Flournoy Union
Elementary School District

PO Box 2260; 15850 Paskenta Rd, Flournay, CA 96029 wennafournoyschonl grg 530-833-5331; 530-833-5332 fax

BOARD MEETING AGENDA
Tuesday, May 19, 2026 at 6:15 pm

MISSION STATEMENT: The Mission of Flournoy Elementary School is to provide academic excellence,
responsible citizens, and a lifelong desire for learning in a safe environment.

DATE: Tuesday, May 19, 2026 at 6:15 pm
TYPE: Regular Board Meeting
LOCATION: Flournoy School District, Building 1

BOARD MEETING AGENDA POSTED: 05/15/2026 Flournoy School, Flournoy Store and Paskenta Store

1. PUBLIC MEETING CALL TO ORDER BY PRESIDING OFFICER Cathy Tobin ~ , at p.m.

Roll call
(J cathy Bjornestad-Tobin
[ Tyson Freund
(7] Nicole burant
[C] Bryson Schenk
(] Laila Souza
PUBLIC COMMENT PERTAINING TO AGENDA

Comments on Closed Session Asenda Items, (below}. Any person wishing to speak to any item on the Closed
Session Agenda will be granted three minutes to make a presentation.

Comments from the Floor; At this time, any person wishing to speak to any item not on the Agenda will be
granted three minutes to make a presentation. No action may be taken at this meeting on items addressed
during these comments.

Comments on Agenda ltems: At this time, any person wishing to speak to any item on the Agenda will be
granted three minutes to make a presentation.

2. CLOSED SESSION Closed Session agenda items are confidential in accordance with Californis Law
NONE
PUBLIC SESSION

3. PLEDGE OF ALLEGIANCE

Recognize resent:
(0 Rachel Davis, Superintendent
(] Melinda Flournoy, Business Manager
[J Heather Flournoy, Teacher
[J Cody Weston, Custodian
[J Mei Vance, Instructional Aide
[CJ Thalia Souza, Instructional Aide
(] Maria Hererra, Cook/Manager

4, PPROVAL OF AGENDA RV S S SR SR




otio cond 25, st

APPROVAL OF MINUTES FROM THE MEETINGS OF: Tuesday, March 17, 2026
S
Motign/Second Aves/Noes bst

COMMENTS
1. From members of the Board of Education
2. From the Superintendent and Business Manager
3.  From the Staff/Teachers
GENERAL FUNCTION CONSENT ITEMS .
1. Bills and warrants for: March & April 2026
2. MOQOUs/Agreements; NONE LAY S Y SR S

Motion/Second  Ayes/Noes _ /Abstain
DISCUSSION/ACTION ITEMS. (Attachments)

1. Approval of the Quarterly Report on Williams Uniform Complaints Ed Code 35186{d) For
April 2026. —_— S
Motion/Second  Ayes/Noes bsidin ‘
2. Consider approval of the annual administrative contract for Rachel Davis, 3
Superintendent Effective 07/01/2026-06/30/2027.
UV AR S JE Y S
Motjon/Second es/Noes bt
3. Consider approval of the Consolidated Application for Funding
VA A O S
Motion/Second  Aves/Noes /Abstain
4. Approval of Resolution no. 25/26-4 Resolution Ordering Election
— vl
Motign/Second  Aves/Woes /Abstain
5. Approval of the adopted Flournoy Premium Reduction Plan effective 07/01/2026
— S A~
Mation/Second . Aves/Noes /Abstaly
6. Approval of Certificated and Classified Salary Schedules for 2026/27 with no changes
from prior approved in 2025/26 —_ e 7
Motlon/Second  Aves/Noes  /Abstaln
7. Approval of the Year End Closing Resolution for Fiscal Year 2025/2026
— S S
MotionfSecond  Aves/MNoes /Abstain
8. Information only: TCDE Approval of the 2025-26 2nd Interim Report

«

9. Information Only: LCAP-Stakeholdar Meeting / School Survey Results Presentation.

10.  Information Only: Flournoy Dashboard Presentation by Rachel Davis to Board and
Advisory Committee.




1. Consider approval of the revised 2028 Prop 28 Arts and Music School Site Grant Plan
AV R SR O S

Motion/Second  Aves/Noes /Abstain
9, DISCUSSIO N NEXT BOARD MEETING

1. Next meeting date: Tuesday, May 19, 2026_6:15 PM
2. Possible items for action/discussion
2026/27 L.CAP/Budget Public Hearing

e 2026/27 LCAP/Budget Adoption
® 26/27 Authorized Signatures
& Statement of Reserves
¢ Resolution 26/27 EPA (Education Protection Account)
10. THER COM TS
1.  From members of the Board of Education
2. From the Superintendent Cathy Tobin ~ Adjournment at

p.m.




Flournoy Union ?

J———

Elementary School District —
PO Box 2260; 15850 Paskenta Rd, Flournay, CA 968029 wyaw Hlourmoyschool.org 530-833-5331; 530-833-5322 fax

BOARD MEETING MINUTES
Tuesday, March 17, 2026 at 6:15 pm
MISSION STATEMENT: The Mission of Flournoy Elementary School is to provide academic excellence,
responsible citizens, and a lifelong desire for learning in a safe environment.

DATE: Tuesday, March 17, 2026 at 6:15 pm

TYPE: Regular Board Meeting
LOCATION: Flournoy School District, Building 1

BOARD MEETING AGENDA POSTED; 03/13/2026 Flournoy School, Flournoy Store and Paskenta Store

1. PUBLIC MEETING CALL TO ORDER BY PRESIDING OFFICER Cathy To'b_in - ,at 6:20 p.m.
Roll call

Eathy-Biorrestad-Tobin
(7 Tyson Freund
Nicote-Dtrant
BryseaSehente
[ Vacancy
PUBLIC COMIMENT PERTAINING TO AGENDA

Comments oh Closed Session Agenda items, {below). Any person wishing to speak to any item on the Clased
Session Agenda will be granted three minutes to make a presentation. ‘

Comments from the Floor: At this time, any person wishing to speak to any item not on the Agenda will be
granted three minutes to make a presentation. No action may be taken at this meeting on items addressed
during these comments.

Comments on Agenda Items: At this time, any person wishing to speak to any item on the Agenda will be
granted three minutes to make a presentation,

2, CLOSED SESSION Closed Session agenda items are confidential in accordance with Californis Law
NONE

PUBLIC SESSION
Recognize staff present:

s PP S o T ot ik o o] e
AT LN TS A e e oe it

3. PLEDGE OF ALLEGIANCE

|
A Aol ] el inen o Doicie o LW,
WL T T O oy ottt ss IR E= LU= Foam

Heather Flournoy, Teacher
Cody Weston, Custodian

Mei Vance, Instructional Aide
Thalia Souza, Instructional Aide
Maria Hererra, Cook/Manager

Oooo0oopnDe™

4. APPROVAL OF AGENDA BS~/ND- 3-/0-/0-




Motion/Second Aves/Noes _/Abstain

APPROVAL OF MINUTES FROM THE MEETINGS OF: Tuesday, February 24, 2026
ND - / BS ~ 3-/0-/0~
Motion/Second Aves/Noes _/Abstain

COMMENTS
1. From members of the Board of Education NONE
2. From the Superintendent and Business Manager
® ACSA All-Star Student Congradulations Addy Knight
3. From the Staff/Teachers NONE
GENERAL FUNCTION CONSENT ITEMS
1. Bills and warrants for:  February 2026
2. MOUs/Agreements: ~ MOU Between Corning Elementary and Flournoy Elementary
ELOP Summer Program Participation ND-/BS~ 3-/0-/0-

Motion/Second Aves/Noes _/Abstain

DISCUSSION/ACTION ITEMS ~ (Attachments)
1. Consider Approval of the 2025-26 2nd Tnterim Report
BS-/ND~- 3-/0-/0-
Motion/Second  Aves/Noes /Abstain
2. Consider Approval of the Proposal for Independent Audit Services for Flournoy
Elementary with Christy White for a multi-year contract for fiscal years 2025-26 through
2027-28. ND~-/BS~ 3-/0-/0-~
Motion/Second  Ayes/Noes _/Abstain
3. Consider Approval of Resolution 2026-2 to INCREASE SCHOOL FACILITIES FEES
AS AUTHORIZED BY GOVERNMENT CODE SECTION 65995 (b) 3
ND - /BS - 3x/J0~-40~
Motion/Second ~ Aves/Noes _/Abstain
4. Discuss what to do about our student body account with Wells Fargo and the fraud.
e Close accounts and go to another bank?
e Close the Cafeteria account and move the student body money to that account?
Wells Fargo will be charging a larger fee for accounts.
The board approved to close all accounts through Wells Fargo Bank and move to another that is
in Corning. BSs -/ND~- 3-/0-/0-

DISCUSSION ON NEXT BOARD MEETING
1. Next meeting date: :
2. Possible items for action/discussion

® Information Only: LCAP / School Survey Results Pres

® Approval of the Quarterly Report on Williams Uniform Complaints Ed Code
35186(d) For April 2026

e Information Only: Flournoy Dashboard Presentation by Rachel Davis to Board
and Advisory Commitee.




16.

¢ Information Only: Budget/Local Control Accountability Plan {LCAP) Public

Hearing Planning Form dates.
® Appoint new board member

THER COMMENTS
1. From members of the Board of Education

2. From the Superintendent Cathy Tobin ~ ‘Adjournment at p.m,
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Quarterly Report on Williams Uniform Complaints .
Educaticn Code 357 184(d)

District: Flournoy Union Elementary School District .

Person completing this form: Melinda Flournoy Title; Business Manager

Quarterly Report Submission Date: April 2026 ;
Month Yeaqgr

Date for information to be reported publicly at governing board meeting: 04/21/26

Please check the box that applies:

No complaints were filed with any school in the district during the quarter
indicated above,

I:, Complaints were filed with schools in the district during the quarter

indicated above. The foliowing chari summarizes  the nature and
resolution of these complaints.

Textbooks and

instructional
Materials 0 0 0
Teacher Vacancy .
or Misassignment 0 0 0
Facilities Conditions 0 0 0
TOTALS 0 0 0
- ]

Rachel Davis
Print Name of District Superintendent

%ﬂ/%/ @[M ﬁ(iq /%otu

gno’rure of District Superintendent Do’re




Employment Agreament
between
Flournoy Union Elementary School District
- and

Superintendent
_;ﬁ-a

This agreement is made and entered into this Nineteenth Day of May 2026 betwaen Flournoy Union
Elementary School District, hereafter “District”, and Rachel Davis, hereafter “Superintendent”.

i1} Term

2)

3)

a)

b}

Compensation

a)

b)

d)

The District hereby employs Rachel Davis as Superintendent of the Flournoy Union Elementary
School District for a term of one year commencing July 1, 2026 and ending June 30, 2027,
The Superintendent accepts such employment and agrees to efiiciently and effectively perform

all the duties and responsibilities of a school superintendent described herein and under the law
during the term(s} of the agreement.

Superintendent annua! stipend for the 2026-2027 school year shall be composed of the
following and increase annually by 3.5%:

i) anadministrator stipend of Twenty-One Thousand Seven Hundred Dollars $23,283.00

Said stipend shiali be payable in eleven (11) equal monthly payments beginning August 31, 2028,
The district will provide all health, pension, and welfare benefits provided to certificated
employees,

The Superintendent will work hours, receive leave, and follow other working conditions granted
to certificated employees unless otherwise addressed herein,

The Governing Board reserves the right to increase the annual stipend of the Superintendent,

with the consent of the Superintendent. Any adjustment to the stipend made during the term
of this agreement shall be in the form of an amendment,

Professional Duties

a)

The Supetintendent and the Governing Board agree that the téaching of students is the primary
responsibility of the Superintendent/Teacher. The Superintendent/Teacher will teach ona class,
The Governing Board will allow for the Superintendent/Teacher to prioritize District
administrative needs with, teaching responsibilities, placing teaching first.

The Superintendent shall be the chief administrative officer of the district as prescribed by the
district policies and applicable law. The Governing Board shall be responsible for establishing
District policies, The Governing Board hare with delegates to the Superintendent all powers and
duties necessa ry or convenient to the efficient management and administration of the District,
to the full extent permitted by law. The Superintendent shall have authority to organize and
arrange the staff, including instruction, business, and operational affairs, which in his judgment
best serves the District. The responsibility of observation and evaluation of personnel is vested
in the Superintendent. Employment of new personnel will be recommended hy the




9)

option to terminate this Agreement effective Juna 30 of any year during the term of the
Agreement. If the Governing Board elects the option to terminate the Agreement, it shall pay
the Superintendent the current stipend remaining in said Agreement up to, but not exceed, six
{6) months.. Payments due under this section shall be paid not later than June 30 of the
applicable year. Such settlement shall not include non-cash items, except that the District shall
contribute to the Superintendent’s insurance benefits for the same limited duration period,

b) If the Superintendent is offered a position elsewhere during the term of this contract, the
Superintendent will work with the Governing Board to provide a smooth transition and will
assist the District in hiring a reptacement.

Genetral Provisions

a) Governing Law
This Agreement, and the rights and obligations of the parties, shall he governed by and
construed in accordance with the laws of the State of California.

b) Entire Agreement

This agreement contains the entire agreement and understanding between parties, It
supersedes and replaces any prior agreement between the parties. There are no oral
understandings, terms, or conditions, and neither party has relied upon any representation,
expressed or implied, not contained in the Agreement,

¢) Amendment
This agreement may be amendad at any time during the term of the Agreement. However, such
amendment shall be in writing and is only effective with the mutual consent of the
Superintendent/Teacher and the Governing Board.

d) Severability ' ‘
If any provision of the Agreement is held to be invalid or unenforceable by a court of competent
jurisdiction, the remalning provisions of the Agreement shall continue in full force and effact,

Approved this Nineteenth Day of May 2026 in Flournoy, California by following vote:

Ayes:

Noes:
Abstention:
Absent;

 Signed: L{ %ﬁ%x / @1/;“ Date:‘M / Q@

Rachel Davis

Signed: Date:

Board President
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California Department of Education Consolidated Application

Flournoy Union Elementary (52 71530 0000200) Status: Certified

Saved hy: Melinda Flournoy
Date: 6/15/2026 1:27 PM

2026-27 Certification of Assurances

Submission of Certification of Assurances Is required every fiscal year. A complste list of lagal and program _
assurances for the fiscal year can be found at https://www.cde.ca.govlfg/aa/co/cazﬁassurancestoc.asp.

CDE Program Contact: _
Consolidated Application Support Desk, Edlcation Data Office, ConAppSupport cde.ca.gov, 916-319-0297

Consolidated Application Certification Statement

I hereby certify that all of the applicable state and federal rules and regulations will be observed by this applicant;
that to the best of my knowledge the information contalnad in this application is correct and complets; and |
agree to particlpate in the monltoring process regarding the use of these funds according to the standards and
criteria set forth by the California Department of Education Federal Program Monitoring (FPM) Office. Legal
assurances for ali programs are accepted as the basic lega! condition for the operation of selected projects and
programs and copies of assurances are retained on site. | certify that we accept all assurances except for those

for which a waiver has been obtained orrequested. A copy of all walvers or requests is on file. | cartify that astug|
ink signatures for this form are on file.

Authorized Representativs's Full Name Rachel Davis

Authorized Representative's Signature

Authorized Representative's Title Superintendent

Authorized Representative's Signature Date 05/18/2026
i ‘q%\ e,

***Warning***
The data in this report may ba protected by the Family Educational Rights and Privacy Act (FERPA) and
other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:5/15/2028 violation of both;ﬂtjte and federal law. Pace 4 nf &




Caltfornia Department of Education

Consolidated Application
Flourncy Union Elementary (52 71530 0000090)

Status: Cerfifigd
Savad-by: Malinds Flournoy
Date: 5/15/2026 {40 PM

2026-27 Protected Prayer Certification

. Every Student Succeeds Act (ESSA) Section 8524 specifies federal requirements regarding constitutionally
nd

protected prayer in public elementary g secondary schools. This form meets the annua! requirement and
provides written certification, :

CDE Program Contact;
Carrle Lopes, Title | Policy, Program, and Support Office, CLopes@cde.ca.gov, 916-319-0126

Protected Prayer Certification Statement

The local education_al agency (LEA) hereby assures and certifies to the California State Board of Education that
the LEA has no policy tha prevents, or otherwise denjes participation in, constitutionally protected prayer in

public schools as set forth in the "Guidance on Constitutionally Protscted Prayer in Public Elementary ang
Secondary Schools,” -

The LEA hereby assures that this Page has been prinied ang contains an ink signature. The ink signature copy
shall be made available to the California Departmant of Education upon fequest or as part of an audit, a

compliance review, or a complaint investigation,

The autharized representative Agress to the above statement Ye—s]
Authori;ed Representative's Fuli Name Rachel Davis
Authorized Representative's Title Superintendent
Authorized Representative's Signature Date 05/18/2026

Comment
If the LEA is not able to certify at this tims, then an explanation must be

provided in the comment field. {Maximum 500 characters) _

X

Report Date:5/15/2026 violation of both state and faderal law,




California Department of Education

Consolidated Application
Flournoy Unijon Elementary (62 71530 0000000)

Status: Cartified
Saved by: Melindg Flournoy
Dats: 5/15/2025 216 P

2028--27 LCAP Federa) Addendum Certiﬁcation

CDE Program Contact:

Lozal Agency Systems Support Office, LCAPAddendum cde.ca, Qv, 916—323—5233

Initial Application

To recesive injtja| funding under the Every Studant Succseds Agt (ESSA), 2 loca educationa| agency (LEA) myst
have a plan apbroved by the State Educationaj Agency on file with the State, Within Californla, |LEAs that apply

for ESSA funds for the first time are required to Complete the oy Control ang Accountabr‘ﬁty Plan (LCAP), the

LCAP Federa| Addendum Template (Addendum), and the Consolidateq A

. Pplication (ConApp). The LCAP, in
conjunction with the Addendum ang the ConApp, serve to meet the requirements of the ESSALEA Plan.

Fedargl Addendum, that has been @pproved by the [ngq)

Caiifornig Department of Education (CDE) and acknowledges that the LEA
ensure that th

art
& Addendum addresses g required Provisicns of the ESSA p
for fedara| education funds, _

agrees to work with the Cle to
ragrams for whigh they are applying

Reiurning Application

If the LEA cerlified a prior year LCAP Federal Addendum Certification data collection form In the Consolidateq

Appiication angd Reporting System, then the LEA may use in this form the same origing| &pproval or adoption
date used in the prior year form.

County Office of Education (COE) or Distriat

For a COE, enter the origina| appraval date as the day the CDE approved
the current LCAP. For a district, enter the origina| approval date a5 the day
the CO approved the Current LCAP

Diect Filnded Charter
Enter the adoption date of the curre
Authorized Representative'e Full Na

e

Authorizeq Representetive's Title

***Warning***
The data in thig report may he protected by the Family Educal
and other applicabla data privacy laws, Unatithorized acCess or sharn

Report Date:5/1 512026 violation of both state and fodars| law

onal Rights ang Privacy Act (FERPA)
g of this daig may constituts 5




) Qg[_ifc{w_[n‘iq Dgpaﬁment of Education Consolidated Application

Flournoy UnionIEIementary (52 71530 0000060) o T Status-Certified

Saved by: Melinda Flournoy
Date: 8/15/2026 2:16 PM

2026-27 Application for Funding

CDE Program Contact: : .
Consolidated Application Support Desk, Education Data Office, ConAppSupport@cds.ca.qoy, 916-319-0297

Local Governing Board Approval

The local educational agency (LEA) is required to review and receive approval of their Application for Funding
selections with their local governing board,

By checking this box the LEA certifies that the Local Board has approvad Yes
the Applicatian for Funding for the fisted fiscal yaar

District English Learner Advisory Committee Review

Per Title 5 of the California Code of Regulations Section 11308, if your LEA has more than 50 English tearners,
then the LEA must establish a District English Learnar Advisory Committee (DELAG) which shall review and
advise on the development of the application for funding brograms that serve English learners.

By checking this box the LEA certifies that parent input has been received Yes
from the District Englisk Learner Commitice (if applicable) regarding the
spsnding of Title Ml funds for the listed fiscal year

Application for Categorical Programs

To receive speciﬁc categorical funds for a school year, the LEA must apply for the funds by selecting Yes below.
Only the categorical funds that the LEA is eligible to receive are displayed.

Title |, Part A (Basic Grant) Yeos

ESSA Sec. 1111 et seq.
SACS 3010

Title Il, Part A (Supporting Effective Instruction) Yes

ESEA Sec. 2104
SACS 4035

Title Il, Part A funds used through the Alternative Fund Use Authority Yes
(AFUA)

Section 5211 of ESEA
Title Il English Learner No

ESEA Sec. 3102
SACS 4203

Title Il Immigrant No

ESEA Ssc. 3102
SACS 4201

Title IV, Part A (Student and School Support) Yes

ESSA Sec. 4101
SACS 4127

Title IV, Part A funds used through the Alternative Fund Use Authority Yes
(AFUA)

Warning
The data in this report may be protected by the Family Educationa) Rights and Privacy Act (FERPA) and
other applicabls data privacy Igws._Unauthon‘zed access or sharing of this data may constitute a
Renort Date:5M1E/5098 violation of both state and federal law.




California Department of Education Consolidateq Application
Floumay Union Elementary (52 71530 0a00000) : Stalus: Certifie

Saved by, Melinda Flournoy
Date: 511512026 2118 PM

2026-27 Application for Funding

CDE Program Contact:

Consolidated Application Support Desk, Education Datg Office, ConAppsy ort@cde.ca, v, 916-319-02g7

Section 5211 of ESEA

***Warnfng***
The data in this report m

ay be protecteq by the Family Educationa Rights and Privacy Act (FERPA) ang
other applicable datq Drivagy "?'WS'. Unauthorjzed aceess or sharing of this data may constitute a
Report Date:5/15 12026 viclation of both state and fadgral law,

[ D
ROz




California Department of Education Consolidated Application -

- Fl&tmsy Unian Elemantary (52 71530 0C00000) Status: Nons

Date: None
2028-27 Substitute System for Time Accounting

This certification may be used by auditors and by Califomia Department of Edycation (CDE) oversight personns]
when conducting audits ang sub-racipient monitoring of the substitute time-and-effort system. Approval js
automatically granted when the iocal edugational agency (LEA) submits ang certifias this data coliection.

CDE Program Contact:
Hitary Thomson, Fiscal Oversight and Support Offica, HThomson@cde.ca.gov, 916-323-0765

The LEA certifias that only eligible employees will participate in the substitute system and that the system used to
document employse work schedules includes suffigient controls to ensure that the schedules are accurate.

are describad in Procedure 905 of the California School Accounting Manua! posted on the CDE wab site at
https:/!www.cde.ca.gov/fg/ac/saf.

2026-27 Request for authorization

LEA certifies that the following Is a fuli disclosure of any known
deficiencies with the substituia system or known challenges with
implementing the system

{Maximum 500 characters)

The data in this report may be pretected by the Family Educational Rights and Privacy Act (FERPA) and
other applicable data privacy laws. Unauthorized access or sharing of this data may constituia a
iolation of
Report Data:5/15/2028 violation of both state and faderai iaw.
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School Districts calling Governing Board Elections mustfile by july 3, 2028
School Districts calling Measure Elections must file by August 7, 2026

Resolution No. Lgl o~ Ll

Resolution Ordering Election, Requesting County Elections to Conduct the Election,
Requesting Consolidation of the Election, and Specifications of the Election Order

—

F\Q\AW\OV\ E\emiendecan Selaos | Diadrie

Name of Schopl District {exactly ag it will appear on the ballot)

WHEREAS, pursuant to Education Code Section 5322, whenever a school district election is
ordered, the governing board of the district or the board or officer authorized to make such designations

election and the putpose of the election;

WHEREAS, pursuant to Elections Code Section 10002, the governing body of any City or district
may by resolution request the Board of Supervisors of the county to permit the county elections official to
render specified sarvices to the city or district relating to the conduct of an election;

WHEREAS, the resolution of the governing body of the city or district shall Specify the services
reguested; and

WHEREAS, pursuant to Elections Code Section 10400, whenever two or more elections, including
bond elections, of any legislative or congressional distriet, public district, city, county, or other political
subdivision are called to be held on the same day, in the same territory, orin territory that is in partthe

same, they may be consolidatad upon the order of the governing body or bodies or officer or officers
calling the elections; and :

WHEREAS, pursuant to Elections Code Section 10403, whenever an election called by a district,
city or other political subdivision for the submission of any question, proposition, or office to be filled is
to be consolidated with a Statewide election, and the question, proposition, or office to be filleq isto

the election, as itis to appear on the ballot. Upon such request, the Board of Supervisors may order the
consolidation; and

WHEREAS, the resolution requesting the consolidation shall be adopted and filed at the same
time as the adoption of the ordinance, resolution, or order calling the election; and

WHEREAS, pursuant to Education Code Section 5342 and Elections Code Section 10400,
such election for school districts may be either completely or partially consolidated:




WHEREAS, various district, county, and statewide and other political subdivision elections
have been or may be called to be held on November 3, 2026.

NOW, THEREFORE, BE IT RESOLVED AND ORDERED THAT the Governing Board/Board of
Trustees of the £\ QIACYIOM Elgmmgw/\ Codnodl  DisdeiA  pistict hereby
orders an election to be called a}u:l consolidated \r)ith any and all elections also called to be held
on November 3, 2026 insofar as said elections are to be held in the same territory or in territory
thatis in part the same as the territory of the School District request to the Board of Supervisors of
the County of Tehama to order such consolidation under Elections Code Section 10400; and

BE IT FURTHER RESOLVED AND ORDERED that said School Board hereby requests the
Board of Supetrvisors to permit the Tehama County Elections Department to provide any and all
services necessary for conducting the elaction; and

BE IT FURTHER RESOLVED AND ORDERED that pursuant to Education Code Section
5322, the authority for the specifications of the election order, the governing body of the

P\DL/L PO LA € \« Mq‘/\,’&’n wd SChacih D :SMQ+ herehy

orders an electio% to be held with the ff)llowing specifications:

@ The slection shall be held on Tuesday, November 3, 2026

Check the following that apply:

[1  BEIT FURTHER RESOLVED AND ORDERED that the Tehamq_gq_unty Elections Department
conduct the election for the following Office(s) on the November 3, 2026 ballot:

Seats Open Office Term of Office DI.StI‘[c‘U.DIVlSIOI‘I
{if applicable)

No election will be held if there are an insufficient number of nominees,

The qualifications of a nominee for an elective officer of the school district are as follows (i.e. a
registered voter in the district, trustee area, etc.)

| The Candidate’s Statement of Qualifications shall be limited to ( )200 words or ) 400
words and will be paid for by the ( )district or { }candidate,

Date of last map change:

A current map showing the boundaries within the County of the school district and the divisions of
the school district, if any, is attached.




- BE IT FURTHER RESOLVED AND ORDERED that the Tehama County Elections Department
conduct the election for the following Measure(s) on the November 3, 2026 ballot;

(insert 75-word ballot question here or attach if more than one)

BE IT FURTHER RESOLVED AND ORDERED that the Tehama County Elections Department is requested
to: [Check one of the following]

O Print the attached measure text exactly as filed in the Voter's Information Pamphlet section of the

text will be paid for by the district.

[ Not to print the measure text in the Voter’s Information Pamphlet of the Sample Baliot but senda
Copy to voters upon request at the cost of said district.

BE IT FURTHER RESOLVED AND ORDERED that the Tehama County Elections Department is ordered
that in the event of a tie vote; the candidate will be selacted by (Ed. Code 501 6(b)):

O Run-off election % By lot

PASSED AND ADOPTED by the Flow.caoy Ele... Schal Disherod  pieiot
County of Tehama, State of California, this day of , 2026, by the following vote:
AYES:

NOES: &

ABSTENTIONS: &
ABSENT:

Chairperson

Attested: %QL‘L j\_ /‘]\/( Am

o —
Secretary




The Flournoy J.U.8.D.
Premium Reduction Plan

Plan Document

B ffective Date of t.lan
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Section 1
Definitions

1.0 Definitions - The following definitions shall be used in reference to this dogument, (AIl definitions and Plan elements are
designed to conform with the August 6, 2007 Proposed Regulations.) | '

1.1 "Affiliated Companies" - means another entity as described in the Code (Section £14(b}, (c), (m) or (0)) that receives the
Employer’s consent to participate in the Plan.
1.2 "Benefits Account" - means an administrative account established to track a Participant’s pre-tax contributions and
paymenis for Plan Benefits.
1.3 "COBRA" - means the Consolidated Omnibus Budget Reconciliation Act of 1985 and its amendments,
1.4 "Code" - means the Internal Revenne Code of 1986 and its amendments,
1.5 "Component Plan" - means any one of the following plans in effect during the Plan Year:
a) One or more eligible Accident and Health Plans;
b) A Group Life Insurance Plan (This Plan is limited to $50,000 of group life insurance on the life of the employes
only. The cost of coverage exceding the $50,000 limit shal] be included in the Employee's gross income. Bxcess life
insurance costs will be calculated using Table I shown in Section 1.1 and will be treated as taxable income); and
¢) Accidental Death and Dismemberment (AD&D) Plan.
L6 "Contributions” - maans Employee (and/or Employer) funds used to pay Benefit Costs,
1.7 "Dependent" - means all legally married opposite (and same) sex spouses regardless of state of residence, related child or
other individual who is defined as a dependent in Section 152 of the Code, Dependents may receive benefitg through the Plan
but they cannot be Participants in the Plan. Dependenis experiencing a "qualifying event" (under COBRA) who elect
continuation coverage will retain their "Dependent" status. :
1.8 "Effective Date" - means the first day that Benefits can be received under the Plan. The Flournoy I.U.S.D. Premium
Reduction Plan’s Effective Date is 07/01/2026.
1.9 "Eligible Employee” (or just "Employee") - means any employee of the Employer meeting the enrollment regulations
of the Component Plan. Employees may be common law employees, leased employees desoribed in Section 414(n) and
full-time life insurance salesmen Tas defined in section T701(a)20)]. Self-employed individuals are not treated as employees
for purposes of Section 125. Sole proprietors, partners, directors of corporations and two-percent (or more) shareholders of an
§ corporation are not considered to be Employees under Section 125 and may not participate in the Plan.
L1D "Employer" - means Flournoy J.U.S.D. and Affiliated Companies,
1.11 "Enrollment Form" - means a copy of the Premium Reduction Plan Enrollment Form (to be completed by an Eligible
Employee and submitted to the Plan Administrator in a timely fashion),
1.12 "Enrollment Period" - means the time frame establish by the Employer in which the Eligible Employee may submit an
Enrollment Form to the Plan Administrator.
1.13 "Entry Date" - means the first day the Participant is enrolled on the Plan,
1.14 "ERISA" - means the Employee Retirement Income Security Act of 1974 and its amendments,
115 "FMLA" - means the Family Medical Leave Act of 1993, as amended from time to time,
1.16 "Highly Compensated Individual" - means an Employee desctibed in Code Section 125{e)(2).
1.17 "Highly Compensated Participant" - means a Participant described in Code Section 125(=)(1).
1.18 "HIPAA" - means the Health Insurance Portability and Accountability Act of 1996, as amended.
1,19 "HSA" - means a Health Savings Account established under Code Section 233 so Employses enrolled in 3 HDHPmay
coniribute pre-tax contributions to an individual account maintained by the Employee with a qualified trustee/custodian,
1.20 "HDHP" - means a High Deductible Health Plan as detailed under Section 223 of the Code,
1.21 "Key Employee" - means an Employee described in Code Section 414()(1).
1.22 "Open Enrollment" - means a designed time frame established by the Employer allowing Employees to select
Component Pians,
1.23 "Participant” - means an Eligible Employee who has satisfied the Waiting Period and completed and submitted the
appropriate Enrollment Form to the Plan Administrator prior o the Employee’s Entry Date,
1.24 "Plan" - means The Fiournoy J.U.8.D. Premium Reduction Plan (PRP) adopted by the Employer exclusively for the
benefit of Eligible Employees. The Plan is a written document that complies with the requirements as set forth in Scction 125

elective paid time-oft].




1.25 "Plan Administrator"
Plan, :
1.26 "Plan Year" - means the twelve consecutive month period commencing on the Effective Date and anniversaries thereof,

Only in the case of a "valid business purposes” may the Plan have fewer than twelve months (referred to as a "Short Plan
Year™ :

127 "Qualified Beneficiary" - means a Participant within the meaning of Section 4980B(g).

1.28 "Salary Reduction Agreement" - means the Employee’s authorization for the Employer to reduce the Employee’s
compensation to pay for Benefits provided under the Plan.

1.29 “USERRA” -means the Uniformed Services Employment and Reemployment Rights Act of I9§4, as amended from
time to time.

L30 "Waiting Period" - mecans the 1 month time frame commencing from the date of hire to the Employee’s Entry Date into
the Plan,

- means Flowmoy J.U.S.D. or other Employer appointed committee/organization to administer the

Section 2
Purpose of the Plan

2.1 Purpose of the Plan - The Flournoy J.U.S.D. Premium Reduction Plan is adopted by Flournoy J.U.S.D. to be effective
07/0172026. The purpose of the Plan is to offer Employees the choice of selecting between taxable cash and nontaxable
Component Plan benefits whereby the Employee directs the Employer to reduce the amount of compensation (otherwise
payable to them) to purchase coverage under 2 Component Plan. Flournoy J.U.S.D. intends that the Plan qualify as a
“cafeteria plan" as described under Section 125 of the Code. Benefits received by Eligible Employees electing to participate in

the Plan shal! be eligible for exclusion from the Employee’s income for federal income tax

to enroll in the Flowrnoy J,U.S.D. Premiym Reduction Plan will pay for coverage under a Component P
basis through payroll deduction.

Section 3
Benefits of the Plan

3.1 Benefits of the Plan - Eligible Employees enrolling in the F lournoy J.U.S.D. Premium Reduction Plan may reduce their
annual compensation (by an amount not to exceed their contribution toward applicable coverage), establishing a Benefit
Account for which the Ernployer will use to pay for coverage under Component Plans in which the Employee has enrolled.
The account funds used to pay for coverage shall be excluded from the Participating Employee’s income for federal tax
purposes. The Employee's annual salary reduction may only be changed in the event that there is a significant change with

respect to a Component Plan [as provided in the applicable regulations issued under Code Section 125] or the Employee or
enrolied Dependent experiences a "Change in Life Status" (as defined in Section 7.1 )

3.2 Benefit Account - The Employer will create adminisirative accounts for each Participant and debit the accounts by the
designated Pay Period Reduction oh each scheduled pay period. Based upon payment terms and: conditions with the
Component Plans, payments will be made to the plan or its insurer on behalf of the Participant (except as otherwise provided
in the Component Plan). If there are insufficient funds available in & Participant's Benefit Account, the Employer shall abtain
funds through the standard post-tax payroll deduction method.

3.3 Benefit Cost - At the beginning of each Plan Year, the Employer will determine the costs for each Component Plan
(known as an "Employee Contribution") end its different tier structures, Eligible Employees will have the option of enrolling
in any or 21l of the Component Plans in eccordance with their terms, The total Employee Benefit Cost (or annual reduction)
will be based upen the total anmual Employee Contribution for each selected Component Plan,

3.4 Maximum Benefit - The Plan's Employee Maximum Benefit will be the sum of the highest price rating tier structure for
each Component Plan, The Employee Maximum Benefit may vary with each Plan Year based upott the Component Plang

being offered. Ifa Component Plan is added, deleted or experiences a change in Benefit Cost, the Plan's Employee Maximum
Benefit will be altered using the same formula as previously stated.




3.5 Minimum Benefit . Eligible Employees may elect to initially enrol] in the Plan (prior to their Entry Date for the Plan
Year} and designate a Salary Reduction of $0.00. No benefits will be available for the Participating Employee and the
Participating Employee shall have the ability to change his Annual Salary Reduction prior to his Plan Enfry Date,

3.6 Deferred Compensation - I general, the Plan shall not offer benefits that defer Compensation or operate to defer
compensation, Benefits may not be carried over to a later Plan Year or used in one Plan Year t0 purchase benefits to be
provided in a later Plan Year. However, there are some allowable exceptions that will not be construed ag "deferred
compensatior” under this Plan and are as follows: o

a) A short-term or long-term disability policy paying benefits over more than one Plan Year;

b) Reasonable premium rebates or policy dividends;

¢) Certain two-year lock-in vision and denta] policies;

d) Salaty reduction contributions in the last month of a Plan Year uged o Pay Accident and Health insurance

premiums for the first month of the following Plan Year; and

e) Allocation of experience gains (forfeitures) among Participants,

Section 4
Plan Eligibility

4.1 Plan Eligibility - All participants in the Plan nyst be Employees of Flournoy J.U.S.D.. Employees become eligible to
participate in the Plan upon meeting the appropriate following criteria and submitting an Enrollment Form in a timely fashion,

a) Newly-hired Employees are eligible to participate in the Plan after meeting the 1 month Plan Waiting Period,

b) Active Employees (those that have already met the waiting period) are eligible to participate in the Plan op the
first day of the Plan Year,

Component Plans as was in effect af the time he ceased to be 5 Participant, Former Employees rehired after thirty
days shall need to meet the requirernents of a newly-hired employee [describe in 4.1(a)].
) Employees electing to take an unpaid leave of absence under FMLA who returns to work may be eligible to

¢) Employees who are absence on account of military service covered by USERRA shall not have to meet the Plan
Waiting Period upon their reemployment,

4.2 Plan Entry Date - Employee's Plan Entry Date will be the first day after meeting the Plan Eligibility requirements i

section 4.1, Annual Salary Reduction will begin on the first pay period after eligibility into the Plan (or the date the Company
can reasonably make the reduction from the payrol! Systern),

Section 5
Plan Participation




military service covered by USERRA). The Enrolliment Form shall include the elected Anmnua!l Salary Reduction Agreement
authorizing the Employer to withhold the designated amount from the Participant's compensation. Prior to the first day of any
new Plan Year, Employees must submit a completed Enrollment Form designating a Salary Reduction Amount for the new

Plan Year, If the Employee does not submit a completed Enrollment Form in the time frame explained above, he will be
ineligible until the next Plan Year to enroll in the Plan,

3.2 Term of Participation - Employees meeting the Plan Participation requirements shall remain covered by the Plan until
the earliest of the following

a) The last day of the Plan Year;

b} The day after the death of the Employee;

¢} The day of separation of employment (voluntary or involuntary);

d) The day the Participant ceases to be an Eligible Employee;

e) The first day of a new Plan Year whereby Plan Participation requirements are not met;

f) The day the Participant who experienced a Change in Life Status revokes participation under the Plan;
£) The day the Participant ceases to be covered by the Component Plan(s);

h} The day the Participant fails to make a contribution (unless the Participant is on an unpaid FMLA Leave and the
Empleyer has elected to apply Section 6.5(c)); or

i) The day the Flournoy J.U.8.D). Premium Reduction Plan terminates,

Section 6
Plan Contributions

The Employer shall inform the Employees of the Plan Cohtributions (or Benefit Costs) necessary to enroll in the
premium-based Component Plan(s) prior to the Effective Date of the Plan (or the Participant's Entry Date for Employees
enrolling at times other than the first day of the Plan Year). Provided the Component Plan premiums remain constant, the

Employer agrees to fund the remaining balance of premiums (represented by the total premium cost less the Participant's
contribution) due to the carriers,

Participant Plan Contributions will be credited into the Participant's Benefit Account in equal amounts throughout the Plan
Year, subject to the Participant's termination of coverage,

6.2 Funding the Plan - All amounts payable under the Plan shall be paid from the general assets of Flournoy IU.S.D.. No

Participant (or other person) shall have any claim against, right to, or interest in any fund, account or asset of the Emmloyer
from which Plan payments are made. '

6.3 Change in Insurance Premium - If during a Plan Year, any of the Component Plans increase or decrease premiums,
Participant's Plan Contributions will automatically be alter by the Employer to an amount associated with the premium change.
In the event of a premium increase or significant change in elected coverage within the meaning of Code Section 125 and
regulations issued there under, Participant may modify his Annual Salary Reduction in a manner consistent with Section 7.1,
The Plan Administrator shall make the determination as to whether the change represents a "significant" change.

6.4 Revocation/Modification of Plan Contributions - After the Participant's Plan Entry Date, Participants shall not be
allowed to revoke or modify their Plan Contributions unless one or more of the following oceurs during the Plan Year.

a} The Employee, his spouse or his Dependent experiences a Change in Life Status;

b) An increase in the premium or g significant change in the coverage under 2 Component Plan or g plan covered the
Employee, his spouse or his Dependent;

¢) If the Company adds, removes or experiences a change in premium costs of a Component Plan; or

d) Prior to the Participant's Plan Entry Date, the Participant shall be eligible to revoke or modify Plan Contributions;
¢) Employees enrolled in the HSA may increase, decrease or revoke Contributions at anytime; or

f) For non-calendar Plan Year's beginning in 2013, Employees may revoke or start his/her Contribution towards a
Plan Component a maximum of ona time per Plan Year (known ag the "{ransition rule™).




Auny change to Plan Contributions

requires the Participant to complete a new Enrcllment Form and Salary Reduction
Agreement,

6.5 Nonstandard Plan Contributions - If Participants who are entitied to continuation coverag
absent from employment on account of military services covered by USERRA or take an
FMLA, they shall be able to revoke or modify Plan Contributiors,
permitted under the Component Plans, provided the appropriate
of the following methods, Participant Plan Contributions may ¢
the Employer (plus applicable administration fees).

e under a Component Plan are
unpaid leave of absence under
Participants may elect to continue in the Plan to the extent

regulation criteria are met and contributions are made in one
hange to accommodate any Plan Contributicns being made by

a) Prepayment Method - Participants may prepay
mandatory for the Participant to remain in the Plan,
b) Pay-As-You-Go Method - The Employer shall allow Participants fo make Plan Contributions on a monthly basis
or in an agreed upon (and written) voluntary scheduled method between the Participant and the Plan Administrator,

¢} Catch-Up Method - For Patticipants taking a FMLA leave of absence, the Employer may make Plan

Contributions for the Participant and recoup them upon the Participant's return to work in accordance with the
applicable regulations under Code Section 125,

Plan Contributions, The Employer shall not male prepayments

6.6 Nondiscrimination - The Plan shall not discriminate in favor of Highly Compensated Individualg as to eligibility or
Highly Compensated Participants as to contributions and benefits under the Plan, Tn addition, the Plan shafl not provids Key
Employees over twenty-five percent (25%) of the total annual benefits provided by the Plan, The Plan Administrator may
exclude Highly Compensated Individuals, Highly Compensated Participanis or Key Employees from participation in the Plan,
limit the Plan Contributions made by such employess or other such actions to maintain the integrity of the Plan.

6.6 Excess Plan Contributions - In the event Participants over-estimates Plan
greater than Benefits received) and do not experience a Change in Life Status,
Contributions. The Plan Administrator shall utilize such funds for Pi
still remain after paying Plan administration expenses, the Plan Admi
to benefit all Participants, equally and uniformly.

Contributions (by having Plan Contribution
each Participant shall forfeit his Fxcass Plan
an administration expenses, If Excess Plan Contributions
nistrator shall utilize funds (in compliance with the Code)

Section 7
Change in Life Status

significant change in coverage. If one {or more} of those events occut, the Participant (or Dependent) may revoke or alter thejr
Annual Salary Reduction Amount by completing a Change in Life Status Form and submitting it to the Plan Administrator
within a timely fashion. One or more of the following events constitutes a Change in Life Status:

a) Employee gels married, divorced, legally separated or his marriage is annulled
b) Adoption, birth or death of a Dependent child;

¢) Dezth of the Employee or his spouse;

d) Employee, spouse or Dependent becomes newly employed or unemploved;

¢) Employee, spouse or Dependent's employment goes from part-time to fall-time or full-time to part-time;
f) Dependent child becomes (or ceases to be) an eligible "Dependent” under 4 Component Plan;

g) Employee or spouse has 2 judgment, decree or order resulting from a divorce, legal separation
custody change regarding health coverage of a child. Any Qualified Medical Child Support Order (QMCSO) must
state the recipient covered by the order and which Component Plan; '

) A significant change in the spouse’s or Dependent’s health care coverage attributable to the spouse’s or
Dependent’s employment;

i) Any change between an hourly paid and a salaried position or between a non
bargaining unit position;

i) An Employee’s, spouse’s or Dependent’s move to a work location outside th
Plan in which the Employee was enrolled prior to the move;

~bargaining unit position and

e service area of the Component




k) A change in the spouse’s or Dependent’s employment statug including a change attributable to a strike or
lockout, or the commencerment of or return from an unpaid leave of absence;

1) Employee's hours are reduced to under 30 (on the average)} per week and is still eligible for the group plan;
m) Revocation Due to Bnrollment in a Qualified Health Plan (QHP);

n) Employee, spouse or Dependent becomes entitled to Medicare; or

0) During Open Enrollment, Employees may change his/her elections for the new Plan Year.

Any change in an Employee’s existing election must be consistent with the Change in Life Status or increase in premium or
change in coverage (referred to as the "general consistency requirement."), A change in election must be mads no later than
thirty (30) days after the date of the Change in Life Status, The Plan Administrator shall determine whether a Change in Life
Status has occurred and whether a Participant's change in coverage is consistent with such Change in Life Status,

Section 8
Plan Administration

L

8.2 Plan Administration - The foliowing describes the administration duties (but not limited in scope) of the p

lan
Administrator,

a) Determine Participent Plan Contribution Amounts on an annual basis (or upon
change in coverage);

b) Distribute Plan Communications (i.e. Plan Document Summaries Enrollment Forms, Plan Change/Law Changes

a premium change or significant

L

and/or other material related to the Plan) to Employees and Participants;

¢} To interpret the Plan in s diseretion including resolving elaitm ambiguities, inconsistencies or omissions. The
determination of the Pian Administrator shall be binding and conclusive upon all Participants.

d} The Plan Administrator is hereby authorized and empowered, in its sole and absolute discreti
any uniform rules, regulations and schedules of general applicability and to adopt such forms as the Plan
Administrator deems necessary in order to carry out the purpose of the Plan; '

¢) Review Plan testing to determine if the Plan favors Highly Compensated Individuals, Participants or Key
Employees; and

f) To hire any agent, accountant, attormey or other qualified individual to assist with the interpretation of the Plan

and/or assist with the proper administration. Fees for these services shall be paid by the Employer or with Excess
Plan Contributions.

8.3 Denial of Benefits - Claims under the Plan shall be filed in writing with the Plan Administrator, Claims must be
submitted within a 0 month period following the end of the Plan Year in which the event occurred, Claimg
than 0 months after the end of the Plan Year (or end of the grace period, if any) in which the event giving
occurred shall be deemed untimely,

submitted rore
rige {o the claim

If benefits are denied under the Plan, Participants may submit (in writing) a description of the situation to the Plan
Administrator for review. The Plan Administrator shall submit jn writing, within sixty (60) days upon receipt of the claim, a
dzcision as to whether benefits will be provided or denied. The Plan Admiristrator's explanation as to why benefits were
denied may reference Sections of this Plan Document and other related materia

If benefits are denied, the Participant may request from the Administrator (in writing) within sixty days, 2 full and fair review
of their claim. (If special circumstances apply, the Plan Administrator may extend the sixty day request). Upon receipt, the
Plan Administrator shall establish a hearing date. At that time, the Plan Administrator shall hear the Participant's clajm
followed by rendering a decision. This judgment shall be construed as the final decision and binding for both parties, The
Member Committee's decision shall be in writing and sent to the Employee within sixty days of the hearing, All rulings shal]
apply uniformly to similarly situated Participants and not discriminate in any fashion,

Claims relating to benefits provided by a Component Plan shal] not constitute claims under this Plan, Such claims shall be
fited and processed in accordance with the claims procedure and claimsg teview procedures set forth in such Component Plan,




8.4 Indemnity - The Employer shall agree (o indemnity and hold harmless {to the extent permitted by law) any employed,
hired, contracted individual or software provider to assist with the implementation and administration of the Plan. In addition,
the Employer agrees to pay for any costs of defense or other legal fees, '

8.5 Effect of Administrative Mistake - If 4 mistake is made in regards to Eligibility, Participation, payments, benefits paid or

any other procedure that jeopardizes the validity of the Plan, the Plan Administrator will take the necessary action (while
maintaining Section 125 compliance) to attempt to correct the mistake,

Section 9
Miscellaneous

9.1 Amendment and Termination - The Employer may amend the Plan at anytime, retroactively if necessary, to maintain the

9.2 No Employment Contract - The Plan shall not be deemed a contract of employment between the Employer and
Participant. The Plan provides benefits to Participants but shail not guarantee or imply a Participant's continued employment.

The Employer may terminate employment at anytime regardless of the effect the termination may have on the Participant or
the Plan,

8.3 Nonassignability - Participants may not assign, sell or transfer benefits of the Plan to another Employee, Participant or
any other individual,

9.4 Facility of Payment - If the Plan Administrator deems a Participant, spouse or other Dependent incapable of receiving
benefits, the Plan Administrator shall direct the Employer to provide benefits to a designated (or at the Plan Administrator's

discretion if not designated) individual, Any such facility of payment shall be made in accordance with the terms of the Plan
and Code.

9.5 Required Information - Participants shall provide the Plan Administrator all information relative to the efficient
operation of the Plan. The Plan Administrator shall not be required to seck or investigate for Participant information that is

9.6 Assumed Compliance - The Employer believes that the Plan is in compliance with the Code and other related legislation
or court decisions. The Plan has not heen submitted to the governing bodies for approval, therefore shall not guaranice the

cannot be used to reimburse a Participant without a substantiated claim. -Excess Plan Contributions shall remain part of the
Plan and managed in a manner that benefits all Participants of the Plan,

9.8 Severability - If any provision under the Plan is deemed invalid or in noncompliance with the Code, it shall not affect the
remaining provisions and the Plan shall continue as if the invalid provision was never part of the Plan,

9.9 Certain Conflicts - Notwithstanding any other provision of this Plan, to the extent any provision herein conflicts witlh any
provision set forth in a Component Plan, the provision of such plan will control

9.1 Construction ~ The masculine gender, where appearing i the Plan, shall include the feminine gender, and vice versa,
and the singular may include the plural, unless the context clearly indicates to the contrary. The term "delivered to the Plap




Administrator," as used in the Plan, shali include delivery to a person or persons designated by the Plan Administrator for the
disbursement and receipt of administrative forms. Delivery shall be deemed to have occurred only when the form or other

communication is actually received. Headings and subheadings are for the purpose of reference only and are pot to be
considered in the construction of the Plan.

Section 10
Adoption of the Plan

10.1 Adoption of the Plan - The Flournoy J.U.8.D. Premium Reduction Plan is adopted by Flournoy J.U.S.D. for the purpose

as stated in Section 2.1 to be effective 07/01/2026 and provide benefits 1o Eligible Employees in a nondiscriminatory manner.
This document is executed at _ on the day of

L]

Authorized Employer Representative's Signature Print Name Title

Witnessed By:

Witness Signature Print Name




11.1

TABLE I - IRS UNIFORM PREMIUMS
FOR $1,000 OF GROUP-TERM LIFE
INSURANCE PROTECTION

Monthly cost per $1,000 of life insurance benefit

Under2s........ . . $0.05
25t1029...,.... ... 06
0todd, . ....... .. 08
356039........... 0%
40t0dd, . . .. .. .. . 10
451049 ..., ... .. 15
50t0s4,......... 23
S5t059.......... 43
60to64.......... 66
65t069.......... 1.27
70 and above . . . . . . 2.06
%ok ok ok og

11.2

TABLE 2 - HEALTH SAVINGS ACCOUNT MAXIMUMS
(Maximum Allowable Contributions Per Year Per Coverage Type)

Year Single Family Catch-up
2005 $2,650 $5,250 $600
2006 2,700 5430 700
2007 2,850 5,650 800
2008 2,900 5,800 900
2009 3,000 5,950 1,000
2010 3,050 6,150 1,000
2011 3,050 6,150 1,000
2012 3,100 6,250 1,000
2013 3,250 6,450 1,000
2014 3,300 6,550 1,000
2015 3,350 6,650 1,000
2016 3,350 6,750 1,000
2017 3.400 6,750 1,000
2018 3,450 6,900 1,000
2019 3,500 7,000 1,000

ook ok ko %




12.0 Amendments




¥ lo

Klournoy Elementary School District
BUSINESS MANAGER SALARY SCHEDULE

2026-2027
ANNUAL SALARY
Step Step
1 59,311 1
2 60,794 2
3 62,314 3
4 63,872 - 4
5 65,469 5
6 67,106 6
7 68,784 7
8 70,504 8
) 72,267 9
10 74,074 10
11 75,926 11
12 77,824 12
13 79,770 13
14 81,764 14
15 83,808 15
16 85,903 16
17 88,051 17
18 90,252 18
19 92,508 19
20 94,821 20

Salary schedule has 2.5% increase between steps.
Beginning salary placement shall be determined by the board of trustees.

APPROVED BY THE FLOURNOY SCHOOL BOARD OF TRUSTEES ON:05/19/2026 Effactive 07/01/26

Signature of Board Clerk




Elementary School District
Rachel Davis, Superintendent

CERTIFICATED SALARY SCHEDULE

Flournoy Union PO Box 2260; 15850 Paskenta Rd.

Flournoy, CA 96029
www.flournoyschaol.org
530-833-5331; 530-833-5332 fax

2026-2027
Yrs A B C Yrs
in Pos. BA + 30 BA + 45 BA + 60 in Pos,
e 44,250 45,578 46,045 7
2 45,356 46,717 48,119 2
3 46,490 : 47,885 - 49,322 3
4 47,652 49,083 50,555 4
5 48,844 50,310 - 51,818 5
6 50,065 51,567 53,114 6
7 51,316 52,857 54,442 7
8 52,599 54,178 55,803 8
) 53,914 55,532 - 57198 9
10 55,262 56,021 58,628 10
1 56,644 58,344 60,004 1
12 58,060 50,802 61,506 12
13 59,511 61,297 - 63,136 13
14 60,999 62,830 64,714 14
15 62,524 64,401 66,332 15
16 64,087 66,011 67,990 16
17 65,689 67,661 69,690 17
18 67,332 69,352 71,432 18
19 69,015 71,086 73,218 19
20 70,740 72,863 75,049 20
21 72,509 74,685 76,925 21
22 74,321 76,552 78,848 22
23 76,180 78,466 80,819 23
24 78,084 80,427 82,840 24
25 80,036 82,438 84,911 25
26 82,037 84,499 87,033 )
27 84,088 86,612 89,200 27
28 86,190 88,777 91,439 28
2 88,345 90,996 93,725 29
30 90,554 93,271 96,069 30

3% increase between columns and 2.5% between steps

Salary Schedule is based on 185 work days for 7.5 hours per day

Health benefites capped at $10,000 per fiscal year

10 Sick days per year accrued and are transferable, 7 personal necessity days

Initial placement on the salary schedule to be determined by the school district board of
trustees

Column advancement

Certificated employees planning column advancement in the succeeding year please notify the
District Office prior to September 1 of the school year in order for training credit on the salary
schedule to be granted for that school year, except that study successfully completed during the
summer session immediately preceding the beginning of the school year may be verified by a
document signed by the teacher of the course pending receipt of an official transcript

covering the course.

Approved by the Flournoy School Board of Trustees: 05/19/2026 effective 07/01/26

Signature of Board Cerk:




Flournoy Union Elementary School District
COOK/BAKER SALARY SCHEDULE
2026-2027

Column A

$18.28
-t 91828

14 $19.40

$17.93f

12 $18.65
13 $19.02

15 $19.79
16 $20.19
17 $20.59
18 $21.00

19 $21.42
20 $21.85




FLOURNO

CUSTODIAL / MAINTENANCE SALARY SCHEDULE
STEP RATE

1800
18.36

- .18.73
19.10
19.87

2027

20.68

21,09
21.51

21,94
22.38

o 2283

S @ o ~| olu sle N =

L TR Y

Al
Bl

A "“
.

o o

»l | | o vl » v o @5 o ol vlnl v vl e

2% increase between steps. 229 work days per year

12 vacation days (to be scheduled), 11 holidays, 12 sick days per year which are carried
forward. 7 days of sick leave may be used for personal necessity each year.

Medical, dental, vision paid up to the district cap of $10,000.00 per year.

APPROVED BY THE FLOURNOY SCHOOL BOARD OF TRUSTEES ON: 05/19/26,

effective 07/01/26 .

Sighature of Board Clerk

(The USDA and Flournoy School District are equal opportunity providers and employers)

_ PO Box 2260; 15850 Paskenta Rd,
| ELEMENTARY SCHooL Flournoy Union ) Flournoy, CA 96029

Elementary School District www.flournoyschool.org
Rachel Davis, Superintendent 530-833-5331; 530-833-5332 fax




FLOURNOY

L ELEMENTARY SCHOOL

Flour,

noy Union

Elementary School District
Rachel Davis, Supetintendent

PO Box 2260; 15850 Paskenta Rd.
Flournoy, CA 96029

www.flourneyschool.org
530-833-5331; 530-833-5332 fax

Year Paraprofessional Special Needs Paraprofessional T
T B RSN G T by
2 1836 1933 N ‘
B T e T T
4 19.10 20,16
B NN A B T
8-10 2126 | Y e
11-13 .} 2243 23,68 N
14-16 23.66 24.98
1719 24.97 2635 -
20-22 26.34 27.80 o
- 2325 27779 2033 T
| 26-28 29.32 o 3094 - *
2931 3093 [T _3es T N
2w R I S h—
2% increase between steps/years 1-4 5,5% at 5-34 steps/years.

182:work days per year

Vacation days paid monthly,
days of sick leave may be us

Medical, dental, vision paid up to the district cap of $10,000.00 per year.

APPROVED BY THE FLOURNOY SCHOOL BO

effective 07/01/26

9 holidays, 12 sick days per year which are carried forward. 7
ed for personal necessity each year,

ARD OF TRUSTEES ON: 05/19/26,

Signature of Board Clerk

(

The USDA and Flournoy School District are equal epportunity providers and employers)




RESOLUTION FISCAL YEAR 2025/2026

YEAR END CLOSING RESOLUTION
EDUCATION CODE 42601

WHEREAS, the Flournoy Elementary School District Board of Trustees wishes to allow
the County Superintendent of Schools to identify and make the transfers between the
designated fund balance or the unappropriated fund balance and any expenditure
classification or classifications, if needed, to balance the district before year-end closing,

And, WHEREAS, the Fiournoy Elementary School District wishes to allow the County
Superintendent of Schools to balance any expenditure classifications of the budget of the

district for the 2024-2025 school year as necessary to permit the payment of obligations
of the district incurred during that school year.

BE IT HEREBY RESOLVED, that the Flournoy Elementary School District gives
consent to the County Superintendent of Schools to identify and make the necessary
transfers and notify the district, '

PASSED AND ADOPTED by said Governing Board on the 19 day of May, 2026 by the
following vote:

AYES:
NOES:
ABSENT:

Date:

Clerk, Board of Trustees

CERTIFICATION:
IRachel Davis, cettify that the foregoing is a correct copy of a resolution passed and

adopted by the Flournoy Elementary School District on May 19, 2026

Superintendent/Administrator




§.%

Jared Caylor
Tehama County Tehana County
: Superintendent of
Department of Education Sehool
1135 Lincoln Street Red Bluff CA 96080 530.527.5811 www.tehomoschools.org
April 15, 2026

Rachel Davis, District Superintendent
Board of Trustees
Flournoy Union Elementary School District

RE: Approval of 2025/202¢ 2nd Interim Report

We would like to thank you for your timely submission of the 2025/26 2nd Interim report.
QOur office has completed its review in compliance with the provisions of Education Code
42127 and 42131 (a)(2). The Code requires the County Superintendent to approve or
disapprove Interim Reports after:

Examining the report to determine whether it complies with the standards
and criteria established pursuant to Section 33127,

Determining whether the on¢ Interim budget will allow the district to meet
its financial obligations during the fiscal yearand is consistent with g
financial plan that will enable the district to satisfy its multi-year financiql
commitments.

Based on our review, we are safisfied that the 2nd interim report accurately reflects the
financial status of the district and is consistent with the state's Criteria and Standards. We
therefore concur with the district's positive cerfification. A complete listing of any
technical corrections and recommendations has been sent directly to your chief business
official.

Multi-Year Projections

Each LEA faces its own particular set of educational challenges, and there is no "one size
fits all” plan. Similarly, each LEA faces its own particular set of financial risk factors based
on current reserve levels, enrollment frends, bargaining agreements, degree of revenue
volatility and various other local and statewide factors.

LEAs should consider building in confingencies for emerging and fixed expenditure
obligations such as increasing employer contributions to employee retirement systems,
the minimum wage increase, impacts of the Affordable Care Act, rising costs of health
nsurance, funding other post-employment benefits (OPEB) programs, or future facility

needs, to name a few examples.



Rachel Davis, District Superintendent
Board of Trustees

Flournoy Union Elementary School District
Page 2

Deficit Spending

The district’s budget reflects deficit spending in the budget and/or subsequent years.
Failure to minimize deficit spending could jeopardize the financial standing of the district,
including its ability to meet the state recommended minimum reserve for economic
uncertainties. As of 209 interim the district is meeting its reserve for economic uncertainty

and currently projects having a 90% spendable unrestricted ending fund balance atyear
three.

The attached trend analysis of the nd interim budget to prior year actuals is provided for
your assistance and will provide you with important comparative datq for budgetary
consideration. The comparative datqg will highlight frends in revenue and expenditure
growth or decline, deficit spending patterns, and a final accounting for the ending fund
balance.

We would like to express our gratitude to you and your staff for your cooperation and

assistance during our financial reviews. If our office can be of further assistance, please

contact Shannon Hayes at 530-528-7376.

Sincerely,

JARED CAYLOR
Tehama County Superintendent of Schools

cc: Melinda Flournoy, Business Manager

Enclosure: Trend Analysis

Serving Students, Schools, and the Community
Antelope | Corning Elementary Corning High | Evergreen Flournoy | Gerber Kirkwood
Lassen View | Los Molinos | Red Bluff Elementary = Red Bluff High | Reeds Creek Richfield

e e
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2025/2026 Parent/Communlty Engagement

Survey

6 responses
iPublish analytics

What is your relationship to our school/district?

6 responses

i
f
|
|
i

;_,_ S ey T R i e A i ey e

What grade(s) are your chlld(ren) enrolled in?
Check at that apply.
516 responses

E

|
|
{
i
|

IO copy

@ lam a parent, guardian, or
caregiver.

® 1am a community member
living within the school/district
boundaries.

) Option 3

© Transition Kindergarten (TK)
@ Grade 1
© Grade 2
@ Grade 3
@ Grade 4
@ Grade 5
@ Grade 6
@ Grade 7
® Grade 8



What additional programs, 1t any, does your child participate in? I Copy

6 responses

@ Migrant Education Program
@ English Learner Program

© Special Education Program/Has
an Individual Education Plan
(IEP)

@ After School Sports
@ After School Program
© None

Section 1: Building Relationships Between School Staff and Families

Respond to each of the following: 10 copy

- Agree

== Unsure/Undec ded

S M

What are the schools strengths in establlshmg a positive relatlonshlp with your
famlly?

‘4 responses

~ The school runs as one big family

I love how staff greet students and parents at the gate in the mornings.
- Being consistent

 Make us feel like family



What are ways the school can improve In buiiding a positive relationship with your
family?

3 responses
. Doing great. No suggestions
~ Unknown
Na
Section 2: Building Partnerships for Student Outcomes and Success.

Respond to each of the following: 10 copy

6 ot e e i e e . - AR o o i e e

BN Agree B Unsure/Undecided o Disagree

I am aware of training given to the school. . fo discuss my stude...
I recieve information and resources that help m... The schaol provides inf.. .

g e s =% = T R e BESE e et s

EWhat are the school's strength in supporting my families ability to help the learning of

fmy chid(ren)?

f2responses

|

5 parent conferences, back to school night, automated phone messages, informational flyers,
greeting parents/students at drop-off and pick-up

The teachers are there
What are ways the school can improve in supporting my families ability to help the
learning of my child(ren)?

1 response

| Talk with parents when issues arrise the first time instead of waiting til the 4th or 5th time

Section 3; Seeking Input for Decision-Making



Please respond to the Tollowing: I Copy

“ Unsure or Undecided 70 Disagree
4 B e b e s s B} Al . okt w71t 25 ey . ———— s i s e e 0 e T Rt et g At e bt 5 aha

D |Egnsliie ek s
The schaol provides opportunities for me to serve, .. The school provide informal opp...
The school provides information that helps me better participate ...

What are the school's strengths involving families in the decision-making processes
related to school success?

3 responses

. They take the input of the families into consideration when making decisions about the school
Informing parents about board meetings, LCAP
Other than joining the school board i dont know

What are ways the school can improve supporting the involvement of families in the
decision-making processes?

2 responses

Maybe let parents who aren't in the district be on the board as long as they have a student
| enrolled in the school

: When parents are asked for feed back about curriculum but teachers dont seem to listen. It's
explained away as county school program

'

Is there anything else you would like to share with us? Or any questions that you would -

like addressed?

1 response

Why is civics about our constitution and the history of America taught? And where's science or
biology?

This content is neither created nor endorsed by Google. - Contact form owner - Terms of Service - Privacy Policy

Does this form look suspicious? Report

f Emscaaliog FPass.






DISTRICT PERFORMANCE OVERVIEW
Flournoy Union Elementary

Explore the performance of Flournoy Union
Elementary under California's Accountability

System.

Student Population

Explore additional
information about this
district's student population.

Local Indicators

Basics: Teachers, Instructional
Materials, Facilities

Study

ENROLLMENT SOCIOECONOMICALLY

Implementation of Academic
Standards

%. /0

15850 Paskenta Road Flotgznoy-&&

District Details

Aldress: 96029-2260
Website: www.flournovschool.or
Grades Served: K-8

32 62.5% 0.0%

ENGLISH
LEARNERS

0.0%

FOSTER

DISADVANTAGED YOUTH

Parent and Family
Engagement

Local Climate Survey

Performance Color Scale Z E— = . R ———
) 77 27N, 2T, o & 2N
lowest to highest b\ AN | L;\ 7 I
Red Orange Yellow Green Blue No Color
Chronic Absantesism il o gam?bn Rate ) English Language Arts Mathematics
8 75T, | == P
E& ~N, ! E\L.ﬁ Y i&? X, i«:? %i
Red Orange No Performance Review No Performance Review
Sclence B English Language Arts Growth Mathematics Growth = Teacher Assignments
[’é - \j i e it [ 100.0% Clear
R ) e g R P B 7 e
No Performance Review Exceptional Accelerated Above the State Average

Academic Performance I

View student assessment results and other aspects of school performance under
the California Accountability System.

English Language Arts

Points
All Students Gray 8.1 Above Standard
State "iYellow  8.1Below Standard

EQUITY REPORT

TR E
0 0 0
Red Orange Yellow

Number of Student Groups in Each Color

"
Mathematics

Change Points Change

Increased 41.7 Points All Students Gray 49.1 Below Standard Increased 40.2 Points
Increased 5.1 Points State “Yellow  42.4 Below Standard Increased 5.2 Points

EQUITY REPORT
Number of Student Groups in Each Color
0 0 (1} 0 0 0 0
Green Blue Red Orange Yellow Green Blue




. See information that shows how well schools are engaging students in their
Academic Engagement

learning.
1
Chronic Absenteeism
Points Change
All Students Fl Red 25.7 Chronically Absent Increased 12.9 Points
State IYellow 17.1 Chronically Absent Declined 1.5 Points
EQUITY REPORT

Number of Student Groups in Each Color
RN, O T A

0 ¢} 1] 1] 0
Red Orange Yellow Grean Blue

- “ View data related to how well schools are providing a healthy, safe and welcoming
Conditions & Climate | __ . -~

Suspension Rate
Points Change
All Students [F10range 5.6 Suspended at least one day Increased 3.0%
State [ Green 2.9 Suspended at least one day Declined 0.4%
EQUITY REPORT
Number of Student Groups in Each Color
I T R, £
0 0 0 0 4]
Red Orange Yellow Green Blue

Inf ti I p Explore the following data elements presented for informational purposes only.
niormational FUrpose | rpeqo gata are not used for accountability determinations.

Science

Points Change
All Students Gray 0.0 Points Below Standard Declined 0.0 Paints
State Ul Yellow 52.6 Points Above Standard Maintained 1.5 Points

EQUITY REPORT
Number of Student Groups in Each Color

0 ] 0 0 1]

Red Orange Yellow Green Blue
-
English Language Arts Growth

Mathematics Growth B

Exceptional Acc erated
84.6% students improved their score from the prior year 84.6% students improved their score from the prior year

EQUITY REPORT EQUITY REPORT
Number of Student Groups in Each Growth Category Number of Student Groups in Each Growth Category
Minimal Moderate Average  Accelerated Exceptional

Minimal Moderate Average  Accelerated Exceptional




Explore how well students are meeting proficiency standards on the English Language
Arts assessment. This measure is based on student performance on either the Smarter
Balanced Summative Assessment or the California Alternate Assessment, which is
taken annually by students in grades 3-8 and grade 11.

All Students

Performance Color Scale =
a ' PN

) = ;»\ ’ = f-’?? fu"" ’ g\
lowest to highest b 3 lﬁ__\ £13 I_A l_A ¥ N
Red Orange Yellow Green Blue No Color
Points Change # of Students Points Change # of Students
Student f’s \l 8.1 Above Standard  Increased 41.7 Points 19 State l’ l 3 8.1 Below Standard  Increased 5.1 Points 2,955,483
English Learners
Points Change # of Students
Student Gray Data not Displayed for privacy 1
State Tivellow 599 Below Standard Increased 7.6 Points 782,925
=}
Hispanic Homeless
Points Change # of Students Points Change # of Students

Student  Gray  Datanat Displayed for privacy 8 Student  Gray  Data not Displayed for privacy 2

State  lVellow 33.7Below Standard  Increased 5.7 Points 1,661,135 State [ Orange 68.9Below Standard Maintained 1.5 Points 126,044
( =

Sociceconomically Disadvantaged Students with Disabilities

Points Change # of Students Points Change # of Students
Student  Gray Data not Displayed for privacy 12 Student  Gray Data not Displayed for privacy 4
State  lYellow 353 Below Standard  Increased 5.5 Points 1,934,593 State Orange 89.4 Below Standard  Increased 6.2 Points 451,804
A

—_—

White

Points Change # of Students
Student Gray Data not Displayed for privacy "
State EiGreen  23.8 Above Standard Increased 4.7 Points 586,006




Distance from Standard measures how far, on average, students are from the lowest
Distance from possible score for Level 3/Proficient. The Smarter Balanced Consortium has identified
Standard Level 3/Proficient as demonstrating the knowledge and skills necessary for students to
be on track for college and career readiness at their grade level.

2019 2022 2023 2024 2025

All Students  38.6 Below Standard 208 Below Standard 359 Below Standard ~ 33.6 Below Standard 8.1 Above Standard

Additional information on distance from standard for current English learners,

gata . Recently Reclassified English learners (within the prior four years), and English Only
ompansons students in English Language Arts.
1
Recently Reclassified English | English Only
Learners i
e ] 2.2 Below Standard

Data not Displayed for Privacy I Increased 42.0 Points

Number of Students: 1 Number of Students: 17

R Y
1
i
i




Explore how well students are meeting proficiency standards on the Mathematics

All Student assessment. This measure is based on student performance either on the Smarter
uaents Balanced Summative Assessment or the California Alternate Assessment, which is

taken annually by students in grades 3-8 and grade 11.

Performance Color Scale —_—

lowest to highest £ é%\] [’KI“:\! 7N = 7N
‘ Red

Orange Yellow Green Blue No Color
Points Change # of Students Points Change # of Students
Student t’ \! 49.1 Below Standard ~ Increased 40.2 Points 19 State l’ | i 42.4 Below Standard  Increased 5.2 Points 2,981,506
English Learners
Points Change # of Students

Student Gray Data not Displayed for privacy 1
State UlYellow  B6.1 Below Standard Increased 7.3 Points 814,445
Hispanic Homeless

Points Change # of Students Points Change # of Students
Student  Gray Data not Displayed for privacy 8 Student  Gray  Data not Displayed for privacy 2
State  [lVYellow 73.6Below Standard  Increased 5.6 Points 1,676,404 State  [lOrange 102.8 Below Standard Increased 3.2 Points 132,648

—F J

Sccioeconomically Disadvantaged Students with Disabilities

Points Change # of Students Points Change # of Students
Student  Gray Data not Displayed for privacy 12 Student  Gray  Data not Displayed for privacy 4
State “IYellow 729 Below Standard  Increased 5.3 Points 1,955,915 State [1Orange 120.7 Below Standard  Increased 3.6 Points 449,429
White

Points Change # of Students

Student Gray Data not Displayed for privacy 1
State [ Green 6.2 Below Standard Increased 4.2 Points 587,996




Distance from Standard measures how far, on average, students are from the lowest
Distance from possible score for Standard Met, The Smarter Balanced Consortium has identified
Standard Standard Met as demonstrating the knowledge and skills necessary for students to be
on track for college and career readiness at their grade level,

2018 2022 2023 2024 2025

All Students  72.8 Below Standard  67.8 Below Standard ~ 107.5 Below Standard  89.3 Below Standard  49.1 Below Standard

D : Additional information on distance from standard for current English learners, '
C ata . Recently Reclassified English learners {within the prior four years}, and English Only
omparlsons students in mathematics.
‘ 4
Recently Reclassified English | English Only
- Learners : T —
' 54.8 Below Standard

Data not Displayed for Privacy nereased 34.4 Points

Number of Students: 1 Number of Students: 17

S




Explore information on the percentage of current EL students making progress
All Students towards English language proficiency or maintaining the highest level.

Performance Color Scale

o -~ TN P - N
lowest to highest lfi_\ .L’S_\ &_\ I_A L_A £\
Red

Orange Yellow Green

Blue No Color
Student English Language Acquisition Results
S . The percentage of current EL students who progressed at least one ELP] level,
Erm?atlve maintained ELPI level 4, maintained lower ELPI levels (i.e, levels 1, 2L, 2H, 3L, or 3H), or
decreased at least one ELP] Level.
2022
ELs Who Decreased at Least One ELP| Level 0.0%
ELs who Maintained ELPI Lavels 1, 2L, 2H, 3L, 3H 100.0%
ELs who Maintained ELP] Level 4 0.0%
ELs Whao Progressed at Least One ELP| Level 0.0%
¥ The percentage of current EL students who progressed on the Summative Alternate
Summative

ELPAC, who maintained level 3, or did not progress on the Summative Alternate
Alternate ELPAC | .. P9



Explore information on the percentage of high school graduates who are placed in the
'Prepared’ level on the College/Career Indicator.

All Students

Performance Color Scale ——

E A s E '.'}'-':\ i ’"-_? ’ =237 —'“;.:::\H‘.—
lowest to highest l;:\ Iﬁ:\ I:L_\ I_Z\ L_;\ £ 3
Red

Orange Yellow Green Blue No Color

The percent of students per year that qualify as Not Prepared, Approaching Prepared,
and Prepared.

College/Career




STANDARD MET

Implementation of Academic Standards

This measure covers the implementation of state academic standards.

Local educational agencies (LEAs) annually measure their pragress in implementing state academic standards and repart the results to
its local governing board at a regularly scheduled meeting and reports to educatianal partners and the public through the Dashboard.

The summary of progress is required to be based on infarmation collected with locally selected measures or tools and includes a
description of why the district chose the selected measure or tool.

1 Exploration And Research Phase

z Beginning Development

3 Initial Implementation

4 Full Implementation

5 Full Implementation And Sustainability
N/A Not Applicable

Reflection Tool Rating Scale (lowest to highest)

Professional Learning

Progress in providing professional learning for teaching to the recently adopted academic standards and/or curriculum frameworks
identified below.

English Language Arts — Common Core State Standards for English Language Arts

4 Full Implementation

English Language Development (Aligned to English Language Arts Standards)

3 Initial Implementation

Mathematics — Common Core State Standards for Mathematics

4 Full Implementation

Next Generation Science Standards

4 Full Implementation

History - Social Science

4 Full Implementation

Instructional Materials

Progress in making instructional materials that are aligned to the recently adopted academic standards and/or curriculum frameworks
identified below available in all classrooms where the subject is taught..

English Language Arts — Common Core State Standards for English Language Arts

A Full Imnlementation



4 Full Implementation

Mathematics — Common Core State Standards for Mathematics

Fil Full Implementation

Next Generation Science Standards

4 Full Implementation

History-Social Science

4 Full Implementation

Policy & Program Support

Progress in implementing policies or programs to support staff in identifying areas where they can improve in delivering instruction
aligned to the recently adopted academic standards and/ar curriculum frameworks identified below (e.g. collaborative time, focused
classroom walkthroughs, teacher pairing).

English Language Arts — Common Core State Standards for English Language Arts

4 Full Implementation

English Language Development (Aligned to English Language Arts Standards)

4 Full Implementation

Mathematics — Common Core State Standards for Mathematics

i Full Implementation

Next Generation Science Standards

4 Full Implementation

History-Social Science

4 Full Implementation

Implementation of Standards

Progress implementing each of the following academic standards adopted by the State Board of Education for all students.
Career Technical Education

4 Full iImplementation

Health Education Content Standards

3 Initial Implementation

Physical Education Model Content Standards

4 Full Implementation

Visual and Performing Arts

4 Full Implementation

World Language

3 Initial Implementation

Fnoanement of Schonl | eadarchin



summer preceding the prior school year).

Identifying the professional learning needs of groups of teachers or staff as a whole

4 Full Implementation

Identifying the professional learning needs of individual teachers

4 Full Implementation

Providing support for teachers on the standards they have not yet mastered

4 Full Implementation



All Students

Performance Color Scale

Explore information about the percentage of students in transitional kindergarten
through grade 8 who are absent 10 percent or more of the instructional days they
were enrolled. Additional information on the counts and reasons for absences can be
found on DataQuest on the Absenteeism by Reason reports:
https://dq.cde.ca.gov/dataquest/DQCensus/AttAbsByRsn.aspx?
agglevel=District&cds=396858500000008:year=2024-25

) P Ty PN, # ;:1 P -
lowest to highest Y 2.} AN 1% £ £
Red Orange Yellow Green Blue No Color
Points Change # of Students Points Change # of Students
Student ég . 3 25.7 Chronically Absent  Increased 12.8 Points 35 State lw | \3 17.1 Chronically Absent  Declined 1.5 Points 3,980,860
Hispanic Homeless
Points Change # of Students Points Change # of Students
Student Gray  Data not Displayed for privacy 10 Student Gray  Data not Displayed for privacy 3
State Orange 20.1 Chronically Absent  Declined 1.6 Points 2,223,716 State  [[Orange 30.7 Chronically Absent  Declined 2.0 Paints 201,309

Socioeconomically Disadvantaged Students with Disabilities

Points Change # of Students Points Change # of Students
Student Gray  30.4 Chronically Absent Increased 15.1 Points 23 Student Gray  Data not Displayed for privacy 5
State  [7lOrange 21.7 Chronically Absent Declined 1.6 Points 2,613,205 State  [JOrange 24.9 Chronically Absent Declined 1.5 Points 645,186
Two or More Races White

Points Change # of Students Points Change # of Students
Student  Gray Data not Displayed for privacy 1 Student Gray 25.0 Chronically Absent Increased 17.9 Points 24
State ' !Yellow 14.9 Chronically Absent  Declined 1.3 Points 251,620 State  UlYellow 122 Chronically Absent Declined 1.3 Points 785,002




Chronic
Absenteeism By
Year

Percentage of students who were chronically absent at least 10 percent or more of the
instructional days that they were enrolled to attend in school.

2019 2022 2023 2024 2025

Chronic Absenteeism _ 2.6% 37.7% 184% 12.6% 25.7%




CeiGianra

Explore information about students completing high school, which includes students
All Students who receive a standard high school diploma.

Performance Color Scale

s == -.'-‘)~.1:|\ i ’:' ’? P - \
lowest to highest £ AN £13 LA £ 7 S 5

Red Orange Yellow Green Blue No Color




Graduation Rate | Percentage of students who received a high school diploma within four or five years
By Year : of entering ninth grade

5-Year Graduation Rate




STANDARD MET

Access to a Broad Course of Study

This measure explares whether students have access to, and are enrolled in, a broad course of study including the programs and
services developed and provided to unduplicated students and individuals with exceptional needs.

LEAs report progress in the extent to which students have access to, and are enrolled in, a broad course of study that includes the
adopted courses of study specified in the California Education Code for Grades 1-6 and 7-1 2, as applicable, including the programs
and services developed and provided to unduplicated students and individuals with exceptional needs to their local governing boards
ata regularly scheduled meeting and reports to educational partners and the public through the Dashboard.

The summary of progress is required to be based on information collacted through locally selected tools and measures that identifies
differences across school sites and student groups, barriers preventing student access, and any revisions to ensure access for all
students.

Local Climate Survey Summary
1. The locally selected measures or tools used to track the extent to which all students have access to, and are enrolled in,

a broad course of study, based on grade spans, unduplicated student groups, and individuals with exceptional needs
served.

Flournoy uses State adopted ELA, Mathematics, Science, and History/Social Studies curriculum. Other measures include CAASPP
testing results, i-ready, Easy CBMs, i-ready math and reading diagnostics, and College and Career opportunities-MOU with Tehama
County Department of Education. In addition, zero complaints have been filed for Williams Uniform Complaints.

2. A summary of the differences across school sites and student groups having access to, and are enrolled in, a broad

course of study, and may include a description of progress over time in the extent to which all students have access to,
and are enrolled in, a broad course of study.

All students have access to, and are enrolled in, a broad course of study. We are a single site school district and there are to differences
within student groups. There has been zero complaints filed for the Williams Uniform Com plaints.

3. Identification of any barriers preventing access to a broad course of study for all students.

There are no barriers for preventing our school from providing access to a board course of study for all students. All students are
equally provided access to instructional materials, safe and decent school fadilities, and qualified teachers.

4. Revisions, decisions, or new actions that will be implemented, or has been implemented, to ensure access to a broad
course of study for all students.

Results indicate we are currently and have been providing access to a broad course of study for all students.



Explore information about the percentage of students in transitional kindergarten

through grade 12 who have been suspended for at least one aggregate day in a given
All Students school year. Students who are suspended multiple times or for multiple days are only

counted once.

Performance Color Scale

. &N, 7 T F 3 . ki &N
lowest to highest y SN Y N\ 3 13 I_A £ A 3
Red Orange Yellow Green Blue No Color
s
Points Change # of Students Points Change # of Students
Student i ii \! 5.6 Suspended at least one day  Increased 3.0% 36 State fﬂ E= i 2.9 Suspended at leastone day  Declined 0.4% 5,961,200
8 Y
Hispanic Homeless
Paints Change # of Students Points Change # of Students
Student  Gray Data not Displayed for privacy 10 Student  Gray Data not Displayed for privacy 3
State  E Green 3.0 Suspended at least one day  Declined 0.4% 3,340,229 State  [lYellow 5.1 Suspended at least one day  Declined 0.5% 298,135
== —
Socioeconomically Disadvantaged Students with Disabilities
Points Change # of Students Points Change # of Students
Student Gray 83 Suspendedat leastoneday  Increased 4.5% 24 Student  Gray Data not Displayed for privacy 5
State  [HGreen 3.6 Suspended at least oneday  Declined 0.4% 3,916,348 State  "Vellow 5.0Suspended at least oneday  Declined 0.5% 931,470
el
Y
Two or More Races White
Points Change # of Students Points Change # of Students
Student Gray Data not Displayed for privacy 1 Student Gray 8.0Suspended atleast one day Increased 4.4% 25
State I Yellow 2.8 Suspended at leastone day Maintainad 0.2% 352,008 State [ Green 2.4 Suspended at least one day Maintained 0.2% 1,186,375
_— SRS

Suspension Rate
By Year

Percentage of students who were suspended.

2019 2022 2023 2024 2025

Suspension Rate 0.0% 0.0% 0.0% 2.6% 5.6%



STANDARD MET

Basics: Teachers, Instructional Materials, Facilities

This measure addresses the percentage of appropriately assigned teachers; students' access to curriculum-aligned
instructional materials; and safe, clean and functional school facilities.

As applicable, 100% of all school sites promptly address any complaints or other deficiencies identified throughout
the academic year and provide information annually on progress meeting this standard to the local governing
board at a regularly scheduled meeting and reports to educational partners and the public through the Dashboard.

Appropriately Assigned Teachers

Name | Total Teaching Full-Time Equivalent (FTE) Clear (% of teaching FTE) Comparison to Statewide Average
A N 1.80 100.0% B Above

County 561.38 789% Below

Statewide | 278,927.09 82.5% n/a

For additional information about appropriately assigned teachers at schools within this local educational agency, please visit the

Dataquest Teaching Assignment with School Data report at https//dq.cde.ca.gov/dataquest/DQCensus/ IchAssgnOutcomelevels.aspx?
agglevel=District&cds=39685850000000&year=2022-23.

Percent Of Students Without Access To Their Own Copies Of Standards-Aligned Instructional Materials For Use At School And
At Home

0

Instances Where Facilities Do Not Meet The "Good Repair” Standard (Including Deficiencies And Extreme Deficiencies)
0 .




STANDARD MET

Parent and Family Engagement

This measure addresses Parent and Family Engagement, including how an LEA builds relationships between school staff and families,
builds partnerships for student outcomes and seeks input for decision-making.

LEAs report pragress of how they have sought input from parents in decision-making and promoted parent participation in programs
to its local governing board or body using the State Board of Education adopted self-reflection tool for Priority 3 at the same meeting

at which the LEA adopts its Local Control and Accountability Plan (LCAP), and reports to educational partners and the public through
the Dashboard.

1. Rate the LEA's progress in developing the capacity of staff (i.e. administrators, teachers, and classified staff) to
build trusting and respectful relationships with families.

5 Full Implementation And Sustainability

2. Rate the LEA's progress in creating welcoming environments for all families in the community.

4 Full Implementation

3. Rate the LEA's progress in supporting staff to learn about each family's strengths, cultures, languages, and goals
for their children.

] 4 Full Implementation

4. Rate the LEA's progress in developing multiple opportunities for the LEA and school sites to engage in 2-way
communication between families and educators using language that is understandable and accessible to families.

4 Full Implementation

Based on the analysis of educational partner input and local data, briefly describe the LEA's current strengths and
progress in Building Relationships Between School Staff and Families.

Flournoy is a small, rural schoal and one of biggest strengths is having daily contact with families. Qur staff welcomes and parents
daily at the front gate. We hold several family events throughout the year that allows families to talk with teachers/staff and feel

connected to their child's learning experience. For example, Back to School Night, Fall/Spring parent conferences, Spaghetti dinner
fundraiser, Parent vs. Student end of the softball game.

Based on the analysis of educational partner input and local data, briefly describe the LEA's focus area(s) for
improvement in Building Relationships Between School Staff and Families.

Parents express that they appreciate the small school experience and that staff are very personable and welcoming an recent Spring
2025 Survey.

Based on the analysis of educational partner input and local data, briefly describe how the LEA will improve
engagement of underrepresented families identified during the self-reflection process in relation to Building
Relationships Between School Staff and Families.

We will cantinue to provide opportunities where families feel welcome and are able to participate in their child's learning. Parent
surveys will continue distributed throughout the community in order ta get feedback from our stakeholders.

5. Rate the LEA's progress in providing professional learning and support to teachers and principals to improve a
school's capacity to partner with families.

E 4 Full Implementation
6. Rate the LEA's progress in providing families with information and resources to support student learning and
development in the home.

i 4 Full Implementation

7. Rate the LEA's progress in implementing policies or programs for teachers to meet with families and students to

discuss student progress and ways to work together to support improved student outcomes.
f



8. Rate the LEA's progress in supporting families to understand and exercise their legal rights and advocate for their
own students and all students.

4 Full Implementation

Based on the analysis of educational partner input and local data, briefly describe the LEA's current strengths and
progress in Building Partnerships for Student Outcomes.s

Based on the Parent/Community Engagement Survey for building partnerships, responses included; personable staff that care about
students and families, our small community is like one big family looking out for one anather, providing information in assisting with
homewark, and they communicate very well with how your child is doing and what as parents we can do to help them at home.
Responses also listed strengths with our after school ELOP tutoring pragram.

Based on the analysis of educational partner input and local data, briefly describe the LEA's focus area(s) for
improvement in Building Partnerships for Student Qutcomes.

Some suggestions for improvement included; more school or family events and digital base to share information.

Based on the analysis of educational partner input and local data, briefly describe how the LEA will improve
engagement of underrepresented families identified during the self-reflection process in relation to Building
Partnerships for Student Outcomes.

We will continue to provide afterschool ELOP and the SERRF program as well as parent conferences in the Fall and Spring. We will

have Back to School Night, School performances, school assemblies that invite all families, and continue to reach out to our parents
and family on a daily basis.

Seeking Input for Decision-Making

9. Rate the LEA's progress in building the capacity of and supporting principals and staff to effectively engage
families in advisory groups and with decision-making.

4 Full Implementation

10. Rate the LEA's progress in building the capacity of and supporting family members to effectively engage in
advisory groups and decision-making.

| 4 Full Implementation
!

11. Rate the LEA's progress in providing all families with opportunities to provide input on policies and programs,
and implementing strategies to reach and seek input from any underrepresented groups in the school community.

4 Full Implementation

12. Rate the LEA's progress in providing opportunities to have families, teachers, principals, and district

administrators work together to plan, design, implement and evaluate family engagement activities at school and
district levels.

4 Full Implementation

Based on the analysis of educational partner input and local data, briefly describe the LEA's current strengths and
progress in Seeking Input for Decision-Making.

Survey results indicated; open board meetings and parents/grandparents are welcome to the school board meetings.

Based on the analysis of educational partner input and local data, briefly describe the LEA's focus area(s) for
improvement in Seeking Input for Decision-Making.

Continue reaching out to families and the community to participate with input and decision-making through in-person
communication, automated phone calls from the school, flyers, and our school website and Facebook.

Based on the analysis of educational partner input and local data, briefly describe how the LEA will improve
engagement of underrepresented families identified during the self-reflection process in relation to Seeking Input for
Decision-Making.

Continue reaching out to families and the community to participate with input and decision-making through in-person

communication, automated phone calls from the schaol, flyers, and our school website and Facebook. We will also seek input for
decision-making at school events.



Local Climate Survey

This measure addresses information regarding the school environment based on a local climate survey administered every other year
on the topics of school safety and connectedness,

LEAs report how they administered a local climate survey that provides a valid measure of perceptions of school safety and
connectedness to their local governing boards at a regularly scheduled meeting and reports to educational partners and the public
through the Dashboard.

The summary of progress is required to be based on information collected that captures a valid measure of student perceptions of
schaol safety and connectedness in at least one grade within the grade span.

Local Climate Survey Summary

Prompt 1 (DATA): Describe the local climate survey data, including available data disaggregated by student groups. LEAs using
surveys that provide an overall score, such as the California Healthy Kids Survey, are encouraged to report the overall score for all
students as well as available student group scores. Responses may alsa include an analysis of a subset of specific items on a local
survey and additional data collection tools that are particularly relevant to school conditions and climate.

Due to our small schaol size, these results are not based on per grade level in order to prevent identifying individual students. We our
examining our entire student population responses for Flournoy School. 19 students agree that they feel as though they belong at the
school, 7 somewhat agree, and 1 disagrees. 16 students agree that they feel safe at school and 11 somewhat agree.

Prompt 2 (MEANING): Describe key learnings, including identified needs and areas of strength determined through the analysis of
data described in Prompt 1, including the available data disaggregated by student group.

The results seem positive at Flournoy with almost all students agreeing or somewhat agreeing that they feel as though they belong
and feel safe at school. The belonging at this school did have 1 student disagree with this statement. This would be an area of need
and feel we will continue to do check-in surveys throughout the year and doing Character Strong lessons to help support this need.

Prompt 3 (use): Describe any changes to existing plans, policies, or procedures that the LEA determines necessary in order to address
areas of need identified through the analysis of local data and the identification of key learnings. Include any revisions, decisions, or
actions the LEA has, or will,implement for continuous improvement purposes.

We will continue to do Character Strong lessons, weekly student check-in surveys, communicating with students and parents in-
person about any questions, concerns, or areas of need.



Explore how well students are meeting grade-level standards on the Science

assessment. This measure is based on student performance on either the California
All Students " o : g

Science Test (CAST) or the California Alternate Assessment for Science, which is taken

annually by students in grades 5, 8 and once during high school.

Performance Color Scale

. 27N " AN .ﬁ"a &""‘2 iy
lowest to highest fe. ) lﬁ_\ £1x Ii_\
Red Orange Yellow Green Blue No Color
Points Change # of Students Points Change # of Students
Student i \] 0.0 Points Below Standard Declined 0.0 Points 5 State ‘f I \! 52.6 Points Above Standard  Maintained 1.5 Points 1,314,581
English Learners
Points Change # of Students
Student Gray Data not Displayed for privacy 1
State UlYellow 41.1 Points Above Standard Increased 2.1 Points 321,660
Hispanic
Points Change # of Students
Student Gray  Data not Displayed for privacy 2
State "l¥Yellow 47.1 Paints Above Standard Maintained 1.7 Points 744,349

[ :
Socioeconomically Disadvantaged

Student Gray Datanot Displayed for privacy 3
State || Yellow 47.1 Points Above Standard Maintained 1.5 Points 860,090

Students with Disabilities

Points Change # of Students Points Change # of Students

Student Gray Datanot Displayed for privacy 1
State [ Orange 38.3 Points Above Standard Maintained 1.5 Points 187,605

White
Points Change

Student Gray  Data not Displayed for privacy
State E Green  60.2 Points Above Standard Maintained 1.5 Points

# of Students
3
259,989




Science Data Additional information on distance from standard for current English learners,
Compa risons: Recently Reclassified English learners (within the prior four years), and English Only
English Learners | students in science.

Learners

Data not Displayed for Prlvacy
Data not Dlsplayed for Prlvacy Number of Siudents: 4

Recently Reclassified English i T English Only
|
Number of Students: 1 E




All Students

Growth data measures the year-to-year improvement in students' assessment scores
in English Language Arts (ELA) and mathematics. These aggregate student growth
scores can provide a picture of average growth for students within a school, local
educational agency, or student groups within the Accountability system. The
information presented on the Dashboard is for informational purposes only. For more

details and frequently asked questions about growth, please visit the Growth Model
website,

All Students

. Ecepﬁnna]
84.6% students improved their score from the prior year
Number of Students: 13

Student Group Status % Improved Number of Students
English Learners No Performance Category Fewer than 11 Students
English Only Accelerated 81.8% 11

Hispanic No Performance Category Fewer than 11 Students
Homeless No Performance Category Fewer than 11 Students
Recently Reclassified English Learners No Performance Category Fewer than 11 Students
Socioeconomically Disadvantaged No Performance Category Fewer than 11 Students
Students with Disabilities No Performance Category Fewer than 11 Students

White -

No Performance Category Fewer than 11 Students



Growth data measures the year-to-year improvement in students' assessment scores
in English Language Arts (ELA) and mathematics. These aggregate student growth
scores can provide a picture of average growth for students within a school, local
All Students educational agency, or student groups within the Accountability system. The
information presented on the Dashboard is for informational purposes only. For more

details and frequently asked questions about growth, please visit the Growth Model
wehbsite.

[ All Students

Atcelerat
84.6% students improved their score from the prior year
Number of Students: 13

Student Group Status % Improved Number of Students
English Learners No Performance Category Fewer than 11 Students
English Only Accelerated 81.8% 11

Hispanic No Performance Category Fewer than 11 Students
Homeless No Performance Category Fewer than 11 Students
Recently Reclassified English Learners No Performance Category Fewer than 11 Students
Socioeconomically Disadvantaged No Performance Category Fewer than 11 Students
Students with Disabilities No Performance Category Fewer than 11 Students

White No Performance Category Fewer than 11 Students



School Site:

Allocation:

Prop 28 Arts and Music 2026-27 Budget
Prop 28 FAQ

Flournoy Elementary School

17,701.65

80% of the funding goes to staff for arts and music instruction. Staff is defined as employed by the district.

20% may be used for training, supplies, materials, and arts educational partnership programs.

Object Description Budget
1xxx Certificated Salaries 14161.00
2Xxx Classified Salaries
3XxXx Benefits
AXXX Materials & Supplies 226.35
5xxx Services & Other Operating Expenses 3314.30
7XXX Other Qutgo
Total:|$17701.65

Requirements

Salary budget: 80% 80% Minimum

Non-salary budget: [20%

20% or less

Total Budgeted: 100%

100%

Plans for Spending

Flournoy Elementary School will prioritize expanding student access to high-quality arts, music, and performing arts
instruction through the use of Prop 28 funds. A portion of the funds will be used to support certificated staff who
provide standards-aligned music and performing arts instruction during the school day. As funding allows in future
allocations, the site plans to purchase supplemental materials and supplies to support arts instruction and explore
partnerships with local arts organizations to further enrich student learning experiences. These efforts are intended to
increase student participation in arts education, support creativity and self-expression, and ensure equitable access to

comprehensive arts programming for all students.




