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DMUSD’s Portrait of a Learner

Portrait of a Learner

Our Portrait of a Learner articulates our community’s aspirations for all our students, identifying the
skills, mindsets, and competencies that our students need for success in this rapidly changing world.

% of teachers across the district|
implementing 2 or more Pol lessons:
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Portrait of a Learner Committee drafts progressions for each competency. Students reflect on their experiences with the Portrait of
Click the image for an example that shows how the progressions are a Learner competencies. Click the image to see how
structured. students are starting to understand them.
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https://drive.google.com/file/d/1KpnneozOF6LUxrQX-Vz4jHyBywG_LLN-/view
https://drive.google.com/file/d/1D5iOxLrPnzhQwY9s7NE-dFR2Rh3MRe0C/view

Lever One - Learninq Experience

Learning Experience

Everr learner receives equitable access to a strong academic core and high-quality instruction so that students think
and learn across disciplines, connect multiple ideas, create new knowledge, and engage in breakthrough thinking

Students will demonstrate academic growth across disciplines as
evidence by district benchmark assessments.

Ol.
LEARNING

EXPERIENCE Create a culture of thinking in which students will engage in interdisciplinary learning

that demonstrates Portrait of a Learner competencies, creativity, and collaboration.

3 Cultural Force Orecaed Video
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# of Cultures of Thinking Fellows



https://www.youtube.com/watch?v=YGs79o1TD60&ab_channel=DelMarUnionSchoolDistrict

Lever Two - Responsive & Caring Culture

02.

RESPONSIVE AND

CARING CULTURE

Responsive and Caring Culture

Individuals are respected and valued for their unique contributions and diverse perspectives. There exists a shared
commitment to a culture of excellence grounded in empathy, compassion, and common purpose.

Students, families, and staff feel connected to their school community

24-25 Status
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% of teachers who responded positively

% There are people in my
school who care about me




Lever Three - Stewardship of Resources

Stewardship of Resources

Human capital, fiscal resources, and facilities intentionally align in support of the extraordinary school experience.

District priorities, including small class size, STEAM+, professional learning
for all staff, are fully funded

03.

STEWARDSHIP

OF RESOURCES

# of Opportunities
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ever Four- Design Influence

Design Influence

Rich and meaningful learning occurs at the intersection of Purposeful, engaging learning, innovative thinking, and a
compelling curriculum.The physical environment across all learning spaces supports rich and meaningful learning
Iby influencing how individuals interact, their behaviors, and their engagement in authentic personal and collective
learning.

Leverage design thinking, coding, and robotics in all learning spaces to
support rich and meaningful learning.

24-25 Status
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The physical environment across all learning spaces supports rich and
meaningful learning.




e Scorecard posted on DMUSD website

e 2025 - 2026 Priority Actions

e Designh Team Meeting - September 4th 5:00pm - 7:00pm at Ocean Air School
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