Ratified 02/20/2026

TENTATIVE AGREEMENT
Between
BUTTE COUNTY SUPERINTENDENT OF SCHOOLS
and

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION

and its
BUTTE COUNTY OFFICE OF EDUCATION CHAPTER #736 (“CSEA”)

[Office, Clerical, Technical and Maintenance & Operations Unit]

The parties agree to the following modifications in the Collective Bargaining Agreement. The parties

further agree that changes to the Collective Bargaining Agreement are effective upon ratification:

ARTICLE 6

EMPLOYEE BENEFITS

A. Health Benefits

1. Subject to negotiations, the Superintendent shall provide full-time unit members and

dependents voluntary medical, dental, and vision care.

a)

b)

d)

The Superintendent will contribute monthly toward the medical, dental, and vision
premiums. The current monthly contribution amounts can be found on Salary Schedules
6A & 6B.

Unit members may elect medical plans offered by the Superintendent with a higher
monthly premium by paying the excess premium cost by payroll deduction.

Unit members may elect pians offered by the Superintendent with a lower monthly
premium, and the Superintendent will reimburse the difference in premium to the unit
member.

Upon providing proof of alternative coverage to the BCOE, an employee may elect to
decline the BCOE medical, and/or dental, and/or vision coverage. In the alternative, an
employee may decline medical coverage and continue to participate in dental and/or

vision coverage. Butte Schools Self-Funded Programs (BSSP) requires that an



administration fee equal to the premium of the least expensive medical, dental, and/or
vision plan available, for the medical, dental and/or visions plan(s) selected by the
bargaining unit must be submitted by the BCOE on behalf of the employee. If the
administration fee is less than the annual cap paid by the BCOE for health and welfare
benefits, the employee will receive the difference each month as an additional
contribution to their paycheck. If the administration fee exceeds the annual cap, the

employee will pay the additional monthly cost.

During a plan year, an employee who has declined health and welfare coverage and who
has a qualifying event as defined by Sections 1.8 and 1.9 of the Butte Schools Self-Funded
Program Policies & Procedures Manual may enroll in one of the district-sponsored plans.

B. State Disability Insurance (SDI)

1. All unit members shall participate in the State Disability Insurance program with such
participation to be at employee cost.

2. SDI benefits are to be used in coordination with accumulated sick leave benefits. Such
coordination of benefits shall not result in the payment of greater than a regular day’s pay.
To receive coordination of benefits, an employee must provide documentation to Human
Resources regarding benefits received from SDI.

3. Any employee receiving State Disability Insurance benefits who remains on the BCOE payroll
at full pay is required to turn the endorsed insurance check in to the Human Resources office.

C. Life Insurance

The Superintendent will provide employer paid $50,000 basic life insurance to all unit members.

1)1a) =m0t
Mary Sakuma, Superintendent Date
Butte County Office of Education
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Teri Carter, President, CSEA #736 Date



TENTATIVE AGREEMENT
Between
BUTTE COUNTY SUPERINTENDENT OF SCHOOLS
and

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION

and its
BUTTE COUNTY OFFICE OF EDUCATION CHAPTER #736 (“CSEA”)

[Office, Clerical, Technical and Maintenance & Operations Unit]

The parties agree to the following modifications in the Collective Bargaining Agreement. The parties

further agree that changes to the Collective Bargaining Agreement are effective upon ratification:

ARTICLE 6

EMPLOYEE BENEFITS

A. Health Benefits

1. Subject to negotiations, the Superintendent shall provide full-time unit members and

dependents voluntary medical, dental, and vision care.

a)

b)

d)

The Superintendent will contribute $1,360-86-permenthmonthly toward the medical,
premivm-effective10/01/2025. 595 sermonth-teward-the dental, premivm;-and $19-per

ronth-teward-the-vision premiums. The current monthly contribution amounts can be

found on Salary Schedules 6A & 6B.

Unit members may elect medical plans offered by the Superintendent with a higher
monthly premium by paying the excess premium cost by payroll deduction.

Unit members may elect plans offered by the Superintendent with a lower monthly
premium, and the Superintendent will reimburse the difference in premium to the unit
member.

Upon providing proof of alternative coverage to the BCOE, an employee may elect to
decline the BCOE medical, and/or dental, and/or vision coverage. in the alternative, an

employee may decline medical coverage and continue to participate in dental and/or



vision coverage. Butte Schools Self-Funded Programs (BSSP) requires that an
administration fee equal to the premium of the least expensive medical, dental, and/or
vision plan available, for the medical, dental and/or visions plan(s) selected by the
bargaining unit must be submitted by the BCOE on behalf of the employee. If the
administration fee is less than the annual cap paid by the BCOE for health and welfare
benefits, the employee will receive the difference each month as an additional
contribution to their paycheck. If the administration fee exceeds the annual cap, the

employee will pay the additional monthly cost.

During a plan year, an employee who has declined health and welfare coverage and who
has a qualifying event as defined by Sections 1.8 and 1.9 of the Butte Schools Self-Funded
Program Policies & Procedures Manual may enroll in one of the district-sponsored plans.

B. State Disability Insurance (SDI)

1. Allunit members shall participate in the State Disability Insurance program with such
participation to be at employee cost.

2. SDI benefits are to be used in coordination with accumulated sick leave benefits. Such
coordination of benefits shall not result in the payment of greater than a regular day’s pay.
To receive coordination of benefits, an employee must provide documentation to Human
Resources regarding benefits received from SDI.

3. Any employee receiving State Disability Insurance benefits who remains on the BCOE payroli
at full pay is required to turn the endorsed insurance check in to the Human Resources office.

C. Life Insurance

The Superintendent will provide employer paid $50,000 basic life insurance to all unit members.
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Mary Sakuma, Superintendent Date
Butte County Office of Education
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Teri Carter, President, CSEA #736 Date




Office of Education

"I here Students Con Firr™

Schedule 6A - Clerical Technical
2025-26 Salary Schedule
Effective January 1, 2026

Updated: 03/05/2025

RANGE A B C D E F G H |
Hourly 4 $1510 ]S 15.85 $17.48 S 18.33 | $ 19.26 | $ 2022 | § 21.23 | $ 22.30
Hourly 8 $19.38|S 2033|521.36($ 22425 2354($ 24725 2595|5 27.25|S 28.61
Hourly 9 $1986|S 20.83 |5 218852298 |5 24.13[$ 25345 2659|S$2792|S$ 29.33
Hourly 10 $2034|S$ 213752243 |5 2356524735 2596|S$ 27.26 |5 2862 |5 30.07
Hourly 11 $2084|S 218952299 (S 24.14|S 253652662 |S$ 2794529355 30.80
Hourly 12 $2138|$ 22445 2357 |5 2474 |5 2599 |$ 27.28 (5 28.65(S 30.08|S 3158
Hourly 13 $2190|S 23.01|5 24175 2537526635 27.95|5 29365 3083 |S 3237
Hourly 14 $2245|S$ 2358524765 26.00|5 27305 28.67|S$30.10|S$31.59|S 33.18
Hourly 15 $23.03|S 24.18|$ 2538 |5 26.65|S5 2799 |5 29.38|$30.84|S$ 3238|S 3401
Hourly 16 $2359|S$ 2477 |$26.01|52732|5 2868530115 31.63|S$33.20|S 3486
Hourly 17 $2419|S 2539 |5 26.67|S 28.00|S5 2940 S 30.88 |5 32.40|5 34.03|S 3574
Hourly 18 $2480|S 26.02|52733(5$28.70|5 3014531645 33.22|53488|S5 36.63
Hourly 19 $2542 |5 2668 |5 28.02 % 29.42|S 30.89 |5 32.42 |5 34.05|S$ 35.75|S 3753
Hourly 20 $2604|S$ 2736528715 30155 31675 33.25|534.89|S$ 3665|S 3847
Hourly 21 $26.69|S 28.03]|529.43|53091|5 32455 34.08|S$ 35.78|S5 3755|S 39.43
Hourly 22 $2737|S 28.72|$30.16 |5 31.68 |5 33.28 |5 3491 |5 36.67|538.49|S 40.42
Hourly 23 S 28.05|S$ 29.44|$ 3092|3247 |5 34.10| S5 35.80| S 37605 39.45|S 41.43
Hourly 24 $28.75|S 30.18 |5 31.70|$ 33.29| $ 3494 | $ 3668 |5 38.51|S 4044 |S 4248
Hourly 25 $29.46|S 30.94|$32.49|$34.11|$3582|$3763|539.47|$ 41.45|S 43.54
Hourly 26 $30.20|$ 31.71|$3331|5 34965 36.71|S 38545 40.48 S 42.50|S 44.62
Hourly 27 $3096|S$ 32515 34.13|$35.83|$ 37655 39.51|541.48|S 43.57|S 45.74
Hourly 28 $31.73|$ 33.32|$3498|S$36.73| S 3858 |5 4050 |5 4252 |S 4464 |S 46.89
Hourly 29 $3252|S$ 34155 35.85|$37.66| S5 3953 |5 41505 43.60|S 45.76 | S 48.05
Hourly 30 $3334|S5 3501|$36.75|5 38605 40525 42565 44.68|S$ 46.92|S 49.26
ASSOCIATE'S $250 Annually MEDICAL CAP: $1,300 Per Month
BACHELOR'S: $400 Annually DENTAL CAP: $95 Per Month
MASTER'S: $750 Annually VISION CAP: $19 Per Month
DOCTORATE:  $1,000 Annually
*Effective 10/01/2025 for full time employment
LONGEVITY:  $1,200 10 Years
$1,500 15 Years
$1,800 20 Years . AN
$2,400 25 Years (\&Q/UL QOJ
BILINGUAL: 5% of employees normal salary
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Schedule 6B - Maintenance Operations
2025-26 Salary Schedule

Effective July 1, 2025
oun

Office of Education
"I¥here Students Comie Firse"

RANGE A B C D E F G H |
Hourly 30 $ 2053|$ 2153|S8 2262|S 23.76|S 2494|S 26.19(|S 27.49|S 2887|S5 3033
Hourly 31 S 21.05|5 22.08|S5 2318|S 2434|S 25565 26.83|$ 2818|S$ 29.59|S$ 31.07
Hourly 32 S 2154|$ 22645 23.77|$S 2495|S 26.20|S 27505 28.88|S 3034|S 3185
Hourly 33 S 2210|$ 2320|$ 2437|S 2558|S 26865 2819|S5 29.61|S 31.08|S 32.65
Hourly 34 S 2265|S 2378|S 2497|S 2622|S 2752|S 2891|S 3036|S 31.8|S 33.46
Hourly 35 S 2321|$ 2438|$ 2559|$ 26.88|S 2821|S 29.62[S 31.10|$ 3267|S 3429
Hourly 36 S 23.79|S5 2498|S$ 26.23|S 2753|S 2892|$ 3037|S 31.88|S$S 33.48|S 35.15
Hourly 37 $ 2439|$ 25605 26895 2823[S 29.67|S 31.13|$ 32.68|S 3432|S 36.05
Hourly 38 S 25.00|S5 2625|S5 2756|$ 2895|S 3039|$ 31.8|S 3350|$ 3517|S 36.95
Hourly 39 $ 2561|S5 2691|S5 28.24|$ 2968|S 3114|S 32.70[S 3433|S5 36.06|S5 37.85
Hourly 40 S 26265 2757|S5 2897|$ 3040|S$ 31.92|$ 3352|S 35205 3697|S 38.80
Hourly 41 S 26925 2826|S 29.70|$ 3116|$ 3273|S 3435|S 36.08|S 37.86|S5 39.77
Hourly 42 S 2758|$% 29.00|S$ 30.43|S 3196|S$ 3354|$ 3522|S 3699|S 3883|S 40.78
Hourly 43 $ 2827|S 29.71|S$ 31.17|S$ 32.74|S 3439|S 36.10|S 37.88|S 39.79|S 4179
Hourly 44 S 2901|S$ 3044|S 3197|S$ 3355|S 3524(|$ 3701|$ 3885|S 4080|S 4283
Hourly 45 S 29.73|S$ 31.20|S 32.76|S 3440|S5 3612|S 3793|S5 3981 (S 4181|S 43.90
Hourly 46 S 3047|$ 3199|S 3357|$ 3527|S 37.03|S 3888|S$ 4083|S 4285|S 45.00
Hourly 47 S 31.21|S8 3277|S5 3443|S 3613|S 3795|S 39.84|S 4184|S 4392|S 4613
Hourly 48 S 32.00]5 33.60|S 3529|S 3705|S 3891|S 4085|S 4288|S 4503[S 47.29
Hourly 49 S 32805 3446|S 36.15|S 3797|S 39.87|S 4186|S 4396|S 46.15|S 48.47
Hourly 50 S 3362|S5 3530|S5 37.07|S 3893|S$ 40.87|S5 4292|S 4506|S 4732|S 49.67
Hourly 51 S 34475 36.18|S$ 38.00|S 39915 4190|S$ 4400|S 46.18|S 4851|S$ 5092
Hourly 52 S 3532|S 37.08|S 3894|S 4089|S 4292|$ 4507|S 4733|S 4968|S 52.17
Hourly 53 $ 3620|% 38.03[$ 3992|s 4191|$ 44.02|$S 46.20[S 4853|S 5094|S5 53.48

ASSOCIATE'S $250 Annually MEDICAL CAP: $1,300 Per Month

BACHELOR'S: $400 Annually DENTAL CAP: $95 Per Month

MASTER'S: $750 Annually VISION CAP: $19 Per Month

DOCTORATE: $1,000 Annually *Effective 10/01/2025 for full time employment

LONGEVITY: $1,200 Year - 10 Years g 3
$1,500 Year - 15 Years \%Qf\k

$1,800 Year - 20 Years

$2,400 Year - 25 Years
BILINGUAL: 5% of employees normal salary \_7/7/ Z ;

Updated: 03/05/2025



Schedule 6AB -Office, Clerical, Technical and Maintenance Operations

&%‘ut% 2025-26 Salary Schedule
O o et ion
Position Title Schedule Range
Accounts Payable Specialist 6a 15
Administrative Assistant 6a 14
Administrative Clerk 6a 8
Categorical Programs and Charter Oversight Specialist 6a 24
Child Dev.Prog & Svcs Systems Specialist 6a 21
Contract Support Specialist 6a 24
Credential Analyst 6a 22
Custodian 6b 30
Custodian/Groundskeeper 6b 33
District/School Support Specialist 6a 17
Division Specialist 6a 24
Financial Aid and Student Systems Specialist 6a 29
Financial/Grant Specialist 6a 15
Financial/System Specialist 6a 19
Human Resources Assistant 6a 13
Human Resources Specialist 6a 18
Human Resources Generalist 6a 24
Information Technology Logistics Assistant 6a 22
Library Media Technology Support Technician 6a 17
Local Educational Agency Payroll/Financial Specialist 6a 24
Maintenance and Operations Lead 6b 53
[Migrant Education Data Specialist 6a 21
Office Assistant - No New Hires 6a 4
Operations/Maintenance Technician 6b 38
Operations/Maintenance Specialist 6b 51
Payroll Assistant 6a 14
Payroll/Benefits Specialist 6a 18
Retirement Compliance Specialist 6a 29
SELPA Specialist 6a 21
Senior Accounts Payable Specialist 6a 19
Senior Administrative Assistant 6a 21
Senior Administrative Clerk 6a 12
Senior Credential Analyst 6a 29
Senior Custodian/Groundskeeper 6b 36
Senior Financial/Grant Specialist 6a 19
Senior Human Resource Specialist 6a 24
Senior Operations/Maintenance Technician 6b 41
Senior Payroll/Benefits Specialist 6a 24
Student Information Systems Assistant 6a 13
Student Information Systems Specialist 6a 29
Support Services Clerk 6a 8
Technology Support Technician | 6a 18
Technology Support Technician Il 6a 21

Updated: 12/19/2025





