhplusVCg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=8yG3dJDCUslshtplusEVf16KcWplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=0zPqxtarA2Q14plusvXbAnPplusA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=plusg49PZdUZKsQqUCBlFuylQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=8ElqrNWAnN6Gwvv7tsTZTA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=bA95ZliMmXq8SkcEi2pVslshA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=cEOrWY8plusDrpWItmWVs4uuQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=BaG3neP0KX3JCMiIubSurQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=gC6m4SFZjtRQQ5idwartkA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=55slshBHV4slshnOySAslshQjaqZUwQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4YqeNkfCzA42RtqYTV87FA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=XRGslshhzNyYZ5zH6gc0iSglg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ATAvltFEFMsHyESrPSE21g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ybijXw6ADCkrq4szGV3UUA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=XIFHAwGAatuo51rPTJMExg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=al9eg2Lwyzgcgi62QDKibQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=qn4xTIxuHCd11R1f0plusioPA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=yWy7JAVEKXeSXzFDKZQFYg==


4119.1 Civil And Legal Rights

4119.11 Sexual Harassment

4119.11 Sexual Harassment

4119.12 Title IX Sexual Harassment Complaint Procedures

4119.12-E PDF(1) Title IX Sexual Harassment Complaint Procedures

4119.21 Professional Standards

4119.21-E PDF(1) Professional Standards

4119.22 Dress And Grooming

4119.23 Unauthorized Release Of Confidential/Privileged Information

4119.25 Political Activities Of Employees

4119.25 Political Activities Of Employees

4127 Temporary Athletic Team Coaches

4127 Temporary Athletic Team Coaches

4131.1 Teacher Support And Guidance

4131.1 Teacher Support And Guidance

4136 Nonschool Employment

4141 Collective Bargaining Agreement

4141.6 Concerted Action/Work Stoppage

4141.6 Concerted Action/Work Stoppage

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits

4157 Employee Safety

4157 Employee Safety

4158 Employee Security

4158 Employee Security

4159 Employee Assistance Programs

4212.4 Health Examinations

4212.4 Health Examinations

4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.5 Criminal Record Check

4212.5-E PDF(1) Criminal Record Check

4212.6 Personnel Files

4212.9 Employee Notifications

4212.9-E PDF(1) Employee Notifications

4213.5 Working Remotely

4219.1 Civil And Legal Rights

4219.11 Sexual Harassment

4219.11 Sexual Harassment

Cross ReferencesCross References DescriptionDescription
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=plusRYdrltxeFwwpNU6YRwjKw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=qPHnrc5wllldo0ZPTP58JQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=GzlRQkebLmgpeJsFPBb0nQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=r5UkdEhhQqFiCza08dslshxQw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=yUzRMplusecRCVHjgpg5M3usQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=YtazRGpplusfMiyvmowSwBkrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=NX9MvCQw7yCfmGDlmDyNdg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Y74fGpoWT3GJxcBr5y8Stg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=dt5qxYCAMplusWUR8PkLumeUg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=EZdIplus0lG30XslshiMvr5VslshKaQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=0KnnUxqmoZjslshvP5GR7g6CQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=KPnckP4DeulhIQ4nlcrw7A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=1Q6zvYRUaERNqhzPndHTeQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=p2Iy62dLCnZuULOoqRu9Iw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=kIYLNE6IRjwDhtHDumVaaw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=40gQfaLwHzhsveggPplusfHYA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ZbRtc9echWUIWHexnStkwQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=sQwv8slshT3gslshQfKvOf3CubjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ZM3LmdFJbax33CuTEqZBDA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=k8MUDBV4DcslshZnDqYM20Xcg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=GJeEM3eT8aljzndH6RCgNw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=JFviHJplusKh80YAhCMFdw8Vg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Auyl7slshhisdC8wc9IYIg59A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ulkE6OTRUEslshx57zL0jdrXQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=RaxK4VQItNNUVNBOslsho1RMg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=9cEn1a1jCyHRCvB2j52lXQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=g9wlH7eOaEXtJypgW7q3YA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=AslshTwqplusGBG3mMcXszl0Zk9Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=zs5tjTU1YSw08yq9wbz7BA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=iYUplusrPnXqtwdoIOw2oHOag==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=TJcg0fxYtkD7ScIGiA4HfA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=X1lklNYMajUbjsNAm9kGjA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=AeUiL2pI3u2H1bl12R1uPg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=lvd1bZt1AjD9PgyQqERgplusQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=GY7K5I8B4lC8FscGAaslshBwg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=JxMhfXiKAol7aXCphsqdQw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=AMhPyIYAZoZUJIyEULhvgw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Z9poyFFJ9aoSZ24MN82JplusA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=BFplusBTvOBdVEK1l0Xp2FAtA==


4219.12 Title IX Sexual Harassment Complaint Procedures

4219.12-E PDF(1) Title IX Sexual Harassment Complaint Procedures

4219.21 Professional Standards

4219.21-E PDF(1) Professional Standards

4219.22 Dress And Grooming

4219.23 Unauthorized Release Of Confidential/Privileged Information

4219.25 Political Activities Of Employees

4219.25 Political Activities Of Employees

4227 Temporary Athletic Team Coaches

4227 Temporary Athletic Team Coaches

4236 Nonschool Employment

4241 Collective Bargaining Agreement

4241.6 Concerted Action/Work Stoppage

4241.6 Concerted Action/Work Stoppage

4254 Health And Welfare Benefits

4254 Health And Welfare Benefits

4257 Employee Safety

4257 Employee Safety

4258 Employee Security

4258 Employee Security

4259 Employee Assistance Programs

4312.4 Health Examinations

4312.4 Health Examinations

4312.42 Drug And Alcohol Testing For School Bus Drivers

4312.5 Criminal Record Check

4312.5-E PDF(1) Criminal Record Check

4312.6 Personnel Files

4312.9 Employee Notifications

4312.9-E PDF(1) Employee Notifications

4313.5 Working Remotely

4317.7 Employment Status Reports

4319.1 Civil And Legal Rights

4319.11 Sexual Harassment

4319.11 Sexual Harassment

4319.12 Title IX Sexual Harassment Complaint Procedures

4319.12-E PDF(1) Title IX Sexual Harassment Complaint Procedures

4319.21 Professional Standards

4319.21-E PDF(1) Professional Standards

4319.22 Dress And Grooming
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=plusAVs3w1tOyshPRTSn4rRLQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=O9dtgjgFenUbmnj4bwT8xw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=MslshcpVoUmzjutyKaJyVjxSg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=TQanRpBPzRtVgvu3bZoVjw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=5Gbs0xoU2cPqtplus4IcYbvaw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=u9tN7e2OIGit8AkRNNRkRg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Ko93fwFxVifcQMX5AaL2Pw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=WpqKWqqopsWd8Hsv3H6ylQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=DbkdsXcyhplusUPYfBAoBNslshLQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=nD2ZzgU2FpicxjlGk6du7A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4PplusxGXLhAlpD5UL1VcnVBA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=zLZm8Cdr2DLEh84QnXpqHw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=NqlJ96m4Rplus3uJitLC5Mm4A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=bBxkH5k9zw03RxpplusHLAxZA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=rAR88yRGslOyvDu39c7slshGg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=o6Ttfpdx0Nlqpezslsh1ChxIA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=eVmHnslshBBpbJPAplushlY9plusgplusQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=hNOR3QahXNFCyORe88iqcw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=HCryjAqDVpOU090pgdPk5Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=yslshDgEGvt7gzM1kfxwmGEzg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=b4XtMdplus5J4cscn1uTHslshbZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=LkPpDHbbaZY4Hc6CGRxTYQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=qRS2BPRVMhwoxGcRN6tyqw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=7SCLXslshbztqtZ2Pnp2sBfqg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=c3WiuPtNbRaxDpMHRW2deA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=R7V8rv5RnSplusDiSb6qe7qEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=LOm2Cl4OAP2kbifE3VdaAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=NJplusbbXLhy8AVhTGNW9chpQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=R6a0BslshjLKs2gslsh7rmoikfvg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ARjP3yttHDWPvcqI7uEoslshQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=iJXUtBCoMBkH79XD7plusqd9Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=wplusN8XTGrk1qU6s2Alj2uslshA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=FiKkKIpluspO1uSBiz0Y8hEbA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=DPMkK8AhheR3efbsrMkmkw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Ag7N9aJ4HyKndztQ6C6VoQ==


4319.23 Unauthorized Release Of Confidential/Privileged Information

4319.25 Political Activities Of Employees

4319.25 Political Activities Of Employees

4327 Temporary Athletic Team Coaches

4327 Temporary Athletic Team Coaches

4336 Nonschool Employment

4354 Health And Welfare Benefits

4354 Health And Welfare Benefits

4357 Employee Safety

4357 Employee Safety

4358 Employee Security

4358 Employee Security

4359 Employee Assistance Programs

4361 Leaves

5131.4 Student Disturbances

5131.4 Student Disturbances

5144.2 Suspension And Expulsion/Due Process (Students With Disabilities)

5145.2 Freedom Of Speech/Expression

5145.2 Freedom Of Speech/Expression

5145.3 Nondiscrimination/Harassment

5145.3 Nondiscrimination/Harassment

5145.7 Sexual Harassment

5145.7 Sexual Harassment

5145.9 Hate-Motivated Behavior

6145.2 Athletic Competition

6145.2 Athletic Competition

6162.54 Test Integrity/Test Preparation

9000 Role Of The Board

9321 Closed Session

Cross ReferencesCross References DescriptionDescription

8

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=oeYlUpGeemY58H7ZwHKayA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Cslsh2XoQcplusdbQaZ9qIpxP18Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=deh1cnnOk0eoWVmMmrDxGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=0KUUqupslshu824AlHYnUOApQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=slshGc6JTODnwAbel2t9klmDQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=fKLhnvnMIhATslshgNRFLc0Jw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Q6DEvLWj3SrRaWfUwGYgCQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=02slshp50tsFupluskMCNplusPYsO6A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=OGgni7XHX5CPNAS6NOqUEA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Z3vdIpC5IXB3mChBJZrpKw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=0pg1Ec7moStHyxU1L3h8Wg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=bztFIHYE7UItcQcsulzslshPw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=cZ9D9AFx7jvaSxiBj41o9Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=9JMqypCYmiOVElgFgP7d6w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Hfxkf7Ns3UsrQDmuXx18fw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=e7xNBGzGslshSnwI16wncslshfnw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=gZNpO2nv6RR232rjoOIiuw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=6slshlslsheVAwhrQkjer12bzlxQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=1Y27FYuBpPCkEpuzgplusa5jg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Kct666qUkLoZWc9eeEDnZQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=maZslshwn2ZTyT2Appcslshd5X2w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=SGnxt0OWuBmi4c7EJa509Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=6uoH3wAA44ZotvKcUyKPcQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=plusUyh78tPfGvUAz7YEhJQ6Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Q7JzcMojMDV0tt9MRaedvg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=GHcFdAVcPuNXGUv1wvqCplusQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=rcYv9Ct0Afqslsh0xuyzXBSeg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=YMVOBS8KslshqQ8pLg0qDkVfA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Nv59TY1OFKBqZPecjY4IBg==


Regulation 4218: Dismissal/Suspension/Disciplinary ActionRegulation 4218: Dismissal/Suspension/Disciplinary Action Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 09/01/2004 | Last Reviewed Date:| Last Reviewed Date: 08/18/2026

Causes for Disciplinary Action

A permanent classified employee may be subject to suspension, demotion, involuntary reassignment, or dismissal for
one or more of the following causes:

Immoral conduct, including, but not limited to, egregious misconduct that is the basis for a sex offense as defined in
Education Code 44010, a controlled substance offense as defined in Education Code 44011, or child abuse and
neglect as described in Penal Code 11165.2-11165.6
 
Conduct that constitutes a violent or serious felony as defined in Penal Code 667.5(c) or 1192.7(c)
 
Unlawful discrimination, including harassment, against any student or other employee
 
Violation of or refusal to obey state or federal law or regulation, Board policy, or district or school procedure
 
Falsification of any information supplied to the district, including, but not limited to, information supplied on
application forms, employment records, or any other school district records
 
Unsatisfactory performance
 
Unprofessional conduct
 
Dishonesty
 
Neglect of duty or absence without leave
 
Insubordination
 
Use of alcohol or a controlled substance while on duty or in such close time proximity thereto as to affect the
employee's performance
 
Destruction or misuse of district property
 
Failure to fulfill any ongoing condition of employment including, but not limited to, maintenance of any license,
certificate, or other similar requirement specified in the employee's class specification or otherwise necessary for the
employee to perform the duties of the position

A physical or mental condition which precludes the employee from the proper performance of duties and
responsibilities as determined by competent medical authority, except as otherwise provided by a contract or by law
 
Retaliation against any person who, in good faith, reports, discloses, divulges, or otherwise brings to the attention of
any appropriate authority any information relative to an actual or suspected violation of state or federal law
occurring on or directly related to the job
 
Violation of Education Code 45303 or Government Code 1028 prohibiting the advocacy or teaching of communism
 
Any other misconduct which is of such nature that it causes discredit or injury to the district or the employee's
position
No disciplinary action shall be taken for any cause that arose before the employee became permanent, nor for any
cause that arose more than two years before the date of the filing of the notice of cause unless this cause was
concealed or not disclosed by the employee when it could be reasonably assumed that the employee would have
disclosed the facts to the district.  (Education Code 45113)

Initiation and Notification of Charges

The Superintendent or designee shall provide notice to the employee of a recommendation for discipline, which
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includes the charges and materials upon which the recommendation is based. The notification shall identify an
impartial district official ("Skelly officer") with whom the employee may meet at a specified time and place or to
whom the employee may provide a written response to the recommendation of discipline. After meeting with the
employee or considering any response from the employee, the Skelly officer shall recommend to the Superintendent
or designee whether to proceed with the recommendation for discipline.

The Superintendent or designee shall file any final recommendation for disciplinary action in writing with the
Governing Board. A copy of the recommendation shall be served upon the employee either personally or by
registered or certified mail, return receipt requested, at the employee's last known address.

The notice shall, in ordinary and concise language, inform the employee of the specific charge(s) or cause(s) for the
disciplinary action, the specific acts and omissions upon which the action is based, and, if applicable, the district rule
or regulation that the employee has allegedly violated. In addition, the notice shall include the employee's right to a
hearing on those charges, the time within which the hearing may be requested, which shall be not less than five days
after service of the notice to the employee, and a card or paper which the employee may sign and file to deny the
charges and request a hearing.  (Education Code 45113, 45116)

Request for Board Hearing

Within the time specified in the notice of the recommendation of disciplinary action, the employee may request a
hearing on the charges by signing and filing the card or paper included with the notice.  (Education Code 45113)

Any other written document signed and appropriately filed within the specified time limit by the employee shall
constitute sufficient notice of the request for a hearing. The request shall be delivered to the office of the
Superintendent or designee during normal work hours of that office. If mailed to the office of the Superintendent or
designee, it must be received or postmarked no later than the time limit specified by the district. In cases where an
order of suspension without pay has been issued in conjunction with a recommendation of dismissal, any request for
a hearing on the dismissal shall also constitute a request to hear the suspension order, and the necessity of the
suspension order shall be an issue in the hearing.

Employment Status Pending a Disciplinary Hearing

A classified employee against whom a recommendation for disciplinary action has been issued may remain on active
duty or may be placed on paid leave pending a hearing on the charges. The employee shall not be suspended without
pay, suspended or demoted with a reduction in pay, or dismissed pending the outcome of a timely requested hearing,
except as specified below.  (Education Code 45113)

However, the disciplinary action may be imposed prior to the decision if the Board, or an impartial third-party
hearing officer provided pursuant to a collective bargaining agreement, finds by a preponderance of the evidence
that at the time discipline was imposed, the employee (1) engaged in criminal misconduct, (2) engaged in misconduct
that presents a risk of harm to students, staff, or property, or (3) committed habitual violations of the district's
policies or regulations. Such finding(s) must be made at the conclusion of the Skelly review process.  (Education Code
45113)

In such cases where the disciplinary action is imposed prior to the decision, the employee shall be given written
notice of the disciplinary action and the findings made at the conclusion of the Skelly review process. Such written
notice shall be served upon the employee personally.

In addition, the district may cease paying the employee if a decision has not been rendered by an impartial third-
party hearing officer, pursuant to a collective bargaining agreement, or the Board within 30 days of the date the
hearing was requested.  (Education Code 45113)

Compulsory Leave of Absence

Upon being informed that a classified employee has been charged with a "mandatory leave of absence offense," the
Superintendent or designee shall immediately place the employee on a leave of absence. A mandatory leave of
absence offense includes:  (Education Code 44940, 45304)

Any sex offense as defined in Education Code 44010
 
Violation or attempted violation of Penal Code 187, prohibiting murder or attempted murder 2



 
Any offense involving the unlawful sale, use, or exchange to minors of controlled substances as listed in Health and
Safety Code 11054, 11055, and 11056
The Superintendent or designee may place on an immediate compulsory leave of absence a classified employee who
is charged with an "optional leave of absence offense," defined as a controlled substance offense specified in
Education Code 44011 and Health and Safety Code 11357-11361, 11363, 11364, and 11370.1 except as it relates
to marijuana, mescaline, peyote, or tetrahydrocannabinol.  (Education Code 44940, 44940.5, 45304)

An employee's compulsory leave for a mandatory or optional leave of absence offense may extend for not more than
10 days after the entry of judgment in the criminal proceedings. However, the compulsory leave may be extended if
the Board gives notice, within 10 days after the entry of judgment in the proceedings, that the employee will be
dismissed within 30 days from the date of service of the notice unless the employee demands a hearing on the
dismissal.  (Education Code 44940, 44940.5)

Termination of Probationary Employment
At any time prior to the expiration of the probationary period, the Superintendent or designee may, at her/his
discretion, dismiss a probationary classified employee from district employment. A probationary employee shall not
be entitled to a hearing.

Involuntary Suspension Without Pay, Demotion, Reduction of Pay Step in Class, or Dismissal of Permanent
Classified Employees

1. Causes

Permanent classified employees shall be subject to personnel action (suspension without pay, demotion,
reduction of pay step in class, dismissal) only for cause.

In addition to any disqualifications for performance of the position or any other causes for discipline otherwise
provided for by statute or by policy or regulation of this district, each of the following constitutes cause for
personnel action against a permanent classified employee:
 

a. Falsifying any information supplied to the school district, including, but not limited to, information
supplied on application forms, employment records, or any other school district records.
 

b. Incompetency.
 

c. Inefficiency.
 

d. Neglect of duty.
 

e. Insubordination.
 

f. Dishonesty.
 

g. Drinking alcoholic beverages while on duty or in such close time proximity thereto as to cause any
detrimental effect upon the employee or upon employees associated with him/her.
 

h. Possessing or being under the influence of a controlled substance at work or away from work, or
furnishing a controlled substance to minor.
 

i. Conviction of a felony, conviction of any sex offense made relevant provisions of law, or conviction of a
misdemeanor which is of such a nature as to adversely affect the employee's ability to perform the
duties and responsibilities of his/her position. A plea or verdict of guilty, or a conviction following a plea
of nolo contendere is deemed to be a conviction for this purpose.
 

j. Absence without leave.
 

k. Immoral conduct.
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l. Discourteous treatment of the public, students, or other employees.
 

m. Improper political activity.
 

n. Willful disobedience.
 

o. Misuse of district property.
 

p. Violation of district, Board or departmental rule, policy, or procedure.
 

q. Failure to possess or keep in effect any license, certificate, or other similar requirement specified in the
employee's class specification or otherwise necessary for the employee to perform the duties of the
position.
 

r. Refusal to take and subscribe any oath or affirmation which is required by law in connection with his/her
employment.
 

s. A physical or mental disability which precludes the employee from the proper performance of his/her
duties and responsibilities as determined by competent medical authority, except as otherwise provided
by a contract or by law regulating retirement of employees.
 

t. Unlawful discrimination, including harassment, on the basis of race, religious creed, color, national origin,
ancestry, physical handicap, marital status, sex, or age against the public or other employees while acting
in the capacity of a district employee.
 

u. Unlawful retaliation against any other district officer or employee or member of the public who, in good
faith, reports, discloses, divulges, or otherwise brings to the attention of any appropriate authority any
information relative to actual or suspected violation of state or federal law occurring on the job or
directly related thereto.
 

v. Any other failure of good behavior either during or outside of duty hours which is of such nature that it
causes discredit to the district or his/her employment.

Except as defined in #s above, no personnel action shall be taken for any cause which arose before the
employee becomes permanent, nor for any cause which arose more than two years before the date of
the filing of the notice of cause unless this cause was concealed or not disclosed by the employee when
it could be reasonably assumed that the employee would have disclosed the facts to the district.
 

2. Representation

Whenever any employee is required to appear before the Superintendent, Board or any committee or member
thereof concerning any matter which could adversely affect the continuation of that employee in his/her
position or employment, or the salary or any increments pertaining thereto, the employee shall be given the
reasons for such meeting or interview and shall be entitled to have a representative of the exclusive employee
organization present to advise and represent the employee during such meeting or interview.
 

3. Investigation Period
 

a. Investigation

If the conduct of or a report of the conduct of an employee is such as to be, if verified, sufficient to serve
as cause for a personnel action, the Superintendent or designee shall investigate the matter.
 

b. Notification of Investigation and Opportunity to Be Heard

The employee shall be notified that an investigation of the matter is being conducted and of the nature
of the recommendation for personnel action that shall be made should charges be brought concerning
the matter. The employee shall be given an opportunity to be heard, either orally or in writing, regarding
the matter. The individual conducting a meeting at which the employee is given the opportunity to be
heard shall not be the direct supervisor of the employee.
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c. Administrative Leave with Pay during Investigation

If the Superintendent or designee determines that it is in the best interest of the district, the employee
may be placed on administrative leave with pay during the investigation.
 

4. Initiation of Personnel Action and Notification of Charges

The Superintendent or designee may initiate a personnel action as defined herein against a permanent
classified employee.

In all cases involving a personnel action, the person initiating the action shall file a written recommendation of
personnel action with the Board. A copy of the recommendation shall be served upon the employee either
personally or by United States mail at the employee's last known address. The recommendation shall include:
 

a. A statement of the nature of the recommended personnel action (suspension without pay, demotion,
reduction of pay step in class, or dismissal).
 

b. A statement of the cause or causes for the recommended personnel action, as set forth above.
 

c. A statement of the specific acts or omissions upon which the causes are based. If a violation of rule,
policy, or regulation of the district is alleged, the rule, policy, or regulation violated shall be stated in, or
attached to, the recommendation.
 

d. A statement of the employee's right to appeal the recommendation and the manner and time within
which his/her appeal must be filed.
 

e. A card or paper, the signing and filing of which shall constitute a demand for hearing, and a denial of all
charges. This filing will initiate an appeal, see section 5 below.
 

5. Appeal or Waiver of Appeal
 

a. Filing of Appeal

Within five calendar days after receiving the recommendation of personnel action described above, the
employee may appeal this recommendation by signing and filing the card or paper included with the
recommendation. Any other written document signed and appropriately filed within the specific time
limit by the employee shall constitute a sufficient time limit by the employee shall constitute a sufficient
notice of appeal. A notice of appeal is filed only by its delivery to the office of the Superintendent or
designee during normal work hours of that office. A notice of appeal may be mailed to the office of the
Superintendent or designee, but must be postmarked, if delivered by U.S. mail, or received in that office,
if delivered by other than U.S. mail, no later than the time limit stated herein.
 

b. Waiver of Appeal

If the employee fails to file a notice of appeal within the time specified in these rules, he/she shall be
deemed to have waived his/her right to appeal, and the Board may order the recommended personnel
action into effect immediately.
 

c. Employment Status Pending Appeal or Waiver
i. Active Duty: Except as provided herein, any employee against whom a recommendation of

personnel action has been issued shall remain on active duty status and responsible for fulfilling
the duties of the position pending his/her appeal or waiver thereof.
 

ii. Suspension from Duty: If the Superintendent or designee determines that a permanent classified
employee should be dismissed and that the employee's continuing in active duty status would
present an unreasonable risk of harm to students, staff, or property while the proceedings are
pending, the Superintendent or designee may order the employee immediately suspended for duty
with or without pay. The suspension order shall be in writing. The suspension order shall be served
upon the employee either personally or by U.S. mail. It may be served with the copy of the
recommendation of personnel action.
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iii. Without Pay: If the suspension order is for suspension without pay, it shall state the reasons that
the suspension is deemed necessary. Except in cases of emergency where the employee must be
removed from the premises immediately, the Superintendent or designee shall give the employee
written notice of the proposed recommendation of personnel action of dismissal at least five
calendar days before the effective date of the order of suspension without pay issued in
conjunction with a recommendation involving dismissal. This notice shall state the immediate
suspension without pay, materials upon which the proposed action is based, and the employee's
right to respond to the Superintendent or designee orally or in writing before the final
recommendation and order are issued.

In cases where an order of suspension without pay has been issued in conjunction with a
recommendation of dismissal, any appeal from the recommendation of dismissal shall also
constitute an appeal from the suspension order, and the necessity of the order shall be an issue in
the appeal hearing.
 

6. Appeal Hearing Procedures
 

a. The hearing shall be held at the earliest convenient date, taking into consideration the established
schedule of the Board or hearing officer and the availability of counsel and witnesses. The parties shall
be notified of the time and place of the hearing. The employee shall be entitled to appear personally,
produce evidence, and have counsel. The employee shall be entitled to a public hearing if he/she
demands it when the Board is hearing the appeal. The complainant may also be represented by counsel.
The procedure entitled "Administrative Adjudication" commencing with Government Code 11500 shall
not apply to any such hearing before the Board or a hearing officer. Neither the Board nor a hearing
officer shall be bound by rules or evidence used in California courts. Informality in any such hearing shall
not invalidate any order or decision made or approved by the hearing officer or the Board.

b. All hearings shall be heard by a hearing officer (who shall be an attorney licensed in the State of
California) except in those cases where the Board determines to hear the appeal itself. In any case in
which the Board hears the appeal, the Board may use the services of its counsel or a hearing officer in
ruling upon procedural questions, objections to evidence, and issues of law. If the appeal is heard by the
Board, the Board shall affirm, modify or revoke the recommended personnel action.
 

c. If the appeal is heard by a hearing officer, he/she shall prepare a proposed decision in such form that it
may be adopted by the Board as the decision in the case. The proposed decision shall be received and
filed by the Board and a copy shall be furnished to each party within ten days after the proposed
decision is filed by the Board. The Board may:
 

i. Adopt the proposed decision in its entirety.
 

ii. Reduce the personnel action set forth in the proposed decision and adopt the balance of the
proposed decision.
 

iii. Reject a proposed reduction in personnel action, approve the personnel action sought by the
complainant or any lesser penalty, and adopt the balance of the proposed decision.
 

iv. Reject the proposed decision in its entirety.
 

d. If the Board rejects the proposed decision in its entirety, each party shall be notified of such action and
the Board may decide the case upon the record including the transcript, with or without the taking of
additional evidence, or may refer the case to the same or another hearing officer to take additional
evidence. If the case is so assigned to a hearing officer, he/she shall prepare a proposed decision as
provided in #c above, upon the additional evidence and the transcript and other papers which are part of
the record of the prior hearing. A copy of such proposed decision shall be furnished to each party within
10 days after the proposed decision is filed by the Board.
 

e. In arriving at a decision or a proposed decision on the propriety of the proposed personnel action, the
Board or the hearing office may consider the records of any prior personnel action proceedings against
the employee in which a personnel action was ultimately sustained and any records that were contained
in the employee's personnel files and introduced into evidence at the hearing.
 

f. Amended/Supplemental Charges 6



At any time before an employee's appeal is finally submitted to the Board or to a hearing officer for
decision, the complainant may, with the consent of the Board or hearing officer, serve on the employee
and file with the Board an amended or supplemental recommendation of personnel action.

If the amended or supplemental recommendation presents new causes or allegations, the employee shall
be afforded a reasonable opportunity to prepare his/her defense. Any new causes or allegations shall be
deemed controverted and any objections to the amended or supplemental causes or allegation may be
made orally at the hearing and shall be noted on the record.
 

7. Appeal Hearing Decision

The decision of the Board shall be in writing and shall contain findings of fact and the personnel action
approved, if any. The findings may be reiterate the language of the pleadings or simply refer to them.

The decision of the Board shall be certified to the Superintendent or designee who recommended the
personnel action, and he/she shall enforce and follow this decision. A copy of the decision shall be delivered to
the appellant or his/her designated representative personally or by registered mail. The Board's determination
of the cause for disciplinary action shall be conclusive, and the decision of the Board shall be final.

8. Miscellaneous Provisions
 

a. Employee Charged with Mandatory Leave of Absence Offense

Whenever an employee is charged with a mandatory leave of absence offense, as defined in Education
Code 44940(a), or its successor, the Board shall immediately place the employee upon a compulsory
leave of absence for a period of time extending for not more than 10 days after the date of entry of
judgment in the proceedings. This leave may be extended by giving notice to the employee within 10
days after the entry of judgment in the proceedings that the employee will be dismissed at the expiration
of 30 days from the date of service of the notice, unless the employee demands a hearing as provided in
these rules. Employee compensation during this period of time shall be in accordance with Education
Code 44940.5, or its successor.
 

b. Employee Charged with Optional Leave of Absence Offense

Whenever an employee is charged with an optional leave of absence offense, as defined in Education
Code 44940(b), or its successor, the Board may immediately place the employee upon a compulsory
leave of absence in accordance with Education Code 44940.5, or its successor.
 

c. Compulsory Dismissal

The district shall not employ or retain in employment any person who has been convicted of any sex
offense as defined in Education Code 44010, or its successor, or any controlled substance offense as
defined in Education Code 44011, or its successor. However, the district may employ a person convicted
of a controlled substance offense if the Board determines from the evidence it requires that the person
has been rehabilitated for at least five years.

If any such conviction is reversed and the person acquitted or charges dismissed except as otherwise
provided below, the employee may be reemployed by the district, although reemployment is not a
guarantee. (Education Code 45123)

The district reserves the right to dismiss an employee for any acts upon which the original criminal
charges were based, despite the disposition by the courts. If dismissal is recommended and upheld, an
employee will not be reemployed or compensated for the time he/she was suspended unless otherwise
required by law. An employee shall be given notice of the possibility of not being reimbursed during
mandatory suspension if he/she is ultimately dismissed for the acts upon which the original charges were
based.
 

d. Time Limit of Suspension

In any 12-month period, no employee may be suspended for an aggregate of more than 90 calendar 7



Policy Reference Disclaimer:Policy Reference Disclaimer:

days. Time suspended during the processing of a dismissal shall not be included in the 90 calendar day
limitation. Further, this time limitation shall not apply to cases in which a personnel action of dismissal is
modified by the Board to a suspension.

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

CA Constitution Article 1, Section 1 Inalienable rights

Ed. Code 35161 Board delegation of any powers or duties

Ed. Code 44009 Conviction of specified crimes

Ed. Code 44010 Sex offense; definition

Ed. Code 44011 Controlled substance offense; definition

Ed. Code 44940 Compulsory leave of absence for certificated persons

Ed. Code 44940.5 Procedures when employees are placed on compulsory leave of absence

Ed. Code 45101 Definitions; disciplinary action and cause

Ed. Code 45109 Fixing of duties

Ed. Code 45113 Notification of charges; classified employees

Ed. Code 45116 Notice of disciplinary action

Ed. Code 45123 Employment after conviction of controlled substance offense

Ed. Code 45302 Demotion and removal from permanent classified service

Ed. Code 45303 Additional cause for suspension or dismissal of employee charged with
mandatory or optional leave of absence offense

Ed. Code 45304 Compulsory leave of absence for classified persons

Gov. Code 12954 Employment discrimination; cannabis use

Veh. Code 1808.8 School bus drivers; dismissal for safety-related cause

FederalFederal DescriptionDescription

42 USC 12101-12213 Americans with Disabilities Act

U.S. Constitution, First Amendment Free exercise, free speech, and establishment clauses

Management ResourcesManagement Resources DescriptionDescription

Court Decision Visalia Unified School District v. Public Employment Relations Board (2024)
98 Cal.App.5th 844

Court Decision Kennedy v. Bremerton (2022) 142 S.Ct. 2407

Court Decision California School Employees v. Livingston Union School District (2007) 149
Cal. App. 4th 391

Court Decision CSEA v. Foothill Community College District (1975) 52 Cal. App. 3rd 150

Court Decision Skelly v. California Personnel Board (1975) 15 Cal.3d 194

U.S. Department of Education Publication Guidance on Constitutionally Protected Prayer and Religious Expression in
Public Elementary and Secondary Schools, February 2026

Website Office of the Attorney General

Website Office of Administrative Hearings

Website Department of General Services, About Teacher Dismissal Case Type

Website CSBA District and County Office of Education Legal Services
8

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=CONS&sectionNum=SECTION 1.&article=I
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35161.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44009.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44010.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44011.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44940.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45101.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45109.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45113.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45116.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45123.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45302.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45303.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45304.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12954.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=VEH&sectionNum=1808.8.
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter126&edition=prelim
https://constitution.congress.gov/constitution/amendment-1/
https://www.lexisnexis.com/clients/CACourts/
https://www.supremecourt.gov/opinions/opinions.aspx
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.ed.gov/media/document/2026-guidance-constitutionally-protected-prayer-and-religious-expression-public-elementary-and-secondary-schools-113182.pdf
https://oag.ca.gov/
https://www.dgs.ca.gov/OAH
https://www.dgs.ca.gov/OAH/Case-Types/General-Jurisdiction/About/Page-Content/About-Teacher-Dismissal
https://legalservices.csba.org/


Website CSBA

Website U.S. Department of Education

Management ResourcesManagement Resources DescriptionDescription

Cross ReferencesCross References DescriptionDescription

1114 District-Sponsored Social Media

1114 District-Sponsored Social Media

1312.1 Complaints Concerning District Employees

1312.1 Complaints Concerning District Employees

1312.1-E PDF(1) Complaints Concerning District Employees - Complaint Concerning District
Employee

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

3230 Federal Grant Funds

3512 Equipment

3512-E PDF(1) Equipment

3513.3 Tobacco-Free Schools

3513.3 Tobacco-Free Schools

3513.4 Drug And Alcohol Free Schools

3515.2 Disruptions

3515.2 Disruptions

3516.2 Bomb Threats

3542 School Bus Drivers

4000 Concepts And Roles

4020 Drug And Alcohol-Free Workplace

4030 Nondiscrimination In Employment

4030 Nondiscrimination In Employment

4040 Employee Use Of Technology

4040 Employee Use Of Technology

4040-E PDF(1) Employee Use Of Technology

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.5 Criminal Record Check

4112.5-E PDF(1) Criminal Record Check

4112.6 Personnel Files

4113.5 Working Remotely

4119.1 Civil And Legal Rights

4119.12 Title IX Sexual Harassment Complaint Procedures

4119.12-E PDF(1) Title IX Sexual Harassment Complaint Procedures

4119.21 Professional Standards

4119.21-E PDF(1) Professional Standards
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http://www.csba.org
http://www.ed.gov
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=pX99Hu5RkvOPsEJaeCMZEw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=TdwMs8lBDR2JRw7NQqGfYg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4VJ9rsCMKyMoJ04CQkAhmA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=KvBBPJF1NTQ54197J2UAEA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=wZKHnpVfn0Tso3tof5fjeg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=WnI2zQnKthBbzQBslshgmlioA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ZCnlFr2plusXKEULKMmIYQ1slshw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=rZfdexRgiWTWuSW8LzAFSA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=dmcir9jx3a4vhoCmNr57SQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=plussEj6dYslshOfjBCslshqamuwziw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=PJDJiM1r07jnfItWslshXHkaA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=JEcMwsXcrG5WgumReLO5Bg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=7ZwJDhBXmG0ujwhYpppMNg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=2ef6I9HJmCuGF1EHgKS0VQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=UAB5vo0pL3a5p0527shNXQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=jAUAYr1JKXjY8UYB5Edplusqw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=DWo9kc1uCHrWpluseqM2WdGag==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=8slshDLb4pwX870aKJOv36nHg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=llzv8pVTqAgUE0jmCAHQng==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=zfxOytslshpDHMLJuHKbBKoSg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=THslshUIk0oFQJF9t0plus6h88XQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=sDgTsSmAmykBrRfw0SNdRA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Tad4P0OO8DhXaoF7OhplusVCg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=8yG3dJDCUslshtplusEVf16KcWplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=cEOrWY8plusDrpWItmWVs4uuQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=BaG3neP0KX3JCMiIubSurQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=gC6m4SFZjtRQQ5idwartkA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=55slshBHV4slshnOySAslshQjaqZUwQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4YqeNkfCzA42RtqYTV87FA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ybijXw6ADCkrq4szGV3UUA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=plusRYdrltxeFwwpNU6YRwjKw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=r5UkdEhhQqFiCza08dslshxQw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=yUzRMplusecRCVHjgpg5M3usQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=YtazRGpplusfMiyvmowSwBkrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=NX9MvCQw7yCfmGDlmDyNdg==


4119.22 Dress And Grooming

4119.23 Unauthorized Release Of Confidential/Privileged Information

4119.24 Maintaining Appropriate Adult-Student Interactions

4119.25 Political Activities Of Employees

4119.25 Political Activities Of Employees

4127 Temporary Athletic Team Coaches

4127 Temporary Athletic Team Coaches

4136 Nonschool Employment

4141.6 Concerted Action/Work Stoppage

4141.6 Concerted Action/Work Stoppage

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits

4157 Employee Safety

4157 Employee Safety

4158 Employee Security

4158 Employee Security

4159 Employee Assistance Programs

4161.11 Industrial Accident/Illness Leave

4200 Classified Personnel

4200 Classified Personnel

4212 Appointment And Conditions Of Employment

4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.5 Criminal Record Check

4212.5-E PDF(1) Criminal Record Check

4212.6 Personnel Files

4213.5 Working Remotely

4216 Probationary/Permanent Status

4219.1 Civil And Legal Rights

4219.12 Title IX Sexual Harassment Complaint Procedures

4219.12-E PDF(1) Title IX Sexual Harassment Complaint Procedures

4219.21 Professional Standards

4219.21-E PDF(1) Professional Standards

4219.22 Dress And Grooming

4219.23 Unauthorized Release Of Confidential/Privileged Information

4219.25 Political Activities Of Employees

4219.25 Political Activities Of Employees

4227 Temporary Athletic Team Coaches

4227 Temporary Athletic Team Coaches

Cross ReferencesCross References DescriptionDescription
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=gDslshYRRNHFx6tVHJW88pFug==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=plusAVs3w1tOyshPRTSn4rRLQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=O9dtgjgFenUbmnj4bwT8xw==
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4236 Nonschool Employment

4241.6 Concerted Action/Work Stoppage

4241.6 Concerted Action/Work Stoppage

4254 Health And Welfare Benefits

4254 Health And Welfare Benefits

4257 Employee Safety

4257 Employee Safety

4258 Employee Security

4258 Employee Security

4259 Employee Assistance Programs

4261.11 Industrial Accident/Illness Leave

4312.42 Drug And Alcohol Testing For School Bus Drivers

4312.5 Criminal Record Check

4312.5-E PDF(1) Criminal Record Check

4312.6 Personnel Files

4313.5 Working Remotely

4319.1 Civil And Legal Rights

4319.12 Title IX Sexual Harassment Complaint Procedures

4319.12-E PDF(1) Title IX Sexual Harassment Complaint Procedures

4319.21 Professional Standards

4319.21-E PDF(1) Professional Standards

4319.22 Dress And Grooming

4319.23 Unauthorized Release Of Confidential/Privileged Information

4319.25 Political Activities Of Employees

4319.25 Political Activities Of Employees

4327 Temporary Athletic Team Coaches

4327 Temporary Athletic Team Coaches

4336 Nonschool Employment

4354 Health And Welfare Benefits

4354 Health And Welfare Benefits

4357 Employee Safety

4357 Employee Safety

4358 Employee Security

4358 Employee Security

4359 Employee Assistance Programs

4361 Leaves

4361.11 Industrial Accident/Illness Leave

5131.4 Student Disturbances

5131.4 Student Disturbances
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Policy 4218: Dismissal/Suspension/Disciplinary ActionPolicy 4218: Dismissal/Suspension/Disciplinary Action Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: Pending | Last Reviewed Date:| Last Reviewed Date: 08/18/2026

The Governing Board expects all employees to perform their jobs satisfactorily, to exhibit professional and
appropriate conduct, and serve as positive role models both at school and in the community. A classified employee
may be disciplined for unprofessional conduct or unsatisfactory performance in accordance with law or any
applicable collective bargaining agreement, Board policy, or administrative regulation.

Disciplinary actions shall be based on the particular facts and circumstances involved and the severity of the
employee's conduct or performance.

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent, nondiscriminatory
manner. In addition, an employee shall not be suspended, disciplined, reassigned, transferred, dismissed, or otherwise
retaliated against solely for engaging in protected activities, or for acting to protect a student engaged in exercising
any free speech or press right authorized by, or for refusing to infringe upon a student's conduct protected pursuant
to, Education Code 48907 or 48950.

Disciplinary actions may include, but are not limited to, verbal and written warnings, involuntary reassignment,
demotion, suspension or leave without pay, reduction of wages, or dismissal.

A probationary classified employee may be dismissed without cause anytime before the probationary period expires.

Permanent classified employees shall be subject to disciplinary action only for cause as specified in the
accompanying administrative regulation.  (Education Code 45113)

Procedures for Serious Disciplinary Proceedings

The Superintendent or designee shall develop disciplinary procedures for use when dismissal, suspension, demotion,
involuntary reassignment, or other serious disciplinary action is contemplated against an employee. The procedures
for such discipline shall include an opportunity for an employee for whom any such disciplinary action is
recommended to meet with, or respond in writing to, a designated district official ("Skelly officer") who will
determine whether the recommended discipline should proceed further or be modified or withdrawn.

After meeting with the employee or considering the employee's written response, if the Skelly officer determines
that the recommended discipline should proceed, the Superintendent or designee shall send the employee a notice
of the recommended disciplinary action, a statement of charges, and the results of the Skelly review process. The
notice shall include a statement advising the employee of the right to request a Board hearing on the matter.
 (Education Code 45113, 45116)

If the employee fails to request a hearing within the time specified in the notice, the employee is deemed to have
waived the right to do so, and the Board may order the recommended disciplinary action into effect immediately.

If a timely request is submitted, a hearing shall be conducted by the Board or by a third-party hearing officer, in
accordance with law.  (Education Code 45113, 45312)

A classified employee who timely requests a hearing may only be suspended, demoted, or dismissed pending the
outcome of the hearing in accordance with Education Code 45113 and as specified in the accompanying
administrative regulation.

The hearing shall be held at the earliest convenient date, taking into consideration the established schedule of the
Board and the availability of legal counsel and witnesses. The employee shall be notified of the time and place of the
hearing.
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Policy Reference Disclaimer:Policy Reference Disclaimer:

The hearing shall be held in closed session unless the employee requests that the matter be heard in an open session
meeting.  (Government Code 54957)

The employee shall be entitled to appear personally, produce evidence, and be represented by legal counsel.

The Board may use the services of its legal counsel in ruling upon procedural questions, objections to evidence, and
issues of law. The Board may review and consider the records of any prior personnel action proceedings against the
employee in which disciplinary action was ultimately sustained, and any records contained in the employee's
personnel files and introduced into evidence at the hearing. The Board shall not be bound by rules of evidence used
in California courts. Informality in any such hearing shall not invalidate any order or decision made by the Board.

At any time before a matter is submitted to the Board for decision, the Superintendent or designee may, with the
consent of the Board, serve on the employee and file with the Board an amended or supplemental recommendation
of disciplinary action. If the amended or supplemental recommendation includes new causes or allegations, the
employee shall be afforded a reasonable opportunity to prepare a defense. Any new causes or allegations shall be
deemed controverted and any objections to the amended or supplemental causes or allegations may be made orally
at the hearing and shall be noted on the record.

Following the hearing or, if the employee has not requested a hearing, after reviewing the Superintendent or
designee's recommendation for disciplinary action, the Board shall affirm, modify, or reject the recommended
disciplinary action. The decision of the Board shall be in writing and shall contain findings of fact and the disciplinary
action approved, if any. The decision of the Board shall be final.

Within 10 working days of the Board's final decision, a copy of the decision shall be delivered to the employee
and/or designated representative personally or by registered mail.

Except for an allegation of egregious misconduct in which a minor is involved, the Board may delegate the authority
to determine whether sufficient cause exists for disciplinary action to an impartial third-party hearing officer. When a
matter is heard by a third-party hearing officer, the Board shall review the determination and adopt or reject the
recommended decision.  (Education Code 45113)

When any matter involves an allegation of egregious misconduct as defined in Education Code 44932 and involves a
witness who is a minor, the matter shall be referred to an administrative law judge to determine whether sufficient
cause exists for disciplinary action against the employee. In such cases, the ruling of the administrative law judge
shall be binding on the district and the employee.  (Education Code 45113)

Compulsory Leave of Absence

Upon being informed that a classified employee has been charged with a mandatory leave of absence offense, the
Superintendent or designee shall immediately place the employee on a compulsory leave of absence.  (Education
Code 44940, 44940.5, 45304)

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

CA Constitution Article 1, Section 1 Inalienable rights

Ed. Code 35161 Board delegation of any powers or duties

Ed. Code 44009 Conviction of specified crimes

Ed. Code 44010 Sex offense; definition

Ed. Code 44011 Controlled substance offense; definition

Ed. Code 44940 Compulsory leave of absence for certificated persons

Ed. Code 44940.5 Procedures when employees are placed on compulsory leave of absence
2

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=CONS&sectionNum=SECTION 1.&article=I
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35161.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44009.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44010.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44011.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44940.5.


Ed. Code 45101 Definitions; disciplinary action and cause

Ed. Code 45109 Fixing of duties

Ed. Code 45113 Notification of charges; classified employees

Ed. Code 45116 Notice of disciplinary action

Ed. Code 45123 Employment after conviction of controlled substance offense

Ed. Code 45302 Demotion and removal from permanent classified service

Ed. Code 45303 Additional cause for suspension or dismissal of employee charged with
mandatory or optional leave of absence offense

Ed. Code 45304 Compulsory leave of absence for classified persons

Gov. Code 12954 Employment discrimination; cannabis use

Veh. Code 1808.8 School bus drivers; dismissal for safety-related cause

StateState DescriptionDescription

FederalFederal DescriptionDescription

42 USC 12101-12213 Americans with Disabilities Act

U.S. Constitution, First Amendment Free exercise, free speech, and establishment clauses

Management ResourcesManagement Resources DescriptionDescription

Court Decision Visalia Unified School District v. Public Employment Relations Board (2024)
98 Cal.App.5th 844

Court Decision Kennedy v. Bremerton (2022) 142 S.Ct. 2407

Court Decision California School Employees v. Livingston Union School District (2007) 149
Cal. App. 4th 391

Court Decision CSEA v. Foothill Community College District (1975) 52 Cal. App. 3rd 150

Court Decision Skelly v. California Personnel Board (1975) 15 Cal.3d 194

U.S. Department of Education Publication Guidance on Constitutionally Protected Prayer and Religious Expression in
Public Elementary and Secondary Schools, February 2026

Website Office of the Attorney General

Website Office of Administrative Hearings

Website Department of General Services, About Teacher Dismissal Case Type

Website CSBA District and County Office of Education Legal Services

Website CSBA

Website U.S. Department of Education

Cross ReferencesCross References DescriptionDescription

1114 District-Sponsored Social Media

1114 District-Sponsored Social Media

1312.1 Complaints Concerning District Employees

1312.1 Complaints Concerning District Employees

1312.1-E PDF(1) Complaints Concerning District Employees - Complaint Concerning District
Employee

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

3230 Federal Grant Funds 3

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45101.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45109.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45113.
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https://www.supremecourt.gov/opinions/opinions.aspx
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.ed.gov/media/document/2026-guidance-constitutionally-protected-prayer-and-religious-expression-public-elementary-and-secondary-schools-113182.pdf
https://oag.ca.gov/
https://www.dgs.ca.gov/OAH
https://www.dgs.ca.gov/OAH/Case-Types/General-Jurisdiction/About/Page-Content/About-Teacher-Dismissal
https://legalservices.csba.org/
http://www.csba.org
http://www.ed.gov
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3512 Equipment

3512-E PDF(1) Equipment

3513.3 Tobacco-Free Schools

3513.3 Tobacco-Free Schools

3513.4 Drug And Alcohol Free Schools

3515.2 Disruptions

3515.2 Disruptions

3516.2 Bomb Threats

3542 School Bus Drivers

4000 Concepts And Roles

4020 Drug And Alcohol-Free Workplace

4030 Nondiscrimination In Employment

4030 Nondiscrimination In Employment

4040 Employee Use Of Technology

4040 Employee Use Of Technology

4040-E PDF(1) Employee Use Of Technology

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.5 Criminal Record Check

4112.5-E PDF(1) Criminal Record Check

4112.6 Personnel Files

4113.5 Working Remotely

4119.1 Civil And Legal Rights

4119.12 Title IX Sexual Harassment Complaint Procedures

4119.12-E PDF(1) Title IX Sexual Harassment Complaint Procedures

4119.21 Professional Standards

4119.21-E PDF(1) Professional Standards

4119.22 Dress And Grooming

4119.23 Unauthorized Release Of Confidential/Privileged Information

4119.24 Maintaining Appropriate Adult-Student Interactions

4119.25 Political Activities Of Employees

4119.25 Political Activities Of Employees

4127 Temporary Athletic Team Coaches

4127 Temporary Athletic Team Coaches

4136 Nonschool Employment

4141.6 Concerted Action/Work Stoppage

4141.6 Concerted Action/Work Stoppage

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits
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4157 Employee Safety

4157 Employee Safety

4158 Employee Security

4158 Employee Security

4159 Employee Assistance Programs

4161.11 Industrial Accident/Illness Leave

4200 Classified Personnel

4200 Classified Personnel

4212 Appointment And Conditions Of Employment

4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.5 Criminal Record Check

4212.5-E PDF(1) Criminal Record Check

4212.6 Personnel Files

4213.5 Working Remotely

4216 Probationary/Permanent Status

4219.1 Civil And Legal Rights

4219.12 Title IX Sexual Harassment Complaint Procedures

4219.12-E PDF(1) Title IX Sexual Harassment Complaint Procedures

4219.21 Professional Standards

4219.21-E PDF(1) Professional Standards

4219.22 Dress And Grooming

4219.23 Unauthorized Release Of Confidential/Privileged Information

4219.25 Political Activities Of Employees

4219.25 Political Activities Of Employees

4227 Temporary Athletic Team Coaches

4227 Temporary Athletic Team Coaches

4236 Nonschool Employment

4241.6 Concerted Action/Work Stoppage

4241.6 Concerted Action/Work Stoppage

4254 Health And Welfare Benefits

4254 Health And Welfare Benefits

4257 Employee Safety

4257 Employee Safety

4258 Employee Security

4258 Employee Security

4259 Employee Assistance Programs

4261.11 Industrial Accident/Illness Leave

4312.42 Drug And Alcohol Testing For School Bus Drivers
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=TJcg0fxYtkD7ScIGiA4HfA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=X1lklNYMajUbjsNAm9kGjA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=AeUiL2pI3u2H1bl12R1uPg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=JxMhfXiKAol7aXCphsqdQw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=WvslshlxhTNo7ZUk5jHLob3Fw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=AMhPyIYAZoZUJIyEULhvgw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ZfpHZslshGlleZBmsEc1ryj9w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=h2uCjvmu4slshcXVLkn5z2jNg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=mURUXbMNCweHJkFX9im3uw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=gDslshYRRNHFx6tVHJW88pFug==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=plusAVs3w1tOyshPRTSn4rRLQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=O9dtgjgFenUbmnj4bwT8xw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=MslshcpVoUmzjutyKaJyVjxSg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=TQanRpBPzRtVgvu3bZoVjw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=5Gbs0xoU2cPqtplus4IcYbvaw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=u9tN7e2OIGit8AkRNNRkRg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Ko93fwFxVifcQMX5AaL2Pw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=DbkdsXcyhplusUPYfBAoBNslshLQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=nD2ZzgU2FpicxjlGk6du7A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4PplusxGXLhAlpD5UL1VcnVBA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=zLZm8Cdr2DLEh84QnXpqHw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=NqlJ96m4Rplus3uJitLC5Mm4A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=bBxkH5k9zw03RxpplusHLAxZA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=rAR88yRGslOyvDu39c7slshGg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=o6Ttfpdx0Nlqpezslsh1ChxIA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=eVmHnslshBBpbJPAplushlY9plusgplusQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=2Q0VbTQslsh0zDTE7m5fShTxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=yslshDgEGvt7gzM1kfxwmGEzg==


4312.5 Criminal Record Check

4312.5-E PDF(1) Criminal Record Check

4312.6 Personnel Files

4313.5 Working Remotely

4319.1 Civil And Legal Rights

4319.12 Title IX Sexual Harassment Complaint Procedures

4319.12-E PDF(1) Title IX Sexual Harassment Complaint Procedures

4319.21 Professional Standards

4319.21-E PDF(1) Professional Standards

4319.22 Dress And Grooming

4319.23 Unauthorized Release Of Confidential/Privileged Information

4319.25 Political Activities Of Employees

4319.25 Political Activities Of Employees

4327 Temporary Athletic Team Coaches

4327 Temporary Athletic Team Coaches

4336 Nonschool Employment

4354 Health And Welfare Benefits

4354 Health And Welfare Benefits

4357 Employee Safety

4357 Employee Safety

4358 Employee Security

4358 Employee Security

4359 Employee Assistance Programs

4361 Leaves

4361.11 Industrial Accident/Illness Leave

5131.4 Student Disturbances

5131.4 Student Disturbances

5145.3 Nondiscrimination/Harassment

5145.3 Nondiscrimination/Harassment

5145.7 Sexual Harassment

5145.7 Sexual Harassment

5145.9 Hate-Motivated Behavior

6145.2 Athletic Competition

6145.2 Athletic Competition

6162.54 Test Integrity/Test Preparation

9000 Role Of The Board

9321 Closed Session

Cross ReferencesCross References DescriptionDescription
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=b4XtMdplus5J4cscn1uTHslshbZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=LkPpDHbbaZY4Hc6CGRxTYQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=qRS2BPRVMhwoxGcRN6tyqw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=R7V8rv5RnSplusDiSb6qe7qEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=NJplusbbXLhy8AVhTGNW9chpQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=iJXUtBCoMBkH79XD7plusqd9Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=wplusN8XTGrk1qU6s2Alj2uslshA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=FiKkKIpluspO1uSBiz0Y8hEbA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=DPMkK8AhheR3efbsrMkmkw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Ag7N9aJ4HyKndztQ6C6VoQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=oeYlUpGeemY58H7ZwHKayA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Cslsh2XoQcplusdbQaZ9qIpxP18Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=deh1cnnOk0eoWVmMmrDxGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=0KUUqupslshu824AlHYnUOApQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=slshGc6JTODnwAbel2t9klmDQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=fKLhnvnMIhATslshgNRFLc0Jw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Q6DEvLWj3SrRaWfUwGYgCQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=02slshp50tsFupluskMCNplusPYsO6A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=OGgni7XHX5CPNAS6NOqUEA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Z3vdIpC5IXB3mChBJZrpKw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=0pg1Ec7moStHyxU1L3h8Wg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=bztFIHYE7UItcQcsulzslshPw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=cZ9D9AFx7jvaSxiBj41o9Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=9JMqypCYmiOVElgFgP7d6w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=RPuVId8udrJoFoNslshdBKAYg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Hfxkf7Ns3UsrQDmuXx18fw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=e7xNBGzGslshSnwI16wncslshfnw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Kct666qUkLoZWc9eeEDnZQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=maZslshwn2ZTyT2Appcslshd5X2w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=SGnxt0OWuBmi4c7EJa509Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=6uoH3wAA44ZotvKcUyKPcQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=plusUyh78tPfGvUAz7YEhJQ6Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Q7JzcMojMDV0tt9MRaedvg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=GHcFdAVcPuNXGUv1wvqCplusQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=rcYv9Ct0Afqslsh0xuyzXBSeg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=YMVOBS8KslshqQ8pLg0qDkVfA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Nv59TY1OFKBqZPecjY4IBg==


Exhibit 4119.21-E(1): Professional StandardsExhibit 4119.21-E(1): Professional Standards Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: Pending | Last Reviewed Date:| Last Reviewed Date: 08/18/2026

CODE OF ETHICS FOR EDUCATORS
 

Preamble

The National Education Association (NEA) believes that the education profession consists of one education
workforce serving the needs of all students and that the term ‘educator' includes education support professionals.

The educator, believing in the worth and dignity of each human being, recognizes the supreme importance of the
pursuit of truth, devotion to excellence, and the nurturing of democratic principles. Essential to these goals is the
protection of freedom to learn and to teach and the guarantee of equal educational opportunity for all. The educator
accepts the responsibility to adhere to the highest ethical standards.

The educator recognizes the magnitude of the responsibility inherent in the teaching process. The desire for the
respect and confidence of one's colleagues, of students, of parents/guardians, and of the members of the community
provides the incentive to attain and maintain the highest possible degree of ethical conduct. The Code of Ethics for
Educators indicates the aspiration of all educators and provides standards by which to judge conduct.

The remedies specified by the NEA and/or its affiliates for the violation of any provision of this Code shall be
exclusive and no such provision shall be enforceable in any form other than the one specifically designated by the
NEA or its affiliates.

The following exhibit reproduces the Code of Ethics for Educators adopted by the National Education Association in
1975. The Code was revised in 2020 to use the broader term "educator." This code is used by the California
Teachers Association and is distributed to teachers in the CTA Handbook.

Principle I. Commitment to the Student 

The educator strives to help each student realize the student's potential as a worthy and effective member of
society. The educator therefore works to stimulate the spirit of inquiry, the acquisition of knowledge and
understanding, and the thoughtful formulation of worthy goals.

In fulfillment of the obligation to the student, the educator:

1. Shall not unreasonably restrain the student from independent action in the pursuit of learning
 

2. Shall not unreasonably deny the student access to varying points of view
 

3. Shall not deliberately suppress or distort subject matter relevant to the student's progress
 

4. Shall make reasonable effort to protect the student from conditions harmful to learning or to health and safety
 

5. Shall not intentionally expose the student to embarrassment or disparagement
 

6. Shall not on the basis of race, color, creed, gender, national origin, marital status, political or religious beliefs,
family, social, or cultural background, or sexual orientation, unfairly:
 

a. Exclude any student from participation in any program
 

b. Deny benefits to any student
 

c. Grant any advantage to any student
 

7. Shall not use professional relationships with students for private advantage
 

8. Shall not disclose information in the course of professional service unless disclosure serves a compelling
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Policy Reference Disclaimer:Policy Reference Disclaimer:

professional purpose or is required by law

Principle II. Commitment to the Profession

The education profession is vested by the public with a trust and responsibility requiring the highest ideals of
professional service.

In the belief that the quality of the services of the education profession directly influences the nation and its citizens,
the educator shall exert every effort to raise professional standards, to promote a climate that encourages the
exercise of professional judgment, to achieve conditions that attract persons worthy of the trust to careers in
education, and to assist in preventing the practice of the profession by unqualified persons.

In fulfillment of the obligation of the profession, the educator:

1. Shall not in any application for a professional position deliberately make a false statement or fail to disclose a
material fact related to competency and qualifications
 

2. Shall not misrepresent the educator's professional qualifications
 

3. Shall not assist any entry into the profession of a person known to be unqualified in respect to character,
education, or other relevant attribute
 

4. Shall not knowingly make a false statement concerning the qualifications of a candidate for a professional
position
 

5. Shall not assist a noneducator in the unauthorized practice of teaching
 

6. Shall not disclose information about colleagues obtained in the course of professional service unless disclosure
serves a compelling professional purpose or is required by law
 

7. Shall not knowingly make false or malicious statements about a colleague
 

8. Shall not accept any gratuity, gift, or favor that might impair or appear to influence professional decisions or
action

Source: National Education Association, 2020

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

5 CCR 80300 Committee of credentials; definitions

5 CCR 80303 Reports of change in employment status; alleged misconduct

5 CCR 80331-80338 Rules of conduct for professional educators

Bus. Code 25608 Alcohol on school property; use in connection with instruction

Ed. Code 200-280 Prohibition of discrimination

Ed. Code 32100 Professional boundaries between adults and students and the safety of
learning environments

Ed. Code 44010 Sex offense; definition

Ed. Code 44011 Controlled substance offense; definition

Ed. Code 44050 Employee code of conduct; interaction with students

Ed. Code 44420-44440 Revocation and suspension of credentials

Ed. Code 44811 Disruption of classwork or extracurricular activities

Ed. Code 44932 Grounds for dismissal of permanent employees
2

https://govt.westlaw.com/calregs/Document/I7B1196734C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I7B7784304C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I7B7B54C14C6911EC93A8000D3A7C4BC3
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=25608.&lawCode=BPC
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=1.&title=1.&part=1.&chapter=2.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44010.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44011.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44050.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=3.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44811.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44932.


Ed. Code 44939.5 Certificated applicant screening

Ed. Code 48980 Parent/Guardian notifications

Ed. Code 49060-49070 Student records

H&S Code 104559 Tobacco use prohibition

Pen. Code 11164-11174.4 Child Abuse and Neglect Reporting Act

Pen. Code 270-273.76 Abandonment and neglect of children

Pen. Code 311-312.7 Obscene matter

StateState DescriptionDescription

FederalFederal DescriptionDescription

20 USC 1232g Family Educational Rights and Privacy Act (FERPA) of 1974

34 CFR 99.1-99.8 Family Educational Rights and Privacy Act

Management ResourcesManagement Resources DescriptionDescription

CA School Employees Association Publication Code of Ethics, 1954

Commission on Teacher Credentialing Publication California Professional Standards for Education Leaders, 2014

Commission on Teacher Credentialing Publication California Professional Standards for Educational Leaders, February 2014

Commission on Teacher Credentialing Publication California Standards for the Teaching Profession (CSTP), April 2024

Nat'l Policy Board for Educational Administration Professional Standards for Educational Leaders, 2015

National Education Association Publication Code of Ethics for Educators, 2020

Website National Education Association

Website CSBA District and County Office of Education Legal Services

Website Council of Chief State School Officers

Website California Federation of Teachers

Website California School Employees Association

Website California Teachers Association

Website Commission on Teacher Credentialing

Website Association of California School Administrators

Website WestEd

Website California Department of Education

Website CSBA

WestEd Publication Moving Leadership Standards into Everyday Work: Descriptions of Practice,
2015

Cross ReferencesCross References DescriptionDescription

0200 Goals For The School District

0410 Nondiscrimination In District Programs And Activities

0420.4 Charter School Authorization

0420.4 Charter School Authorization

0420.41 Charter School Oversight

0420.41-E PDF(1) Charter School Oversight

0450 Comprehensive Safety Plan
3

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48980.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=104559.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=PEN&division=&title=&part=4.&chapter=&article=&nodetreepath=7
https://uscode.house.gov/view.xhtml?req=(title:20 section:1232g edition:prelim) OR (granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.ecfr.gov/current/title-34/subtitle-A/part-99/subpart-A
https://csea.com/system/files/2022-06/CSEACoE.pdf
https://docs.ctc.ca.gov/Document/Download/30697
https://www.ctc.ca.gov/
https://www.ctc.ca.gov/docs/default-source/educator-prep/standards/2024-cstp.pdf?sfvrsn=62eb3cb1_12
https://www.npbea.org/wp-content/uploads/2017/06/Professional-Standards-for-Educational-Leaders_2015.pdf
https://www.nea.org/resource-library/code-ethics-educators
https://www.nea.org/
https://legalservices.csba.org/
http://www.ccsso.org
http://www.cft.org
http://www.csea.com
http://www.cta.org
http://www.ctc.ca.gov
http://www.acsa.org
http://www.wested.org
http://www.cde.ca.gov
http://www.csba.org
https://www.wested.org/resource/moving-leadership-standards-into-everyday-work-descriptions-of-practice-ebook/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=JL8fslsh5pslshoG4O5eIZIGt3Qw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=N7JpMxmxKo7GdSB3nmmD8g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=x88N6plus38ntlEJRa8fu9znQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=LyaEgqVg4dh0axeeXlPCMA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=NgMRwS278sy1p78KYe2XjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=CPVVntthNCHAROYD4WOvtw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=sinPR86aYS6j29I2Gg4uIQ==


0450 Comprehensive Safety Plan

1113 District And School Websites

1113 District And School Websites

1114 District-Sponsored Social Media

1114 District-Sponsored Social Media

1312.1 Complaints Concerning District Employees

1312.1 Complaints Concerning District Employees

1312.1-E PDF(1) Complaints Concerning District Employees - Complaint Concerning District
Employee

1312.2 Complaints Concerning Instructional Materials

1312.2 Complaints Concerning Instructional Materials

1312.2-E PDF(1) Complaints Concerning Instructional Materials

1313 Civility

2111 Superintendent Governance Standards

3513.3 Tobacco-Free Schools

3513.3 Tobacco-Free Schools

3513.4 Drug And Alcohol Free Schools

3515.2 Disruptions

3515.2 Disruptions

3515.7 Firearms On School Grounds

3580 District Records

3580 District Records

4020 Drug And Alcohol-Free Workplace

4040 Employee Use Of Technology

4040 Employee Use Of Technology

4040-E PDF(1) Employee Use Of Technology

4111 Recruitment And Selection

4112.2 Certification

4112.2 Certification

4112.41 Employee Drug Testing

4112.41 Employee Drug Testing

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.42 Drug And Alcohol Testing For School Bus Drivers

4113.5 Working Remotely

4115 Evaluation/Supervision

4115 Evaluation/Supervision

4116 Probationary/Permanent Status

4116 Probationary/Permanent Status

4117.7 Employment Status Reports

4118 Dismissal/Suspension/Disciplinary Action

Cross ReferencesCross References DescriptionDescription
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=5HV518wSZDPQGxqygdtHXA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=slshlTOplusjSJZJr60Gaxp7jYsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=lnYPsTHpcjZxNfGK4N9jyA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=pX99Hu5RkvOPsEJaeCMZEw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=TdwMs8lBDR2JRw7NQqGfYg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4VJ9rsCMKyMoJ04CQkAhmA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=KvBBPJF1NTQ54197J2UAEA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=wZKHnpVfn0Tso3tof5fjeg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=nFAHgHmzQWkIpBLAmAqung==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ZlOwb0slshfPA3c7wyPFlPjCQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=9NOiWdfGAdgtyplus9UApgOnQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=O9wafbvqKEtMZFgiVGGZFg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=rTtplus6NJyyW0T6Lt4slshWjg5w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=PJDJiM1r07jnfItWslshXHkaA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=JEcMwsXcrG5WgumReLO5Bg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=7ZwJDhBXmG0ujwhYpppMNg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=2ef6I9HJmCuGF1EHgKS0VQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=UAB5vo0pL3a5p0527shNXQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=5Mksj1Q4pAg5sIhWKQuA6A==
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4118 Dismissal/Suspension/Disciplinary Action

4119.1 Civil And Legal Rights

4119.11 Sexual Harassment

4119.11 Sexual Harassment

4119.22 Dress And Grooming

4119.23 Unauthorized Release Of Confidential/Privileged Information
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4119.25 Political Activities Of Employees

4119.25 Political Activities Of Employees

4121 Temporary/Substitute Personnel
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4131 Staff Development

4131 Staff Development

4132 Publication Or Creation Of Materials

4136 Nonschool Employment

4158 Employee Security

4158 Employee Security

4211 Recruitment And Selection

4212.41 Employee Drug Testing

4212.41 Employee Drug Testing

4212.42 Drug And Alcohol Testing For School Bus Drivers
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4213.5 Working Remotely

4215 Evaluation/Supervision
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4218 Dismissal/Suspension/Disciplinary Action

4219.1 Civil And Legal Rights

4219.11 Sexual Harassment
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4219.22 Dress And Grooming

4219.23 Unauthorized Release Of Confidential/Privileged Information

4219.25 Political Activities Of Employees
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4231 Staff Development

4231 Staff Development

4232 Publication Or Creation Of Materials
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4312.41 Employee Drug Testing
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5142 Safety
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Regulation 4161: LeavesRegulation 4161: Leaves Status:Status: DRAFT
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Failure to Return to Service After Leave

The district may terminate the employment of a certificated employee who was on leave of absence for 20 or more
consecutive working days after April 30 of the previous school year if all of the following circumstances exist: 
(Education Code 44842)

1. The employee fails to report for duty, without good cause, at the beginning of the school year after having
notified the Governing Board of the intention to remain in service with the district in accordance with
Education Code 44842
 

2. The district had specifically notified the employee, at least five days in advance, of the time and place at which
the employee was to report to work
 

3. The employee continues to be absent from work for 20 consecutive working days, beginning from the date the
employee was to report to work.
 

4. The employee did not request or was not granted a leave of absence authorized by the Board

Use of Leaves by Classified Employees

A classified employee may interrupt or terminate vacation leave in order to begin another type of paid leave without
a return to active service, as long as the employee provides adequate notice and relevant supporting information
regarding the basis for such interruption or termination.  (Education Code 45200)

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

Ed. Code 22850-22856 Pension benefits; STRS members on military leave

Ed. Code 44018 Compensation for employees on active military duty

Ed. Code 44036-44037 Leaves of absence for judicial and official appearances

Ed. Code 44043.5 Catastrophic leave

Ed. Code 44800 Effect of active military service on status of employees

Ed. Code 44842 Reemployment notices; certificated employees

Ed. Code 44940 Compulsory leave of absence for certificated persons

Ed. Code 44962-44988 Leave of absence; certificated

Ed. Code 45059 Employee ordered to active military/naval duty; computation of salary

Ed. Code 45190-45210 Leaves of absence; classified

Fam. Code 297-297.5 Rights, protections, benefits under the law; registered domestic partners

Gov. Code 12945.1-12945.21 California Family Rights Act

Gov. Code 20990-21013 Pension benefits; PERS members on military leave

Gov. Code 3543.1 Rights of employee organizations

Gov. Code 3543.2 Scope of representation

Lab. Code 230-230.2 Leaves for victims of domestic violence, sexual assault or specified felonies

Lab. Code 230.3 Leave for emergency personnel
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Lab. Code 230.4 Leave for volunteer firefighters

Lab. Code 230.8 Time off to visit child's school

Lab. Code 233 Leave to attend to family illness

M&V Code 395-395.9 Military leave

M&V Code 395.10 Leave when spouse on leave from military deployment

StateState DescriptionDescription

FederalFederal DescriptionDescription

29 USC 2601-2654 Family Care and Medical Leave Act

38 USC 4301-4334 Uniformed Services Employment and Reemployment Rights Act of 1994

Management ResourcesManagement Resources DescriptionDescription

Website CSBA District and County Office of Education Legal Services

Cross ReferencesCross References DescriptionDescription

2121 Superintendent's Contract

4112.1 Contracts

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.42 Drug And Alcohol Testing For School Bus Drivers

4118 Dismissal/Suspension/Disciplinary Action

4118 Dismissal/Suspension/Disciplinary Action

4131 Staff Development

4131 Staff Development

4141 Collective Bargaining Agreement

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits

4158 Employee Security

4158 Employee Security

4159 Employee Assistance Programs

4161.1 Personal Illness/Injury Leave

4161.11 Industrial Accident/Illness Leave

4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.42 Drug And Alcohol Testing For School Bus Drivers

4218 Dismissal/Suspension/Disciplinary Action

4231 Staff Development

4231 Staff Development

4241 Collective Bargaining Agreement

4254 Health And Welfare Benefits

4254 Health And Welfare Benefits

4258 Employee Security

4258 Employee Security

4259 Employee Assistance Programs
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Policy Reference Disclaimer:Policy Reference Disclaimer:

Policy 4161: LeavesPolicy 4161: Leaves Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: Pending | Last Reviewed Date:| Last Reviewed Date: 08/18/2026

The Governing Board shall provide for paid and unpaid leaves of absence for employees in accordance with law,
Board policy, administrative regulation, collective bargaining agreements, and merit system rules, as applicable.

Employees have the right to take leaves as authorized by law and/or collective bargaining agreements, including, but
not limited to:

1. Personal illness or injury
 

2. Industrial accident or illness
 

3. Family care and medical leave
 

4. Military service
 

5. Personal necessity and personal emergencies
 

6. Disability leave for certificated employees in accordance with Education Code 44986
 

7. Vacations for classified staff and certificated management staff, as applicable
 

8. Sabbaticals for purposes of study or training related to the employee's job duties
 

9. Attendance at work-related meetings and staff development opportunities
 

10. Compulsory leave
 

11. Maternity, parental leave, and reproductive loss leave for both certificated and classified staff, as applicable
under state law
 

12. Bereavement

Long-Term Leaves

With Board approval, an employee may receive a leave of absence, without pay and without accruing seniority or
service credit, for a period of up to one school year. Applications for long-term leave shall be made in writing and
shall state the purpose for which leave is requested. All long-term leave agreements shall be in writing and shall state
the terms and conditions of the leave, including the conditions governing the employee's return.

At the end of a long-term leave, the employee shall be reinstated to a similar position as that employee held at the
time leave was granted, unless otherwise agreed upon.

The Board shall consider any written request by an employee to return to work prior to the expiration date of the
leave.

Administrative and Supervisory Personnel

Certificated administrative and supervisory employees who are not subject to the district's bargaining agreement for
certificated employees shall generally be entitled to those leave provisions provided in the bargaining agreement for
other certificated employees unless otherwise specified in individual contract, memorandums of understanding,
Board policy, administrative regulation, or law.

Classified administrative and supervisory employees who are not subject to the district's bargaining agreement for
classified employees shall generally be entitled to those leave provisions provided in the bargaining agreement for
other classified employees unless otherwise specified in individual contract, memoranda of understanding, Board
policy, administrative regulation, or law.

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
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for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

Ed. Code 22850-22856 Pension benefits; STRS members on military leave

Ed. Code 44018 Compensation for employees on active military duty

Ed. Code 44036-44037 Leaves of absence for judicial and official appearances

Ed. Code 44043.5 Catastrophic leave

Ed. Code 44800 Effect of active military service on status of employees

Ed. Code 44842 Reemployment notices; certificated employees

Ed. Code 44940 Compulsory leave of absence for certificated persons

Ed. Code 44962-44988 Leave of absence; certificated

Ed. Code 45059 Employee ordered to active military/naval duty; computation of salary

Ed. Code 45190-45210 Leaves of absence; classified

Fam. Code 297-297.5 Rights, protections, benefits under the law; registered domestic partners

Gov. Code 12945.1-12945.21 California Family Rights Act

Gov. Code 20990-21013 Pension benefits; PERS members on military leave

Gov. Code 3543.1 Rights of employee organizations

Gov. Code 3543.2 Scope of representation

Lab. Code 230-230.2 Leaves for victims of domestic violence, sexual assault or specified felonies

Lab. Code 230.3 Leave for emergency personnel

Lab. Code 230.4 Leave for volunteer firefighters

Lab. Code 230.8 Time off to visit child's school

Lab. Code 233 Leave to attend to family illness

M&V Code 395-395.9 Military leave

M&V Code 395.10 Leave when spouse on leave from military deployment

FederalFederal DescriptionDescription

29 USC 2601-2654 Family Care and Medical Leave Act

38 USC 4301-4334 Uniformed Services Employment and Reemployment Rights Act of 1994

Management ResourcesManagement Resources DescriptionDescription

Website CSBA District and County Office of Education Legal Services

Cross ReferencesCross References DescriptionDescription

2121 Superintendent's Contract

4112.1 Contracts

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.42 Drug And Alcohol Testing For School Bus Drivers

4118 Dismissal/Suspension/Disciplinary Action

4118 Dismissal/Suspension/Disciplinary Action

4131 Staff Development

4131 Staff Development
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https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=13.&chapter=14.5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44018.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=1.&article=2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44043.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44800.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44842.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44940.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=4.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45059.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=5.&article=4.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=FAM&division=2.5.&title=&part=1.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=3.&title=2.&part=2.8.&chapter=6.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=5.&title=2.&part=3.&chapter=11.&article=4.
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4158 Employee Security
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4159 Employee Assistance Programs
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4218 Dismissal/Suspension/Disciplinary Action

4231 Staff Development
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4241 Collective Bargaining Agreement

4254 Health And Welfare Benefits

4254 Health And Welfare Benefits

4258 Employee Security

4258 Employee Security
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4261.11 Industrial Accident/Illness Leave
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Regulation 4261: LeavesRegulation 4261: Leaves Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: Pending | Last Reviewed Date:| Last Reviewed Date: 08/18/2026

Failure to Return to Service After Leave

The district may terminate the employment of a certificated employee who was on leave of absence for 20 or more
consecutive working days after April 30 of the previous school year if all of the following circumstances exist: 
(Education Code 44842)

1. The employee fails to report for duty, without good cause, at the beginning of the school year after having
notified the Governing Board of the intention to remain in service with the district in accordance with
Education Code 44842
 

2. The district had specifically notified the employee, at least five days in advance, of the time and place at which
the employee was to report to work
 

3. The employee continues to be absent from work for 20 consecutive working days, beginning from the date the
employee was to report to work.
 

4. The employee did not request or was not granted a leave of absence authorized by the Board

Use of Leaves by Classified Employees

A classified employee may interrupt or terminate vacation leave in order to begin another type of paid leave without
a return to active service, as long as the employee provides adequate notice and relevant supporting information
regarding the basis for such interruption or termination.  (Education Code 45200)

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

Ed. Code 22850-22856 Pension benefits; STRS members on military leave

Ed. Code 44018 Compensation for employees on active military duty

Ed. Code 44036-44037 Leaves of absence for judicial and official appearances

Ed. Code 44043.5 Catastrophic leave

Ed. Code 44800 Effect of active military service on status of employees

Ed. Code 44842 Reemployment notices; certificated employees

Ed. Code 44940 Compulsory leave of absence for certificated persons

Ed. Code 44962-44988 Leave of absence; certificated

Ed. Code 45059 Employee ordered to active military/naval duty; computation of salary

Ed. Code 45190-45210 Leaves of absence; classified

Fam. Code 297-297.5 Rights, protections, benefits under the law; registered domestic partners

Gov. Code 12945.1-12945.21 California Family Rights Act

Gov. Code 20990-21013 Pension benefits; PERS members on military leave

Gov. Code 3543.1 Rights of employee organizations

Gov. Code 3543.2 Scope of representation

Lab. Code 230-230.2 Leaves for victims of domestic violence, sexual assault or specified felonies

Lab. Code 230.3 Leave for emergency personnel

Lab. Code 230.4 Leave for volunteer firefighters

Lab. Code 230.8 Time off to visit child's school
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=230.4.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=230.8.


Lab. Code 233 Leave to attend to family illness

M&V Code 395-395.9 Military leave

M&V Code 395.10 Leave when spouse on leave from military deployment

StateState DescriptionDescription

FederalFederal DescriptionDescription

29 USC 2601-2654 Family Care and Medical Leave Act

38 USC 4301-4334 Uniformed Services Employment and Reemployment Rights Act of 1994

Management ResourcesManagement Resources DescriptionDescription

Website CSBA District and County Office of Education Legal Services

Cross ReferencesCross References DescriptionDescription

2121 Superintendent's Contract

4112.1 Contracts

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.42 Drug And Alcohol Testing For School Bus Drivers

4118 Dismissal/Suspension/Disciplinary Action

4118 Dismissal/Suspension/Disciplinary Action

4131 Staff Development

4131 Staff Development

4141 Collective Bargaining Agreement

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits

4158 Employee Security

4158 Employee Security

4159 Employee Assistance Programs

4161.1 Personal Illness/Injury Leave

4161.11 Industrial Accident/Illness Leave

4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.42 Drug And Alcohol Testing For School Bus Drivers

4218 Dismissal/Suspension/Disciplinary Action

4231 Staff Development

4231 Staff Development

4241 Collective Bargaining Agreement

4254 Health And Welfare Benefits

4254 Health And Welfare Benefits

4258 Employee Security

4258 Employee Security

4259 Employee Assistance Programs

4261.1 Personal Illness/Injury Leave

4261.11 Industrial Accident/Illness Leave
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Policy 4261: LeavesPolicy 4261: Leaves Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: Pending | Last Reviewed Date:| Last Reviewed Date: 08/18/2026

The Governing Board shall provide for paid and unpaid leaves of absence for employees in accordance with law,
Board policy, administrative regulation, collective bargaining agreements, and merit system rules, as applicable.

Employees have the right to take leaves as authorized by law and/or collective bargaining agreements, including, but
not limited to:

1. Personal illness or injury
 

2. Industrial accident or illness
 

3. Family care and medical leave
 

4. Military service
 

5. Personal necessity and personal emergencies
 

6. Disability leave for certificated employees in accordance with Education Code 44986
 

7. Vacations for classified staff and certificated management staff, as applicable
 

8. Sabbaticals for purposes of study or training related to the employee's job duties
 

9. Attendance at work-related meetings and staff development opportunities
 

10. Compulsory leave
 

11. Maternity, parental leave, and reproductive loss leave for both certificated and classified staff, as applicable
under state law
 

12. Bereavement

Long-Term Leaves

With Board approval, an employee may receive a leave of absence, without pay and without accruing seniority or
service credit, for a period of up to one school year. Applications for long-term leave shall be made in writing and
shall state the purpose for which leave is requested. All long-term leave agreements shall be in writing and shall state
the terms and conditions of the leave, including the conditions governing the employee's return.

At the end of a long-term leave, the employee shall be reinstated to a similar position as that employee held at the
time leave was granted, unless otherwise agreed upon.

The Board shall consider any written request by an employee to return to work prior to the expiration date of the
leave.

Administrative and Supervisory Personnel

Certificated administrative and supervisory employees who are not subject to the district's bargaining agreement for
certificated employees shall generally be entitled to those leave provisions provided in the bargaining agreement for
other certificated employees unless otherwise specified in individual contract, memorandums of understanding,
Board policy, administrative regulation, or law.

Classified administrative and supervisory employees who are not subject to the district's bargaining agreement for
classified employees shall generally be entitled to those leave provisions provided in the bargaining agreement for
other classified employees unless otherwise specified in individual contract, memoranda of understanding, Board
policy, administrative regulation, or law.

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority

Board Policy Manual
Rescue Union School District

Printed: 08/14/2026 04:56 PM

1



for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

Ed. Code 22850-22856 Pension benefits; STRS members on military leave

Ed. Code 44018 Compensation for employees on active military duty

Ed. Code 44036-44037 Leaves of absence for judicial and official appearances

Ed. Code 44043.5 Catastrophic leave

Ed. Code 44800 Effect of active military service on status of employees

Ed. Code 44842 Reemployment notices; certificated employees

Ed. Code 44940 Compulsory leave of absence for certificated persons

Ed. Code 44962-44988 Leave of absence; certificated

Ed. Code 45059 Employee ordered to active military/naval duty; computation of salary

Ed. Code 45190-45210 Leaves of absence; classified

Fam. Code 297-297.5 Rights, protections, benefits under the law; registered domestic partners

Gov. Code 12945.1-12945.21 California Family Rights Act

Gov. Code 20990-21013 Pension benefits; PERS members on military leave

Gov. Code 3543.1 Rights of employee organizations

Gov. Code 3543.2 Scope of representation

Lab. Code 230-230.2 Leaves for victims of domestic violence, sexual assault or specified felonies

Lab. Code 230.3 Leave for emergency personnel

Lab. Code 230.4 Leave for volunteer firefighters

Lab. Code 230.8 Time off to visit child's school

Lab. Code 233 Leave to attend to family illness

M&V Code 395-395.9 Military leave

M&V Code 395.10 Leave when spouse on leave from military deployment

FederalFederal DescriptionDescription

29 USC 2601-2654 Family Care and Medical Leave Act

38 USC 4301-4334 Uniformed Services Employment and Reemployment Rights Act of 1994

Management ResourcesManagement Resources DescriptionDescription

Website CSBA District and County Office of Education Legal Services

Cross ReferencesCross References DescriptionDescription

2121 Superintendent's Contract

4112.1 Contracts

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.42 Drug And Alcohol Testing For School Bus Drivers

4118 Dismissal/Suspension/Disciplinary Action

4118 Dismissal/Suspension/Disciplinary Action

4131 Staff Development

4131 Staff Development
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.2.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=1.&article=1.
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4231 Staff Development
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4241 Collective Bargaining Agreement
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4258 Employee Security
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Regulation 4361: LeavesRegulation 4361: Leaves Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: Pending | Last Reviewed Date:| Last Reviewed Date: 08/18/2026

Failure to Return to Service After Leave

The district may terminate the employment of a certificated employee who was on leave of absence for 20 or more
consecutive working days after April 30 of the previous school year if all of the following circumstances exist: 
(Education Code 44842)

1. The employee fails to report for duty, without good cause, at the beginning of the school year after having
notified the Governing Board of the intention to remain in service with the district in accordance with
Education Code 44842
 

2. The district had specifically notified the employee, at least five days in advance, of the time and place at which
the employee was to report to work
 

3. The employee continues to be absent from work for 20 consecutive working days, beginning from the date the
employee was to report to work.
 

4. The employee did not request or was not granted a leave of absence authorized by the Board

Use of Leaves by Classified Employees

A classified employee may interrupt or terminate vacation leave in order to begin another type of paid leave without
a return to active service, as long as the employee provides adequate notice and relevant supporting information
regarding the basis for such interruption or termination.  (Education Code 45200)

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

Ed. Code 22850-22856 Pension benefits; STRS members on military leave

Ed. Code 44018 Compensation for employees on active military duty

Ed. Code 44036-44037 Leaves of absence for judicial and official appearances

Ed. Code 44043.5 Catastrophic leave

Ed. Code 44800 Effect of active military service on status of employees

Ed. Code 44842 Reemployment notices; certificated employees

Ed. Code 44940 Compulsory leave of absence for certificated persons

Ed. Code 44962-44988 Leave of absence; certificated

Ed. Code 45059 Employee ordered to active military/naval duty; computation of salary

Ed. Code 45190-45210 Leaves of absence; classified

Fam. Code 297-297.5 Rights, protections, benefits under the law; registered domestic partners

Gov. Code 12945.1-12945.21 California Family Rights Act

Gov. Code 20990-21013 Pension benefits; PERS members on military leave

Gov. Code 3543.1 Rights of employee organizations

Gov. Code 3543.2 Scope of representation

Lab. Code 230-230.2 Leaves for victims of domestic violence, sexual assault or specified felonies

Lab. Code 230.3 Leave for emergency personnel
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=230.3.


Lab. Code 230.4 Leave for volunteer firefighters

Lab. Code 230.8 Time off to visit child's school

Lab. Code 233 Leave to attend to family illness

M&V Code 395-395.9 Military leave

M&V Code 395.10 Leave when spouse on leave from military deployment

StateState DescriptionDescription

FederalFederal DescriptionDescription

29 USC 2601-2654 Family Care and Medical Leave Act

38 USC 4301-4334 Uniformed Services Employment and Reemployment Rights Act of 1994

Management ResourcesManagement Resources DescriptionDescription

Website CSBA District and County Office of Education Legal Services

Cross ReferencesCross References DescriptionDescription
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4231 Staff Development

4231 Staff Development
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4254 Health And Welfare Benefits

4254 Health And Welfare Benefits

4258 Employee Security

4258 Employee Security

4259 Employee Assistance Programs
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Policy 4361: LeavesPolicy 4361: Leaves Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 09/01/2004 | Last Reviewed Date:| Last Reviewed Date: 08/18/2026

The Governing Board shall provide for paid and unpaid leaves of absence for employees in accordance with law,
Board policy, administrative regulation, collective bargaining agreements, and merit system rules, as applicable.

Employees have the right to take leaves as authorized by law and/or collective bargaining agreements, including, but
not limited to:
Personal illness or injury
 
Industrial accident or illness
 
Family care and medical leave
 
Military service
 
Personal necessity and personal emergencies

Disability leave for certificated employees in accordance with Education Code 44986
 
Vacations for classified staff and certificated management staff, as applicable
 
Sabbaticals for purposes of study or training related to the employee's job duties
 
Attendance at work-related meetings and staff development opportunities

Compulsory leave
 
Maternity, parental leave, and reproductive loss leave for both certificated and classified staff, as applicable under
state law
 
Bereavement
Long-Term Leaves

With Board approval, an employee may receive a leave of absence, without pay and without accruing seniority or
service credit, for a period of up to one school year. Applications for long-term leave shall be made in writing and
shall state the purpose for which leave is requested. All long-term leave agreements shall be in writing and shall state
the terms and conditions of the leave, including the conditions governing the employee's return.

At the end of a long-term leave, the employee shall be reinstated to a similar position as that employee held at the
time leave was granted, unless otherwise agreed upon.

The Board shall consider any written request by an employee to return to work prior to the expiration date of the
leave.

Administrative and Supervisory Personnel

Certificated administrative and supervisory employees who are not subject to the district's bargaining agreement for
certificated employees shall generally be entitled to those leave provisions provided in the bargaining agreement for
other certificated employees unless otherwise specified in individual contract, memorandums of understanding,
Board policy, administrative regulation, or law.

Classified administrative and supervisory employees who are not subject to the district's bargaining agreement for
classified employees shall generally be entitled to those leave provisions provided in the bargaining agreement for
other classified employees unless otherwise specified in individual contract, memoranda of understanding, Board
policy, administrative regulation, or law.
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Policy Reference Disclaimer:Policy Reference Disclaimer:

The Governing Board recognizes the need to provide for leaves which management and confidential personnel may
take for justifiable reasons. Such leaves shall be authorized pursuant to Board policies and/or administrative
regulations.
Certificated management and supervisory employees shall be entitled to those leave provisions provided in the
certificated agreement unless otherwise specified in Board policy, administrative regulations or individual contract.

Classified management, supervisory and confidential employees shall be entitled to those leave provisions provided
in the classified negotiated agreement unless otherwise specified in Board policy, administrative regulations or
individual contract.

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

Ed. Code 22850-22856 Pension benefits; STRS members on military leave

Ed. Code 44018 Compensation for employees on active military duty

Ed. Code 44036-44037 Leaves of absence for judicial and official appearances

Ed. Code 44043.5 Catastrophic leave

Ed. Code 44800 Effect of active military service on status of employees

Ed. Code 44842 Reemployment notices; certificated employees

Ed. Code 44940 Compulsory leave of absence for certificated persons

Ed. Code 44962-44988 Leave of absence; certificated

Ed. Code 45059 Employee ordered to active military/naval duty; computation of salary

Ed. Code 45190-45210 Leaves of absence; classified

Fam. Code 297-297.5 Rights, protections, benefits under the law; registered domestic partners

Gov. Code 12945.1-12945.21 California Family Rights Act

Gov. Code 20990-21013 Pension benefits; PERS members on military leave

Gov. Code 3543.1 Rights of employee organizations

Gov. Code 3543.2 Scope of representation

Lab. Code 230-230.2 Leaves for victims of domestic violence, sexual assault or specified felonies

Lab. Code 230.3 Leave for emergency personnel

Lab. Code 230.4 Leave for volunteer firefighters

Lab. Code 230.8 Time off to visit child's school

Lab. Code 233 Leave to attend to family illness

M&V Code 395-395.9 Military leave

M&V Code 395.10 Leave when spouse on leave from military deployment

FederalFederal DescriptionDescription

29 USC 2601-2654 Family Care and Medical Leave Act

38 USC 4301-4334 Uniformed Services Employment and Reemployment Rights Act of 1994

Management ResourcesManagement Resources DescriptionDescription

Website CSBA District and County Office of Education Legal Services

Cross ReferencesCross References DescriptionDescription

2121 Superintendent's Contract
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https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=13.&chapter=14.5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44018.
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https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=5.&article=4.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=FAM&division=2.5.&title=&part=1.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=3.&title=2.&part=2.8.&chapter=6.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=5.&title=2.&part=3.&chapter=11.&article=4.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.2.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=230.3.
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=233.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=MVC&division=2.&title=&part=1.&chapter=7.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=MVC&sectionNum=395.1.
https://uscode.house.gov/view.xhtml?path=/prelim@title29/chapter28&edition=prelim
https://legalservices.csba.org/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=h5niPslshNZsqcplusMfRWEx1N8w==


4112.1 Contracts

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.42 Drug And Alcohol Testing For School Bus Drivers

4118 Dismissal/Suspension/Disciplinary Action

4118 Dismissal/Suspension/Disciplinary Action

4131 Staff Development

4131 Staff Development

4141 Collective Bargaining Agreement

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits

4158 Employee Security

4158 Employee Security

4159 Employee Assistance Programs

4161.1 Personal Illness/Injury Leave

4161.11 Industrial Accident/Illness Leave

4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.42 Drug And Alcohol Testing For School Bus Drivers

4218 Dismissal/Suspension/Disciplinary Action

4231 Staff Development

4231 Staff Development

4241 Collective Bargaining Agreement

4254 Health And Welfare Benefits

4254 Health And Welfare Benefits

4258 Employee Security

4258 Employee Security

4259 Employee Assistance Programs

4261.1 Personal Illness/Injury Leave

4261.11 Industrial Accident/Illness Leave

4300 Administrative And Supervisory Personnel

4300 Administrative And Supervisory Personnel

4312.1 Contracts

4312.42 Drug And Alcohol Testing For School Bus Drivers

4331 Staff Development

4354 Health And Welfare Benefits

4354 Health And Welfare Benefits

4358 Employee Security

4358 Employee Security

4359 Employee Assistance Programs

4361.1 Personal Illness/Injury Leave
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3

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=plusg49PZdUZKsQqUCBlFuylQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=cEOrWY8plusDrpWItmWVs4uuQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=BaG3neP0KX3JCMiIubSurQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=WLwJsHF014OslshslshjCoEMC7YA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=uQgKTxtqizeUtemG0KyTJg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4Ds50Zl4Pc07LsRiGVTLtA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=yslshrFaXVwaiFnD4hblcBw8g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ZbRtc9echWUIWHexnStkwQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=k8MUDBV4DcslshZnDqYM20Xcg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=GJeEM3eT8aljzndH6RCgNw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ulkE6OTRUEslshx57zL0jdrXQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=RaxK4VQItNNUVNBOslsho1RMg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=9cEn1a1jCyHRCvB2j52lXQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=c3loFCSEbGBBslsh9D8zE4NrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=9O9DplusTPasKslshe4dN8BCZw7A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=zs5tjTU1YSw08yq9wbz7BA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=iYUplusrPnXqtwdoIOw2oHOag==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=PGHOHmFKzSknX25PEEQLuA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=FZVF5BKBpEMplusuuslshvmUwANQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=rgUxSb1aUYg94Cu8OZYPvg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=WpqKWqqopsWd8Hsv3H6ylQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4PplusxGXLhAlpD5UL1VcnVBA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=zLZm8Cdr2DLEh84QnXpqHw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=rAR88yRGslOyvDu39c7slshGg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=o6Ttfpdx0Nlqpezslsh1ChxIA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=eVmHnslshBBpbJPAplushlY9plusgplusQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=9e7JR42daplus0A7SHlrT4WCw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=2Q0VbTQslsh0zDTE7m5fShTxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=m42Hje40GplusGYqJzzIYFukA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=0hUuRfn4qmlQZslshrS438mDw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=77yg2pxKjGOeGk8cEGUqZQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=yslshDgEGvt7gzM1kfxwmGEzg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=slsh1T6PGayPmtyw3piG0iFSA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Q6DEvLWj3SrRaWfUwGYgCQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=02slshp50tsFupluskMCNplusPYsO6A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=0pg1Ec7moStHyxU1L3h8Wg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=bztFIHYE7UItcQcsulzslshPw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=cZ9D9AFx7jvaSxiBj41o9Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=MTlRqE1ZUAytyHyG8aVRnQ==


4361.11 Industrial Accident/Illness Leave
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Regulation 4161.1: Personal Illness/Injury LeaveRegulation 4161.1: Personal Illness/Injury Leave Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 02/10/2009 | Last Revised Date:| Last Revised Date: 10/08/2019 | Last Reviewed Date:| Last Reviewed Date: 08/18/2026

The following administrative regulation applies to certificated employees, including certificated management. For
classified employees, including classified management, see Administrative Regulation 4261.1 – Personal
Illness/Injury Leave.

Certificated employees employed five school days per week are entitled to 10 days leave of absence with full pay for
personal illness or injury (sick leave) per school year of service. Employees who work less than five school days per
week (part-time employees) shall be granted sick leave in proportion to the time they work. However, any part-time
employees who are entitled to less than three days of paid sick leave per year due to the amount of time worked
shall be granted sick leave pursuant to Labor Code 246, if they are eligible.  (Education Code 44978; Labor Code
245-249)

Use of Sick Leave

A certificated employee may use sick leave for absences as authorized by law and/or collective bargaining
agreement, including, but not limited to:
Accident or illness, whether or not the absence arises out of and in the course of employment; quarantine which
results from contact in the course of employment with other persons having a contagious disease; or temporary
inability to perform assigned duties because of illness, accident, or quarantine  (Education Code 44964)

Pregnancy, miscarriage, childbirth, and related recovery, as well as reproductive loss  (Education Code 44965, 44978;
Government Code 12945.6)
 
Personal necessity  (Education Code 44981)

Medical and dental appointments, in increments of not less than one hour
 
Industrial accidents or illnesses when leave granted specifically for that purpose has been exhausted  (Education
Code 44984)

Need of the employee to bond with a child within one year of the child's birth, adoption, or foster care placement
(parental leave)  (Education Code 44977.5; Government Code 12945.2; 29 USC 2612; 29 CFR 825.112)

Need of the employee or employee's family member, including a designated person, as defined in Labor Code 245.5,
for the diagnosis, care, or treatment of an existing health condition or for preventive care  (Government Code
12945.2; Labor Code 233, 246.5)
 
Need of the employee to seek or obtain any relief or medical attention specified in Labor Code 230(c) and 230.1(a)
for the health, safety, or welfare of the employee or the employee's child, when the employee has been a victim of
domestic violence, sexual assault, or stalking  (Labor Code 233, 246.5)

Bereavement leave, as specified in Administrative Regulation 4161.2/4261.2/4361.2 - Personal Leaves  (Education
Code 44985; Government Code 12945.7)
For the purposes specified in Items #7-8, an employee may use, in any calendar year, the amount of sick leave that
would be accrued during six months at the employee's then current rate of entitlement.  (Labor Code 233)

An employee may take sick leave at any time during the school year, even if credit for sick leave has not yet been
accrued.  (Education Code 44978)

Unused days of sick leave shall be accumulated from year to year without limitation.  (Education Code 44978)

An employee shall reimburse the district for any unearned sick leave used as of the date of termination, in
accordance with Education Code 44042.5.

At the beginning of each school year, employees shall be notified of the amount of sick leave they have accumulated.

The district shall not require new employees to waive leave accumulated in a previous district.  (Education Code
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44979, 44980)

The Superintendent or designee shall notify any certificated employee who leaves the district after at least one
school year of employment that if the employee accepts a certificated position in another district, county office of
education, or community college district within one year, the employee may request that the district transfer any
accumulated sick leave to the new employer.  (Education Code 44979, 44980)

Additional Leave for Disabled Military Veterans

In addition to any other entitlement for sick leave with pay, a certificated employee who is a former active duty
member of the U.S. Armed Forces or a former or current member of the California National Guard or a federal
reserve component shall be entitled to sick leave with pay of up to 10 days for the purpose of undergoing medical
treatment, including mental health treatment, for a military service-connected disability rated at 30 percent or more
by the U.S. Department of Veterans Affairs. An eligible employee who works less than five days per week shall be
entitled to such leave in proportion to the time worked.  (Education Code 44978.2)

The amount of leave shall be credited to the employee either on the date the employee receives confirmation of the
submission of the disability application to the U.S. Department of Veterans Affairs or on the first day the employee
begins or returns to employment after active duty, whichever is later. When the employee receives the disability
rating decision, the employee shall report that information to the Superintendent or designee. If the disability rating
decision makes the employee eligible for the leave, the time used before the decision shall be counted toward the
10-day maximum leave. If the disability rating decision makes the employee ineligible for the leave, the district may
change the sick leave time used before the disability rating decision to an alternative leave balance.  (Education Code
44978.2)

The Superintendent or designee may require verification, in accordance with the section "Verification Requirements"
below, that the employee used the leave to obtain treatment of a military service-connected disability.

Leave for military-service connected disability shall be available for 12 months following the first date that the leave
was credited. Leave not used during the 12-month period shall not be carried over and shall be forfeited.  (Education
Code 44978.2)

Notification of Absence

An employee shall notify the Superintendent or designee of the need to be absent as soon as such need is known, so
that substitute services may be secured. This notification shall include an estimate of the expected duration of
absence. If the absence becomes longer than estimated, the employee shall so notify the district. If the duration of
absence becomes shorter than estimated, the employee shall notify the district not later than three o'clock in the
afternoon of the day preceding the day on which the employee intends to return to work. If the employee fails to
notify the district and the failure results in a substitute being secured, the cost of the substitute shall be deducted
from the employee's pay.

Continued Absence After Available Sick Leave Is Exhausted/Differential Pay

OPTION 1:  (Differential pay: regular salary minus cost of substitute)

During each school year, when a certificated employee has exhausted all available sick leave, including all
accumulated sick leave, and, due to illness or accident, continues to be absent for an additional period of up to five
school months, the district shall deduct from the employee's regular salary for that period the actual cost of a
substitute to fill the position. If the district has made every reasonable effort to secure the services of a substitute
and has been unable to do so, the amount that would have been paid to a substitute shall be deducted from the
employee's salary.  (Education Code 44977)

An employee shall not be provided more than one five-month period per illness or accident. However, if the school
year ends before the five-month period is exhausted, the employee may take the balance of the five-month period in
a subsequent school year.  (Education Code 44977)

OPTION 1 ENDS HERE

OPTION 2:  (50 percent of employee's regular salary)
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After a certificated employee has exhausted all available sick leave, including all accumulated sick leave, and, due to
illness or accident, continues to be absent for an additional period of up to five months, the employee shall receive at
least 50 percent of the employee's regular salary during the additional period of absence.  (Education Code 44983)

OPTION 2 ENDS HERE

Absence Beyond Five-Month Period/Reemployment List

If a certificated employee is not medically able to return to work after the five-month period provided pursuant to
Education Code 44977, the employee shall be placed either in another position or on a reemployment list.
Placement on the reemployment list shall be for 24 months for probationary employees or 39 months for permanent
employees and shall begin at the expiration of the five-month period. If during this time the employee becomes
medically able, the employee shall be returned to employment in a position for which the employee is credentialed
and qualified.  (Education Code 44978.1)

Parental Leave

During each school year, a certificated employee may use all available sick leave, including accumulated sick leave,
for the purpose of parental leave for a period of up to 12 work weeks. The 12-week period shall be reduced by any
period of sick leave, including accumulated sick leave, taken during a period of such parental leave.  (Education Code
44977.5)

Eligibility for such leave shall not require 1,250 hours of service with the district during the previous 12 months.
 (Education Code 44977.5)

An employee who has exhausted all available sick leave, including accumulated sick leave, and continues to be absent
on account of parental leave shall receive differential pay of at least 50 percent of the employee's regular salary for
the remainder of the 12 work weeks.  (Education Code 44977.5)

Parental leave taken pursuant to Education Code 44977.5 shall run concurrently with the parental leave taken
pursuant to Government Code 12945.2 or 12945.6, and the aggregate amount of parental leave shall not exceed 12
work weeks in a 12-month period.  (Education Code 44977.5; Government Code 12945.2, 12945.6)

Verification Requirements

After any absence due to illness or injury, the employee shall verify the absence by submitting a completed and
signed district absence form to the employee's immediate supervisor.

The Superintendent or designee may require verification whenever an employee's absence record shows chronic
absenteeism or a pattern of absences immediately before or after weekends and/or holidays or whenever available
evidence clearly indicates that an absence is not related to illness or injury.

In addition, the Superintendent or designee may require an employee to visit a physician selected by the district, at
district expense, in order to receive a report on the employee's need for further leave of absence and a prognosis as
to when the employee will be able to return to work. If the report concludes that the employee's condition does not
warrant continued absence, the Superintendent or designee may, after giving notice to the employee, deny further
leave.

Any district request for additional verification by an employee's physician or a district-selected physician shall be in
writing and shall specify that the report to be submitted to the district should not contain the employee's genetic
information. Any genetic information received by the district on behalf of an employee shall be treated as a
confidential medical record, maintained in a file separate from the employee's personnel file, and not be disclosed
except in accordance with 29 CFR 1635.9.

Before returning to work, an employee who has been absent for surgery, hospitalization, or extended medical
treatment may be asked to submit a letter from a physician stating that the employee is able to return to duty and
stipulating any necessary restrictions or limitations.

Healthy Workplaces, Healthy Families Act Requirements

No employee shall be denied the right to use accrued sick days, and the district shall not in any manner discriminate 3



or retaliate against an employee for using or attempting to use sick leave, filing a complaint with the Labor
Commissioner, or alleging district violation of Labor Code 245-249.

To ensure the district's compliance with Labor Code 245-249, the Superintendent or designee shall:
At a conspicuous location in each workplace, display a poster on paid sick leave that includes the following
information:
 
That an employee is entitled to accrue, request, and use paid sick days
 
The number of sick days provided by Labor Code 245-249
 
The terms of use of paid sick days
 
That discrimination or retaliation against an employee for requesting and/or using sick leave is prohibited by law and
that an employee has the right to file a complaint with the Labor Commissioner if the district discriminates or
retaliates against the employee

Provide at least 40 hours or five days of paid sick leave to each eligible employee to use per year and allow eligible
employees to use accrued sick leave upon reasonable request
 
Provide eligible employees written notice, on their pay stub or other document issued with their pay check, of the
amount of paid sick leave they have available
 
Keep a record documenting the hours worked and paid sick days accrued and used by each eligible employee for
three years

Certificated employees employed five school days per week are entitled to 10 days' leave of absence with full pay
for personal illness or injury (sick leave) per school year of service.  Employees who work less than five school days
per week (part-time employees) shall be granted sick leave in proportion to the time they work. However, any part-
time employees who are entitled to less than three days of paid sick leave per year due to the amount of time
worked shall be granted sick leave pursuant to Labor Code 246, if they are eligible.  (Education Code 44978; Labor
Code 245-249)

Use of Sick Leave

Certificated employees may use sick leave for absences due to:

1. Accident or illness, whether or not the absence arises out of and in the course of employment; quarantine
which results from contact in the course of employment with other persons having a contagious disease; or
temporary inability to perform assigned duties because of illness, accident, or quarantine  (Education Code
44964)
 

2. Pregnancy, miscarriage, childbirth, and related recovery  (Education Code 44965, 44978)
 

3. Personal necessity  (Education Code 44981)
 

4. Medical and dental appointments, in half day or whole day increments .
 

5. Industrial accidents or illnesses when leave granted specifically for that purpose has been exhausted 
(Education Code 44984)
 

6. Need of the employee to bond with a child within one year of the child's birth, adoption, or foster care
placement (parental leave)  (Education Code 44977.5; Government Code 12945.2, 12945.6; 29 USC 2612; 29
CFR 825.112)
 

7. Need of the employee or employee's family member, as defined in Labor Code 245.5, for the diagnosis, care,
or treatment of an existing health condition or for preventive care  (Labor Code 233, 246.5)
 

8. Need of the employee to seek or obtain any relief or medical attention specified in Labor Code 230(c) and/or 4



230.1(a) for the health, safety, or welfare of the employee or the employee's child, when the employee has
been a victim of domestic violence, sexual assault, or stalking  (Labor Code 233, 246.5)

For the purposes specified in items #7-8, an employee may use, in any calendar year, the amount of sick leave that
would be accrued during six months at the employee's then current rate of entitlement.  (Labor Code 233)

An employee may take sick leave at any time during the school year, even if credit for sick leave has not yet been
accrued.  (Education Code 44978)

An employee shall reimburse the district for any unearned sick leave used as of the date of termination.

Unused days of sick leave shall be accumulated from year to year without limitation.  (Education Code 44978)

At the beginning of each school year, employees shall be notified of the amount of sick leave they have accumulated.

The district shall not require new employees to waive leave accumulated in a previous district.  (Education Code
44979, 44980)

The Superintendent or designee shall notify any certificated employee who leaves the district after at least one
school year of employment that if the employee accepts a certificated position in another district, county office of
education, or community college district within one year, the employee may request that the district transfer any
accumulated sick leave to the new employer.  (Education Code 44979, 44980)

Additional Leave for Disabled Military Veterans

In addition to any other entitlement for sick leave with pay, a certificated employee who is a former active duty
member of the U.S. Armed Forces or a former or current member of the California National Guard or a federal
reserve component shall be entitled to sick leave with pay of up to 10 days for the purpose of undergoing medical
treatment, including mental health treatment, for a military service-connected disability rated at 30 percent or more
by the U.S. Department of Veterans Affairs. An eligible employee who works less than five days per week shall be
entitled to such leave in proportion to the time worked.  (Education Code 44978.2)

The amount of leave shall be credited to the employee either on the date the employee receives confirmation of the
submission of the disability application to the U.S. Department of Veterans Affairs or on the first day the employee
begins or returns to employment after active duty, whichever is later. When the employee receives the disability
rating decision, the employee shall report that information to the Superintendent or designee. If the disability rating
decision makes the employee eligible for the leave, the time used before the decision shall be counted toward the
10-day maximum leave. If the disability rating decision makes the employee ineligible for the leave, the district may
change the sick leave time used before the disability rating decision to an alternative leave balance.  (Education Code
44978.2)

The Superintendent or designee may require verification, in accordance with the section "Verification Requirements"
below, that the employee used the leave to obtain treatment of a military service-connected disability.

Leave for military-service connected disability shall be available for 12 months following the first date that the leave
was credited. Leave not used during the 12-month period shall not be carried over and shall be forfeited.  (Education
Code 44978.2)

Notification of Absence

An employee shall notify the district of the need to be absent as soon as such need is known, so that substitute
services may be secured. This notification shall include an estimate of the expected duration of absence. If the
absence becomes longer than estimated, the employee shall so notify the district. If the duration of absence
becomes shorter than estimated, the employee shall notify the district not later than three o'clock in the afternoon of
the day preceding the day on which the employee intends to return to work. If the employee fails to notify the
district and the failure results in a substitute being secured, the cost of the substitute shall be deducted from the
employee's pay.

Continued Absence After Available Sick Leave Is Exhausted/Differential Pay

During each school year, when a certificated employee has exhausted all available sick leave, including all 5



accumulated sick leave, and, due to illness or accident, continues to be absent for an additional period of up to five
school months, the district shall deduct from the employee's regular salary for that period the actual cost of a
substitute to fill the position. If the district has made every reasonable effort to secure the services of a substitute
and has been unable to do so, the amount that would have been paid to a substitute shall be deducted from the
employee's salary.  (Education Code 44977)

An employee shall not be provided more than one five-month period per illness or accident. However, if the school
year ends before the five-month period is exhausted, the employee may take the balance of the five-month period in
a subsequent school year.  (Education Code 44977)

Absence Beyond Five-Month Period/Reemployment List

If a certificated employee is not medically able to return to work after the five-month period provided pursuant to
Education Code 44977, the employee shall be placed either in another position or on a reemployment list.
Placement on the reemployment list shall be for 24 months for probationary employees or 39 months for permanent
employees and shall begin at the expiration of the five-month period. If during this time the employee becomes
medically able, the employee shall be returned to employment in a position for which the employee is credentialed
and qualified.  (Education Code 44978.1)

Parental Leave

During each school year, a certificated employee may use all available sick leave, including accumulated sick leave,
for the purpose of parental leave for a period of up to 12 work weeks.  The 12-week period shall be reduced by any
period of sick leave, including accumulated sick leave, taken during a period of such parental leave.  (Education Code
44977.5)

Eligibility for such leave shall not require 1,250 hours of service with the district during the previous 12 months. 
(Education Code 44977.5)

An employee who has exhausted all available sick leave, including accumulated sick leave, and continues to be absent
on account of parental leave shall receive differential pay of at least 50 percent of the employee's regular salary for
the remainder of the 12 work weeks.  (Education Code 44977.5)

Parental leave taken pursuant to Education Code 44977.5 shall run concurrently with the parental leave taken
pursuant to Government Code 12945.2 or 12945.6, and the aggregate amount of parental leave shall not exceed 12
work weeks in a 12-month period.  (Education Code 44977.5; Government Code 12945.2, 12945.6)

Verification Requirements

After any absence due to illness or injury, the employee shall verify the absence by submitting a completed and
signed district absence form to the employee's immediate supervisor.

The Superintendent or designee may require verification whenever an employee's absence record shows chronic
absenteeism or a pattern of absences immediately before or after weekends and/or holidays or whenever available
evidence clearly indicates that an absence is not related to illness or injury.

In addition, the Superintendent or designee may require an employee to visit a physician selected by the district, at
district expense, in order to receive a report on the employee's need for further leave of absence and a prognosis as
to when the employee will be able to return to work. If the report concludes that the employee's condition does not
warrant continued absence, the Superintendent or designee may, after giving notice to the employee, deny further
leave.

Any district request for additional verification by an employee's physician or a district-selected physician shall be in
writing and shall specify that the report to be submitted to the district should not contain the employee's genetic
information. Any genetic information received by the district on behalf of an employee shall be treated as a
confidential medical record, maintained in a file separate from the employee's personnel file, and not be disclosed
except in accordance with 29 CFR 1635.9.

Before returning to work, an employee who has been absent for surgery, hospitalization, or extended medical
treatment may be asked to submit a letter from a physician stating that the employee is able to return to duty and
stipulating any necessary restrictions or limitations. 6



Policy Reference Disclaimer:Policy Reference Disclaimer:

Healthy Workplaces, Healthy Families Act Requirements

No employee shall be denied the right to use accrued sick days, and the district shall not in any manner discriminate
or retaliate against an employee for using or attempting to use sick leave, filing a complaint with the Labor
Commissioner, or alleging district violation of Labor Code 245-249.

To ensure the district's compliance with Labor Code 245-249, the Superintendent or designee shall:

1. At a conspicuous location in each workplace, display a poster on paid sick leave that includes the following
information:
 

a. That an employee is entitled to accrue, request, and use paid sick days
 

b. The number of sick days provided by Labor Code 245-249
 

c. The terms of use of paid sick days
 

d. That discrimination or retaliation against an employee for requesting and/or using sick leave is prohibited
by law and that an employee has the right to file a complaint with the Labor Commissioner if the district
discriminates or retaliates against the employee
 

2. Provide at least 24 hours or three days of paid sick leave to each eligible employee to use per year and allow
eligible employees to use accrued sick leave upon reasonable request
 

3. Provide eligible employees written notice, on their pay stub or other document issued with their pay check, of
the amount of paid sick leave they have available
 

4. Keep a record documenting the hours worked and paid sick days accrued and used by each eligible employee
for three years

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

5 CCR 5601 Transfer of accumulated sick leave

Ed. Code 44042.5 Wage overpayment

Ed. Code 44964 Power to grant leaves of absence for accident, illness, or quarantine

Ed. Code 44965 Granting of leaves of absence for pregnancy and childbirth

Ed. Code 44976 Transfer of leave rights when school is transferred to another district

Ed. Code 44977 Salary schedule for substitute employees

Ed. Code 44977.5 Differential pay during parental leave up to 12 weeks after sick leave is
exhausted

Ed. Code 44978 Sick leave; certificated employees

Ed. Code 44978.1 Inability to return to duty; placement in another position or on
reemployment list

Ed. Code 44978.2 Leave for military service-connected disability

Ed. Code 44979 Transfer of accumulated sick leave to another district

Ed. Code 44980 Transfer of accumulated sick leave to a county office of education

Ed. Code 44981 Leave of absence for personal necessity

Ed. Code 44983 Compensation during leave; certificated employees

Ed. Code 44984 Required rules for industrial accident and illness leave
7
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Ed. Code 44985 Leave of absence due to death in immediate family; certificated

Ed. Code 44986 Leave of absence; state disability benefits

Ed. Code 45194 Bereavement leave of absence; classified

Gov. Code 12945.1-12945.21 California Family Rights Act

Gov. Code 12945.6 Reproductive loss leave

Lab. Code 220 Sections inapplicable to public employees

Lab. Code 230 Accommodations and leave for victims of domestic violence

Lab. Code 230.1 Employers with 25 or more employees; domestic violence, sexual assault,
and stalking victims; right to time off

Lab. Code 233 Leave to attend to family illness

Lab. Code 234 Absence control policy

Lab. Code 245-249 Healthy Workplaces, Healthy Families Act of 2014

StateState DescriptionDescription

FederalFederal DescriptionDescription

20 USC 1681-1688 Title IX of the Education Amendments of 1972; discrimination based on sex

29 CFR 1635.1-1635.12 Genetic Information Nondiscrimination Act of 2008

29 CFR 825.100-825.702 Family and Medical Leave Act of 1993

29 USC 2601-2654 Family Care and Medical Leave Act

34 CFR 106.1-106.82 Discrimination on the basis of sex; effectuating Title IX

42 USC 2000ff-2000ff-11 Genetic Information Nondiscrimination Act of 2008

Management ResourcesManagement Resources DescriptionDescription

Court Decision Veguez v. Governing Board of Long Beach Unified School District (2005)
127 Cal.App.4th 406

Website CSBA District and County Office of Education Legal Services

Cross ReferencesCross References DescriptionDescription

2121 Superintendent's Contract

4032 Reasonable Accommodation

4112.2 Certification

4112.2 Certification

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.9 Employee Notifications

4112.9-E PDF(1) Employee Notifications

4113.4 Temporary Modified/Light-Duty Assignment

4113.5 Working Remotely

4116 Probationary/Permanent Status

4116 Probationary/Permanent Status

4117.11 Preretirement Part-Time Employment

4117.11 Preretirement Part-Time Employment
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https://www.ecfr.gov/on/2020-08-14/title-34/subtitle-B/chapter-I/part-106
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter21F&edition=prelim
https://www.lexisnexis.com/clients/CACourts/
https://legalservices.csba.org/
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4119.41 Employees With Infectious Disease

4121 Temporary/Substitute Personnel

4121 Temporary/Substitute Personnel

4141.6 Concerted Action/Work Stoppage

4141.6 Concerted Action/Work Stoppage

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits

4157.1 Work-Related Injuries

4158 Employee Security

4158 Employee Security

4159 Employee Assistance Programs

4161.11 Industrial Accident/Illness Leave

4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.9 Employee Notifications

4212.9-E PDF(1) Employee Notifications

4213.4 Temporary Modified/Light-Duty Assignment

4213.5 Working Remotely

4219.41 Employees With Infectious Disease

4241.6 Concerted Action/Work Stoppage

4241.6 Concerted Action/Work Stoppage

4254 Health And Welfare Benefits

4254 Health And Welfare Benefits

4257.1 Work-Related Injuries

4258 Employee Security

4258 Employee Security

4259 Employee Assistance Programs

4261.11 Industrial Accident/Illness Leave

4312.42 Drug And Alcohol Testing For School Bus Drivers

4312.9 Employee Notifications

4312.9-E PDF(1) Employee Notifications

4313.4 Temporary Modified/Light-Duty Assignment

4313.5 Working Remotely

4317.11 Preretirement Part-Time Employment

4317.11 Preretirement Part-Time Employment
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Regulation 4261.1: Personal Illness/Injury LeaveRegulation 4261.1: Personal Illness/Injury Leave Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 04/14/2009 | Last Revised Date:| Last Revised Date: 10/08/2019 | Last Reviewed Date:| Last Reviewed Date: 08/18/2026

The following administrative regulation applies to classified employees, including classified management. For
certificated employees, including certificated management, see Administrative Regulation 4161.1/4361.1 - Personal
Illness/Injury Leave.

Classified employees employed five days a week are entitled to 12 days leave of absence with full pay for personal
illness or injury (sick leave) per fiscal year. Employees who work less than a full fiscal year or fewer than five days a
week (part-time employees) shall be granted sick leave in proportion to the time they work. However, part-time
employees who are entitled to less than 24 hours of paid sick leave per fiscal year due to the amount of time worked
shall be granted sick leave pursuant to Labor Code 246, if they are eligible.  (Education Code 45191; Labor Code
245-249)

Use of Sick Leave

A classified employee may use sick leave for absences as authorized by law and/or collective bargaining agreement,
including, but not limited to:
Accident or illness, whether or not the absence arises out of or in the course of employment, or by quarantine which
results from contact in the course of employment with other persons having a contagious disease  (Education Code
45199)

Pregnancy, miscarriage, childbirth, and related recovery, as well as reproductive loss  (Education Code 45193;
Government Code 12945.6)
 
Personal necessity  (Education Code 45207)

Medical and dental appointments, in increments of not less than one hour
 
Industrial accident or illness when leave granted specifically for that purpose has been exhausted  (Education Code
45192)

Need of an employee to bond with a child within one year of the child's birth, adoption, or foster care placement
(parental leave)  (Education Code 45196.1; Government Code 12945.2; 29 USC 2612; 29 CFR 825.112)

Need of the employee or the employee's family member, including a designated person, as defined in Labor Code
245.5, for the diagnosis, care, or treatment of an existing health condition or for preventive care  (Government Code
12945.2; Labor Code 233, 246.5)
 
Need of the employee to seek or obtain any relief or medical attention specified in Labor Code 230(c) and 230.1(a)
for the health, safety, or welfare of the employee or the employee's child, when the employee has been a victim of
domestic violence, sexual assault, or stalking  (Labor Code 233, 246.5)

Bereavement leave, as specified in Administrative Regulation 4161.2/4261.2/4361.2 - Personal Leaves  (Education
Code 45194; Government Code 12945.7)
For the purposes specified in Items #7-8, an employee may use, in any calendar year, the amount of sick leave that
would be accrued during six months at the employee's then current rate of entitlement.  (Labor Code 233)

An employee may take leave for personal illness or injury at any time during the year, even if credit for such leave
has not yet been accrued. However, a new full-time classified employee shall not be entitled to more than six days of
sick leave, or the proportionate amount to which the employee may be entitled, until the first day of the month after
the employee has completed six months of active service with the district.  (Education Code 45191)

Unused days of sick leave shall be accumulated from year to year without limitation.  (Education Code 45191)

An employee shall reimburse the district for any unearned sick leave used as of the date of termination, in
accordance with Education Code 44042.5.

At the beginning of each school year, employees shall be notified of the amount of sick leave they have accumulated.
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The district shall not require newly employed classified employees to waive leave accumulated in a previous district.
However, if the employee's previous employment was terminated for cause, the transfer of the accumulated leave
shall be made only if approved by the Governing Board.  (Education Code 45202)

The Superintendent or designee shall notify any classified employee whose employment with the district is
terminated after at least one calendar year for reasons other than for cause that, if the employee accepts
employment in another district, county office of education, or community college district within one year of the
termination of employment, the employee may request that the district transfer any accumulated sick leave to the
new employer.  (Education Code 45202)

Additional Leave for Disabled Military Veterans

In addition to any other entitlement for sick leave with pay, a classified employee who is a former active duty
member of the U.S. Armed Forces or a former or current member of the California National Guard or a federal
reserve component shall be entitled to sick leave with pay of up to 12 days for the purpose of undergoing medical
treatment, including mental health treatment, for a military service-connected disability rated at 30 percent or higher
by the U.S. Department of Veterans Affairs. An eligible employee who works less than five days per week shall be
entitled to such leave in proportion to the time worked.  (Education Code 45191.5)

The amount of leave shall be credited to the employee either on the date the employee receives confirmation of the
submission of the disability application to the U.S. Department of Veterans Affairs or on the first day the employee
begins or returns to employment after active duty, whichever is later. When the employee receives the disability
rating decision, the employee shall report that information to the Superintendent or designee. If the disability rating
decision makes the employee eligible for the leave, the time used before the decision shall be counted toward the
12-day maximum leave. If the disability rating decision makes the employee ineligible for the leave, the district may
change the sick leave time used before the disability rating decision to an alternative leave balance.  (Education Code
45191.5)

The Superintendent or designee may require verification, in accordance with the section "Verification Requirements"
below, that the employee used the leave to obtain treatment of a military service-connected disability.

Leave for military-service connected disability shall be available for 12 months following the first date that the leave
was credited. Leave not used during the 12-month period shall not be carried over and shall be forfeited.  (Education
Code 45191.5)

Notification of Absence

An employee shall notify the Superintendent or the designated manager or supervisor of the need to be absent as
soon as such need is known so that the services of a substitute may be secured as necessary. This notification shall
include an estimate of the expected duration of absence. If the absence becomes longer than estimated, the
employee shall so notify the district. If the duration of absence becomes shorter than estimated, the employee shall
notify the district not later than three o'clock in the afternoon of the day preceding the day on which the employee
intends to return to work. If the employee fails to notify the district and the failure results in a substitute being
secured, the cost of the substitute shall be deducted from the employee's pay.

Differential Pay: A regular classified employee shall once a year be credited with a total of not less than 100 working
days of paid long-term illness leav, including days to which they are entitled under Ed Code 45191. Such days of long
term illness leave in addition to those required by this Ed Code shall be compensated at 50 percent of the
employee's regular salary. The long term illness leave authorized under such a rule shall be exclusive of any other
paid leave, holidays, vacation, or compensating time to which the employee may be entitled. This long term illness
leave does not accrue from year to year. Long term illness leave is only for employee illnesses, however Family and
Medical Leave (FMLA) may be requested for long term family illness.

Parental Leave

During each school year, a classified employee may use all available sick leave, including accumulated sick leave, for
the purpose of parental leave for a period of up to 12 work weeks. The 12-week period shall be reduced by any
period of sick leave, including accumulated sick leave, taken during a period of such parental leave.  (Education Code
45196.1)
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Eligibility for such leave shall not require 1,250 hours of service with the district during the previous 12 months.
 (Education Code 45196.1)

An employee who has exhausted all available sick leave, including accumulated sick leave, and continues to be absent
on account of parental leave shall receive differential pay of at least 50 percent of the employee's regular salary for
the remainder of the 12 work weeks.  (Education Code 45196.1)

Parental leave taken pursuant to Education Code 45196.1 shall run concurrently with the parental leave taken
pursuant to Government Code 12945.2 or 12945.6, and the aggregate amount of parental leave shall not exceed 12
work weeks in a 12-month period.  (Education Code 45196.1; Government Code 12945.2, 12945.6)

Extension of Leave

A permanent employee who is absent because of a personal illness or injury and who has exhausted all available sick
leave, vacation, compensatory overtime, and any other paid leave shall be so notified, in writing, and offered an
opportunity to request additional leave. The Board may grant the employee additional leave, paid or unpaid, for a
period not to exceed six months and may renew this leave for two additional six-month periods or for lesser periods.
The total additional leave granted shall not exceed 18 months.  (Education Code 45195)

If the employee is still unable to return to work after all available paid and unpaid leaves have been exhausted, the
employee shall be placed on a reemployment list for a period of 39 months. If during this time the employee
becomes medically able, the employee shall be offered reemployment in the first vacancy in the classification of the
employee's previous assignment. During the 39 months, the employee's reemployment shall take preference over all
other applicants except those laid off for lack of work or lack of funds, in which case the employee shall be ranked
according to seniority.  (Education Code 45195)

Verification Requirements

After any absence due to illness or injury, the employee shall submit a completed and signed district absence form to
the employee's immediate supervisor.

The Superintendent or designee may require verification whenever an employee's absence record shows chronic
absenteeism or a pattern of absences immediately before or after weekends and/or holidays or whenever available
evidence clearly indicates that an absence is not related to illness or injury.

In addition, the Superintendent or designee may require an employee to visit a physician selected by the district, at
district expense, in order to receive a report on the medical condition of the employee. The report shall include a
statement as to the employee's need for additional leave of absence and a prognosis as to when the employee will
be able to return to work. If the report concludes that the employee's condition does not warrant continued absence,
the Superintendent or designee may, after giving notice to the employee, deny the request for additional leave.

Any district request for additional verification by an employee's physician or a district-selected physician shall be in
writing and shall specify that the report to be submitted to the district should not contain the employee's genetic
information. Any genetic information received by the district on behalf of an employee shall be treated as a
confidential medical record, maintained in a file separate from the employee's personnel file, and shall not be
disclosed except in accordance with 29 CFR 1635.9.

Before returning to work, an employee who has been absent for surgery, hospitalization, or extended medical
treatment may be asked to submit a letter from a physician stating that the employee is able to return to work and
stipulating any necessary restrictions or limitations.

Short-Term and Substitute Employees

Except for a retired annuitant who is not reinstated to the retirement system, short-term or substitute employees
who work for 30 or more days within a year of their employment shall be credited with 40 hours or five days of paid
sick leave for that year. Unused sick leave shall not carry over to the following year of employment.  (Labor Code
246)

Short-term or substitute employees may begin to use accrued paid sick days on the 90th day of their employment,
after which they may use the sick days as they are accrued.  (Labor Code 246)
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A short-term or substitute employee may use accrued sick leave for absences due to:  (Labor Code 246.5)
The employee's own need or the need of a family member, as defined in Labor Code 245.5, for the diagnosis, care, or
treatment of an existing health condition or for preventive care
 
Need of the employee to obtain or seek any relief or medical attention specified in Labor Code 230(c) and 230.1(a)
for the health, safety, or welfare of the employee, or the employee's child, when the employee has been a victim of
domestic violence, sexual assault, or stalking
Healthy Workplaces, Healthy Families Act Requirements

No employee, including a short-term or substitute employee, shall be denied the right to use accrued sick days and
the district shall not in any manner discriminate or retaliate against an employee for using or attempting to use sick
leave, filing a complaint with the Labor Commissioner, or alleging district violation of Labor Code 245-249.

To ensure the district's compliance with Labor Code 245-249, the Superintendent or designee shall:
At a conspicuous location in each workplace, display a poster on paid sick leave that includes the following
information:
 
That an employee is entitled to accrue, request, and use paid sick days
 
The number of sick days provided by Labor Code 245-249
 
The terms of use of paid sick days
 
That discrimination or retaliation against an employee for requesting and/or using sick leave is prohibited by law and
that an employee has the right to file a complaint with the Labor Commissioner if the district discriminates or
retaliates against the employee

Provide at least 40 hours or five days of paid sick leave to each eligible employee to use per year and allow eligible
employees to use accrued sick leave upon reasonable request
 
Provide eligible employees written notice, on their pay stub or other document issued with their pay check, of the
amount of paid sick leave they have available
 
Keep a record documenting the hours worked and paid sick days accrued and used by each eligible employee for
three years

Classified employees employed five days a week are entitled to 12 days' leave of absence with full pay for personal
illness or injury (sick leave) per fiscal year. Employees who work less than a full fiscal year or fewer than five days a
week (part-time employees) shall be granted sick leave in proportion to the time they work. However, part-time
employees who are entitled to less than 24 hours of paid sick leave per fiscal year due to the amount of time worked
shall be granted sick leave pursuant to Labor Code 246, if they are eligible.  (Education Code 45191; Labor Code
245-249)
Use of Sick Leave

A classified employee may use sick leave for absences due to:

1. Accident or illness, whether or not the absence arises out of or in the course of employment, or by quarantine
which results from contact in the course of employment with other persons having a contagious disease 
(Education Code 45199)
 

2. Pregnancy, childbirth, and recovery  (Education Code 45193)
 

3. Personal necessity as specified in Education Code 45207
 

4. Medical and dental appointments, in increments of not less than one hour
 

5. Industrial accident or illness when leave granted specifically for that purpose has been exhausted  (Education
Code 45192)
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6. Need of an employee to bond with a child within one year of the child's birth, adoption, or foster care
placement (parental leave)  (Education Code 45196.1; Government Code 12945.2, 12945.6; 29 USC 2612; 29
CFR 825.112)
 

7. Need of the employee or the employee's family member, as defined in Labor Code 245.5, for the diagnosis,
care, or treatment of an existing health condition or for preventive care (Labor Code 233, 246.5)
 

8. Need of the employee to seek or obtain any relief or medical attention specified in Labor Code 230(c) and
230.1(a) for the health, safety, or welfare of the employee or the employee's child, when the employee has
been a victim of domestic violence, sexual assault, or stalking  (Labor Code 233, 246.5)

For the purposes specified in items #7-8, an employee may use, in any calendar year, the amount of sick leave that
would be accrued during six months at the employee's then current rate of entitlement.  (Labor Code 233)

An employee may take leave for personal illness or injury at any time during the year, even if credit for such leave
has not yet been accrued. However, a new full-time classified employee shall not be entitled to more than six days of
sick leave, or the proportionate amount to which the employee may be entitled, until the first day of the month after
the employee has completed six months of active service with the district.  (Education Code 45191)

Unused days of sick leave shall be accumulated from year to year without limitation.  (Education Code 45191)

An employee shall reimburse the district for any unearned sick leave used as of the date of termination.

The district shall not require newly employed classified employees to waive leave accumulated in a previous district.
However, if the employee's previous employment was terminated for cause, the transfer of the accumulated leave
shall be made only if approved by the Governing Board.  (Education Code 45202)

The Superintendent or designee shall notify any classified employee whose employment with the district is
terminated after at least one calendar year for reasons other than for cause that, if the employee accepts
employment in another district, county office of education, or community college district within one year of the
termination of employment, the employee may request that the district transfer any accumulated sick leave to the
new employer.  (Education Code 45202)

Additional Leave for Disabled Military Veterans

In addition to any other entitlement for sick leave with pay, a classified employee who is a former active duty
member of the U.S. Armed Forces or a former or current member of the California National Guard or a federal
reserve component shall be entitled to sick leave with pay of up to 12 days for the purpose of undergoing medical
treatment, including mental health treatment, for a military service-connected disability rated at 30 percent or higher
by the U.S. Department of Veterans Affairs. An eligible employee who works less than five days per week shall be
entitled to such leave in proportion to the time worked.  (Education Code 45191.5)

The amount of leave shall be credited to the employee either on the date the employee receives confirmation of the
submission of the disability application to the U.S. Department of Veterans Affairs or on the first day the employee
begins or returns to employment after active duty, whichever is later. When the employee receives the disability
rating decision, the employee shall report that information to the Superintendent or designee. If the disability rating
decision makes the employee eligible for the leave, the time used before the decision shall be counted toward the
12-day maximum leave. If the disability rating decision makes the employee ineligible for the leave, the district may
change the sick leave time used before the disability rating decision to an alternative leave balance.  (Education Code
45191.5)

The Superintendent or designee may require verification, in accordance with the section "Verification Requirements"
below, that the employee used the leave to obtain treatment of a military service-connected disability.

Leave for military-service connected disability shall be available for 12 months following the first date that the leave
was credited. Leave not used during the 12-month period shall not be carried over and shall be forfeited.  (Education
Code 45191.5)

Notification of Absence

An employee shall notify the Superintendent or the designated manager or supervisor of the need to be absent as 5



soon as such need is known so that the services of a substitute may be secured as necessary. This notification shall
include an estimate of the expected duration of absence. If the absence becomes longer than estimated, the
employee shall so notify the district. If the duration of absence becomes shorter than estimated, the employee shall
notify the district not later than three o'clock in the afternoon of the day preceding the day on which the employee
intends to return to work. If the employee fails to notify the district and the failure results in a substitute being
secured, the cost of the substitute shall be deducted from the employee's pay.

Continued Absence After Available Sick Leave Is Exhausted/Differential Pay

When a classified employee has exhausted all paid leaves, including sick leave, and continues to be absent on
account of illness or injury for a period of five months or less, the district shall deduct from the employee's regular
salary for that period an amount that does not exceed the actual cost of a substitute to fill the position.  (Education
Code 45196)

The five-month period shall commence on the first day of the leave of absence and shall run concurrently with any
other paid leave.

Parental Leave

During each school year, a classified employee may use all available sick leave, including accumulated sick leave, for
the purpose of parental leave for a period of up to 12 work weeks. The 12-week period shall be reduced by any
period of sick leave, including accumulated sick leave, taken during a period of such parental leave.  (Education Code
45196.1)

Eligibility for such leave shall not require 1,250 hours of service with the district during the previous 12 months. 
(Education Code 45196.1)

An employee who has exhausted all available sick leave, including accumulated sick leave, and continues to be absent
on account of parental leave shall receive differential pay of at least 50 percent of the employee's regular salary for
the remainder of the 12 work weeks.  (Education Code 45196.1)

Parental leave taken pursuant to Education Code 45196.1 shall run concurrently with the parental leave taken
pursuant to Government Code 12945.2 or 12945.6, and the aggregate amount of parental leave shall not exceed 12
work weeks in a 12-month period.  (Education Code 45196.1; Government Code 12945.2, 12945.6)

Extension of Leave

A permanent employee who is absent because of a personal illness or injury and who has exhausted all available sick
leave, vacation, compensatory overtime, and any other paid leave shall be so notified, in writing, and offered an
opportunity to request additional leave. The Board may grant the employee additional leave, paid or unpaid, for a
period not to exceed six months and may renew this leave for two additional six-month periods or for lesser periods.
The total additional leave granted shall not exceed 18 months.  (Education Code 45195)

If the employee is still unable to return to work after all available paid and unpaid leaves have been exhausted, the
employee shall be placed on a reemployment list for a period of 39 months. If during this time the employee
becomes medically able, the employee shall be offered reemployment in the first vacancy in the classification of the
employee's previous assignment. During the 39 months, the employee's reemployment shall take preference over all
other applicants except those laid off for lack of work or lack of funds, in which case the employee shall be ranked
according to seniority.  (Education Code 45195)

Verification Requirements

After any absence due to illness or injury, the employee shall submit a completed and signed district absence form to
the employee's immediate supervisor.

The Superintendent or designee may require verification whenever an employee's absence record shows chronic
absenteeism or a pattern of absences immediately before or after weekends and/or holidays or whenever available
evidence clearly indicates that an absence is not related to illness or injury.

In addition, the Superintendent or designee may require an employee to visit a physician selected by the district, at
district expense, in order to receive a report on the medical condition of the employee. The report shall include a 6



statement as to the employee's need for additional leave of absence and a prognosis as to when the employee will
be able to return to work. If the report concludes that the employee's condition does not warrant continued absence,
the Superintendent or designee may, after giving notice to the employee, deny the request for additional leave.

Any district request for additional verification by an employee's physician or a district-selected physician shall be in
writing and shall specify that the report to be submitted to the district should not contain the employee's genetic
information. Any genetic information received by the district on behalf of an employee shall be treated as a
confidential medical record, maintained in a file separate from the employee's personnel file, and shall not be
disclosed except in accordance with 29 CFR 1635.9.

Before returning to work, an employee who has been absent for surgery, hospitalization, or extended medical
treatment may be asked to submit a letter from a physician stating that the employee is able to return to work and
stipulating any necessary restrictions or limitations.

Short-Term and Substitute Employees

Except for a retired annuitant who is not reinstated to the retirement system, short-term or substitute employees
who work for 30 or more days within a year of their employment shall be entitled to one hour of paid sick leave for
every 30 hours worked.  Accrued paid sick days shall carry over to the following year of employment, up to a
maximum of 48 hours.  (Labor Code 246)

Short-term or substitute employees may begin to use accrued paid sick days on the 90th day of their employment,
after which they may use the sick days as they are accrued.  (Labor Code 246)

A short-term or substitute employee may use accrued sick leave for absences due to:  (Labor Code 246.5)

1. The employee's own need or the need of a family member, as defined in Labor Code 245.5, for the diagnosis,
care, or treatment of an existing health condition or for preventive care
 

2. Need of the employee to obtain or seek any relief or medical attention specified in Labor Code 230(c) and
230.1(a) for the health, safety, or welfare of the employee, or the employee's child, when the employee has
been a victim of domestic violence, sexual assault, or stalking

Healthy Workplaces, Healthy Families Act Requirements

No employee, including a short-term or substitute employee, shall be denied the right to use accrued sick days and
the district shall not in any manner discriminate or retaliate against an employee for using or attempting to use sick
leave, filing a complaint with the Labor Commissioner, or alleging district violation of Labor Code 245-249.

To ensure the district's compliance with Labor Code 245-249, the Superintendent or designee shall:

1. At a conspicuous location in each workplace, display a poster on paid sick leave that includes the following
information:
 

a. That an employee is entitled to accrue, request, and use paid sick days
 

b. The number of sick days provided by Labor Code 245-249
 

c. The terms of use of paid sick days
 

d. That discrimination or retaliation against an employee for requesting and/or using sick leave is prohibited
by law and that an employee has the right to file a complaint with the Labor Commissioner if the district
discriminates or retaliates against the employee
 

2. Provide at least 24 hours or three days of paid sick leave to each eligible employee to use per year and allow
eligible employees to use accrued sick leave upon reasonable request
 

3. Provide eligible employees written notice, on their pay stub or other document issued with their pay check, of
the amount of paid sick leave they have available
 

4. Keep a record documenting the hours worked and paid sick days accrued and used by each eligible employee
7



Policy Reference Disclaimer:Policy Reference Disclaimer:

for three years

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

Ed. Code 44042.5 Wage overpayment

Ed. Code 45103 Classified service in districts not incorporating the merit system

Ed. Code 45190 Resignation and leaves of absence

Ed. Code 45191 Personal illness and injury leave; classified employees

Ed. Code 45191.5 Leave for military service-connected disability

Ed. Code 45193 Leave of absence for pregnancy; use of sick leave under certain
circumstance

Ed. Code 45195 Additional leave

Ed. Code 45196 Salary deductions during sick leave; classified employees

Ed. Code 45196.1 Differential pay during parental leave up to 12 weeks after sick leave is
exhausted

Ed. Code 45202 Transfer of accumulated sick leave and other benefits

Gov. Code 12945.1-12945.21 California Family Rights Act

Gov. Code 12945.6 Reproductive loss leave

Lab. Code 230 Accommodations and leave for victims of domestic violence

Lab. Code 230.1 Employers with 25 or more employees; domestic violence, sexual assault,
and stalking victims; right to time off

Lab. Code 233 Leave to attend to family illness

Lab. Code 245-249 Healthy Workplaces, Healthy Families Act of 2014

FederalFederal DescriptionDescription

20 USC 1681-1688 Title IX of the Education Amendments of 1972; discrimination based on sex

29 CFR 1635.1-1635.12 Genetic Information Nondiscrimination Act of 2008

29 CFR 825.100-825.702 Family and Medical Leave Act of 1993

29 USC 2601-2654 Family Care and Medical Leave Act

34 CFR 106.1-106.82 Discrimination on the basis of sex; effectuating Title IX

42 USC 2000ff-2000ff-11 Genetic Information Nondiscrimination Act of 2008

Management ResourcesManagement Resources DescriptionDescription

Court Decision California School Employees Association v. Colton Joint Unified School
District (2009) 170 Cal.App.4th 957

Court Decision California School Employees Association v. Tustin Unified School District
(2007) 148 Cal.App.4th 510

Website CSBA District and County Office of Education Legal Services

Cross ReferencesCross References DescriptionDescription

4032 Reasonable Accommodation

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.42 Drug And Alcohol Testing For School Bus Drivers
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44042.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45103.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45190.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45191.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45191.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45193.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45195.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45196.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45196.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45202.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=3.&title=2.&part=2.8.&chapter=6.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12945.6.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=230.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=230.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=233.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=1.&article=1.5.
https://uscode.house.gov/view.xhtml?path=/prelim@title20/chapter38&edition=prelim
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-XIV/part-1635
https://uscode.house.gov/view.xhtml?path=/prelim@title29/chapter28&edition=prelim
https://www.ecfr.gov/on/2020-08-14/title-34/subtitle-B/chapter-I/part-106
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter21F&edition=prelim
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://legalservices.csba.org/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=IYreKLslshj62v3iEms7cmg6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=cEOrWY8plusDrpWItmWVs4uuQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=BaG3neP0KX3JCMiIubSurQ==


4112.9 Employee Notifications

4112.9-E PDF(1) Employee Notifications

4113.4 Temporary Modified/Light-Duty Assignment

4113.5 Working Remotely

4119.41 Employees With Infectious Disease

4141.6 Concerted Action/Work Stoppage

4141.6 Concerted Action/Work Stoppage

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits

4158 Employee Security

4158 Employee Security

4159 Employee Assistance Programs

4161.11 Industrial Accident/Illness Leave

4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.9 Employee Notifications

4212.9-E PDF(1) Employee Notifications

4213.4 Temporary Modified/Light-Duty Assignment

4213.5 Working Remotely

4216 Probationary/Permanent Status

4219.41 Employees With Infectious Disease

4241.6 Concerted Action/Work Stoppage

4241.6 Concerted Action/Work Stoppage

4254 Health And Welfare Benefits

4254 Health And Welfare Benefits

4258 Employee Security

4258 Employee Security

4259 Employee Assistance Programs

4261.11 Industrial Accident/Illness Leave

4312.42 Drug And Alcohol Testing For School Bus Drivers

4312.9 Employee Notifications

4312.9-E PDF(1) Employee Notifications

4313.4 Temporary Modified/Light-Duty Assignment

4313.5 Working Remotely

4319.41 Employees With Infectious Disease

4354 Health And Welfare Benefits

4354 Health And Welfare Benefits

4358 Employee Security

4358 Employee Security

Cross ReferencesCross References DescriptionDescription
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=XRGslshhzNyYZ5zH6gc0iSglg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ATAvltFEFMsHyESrPSE21g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=TfGfwZjiQeEYdMEoilplusRUg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ybijXw6ADCkrq4szGV3UUA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=bxyIMTq1I0LtRhxCcslshslshOtA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=sQwv8slshT3gslshQfKvOf3CubjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ZM3LmdFJbax33CuTEqZBDA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=k8MUDBV4DcslshZnDqYM20Xcg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=GJeEM3eT8aljzndH6RCgNw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ulkE6OTRUEslshx57zL0jdrXQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=RaxK4VQItNNUVNBOslsho1RMg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=9cEn1a1jCyHRCvB2j52lXQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=9O9DplusTPasKslshe4dN8BCZw7A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=zs5tjTU1YSw08yq9wbz7BA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=iYUplusrPnXqtwdoIOw2oHOag==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=lvd1bZt1AjD9PgyQqERgplusQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=GY7K5I8B4lC8FscGAaslshBwg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=1jDEDyxh9FA4FxbMplusKSdtg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=JxMhfXiKAol7aXCphsqdQw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=WvslshlxhTNo7ZUk5jHLob3Fw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=RK7UQDrTnnWvQplusajDjnabg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=DbkdsXcyhplusUPYfBAoBNslshLQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=nD2ZzgU2FpicxjlGk6du7A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4PplusxGXLhAlpD5UL1VcnVBA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=zLZm8Cdr2DLEh84QnXpqHw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=rAR88yRGslOyvDu39c7slshGg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=o6Ttfpdx0Nlqpezslsh1ChxIA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=eVmHnslshBBpbJPAplushlY9plusgplusQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=2Q0VbTQslsh0zDTE7m5fShTxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=yslshDgEGvt7gzM1kfxwmGEzg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=7SCLXslshbztqtZ2Pnp2sBfqg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=c3WiuPtNbRaxDpMHRW2deA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=JtHkBUplusDMUtslsh7YWWCm0mqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=R7V8rv5RnSplusDiSb6qe7qEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=5ZQe0BioRI19SgYt1P7nvw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Q6DEvLWj3SrRaWfUwGYgCQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=02slshp50tsFupluskMCNplusPYsO6A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=0pg1Ec7moStHyxU1L3h8Wg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=bztFIHYE7UItcQcsulzslshPw==


4359 Employee Assistance Programs

4361 Leaves

4361.11 Industrial Accident/Illness Leave

Cross ReferencesCross References DescriptionDescription
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Regulation 4361.1: Personal Illness/Injury LeaveRegulation 4361.1: Personal Illness/Injury Leave Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 02/10/2009 | Last Revised Date:| Last Revised Date: 10/08/2009 | Last Reviewed Date:| Last Reviewed Date: 08/18/2026

The following administrative regulation applies to certificated employees, including certificated management. For
classified employees, including classified management, see Administrative Regulation 4261.1 – Personal
Illness/Injury Leave.

Certificated employees employed five school days per week are entitled to 10 days leave of absence with full pay for
personal illness or injury (sick leave) per school year of service. Employees who work less than five school days per
week (part-time employees) shall be granted sick leave in proportion to the time they work. However, any part-time
employees who are entitled to less than three days of paid sick leave per year due to the amount of time worked
shall be granted sick leave pursuant to Labor Code 246, if they are eligible.  (Education Code 44978; Labor Code
245-249)

Use of Sick Leave

A certificated employee may use sick leave for absences as authorized by law and/or collective bargaining
agreement, including, but not limited to:
Accident or illness, whether or not the absence arises out of and in the course of employment; quarantine which
results from contact in the course of employment with other persons having a contagious disease; or temporary
inability to perform assigned duties because of illness, accident, or quarantine  (Education Code 44964)

Pregnancy, miscarriage, childbirth, and related recovery, as well as reproductive loss  (Education Code 44965, 44978;
Government Code 12945.6)
 
Personal necessity  (Education Code 44981)

Medical and dental appointments, in increments of not less than one hour
 
Industrial accidents or illnesses when leave granted specifically for that purpose has been exhausted  (Education
Code 44984)

Need of the employee to bond with a child within one year of the child's birth, adoption, or foster care placement
(parental leave)  (Education Code 44977.5; Government Code 12945.2; 29 USC 2612; 29 CFR 825.112)

Need of the employee or employee's family member, including a designated person, as defined in Labor Code 245.5,
for the diagnosis, care, or treatment of an existing health condition or for preventive care  (Government Code
12945.2; Labor Code 233, 246.5)
 
Need of the employee to seek or obtain any relief or medical attention specified in Labor Code 230(c) and 230.1(a)
for the health, safety, or welfare of the employee or the employee's child, when the employee has been a victim of
domestic violence, sexual assault, or stalking  (Labor Code 233, 246.5)

Bereavement leave, as specified in Administrative Regulation 4161.2/4261.2/4361.2 - Personal Leaves  (Education
Code 44985; Government Code 12945.7)
For the purposes specified in Items #7-8, an employee may use, in any calendar year, the amount of sick leave that
would be accrued during six months at the employee's then current rate of entitlement.  (Labor Code 233)

An employee may take sick leave at any time during the school year, even if credit for sick leave has not yet been
accrued.  (Education Code 44978)

Unused days of sick leave shall be accumulated from year to year without limitation.  (Education Code 44978)

An employee shall reimburse the district for any unearned sick leave used as of the date of termination, in
accordance with Education Code 44042.5.

At the beginning of each school year, employees shall be notified of the amount of sick leave they have accumulated.

The district shall not require new employees to waive leave accumulated in a previous district.  (Education Code
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44979, 44980)

The Superintendent or designee shall notify any certificated employee who leaves the district after at least one
school year of employment that if the employee accepts a certificated position in another district, county office of
education, or community college district within one year, the employee may request that the district transfer any
accumulated sick leave to the new employer.  (Education Code 44979, 44980)

Additional Leave for Disabled Military Veterans

In addition to any other entitlement for sick leave with pay, a certificated employee who is a former active duty
member of the U.S. Armed Forces or a former or current member of the California National Guard or a federal
reserve component shall be entitled to sick leave with pay of up to 10 days for the purpose of undergoing medical
treatment, including mental health treatment, for a military service-connected disability rated at 30 percent or more
by the U.S. Department of Veterans Affairs. An eligible employee who works less than five days per week shall be
entitled to such leave in proportion to the time worked.  (Education Code 44978.2)

The amount of leave shall be credited to the employee either on the date the employee receives confirmation of the
submission of the disability application to the U.S. Department of Veterans Affairs or on the first day the employee
begins or returns to employment after active duty, whichever is later. When the employee receives the disability
rating decision, the employee shall report that information to the Superintendent or designee. If the disability rating
decision makes the employee eligible for the leave, the time used before the decision shall be counted toward the
10-day maximum leave. If the disability rating decision makes the employee ineligible for the leave, the district may
change the sick leave time used before the disability rating decision to an alternative leave balance.  (Education Code
44978.2)

The Superintendent or designee may require verification, in accordance with the section "Verification Requirements"
below, that the employee used the leave to obtain treatment of a military service-connected disability.

Leave for military-service connected disability shall be available for 12 months following the first date that the leave
was credited. Leave not used during the 12-month period shall not be carried over and shall be forfeited.  (Education
Code 44978.2)

Notification of Absence

An employee shall notify the Superintendent or designee of the need to be absent as soon as such need is known, so
that substitute services may be secured. This notification shall include an estimate of the expected duration of
absence. If the absence becomes longer than estimated, the employee shall so notify the district. If the duration of
absence becomes shorter than estimated, the employee shall notify the district not later than three o'clock in the
afternoon of the day preceding the day on which the employee intends to return to work. If the employee fails to
notify the district and the failure results in a substitute being secured, the cost of the substitute shall be deducted
from the employee's pay.

Continued Absence After Available Sick Leave Is Exhausted/Differential Pay

OPTION 1:  (Differential pay: regular salary minus cost of substitute)

During each school year, when a certificated employee has exhausted all available sick leave, including all
accumulated sick leave, and, due to illness or accident, continues to be absent for an additional period of up to five
school months, the district shall deduct from the employee's regular salary for that period the actual cost of a
substitute to fill the position. If the district has made every reasonable effort to secure the services of a substitute
and has been unable to do so, the amount that would have been paid to a substitute shall be deducted from the
employee's salary.  (Education Code 44977)

An employee shall not be provided more than one five-month period per illness or accident. However, if the school
year ends before the five-month period is exhausted, the employee may take the balance of the five-month period in
a subsequent school year.  (Education Code 44977)

OPTION 1 ENDS HERE

OPTION 2:  (50 percent of employee's regular salary)
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After a certificated employee has exhausted all available sick leave, including all accumulated sick leave, and, due to
illness or accident, continues to be absent for an additional period of up to five months, the employee shall receive at
least 50 percent of the employee's regular salary during the additional period of absence.  (Education Code 44983)

OPTION 2 ENDS HERE

Absence Beyond Five-Month Period/Reemployment List

If a certificated employee is not medically able to return to work after the five-month period provided pursuant to
Education Code 44977, the employee shall be placed either in another position or on a reemployment list.
Placement on the reemployment list shall be for 24 months for probationary employees or 39 months for permanent
employees and shall begin at the expiration of the five-month period. If during this time the employee becomes
medically able, the employee shall be returned to employment in a position for which the employee is credentialed
and qualified.  (Education Code 44978.1)

Parental Leave

During each school year, a certificated employee may use all available sick leave, including accumulated sick leave,
for the purpose of parental leave for a period of up to 12 work weeks. The 12-week period shall be reduced by any
period of sick leave, including accumulated sick leave, taken during a period of such parental leave.  (Education Code
44977.5)

Eligibility for such leave shall not require 1,250 hours of service with the district during the previous 12 months.
 (Education Code 44977.5)

An employee who has exhausted all available sick leave, including accumulated sick leave, and continues to be absent
on account of parental leave shall receive differential pay of at least 50 percent of the employee's regular salary for
the remainder of the 12 work weeks.  (Education Code 44977.5)

Parental leave taken pursuant to Education Code 44977.5 shall run concurrently with the parental leave taken
pursuant to Government Code 12945.2 or 12945.6, and the aggregate amount of parental leave shall not exceed 12
work weeks in a 12-month period.  (Education Code 44977.5; Government Code 12945.2, 12945.6)

Verification Requirements

After any absence due to illness or injury, the employee shall verify the absence by submitting a completed and
signed district absence form to the employee's immediate supervisor.

The Superintendent or designee may require verification whenever an employee's absence record shows chronic
absenteeism or a pattern of absences immediately before or after weekends and/or holidays or whenever available
evidence clearly indicates that an absence is not related to illness or injury.

In addition, the Superintendent or designee may require an employee to visit a physician selected by the district, at
district expense, in order to receive a report on the employee's need for further leave of absence and a prognosis as
to when the employee will be able to return to work. If the report concludes that the employee's condition does not
warrant continued absence, the Superintendent or designee may, after giving notice to the employee, deny further
leave.

Any district request for additional verification by an employee's physician or a district-selected physician shall be in
writing and shall specify that the report to be submitted to the district should not contain the employee's genetic
information. Any genetic information received by the district on behalf of an employee shall be treated as a
confidential medical record, maintained in a file separate from the employee's personnel file, and not be disclosed
except in accordance with 29 CFR 1635.9.

Before returning to work, an employee who has been absent for surgery, hospitalization, or extended medical
treatment may be asked to submit a letter from a physician stating that the employee is able to return to duty and
stipulating any necessary restrictions or limitations.

Healthy Workplaces, Healthy Families Act Requirements

No employee shall be denied the right to use accrued sick days, and the district shall not in any manner discriminate 3



or retaliate against an employee for using or attempting to use sick leave, filing a complaint with the Labor
Commissioner, or alleging district violation of Labor Code 245-249.

To ensure the district's compliance with Labor Code 245-249, the Superintendent or designee shall:
At a conspicuous location in each workplace, display a poster on paid sick leave that includes the following
information:
 
That an employee is entitled to accrue, request, and use paid sick days
 
The number of sick days provided by Labor Code 245-249
 
The terms of use of paid sick days
 
That discrimination or retaliation against an employee for requesting and/or using sick leave is prohibited by law and
that an employee has the right to file a complaint with the Labor Commissioner if the district discriminates or
retaliates against the employee

Provide at least 40 hours or five days of paid sick leave to each eligible employee to use per year and allow eligible
employees to use accrued sick leave upon reasonable request
 
Provide eligible employees written notice, on their pay stub or other document issued with their pay check, of the
amount of paid sick leave they have available
 
Keep a record documenting the hours worked and paid sick days accrued and used by each eligible employee for
three years

Certificated employees employed five school days per week are entitled to 10 days' leave of absence with full pay
for personal illness or injury (sick leave) per school year of service.  Employees who work less than five school days
per week (part-time employees) shall be granted sick leave in proportion to the time they work. However, any part-
time employees who are entitled to less than three days of paid sick leave per year due to the amount of time
worked shall be granted sick leave pursuant to Labor Code 246, if they are eligible.  (Education Code 44978; Labor
Code 245-249)
Use of Sick Leave

Certificated employees may use sick leave for absences due to:

1. Accident or illness, whether or not the absence arises out of and in the course of employment; quarantine
which results from contact in the course of employment with other persons having a contagious disease; or
temporary inability to perform assigned duties because of illness, accident, or quarantine  (Education Code
44964)
 

2. Pregnancy, miscarriage, childbirth, and related recovery (Education Code 44965, 44978)
 

3. Personal necessity  (Education Code 44981)
 

4. Medical and dental appointments, in half day or whole day increments.
 

5. Industrial accidents or illnesses when leave granted specifically for that purpose has been exhausted 
(Education Code 44984)
 

6. Need of the employee to bond with a child within one year of the child's birth, adoption, or foster care
placement (parental leave)  (Education Code 44977.5; Government Code 12945.2, 12945.6; 29 USC 2612; 29
CFR 825.112)
 

7. Need of the employee or employee's family member, as defined in Labor Code 245.5, for the diagnosis, care,
or treatment of an existing health condition or for preventive care (Labor Code 233, 246.5)
 

8. Need of the employee to seek or obtain any relief or medical attention specified in Labor Code 230(c) and/or
230.1(a) for the health, safety, or welfare of the employee or the employee's child, when the employee has 4



been a victim of domestic violence, sexual assault, or stalking  (Labor Code 233, 246.5)

For the purposes specified in items #7-8, an employee may use, in any calendar year, the amount of sick leave that
would be accrued during six months at the employee's then current rate of entitlement.  (Labor Code 233)

An employee may take sick leave at any time during the school year, even if credit for sick leave has not yet been
accrued.  (Education Code 44978)

An employee shall reimburse the district for any unearned sick leave used as of the date of termination.

Unused days of sick leave shall be accumulated from year to year without limitation.  (Education Code 44978)

At the beginning of each school year, employees shall be notified of the amount of sick leave they have accumulated.

The district shall not require new employees to waive leave accumulated in a previous district.  (Education Code
44979, 44980)

The Superintendent or designee shall notify any certificated employee who leaves the district after at least one
school year of employment that if the employee accepts a certificated position in another district, county office of
education, or community college district within one year, the employee may request that the district transfer any
accumulated sick leave to the new employer.  (Education Code 44979, 44980)

Additional Leave for Disabled Military Veterans

In addition to any other entitlement for sick leave with pay, a certificated employee who is a former active duty
member of the U.S. Armed Forces or a former or current member of the California National Guard or a federal
reserve component shall be entitled to sick leave with pay of up to 10 days for the purpose of undergoing medical
treatment, including mental health treatment, for a military service-connected disability rated at 30 percent or more
by the U.S. Department of Veterans Affairs. An eligible employee who works less than five days per week shall be
entitled to such leave in proportion to the time worked.  (Education Code 44978.2)

The amount of leave shall be credited to the employee either on the date the employee receives confirmation of the
submission of the disability application to the U.S. Department of Veterans Affairs or on the first day the employee
begins or returns to employment after active duty, whichever is later. When the employee receives the disability
rating decision, the employee shall report that information to the Superintendent or designee. If the disability rating
decision makes the employee eligible for the leave, the time used before the decision shall be counted toward the
10-day maximum leave. If the disability rating decision makes the employee ineligible for the leave, the district may
change the sick leave time used before the disability rating decision to an alternative leave balance.  (Education Code
44978.2)

The Superintendent or designee may require verification, in accordance with the section "Verification Requirements"
below, that the employee used the leave to obtain treatment of a military service-connected disability.

Leave for military-service connected disability shall be available for 12 months following the first date that the leave
was credited. Leave not used during the 12-month period shall not be carried over and shall be forfeited.  (Education
Code 44978.2)

Notification of Absence

An employee shall notify the district of the need to be absent as soon as such need is known, so that substitute
services may be secured. This notification shall include an estimate of the expected duration of absence. If the
absence becomes longer than estimated, the employee shall so notify the district. If the duration of absence
becomes shorter than estimated, the employee shall notify the district not later than three o'clock in the afternoon of
the day preceding the day on which the employee intends to return to work. If the employee fails to notify the
district and the failure results in a substitute being secured, the cost of the substitute shall be deducted from the
employee's pay.

Continued Absence After Available Sick Leave Is Exhausted/Differential Pay

During each school year, when a certificated employee has exhausted all available sick leave, including all
accumulated sick leave, and, due to illness or accident, continues to be absent for an additional period of up to five 5



school months, the district shall deduct from the employee's regular salary for that period the actual cost of a
substitute to fill the position. If the district has made every reasonable effort to secure the services of a substitute
and has been unable to do so, the amount that would have been paid to a substitute shall be deducted from the
employee's salary.  (Education Code 44977)

An employee shall not be provided more than one five-month period per illness or accident. However, if the school
year ends before the five-month period is exhausted, the employee may take the balance of the five-month period in
a subsequent school year.  (Education Code 44977)

Absence Beyond Five-Month Period/Reemployment List

If a certificated employee is not medically able to return to work after the five-month period provided pursuant to
Education Code 44977, the employee shall be placed either in another position or on a reemployment list.
Placement on the reemployment list shall be for 24 months for probationary employees or 39 months for permanent
employees and shall begin at the expiration of the five-month period. If during this time the employee becomes
medically able, the employee shall be returned to employment in a position for which the employee is credentialed
and qualified.  (Education Code 44978.1)

Parental Leave

During each school year, a certificated employee may use all available sick leave, including accumulated sick leave,
for the purpose of parental leave for a period of up to 12 work weeks.  The 12-week period shall be reduced by any
period of sick leave, including accumulated sick leave, taken during a period of such parental leave.  (Education Code
44977.5)

Eligibility for such leave shall not require 1,250 hours of service with the district during the previous 12 months. 
(Education Code 44977.5)

An employee who has exhausted all available sick leave, including accumulated sick leave, and continues to be absent
on account of parental leave shall receive differential pay of at least 50 percent of the employee's regular salary for
the remainder of the 12 work weeks.  (Education Code 44977.5)

Parental leave taken pursuant to Education Code 44977.5 shall run concurrently with the parental leave taken
pursuant to Government Code 12945.2 or 12945.6, and the aggregate amount of parental leave shall not exceed 12
work weeks in a 12-month period.  (Education Code 44977.5; Government Code 12945.2, 12945.6)

Verification Requirements

After any absence due to illness or injury, the employee shall verify the absence by submitting a completed and
signed district absence form to the employee's immediate supervisor.

The Superintendent or designee may require verification whenever an employee's absence record shows chronic
absenteeism or a pattern of absences immediately before or after weekends and/or holidays or whenever available
evidence clearly indicates that an absence is not related to illness or injury.

In addition, the Superintendent or designee may require an employee to visit a physician selected by the district, at
district expense, in order to receive a report on the employee's need for further leave of absence and a prognosis as
to when the employee will be able to return to work. If the report concludes that the employee's condition does not
warrant continued absence, the Superintendent or designee may, after giving notice to the employee, deny further
leave.

Any district request for additional verification by an employee's physician or a district-selected physician shall be in
writing and shall specify that the report to be submitted to the district should not contain the employee's genetic
information. Any genetic information received by the district on behalf of an employee shall be treated as a
confidential medical record, maintained in a file separate from the employee's personnel file, and not be disclosed
except in accordance with 29 CFR 1635.9.

Before returning to work, an employee who has been absent for surgery, hospitalization, or extended medical
treatment may be asked to submit a letter from a physician stating that the employee is able to return to duty and
stipulating any necessary restrictions or limitations.
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Policy Reference Disclaimer:Policy Reference Disclaimer:

Healthy Workplaces, Healthy Families Act Requirements

No employee shall be denied the right to use accrued sick days, and the district shall not in any manner discriminate
or retaliate against an employee for using or attempting to use sick leave, filing a complaint with the Labor
Commissioner, or alleging district violation of Labor Code 245-249.

To ensure the district's compliance with Labor Code 245-249, the Superintendent or designee shall:

1. At a conspicuous location in each workplace, display a poster on paid sick leave that includes the following
information:
 

a. That an employee is entitled to accrue, request, and use paid sick days
 

b. The number of sick days provided by Labor Code 245-249
 

c. The terms of use of paid sick days
 

d. That discrimination or retaliation against an employee for requesting and/or using sick leave is prohibited
by law and employee has the right to file a complaint with the Labor Commissioner if the district
discriminates or retaliates against the employee
 

2. Provide at least 24 hours or three days of paid sick leave to each eligible employee to use per year and allow
eligible employee
accrued sick leave upon reasonable request
 

3. Provide eligible employees written notice, on their pay stub or other document issued with their pay check, of
the amount of paid sick
they have available
 

4. Keep a record documenting the hours worked and paid sick days accrued and used by each eligible employee
for three years

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

5 CCR 5601 Transfer of accumulated sick leave

Ed. Code 44042.5 Wage overpayment

Ed. Code 44964 Power to grant leaves of absence for accident, illness, or quarantine

Ed. Code 44965 Granting of leaves of absence for pregnancy and childbirth

Ed. Code 44976 Transfer of leave rights when school is transferred to another district

Ed. Code 44977 Salary schedule for substitute employees

Ed. Code 44977.5 Differential pay during parental leave up to 12 weeks after sick leave is
exhausted

Ed. Code 44978 Sick leave; certificated employees

Ed. Code 44978.1 Inability to return to duty; placement in another position or on
reemployment list

Ed. Code 44978.2 Leave for military service-connected disability

Ed. Code 44979 Transfer of accumulated sick leave to another district

Ed. Code 44980 Transfer of accumulated sick leave to a county office of education

Ed. Code 44981 Leave of absence for personal necessity

Ed. Code 44983 Compensation during leave; certificated employees
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https://govt.westlaw.com/calregs/Document/I3672E8234C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)&bhcp=1
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44042.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44964.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44965.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44976.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44977.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44977.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44978.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44978.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44978.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44979.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44980.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44981.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44983.


Ed. Code 44984 Required rules for industrial accident and illness leave

Ed. Code 44985 Leave of absence due to death in immediate family; certificated

Ed. Code 44986 Leave of absence; state disability benefits

Ed. Code 45194 Bereavement leave of absence; classified

Gov. Code 12945.1-12945.21 California Family Rights Act

Gov. Code 12945.6 Reproductive loss leave

Lab. Code 220 Sections inapplicable to public employees

Lab. Code 230 Accommodations and leave for victims of domestic violence

Lab. Code 230.1 Employers with 25 or more employees; domestic violence, sexual assault,
and stalking victims; right to time off

Lab. Code 233 Leave to attend to family illness

Lab. Code 234 Absence control policy

Lab. Code 245-249 Healthy Workplaces, Healthy Families Act of 2014

StateState DescriptionDescription

FederalFederal DescriptionDescription

20 USC 1681-1688 Title IX of the Education Amendments of 1972; discrimination based on sex

29 CFR 1635.1-1635.12 Genetic Information Nondiscrimination Act of 2008

29 CFR 825.100-825.702 Family and Medical Leave Act of 1993

29 USC 2601-2654 Family Care and Medical Leave Act

34 CFR 106.1-106.82 Discrimination on the basis of sex; effectuating Title IX

42 USC 2000ff-2000ff-11 Genetic Information Nondiscrimination Act of 2008

Management ResourcesManagement Resources DescriptionDescription

Court Decision Veguez v. Governing Board of Long Beach Unified School District (2005)
127 Cal.App.4th 406

Website CSBA District and County Office of Education Legal Services

Cross ReferencesCross References DescriptionDescription

2121 Superintendent's Contract

4032 Reasonable Accommodation

4112.2 Certification

4112.2 Certification

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.42 Drug And Alcohol Testing For School Bus Drivers

4112.9 Employee Notifications

4112.9-E PDF(1) Employee Notifications

4113.4 Temporary Modified/Light-Duty Assignment

4113.5 Working Remotely

4116 Probationary/Permanent Status

4116 Probationary/Permanent Status

4117.11 Preretirement Part-Time Employment
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44984.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44985.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44986.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45194.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=3.&title=2.&part=2.8.&chapter=6.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12945.6.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=220.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=230.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=230.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=233.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=234.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=1.&article=1.5.
https://uscode.house.gov/view.xhtml?path=/prelim@title20/chapter38&edition=prelim
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-XIV/part-1635
https://uscode.house.gov/view.xhtml?path=/prelim@title29/chapter28&edition=prelim
https://www.ecfr.gov/on/2020-08-14/title-34/subtitle-B/chapter-I/part-106
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter21F&edition=prelim
https://www.lexisnexis.com/clients/CACourts/
https://legalservices.csba.org/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=h5niPslshNZsqcplusMfRWEx1N8w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=IYreKLslshj62v3iEms7cmg6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=hr8R8Dm0w7SgYgqKYaTtSg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=oslsh5MpvOPWRIeBxRSpHh1Vg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=cEOrWY8plusDrpWItmWVs4uuQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=BaG3neP0KX3JCMiIubSurQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=XRGslshhzNyYZ5zH6gc0iSglg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ATAvltFEFMsHyESrPSE21g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=TfGfwZjiQeEYdMEoilplusRUg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ybijXw6ADCkrq4szGV3UUA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=WgKXIcddr9VUAoCcfZefwQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=alm5xI1YF2bhslshGl4yd6Ppw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=raY45Knphymt43p1CZslshqLQ==


4117.11 Preretirement Part-Time Employment

4119.41 Employees With Infectious Disease

4121 Temporary/Substitute Personnel

4121 Temporary/Substitute Personnel

4141.6 Concerted Action/Work Stoppage

4141.6 Concerted Action/Work Stoppage

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits

4157.1 Work-Related Injuries

4158 Employee Security

4158 Employee Security

4159 Employee Assistance Programs

4161.11 Industrial Accident/Illness Leave

4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.9 Employee Notifications

4212.9-E PDF(1) Employee Notifications

4213.4 Temporary Modified/Light-Duty Assignment

4213.5 Working Remotely

4219.41 Employees With Infectious Disease

4241.6 Concerted Action/Work Stoppage

4241.6 Concerted Action/Work Stoppage

4254 Health And Welfare Benefits

4254 Health And Welfare Benefits

4257.1 Work-Related Injuries

4258 Employee Security

4258 Employee Security

4259 Employee Assistance Programs

4261.11 Industrial Accident/Illness Leave

4312.42 Drug And Alcohol Testing For School Bus Drivers

4312.9 Employee Notifications

4312.9-E PDF(1) Employee Notifications

4313.4 Temporary Modified/Light-Duty Assignment

4313.5 Working Remotely

4317.11 Preretirement Part-Time Employment

4317.11 Preretirement Part-Time Employment

4319.41 Employees With Infectious Disease

4354 Health And Welfare Benefits

4354 Health And Welfare Benefits

Cross ReferencesCross References DescriptionDescription
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=jxcRRYIUJtnV7vdmBjfhWQ==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=RaxK4VQItNNUVNBOslsho1RMg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=9cEn1a1jCyHRCvB2j52lXQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=9O9DplusTPasKslshe4dN8BCZw7A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=zs5tjTU1YSw08yq9wbz7BA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=iYUplusrPnXqtwdoIOw2oHOag==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=lvd1bZt1AjD9PgyQqERgplusQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=GY7K5I8B4lC8FscGAaslshBwg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=1jDEDyxh9FA4FxbMplusKSdtg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=JxMhfXiKAol7aXCphsqdQw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=RK7UQDrTnnWvQplusajDjnabg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=DbkdsXcyhplusUPYfBAoBNslshLQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=nD2ZzgU2FpicxjlGk6du7A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4PplusxGXLhAlpD5UL1VcnVBA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=zLZm8Cdr2DLEh84QnXpqHw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=P56Cafi2dEsLiD5MoNZnmA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=rAR88yRGslOyvDu39c7slshGg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=o6Ttfpdx0Nlqpezslsh1ChxIA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=eVmHnslshBBpbJPAplushlY9plusgplusQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=2Q0VbTQslsh0zDTE7m5fShTxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=yslshDgEGvt7gzM1kfxwmGEzg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=7SCLXslshbztqtZ2Pnp2sBfqg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=c3WiuPtNbRaxDpMHRW2deA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=JtHkBUplusDMUtslsh7YWWCm0mqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=R7V8rv5RnSplusDiSb6qe7qEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=yplusxeO1ZOobRSv3tMekHqtA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=eldYxB2f9zv4aXOITvuggQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=5ZQe0BioRI19SgYt1P7nvw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Q6DEvLWj3SrRaWfUwGYgCQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=02slshp50tsFupluskMCNplusPYsO6A==


4357.1 Work-Related Injuries

4358 Employee Security

4358 Employee Security

4359 Employee Assistance Programs

4361 Leaves

4361.11 Industrial Accident/Illness Leave

Cross ReferencesCross References DescriptionDescription
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Policy 4219.24: Maintaining Appropriate Adult-Student InteractionsPolicy 4219.24: Maintaining Appropriate Adult-Student Interactions Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: Pending | Last Reviewed Date:| Last Reviewed Date: 08/18/2026

For purposes of this policy employees include interns, volunteers, contractors, and other persons with an
employment relationship with the district.

The Governing Board desires to provide a safe and positive school environment that promotes the learning,
engagement, safety, and well-being of district students. The Board expects all adults with whom students may
interact at school or in school-related activities, to maintain the highest professional and ethical standards in their
interactions with students both within and outside the educational setting, in accordance with this policy and Board
Policy 4119.21/4219.21/4319.21 - Professional Standards. Such adults shall not engage in threatening, unsafe,
unlawful, or inappropriate interactions with students and shall avoid boundary-blurring behaviors that undermine
trust in the adult-student relationship and lead to the appearance of impropriety.

Adults shall not intrude on a student's physical or emotional boundaries unless necessary in an emergency or to serve
a legitimate purpose related to instruction, counseling, student health, or student or staff safety.

The district's employee code of conduct addressing interactions with students shall be provided to parents/guardians
at the beginning of each school year and shall be posted on school and/or district websites.  (Education Code 44050)

Inappropriate Conduct

Employees shall remain vigilant of their position of authority and not abuse it when relating with students.

The Board prohibits inappropriate conduct between employees and students.  (Education Code 32100)

Inappropriate employee conduct includes, but is not limited to:

1. Initiating inappropriate physical contact
 

2. Attempting to form a romantic or sexual relationship with any student or engaging in sexual harassment of a
student, including sexual advances, flirtations, requests for sexual favors, inappropriate comments about a
student's body or appearance, or other verbal, visual, or physical conduct of a sexual nature
 

3. Engaging in inappropriate socialization or fraternization with a student or soliciting, encouraging, or maintaining
an inappropriate written, verbal, or physical relationship with a student
 

4. Being alone with a student outside of the view of others
 

5. Visiting a student's home or inviting a student to visit the employee's home without parent/guardian consent
 

6. Maintaining personal contact with a student during or outside the school day that has no legitimate
educational purpose, by phone, letter, text message, social media internet platforms, electronic
communications, or other means of communication, without including the student's parent/guardian

In accordance with Board Policy/Administrative Regulation 4040 - Employee Use of Technology, employees
shall use district equipment or technological resources, when available, when communicating electronically
with students. Employees shall not communicate with students through any medium that is designed to
eliminate records of the communications. The Superintendent or designee may monitor employee usage of
district technology at any time without advance notice or consent.
 

7. Creating or participating in social networking sites for communication with students, other than those created
by the district, without the prior written approval of the principal or designee
 

8. Inviting or accepting requests from students, or former students who are minors, to connect on personal social
networking sites (e.g., "friending" or "following" on social media), unless the site is dedicated to school business

Board Policy Manual
Rescue Union School District

Printed: 08/14/2026 02:25 PM

1



Policy Reference Disclaimer:Policy Reference Disclaimer:

 
9. Singling out a particular student for personal attention and friendship, including giving gifts and/or nicknames

to individual students
 

10. Addressing a student in an overly familiar manner, such as by using a term of endearment
 

11. Socializing or spending time with students outside of school-sponsored events, except as participants in
community activities
 

12. Sending or accompanying students on personal errands unrelated to any legitimate educational purpose
 

13. Transporting a student in a personal vehicle without prior authorization
 

14. Encouraging students to confide personal or family problems and/or relationships
 

15. Disclosing personal, family, or other private matters to students or sharing personal secrets with students
 

16. Engaging in any conduct that endangers or threatens to endanger students, including, but not limited to,
physical violence or threats of violence
 

17. Engaging in harassing or discriminatory behavior towards students, or failing or refusing to intervene when an
act of discrimination, harassment, intimidation, or bullying against a student is observed
 

18. Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or injuring a child
 

19. Using profane, obscene, or abusive language against students

Violations of Policy

Any employee who observes or has knowledge of another employee's violation of this policy shall report the
information to the Superintendent or designee or appropriate agency for investigation pursuant to the applicable
complaint procedures. Other adults with knowledge of any violation of this policy are encouraged to report the
violation to the Superintendent or designee. The Board prohibits retaliation against anyone who reports a violation
of this policy. Immediate intervention shall be implemented when necessary to protect student safety or the integrity
of the investigation.

Employees who engage in any conduct in violation of this policy, including retaliation against a person who reports
the violation or participates in the complaint process, shall be subject to discipline, up to and including dismissal. Any
other adult who violates this policy may be barred from school grounds and activities in accordance with law.
Additionally, the Superintendent or designee may also notify law enforcement as appropriate.

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

5 CCR 80303 Reports of change in employment status; alleged misconduct

5 CCR 80304 Notice of sexual misconduct

Ed. Code 32100 Professional boundaries between adults and students and the safety of
learning environments

Ed. Code 44030.5 Reporting change in employment status due to alleged misconduct

Ed. Code 44050 Employee code of conduct; interaction with students

Ed. Code 44242.5 Reports and review of alleged misconduct

Ed. Code 44940 Compulsory leave of absence for certificated persons

Ed. Code 48980 Parent/Guardian notifications

Pen. Code 11164-11174.3 Child Abuse and Neglect Reporting Act 2

https://govt.westlaw.com/calregs/Document/I7B1196734C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I7B1A21F34C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44030.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44050.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44242.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48980.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=1.&part=4.&chapter=2.&article=2.5.


StateState DescriptionDescription

Management ResourcesManagement Resources DescriptionDescription

Website CSBA District and County Office of Education Legal Services

Cross ReferencesCross References DescriptionDescription

0420.4 Charter School Authorization

0420.4 Charter School Authorization

0420.41 Charter School Oversight

0420.41-E PDF(1) Charter School Oversight

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

1240 Volunteer Assistance

1240 Volunteer Assistance

4040 Employee Use Of Technology

4040 Employee Use Of Technology

4040-E PDF(1) Employee Use Of Technology

4111 Recruitment And Selection

4116 Probationary/Permanent Status

4116 Probationary/Permanent Status

4119.21 Professional Standards

4119.21-E PDF(1) Professional Standards

4121 Temporary/Substitute Personnel

4121 Temporary/Substitute Personnel

4211 Recruitment And Selection

4216 Probationary/Permanent Status

4218 Dismissal/Suspension/Disciplinary Action

4219.21 Professional Standards

4219.21-E PDF(1) Professional Standards

4311 Recruitment And Selection

4319.21 Professional Standards

4319.21-E PDF(1) Professional Standards

5131 Conduct

5141.4 Child Abuse Prevention And Reporting

5141.4 Child Abuse Prevention And Reporting

5142 Safety

5142 Safety

5145.6 Parent/Guardian Notifications

5145.6-E PDF(1) Parent/Guardian Notifications

5145.7 Sexual Harassment

3

https://legalservices.csba.org/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=x88N6plus38ntlEJRa8fu9znQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=LyaEgqVg4dh0axeeXlPCMA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=NgMRwS278sy1p78KYe2XjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=CPVVntthNCHAROYD4WOvtw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=sinPR86aYS6j29I2Gg4uIQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=5HV518wSZDPQGxqygdtHXA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=SlKc1KfUZByGHcNFFQl90w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=wYWGmBs0hUgD4fuwAiv5tw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=sDgTsSmAmykBrRfw0SNdRA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Tad4P0OO8DhXaoF7OhplusVCg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=8yG3dJDCUslshtplusEVf16KcWplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=bYGwxqwUUhrBvkLuzChwAg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=WgKXIcddr9VUAoCcfZefwQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=alm5xI1YF2bhslshGl4yd6Ppw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=YtazRGpplusfMiyvmowSwBkrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=NX9MvCQw7yCfmGDlmDyNdg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=YYFpDkmpjXuYHBSLaltCdw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4Ubx2X3u5g8DELu2igo3pg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=1k6975EkJVR4PDT6DdHoPQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=WvslshlxhTNo7ZUk5jHLob3Fw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=PGHOHmFKzSknX25PEEQLuA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=mURUXbMNCweHJkFX9im3uw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=gDslshYRRNHFx6tVHJW88pFug==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=slshiesXxtVAphLeplusWeUTkgkQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=FiKkKIpluspO1uSBiz0Y8hEbA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=DPMkK8AhheR3efbsrMkmkw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=EvmCUkU7TVuhr9STioslshISQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=OOqnIWpxLEBaDzDsjZ3XqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=22PlfIsWiplusespWKodt50BQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=g7npDBBbnUxupwVNi8LIGA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=iEXfKJMapZibjCT7Vci6plusA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=glG2b4HpdMEcEhSOSrTDXg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=eCplus4qeqf6buVUgb9Y5ZLgg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=SGnxt0OWuBmi4c7EJa509Q==
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Policy 4319.24: Maintaining Appropriate Adult-Student InteractionsPolicy 4319.24: Maintaining Appropriate Adult-Student Interactions Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: Pending | Last Reviewed Date:| Last Reviewed Date: 08/18/2026

For purposes of this policy employees include interns, volunteers, contractors, and other persons with an
employment relationship with the district.

The Governing Board desires to provide a safe and positive school environment that promotes the learning,
engagement, safety, and well-being of district students. The Board expects all adults with whom students may
interact at school or in school-related activities, to maintain the highest professional and ethical standards in their
interactions with students both within and outside the educational setting, in accordance with this policy and Board
Policy 4119.21/4219.21/4319.21 - Professional Standards. Such adults shall not engage in threatening, unsafe,
unlawful, or inappropriate interactions with students and shall avoid boundary-blurring behaviors that undermine
trust in the adult-student relationship and lead to the appearance of impropriety.

Adults shall not intrude on a student's physical or emotional boundaries unless necessary in an emergency or to serve
a legitimate purpose related to instruction, counseling, student health, or student or staff safety.

The district's employee code of conduct addressing interactions with students shall be provided to parents/guardians
at the beginning of each school year and shall be posted on school and/or district websites.  (Education Code 44050)

Inappropriate Conduct

Employees shall remain vigilant of their position of authority and not abuse it when relating with students.

The Board prohibits inappropriate conduct between employees and students.  (Education Code 32100)

Inappropriate employee conduct includes, but is not limited to:

1. Initiating inappropriate physical contact
 

2. Attempting to form a romantic or sexual relationship with any student or engaging in sexual harassment of a
student, including sexual advances, flirtations, requests for sexual favors, inappropriate comments about a
student's body or appearance, or other verbal, visual, or physical conduct of a sexual nature
 

3. Engaging in inappropriate socialization or fraternization with a student or soliciting, encouraging, or maintaining
an inappropriate written, verbal, or physical relationship with a student
 

4. Being alone with a student outside of the view of others
 

5. Visiting a student's home or inviting a student to visit the employee's home without parent/guardian consent
 

6. Maintaining personal contact with a student during or outside the school day that has no legitimate
educational purpose, by phone, letter, text message, social media internet platforms, electronic
communications, or other means of communication, without including the student's parent/guardian

In accordance with Board Policy/Administrative Regulation 4040 - Employee Use of Technology, employees
shall use district equipment or technological resources, when available, when communicating electronically
with students. Employees shall not communicate with students through any medium that is designed to
eliminate records of the communications. The Superintendent or designee may monitor employee usage of
district technology at any time without advance notice or consent.
 

7. Creating or participating in social networking sites for communication with students, other than those created
by the district, without the prior written approval of the principal or designee
 

8. Inviting or accepting requests from students, or former students who are minors, to connect on personal social
networking sites (e.g., "friending" or "following" on social media), unless the site is dedicated to school business
 

9. Singling out a particular student for personal attention and friendship, including giving gifts and/or nicknames
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to individual students
 

10. Addressing a student in an overly familiar manner, such as by using a term of endearment
 

11. Socializing or spending time with students outside of school-sponsored events, except as participants in
community activities
 

12. Sending or accompanying students on personal errands unrelated to any legitimate educational purpose
 

13. Transporting a student in a personal vehicle without prior authorization
 

14. Encouraging students to confide personal or family problems and/or relationships
 

15. Disclosing personal, family, or other private matters to students or sharing personal secrets with students
 

16. Engaging in any conduct that endangers or threatens to endanger students, including, but not limited to,
physical violence or threats of violence
 

17. Engaging in harassing or discriminatory behavior towards students, or failing or refusing to intervene when an
act of discrimination, harassment, intimidation, or bullying against a student is observed
 

18. Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or injuring a child
 

19. Using profane, obscene, or abusive language against students

Violations of Policy

Any employee who observes or has knowledge of another employee's violation of this policy shall report the
information to the Superintendent or designee or appropriate agency for investigation pursuant to the applicable
complaint procedures. Other adults with knowledge of any violation of this policy are encouraged to report the
violation to the Superintendent or designee. The Board prohibits retaliation against anyone who reports a violation
of this policy. Immediate intervention shall be implemented when necessary to protect student safety or the integrity
of the investigation.

Employees who engage in any conduct in violation of this policy, including retaliation against a person who reports
the violation or participates in the complaint process, shall be subject to discipline, up to and including dismissal. Any
other adult who violates this policy may be barred from school grounds and activities in accordance with law.
Additionally, the Superintendent or designee may also notify law enforcement as appropriate.

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

5 CCR 80303 Reports of change in employment status; alleged misconduct

5 CCR 80304 Notice of sexual misconduct

Ed. Code 32100 Professional boundaries between adults and students and the safety of
learning environments

Ed. Code 44030.5 Reporting change in employment status due to alleged misconduct

Ed. Code 44050 Employee code of conduct; interaction with students

Ed. Code 44242.5 Reports and review of alleged misconduct

Ed. Code 44940 Compulsory leave of absence for certificated persons

Ed. Code 48980 Parent/Guardian notifications

Pen. Code 11164-11174.3 Child Abuse and Neglect Reporting Act

2

https://govt.westlaw.com/calregs/Document/I7B1196734C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I7B1A21F34C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44030.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44050.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44242.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48980.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=1.&part=4.&chapter=2.&article=2.5.


Management ResourcesManagement Resources DescriptionDescription

Website CSBA District and County Office of Education Legal Services

Cross ReferencesCross References DescriptionDescription

0420.4 Charter School Authorization

0420.4 Charter School Authorization

0420.41 Charter School Oversight

0420.41-E PDF(1) Charter School Oversight

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

1240 Volunteer Assistance

1240 Volunteer Assistance

4040 Employee Use Of Technology

4040 Employee Use Of Technology

4040-E PDF(1) Employee Use Of Technology

4111 Recruitment And Selection

4116 Probationary/Permanent Status

4116 Probationary/Permanent Status

4119.21 Professional Standards

4119.21-E PDF(1) Professional Standards

4121 Temporary/Substitute Personnel

4121 Temporary/Substitute Personnel

4211 Recruitment And Selection

4216 Probationary/Permanent Status

4218 Dismissal/Suspension/Disciplinary Action

4219.21 Professional Standards

4219.21-E PDF(1) Professional Standards

4311 Recruitment And Selection

4319.21 Professional Standards

4319.21-E PDF(1) Professional Standards

5131 Conduct

5141.4 Child Abuse Prevention And Reporting

5141.4 Child Abuse Prevention And Reporting

5142 Safety

5142 Safety

5145.6 Parent/Guardian Notifications

5145.6-E PDF(1) Parent/Guardian Notifications

5145.7 Sexual Harassment

5145.7 Sexual Harassment
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=NgMRwS278sy1p78KYe2XjQ==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=8yG3dJDCUslshtplusEVf16KcWplusg==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=alm5xI1YF2bhslshGl4yd6Ppw==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=6uoH3wAA44ZotvKcUyKPcQ==


Regulation 5141.4: Child Abuse Prevention And ReportingRegulation 5141.4: Child Abuse Prevention And Reporting Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 09/01/2004 | Last Revised Date:| Last Revised Date: 10/10/2017 | Last Reviewed Date:| Last Reviewed Date: 08/18/2026

Definitions

Child abuse or neglect includes the following:  (Penal Code 11165.5, 11165.6)
A physical injury or death inflicted by other than accidental means on a child by another person

Sexual abuse of a child, including sexual assault or sexual exploitation, as defined in Penal Code 11165.1
 
Neglect of a child as defined in Penal Code 11165.2
 
Willful harming or injuring of a child or the endangering of the person or health of a child as defined in Penal Code
11165.3
 
Unlawful corporal punishment or injury as defined in Penal Code 11165.4
Child abuse or neglect does not include: 
A mutual affray between minors  (Penal Code 11165.6)
 
An injury caused by reasonable and necessary force used by a peace officer acting within the course and scope of
employment as a peace officer  (Penal Code 11165.5, 11165.6)

CSBA NOTE: Education Code 44807 provides that physical control of a student under the conditions specified in
Item #3 below is not subject to criminal prosecution or penalties.
 
An injury resulting from the exercise by a teacher, vice principal, principal, or other certificated employee of the
same degree of physical control over a student that a parent/guardian would be legally privileged to exercise, not
exceeding the amount of physical control reasonably necessary to maintain order, protect property, protect the
health and safety of students, or maintain proper and appropriate conditions conducive to learning  (Education Code
44807)
 
 An injury caused by a district employee's use of force that is reasonable and necessary to quell a disturbance
threatening physical injury to persons or damage to property, for purposes of self-defense, or to obtain weapons or
other dangerous objects within the control of a student  (Education Code 49001)
 
 Physical pain or discomfort caused by athletic competition or other such recreational activity voluntarily engaged in
by a student  (Education Code 49001)
Additionally, general neglect does not include: (Penal Code 11165.2)
A parent/guardian's economic disadvantage
 
A child receiving treatment by spiritual means pursuant to Welfare and Institutions Code 16509.1, or not receiving
specified medical treatment for religious reasons
Mandated reporters include, but are not limited to, Governing Board members; teachers; instructional aides;
teacher's aides or assistants; classified employees; certificated pupil personnel employees; administrative officers or
supervisors of child attendance; athletic coaches, administrators, and directors; licensees, administrators, and
employees of a licensed child day care facility; Head Start program teachers; district police or security officers;
licensed nurses or health care providers; administrators, presenters, and counselors of a child abuse prevention
program; and volunteers who are over 18 years of age and who interact with students outside of the immediate
supervision and control of the student's parent/guardian or a school employee.  (Penal Code 11165.7)

Reasonable suspicion means that it is objectively reasonable for a person to entertain a suspicion, based upon facts
that could cause a reasonable person in a like position, drawing when appropriate on the person's training and
experience, to suspect child abuse or neglect. However, reasonable suspicion does not require certainty that child
abuse or neglect has occurred nor does it require a specific medical indication of child abuse or neglect.  (Penal Code
11166)

Reportable Offenses

Using the procedures provided below, a mandated reporter shall make a report whenever the mandated reporter,
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while acting in a professional capacity or within the scope of employment, has knowledge of or observes a child
whom the mandated reporter knows or reasonably suspects has been the victim of child abuse or neglect.  (Penal
Code 11166)

Any mandated reporter who has knowledge of or who reasonably suspects that a child is suffering serious emotional
damage or is at a substantial risk of suffering serious emotional damage, based on evidence of severe anxiety,
depression, withdrawal, or untoward aggressive behavior toward self or others, may make a report to the
appropriate agency.  (Penal Code 11165.9, 11166.05, 11167)

Any district employee who reasonably believes to have observed the commission of a murder, rape, or lewd or
lascivious act by use of force, violence, duress, menace, or fear of immediate and unlawful bodily injury against a
victim who is a child under 14 years of age shall notify a peace officer.  (Penal Code 152.3)

The fact that a child is experiencing homelessness or is classified as an unaccompanied minor, as defined in the
federal McKinney-Vento Homeless Assistance Act (42 USC 11434a), is not, in and of itself, a sufficient basis for
reporting child abuse or neglect.  (Penal Code 11165.15)

Responsibility for Reporting

The reporting duties of mandated reporters are individual and cannot be delegated to another person.  (Penal Code
11166)

When two or more mandated reporters jointly have knowledge of a known or suspected instance of child abuse or
neglect, the report may be made by a member of the team selected by mutual agreement and a single report may be
made and signed by the selected member of the reporting team. Any member who has knowledge that the member
designated to report has failed to do so shall thereafter make the report.  (Penal Code 11166)

No supervisor or administrator shall impede or inhibit a mandated reporter from making a report.  (Penal Code
11166)

Any person not identified as a mandated reporter who has knowledge of or observes a child whom the person knows
or reasonably suspects has been a victim of child abuse or neglect may report the known or suspected instance of
child abuse or neglect to the appropriate agency.  (Penal Code 11166)

Reporting Procedures
Initial Telephone Report

Immediately or as soon as practicable after knowing or observing suspected child abuse or neglect, a mandated
reporter shall make an initial report by telephone to any police department (excluding a district police/security
department), sheriff's department, county probation department if designated by the county to receive such reports,
or county welfare department.  (Penal Code 11165.9, 11166)

Such reports shall be made to the following agency(ies):

El Dorado County Child Protective Services
Department of Human Services - Social Services Division
3057 Briw Road, Suite A
Placerville, CA 95667
Hotline (24 Hour) 844-756-3699

When the initial telephone report is made, the mandated reporter shall note the name of the official contacted, the
date and time contacted, and any instructions or advice received.
 
Written Report

Within 36 hours of knowing or observing the information concerning the incident, the mandated reporter shall
prepare and either send, fax, or electronically transmit to the appropriate agency a written follow-up report, which
includes a completed California Department of Justice (DOJ) form (BCIA 8572).  (Penal Code 11166, 11168)

The DOJ form may be obtained from the district office or other appropriate agencies, such as the police department,
sheriff's department, or county probation or welfare department. 2



Reports of suspected child abuse or neglect shall include, if known:  (Penal Code 11167)
 
The name, business address, and telephone number of the person making the report and the capacity that makes the
person a mandated reporter
 
The child's name and address, present location, and, where applicable, school, grade, and class
 
The names, addresses, and telephone numbers of the child's parents/guardians
 
The name, address, telephone number, and other relevant personal information about the person(s) who might have
abused or neglected the child
 
The information that gave rise to the reasonable suspicion of child abuse or neglect and the source(s) of that
information
The mandated reporter shall make a report even if some of this information is not known or is uncertain to the
mandated reporter.  (Penal Code 11167)

The mandated reporter may give to an investigator from an agency investigating the case, including a licensing
agency, any information relevant to an incident of child abuse or neglect or to a report made for serious emotional
damage pursuant to Penal Code 11166.05.  (Penal Code 11167)

Internal Reporting

The mandated reporter shall not be required to disclose the mandated reporter's identity to a supervisor, the
principal, or the Superintendent or designee.  (Penal Code 11166)

However, employees reporting child abuse or neglect to an appropriate agency are encouraged, but not required, to
notify the principal as soon as possible after the initial telephone report to the appropriate agency. When so notified,
the principal shall inform the Superintendent or designee.

The principal so notified shall provide the mandated reporter with any assistance necessary to ensure that reporting
procedures are carried out in accordance with law, Board policy, and administrative regulation. At the mandated
reporter's request, the principal may assist in completing and filing the necessary forms.

Reporting the information to an employer, supervisor, principal, school counselor, co-worker, or other person shall
not be a substitute for making a mandated report to the appropriate agency.  (Penal Code 11166)

Training
 
Within the first six weeks of each school year, within the first six weeks of employment if hired during the school
year, or within six weeks of commencing volunteer services, the Superintendent or designee shall provide training on
mandated reporting requirements to district employees, persons working on their behalf, and volunteers who are
mandated reporters.  (Education Code 44691; Penal Code 11165.7)

The Superintendent or designee shall use the online training module provided by the California Department of Social
Services (CDSS).  (Education Code 44691)

The training shall include, but not necessarily be limited to, training in identification and reporting of child abuse and
neglect. Additionally, the training shall include information that failure to report an incident of known or reasonably
suspected child abuse or neglect as required by law is a misdemeanor punishable by imprisonment and/or a fine as
specified.  (Education Code 44691; Penal Code 11165.7)

In addition, the Superintendent or designee shall provide annual training on the prevention of abuse, including sexual
abuse and assault, of children on district property, by district staff and volunteers, or in district-sponsored programs.
 (Education Code 44691)

The Superintendent or designee shall obtain and retain proof of each mandated reporter's completion of the training.
 (Education Code 44691)

A person who has completed the mandated reporter training provided by CDSS and received a certificate of 3



completion within the previous 12 months shall be deemed to satisfy the mandated reporter training requirements
specified in Education Code 44691.

The Superintendent or designee shall periodically provide continuing education that enables district personnel to
learn about new developments in the understanding of abuse, including sexual abuse and assault, and human
trafficking, and current prevention efforts and methods. Such education may include early identification of abuse,
including sexual abuse, and human trafficking of students and minors.  (Education Code 51950)

Victim Interviews by Social Services

Whenever CDSS or another government agency is investigating suspected child abuse or neglect that occurred
within the child's home or out-of-home care facility, the student may be interviewed by an agency representative
during school hours, on school premises. The Superintendent or designee shall give the student the choice of being
interviewed in private or in the presence of any adult school employee or volunteer aide selected by the student.
 (Penal Code 11174.3)

A staff member or volunteer aide selected by a child may decline to be present at the interview. If the selected
person accepts, the principal or designee shall inform the person of the following requirements prior to the
interview:  (Penal Code 11174.3) 
The purpose of the selected person's presence at the interview is to lend support to the child and enable the child to
be as comfortable as possible
 
The selected person shall not participate in the interview
 
The selected person shall not discuss the facts or circumstances of the case with the child
 
The selected person is subject to the confidentiality requirements of the Child Abuse and Neglect Reporting Act, a
violation of which is punishable as specified in Penal Code 11167.5
If a staff member agrees to be present, the interview shall be held at a time during school hours when it does not
involve an expense to the school.  (Penal Code 11174.3)

Release of Child to Peace Officer

When a child is released to a peace officer and taken into custody as a victim of suspected child abuse or neglect, the
Superintendent or designee and/or principal shall not notify the parent/guardian, but rather shall provide the peace
officer with the address and telephone number of the child's parent/guardian.  (Education Code 48906)

Parent/Guardian Complaints

Upon request, the Superintendent or designee shall provide parents/guardians with procedures for reporting
suspected child abuse occurring on district property to appropriate agencies. For parents/guardians whose primary
language is not English, such procedures shall be in their primary language and, when communicating orally regarding
those guidelines and/or procedures, an interpreter shall be provided.

To file a complaint against a district employee or other person suspected of child abuse or neglect on district
property, parents/guardians may file a report by telephone, in person, or in writing with any appropriate agency
identified above under "Reporting Procedures." If a parent/guardian makes a complaint about an employee to any
other employee, the employee receiving the information shall notify the parent/guardian of procedures for filing a
complaint with the appropriate agency. Additionally, the employee shall file a report when obligated to do so
pursuant to Penal Code 11166 using the procedures described above for mandated reporters.

Additionally, if the child is enrolled in special education, a separate complaint may be filed with the California
Department of Education pursuant to 5 CCR 3200-3205.

Notifications

The Superintendent or designee shall provide to all new employees and volunteers who are mandated reporters a
statement that informs them of their status as mandated reporters, their reporting obligations under Penal Code
11166, and their confidentiality rights under Penal Code 11167. Additionally, the district shall provide these new
employees with a copy of Penal Code 11165.7, 11166, and 11167.  (Penal Code 11165.7, 11166.5)
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Before beginning employment or volunteering, any person who will be a mandated reporter by virtue of the person's
position shall sign a statement indicating knowledge of the reporting obligations under Penal Code 11166 and
compliance with such provisions. The signed statement shall be retained by the Superintendent or designee.  (Penal
Code 11166.5)

Employees who work with dependent adults shall be notified of legal responsibilities and reporting procedures
pursuant to Welfare and Institutions Code 15630-15637.

Additionally, the Superintendent or designee shall notify all employees that: 
A mandated reporter who reports a known or suspected instance of child abuse or neglect shall not be held civilly or
criminally liable for making a report and this immunity shall apply even if the mandated reporter acquired the
knowledge or reasonable suspicion of child abuse or neglect outside of the mandated reporter's professional capacity
or outside the scope of employment  (Penal Code 11172)

Any other person making a report shall not incur civil or criminal liability unless it can be proven that the person
knowingly made a false report or made a report with reckless disregard of the truth or falsity of the report.  (Penal
Code 11172)
 
 If a mandated reporter fails to timely report an incident of known or reasonably suspected child abuse or neglect,
the mandated reporter may be guilty of a crime punishable by a fine and/or imprisonment  (Penal Code 11166)
No employee shall be subject to any sanction by the district for making a report unless it can be shown that the
employee knowingly made a false report or made a report with reckless disregard of the truth or falsity of the report.
 (Penal Code 11166, 11172) 

Definitions
Child abuse or neglect includes the following: (Penal Code 11165.5, 11165.6)

1. A physical injury or death inflicted by other than accidental means on a child by another person
 

2. Sexual abuse of a child, including sexual assault or sexual exploitation, as defined in Penal Code 11165.1
 

3. Neglect of a child as defined in Penal Code 11165.2
 

4. Willful harming or injuring of a child or the endangering of the person or health of a child as defined in Penal
Code 11165.3
 

5. Unlawful corporal punishment or injury as defined in Penal Code 11165.4

Child abuse or neglect does not include:

1. A mutual affray between minors (Penal Code 11165.6)
 

2. An injury caused by reasonable and necessary force used by a peace officer acting within the course and scope
of his/her employment (Penal Code 11165.6)
 

3. An injury resulting from the exercise by a teacher, vice principal, principal, or other certificated employee of
the same degree of physical control over a student that a parent/guardian would be privileged to exercise, not
exceeding the amount of physical control reasonably necessary to maintain order, protect property, protect
the health and safety of students, or maintain proper and appropriate conditions conducive to learning
(Education Code 44807)
 

4. An injury caused by a school employee's use of force that is reasonable and necessary to quell a disturbance
threatening physical injury to persons or damage to property, to protect himself/herself, or to obtain weapons
or other dangerous objects within the control of a student (Education Code 49001)
 

5. Physical pain or discomfort caused by athletic competition or other such recreational activity voluntarily
engaged in by a student (Education Code 49001)
 

6. Homelessness or classification as an unaccompanied minor (Penal Code 11165.15)
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Mandated reporters include, but are not limited to, teachers; instructional aides; teacher's aides or assistants;
classified employees; certificated pupil personnel employees; administrative officers or supervisors of child
attendance; athletic coaches, administrators, and directors; administrators and employees of a licensed child day care
facility; Head Start teachers; district police or security officers; licensed nurses or health care providers; and
administrators, presenters, and counselors of a child abuse prevention program. (Penal Code 11165.7)

Reasonable suspicion means that it is objectively reasonable for a person to entertain a suspicion, based upon facts
that could cause a reasonable person in a like position, drawing when appropriate on his/her training and experience,
to suspect child abuse or neglect. However, reasonable suspicion does not require certainty that child abuse or
neglect has occurred nor does it require a specific medical indication of child abuse or neglect. (Penal Code 11166)

Reportable Offenses

A mandated reporter shall make a report using the procedures provided below whenever, in his/her professional
capacity or within the scope of his/her employment, he/she has knowledge of or observes a child whom the
mandated reporter knows or reasonably suspects has been the victim of child abuse or neglect. (Penal Code 11166)

Any mandated reporter who has knowledge of or who reasonably suspects that a child is suffering serious emotional
damage or is at a substantial risk of suffering serious emotional damage, based on evidence of severe anxiety,
depression, withdrawal, or untoward aggressive behavior toward self or others, may make a report to the
appropriate agency. (Penal Code 11166.05, 11167)

Any district employee who reasonably believes that he/she has observed the commission of a murder, rape, or lewd
or lascivious act by use of force, violence, duress, menace, or fear of immediate and unlawful bodily injury against a
victim who is a child under age 14 shall notify a peace officer. (Penal Code 152.3, 288)

Responsibility for Reporting

The reporting duties of mandated reporters are individual and cannot be delegated to another person. (Penal Code
11166)

When two or more mandated reporters jointly have knowledge of a known or suspected instance of child abuse or
neglect, the report may be made by a member of the team selected by mutual agreement and a single report may be
made and signed by the selected member of the reporting team. Any member who has knowledge that the member
designated to report has failed to do so shall thereafter make the report. (Penal Code 11166)

No supervisor or administrator shall impede or inhibit a mandated reporter from making a report. (Penal Code
11166)

Any person not identified as a mandated reporter who has knowledge of or observes a child whom he/she knows or
reasonably suspects has been a victim of child abuse or neglect may report the known or suspected instance of child
abuse or neglect to the appropriate agency. (Penal Code 11166)

Reporting Procedures

1. Initial Telephone Report

Immediately or as soon as practicable after knowing or observing suspected child abuse or neglect, a mandated
reporter shall make an initial report by telephone to any police department (excluding a school district
police/security department), sheriff's department, county probation department if designated by the county to
receive such reports, or county welfare department. (Penal Code 11165.9, 11166)

El Dorado County Child Protective Services
Department of Human Services - Social Services Division
3057 Briw Road, Suite A
Placerville, CA 95667
Hotline (24 Hour) 530-642-7100

When the initial telephone report is made, the mandated reporter shall note the name of the official contacted,
the date and time contacted, and any instructions or advice received.
 

2. Written Report
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Within 36 hours of knowing or observing the information concerning the incident, the mandated reporter shall
then prepare and either send, fax, or electronically submit to the appropriate agency a written follow-up
report, which includes a completed Department of Justice form (SS 8572). (Penal Code 11166, 11168)

The Department of Justice form may be obtained from the district office or other appropriate agencies, such
as the county probation or welfare department or the police or sheriff's department.

Reports of suspected child abuse or neglect shall include, if known: (Penal Code 11167)
 

a. The name, business address, and telephone number of the person making the report and the capacity
that makes the person a mandated reporter
 

b. The child's name and address, present location, and, where applicable, school, grade, and class
 

c. The names, addresses, and telephone numbers of the child's parents/guardians
 

d. The name, address, telephone number, and other relevant personal information about the person who
might have abused or neglected the child
 

e. The information that gave rise to the reasonable suspicion of child abuse or neglect and the source(s) of
that information

The mandated reporter shall make a report even if some of this information is not known or is uncertain
to him/her. (Penal Code 11167)

The mandated reporter may give to an investigator from an agency investigating the case, including a
licensing agency, any information relevant to an incident of child abuse or neglect or to a report made for
serious emotional damage pursuant to Penal Code 11166.05. (Penal Code 11167)
 

3. Internal Reporting

The mandated reporter shall not be required to disclose his/her identity to his/her supervisor, the principal, or
the Superintendent or designee. (Penal Code 11166)

However, employees reporting child abuse or neglect to an appropriate agency are encouraged, but not
required, to notify the principal as soon as possible after the initial telephone report to the appropriate agency.
When so notified, the principal shall inform the Superintendent or designee.

The principal so notified shall provide the mandated reporter with any assistance necessary to ensure that
reporting procedures are carried out in accordance with law, Board policy, and administrative regulation. At
the mandated reporter's request, the principal may assist in completing and filing the necessary forms.

Reporting the information to an employer, supervisor, principal, school counselor, co-worker, or other person
shall not be a substitute for making a mandated report to the appropriate agency. (Penal Code 11166)

Training

Within the first six weeks of each school year, the Superintendent or designee shall provide training on mandated
reporting requirements to district employees and persons working on their behalf who are mandated reporters. Any
school personnel hired during the school year shall receive such training within the first six weeks of employment.
(Education Code 44691; Penal Code 11165.7)

In addition, at least once every three years, school personnel may receive training in the prevention of child abuse,
including sexual abuse, on school grounds by school personnel, or in school-sponsored programs. (Education Code
44691)

The Superintendent or designee shall use the online training module provided by the California Department of Social
Services. (Education Code 44691)

The training shall include, but not necessarily be limited to, training in identification and reporting of child abuse and
7



neglect. In addition, the training shall include information that failure to report an incident of known or reasonably
suspected child abuse or neglect as required by law is a misdemeanor punishable by imprisonment and/or a fine as
specified. (Education Code 44691; Penal Code 11165.7)

The Superintendent or designee shall obtain and retain proof of each mandated reporter's completion of the training.
(Education Code 44691)

Victim Interviews by Social Services

Whenever the Department of Social Services or another government agency is investigating suspected child abuse
or neglect that occurred within the child's home or out-of-home care facility, the student may be interviewed by an
agency representative during school hours, on school premises. The Superintendent or designee shall give the
student the choice of being interviewed in private or in the presence of any adult school employee or volunteer aide
selected by the student. (Penal Code 11174.3)

A staff member or volunteer aide selected by a child may decline to be present at the interview. If the selected
person accepts, the principal or designee shall inform him/her of the following requirements: (Penal Code 11174.3)

1. The purpose of the selected person's presence at the interview is to lend support to the child and enable
him/her to be as comfortable as possible.
 

2. The selected person shall not participate in the interview.
 

3. The selected person shall not discuss the facts or circumstances of the case with the child.
 

4. The selected person is subject to the confidentiality requirements of the Child Abuse and Neglect Reporting
Act, a violation of which is punishable as specified in Penal Code 11167.5.

If a staff member agrees to be present, the interview shall be held at a time during school hours when it does not
involve an expense to the school. (Penal Code 11174.3)

Release of Child to Peace Officer

When a child is released to a peace officer and taken into custody as a victim of suspected child abuse or neglect, the
Superintendent or designee and/or principal shall not notify the parent/guardian, but rather shall provide the peace
officer with the address and telephone number of the child's parent/guardian. (Education Code 48906)

Parent/Guardian Complaints

Upon request, the Superintendent or designee shall provide parents/guardians with procedures for reporting
suspected child abuse occurring at a school site to appropriate agencies. For parents/guardians whose primary
language is not English, such procedures shall be in their primary language and, when communicating orally regarding
those procedures, an interpreter shall be provided.

To file a complaint against a district employee or other person suspected of child abuse or neglect at a school site,
parents/guardians may file a report by telephone, in person, or in writing with any appropriate agency identified
above under "Reporting Procedures." If a parent/guardian makes a complaint about an employee to any other
employee, the employee receiving the information shall notify the parent/guardian of procedures for filing a
complaint with the appropriate agency. The employee also is obligated pursuant to Penal Code 11166 to file a report
himself/herself using the procedures described above for mandated reporters.

In addition, if the child is enrolled in special education, a separate complaint may be filed with the California
Department of Education pursuant to 5 CCR 4650.

Notifications

The Superintendent or designee shall provide to all new employees who are mandated reporters a statement that
informs them of their status as mandated reporters, their reporting obligations under Penal Code 11166, and their
confidentiality rights under Penal Code 11167. The district also shall provide these new employees with a copy of
Penal Code 11165.7, 11166, and 11167. (Penal Code 11165.7, 11166.5)

Before beginning employment, any person who will be a mandated reporter by virtue of his/her position shall sign a
statement indicating that he/she has knowledge of the reporting obligations under Penal Code 11166 and will 8



Policy Reference Disclaimer:Policy Reference Disclaimer:

comply with those provisions. The signed statement shall be retained by the Superintendent or designee. (Penal
Code 11166.5)

Employees who work with dependent adults shall be notified of legal responsibilities and reporting procedures
pursuant to Welfare and Institutions Code 15630-15637.

The Superintendent or designee also shall notify all employees that:

1. A mandated reporter who reports a known or suspected instance of child abuse or neglect shall not be held
civilly or criminally liable for making a report and this immunity shall apply even if the mandated reporter
acquired the knowledge or reasonable suspicion of child abuse or neglect outside of his/her professional
capacity or outside the scope of his/her employment. Any other person making a report shall not incur civil or
criminal liability unless it can be proven that he/she knowingly made a false report or made a report with
reckless disregard of the truth or falsity of the report. (Penal Code 11172)
 

2. If a mandated reporter fails to timely report an incident of known or reasonably suspected child abuse or
neglect, he/she may be guilty of a crime punishable by a fine and/or imprisonment. (Penal Code 11166)
 

3. No employee shall be subject to any sanction by the district for making a report unless it can be shown that
he/she knowingly made a false report or made a report with reckless disregard of the truth or falsity of the
report. (Penal Code 11166)

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

5 CCR 3200-3205 Special education compliance complaints

Code of Civil Procedure 340.1 Damages suffered as result of childhood sexual abuse

Ed. Code 215.5 Student identification cards; inclusion of safety hotlines

Ed. Code 32280-32289.5 School safety plans

Ed. Code 33133.5 Posters of telephone number for students to report child abuse or neglect

Ed. Code 33195 Heritage schools; mandated reporters

Ed. Code 33308.1 Guidelines on procedure for filing child abuse complaints

Ed. Code 33546.2 Health framework for California public schools; sextortion

Ed. Code 44252 Teacher credentialing

Ed. Code 44691 Staff development in the detection of child abuse and neglect

Ed. Code 44807 Teachers' duty concerning conduct of students

Ed. Code 48906 Notification when student released to peace officer

Ed. Code 48987 Dissemination of reporting guidelines to parents/guardians

Ed. Code 49001 Prohibition of corporal punishment

Ed. Code 51220.5 Parent/guardian skills education

Ed. Code 51900.6 Sexual abuse and sexual assault awareness and prevention instruction

Ed. Code 51950 Abuse, sexual abuse, and human trafficking prevention education

Pen. Code 11164-11174.3 Child Abuse and Neglect Reporting Act

Pen. Code 152.3 Duty to report murder, rape, or lewd or lascivious act

Pen. Code 273a Willfully causing unjustifiable pain or mental suffering of child; endangering
life or health

Pen. Code 286 Crime of sodomy

Pen. Code 288 Crime of oral copulation
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48906.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48987.#	https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48987.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49001.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51220.5.#	https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51220.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51900.6.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51950.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=1.&part=4.&chapter=2.&article=2.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=152.3.
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=286.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=288.


Pen. Code 288 Definition of lewd or lascivious act requiring reporting

Pen. Code 289 Crime of sexual penetration

Pen. Code 311-312.7 Obscene matter

Pen. Code 801.8 Failure to report an incident known or reasonably suspected by a mandated
reporter to be sexual assault, child abuse, or severe neglect

W&I Code 15630-15637 Dependent adult abuse reporting

W&I Code 16509.1 Treatment of children by spiritual means through prayer; neglect

StateState DescriptionDescription

FederalFederal DescriptionDescription

42 USC 11434a McKinney-Vento Homeless Assistance Act; definitions

Management ResourcesManagement Resources DescriptionDescription

CA Office of the Attorney General Publication School District Legal Obligations to Prevent and Respond to Sexual
Harassment, Assault, and Abuse, April 2026

California Department of Education Publication Health Education Framework for California Public Schools, Kindergarten
Through Grade Twelve, May 2019

California Department of Education Publication Health Education Content Standards for California Public Schools:
Kindergarten Through Grade Twelve, 2008

Court Decision Camreta v. Greene (2011) 131 S.Ct. 2020

CSBA Publication Why Schools Hold the Promise for Adolescent Mental Health, Governance
Brief, May 2019

Website SchoolSafety.gov, Child Exploitation

Website CSBA District and County Office of Education Legal Services

Website California Department of Social Services, Information Resources Guide

Website California Department of Education, Child Abuse Prevention Training and
Resources

Website U.S. Department of Health and Human Services, Child Welfare Information
Gateway

Website California Attorney General's Office, Suspected Child Abuse Report Form

Cross ReferencesCross References DescriptionDescription

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

1240 Volunteer Assistance

1240 Volunteer Assistance

1312.1 Complaints Concerning District Employees

1312.1 Complaints Concerning District Employees

1312.1-E PDF(1) Complaints Concerning District Employees - Complaint Concerning District
Employee

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1400 Relations Between Other Governmental Agencies And The Schools

1445 Response To Immigration Enforcement

1445 Response To Immigration Enforcement
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=288.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=289.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=WIC&division=9.&title=&part=3.&chapter=11.&article=
https://uscode.house.gov/view.xhtml?req=(title:42 section:11434a edition:prelim) OR (granuleid:USC-prelim-title42-section11434a)&f=treesort&edition=prelim&num=0&jumpTo=true
https://oag.ca.gov/system/files/media/legal-alert-oag-2026-01.pdf
https://www.cde.ca.gov/
https://www.cde.ca.gov/be/st/ss/documents/healthstandmar08.pdf
https://www.supremecourt.gov/opinions/opinions.aspx
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/05152019_CSBAStudentMentalHealthBrief.ashx?la=en&rev=8a4db2e891cd4aef817d6e60c283c14e
https://www.schoolsafety.gov/child-exploitation
https://legalservices.csba.org/
http://www.childsworld.ca.gov
http://www.cde.ca.gov/ls/ss/ap
https://www.childwelfare.gov/
https://oag.ca.gov/sites/all/files/agweb/pdfs/childabuse/ss_8572.pdf
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=sinPR86aYS6j29I2Gg4uIQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=5HV518wSZDPQGxqygdtHXA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=SlKc1KfUZByGHcNFFQl90w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=wYWGmBs0hUgD4fuwAiv5tw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4VJ9rsCMKyMoJ04CQkAhmA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=KvBBPJF1NTQ54197J2UAEA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=wZKHnpVfn0Tso3tof5fjeg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=WnI2zQnKthBbzQBslshgmlioA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ZCnlFr2plusXKEULKMmIYQ1slshw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=KkLHUzSpRslshyd6IjXCIUPCQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=HIeWoGHxpexFm4EO5bG6zQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=mkMmuCzByt9JhcLgKKFTIw==


3320 Claims And Actions Against The District

3320 Claims And Actions Against The District

3320-E PDF(1) Claims And Actions Against The District

4112.6 Personnel Files

4112.9 Employee Notifications

4112.9-E PDF(1) Employee Notifications

4119.21 Professional Standards

4119.21-E PDF(1) Professional Standards

4119.23 Unauthorized Release Of Confidential/Privileged Information

4119.24 Maintaining Appropriate Adult-Student Interactions

4127 Temporary Athletic Team Coaches

4127 Temporary Athletic Team Coaches

4131 Staff Development

4131 Staff Development

4212.6 Personnel Files

4212.9 Employee Notifications

4212.9-E PDF(1) Employee Notifications

4219.21 Professional Standards

4219.21-E PDF(1) Professional Standards

4219.23 Unauthorized Release Of Confidential/Privileged Information

4227 Temporary Athletic Team Coaches

4227 Temporary Athletic Team Coaches

4231 Staff Development

4231 Staff Development

4312.6 Personnel Files

4312.9 Employee Notifications

4312.9-E PDF(1) Employee Notifications

4317.7 Employment Status Reports

4319.21 Professional Standards

4319.21-E PDF(1) Professional Standards

4319.23 Unauthorized Release Of Confidential/Privileged Information

4327 Temporary Athletic Team Coaches

4327 Temporary Athletic Team Coaches

4331 Staff Development

5131 Conduct

5131.7 Weapons And Dangerous Instruments

5131.7 Weapons And Dangerous Instruments

5141.5 Mental Health

5141.52 Suicide Prevention

Cross ReferencesCross References DescriptionDescription
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=WPDwQKkkcafu7SWMztHMEw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=k7uWlqD6RYSHXhslshV6Sz7QQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=CelBDX9GSrCY6FO6h0GqUw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4YqeNkfCzA42RtqYTV87FA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=XRGslshhzNyYZ5zH6gc0iSglg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ATAvltFEFMsHyESrPSE21g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=YtazRGpplusfMiyvmowSwBkrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=NX9MvCQw7yCfmGDlmDyNdg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=dt5qxYCAMplusWUR8PkLumeUg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=605DdLANu7iwY65tx1YrzA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=KPnckP4DeulhIQ4nlcrw7A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=1Q6zvYRUaERNqhzPndHTeQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4Ds50Zl4Pc07LsRiGVTLtA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=yslshrFaXVwaiFnD4hblcBw8g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=AeUiL2pI3u2H1bl12R1uPg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=lvd1bZt1AjD9PgyQqERgplusQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=GY7K5I8B4lC8FscGAaslshBwg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=mURUXbMNCweHJkFX9im3uw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=gDslshYRRNHFx6tVHJW88pFug==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=O9dtgjgFenUbmnj4bwT8xw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=5Gbs0xoU2cPqtplus4IcYbvaw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=u9tN7e2OIGit8AkRNNRkRg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=FZVF5BKBpEMplusuuslshvmUwANQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=rgUxSb1aUYg94Cu8OZYPvg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=qRS2BPRVMhwoxGcRN6tyqw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=7SCLXslshbztqtZ2Pnp2sBfqg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=c3WiuPtNbRaxDpMHRW2deA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=LOm2Cl4OAP2kbifE3VdaAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=FiKkKIpluspO1uSBiz0Y8hEbA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=DPMkK8AhheR3efbsrMkmkw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=oeYlUpGeemY58H7ZwHKayA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=0KUUqupslshu824AlHYnUOApQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=slshGc6JTODnwAbel2t9klmDQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=slsh1T6PGayPmtyw3piG0iFSA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=EvmCUkU7TVuhr9STioslshISQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=mFmSplusslshslshXfTxA3ycoViWwuw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=djeslsh3kslshMQFD7ETJhkRAQOA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=qQ3jdh0QLGKyDKp6LjALqg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=plusi10fmcpGHn837aYxV0UrQ==


5141.52 Suicide Prevention

5141.6 School Health Services

5141.6 School Health Services

5142 Safety

5142 Safety

5144 Discipline

5144 Discipline

5145.11 Questioning And Apprehension By Law Enforcement

5145.3 Nondiscrimination/Harassment

5145.3 Nondiscrimination/Harassment

5145.7 Sexual Harassment

5145.7 Sexual Harassment

6142.7 Physical Education And Activity

6142.7 Physical Education And Activity

6142.8 Comprehensive Health Education

6142.8 Comprehensive Health Education

6143 Courses Of Study

6145.2 Athletic Competition

6145.2 Athletic Competition

6159.4 Behavioral Interventions For Special Education Students

6164.2 Guidance/Counseling Services

6164.5 Student Success Teams

6164.5 Student Success Teams

9240 Board Training

Cross ReferencesCross References DescriptionDescription
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ZIoPhs388yTnQj0iqA4GyA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=xeHH3b0qI8XouN3jUCYnOA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=dwIpro5kplusVbY7cani1PY6A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=g7npDBBbnUxupwVNi8LIGA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=iEXfKJMapZibjCT7Vci6plusA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=xCGlSSplusSD0s0TeksodqawA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=V8EZVvqOAFspluswOi7Dplus78gQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=y4tGC836uoslshmV1YIT3L7bg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Kct666qUkLoZWc9eeEDnZQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=maZslshwn2ZTyT2Appcslshd5X2w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=SGnxt0OWuBmi4c7EJa509Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=6uoH3wAA44ZotvKcUyKPcQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=2MltnMqZn1VfqBLQ10nI8w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=i0VCnbz39A4NABDkGSbjrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=sQ5obBu46VAV926TgqlHXA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=YJeRm1qQ1S73fTYZDDShcA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=54B43dRj75jeBNoMto5wiQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Q7JzcMojMDV0tt9MRaedvg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=GHcFdAVcPuNXGUv1wvqCplusQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Ut6Dg9HRWaHA0q9AY4uHqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=fkMplusejUTRUx8lplusM4EOHBrQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Tplusdq0LZislshejNhGPZxBLSaw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=tkLNL94aWplusCWuX1tIZW4xQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=HHfrFTu7PGfPsVe3h2wFuA==
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The Governing Board is committed to supporting the safety and well-being of district students and desires to
facilitate the prevention of and response to child abuse, assault, and neglect. The Superintendent or designee shall
develop and implement strategies for preventing, recognizing, and promptly reporting known or suspected child
abuse, assault,  and neglect.

The Superintendent or designee may provide a student who is a victim of abuse with school-based mental health
services or other support services and/or may refer the student to resources available within the community as
needed.

The Superintendent or designee may collaborate with the county's child welfare, probation, mental health, public
health, and sheriff's departments; juvenile court; and office of education, on intervention programs for students.

Child Abuse Prevention

The district's instructional program may provide age-appropriate and culturally sensitive child abuse prevention
curriculum which explains students' right to live free of abuse, includes instruction in the skills and techniques
needed to identify unsafe situations and react appropriately and promptly, informs students of available support
resources, and teaches students how to obtain help and disclose incidents of abuse.

Any instructional program on child abuse may include annual instruction on sexual abuse and assault, and human
trafficking prevention, including instruction on the prevalence and nature of abuse, including sexual abuse and assault
and human trafficking, strategies to reduce risk, techniques to set healthy boundaries, and how to safely seek
assistance.  (Education Code 51950)

Additionally, the district's program may include age-appropriate instruction in sexual abuse and sexual assault
awareness and prevention.  (Education Code 51900.6, 51950)

Parent(s)/guardian(s) shall have the right to excuse their child from all or part of instruction regarding abuse, including
sexual abuse, and human trafficking prevention education, and assessments related to that education, in accordance
with law and Board policy.  (Education Code 51950)

The Superintendent or designee may display posters, in areas on campus where students frequently congregate,
notifying students of the appropriate telephone number to call to report child abuse or neglect.  (Education Code
33133.5)

Additionally, student identification cards for students in grades 7-12 shall have printed on them the 988 Suicide and
Crisis Lifeline, the National Domestic Violence Hotline (1-800-799-7233), and The Trevor Project's hotline (1-866-
488-7386, or by texting START to 678-678). In addition, student identification cards of students in grades 7-12 may
have printed on them a quick response (QR) code that links to the county's mental health resources website.
 (Education Code 215.5)

The Superintendent or designee shall, to the extent feasible, seek to incorporate community resources into the
district's child abuse prevention programs and may use these resources to provide parents/guardians with instruction
in parenting skills and child abuse prevention.

Child Abuse Reporting

The Superintendent or designee shall establish procedures for the identification and reporting of known and
suspected child abuse and neglect in accordance with law.

Procedures for reporting child abuse, as specified in Penal Code 11164-11174.3, shall be included in the district
and/or school comprehensive safety plan.  (Education Code 32282)

District employees who are mandated reporters, as defined by law and administrative regulation, are obligated to
report all known or suspected incidents of child abuse and neglect.
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Policy Reference Disclaimer:Policy Reference Disclaimer:

The Superintendent or designee shall provide training regarding the duties of mandated reporters as required by law
and as specified in the accompanying administrative regulation.  (Education Code 44691; Penal Code 11165.7)

Child Abuse Reporting Procedures
The Governing Board is committed to supporting the safety and well-being of district students and desires to
facilitate the prevention of and response to child abuse and neglect. The Superintendent or designee shall develop
and implement strategies for preventing, recognizing, and promptly reporting known or suspected child abuse and
neglect.

The Superintendent or designee may provide a student who is a victim of abuse with school-based mental health
services or other support services and/or may refer the student to resources available within the community as
needed.

Child Abuse Prevention

The district's instructional program shall include age-appropriate and culturally sensitive child abuse prevention
curriculum. This curriculum shall explain students' right to live free of abuse, include instruction in the skills and
techniques needed to identify unsafe situations and react appropriately and promptly, inform students of available
support resources, and teach students how to obtain help and disclose incidents of abuse.

The district's program also may include age-appropriate curriculum in sexual abuse and sexual assault awareness and
prevention. Upon written request of a student's parent/guardian, the student shall be excused from taking such
instruction. (Education Code 51900.6)

The Superintendent or designee shall, to the extent feasible, seek to incorporate community resources into the
district's child abuse prevention programs and may use these resources to provide parents/guardians with instruction
in parenting skills and child abuse prevention.

Child Abuse Reporting

The Superintendent or designee shall establish procedures for the identification and reporting of known and
suspected child abuse and neglect in accordance with law.

Procedures for reporting child abuse shall be included in the district and/or school comprehensive safety plan.
(Education Code 32282)

District employees who are mandated reporters, as defined by law and administrative regulation, are obligated to
report all known or suspected incidents of child abuse and neglect.

The Superintendent or designee shall provide training regarding the duties of mandated reporters.

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

5 CCR 3200-3205 Special education compliance complaints

Code of Civil Procedure 340.1 Damages suffered as result of childhood sexual abuse

Ed. Code 215.5 Student identification cards; inclusion of safety hotlines

Ed. Code 32280-32289.5 School safety plans

Ed. Code 33133.5 Posters of telephone number for students to report child abuse or neglect

Ed. Code 33195 Heritage schools; mandated reporters

Ed. Code 33308.1 Guidelines on procedure for filing child abuse complaints

Ed. Code 33546.2 Health framework for California public schools; sextortion

Ed. Code 44252 Teacher credentialing
2

https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I32C91A004C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I32CF5B934C6911EC93A8000D3A7C4BC3
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=340.1.&lawCode=CCP
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=215.5.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.5.&article=5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=33133.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=33195.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=33308.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44252.


Ed. Code 44691 Staff development in the detection of child abuse and neglect

Ed. Code 44807 Teachers' duty concerning conduct of students

Ed. Code 48906 Notification when student released to peace officer

Ed. Code 48987 Dissemination of reporting guidelines to parents/guardians

Ed. Code 49001 Prohibition of corporal punishment

Ed. Code 51220.5 Parent/guardian skills education

Ed. Code 51900.6 Sexual abuse and sexual assault awareness and prevention instruction

Ed. Code 51950 Abuse, sexual abuse, and human trafficking prevention education

Pen. Code 11164-11174.3 Child Abuse and Neglect Reporting Act

Pen. Code 152.3 Duty to report murder, rape, or lewd or lascivious act

Pen. Code 273a Willfully causing unjustifiable pain or mental suffering of child; endangering
life or health

Pen. Code 286 Crime of sodomy

Pen. Code 288 Crime of oral copulation

Pen. Code 288 Definition of lewd or lascivious act requiring reporting

Pen. Code 289 Crime of sexual penetration

Pen. Code 311-312.7 Obscene matter

Pen. Code 801.8 Failure to report an incident known or reasonably suspected by a mandated
reporter to be sexual assault, child abuse, or severe neglect

W&I Code 15630-15637 Dependent adult abuse reporting

W&I Code 16509.1 Treatment of children by spiritual means through prayer; neglect

StateState DescriptionDescription

FederalFederal DescriptionDescription

42 USC 11434a McKinney-Vento Homeless Assistance Act; definitions

Management ResourcesManagement Resources DescriptionDescription

CA Office of the Attorney General Publication School District Legal Obligations to Prevent and Respond to Sexual
Harassment, Assault, and Abuse, April 2026

California Department of Education Publication Health Education Framework for California Public Schools, Kindergarten
Through Grade Twelve, May 2019

California Department of Education Publication Health Education Content Standards for California Public Schools:
Kindergarten Through Grade Twelve, 2008

Court Decision Camreta v. Greene (2011) 131 S.Ct. 2020

CSBA Publication Why Schools Hold the Promise for Adolescent Mental Health, Governance
Brief, May 2019

Website SchoolSafety.gov, Child Exploitation

Website CSBA District and County Office of Education Legal Services

Website California Department of Social Services, Information Resources Guide

Website California Department of Education, Child Abuse Prevention Training and
Resources

Website U.S. Department of Health and Human Services, Child Welfare Information
Gateway

Website California Attorney General's Office, Suspected Child Abuse Report Form
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https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=3.2.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44807.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48906.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48987.#	https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48987.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49001.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51220.5.#	https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51220.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51900.6.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51950.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=1.&part=4.&chapter=2.&article=2.5.
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Transitional Kindergarten

Teacher Qualifications – Equivalency Determination

Equivalency of Early Childhood Education or Child Development Units

In accordance with Education Code 48000(g)(4)(B), the Governing Board authorizes the Superintendent or designee
to determine whether a credentialed teacher possesses professional experience that is comparable to the 24
semester units of education or child development required by Education Code 48000(g).

The Superintendent or designee shall use the following criteria when determining equivalency.

Criteria for Equivalency

Professional experience may be determined to be comparable to the required coursework when the teacher
demonstrates knowledge and competencies in early childhood education through one or more of the following:

1. Successful teaching experience in one or more of the following settings serving children from birth through
kindergarten:
California State Preschool Program (CSPP)
Transitional Kindergarten
Preschool
Head Start
Private preschool
Other licensed early childhood education programs
2. Experience implementing developmentally appropriate instructional practices that:
Support the cognitive, language, literacy, mathematical, physical, social-emotional, and creative development of
young children;
Utilize play-based and inquiry-based learning experiences;
Foster oral language development and early literacy; and
Promote inclusive practices for all learners.
3. Experience using observation, authentic assessment, and developmental progress monitoring to plan instruction
appropriate for young learners.

4. Experience collaborating with families and multidisciplinary teams to support children's learning and development.

5. Completion of professional learning related to early childhood education, child development, Transitional
Kindergarten, Universal Prekindergarten (UPK), preschool curriculum, or related instructional practices.

Evidence Considered

In determining equivalency, the Superintendent or designee may consider documentation including, but not limited
to:
Employment history and position descriptions;
Performance evaluations;
Professional development records;
Certificates of completion;
Instructional assignments;
Supervisor recommendations; and
Other evidence demonstrating knowledge and competencies comparable to the required coursework.
Determination

The Superintendent or designee shall document the basis for each equivalency determination and maintain
appropriate records in accordance with district procedures.

Nothing in this regulation shall supersede any credentialing or assignment requirements established by the California
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Policy Reference Disclaimer:Policy Reference Disclaimer:

Commission on Teacher Credentialing or applicable provisions of state or federal law.

Legal Reference:
Education Code 48000
Education Code 48000(g)(4)(B)
5 CCR 6100-6125 (as applicable)
Commission on Teacher Credentialing Assignment Monitoring Requirements

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

NoticeNotice DescriptionDescription

Unique Policy This policy is unique to the district/COE and is not connected to an existing
CSBA sample policy or included in regular quarterly updates from CSBA.
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Events Causing a Vacancy

A vacancy on the Governing Board may arise from any of the following events:
The death of an incumbent  (Government Code 1770)
 
The adjudication pursuant to a quo warranto proceeding declaring that an incumbent is physically or mentally
incapacitated due to disease, illness, or accident and that there is reasonable cause to believe that the incumbent will
not be able to perform the duties of the office for the remainder of the term  (Government Code 1770)

A Board member's resignation in accordance with Board Bylaw 9222 - Resignation  (Government Code 1770)
 
A Board member's removal from office by recall  (Elections Code 11000-11386; Government Code 1770)
 
A Board member's ceasing to be a resident of the district  (Government Code 1770)

A Board member's ceasing to inhabit the trustee area represented by the Board member   (Government Code 1770)
 
A Board member's absence from the state for more than 60 days, except in the following situations:  (Government
Code 1064, 1770)
 
Upon district business with the approval of the Board
 
With the consent of the Board for an additional period not to exceed a total absence of 90 days or, in the case of
illness or other urgent necessity and upon a proper showing thereof, for more than 90 days
 
For federal military deployment, not to exceed an absence of a total of six months, as a member of the armed forces
of the United States or the California National Guard

If the absence of the Board member for this purpose exceeds six months, the Board may approve an additional six-
month absence upon a showing that there is a reasonable expectation that the member will return within the second
six-month period, and the Board may appoint an interim member to serve during the absence. If two or more Board
members are absent by reason of these circumstances, and those absences result in the inability to establish a
quorum at a regular meeting, the Board may immediately appoint one or more interim members as necessary to
enable the Board to conduct business and discharge its responsibilities. The term of an interim member appointed in
these circumstances shall not extend beyond the return of the absent Board member or beyond the next regularly
scheduled election for that office, whichever occurs first.
 
A Board member's ceasing to discharge the duties of the office for the period of three consecutive months, except
when prevented by sickness or when absent from the state with the permission required by law  (Government Code
1770)

A Board member's conviction of a felony or any offense involving a violation of official duties or conviction of a
designated crime resulting in a forfeiture of office  (Government Code 1770, 3000-3003)
 
A Board member's refusal or neglect to file the required oath within the time prescribed  (Government Code 1770)
 
The decision of a competent tribunal declaring void a Board member's election or appointment  (Government Code
1770)
 
A Board member's commitment to a hospital or sanitarium as a drug addict, dipsomaniac, inebriate, or stimulant
addict by a court of competent jurisdiction, in which case the office shall not be deemed vacant until the order of
commitment has become final  (Government Code 1770)

A "failure to elect" in which no candidate or an insufficient number of candidates have filed to run for a Board seat(s)
 (Education Code 5090, 5326, 5328)
Timelines for Filling a Vacancy
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When a vacancy occurs, the Board shall take the following action, as appropriate:
When a vacancy occurs within four months of the end of a Board member's term, the Board shall take no action.
 (Education Code 5093)
 
When a vacancy occurs between six months and 130 days before a regularly scheduled Board election at which the
vacant position is not scheduled to be filled, the vacancy shall be filled by a special election consolidated with the
regular election. The person so elected shall take office at the first regularly scheduled Board meeting following the
certification of the election and shall serve only until the end of the term of the position which the person was
elected to fill.  (Education Code 5093)

When a vacancy occurs any time outside of the statutory time windows identified in Items #1 and #2 above, the
Board shall either order an election or make a provisional appointment within 60 days of the date of the vacancy or
the filing of the member's deferred resignation, whichever is sooner.  (Education Code 5091, 5093)
Eligibility for Appointment

In order to be appointed to fill a vacancy on the Board, a person must meet the eligibility requirements specified in
law and Board Bylaw 9220 - Governing Board Elections.

Provisional Appointments

When, as authorized by law, the Board has opted to make a provisional appointment to fill a vacancy, the Board, by
resolution, may approve the procedures for selecting the person to be provisionally appointed to fill the vacancy.
These procedures may, but are not required to, include the following:
Advertising in the local media to solicit candidate applications
 
Establishing a committee consisting of less than a quorum of the Board to ensure that applicants are eligible for
Board membership and announce the names of the eligible candidates
 
Interviewing the candidates at a public meeting
Within 10 days after the Board makes a provisional appointment to fill a Board vacancy, the Superintendent or
designee, on behalf of the Board, shall post a notice of the actual vacancy, or the filing of a deferred resignation, and
the provisional appointment. The Superintendent or designee shall post the notice as follows:  (Education Code
5092)
In three public places in the district or, if applicable, trustee area
 
On the district's website
 
In a newspaper of general circulation published in the district, if such a newspaper exists
The notice shall contain:  (Education Code 5092)
The fact of the vacancy or resignation
 
The date of the occurrence of the vacancy or the date of the filing of, and the effective date of, the resignation
 
The full name of the provisional appointee to the Board and the date of the provisional appointee's appointment
 
A statement notifying the voters that unless a petition calling for a special election pursuant to Education Code 5091
is filed in the office of the County Superintendent of Schools within 30 days of the provisional appointment, the
appointment shall become effective
The person appointed shall only hold office until the next regularly scheduled election for district Board members.
 (Education Code 5091)

If within 30 days of the Board's appointment, registered voters of the district or, where elections are by trustee
areas, of the trustee area, submit a petition for special election that the County Superintendent determines to be
legally sufficient, the provisional appointment is terminated, and a special election shall be held in accordance with
Education Code 5091 to fill the vacancy.

Appointment Due to Failure to Elect

When a vacancy occurs because no candidate or an insufficient number of candidates have been nominated and a
district election will not be held, the Board shall appoint a qualified person to the office. This appointment shall be 2



made at a meeting prior to the day fixed for the election and the appointee shall be seated at the organizational
meeting as if elected at the district election.  (Education Code 5328)

When an appointment is being made because of a failure to elect, the district shall publish a notice once in a
newspaper of general circulation published in the district, or if no such newspaper exists, in a newspaper having
general circulation within the district. This notice shall state that the Board intends to make an appointment and shall
inform persons of the procedure available for applying for the appointment.  (Education Code 5328.5)

When, as authorized by law, the Board seeks to make an appointment because of a failure to elect, the Board, by
resolution, may approve any additional the procedures for selecting the person to be appointed to fill the vacancy.

A vacancy on the Governing Board may occur for any of the events specified in Government Code 1770 or by a
failure to elect. (Education Code 5090) Removal by recall election shall also create a vacancy on the Board. (Elections
Code 11384)
If a vacancy occurs less than four months before the end of a Board member's term, the Board shall take no action.
(Education Code 5093)

If a vacancy occurs four or more months before the end of a Board member's term, the Board shall, within 60 days of
the date of the vacancy or the filing of the member's deferred resignation, either order an election or make a
provisional appointment, unless a special election is mandated as described below. (Education Code 5091)

Mandated Special Election

If a vacancy occurs from six months to 130 days before a regularly scheduled Board election at which the position is
not scheduled to be filled, a special election to fill the position shall be consolidated with the regular election. The
person so elected shall take office at the first regularly scheduled Board meeting following the certification of the
election and shall serve only until the end of the term of the position which he/she was elected to fill. (Education
Code 5093)

Provisional Appointments

When the special election described above is not required, the Board may make a provisional appointment.
(Education Code 5091, 5093)

In order to draw from the largest possible number of candidates, the Board shall advertise in the local media to solicit
candidate applications or nominations. A committee consisting of less than a quorum of the Board shall ensure that
applicants are eligible for Board membership and announce the names of the eligible candidates. The Board shall
interview the candidates at a public meeting, accept oral or written public input, and select the provisional appointee
by a majority vote.

Notice and Duration of Provisional Appointment

Within 10 days after the appointment is made, the Board shall post notices of the vacancy or resignation and the
provisional appointment. The notice shall be published in the local newspaper and posted in at least three public
places within the district. (Education Code 5092)

The notice shall contain: (Education Code 5092)

1. The date of the occurrence of the vacancy or the date of the filing of, and the effective date of, the resignation
 

2. The full name of the appointee
 

3. The date of appointment
 

4. A statement notifying the voters that unless a petition calling for a special election pursuant to Education Code
5091 is filed in the office of the County Superintendent of Schools within 30 days of the provisional
appointment, it shall become an effective appointment

The person appointed shall hold office until the next regularly scheduled election for district Board members and
shall be afforded all the powers and duties of a Board member upon appointment. (Education Code 5091)

3



Policy Reference Disclaimer:Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

StateState DescriptionDescription

Ed. Code 35107 School district employees

Ed. Code 35178 Resignation with deferred effective date

Ed. Code 5000-5033 Election of school district board members

Ed. Code 5090-5095 Vacancies on the board

Ed. Code 5200-5208 Districts governed by boards of education

Ed. Code 5300-5304 General provisions; conduct of elections

Ed. Code 5320-5329 Order and call of elections

Ed. Code 5340-5345 Consolidation of elections

Ed. Code 5360-5363 Election notice

Ed. Code 5420-5426 Cost of elections

Ed. Code 5440-5442 Miscellaneous provisions

Elec. Code 10600-10604 School district elections

Elec. Code 11000-11386 Candidates for recall

Gov. Code 1064 Absence from state

Gov. Code 1770 Vacancy of office

Gov. Code 3000-3003 Forfeiture of office

Gov. Code 3060-3075 Removal other than by impeachment

Gov. Code 54950-54963 The Ralph M. Brown Act

Gov. Code 6061 Manner of notice as prescribed in designated section

Pen. Code 88 Crimes against legislative power

FederalFederal DescriptionDescription

18 USC 704 Military medals or decorations

Management ResourcesManagement Resources DescriptionDescription

Attorney General Opinion 105 Ops.Cal.Atty.Gen. 182 (2022)

Attorney General Opinion 58 Ops.Cal.Atty.Gen. 888 (1975)

CSBA Publication Filling a Board Vacancy, rev. 2022

Website CSBA District and County Office of Education Legal Services

Website California State Attorney General's Office, Quo Warranto Applications

Website CSBA

Cross ReferencesCross References DescriptionDescription

1113 District And School Websites

1113 District And School Websites

1340 Access To District Records

1340 Access To District Records

9100 Organization
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Rescue Union Elementary (09 61978 0000000) Status: Certified
Saved by: Lisa Donaldson
Date: 6/30/2026 9:49 PM

2026–27 Certification of Assurances
Submission of Certification of Assurances is required every fiscal year. A complete list of legal and program 
assurances for the fiscal year can be found at https://www.cde.ca.gov/fg/aa/co/ca26assurancestoc.asp.

CDE Program Contact:
Consolidated Application Support Desk, Education Data Office, ConAppSupport@cde.ca.gov, 916-319-0297

Consolidated Application Certification Statement

I hereby certify that all of the applicable state and federal rules and regulations will be observed by this applicant; 
that to the best of my knowledge the information contained in this application is correct and complete; and I 
agree to participate in the monitoring process regarding the use of these funds according to the standards and 
criteria set forth by the California Department of Education Federal Program Monitoring (FPM) Office. Legal 
assurances for all programs are accepted as the basic legal condition for the operation of selected projects and 
programs and copies of assurances are retained on site. I certify that we accept all assurances except for those 
for which a waiver has been obtained or requested. A copy of all waivers or requests is on file. I certify that actual 
ink signatures for this form are on file.

Authorized Representative's Full Name Lisa Donaldson

Authorized Representative's Signature

Authorized Representative's Title Assist Superintendent, Business 
Srvs

Authorized Representative's Signature Date 06/30/2026

Page 1 of 7Report Date:8/14/2026
R02

***Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) 
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

violation of both state and federal law.

California Department of Education Consolidated Application



Rescue Union Elementary (09 61978 0000000) Status: Certified
Saved by: Lisa Donaldson
Date: 6/30/2026 9:49 PM

2026–27 Protected Prayer Certification
Every Student Succeeds Act (ESSA) Section 8524 specifies federal requirements regarding constitutionally 
protected prayer in public elementary and secondary schools. This form meets the annual requirement and 
provides written certification.

CDE Program Contact:
Carrie Lopes, Title I Policy, Program, and Support Office, CLopes@cde.ca.gov, 916-319-0126

Protected Prayer Certification Statement

The local educational agency (LEA) hereby assures and certifies to the California State Board of Education that 
the LEA has no policy that prevents, or otherwise denies participation in, constitutionally protected prayer in 
public schools as set forth in the "Guidance on Constitutionally Protected Prayer in Public Elementary and 
Secondary Schools." 

The LEA hereby assures that this page has been printed and contains an ink signature. The ink signature copy 
shall be made available to the California Department of Education upon request or as part of an audit, a 
compliance review, or a complaint investigation.

The authorized representative agrees to the above statement Yes

Authorized Representative's Full Name Lisa Donaldson

Authorized Representative's Title Assistant Superintendent, Business 
Srvs

Authorized Representative's Signature Date 06/30/2026

Comment

If the LEA is not able to certify at this time, then an explanation must be 
provided in the comment field. (Maximum 500 characters)
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R02

***Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) 
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

violation of both state and federal law.

California Department of Education Consolidated Application



Rescue Union Elementary (09 61978 0000000) Status: Certified
Saved by: Lisa Donaldson
Date: 6/30/2026 9:49 PM

2026–27 LCAP Federal Addendum Certification

CDE Program Contact:
Local Agency Systems Support Office, LCAPAddendum@cde.ca.gov, 916-323-5233

Initial Application

To receive initial funding under the Every Student Succeeds Act (ESSA), a local educational agency (LEA) must 
have a plan approved by the State Educational Agency on file with the State. Within California, LEAs that apply 
for ESSA funds for the first time are required to complete the Local Control and Accountability Plan (LCAP), the 
LCAP Federal Addendum Template (Addendum), and the Consolidated Application (ConApp). The LCAP, in 
conjunction with the Addendum and the ConApp, serve to meet the requirements of the ESSA LEA Plan.

In order to initially apply for funds, the LEA must certify that the current LCAP has been approved by the local 
governing board or governing body of the LEA. As part of this certification, the LEA agrees to submit the LCAP 
Federal Addendum, that has been approved by the local governing board or governing body of the LEA, to the 
California Department of Education (CDE) and acknowledges that the LEA agrees to work with the CDE to 
ensure that the Addendum addresses all required provisions of the ESSA programs for which they are applying 
for federal education funds.

Returning Application

If the LEA certified a prior year LCAP Federal Addendum Certification data collection form in the Consolidated 
Application and Reporting System, then the LEA may use in this form the same original approval or adoption 
date used in the prior year form.

County Office of Education (COE) or District 06/16/2026

For a COE, enter the original approval date as the day the CDE approved 
the current LCAP. For a district, enter the original approval date as the day 
the COE approved the current LCAP

Direct Funded Charter

Enter the adoption date of the current LCAP

Authorized Representative's Full Name Lisa Donaldson

Authorized Representative's Title Assist Superintendent, Business 
Srvs

Page 3 of 7Report Date:8/14/2026
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***Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) and 

other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 
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Rescue Union Elementary (09 61978 0000000) Status: Certified
Saved by: Lisa Donaldson
Date: 6/30/2026 9:49 PM

2026–27 Application for Funding

CDE Program Contact:
Consolidated Application Support Desk, Education Data Office, ConAppSupport@cde.ca.gov, 916-319-0297

Local Governing Board Approval

The local educational agency (LEA) is required to review and receive approval of their Application for Funding 
selections with their local governing board.

By checking this box the LEA certifies that the Local Board has approved 
the Application for Funding for the listed fiscal year

Yes

District English Learner Advisory Committee Review

Per Title 5 of the California Code of Regulations Section 11308, if your LEA has more than 50 English learners, 
then the LEA must establish a District English Learner Advisory Committee (DELAC) which shall review and 
advise on the development of the application for funding programs that serve English learners.

By checking this box the LEA certifies that parent input has been received 
from the District English Learner Committee (if applicable) regarding the 
spending of Title III funds for the listed fiscal year

Yes

Application for Categorical Programs

To receive specific categorical funds for a school year, the LEA must apply for the funds by selecting Yes below. 
Only the categorical funds that the LEA is eligible to receive are displayed.

Title I, Part A (Basic Grant) Yes

ESSA Sec. 1111 et seq.
SACS 3010

Title II, Part A (Supporting Effective Instruction) Yes

ESEA Sec. 2104
SACS 4035

Title III English Learner Yes

ESEA Sec. 3102
SACS 4203

Title III Immigrant Yes

ESEA Sec. 3102
SACS 4201

Title IV, Part A (Student and School Support) Yes

ESSA Sec. 4101
SACS 4127
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Rescue Union Elementary (09 61978 0000000) Status: Certified
Saved by: Lisa Donaldson
Date: 6/30/2026 9:49 PM

2026–27 Title III English Learner Student Program Subgrant Budget
The purpose of this data collection form is to provide a proposed budget for English learner (EL) Student 
Program Subgrant funds only per the Title III English Learner Students Program requirements (ESSA, Sections 
3114, 3115, & 3116). 

CDE Program Contact:
Annie Park, Language Policy and Leadership Office, APark@cde.ca.gov, 916-319-9620
Geoffrey Ndirangu, Language Policy and Leadership Office, GNdirang@cde.ca.gov, 916-323-5831

Estimated Allocation Calculation

Estimated English learner per student allocation $135.70

Estimated English learner student count 85

Estimated English learner student program allocation $11,535

Note: $10,000 minimum program eligibility criteria

If the local educational agency's estimated English learner student program allocation is less than $10,000, then 
it does not meet the minimum program eligibility criteria for direct funding status and requires further action. To 
receive instructions regarding the consortium application process, please go to the California Department of 
Education Title III EL Student Program Consortium Details web page located at 
https://www.cde.ca.gov/sp/ml/elconsortium.asp. 

Budget

Professional development activities $0

Program and other authorized activities $0

English Proficiency and Academic Achievement $9,035

Parent, family, and community engagement $2,500

Direct administrative costs $0

(Amount cannot exceed 2% of the estimated English learner student 
program allocation)

Indirect costs $0

(LEA can apply its approved indirect rate to the portion of the subgrant that 
is not reserved for direct administrative costs)

Total budget $11,535
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Rescue Union Elementary (09 61978 0000000) Status: Certified
Saved by: Lisa Donaldson
Date: 6/30/2026 9:49 PM

2026–27 Title III Immigrant Student Program Subgrant Budget
The purpose of this data collection form is to provide a proposed budget for Immigrant Student Program 
Subgrant funds only per the Title III Immigrant Student Program requirements (ESSA, Sections 3114, 3115, & 
3116).

CDE Program Contact:
Annie Park, Language Policy and Leadership Office, APark@cde.ca.gov, 916-319-9620
Geoffrey Ndirangu, Language Policy and Leadership Office, GNdirang@cde.ca.gov, 916-323-5831

Estimated Allocation Calculation

Estimated immigrant per student allocation $126.40

Estimated immigrant student count 32

Estimated immigrant student program allocation $4,045

Note: Eligibility criteria

A local educational agency which has 5 or more eligible immigrant students and has experienced a significant 
increase of one half of 1 percent or more in eligible immigrant students enrollment in the current year, compared 
with the average of the two preceding fiscal years, is eligible to apply. 

Budget

Authorized activities $3,178

Direct administrative costs $0

(Amount should not exceed 2% of the estimated immigrant student 
program allocation)

Indirect costs $867

(LEA can apply its approved indirect rate to the portion of the subgrant that 
is not reserved for direct administrative costs)

Total budget $4,045
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Rescue Union Elementary (09 61978 0000000) Status: Certified
Saved by: Lisa Donaldson
Date: 6/30/2026 9:49 PM

2026–27 Substitute System for Time Accounting
This certification may be used by auditors and by California Department of Education (CDE) oversight personnel 
when conducting audits and sub-recipient monitoring of the substitute time-and-effort system. Approval is 
automatically granted when the local educational agency (LEA) submits and certifies this data collection.

CDE Program Contact:
Hilary Thomson, Fiscal Oversight and Support Office, HThomson@cde.ca.gov, 916-323-0765

 

The LEA certifies that only eligible employees will participate in the substitute system and that the system used to 
document employee work schedules includes sufficient controls to ensure that the schedules are accurate.

Detailed information on documenting salaries and wages, including both substitute systems of time accounting, 
are described in Procedure 905 of the California School Accounting Manual posted on the CDE web site at 
https://www.cde.ca.gov/fg/ac/sa/.

2026–27 Request for authorization Yes

LEA certifies that the following is a full disclosure of any known 
deficiencies with the substitute system or known challenges with 
implementing the system

No known deficiencies have been 
identified.

(Maximum 500 characters)
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Sylvia Hanna, Title I Policy, Program, and Support Office, SHanna@cde.ca.gov, 916-319-0948
Rina DeRose, Title I Policy, Program, and Support Office, RDeRose@cde.ca.gov, 916-323-0472

CDE Program Contact:

In accordance with the Every Student Succeeds Act (ESSA) sections 1117 and 8501, 
a local educational agency shall consult annually with appropriate private school 
officials and both shall have the goal of reaching agreement on how to provide 
equitable and effective programs for eligible private school children, teachers, and 
families. This applies to programs under Title I, Part A; Title I, Part C; Title II, Part A; 
Title III, English Learner; Title III, Immigrant; Title IV, Part A; Title IV, Part B; and 
section 4631, with regard to the Project School Emergency Response to Violence 
Program (Project SERV).

The enrollment numbers are reported under penalty of perjury by each private school 
on its annual Private School Affidavit. The information in the Private School Affidavit 
is not verified, and the California Department of Education takes no position as to its 
accuracy. It is expected that districts engaged in private school consultation verify the 
accuracy of student enrollment data and the tax exempt status if it is being used for 
the purpose of providing equitable services.

Private School's Believed Results of Consultation Allowable Codes

Y1: meaningful consultation occurred 
Y2: timely and meaningful consultation did not occur 
Y3: the program design is not equitable with respect to eligible private school children 

Y4: timely and meaningful consultation did not occur and the program design is not 
equitable with respect to eligible private school children

Add non-attendance area school(s) No

The local educational agency is electing to add nonprofit private schools outside of 
the district's attendance area.
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The local educational agency shall provide, on an equitable basis, special education services or other benefits to address the needs of eligible children and staff 
enrolled in nonprofit private elementary and secondary schools under the programs listed below.



School Name School Code Enrollment Consultation 
Occurred

Was 
Consultation 

Agreement Met

Signed 
Written 

Affirmation on 
File

Consultation Code School Added
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The local educational agency shall provide, on an equitable basis, special education services or other benefits to address the needs of eligible children and staff 
enrolled in nonprofit private elementary and secondary schools under the programs listed below.



Rescue Union Elementary (09 61978 0000000) Status: Certified
Saved by: Lisa Donaldson
Date: 6/30/2026 9:49 PM

2025–26 Title II, Part A Fiscal Year Expenditure Report, 12 Months
A report of year-to-date expenditures by activity. Activity period covered is July 1, 2025 through June 30, 2026.

CDE Program Contact:
Alice Ng (Fiscal), Division Support Office, ANg@cde.ca.gov , 916-323-4636
Lisa Fassett (Program), Professional Learning Support & Monitoring Office, LFassett@cde.ca.gov, 916-323-4963

2025–26 Title II, Part A allocation $63,652

Transferred–in amount $0

Transferred–out amount $0

2025–26 Total allocation $63,652

Professional Development Expenditures

Professional development for teachers $0

Professional development for administrators $0

Consulting/Professional services $0

Induction programs $48,259

Books and other supplies $0

Dues and membership $0

Travel and conferences $0

Personnel and Other Authorized Activities

Certificated personnel salaries $0

Classified personnel salaries $0

Employee benefits $0

Developing or improving an evaluation system $0

Recruitment activities $12,000

Retention activities $0

Class size reduction $0

Program Expenditures

Direct administrative costs $0

Indirect costs $3,393

Equitable services for nonprofit private schools $0

Total expenditures $63,652

2025–26 Unspent funds $0
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Rescue Union Elementary (09 61978 0000000) Status: Certified
Saved by: Lisa Donaldson
Date: 6/30/2026 9:49 PM

2025–26 Title III English Learner YTD Expenditure Report, 12 Months
A report of year-to-date (YTD) expenditures by activity. Activity period covered is July 1, 2025 through June 30, 
2026.

CDE Program Contact:
Annie Park, Language Policy and Leadership Office, APark@cde.ca.gov, 916-319-9620
Geoffrey Ndirangu, Language Policy and Leadership Office, GNdirang@cde.ca.gov, 916-323-5831

Required and authorized Title III English Learner (EL) student program activities

An eligible entity receiving funds under the Every Student Succeeds Act section 3115 (c)-(d) shall use the funds 
for the supplementary services as part of the language instruction program for EL students.

Refer to the Program Information link above for required and authorized EL student program activities.

Refer to the Data Entry Instructions link above for Expenditure Report Instructions.

2025–26 Title III EL student program allocation $13,473

Transferred-in amount $0

2025–26 Total allocation $13,473

Object Code - Activity

1000–1999 Certificated personnel salaries $10,651

2000–2999 Classified personnel salaries $0

3000–3999 Employee benefits $2,613

4000–4999 Books and supplies $172

5000–5999 Services and other operating expenditures $37

Direct administrative costs (amount cannot exceed 2% of the student 
program allocation plus transferred-in amount)

$0

Indirect costs (LEA can apply its approved indirect rate to the portion of the 
subgrant that is not reserved for direct administrative costs)

$0

Total year-to-date expenditures $13,473

2025–26 Unspent funds $0
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Rescue Union Elementary (09 61978 0000000) Status: Certified
Saved by: Lisa Donaldson
Date: 6/30/2026 9:49 PM

2025–26 Title III Immigrant YTD Expenditure Report, 12 Months
A report of year-to-date (YTD) expenditures by activity. Activity period covered is July 1, 2025 through June 30, 
2026.

CDE Program Contact:
Annie Park, Language Policy and Leadership Office, APark@cde.ca.gov, 916-319-9620
Geoffrey Ndirangu, Language Policy and Leadership Office, GNdirang@cde.ca.gov, 916-323-5831

Authorized Title III Immigrant student program activities

An eligible entity receiving funds under the Every Student Succeeds Act section 3114(d)(1) shall use the funds to 
pay for supplemental activities that provide enhanced instructional opportunities for immigrant children and youth.

Refer to the Program Information link above for authorized Immigrant student program activities.

Refer to the Data Entry Instructions link above for Expenditure Report Instructions.

2025–26 Title III immigrant student program allocation $2,883

Transferred-in amount $0

2025–26 Total allocation $2,883

Object Code - Activity

1000–1999 Certificated personnel salaries $2,299

2000–2999 Classified personnel salaries $0

3000–3999 Employee benefits $584

4000–4999 Books and supplies $0

5000–5999 Services and other operating expenditures $0

Direct administrative costs (amount should not exceed 2% of the student 
program allocation plus transferred-in amount)

$0

Indirect costs (LEA can apply its approved indirect rate to the portion of the 
subgrant that is not reserved for direct administrative costs)

$0

Total year-to-date expenditures $2,883

2025–26 Unspent funds $0
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***Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) 
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

violation of both state and federal law.

California Department of Education Consolidated Application



Rescue Union Elementary (09 61978 0000000) Status: Certified
Saved by: Lisa Donaldson
Date: 6/30/2026 9:49 PM

2025–26 Homeless Education Policy, Requirements, and Implementation
The purpose of this data collection is to meet federal requirements specified in 42 United States Code 11431 et 
seq. (Education for Homeless Children and Youths Act) and some federal requirements in Title I, Part A of the 
Elementary and Secondary Education Act (ESEA). This collection includes monitoring local educational agencies 
(LEAs) and their compliance with key provisions of the Education for Homeless Children and Youths Act including 
the collection of contact information for each required designated LEA’s homeless liaison.

CDE Program Contact:
Karmina Barrales, Integrated Student Support and Programs Office, KBarrales@cde.ca.gov , 916-327-9692
Deborah Avalos, Integrated Student Support and Programs Office, DAvalos@cde.ca.gov, 916-319-0599

Homeless Education Certification

The LEA hereby assures that the LEA has met the following requirements:

1. Designated a staff person as the liaison for homeless children and youths;

2. Developed a written policy that supports the enrollment and retention of  homeless children and youths in 
schools of the LEA which:

a) Includes policies and practices to ensure that homeless children and youths are not stigmatized or segregated 
on the basis of their status as homeless;

b) Includes a dispute resolution process;

c) Ensures that transportation is provided for a homeless child or youth to and from the school of origin if 
requested by the parent, guardian or homeless liaison;

3. Disseminated public notice of the educational rights of homeless children and youths where such children and 
youths receive services under the provisions of the Education for Homeless Children and Youths Act. 

Homeless Liaison Contact Information

Homeless liaison first name Marisol

Homeless liaison last name Plasencia

Homeless liaison title Community Liaison

Homeless liaison email address mplasencia@my.rescueusd.org

(Format: abc@xyz.zyx)

Homeless liaison telephone number 530-677-4461

(Format: 999-999-9999)

Homeless liaison telephone extension

Enter the full-time equivalent (FTE) for all personnel directly responsible 
for the implementation of homeless education

0.38

(Format: 0.00)

Homeless Liaison Training Information
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Rescue Union Elementary (09 61978 0000000) Status: Certified
Saved by: Lisa Donaldson
Date: 6/30/2026 9:49 PM

2025–26 Homeless Education Policy, Requirements, and Implementation
The purpose of this data collection is to meet federal requirements specified in 42 United States Code 11431 et 
seq. (Education for Homeless Children and Youths Act) and some federal requirements in Title I, Part A of the 
Elementary and Secondary Education Act (ESEA). This collection includes monitoring local educational agencies 
(LEAs) and their compliance with key provisions of the Education for Homeless Children and Youths Act including 
the collection of contact information for each required designated LEA’s homeless liaison.

CDE Program Contact:
Karmina Barrales, Integrated Student Support and Programs Office, KBarrales@cde.ca.gov , 916-327-9692
Deborah Avalos, Integrated Student Support and Programs Office, DAvalos@cde.ca.gov, 916-319-0599

Has the homeless liaison attended and/or participated in a homeless 
education liaison training within the last two years

Yes

Has the homeless liaison provided training to the following personnel:

Principals and other school leaders Yes

Attendance officers and registrars Yes

Teachers and instructional assistants Yes

School counselors Yes

Homeless Education Policy and Requirements

Does the LEA have a written homeless education policy Yes

No policy comment

Provide an explanation why the LEA does not have a homeless education 
policy. (Maximum 500 characters)

Date LEA’s board approved the homeless education policy 04/19/2019

Does the LEA meet the above federal requirements Yes

Compliance comment

Provide an explanation why the LEA does not comply with federal 
requirements. (Maximum 500 characters)

Housing Questionnaire Identifying Homeless Children 

Does your LEA use a housing questionnaire to assist with the identification 
of homeless children and youth

Yes

Does the housing questionnaire include best practices, rights, and 
protections afforded to homeless children and youth

Yes

Is the housing questionnaire made available in paper form Yes

Did your LEA administer the housing questionnaire to all student body 
during the school year

Yes

Title I, Part A Homeless Expenditures

2025–26 Title I, Part A LEA allocation $147,566

2025–26 Title I, Part A direct or indirect services to homeless children 
reservation

$6,000
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Rescue Union Elementary (09 61978 0000000) Status: Certified
Saved by: Lisa Donaldson
Date: 6/30/2026 9:49 PM

2025–26 Homeless Education Policy, Requirements, and Implementation
The purpose of this data collection is to meet federal requirements specified in 42 United States Code 11431 et 
seq. (Education for Homeless Children and Youths Act) and some federal requirements in Title I, Part A of the 
Elementary and Secondary Education Act (ESEA). This collection includes monitoring local educational agencies 
(LEAs) and their compliance with key provisions of the Education for Homeless Children and Youths Act including 
the collection of contact information for each required designated LEA’s homeless liaison.

CDE Program Contact:
Karmina Barrales, Integrated Student Support and Programs Office, KBarrales@cde.ca.gov , 916-327-9692
Deborah Avalos, Integrated Student Support and Programs Office, DAvalos@cde.ca.gov, 916-319-0599

Amount of 2025–26 Title I, Part A funds expended or encumbered for 
direct or indirect services for homeless children

$5,000

Homeless services provided Transportation, social service 
support from community liaison to 

assist with community agency 
resources and internal RUSD 

documentation.

(Maximum 500 characters)

No expenditures or encumbrances comment

Provide an explanation why there are no Title I, Part A expenditures or 
encumbrances for homeless services. (Maximum 500 characters)
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Rescue Union Elementary (09 61978 0000000) Status: Certified
Saved by: Lisa Donaldson
Date: 6/30/2026 9:49 PM

2024–25 Title II, Part A Fiscal Year Expenditure Report, 24 Months
A report of year-to-date expenditures by activity. Activity period covered is July 1, 2024 through June 30, 2026.

CDE Program Contact:
Alice Ng (Fiscal), Division Support Office, ANg@cde.ca.gov , 916-323-4636
Lisa Fassett (Program), Professional Learning Support & Monitoring Office, LFassett@cde.ca.gov, 916-323-4963

2024–25 Title II, Part A allocation $57,314

Transferred–in amount $0

Transferred–out amount $0

2024–25 Total allocation $57,314

Professional Development Expenditures

Professional development for teachers $0

Professional development for administrators $0

Consulting/Professional services $0

Induction programs $39,317

Books and other supplies $1,400

Dues and membership $0

Travel and conferences $0

Personnel and Other Authorized Activities

Certificated personnel salaries $0

Classified personnel salaries $0

Employee benefits $0

Developing or improving an evaluation system $0

Recruitment activities $8,000

Retention activities $0

Class size reduction $0

Program Expenditures

Direct administrative costs $6,000

Indirect costs $2,597

Equitable services for nonprofit private schools $0

Total expenditures $57,314

2024–25 Unspent funds $0
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Rescue Union Elementary (09 61978 0000000) Status: Certified
Saved by: Lisa Donaldson
Date: 6/30/2026 9:49 PM

2024–25 Title III English Learner YTD Expenditure Report, 24 Months
A report of year-to-date (YTD) expenditures by activity. Activity period covered is July 1, 2024 through June 30, 
2026.

CDE Program Contact:
Annie Park, Language Policy and Leadership Office, APark@cde.ca.gov, 916-319-9620
Geoffrey Ndirangu, Language Policy and Leadership Office, GNdirang@cde.ca.gov, 916-323-5831

Required and authorized Title III English Learner (EL) student program activities

An eligible entity receiving funds under the Every Student Succeeds Act section 3115 (c)-(d) shall use the funds 
for the supplementary services as part of the language instruction program for EL students.

Refer to the Program Information link above for required and authorized EL student program activities.

Refer to the Data Entry Instructions link above for Expenditure Report Instructions.

2024–25 Title III EL student program allocation $18,255

Transferred-in amount $0

2024–25 Total allocation $18,255

Object Code - Activity

1000–1999 Certificated personnel salaries $13,842

2000–2999 Classified personnel salaries $0

3000–3999 Employee benefits $3,851

4000–4999 Books and supplies $174

5000–5999 Services and other operating expenditures $49

Direct administrative costs (amount cannot exceed 2% of the student 
program allocation plus transferred-in amount)

$0

Indirect costs (LEA can apply its approved indirect rate to the portion of the 
subgrant that is not reserved for direct administrative costs)

$339

Total year-to-date expenditures $18,255

2024–25 Unspent funds $0
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Rescue Union Elementary (09 61978 0000000) Status: Certified
Saved by: Lisa Donaldson
Date: 6/30/2026 9:49 PM

2024–25 Title III Immigrant YTD Expenditure Report, 24 Months
A report of year-to-date (YTD) expenditures by activity. Activity period covered is July 1, 2024 through June 30, 
2026.

CDE Program Contact:
Annie Park, Language Policy and Leadership Office, APark@cde.ca.gov, 916-319-9620
Geoffrey Ndirangu, Language Policy and Leadership Office, GNdirang@cde.ca.gov, 916-323-5831

Authorized Title III Immigrant student program activities

An eligible entity receiving funds under the Every Student Succeeds Act section 3114(d)(1) shall use the funds to 
pay for supplemental activities that provide enhanced instructional opportunities for immigrant children and youth.

Refer to the Program Information link above for authorized Immigrant student program activities.

Refer to the Data Entry Instructions link above for Expenditure Report Instructions.

2024–25 Title III immigrant student program allocation $3,777

Transferred-in amount $0

2024–25 Total allocation $3,777

Object Code - Activity

1000–1999 Certificated personnel salaries $2,908

2000–2999 Classified personnel salaries $0

3000–3999 Employee benefits $869

4000–4999 Books and supplies $0

5000–5999 Services and other operating expenditures $0

Direct administrative costs (amount should not exceed 2% of the student 
program allocation plus transferred-in amount)

$0

Indirect costs (LEA can apply its approved indirect rate to the portion of the 
subgrant that is not reserved for direct administrative costs)

$0

Total year-to-date expenditures $3,777

2024–25 Unspent funds $0
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***Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) and 

other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 
violation of both state and federal law.

California Department of Education Consolidated Application



















RESCUE UNION SCHOOL DISTRICT 

                                                                "Educating for the Future, Together" 

                   2026 Board Meeting Calendar 
   
         Board Approved 10.7.25 / Revised, Pending Approval 8.18.26 

                                                                   Regular Meeting: 5:30 p.m. Closed Session: 6:30 p.m. Open Session ~ Study Session  5:30 p.m. 

 
Holiday 

 
Board Meeting 

Board Study Session 

Special Board Meeting 

  

  
 

   

     
   

 
 
 

NOV  DEC 
M T W T F M T W T F 

2 3 4 5 6  1 2 3 4 
9 10 11 12 13  7  8 9 10 11 

16 17 18 19 20  14 15 16 17 18 
23 24 25 26 27  21 22 23 24 25 
30     28 29 30 31  

 

JAN 
M T W T F 

  1 1 2 
5 6 7 8 9 

12 13 14 15 16 
19 20 21 22 23 
26 27 28 29 30 

 

FEB 
M T W T F 

2 3 4 5 6 
9 10 11 12 13 
16 17 18 19 20 
23 24 25 26 27 

     
 

MAR  APR 
M T W T F M T W T F 

2 3 4 5 6   1 2 3 
9 10 11 12 13  6 7 8 9 10 

16 17 18 19 20  13 14 15 16 17 
7 24 25 26 27 20 21 22 23 24 

30 31    27 28 29 30  
Feb 27 - Board Items Due 

     24     Potential Emergency  
             School Closure Make-Up Day 
     30    Spring Break Begins 
 
 
 
 
 

Mar 27 - Board Items Due 
        6 Spring Break Ends 
 
 
 
 
 

  

 

MAY 
M T W T F 

    1 
4  5 6 7 8 

11 12 13 14 15 
18 19 20 21 22 
25 26    

 

27    
 

28    
 

29    
 

 

JUNE 
M T W T F 

1 2 3 4 5 
8 9 10 11 12 

15 16 17 18 19 
22 23 24 25 26 
29 30    

     

     
     
     
     
     

 

JULY 
M T W T F 

  1 2 3 
6 7 8 9 10 

13 14 15 16 17 
20 21 22 23 24 
27 28 29 30 31 

 

AUG  SEPT  OCT 
M T W T F M T W T F M T W T F 

3 4 5 6 7  1 2 3 4     1 2 
10 11 12 13  14  7 8 9 10 11  5 6 7 8 9 
17 18 19 20 21  14 15 16 17 18 12 13 14 15 16 
24 25 26 27 28 21 22 23 24 25 19 20 21 22 23 
31     28 29 30   26 27 28 29 30 

 
 

 

May 29 -  Board Items Due 
Jun 11 -  Board Items Due 
 

Board Meeting Date 
TBA, as Needed 

     3        Independence Day 
                  (observed) 

Jul 31 - Board Items Due Aug 28 - Board Items Due 
7 Labor Day (observed) 
 

      Sept 25 - Board Items Due 

Nov 6 - Board Items Due 
11 Veterans Day (observed) 

   23-27  Thanksgiving Break 

Dec 1 - Board Items Due 
21 Winter Break Begins 

Jan 16 - Board Items Due 
1 New Year's Day 
2 Winter Break Ends 

     13    Study Session Cancelled 
 19 Martin Luther King Jr. Day 

Jan 30 - Board Items Due 
13 Lincoln's Day (observed) 
16 President's Day 

(Washington's Day) 

Apr 24 - Board Items Due 
25 Memorial Day (observed) 



 



 
 

PROCLAMATION OF  
THE RESCUE UNION SCHOOL DISTRICT 

REGARDING  
INFORMATION TECHNOLOGY (I.T.) PROFESSIONALS DAY  

 
 

  WHEREAS, National I.T. Professionals Day is observed on the third Tuesday of every September to  
  recognize technical experts – network engineers, system administrators, support specialists, and many 
  more types of I.T. Professionals that make sure our school district computer systems run smoothly; and  

 
  WHEREAS, National I.T. Professionals Day was created in 2015 in an effort to show appreciation  
  for the technology team who take care of all aspects of our technology infrastructure to ensure 
  that employees’ and students’ devices stay connected to the district network and operate flawlessly; and  

 
  WHEREAS, I.T. professionals are essential to modern life, providing the technology and support 
  that enables communication, innovation, and daily operations in all walks of life; and 
 

  WHEREAS, this day provides a platform to appreciate their efforts in keeping all of our systems 
  functional, secure, and available; and 
 

  WHEREAS, I.T. professionals work long hours and adapt to new laws and changes to help their  
  organizations remain current and efficient; and 
 
  WHEREAS, in our interconnected work environments, dependency upon IT teams has become all the  
  more significant; and  
 
  WHEREAS, I.T. professionals help teach students about technology and tools; and 
 
  WHEREAS, the most important part of this day is taking the time to thank the I.T. professionals  
  who make modern life easier for all of us;  
 
  NOW, THEREFORE, BE IT RESOLVED that the Board of Education hereby recognizes and wishes 
  to honor the contributions of our I.T. staff to quality education in the Rescue Union School District and  
  declares the third Tuesday of every September as I.T. Professionals Day.  
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