
2022 2023
STAAR Redesign &
Accountability Refresh
Performance & Accountability



House Bill 3906, 
passed by the 86th

Legislature in 2019 

Initiated a STAAR 
Redesign

Addition of new item types

New, non-multiple-choice 
questions are more like the 
kind teachers ask in class and 
give students more ways to 
show understanding. (25%+)

Inclusion of writing on 
all RLA assessments

Combined reading and 
writing tests better support 
the interconnected way 
these subjects are taught.

Transition to Online 
Assessments

Allows students to receive 
accommodations like they 
get in the classroom and 
provides faster results to 
support accelerated learning

Incorporation of cross-
curricular passages in 

RLA

Reading comprehension test 
questions reference topics 
that students have learned 
about in other classes. 

A to B - Timeline 5STAAR Redesign

Components will make STAAR align more closely with classroom instruction



Planning Forward 
Spring 2022

Leadership Teams created 
roll out plan based on 
their campus needs.
Determined what training 
they needed.

All Year
Writing in all Content Area 
Instructional Curriculum 
Documents.
Making Instructional 
Connections to the New 
STAAR. 

FOCUS ON QUALITY 
FIRST TIME 

INSTRUCTION

Summer 2022

Ensured Elementary 
Cross-Curricular 
Alignment.

Technology Plan

Continue to monitor and 
improve network, security, 
infrastructure, and 
equipment.
Implemented One to One 
device rollout plan.

A to B - Timeline 5Preparing our Teachers and Students



Ratings reflect better of 
achievement or progress.

Use multiple measures to evaluate campus 
performance

A. Students can show postsecondary readiness in 
multiple valid ways

B.     Progress evaluates growth in multiple ways

Ratings are based on defined 
criteria, not a fixed distribution

A. “C” reflects average performance 
for the baseline year

B. “A” reflects performance consistent 
with reaching long term student 
goals
All campuses can earn an “A”

The system design & 
cut points remain 

static in most years

A to B - Timeline 5Accountability Refresh Design Commitments
There are several key design commitments built into A-F to help ensure it works as an

effective continuous improvement tool while accurately recognizing performance:



We don’t keep changing the bar, keeping the design unchanged in most years to allow year-over-year comparison.
But we also continuously receive feedback on how to improve the model, so we make design changes once every few years.

The system design remains static in most years

2016-17 SY
Baseline Data 

Captured 2018-19 SY

2019-20 SY

2020-21 SY

2021-22 SY

2022-23 SY

Mid-Sept 2023 
A–F ratings issued 

using
new 5-year 

methodology

Cut-points and underlying calculation methodology 
in each of the A–F domains has remained the same

2017-18 SY
Baseline Data 

Captured



Student Achievement

Level STAAR 
Indicators College, Career, and Military Ready Indicators Graduation Indicators

N/A N/A

N/A N/A

% of Graduates meeting one or more CCMR 
criteria

Graduation Rates
(Best of 4, 5, or 6 year 

longitudinal rate (with state 
exclusions)

Elementary

Middle

High

40%

40%

20%

100%

100%



Did Not Meet 
Grade Level

Meets
Grade Level

Masters
Grade Level

Approaches MastersMeets

Approaches 
Grade Level

Understanding STAAR Performance

% Masters Grade 
Level

remember … STAAR has 3 pass rates

% Meets Grade Level or above

% Approaches Grade Level or above



In the world of A-F 
Accountability (including 
the 2023 refresh) …

STAAR 
Performance =

% Approaches Grade Level or Above +

___________________________________

3

% Meets Grade Level or Above +
% Masters Grade Level



STAAR Proficiency Cut Points
Five years ago, cut scores were 
anchored to 60%.  

Given the disruption of COVID, this 
will remain unchanged.

Graduation
Graduation rates have improved in Texas, 
rising 1-2 percentage points higher than the 
original A-F baseline. 

Cut scores are for graduation will increase by 
a similar amount.

STAAR Growth 
Five years ago, 90% growth rate was 
recommended for an A, but cut 
scores were set lower than that 
because of the limited number of 
campuses performing in that range. 

Given improvements in STAAR 
growth we expect small adjustments 
to the cut points.

CCMR
Feedback five years ago recommended 90% as the 
percentage of CCMR graduates that should generate an 
A. 
Very few campuses performed at that level at that time 
(average performance in the baseline year was 47%), so 
the cut point was set at 60%.
CCMR performance has skyrocketed, with average 
performance now at 65%. 
Cut scores will be anchored to 88%

A to B - Timeline 5Updating Cut Points

Rating CCMR 
Raw Score

2022 
Scale Score

Churchill 61 90

ISA 74 94

Johnson 75 94

Legacy 47 79

MacArthur 60 90

Madison 51 82

Reagan 76 94

Roosevelt 41 72

2023 
Scale Score

68

77

78

57

67

60

78

54

What if? For NEISD



Student Achievement

Level STAAR 
Indicators College, Career, and Military Ready Indicators Graduation Indicators

N/A N/A

N/A N/A

% of Graduates meeting one or more CCMR 
criteria

Graduation Rates
(Best of 4, 5, or 6 year 

longitudinal rate (with state 
exclusions)

Elementary

Middle

High

40%

40%

20%

100%

100%





Minimum Size
The student group 
minimum size is being 
reduced from 25 to 10
Evaluate the outcomes for 
more groups
Close the achievement gap

Goals
Set interim and long-
term student group 
goals by school type. 
(Elementary, Middle, 
and High)

Closing the Gaps: Components

Use Super Groups
Identify lowest two 
Race/Ethnicities to included in 
Accountability Score.

Create One unduplicated HIGH 
FOCUS Super Group for 
Accountability (SpEd, EB, EcoDis, 
and Highly Mobile) 

Gradated Points Methodology
Previous methodology used evaluated group 
performance on a yes/no basis

Using a 0–4 points methodology provides 
further differentiation for groups 
demonstrating growth but not yet achieving 
target performance

A to B - Timeline 5Improved Focus in Closing the Gaps (30%)

Component ES & MS HS

Academic Achievement 30% 50%

Growth                              / Graduation 50% 10%

English Learner Language Proficiency 10% 10%

School Quality / Student Success 10% 30%(4 groups)

Component ES & MS HS

Academic Achievement 30% 50%

Growth                              / Graduation 50% 10%

English Learner Language Proficiency 10% 10%

Component ES & MS HS

Academic Achievement 30% 50%

Growth / Graduation 50% 10%

Component ES & MS HS

Academic Achievement 30% 50%(4 student groups)

(4 student groups) 

(1 group) 

Closing the Gaps Super Groups
Reminder: previously, there were 14 different student groups:

Using data from previous year, identify 
the lowest two performing racial/ethnic 

student groups

ONE SUPER GROUP (Unduplicated) 
EcoDis, Emergent Bilingual (Current & Monitored), 

Special Ed (Current), and Highly Mobile

Highly 
Mobile

Still produce 
data for all 14 

groups

ONLY these 4  groups will count towards the A-F Score

Highly Mobile Definition:
Homeless, Migrant, & Foster



STAAR Redesign

Accountability 
Refresh (A-F)

Updated 
2023 A-F 
System 

Framework

2022 “What If” 
Reports

DRAFT 
2023 

Accountability
Manual

May 22:
Early Raw Scores and Supporting Guidance
(EOCs & Gr. 3-8)

TEA Early Results Guidance Tables

https://tea.texas.gov/student-assessment/early-results-guidance-tables


Accountability 
Refresh (A-F)

STAAR Redesign

Updated 
2023 A-F 
System 

Framewor
k

2022 “What If” 
Reports

DRAFT 
2023 

Accountability
Manual

May 22:
Early Raw Scores and Supporting Guidance
(EOCs & Gr. 3-8)

May 31:
Preliminary Scale Scores and Performance Levels (EOCs)

August 8:
Final Assessment Reports (EOCs)

August 11:
Final Assessment Reports (Gr 3-8)

FINAL 2023 
Accountability 

ManualGraduation, HB 4545, & 
Summer School Plans

2023 A-F Ratings 
Released



Prepare school board and community 
stakeholders 

STAAR results (Grades 3-8) will not be available until 
mid August
2023 A-F ratings will not be released until mid to late 
September (6 weeks into the 2023-24 school year)

A to B - Timeline 5Questions
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