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AN EQUAL OPPORTUNITY EMPLOYER 

 

 
 
 

CERTIFICATED EMPLOYMENT OPPORTUNITY 
 

Posted:  July 22, 2025        Date Due:  Aug 5, 2025 
 
 

POSITION: SCHOOL COUNSELOR  6 - 8TH GRADES (1.0 FTE)  
  Annual Rate of pay:  $63,850 - $122,097 (full-time rate) 

(Salary is per placement on the Certificated Salary Schedule. 
Full credit for years of experience given).  
 

DEFINITION:  Under general supervision, provides Tier 1 & Tier 2 social /emotional support to students.  
Collaborates with staff and families to promote student self-understanding and positive school culture.  
 
DUTIES AND RESPONSIBILITIES: 

• Implements social / emotional learning curriculum.  
• Provides group and individual counseling to promote student engagement.  
• Serves as a source of information for the student with respect to their academic and social progress. 
• Assists in the collection and maintenance of pertinent pupil data and to provide consultation with 

teachers and principals regarding student needs in the area of social and emotional functioning 
• Collaborates with the school psychologist, principal, and other school staff as needed to coordinate 

student services 
• Provides consultation, regular feedback, and education to parents in appropriate parenting strategies to 

parents as needed 
• Attends parent conferences, Section 504 meetings, and SSTs as appropriate for selected students 
• Other duties as assigned 
 

QUALIFICATIONS & EDUCATION:  
• Bachelors and / or masters degree in Counseling. 
• Successful experience providing counseling in the school setting. Knowledge of grade-level content and 

assessments.   
• A valid California Pupil Personnel Services Credential is required. 

 

An application can be obtained from the district website:  
http://district.moraga.k12.ca.us/  

or the District Office, 1540 School Street, Moraga, CA (925) 376-5943  
For more information, please contact Lisa Crouch at 925.377.4162 or lcrouch@moraga.k12.ca.us 

  

Moraga School District 
1540 School Street 
Moraga, CA 94556 

Julie C. Parks, Ed.D., Superintendent 

mailto:lcrouch@moraga.k12.ca.us
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Moraga School District 
NONDISCRIMINATION STATEMENT 
 
The Moraga School District is committed to providing a working and learning environment that is free from 
unlawful discrimination and harassment.  The District prohibits discrimination and harassment based on an 
individual's actual or perceived age, ancestry, color, disability, ethnic group, identification, gender, marital status, 
national origin, race, religion, sex, sexual orientation, on the basis of a person’s association with a person or group 
with one or more of these actual or perceived characteristics, or any other basis protected by federal, state, local 
law, ordinance, or regulation.   
 
Additional information prohibiting other forms of unlawful discrimination or harassment, inappropriate behavior, 
and/or hate crimes may be found in District policies that are available in all schools and offices.   
 
For inquiries or complaints related to discrimination or harassment based on the individual’s actual or perceived 
age, ancestry, color, disability (mental or physical), ethnic  group identification, gender, gender identity, national 
origin, race, religion, sex, or sexual orientation, contact:   
 
Moraga School District 
Director of Pupil Services 
District Section 504 and Title IX Coordinator  
(925) 376-5943  
 
For more information: 
 
Equal Employment Opportunity Commission 
1-800-669-4000 
1-800-669-6820 (TTY) 
info@eeoc.gov 
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