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ARTICLE I - RECOGNITION

A. The articles and provisions contained herein constitute a bilateral and binding agreement by and between the Gov-
erning Board of the Paradise Unified School District and the Teachers Association of Paradise, which shall include
permanent, probationary, and temporary teachers teaching full or part time; partial fulfillment credentialed
teachers, counselors, librarians, reading specialists, curriculum specialists, nurses and summer school teachers.

B. Within thirty (30) days of ratification of the Agreement by both parties herein, the Board shall provide the
Association ten (10) copies of the contract. The District will provide additional copies and/or addenda of the contract
for distribution to the membership.

ARTICLE II - ASSOCIATION RIGHTS

A. The Association shall have the right to post notices of activities and matters of Association concern on that portion of
the bulletin board designated for Association use in each faculty room in each of the schools within the District.

B. The Association may use the District mail service and teachers’ mail boxes for distributing communications to their
members. This service will be available as long as it does not require any additional cost to the District. If the volume
of Association mail increases so that it adds a significant cost to the District, the Association will be charged the addi-
tional cost.

C. Authorized representatives of the Association shall be permitted to transact official Association business on school
property before school, during teachers’ lunch periods, and after the regular school day, except during the hours of
11:00 p.m. to 6:00 a.m.

D. Names, addresses, and listed telephone numbers of all District teachers shall be provided to the Association.

ARTICLE III - CLASS SIZE

A. The District shall have twenty (20) school days beginning with the first day of school student calendar year and ten
(10) school days beginning with the first day of the second semester to bring all sites to the class size averages and
FTE maximums in subsections B and C below.

B. Depending on available classroom space and adequate finances, the District will

maintain the following class size averages. These class sizes are a ratio of students to classroom teachers at a school site.

1. TKand K 25to1l
2. 1-3 29to 1
3. 4-5 32to 1
4. 6-8 32 to 1 (Excluding P.E. and Music)
5. 9-12 32 to 1 (Excluding P.E. and Music)

C. The School-wide staffing ratio of pupils to FTE teacher:
1. The school-wide staffing ratio of pupil to FTE teachers (Excluding P.E. and Music) shall not be in excess of 165 to

1 for grades 7-8 and 175 to 1 for grades 9-12.

Master Agreement Paradise Unified School District — Teachers Association of Paradise — 2023-2026  Page 1 of 46
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2. School-wide staffing ratios for physical education and music classes shall not exceed an average of 39 to 1 or a total
of 195 per teacher FTE in grades 9-12.
3. No single class, other than P.E. and music shall have more than 36 students unless mutually agreed upon by the
teacher and administrator
4. E-Learning and Independent Study
A. 1. E-Learning is defined as the District’s online curriculum program.
2. Independent Study is defined as the District’s alternative to classroom instruction consistent with the
District’s course of study and does not include enrollment in E-Learning.
3. A “pupil contact” is defined as a student enrolled in one class/course of study.
B. K-6th grade independent study teachers shall not have more than thirty (30) students assigned.
C. The staffing ratio of pupils to 7-12th grade independent study teachers shall not exceed 185 pupil contacts per
teacher.
D. The staffing ratios for E-Learning teachers shall not exceed 200 pupil contacts
5. Resource Specialist
A. Resource Specialists will have a maximum caseload of 28 students unless the District requests a waiver from
the State Board of Education in accordance with Title 5 Section 3100.
B. If a resource specialist is assigned more than 28 students, they shall be paid an additional 1/5 of their salary
(Total of 6/5) for each day they exceed 28 students.
6. Speech Language Pathologists: If a Speech Language Pathologist is assigned more than the maximum caseload
up to 66 students, they shall be paid an additional 1/5 of their salary.

D. The District will make every attempt to limit the number of special day students assigned to regular classes to a
maximum of two (2).

E. Each year, one of the elementary teacher work days may be designed as a parent conference day. Students will not be
in session on this day and teachers shall use the day to conference with parents. Teachers with more than twenty-five
(25) students will be granted an additional conference day, when students are in session, due to their larger class
sizes. This day may be used to conference with parents or, if conferences have been completed may be taken as a

“comp” day.

F. The District will make every attempt to maintain fewer students in combination classes than single-grade classes and

will cap Transitional K-3 combination classes at 20 students and grades 4-6 combination classes at 28 students. 3r9/4th

grade combination classes shall be capped at 23 students, be subject to the 4th grade instructional minute requirements,

Master Agreement Paradise Unified School District — Teachers Association of Paradise — 2023-2026 ~ Page 2 of 46
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G.

and be entitled to the preparation time afforded to 4th grade teachers. However, any TK through 6t grade combination

class with more than 20 students shall be provided with four (4) hours of aide time per week.

1. Combination classes shall have fewer students than any single grade class at the same school site with the
same grade levels as the combination class as measured at the conclusion of the time period set forth in
paragraph A above. Any student attrition occurring thereafter shall not result in adjustments to class size. For

example:

If a school site has a 2-3 combination class, then no single 2nd grade or 3" grade class will have fewer students.

Should enrollment in that 2 or 3 grade class fall below the enrollment of the combination class after the expiration

of the 20-day period, no adjustments must be made.
2. The District will make every attempt to ensure that a teacher is not assigned to a combination class in
consecutive years. Notwithstanding, the foregoing, if a teacher is assigned a combination class in consecutive
years they shall have the first priority for any vacancies throughout the school year for which the teacher is
credentialed to teach.
When departmental averages exceed a ratio of 32:1, excluding P.E. and Music, at grades 7-12, the building principal
will meet with the TAP President or their designee for purposes of developing a proposal to rectify the problem and
recommending to the District how best to correct or alleviate the situation within 20 days.
Depending on available space, adequate finances and the availability of qualified counselors, the District will make
every effort to maintain the following student/counselor ratios:

1. 7-8 400to 1
2. 9-12 400 to 1

No teacher at Paradise High School will be required to involuntarily teach in more than three classrooms per day.
All classroom assignments will be made by the site administration.
Teachers interested in providing information regarding class rosters may provide information to Administrators prior

to the last week of May.

ARTICLE IV - EVALUATIONS

A.

Definitions

1. The evaluator shall mean the building principal, assistant principal, other administrator with experience in the
areas of study of the teacher being evaluated or the Superintendent for all certificated personnel except Special
Education. In the case of Special Education teachers, the evaluator shall be the Director of Curriculum and
Instruction, Special Education Coordinator, building principal, assistant principal or the Superintendent.

2. The evaluatee shall mean the certificated personnel in the District.

a. Probationary certificated employees shall mean employees without tenure.

Master Agreement Paradise Unified School District — Teachers Association of Paradise — 2023-2026 ~ Page 3 of 46
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b. Permanent certificated employees shall mean employees with tenure.

3. An evaluation shall mean a formal written assessment presented to and signed by the teacher.

4. A conference shall mean a meeting between the evaluator and the evaluatee to discuss written evaluation and/or
observations.

B. Procedure

1. Observation reports/notes shall not be placed in teachers’ personnel folders unless such notes and reports are
attached to the final evaluation form prior to the teacher signing said form.

2. Forms Procedure - All evaluation forms are to be filled out in triplicate, one copy being retained by the evaluatee,
one by the evaluator and one to be sent to the District Office for placement in the evaluatee’s personnel file.

a. After discussing the evaluation with the certificated employee, the evaluation shall be signed by the evalua-
tor and by the certificated employee being evaluated. Signature by the employee implies only that the certifi-
cated employee has had an opportunity to see the written evaluation. In signing the evaluation, the
employee does not sacrifice any professional rights to appeal or grievance.

b. The certificated employee shall have the right to include a written statement or document as an addendum
to the evaluation form if the certificated employee wishes to do so.

c¢. In addition to the evaluation form, any critical written matter which pertains to the evaluation shall be
shared with the employee prior to inclusion in the personnel file and shall be signed or initialed by the
certificated employee as a proof of knowledge of its entry. Written matter submitted by parents shall not be
included in the personnel file.

3. The California Standards for the Teaching Profession will serve as the basis of the evaluation process. Goals that
are established and the measurement of performance must relate to these standards.
4. Evaluation Procedure

a. Probationary Teachers - Probationary teachers shall be evaluated in the following manner each year for two
(2) years:

(1) A goal setting conference shall be held during the first thirty (30) school days for the teacher and
recorded on the Goal Summary form.

(2) The teacher shall have a minimum of three (3) Observations per year with at least two (2) occurring
prior to the Winter Break. The observations may be Formal or Drop-In as mutually agreed upon by the
evaluator and evaluatee. If mutual agreement is not reached, the observations will be Formal.

(3) A written report of each observation shall be provided to the teacher after each observation.

(4) A summative evaluation conference shall be held by March 15.

Master Agreement Paradise Unified School District — Teachers Association of Paradise — 2023-2026 ~ Page 4 of 46
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®)

(6)

Following the summative evaluation conference, an Evaluation Summary form shall be provided to the
teacher thirty (30) days prior to the last day of school for the teacher. Included will be professional devel-
opment goals to be accomplished prior to the next evaluation.

Forms Procedure (Article IV, Section B.2.) shall apply.

Teachers who successfully complete the second year of the probationary cycle shall advance to Permanent Status.

b. Permanent Teachers - Permanent Teachers shall be evaluated in the following manner:

@

@

3

4)

®)

G
(M

®

(€)

At least every other year, unless agreed otherwise as set forth below, a goal setting conference between
the teacher and the evaluator shall be held and recorded on the Goal Setting form during the first thirty
(30) school days for the teacher.

At the goal setting conference, the teacher and evaluator shall review previous professional development
goals and agree upon two (2) goals from two (2) or more Domains of the California Standards for the
Teaching Profession. One of the goals may be teacher selected and the other evaluator selected or they
may both be mutually agreed upon.

The teacher shall have at least three (3) Evaluative Experiences reflecting developed goals. One of the
experiences shall be an Observation.

Parent and student Client Surveys will be disseminated and Client Survey Summary Forms filled out
each year.

The other Evaluative Experience may be mutually selected from the following list:

* Formal observation

Informal Observation/Drop-In

* Artifact Review

+ Client Survey (parent and/or student)

+ Self-Evaluation Report

+ Portfolio

* Technological Presentation
* Peer Coaching Experience

If mutual agreement is not reached on the other Evaluative Experience, it shall be an Observation.

A written summary report of each observation or other Evaluative Experience shall be provided to the
teacher after each experience.

An Evaluation Summary conference shall be held between the evaluator and teacher not later than thirty
(30) days before the last scheduled school day for the teacher.

An Evaluation Summary form shall be provided to the teacher not later than thirty (30) days before the
last scheduled day for the teacher. Included will be professional development goals to be accomplished

prior to the next evaluation.

Master Agreement Paradise Unified School District — Teachers Association of Paradise — 2023-2026 ~ Page 5 of 46
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(10) Forms Procedure (Article IV, Section B.2.) shall apply.

c¢. Permanent teachers employed by the District for at least ten (10) years, who are highly qualified
pursuant to No Child Left Behind and whose previous evaluation rated the employee as meeting or
exceeding standards may be evaluated at least once every five years if the evaluator and certificated
employee being evaluated agree. The certificated employee or the evaluator may withdraw consent at
any time.

d. To initially implement the language in 4(c):
1. Permanent employee shall remain on the evaluation schedule in place during the 2012-2013 school
year. When a permanent employee becomes due for evaluation, the employee and the evaluator can
discuss alternate evaluation schedules as provided above.

Examples:
1. A permanent employee set for evaluation in 2013-2014 will be evaluated in 2013-2014. At that
time, the employee and the evaluator can discuss alternate evaluation schedules.
2.  An employee evaluated in 2011-2012, will be due for evaluation in 2014-2015. At that time, the
employee and the evaluator can discuss alternate evaluation schedules.

c¢. Improvement Status

1. Performance Improvement Status

a. The following procedure shall be used whenever an evaluator determines that the overall performance
standards within any given Domain are not being met.

b. The evaluator and the teacher shall meet to:

(1) Review the specific performance standards not being met.

(2) Establish a reasonable time line for meeting the standards.

(3) Determine the indicators of satisfactory improvement.

c¢. Following the meeting, the above items shall be recorded on a Performance Improvement Form and a
copy given to each party. During this time period the teacher shall have the opportunity to succeed or
fail in meeting the performance standards without interference. However, at the request of the teacher,
the evaluator will be available for assistance and support.

d. At the end of the time line, the evaluator shall document both progress and recommendation for status.

e. If the evaluator determines satisfactory improvement has been made, a copy of the documentation shall
be given to each party. If the evaluator concludes that satisfactory improvement has not been made, the

teacher may be placed on Intensive Assistance Status.

Master Agreement Paradise Unified School District — Teachers Association of Paradise — 2023-2026  Page 6 of 46
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2. Intensive Assistance Status

a. The placement of the teacher on Intensive Assistance shall occur either at midyear or at the end of a
school year. Notice of this placement shall be in writing, placed in the personnel file and shall identify
California Standard(s) for the Teaching Profession to be met.

(1) Notice to the Teacher - Whenever a teacher is placed on Intensive Assistance Status the Teacher will be
notified in writing and the Intensive Assistance form shall be completed and given to both the teacher
and evaluator.

(2) Plan of Assistance - Once a teacher is placed on Intensive Assistance Status, a plan of assistance shall
be established that includes the following:

(a) A description of the condition that must be changed.

(b) A plan for achieving the desired outcome.

(c) Identification of at least two (2) Evaluation Experiences—one must be a Formal Observation and
the other(s) determined by the evaluator.

(d) A list of indicators showing satisfactory improvement.

(e) The date by which the plan must be completed.

If the evaluator and teacher cannot agree upon the Plan of Assistance, the administrator shall do so

unilaterally. The evaluator shall monitor the teacher’s progress in following the plan.

At the end of the year in which the teacher is placed on Intensive Assistance, the teacher may be returned to

the Permanent Teachers evaluation cycle, may continue Intensive Assistance status for one additional year

or may be placed on Conditional Intensive Assistance Status.

(1) At the end of the time line, the evaluator shall document both progress and recommendation for status.

(2) Forms Procedure (Article IV, Section B.2.) shall apply.

3. Conditional Intensive Assistance Status

a.

The placement of the teacher on Conditional Intensive Assistance Status shall occur either at midyear or at
the end of a school year. Notice of this placement shall be in writing, placed in the personnel file and identify
California Standard(s) for the Teaching Profession not being met.

(1) Notice to the Association - Whenever a teacher is placed on Conditional Intensive Assistance Status the
Teachers Association of Paradise will be notified in writing and the Conditional Intensive Assistance
form shall be completed and given to both the teacher and evaluator.

(2) Plan of Assistance

(a) Once a teacher is placed on Conditional Intensive Assistance Status, a plan of assistance shall be

Master Agreement Paradise Unified School District — Teachers Association of Paradise — 2023-2026 ~ Page 7 of 46
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established that includes the following:

@) A description of the condition that must be changed.

(11)  Clear expectations for what is acceptable performance.

(ii1)) A plan for achieving the desired outcome.

(iv) A description of how the teacher’s program will be monitored.

(v)  Resources and support.

(vi)  The date by which the plan must be completed.
If the evaluator and teacher cannot agree upon the Plan of Assistance, the administrator shall do so
unilaterally. The evaluator shall monitor the teacher’s progress in following the plan and make a recom-
mendation concerning further status.

(8) Second Evaluator - At the option of the teacher or the administration, a second evaluator shall be
appointed by the Superintendent or designee. Notice of the appointment shall be sent to the Association.
The second evaluator shall review the plan of assistance and previous evaluations. The evaluator and
second evaluator shall monitor the teacher’s progress on the plan and make a recommendation to the
Superintendent concerning contract renewal.

b. At the end of the year in which the teacher is placed on Conditional Intensive Assistance Status the teacher
may be returned to Intensive Assistance Status for an additional year,or be subject to the commencement of
termination proceedings.

(1) At the end of the time line, the evaluator shall document both program and recommendation for status.
(2) Forms Procedure (Article IV, Section B.2.) shall apply.

ARTICLE V - GRIEVANCE PROCEDURE

A. Definitions

1. A “grievance” is a formal written allegation by a grievant that the grievant has been adversely affected by a
violation of the specific provisions of this Agreement.

2. A “grievant” may be the bargaining unit or any member thereof covered by the terms of an agreement between
the bargaining unit and the governing board of this school district. The individual grievant must initiate the
grievance procedure.

3. A “day” for the purposes of this grievance policy is any day on which the central administration office of this
school district is open for business. For the purpose of calculating time limits, time periods begin the day after
the occurrence of the act or knowledge thereof or receipt of required documents as set forth below.

4. The “immediate supervisor” is the building principal or administrator having immediate jurisdiction over the

Master Agreement Paradise Unified School District — Teachers Association of Paradise — 2023-2026 ~ Page 8 of 46
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grievant and who has been designated to adjust grievances.

B. Time Limits

The bargaining unit members who fail to comply with the established time limits will forfeit all rights to the applica-

tion of the grievance procedure for the alleged contract violation.

C. Informal Level

Before filing a formal written grievance, the employee shall within ten (10) days after occurrence of the act or knowl-

edge thereof attempt to resolve it by a documented informal conference with the immediate supervisor.

D. Formal Level

1. Level One

a.

Within fifteen (15) days after the occurrence of the act or knowledge thereof giving rise to the grievance, the
grievant must present the grievance in writing on the District-provided form to the immediate supervisor

and to the bargaining unit.

b. This statement shall be a clear, concise statement of the grievance, citing the specific section of the
contracted agreement allegedly to have been violated, the circumstances involved, the decision rendered at
the informal conference, and the specific remedy sought.

c¢. The supervisor’s decision shall be communicated to the bargaining unit member in writing within ten (10)
days after receiving the grievance. If the supervisor does not respond within the time limits, the grievant
may appeal to the next level.

d. Within the above time limits, either the grievant or the supervisor may request a personal conference with
the other party, which shall be documented.

2. Level Two

a. In the event the grievant is not satisfied with the decision at Level One, the grievant shall appeal the deci-
sion on the appropriate form to the Grievance Officer within ten (10) days.

b. This statement should include a copy of the original grievance, the decision rendered, and a clear, concise
statement of the reasons for the appeal.

c¢. The Grievance Officer shall communicate the decision within ten (10) days after receiving the appeal. Either

the grievant or the Grievance Officer may request a personal conference within the above time limits. If the

Grievance Officer does not respond within the time limits, the grievant may appeal to the next level.

3. Level Three

a.

In the event the grievant is not satisfied with the decision at Level Two, the grievant shall appeal the deci-

sion on the appropriate form to the Superintendent (or his/her designee) within ten (10) days.

Master Agreement Paradise Unified School District — Teachers Association of Paradise — 2023-2026 ~ Page 9 of 46
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This statement should include a copy of the original grievance, the decision rendered, and a clear, concise
statement of the reasons for the appeal.

The Superintendent (or his/her designee) shall communicate the decision within ten (10) days after receiving
the appeal. Either the grievant or the Superintendent (or his/her designee) may request a personal
conference within the above time limits. If the Superintendent (or his/her designee) does not respond within

the time limits, the grievant may appeal to the next level.

4. Level Four

If the aggrieved person is not satisfied with the disposition of the grievance at Level Three, or if no written deci-

sion has been rendered within ten (10) days of meeting with the Superintendent or his designee, the grievant and

a representative of the bargaining unit, if the grievant so desires, may submit the grievance to the Board of Edu-

cation to be handled at the next regularly scheduled meeting during either open or closed session, at the

grievant’s option.

5. Level Five

a.

If the aggrieved person is not satisfied with the disposition of the grievance at Level Four or if no written deci-
sion has been rendered within ten (10) days of the meeting with the Board, the grievant may request the bar-
gaining unit to submit the grievance to arbitration. The bargaining unit, by written notice to the Superinten-
dent within fifteen (15) days after receipt of the request from the aggrieved person, may submit the grievance
to binding arbitration. If any question arises as to the arbitrability of the grievance, such question will be ruled
upon by the arbitrator only after the arbitrator has had an opportunity to hear the merits of the grievance.
Within ten (10) days of the notification to the Superintendent, the bargaining unit will submit the grievance
to the American Arbitration Association. The parties will then be bound by the rules and procedures of the
American Arbitration Association in the selection of an arbitrator, and the arbitrator shall proceed under the
Voluntary Labor Arbitration Rules of said Association.

The arbitrator’s decision will be in writing and will set forth his/her findings of fact, reasoning, and conclu-
sions on the issues submitted. The arbitrator will be without power or authority to make any decision which
requires the commission of an act prohibited by law or which is violative of the terms of this Agreement.
However, it is agreed that the arbitrator is empowered to include in any award such financial
reimbursement or other remedies as he/she judges to be proper. The decision of the arbitrator will be
submitted to the Superintendent and the bargaining unit and will be final and binding upon the parties of
this Agreement.

All costs for the services of the arbitrator, including, but not limited to, per diem expenses, his/her travel and
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subsistence expenses, and the cost of any hearing room, will be borne equally by the Board and the bargain-
ing unit. All other costs will be borne by the party incurring them.
E. Miscellaneous Provisions

1. During the pendency of any proceedings and until a final determination has been reached, all proceedings shall
be private except as stated in Level Four.

2. A grievant may be represented by the employee organization or another person of his/her own choosing at the
formal level only.

3. There shall be no reprisals of any kind taken against any employee or the employee’s representative because of
participation in a grievance or support thereof.

4. Failure at any step of this procedure to communicate the decision on a grievance within the specified time limits
shall permit lodging an appeal at the next step of the procedure within the time allotted had the decision been
given. Failure to appeal a decision within the specified time limits shall be deemed an acceptance of the decision.
Time limits given in this procedure may be modified by written agreement of all the parties involved.

5. A grievance or grievances affecting more than one grievant may be consolidated at the convenience of the Board
of Trustees representing the District as long as such consolidation does not create an unnecessary delay.

6. All documents, communication, and records dealing with the processing of a grievance shall be filed in a separate
file and shall not be kept in the personnel file of any of the participants.

7. Forms for filing grievances and other necessary documents shall be prepared by the District and the exclusive
representative, and shall be given sufficient distribution so as to facilitate operation of the grievance procedure.

8. If a grievance arises at a level above the principal or immediate supervisor, the aggrieved person shall submit
such grievance in writing to the grievance officer and the bargaining unit directly, and the processing of such
grievance will be commenced at Level Two.

9. Time limits for appeal provided in each level shall begin the day following receipt of written decision by the par-
ties in interest.

10. A teacher may be represented at all stage of the grievance procedure by himself/herself or, at the teacher’s
option, by a representative selected by the bargaining unit. If a teacher is not represented by the bargaining unit
or its representative, the bargaining unit shall the right to be present and to state its views at all stages of the
grievance procedure.

ARTICLE VI - HOURS AND WORKDAYS
A. The work day for all certificated staff covered by this Agreement is seven (7) hours on campus, including a thirty-

minute (30) duty-free lunch period. The daily schedule for starting and closing times will vary according to the stu-
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dents’ required instructional time at the various grade levels. Bussing, of necessity, will be a major factor in deter-

mining the daily schedule for starting and closing times for students at the various schools. The daily schedule will be

determined by the Superintendent after consultation with the building principals. Once the daily schedules are
determined, the certificated staff’s hours at the various sites will be set by adding sufficient minutes. The ending time
for the certificated staff work day shall be determined by the site principal with the approval of the Superintendent.

Every attempt will be made by the site principal to accommodate staff members’ special needs with regard to starting

and closing times.

B. The instructional teaching day shall be as follows:

1. At the high school, each teacher will teach five (5) instructional periods per day, the total of which shall not
exceed an average of two hundred eighty-one (281) minutes and not exceed two hundred ninety (290) minutes per
day.

2. At Ridgeview High School, each teacher will teach multiple periods, the total of which shall not exceed three hun-
dred (300) minutes per day.

3. At the Junior High school, each teacher will teach five (5) instructional periods, the total of which shall not
exceed an average of two hundred fifty-five (255) minutes and not exceed two hundred sixty seven (267) minutes
per day.

4. At the elementary schools:

a. Transitional and Kindergarten teachers will teach two hundred (280) minutes per day. The first
instructional day of the school year shall be a shortened student day for the purpose of parent orientation.
The remainder of the first week of instruction shall be minimum days for Transitional Kindergarten and
Kindergarten students. These minimum days shall be regular work days for teachers.

b. Teachers of grades 1-3 will teach an average of two hundred eighty (280) minutes per day.

c¢. Teachers of grades 4-6 will teach an average of two hundred eighty (280) minutes per day.

5.  Fourth through sixth grade (excluding sixth grade departmentalized) prep-time providers (i.e., art, P.E., health)
and prep-time provider/classroom teachers (i.e., music) shall teach no more than an average of two hundred
eighty (280) minutes a day. A prep-time provider/classroom teacher may teach up to an average of three hundred
thirty (330) minutes for an extra (1/5t) pay. Time in between 280 and 300 minutes will be paid on a prorated
basis. Daily averages can be calculated over a ten-day period.

6. Due to the necessity of conducting certain activities at the secondary schools, there will be occasions that require
a deviation from the daily schedule provision listed above. Examples of some of these activities include: rallies,

assemblies, combined lunch activities, arena scheduling, standardized test administration, end-of-semester/year-
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end finals, etc. When it is necessary to alter the daily schedule, the school principal shall consult with the TAP
building representative and notify all staff in advance of the schedule alteration.
C. Employees are expected to assume extracurricular or added duties related to the school program as follows:
1. High School: Each faculty member will be required to work no more than sixteen (16) extra duty hours during
each school year.

a. Sign-up for supervision of extracurricular activities is on an open, first-come, first-served basis. Individual
faculty members may have up to ten (10) days after the first scheduled work day to sign up on the fall super-
vision chart and submit the activity sign-up form to the principal or his designee. After the ten days, assign-
ments will be made by the principal or his designee to cover any remaining extracurricular assignments.

b. In the event a faculty member is unable to cover an extracurricular assignment, he/she must assume the
primary responsibility for arranging a trade or substitution with another faculty member. The principal or
his designee must be notified at least 24 hours in advance if a trade or substitution is made. If the teacher is
absent from school on the day of the supervision, the primary responsibility for finding a replacement falls to
the principal or his designee.

c. Ifit is necessary to switch the date or location of an event after the sign-up period, it should be the responsi-
bility of the switching party to secure chaperons for those assigned individuals who have conflicts in their
schedules.

d. If a teacher is ill and misses school on a day he/she has been assigned to chaperone, it shall be the responsi-
bility of the administration to obtain a substitute.

e. Representatives from the negotiating team shall work with the assistant principal at the high school to
determine a reasonable number of chaperones to be present at each activity.

f. The College Connection teacher(s) shall have the same supervision responsibilities as other regular teachers
at the high school.

g. Extracurricular supervision assignments are designated as “other duties” and are included within the scope
of performance assessment and evaluation. An unsatisfactory evaluation (refer to Article XII, Section B.7.) is
evidenced by failure to meet the minimum requirements for supervision and/or other duties as contained in
this Agreement and assigned by the building principal.

h. The lunch period at Paradise High School will be increased to forty (40) minutes per day Teachers who teach
periods O through 6 or periods 1 through 7 will be given a starting and ending time to ensure a seven-hour
(7) work day. Teachers teaching five (5) classes which include 0 and 7th periods shall be relieved of their

extracurricular assignment to compensate for the additional forty-three (43) minutes per day spent on
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1 campus. Teachers teaching six (6) classes which include 0 and 7th periods shall not be relieved of their
2 extracurricular assignment. In the future, attempts will be made not to schedule a teacher for both 0 and 7th
3 period classes. If, however, it is necessary to schedule a teacher for 0 and 7th periods in order to
4 accommodate the student schedule, the principal will meet with the department chair and the teacher, and
5 every attempt will be made to schedule the teacher on a voluntary basis.
6 2. Ridgeview High School - Extracurricular activities which require staff supervision are nonexistent at this time.
7 Should a need arise, the principal and staff shall arrange a schedule.
8 3. Intermediate grades (6-8) - Extracurricular activities requiring staff supervision will be assigned on a rotating
9 basis. Teachers may trade off with another staff member for any activity.
10 4. Cedarwood, Paradise, and Ponderosa Elementary Schools and Pine Ridge (k-5) - Extracurricular activities
11 requiring staff supervision will be completed on a volunteer basis. If there are no volunteers, the principal will
12 assign such duties in an equitable manner.
13 5. Teachers with a split assignment teaching at both the High School and the Junior High School who do not
14 receive a special assignment stipend will not be required to supervise extracurricular activities..
15 D. Employees are expected to spend the necessary time to achieve the established educational program. They are
16 expected to plan their schedule to allow time for conferences with principals, consultants, and parents and special
17 school assignments. Special school assignments shall include teachers’ meetings, Back-to-School Night, Open House,
18 and extracurricular duties as discussed in Section C above. Transitional Kindergarten and Kindergarten teachers
19 shall not be required to participate in Back to School Night.
20 E. Being prepared each day to provide their students with worthwhile learning experiences is a major responsibility of
21 classroom teachers. To this end, it is recognized that certificated staff members shall have planning times during the
22 student school day as follows:
23 1. Secondary (grades 7-12 and 6th grades departmentalized) teachers with full time teaching assignments have the
24 equivalent of a class period each school day to be used for instructional planning. 6th grade departmentalized is
25 defined as a teacher who instructs three or more instructional periods a day. Each instructional period will
26 contain a different group of students.
27 2. Elementary (grades 4-6 except 6t grade departmentalized) teachers will be provided two hundred (200) minutes
28 of preparation time every two weeks. Prep periods are to be at least thirty (30) minutes in duration. Fourth
29 through sixth grade teachers’ prep time shall be rotated on a yearly basis to avoid having a teacher having his or
30 her prep time regularly eliminated because of holidays.
31 3. Building principals shall designate twenty (20) minutes within the teacher’s work day (i.e., before or after school)
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for each primary teacher’s prep time. During this time teachers will not be expected to supervise students and
principals will attempt not to schedule IEP’s and other meetings.

F. Teachers at grades 7-12 and 6t grade departmentalized will be limited to teaching one extra period per year. If a special
situation exists this could be extended to two periods by mutual agreement of the District administration and the Teachers
Association executive board.

G. The work year for unit members is 185 days. A bargaining unit employee who is absent due to illness/leave of absence
for any workday may use applicable available leave. Effective July 1, 2019 the work year shall consist of:

1. One hundred eighty (180) student days; and

2. One (1) District provided staff development day. The intent of this day shall be to bring staff members
together, either at the District or site level, to work on activities that enhance the curriculum or instructional
program; and

3. Four (4) non-student workdays as outlined below:

a. One (1) workday either during the two-week period immediately preceding the first student contact day or
during the week following the last student contact day, elected by the unit member, provided that he/she
enters the date worked in the District's absence reporting system. 1. Two (2) workdays shall
be scheduled immediately preceding the first student contact day. The Districtwide meeting and any site
staff meeting - shall be held on one of these two days. The Districtwide meeting and the site staff meeting
shall be held on the same day. The staff meeting shall not exceed three hours in length.

b. One (1) workday shall be scheduled as outlined below:

i. For secondary (7-12 grades) teachers one (1) workday shall be scheduled for the day immediately
following the last student contact day.

1. For elementary (TK-6 grades) teachers one (1) workday shall be scheduled as a parent conference day
as outlined in Article I[II.LE

H. Mandated Training: Mandated Trainings will be made available prior to the first available staff workday.

ARTICLE VII - INVOLUNTARY AND VOLUNTARY TRANSFERS

A. Definitions
1. Transfer - A relocation of a teacher from one school to another.

2. Vacancy - A position in the bargaining unit to which no teacher has been assigned.

B. General Provisions

1. A request for transfer may be initiated by any teacher, a school principal, or the Superintendent or designee. All

transfers shall be made by the Superintendent or designee.
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1 Notice of vacancies for the subsequent school year shall be posted periodically during the spring.

2 The following criteria shall be utilized in making transfers (listed alphabetically):

3 a. Ability to perform adjunct duties.

4 b. Ability to work with supervisor.

5 c. Ability to work with assigned students.

6 d. Academic preparation, including major and minor fields of study.

7 e. Affirmative action.

8 f.  Credentials held.

9 g. Formal and informal preparation.
10 h. Seniority in the District.
11 i.  Staffing balance as a result of program and/or enrollment changes.
12 j. Written evaluation.
13 A request for a voluntary transfer shall bear the signature of the teacher’s present principal. Such signature is
14 an acknowledgment only that the principal has been informed of the teacher’s desire for transfer consideration.
15 It does not imply approval by the principal, nor may the acknowledgment be withheld by the principal.
16 All vacancies shall be posted for not less than seven (7) calendar days. Teachers desiring or requesting considera-
17 tion for any of the openings shall only be required to submit the cover page in the online application process used
18 by the district. . A teacher who requests a voluntary transfer will be considered with candidates from outside the
19 District, with the goal of hiring the most qualified candidate for the position.
20 All in-District candidates will be interviewed by the interview committee, comprised of at least one teacher and
21 other administrative personnel. If an in-District candidate is not granted the position and so desires, an explana-
22 tion as to why the candidate did not receive the position will be given. If the candidate so desires, the District will
23 provide that candidate with direction so that they might be better qualified for that position in the future.
24 C Postings and Notification of Staff
25 The District will post all vacancies within the district before each vacancy is posted out of the District. This shall
26 occur in the following manner:
27 The Director of Human Resources will post the vacancy for at least seven (7) calendar days at all school sites. The
28 District will email the vacancy notice to all staff, including the TAP President(s) via the District email system. When
29 any portion of a position is required at a site, the position will be posted as outlined above. The position may be
30 subbed by a unit member until filled.
31 D. Voluntary Transfer
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Teachers may request a transfer by submitting a written request to the Superintendent no later than April 1st of any

school year. Such requests shall be valid until March 31st of the subsequent year. Teachers may also file requests for

transfer after having been notified of specific vacancies. Teachers deciding to be notified of vacancies during the sum-
mer recess shall submit their names to the Superintendent prior to June 15th. In no case shall a request for transfer
jeopardize the teacher’s present position.

E Involuntary Transfer
1. Transfer to another school may become necessary for the following reasons:

a. To meet load conditions or instructional requirements.

b. To assist a teacher who has received an unsatisfactory evaluation.

c¢.  When a new school is opened.

d. A teacher may be transferred to another school if the other school has greater need for a specialized service
requiring a specific credential and/or certificate.

e. A teacher may be transferred to any school at any time if such transfer is deemed necessary for the good of
the District, and if such transfer does not impose an unreasonable hardship upon the teacher.

f.  When a school is closed.

2. It shall be the responsibility of the Superintendent to effect involuntary transfers. Reasons for transfers shall be
reasonably and expressly understood by those affected. No transfer shall be made arbitrarily or vindictively. A
written notice of all transfers shall be forwarded to the teacher at least forty-five (45) days prior to the transfer.

ARTICLE VIII - SHARED TEACHING ASSIGNMENTS

Teachers may job-share or tandem teach with the prior approval of the superintendent and the Governing Board, subject

to such terms and conditions which may be required by the District.

A. Shared teaching assignments can provide more flexible staffing patterns to meet the individual needs of schools and
employees. In no case shall such assignment be detrimental to students.

B. “Shared teaching assignment” is defined as a single teaching assignment which is shared by two teachers.

C. Two teachers wishing to share a position may make application by writing a letter to the site administrator detailing
the specifics of the shared position. All applications are subject to approval by the Board upon recommendation by the
Superintendent and the site administrator. Letters of application must indicate how the proposed arrangement will
be of benefit to the children served by the teachers and how the situation will be monitored to ensure that there are
no detrimental effects.

D. The following conditions apply to shared positions that have been approved by the Board of Trustees:

1. Shared positions must be approved annually by the Board of Trustees.
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2. Each teacher shall resign the portion of their position that their partner will be teaching.

3. Employees sharing a contract must accept the responsibility of assuring the staff, administration and parents of
successful joint planning, communication among employees and parents and compatible classroom management.

4. Both employees will attend in-service days, open house, back to school nights and other activities expected by
full-time certificated staff. It is recommended that the employees attend staff meetings on a prorated basis. Each
team will submit their plan for staff meeting attendance to their principal four weeks prior to the beginning of
the school year.

5. Shared position teachers must plan regular joint planning meetings at least once a week with the schedule to be
agreed upon by the principal and the teachers prior to submission of the proposal.

6. Teachers sharing a position will receive salary based on the percentage of time they are teaching. Teachers will
be able to participate in the District health benefit program by paying the cost of the program for the percentage
of time they are not teaching.

7. Shared contract teachers will earn sick leave and personal necessity leave based on the percentage of the full
year taught (for example, half time equals half credit).

8. Shared contract teachers will earn salary advancement credit based on the percentage of the full year taught (for
example, half time for a full year equals one-half year credit).

9. Shared contract teachers are encouraged to substitute for each other in the event of absence of one or the other so
as to cause minimal disruption to the educational program.

10. The Board of Trustees has the authority at any time to terminate a job sharing assignment if it is shown that
there are detrimental effects to the children from the arrangement. If this is necessary, the teachers will be reas-
signed to a position within the District for which the teachers are determined to be qualified by the District.

11. Employees serving in shared positions may return to full-time status providing a vacancy for which they qualify
exists and the District is notified at least one semester prior to the desire to return to full-time service.

ARTICLE IX - LEAVES
Unless otherwise provided in this Article, a teacher on a paid or unpaid leave shall be entitled to: return to the same posi-
tion or other position for which he/she is qualified; receive credit for annual salary increments provided during paid leave;
and receive during paid leave all other teacher fringe benefits granted to other teachers in the District, including, but not
limited to, insurance and retirement benefits, to the extent not expressly prohibited by law.
A. Civic and Legal Leaves

1. Jury Duty

a. Upon notification of jury duty, it is the obligation of the employee to immediately inform his/her supervisor.
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b. Jurors’ fees, exclusive of mileage received by the employee, shall be deposited to the credit of the District if
school time is missed.

2. Court Appearance (other than Jury Duty)

a. Whenever the employee is subpoenaed as a witness in a case involving the school district, he/she may have
time for appearance in court without loss of pay.

b. No salary shall be paid in cases where an employee is a voluntary witness appearing in his/her own interest,
except as provided under Article VIII, Section G.2.b., Personal Leave.

B. Industrial Accident and Illness Leave (Education Code §44984)

1. The District specifically limits its liability to meet requirements mandated by Education Code §44984.

a. Such leave shall not exceed ninety (90) working days in any one fiscal year for the same accident.

b. Allowable leave shall not be accumulative from year to year.

c¢. Industrial accident or illness leave will commence on first day of absence.

d. Payment for wages lost on any day shall not, when added to an award granted the employee under the
Workers’ Compensation Laws of this State, exceed the normal wages for the day.

e. Industrial accident leave will be reduced by one day for each day of authorized absence regardless of a com-
pensation award made under Workers’ Compensation.

f.  When an individual accident or illness occurs at a time when the full ninety (90) days will overlap into the
next fiscal year, the employee shall be entitled to only that amount remaining at the end of the fiscal year in
which the injury or illness occurred, for the same illness or injury.

2. When entitlement to industrial accident or illness leave has been exhausted, entitlement to other statutory sick
leave will then be used; but if an employee is receiving Workers’ Compensation, he shall be entitled to use only so
much of his accumulated or available sick leave, accumulated compensating time, vacation or other available
leave which, when added to the Workers’ Compensation award, provide for a full day’s wage or salary.

3. Any employee receiving benefits as a result of this section shall, during periods of injury or illness, remain within
the State of California unless the District authorizes travel outside the state.

C. Maternity Leave (Education Code §44965)

1. After consultation with the Deputy Superintendent a teacher may begin maternity leave for pregnancy, miscar-
riage, childbirth and recovery therefrom at such time as the teacher and her doctor deem it advisable.

2. The duration of maternity leave shall be up to twelve (12) weeks. If so determined by the employee's physician,
the leave may be extended, but shall in no case exceed eighty-nine (89) days.

3. The teacher shall receive the difference between such teacher’s salary and the salary of a substitute to a maxi-
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mum of 89 days, or if no substitute was employed, the amount paid to the substitute had one been employed. For
purposes of this section, "difference pay" is defined as the difference between the teacher's salary and the salary
of a substitute, or if no substitute was employed, the amount paid to the substitute had one been employed. The
substitute rate shall be established by the Board of Trustees. The long-term substitute rate will be twice the
daily substitute rate, after serving twenty (20) consecutive days, calculated retroactive to the first day. The
difference pay for part-time teachers will be calculated as the difference between the teacher’s pay and the
prorated sum of the Board Policy substitute rate commensurate to the part-time status of the teacher.

4. A member of the bargaining unit shall have the right to utilize such leave provided for in this Article for her
absences necessitated by her pregnancy, miscarriage, childbirth, and recovery therefrom.

5.  During this period, the employee shall continue to receive fringe benefits.

6 Leaves of absence for disabilities caused or contributed to by pregnancy, miscarriage, or childbirth shall be paid
leaves of absence to the same extent as leaves for illness, injury or disabilities.

7. After expiration of such leave, teachers shall be assigned to their former position unless it is no longer available
due to changes in enrollment or course offerings. If the former position is no longer available, the employee will
be assigned to any position for which she is certificated.

Child Rearing Leave

1. Child rearing leave may be up to one year’s duration. If, however, the child rearing leave terminates on or after
March 1 in any school year, the leave, if requested, shall be extended to the close of the school year. (Upon
request of the teacher, child rearing leave may be extended for an additional school year.)

2. Requests for extension of such leaves shall be made not later than three (3) months prior to the expiration of the
first year.

3. Child rearing leave may be granted for adopted children.

4. Any teacher may apply for child rearing leave except for those situations where both husband and wife may be
employees of this District, only one of said persons shall be entitled to such leave.

5. After expiration of child rearing leave, teachers may be assigned to any position for which they are certificated.

Military Leave

Employees who are members of any reserve corps of the Armed Forces of the United States or the National Guard or

who are inducted, enlist, or are otherwise ordered to active military duty shall be granted such leave and military

leave pay as is provided in the Military and Veteran’s Code.
Sick Leave (Education Code §44978)

1. Every unit member employed five (5) days a week by the District shall be entitled to eleven (11) days’ leave of
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absence for illness or injury exclusive of all days the unit member is not required to render service to the District,
with full pay for a school year of service. A unit member employed for less than five school days a week shall be
entitled, for a school year of service, to that proportion of eleven (11) days’ leave of absence for illness or injury as
the number of days he is employed per week bears to five (5); pay for any day of such absence shall be the same
as the pay which would have been received had the employee served during the day. Credit for leave of absence
need not be accrued prior to taking such leave by the employee and such leave of absence may be taken at any
time during the school year. If such employee does not take the full amount of leave allowed in any school year
under the provision, the amount not taken shall be accumulated from year to year. Summer school teachers may
utilize sick leave earned during the regular school year, but summer school teachers do not earn sick leave.

The provision of extended illness leave relating to compensation shall not apply to the first eleven (11) days of
absence on account of illness or accident of any such employee five (5) days a week or to the proportion of eleven
(11) days of absence to which such employee employed less than five (5) days a week is entitled hereunder on
account of illness or accident or to such additional days granted by the governing board. Any employee shall have
the right to utilize sick leave provided for in this provision and the benefit provided by the provision of extended
illness leave for absences necessitated by pregnancy, miscarriage, childbirth, and recovery therefrom.

Unit members who are contracted to work more than the one hundred eighty-five (185) day standard contract

will receive one (1) extra hour of sick leave time for every three (3) days worked above the 185 day contract.

4. Verification: Sick leave shall be supported by a doctor’s certificate upon the request of the Superintendent after

three (3) days of continuous illness.

If a teacher is absent from duties on account of illness or accident for a period of five (5) school months or less,
whether or not the absence arises out of or in the course of the employment of the employee, the amount
deducted from the salary due him after the exhaustion of accumulated sick leave for any month in which the
absence occurs shall not exceed the sum which is actually paid a substitute employed to fill his position during
his absence or if no substitute was employed, the amount which would have been paid to the substitute had he

been employed.

G. Personal Leave

1.

Immediate family for purposes of this article shall mean mother, father, step-mother, step-father, grandmother,
grandfather or a grandchild of the employee or spouse; son, son-in-law, daughter, daughter-in-law, brother, step-
brother, brother-in-law, sister, step-sister or sister-in-law of the employee; or any relative living in the immediate
household of the employee.

An employee may use, at his election, not more than seven (7) days of accumulated sick leave benefits in the fol-
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lowing cases of personal necessity:

a. Accident involving his person or property or the person or property of a member of his immediate family.

b. Appearance in court as a litigant, or as a witness under an official order.

c. Serious or critical illness of a member of the immediate family, calling for the services of a physician, and of
such an emergency nature that the immediate presence of the employee is required during his work day.

d. Death of a member of the immediate family requiring days in addition to bereavement leave.

An employee may use at his/her election leave for two (2) hours or two (2) class periods without loss of pay for the

conduct of personal business. Such leave is not cumulative and is to be used at the employee’s discretion. Such

leave may not be used during non-instructional time on more than three occasions per school year without prior

approval by the Site Administrator. The employee must notify his/her building principal as far in advance as

possible when such leave is desired and ensure coverage for his/her classroom. Use of such leave shall be at no

cost to the District.

Personal leave for more than two (2) hours or two (2) class periods, whichever is most appropriate, may be

granted to employees to attend an unusual personal, social, or business engagement. Requests for such leave

must be submitted as far in advance as possible of the date the employee will be absent and must have the

approval of the immediate supervisor and the Superintendent. Deductions from the employee’s salary will be

limited to the amount paid the substitute.

An employee may use, at his/her election up to eight (8) days of sick leave as personal leave in any one school

year. No more than five (5) work days may be taken consecutively. This leave is noncumulative and is restricted

to no more than five percent (5%), or two members, whichever is greater, of the staff being absent on personal

leave at any given site, provided the principal is given a minimum of three (3) day’s prior notice. The teacher

may, at his or her election, deduct the leave days from accumulated sick leave or may receive his or her salary

minus the amount paid to a substitute.

H. Bereavement Leave

I

Every teacher shall be entitled to five (5) days of paid leave of absence, on account of the death of any member of

his/her immediate family. This leave shall not be deducted from sick leave.

Professional Leaves

1.

2.

Employees shall receive full pay for attending any conferences at the request of the Administration.
Requests to be excused from duty shall be submitted to the District Office at least two (2) weeks, or as far in

advance as possible, to allow time for Board consideration in the following cases:
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a. Leave may be granted without loss of pay at the discretion of the Board and on recommendation by the
Superintendent for attendance at distinctly professional meetings of educational groups at which the Super-
intendent and the Board feel the District should be represented. Expenses may be allowed for this purpose
within the limits of the budget’s provisions.

b. Leave of absence to visit classrooms in other schools, attend meetings or conventions of educational associa-
tions or societies, or to serve on committees or commissions of such organizations when the activities or pur-
poses of the organization serve to advance the welfare of all schools through the upgrading and
strengthening of the teaching profession may be granted upon request of the employee and recommendation
of the Superintendent, without loss of pay to the employee and with or without travel expense to the District.

c. Leaves may be granted to employees for attendance at conventions or meetings of organizations composed of
people in education but interested primarily in improving the working conditions of school employees upon
request of the employee and recommendation of the Superintendent. Deductions from the employee’s salary
will be limited to the amount paid the substitute.

d. Upon recommendation of the Superintendent, leaves of absence may be granted to employees who wish to
attend conventions of civic or fraternal groups not connected with education in which they hold office. Deduc-

tions from the employee’s salary will be limited to the amount paid the substitute.

J. Longevity Leave

1.

After a teacher has provided twenty (20) years of credited service to the District, he/she shall be eligible for a one-
year (1) leave of absence. This leave shall be for the purpose of rejuvenation. There shall be no salary or benefit
costs to the District during the duration of the leave.

Excepting emergencies, no employee shall commence a longevity leave other than at the conclusion of a semester
or teaching block. Indication to return shall be provided two teaching blocks or one semester prior to the date of

intended return.

K. Sabbatical Leave

Any certificated employee who has rendered service to the District for at least seven (7) consecutive years and
who applies on or before April 1 of any given year may be granted a leave of absence not to exceed one (1) year,
upon the recommendation of the superintendent and the approval of the Board of Trustees, for the purpose of
permitting study which will benefit the schools and pupils of the District.

The sabbatical leave must be completed within a twelve (12) month period. No compensation for the time off
beyond this twelve-month period will be granted.

The employee granted such a leave shall be required to present an outline of the proposed program of study to
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1 the Sabbatical Review Committee and to make such report to the Board of Trustees as may be recommended by
2 the Superintendent and the Sabbatical Review Committee and as may be agreed upon in writing by the
3 employee.
4 In accordance with the Education Code, the interests of the District shall be protected by the written agreement
5 of the employee to return to the service of the District and render at least two (2) years’ service following the
6 return from sabbatical leave. The Board shall waive the furnishing of bond, and the employee shall receive com-
7 pensation on leave, provided the employee performs services for the District as prescribed by the Superintendent
8 and the Evaluation Committee for the benefit of the schools of the District in the same manner as if the employee
9 were teaching in the District.
10 Sabbatical pay shall be the difference between the employee’s regular salary and the average salary for new
11 teachers hired for the preceding five-year period (January-December). At no time shall the sabbatical result in a
12 cost to the District. The salary amount shall be calculated by determining the employee’s placement on the salary
13 schedule in the year of the sabbatical and subtracting the average salary for all new teachers hired for the pre-
14 ceding five-year period. The employee taking the sabbatical shall be responsible for the cost of his/her health
15 benefits.
16 High school teachers have the option of requesting a sabbatical to work in private industry or government
17 (excluding public education) in order to gain insight into their subject field. Their sabbatical pay will be
18 calculated the same as any other sabbatical and according to guidelines listed below:
19 a. If private industry employment is less than 182 days, the sabbatical pay shall be prorated on a daily basis.
20 b. Sabbatical pay shall not be prorated up (above 182 days) for a teacher working more than 182 days in private industry.
21 c. If the sum of the sabbatical pay and the pay for private industry totals more than the teacher’s regular sal-
22 ary, the sabbatical pay will be reduced so the sum is equal to the teacher’s original salary.
23 d. A teacher who receives salary equal to or exceeding his/her teacher’s salary shall receive no sabbatical pay.
24 e. This program is not available to teachers engaged in self-employment.
25 f. In all cases, salary must be verified with monthly pay stubs and by annual W-2 forms and any overpayments
26 must be refunded to the District.
27 g. Any high school teacher applying for a sabbatical under Section 6 above, as a condition for such sabbatical,
28 shall provide a bond to the School District at the employee’s expense in an amount equal to one (1) year of
29 his/her teacher’s salary to guarantee compliance with the sections listed above and the two-year return
30 requirement. This bond may be waived at the discretion of the District.
31 L. Long Term Leaves
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1. Definition—A long term leave is one that extends over one (1) or more semesters (a semester being one-half the

number of the total school days). A long term leave for teachers at a school which runs under a year-round sched-

ule or modified year-round schedule is one that extends over one (1) or more teaching blocks (a teaching block

being the time from when teachers and students resume school until their next track vacation).

2. Purpose of the Leave

a.

b.

Long term leaves may be granted for the following purposes:

(1) Study or travel - Long term leave taken for the purpose of study or travel must be educationally benefi-
cial to the District as well as the employee.

(2) Restoration of health or disabilities in the immediate family - A doctor’s certificate may be required
before granting long term leave for restoration of health and/or disabilities in the immediate family.

(3) The Board of Trustees may grant leaves of absence for up to two years for individuals accepting teaching
assignments overseas, providing the following condition is met: If the employee discontinues overseas
teaching on or before the end of the first full year’s leave, the employee forfeits the second year of the
leave and must reapply if a second year is desired.

Long term leaves may only be granted by the Board of Trustees.

3. Commencement of Leave - Excepting emergencies, no employee will commence a long term leave other than at

the conclusion of a semester or teaching block.

4. Indication of Return to the District - Upon expiration of the leave, the employee shall be assigned to a position

and track as similar as possible to that held when the leave was granted. All persons on leave of absence shall

notify the Superintendent of their intention to return to duty. Lack of notification by the dates specified will

automatically be interpreted as indication that the employee will not be returning:

a.

Year-round or modified year-round employees on leave for one (1) teaching block - 30 days prior to the
expiration of the leave.

Year-round or modified year-round employees on leave for two (2) teaching blocks - 45 days prior to the expi-
ration of the leave.

Year-round or modified year-round employees on leave for three (3) or more teaching blocks - 75 days prior to
the expiration of the leave.

Traditional schedule employees on a leave expiring at the end of the fall semester or a given year - November 15.
Traditional schedule teachers on a leave expiring at the end of the spring semester of a given year —
February 15.

The District shall notify each employee on leave of absence of their notification dates at least thirty (30) days
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prior to that specific date. Notification shall be by registered mail sent to the employee’s last known address.
5. Rules and Regulations Regarding Long Term Leaves

a. Leaves shall not exceed one (1) year in duration, except for those dealing with restoration of health or over-
seas teaching, which would have a maximum of two (2) years.

b. A written request to the employee’s immediate supervisor is required for leaves. The request must specifically
state the reason for the request and the duration of time desired. The Superintendent shall present the request
to the Board, with a recommendation for approval or disapproval, giving reasons for such recommendation.

c. No salary schedule benefits shall accrue, nor any growth requirements be required, during absence. The
employee may have the option of maintaining fringe benefits at the employee’s own expense.

d. A leave of absence granted for more than six (6) months shall not affect the continuity of the required time
for the increment growth period. However, the time during which the leave takes place shall not be
considered as time within the increment growth period and the ending date of the increment growth period
shall be adjusted accordingly.

e. A leave of absence is available only to employees who have been granted tenure status.

f. A leave of absence shall not cancel accrued sick leave. No sick leave shall accrue during the time of the leave
of absence.

M. Catastrophic Leave Bank
1. Eligibility - Unit members who have exhausted all fully paid sick leave may use Catastrophic Leave as provided
for in this agreement. Bank hours may be used to make up the deficit of industrial injury compensation or differ-
ence pay.

To qualify for Catastrophic Leave, the illness or injury must be expected to incapacitate the employee, or a mem-

ber of the employee’s immediate family, for an extended period of time. To be catastrophic an illness or injury

must be sudden and tragic. Immediate family is defined to be a spouse, parent, child or relative living in the
employee’s home and under their direct care.
2. Terms and Conditions

a. Catastrophic Leave is not to exceed 74 consecutive work days or the number of days available in the Cata-
strophic Leave Bank, whichever is less.

b. Participation in the Catastrophic Leave Bank is voluntary.

c¢. The District will notify new employees that they will have thirty (30) days from their date of hire to elect to
participate.

d. Only those who participate may receive contributions from the bank.
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Unit members who do not join the bank, and who have not participated previously in the bank, must wait
until the next open enrollment period (July 1 - October 1) and will not be eligible to receive a contribution
from the bank during the school year.

Members of the Catastrophic Leave Bank Committee may create a special enrollment period to solicit one
additional day from participating members when the bank of days drops below seventy five (75) days.
Employees who donate a day at that time will be considered a participant. Failure to make a donation will
result in the cancellation of membership as of the last date of the special enrollment period. Previous
donations shall not be returned upon cancellation of membership.

The number of days utilized for catastrophic leave in any given year shall not exceed the number of certifi-

cated employees in the bargaining unit.

3. Catastrophic Leave Bank Committee - A Catastrophic Leave Bank Committee shall be established consisting of

four (4) unit members appointed by the Association and one administrator appointed by the Superintendent. It

shall be the responsibility of the Committee to administer the Catastrophic Leave Bank. The duties of the Com-

mittee are to:

a.

b.

C.

d.

e.

Receive leave requests;

Verify the validity of requests;

Approve or deny requests;

Communicate its decisions to affected employees and the Superintendent;

Create windows for donations of sick leave from participating employees as needed.

4. Application Procedure

a.

A bargaining unit member desiring Catastrophic Leave shall submit a request on the appropriate form to
the Catastrophic Leave Bank Committee. Verification by a physician is required. The Committee shall
review the application and make its decision within a reasonable period of time.

When the Committee determines that the employee is eligible for Catastrophic Leave, it shall designate the
number of days of eligibility. No days may be granted retroactively.

If the Committee reasonably believes that the applicant may be eligible for disability allowance or disability

retirement under STRS, the Committee may request that the applicant apply for such benefits.

5. Donations to Catastrophic Leave Bank

a.

Participating unit members shall be required to donate one day to the bank. If the number of days in the
bank drops below fifty (50), the Committee will assess an additional day to all participants. Once made, a

donation becomes irrevocable. All donations shall be voluntary.
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b. Enrollment periods are July 1 to October 1. The Association will send out a yearly reminder of the enrollment period.
c. Participants may opt to discontinue participation in the program at any time by notifying the District and
Committee in writing.
6. Miscellaneous Provisions
a. The Association agrees that it will not file, on its own behalf or on behalf of any unit member, any grievance,
claim or lawsuit of any kind related to any attempt by a unit member to retrieve donated sick leave used by
another unit member pursuant to this provision. The Association also agrees that it will not file, on its own
behalf or on behalf of any unit member, any grievance, claim or lawsuit of any kind which attempts to chal-
lenge in any way the legality or enforcement of this provision.
b. The Association agrees to indemnify and hold harmless the District from any loss or damages arising from
the implementation of this provision.
7. Catastrophic Leave Reopeners - The term of this article shall run through June 30, 2003. Both parties agree to
commence the discussion of renewal, modification and/or adjustment for future years.
8. Dissolution - In the event the Catastrophic Leave Bank is dissolved, unused days that have been accumulated in
the Bank will be prorated and returned to current PUSD employees who are participating in the plan at the time

of dissolution.

ARTICLE X - NEGOTIATION PROCEDURES

A.

B.

Parties will begin negotiations within 60 days after an initial proposal is presented.

Either party may utilize the services of outside consultants to assist in the negotiations.

The Board and the Association may discharge their respective duties by means of authorized officers, individual rep-
resentatives, or committees.

Negotiations shall take place at mutually agreeable times and places during, before, or after the regular school day. A
maximum of four (4) days will be granted as release time by the District. This release time extends to six (6)
representatives of the TAP without loss of compensation, provided all six use the release time on the dates mutually
agreed to by both parties.

The Association is entitled, without cost, to two (2) copies of all County and State required reports as soon as they are
transmitted to the County or State and two (2) copies of the preliminary and final budgets, as well as two (2) copies of
the monthly income summaries, expenditure summaries, and balance sheets which are submitted to Board members
at Board meetings, and a salary schedule scattergram of certificated employees and forms J41A, J41B, P1 and P2.
Additional requests will be made to the Superintendent if the need arises.

During the 2001/2002 contract year, the Association and the District may reopen negotiations on one item of each
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party’s choice, exclusive of Article XII - Salaries and Benefits. During the 2002/2003 contract year the only reopeners
will be by mutual agreement of both parties unless the District receives a base revenue limit increase of Three

Percent (3%) or more. In such case both parties agree to automatically reopen on salary and benefits only.

ARTICLE XI - PROFESSIONAL DUES AND PAYROLL DEDUCTIONS

A. Any teacher who is a member of the TAP, or who has applied for membership, may sign and deliver to the District an

assignment authorizing deduction of membership dues, initiation fees, and general assessment in the Association.
Such authorization shall continue in effect from year to year unless revoked in writing. Pursuant to such authoriza-
tion, the District shall deduct one tenth (1/10) of such dues from the regular salary check of the teacher each month
for ten (10) months. Deductions for teachers who sign such authorizations after the commencement of the school year
shall be appropriately prorated, commencing with the month of employment or month of beginning membership.
With respect to all membership dues or agency service fees deducted by the Board pursuant to this Article, the Board
agrees to remit promptly such monies to the Association, accompanied by a categorized list of members and nonmem-
bers. The Association shall completely indemnify and completely hold harmless the District from any claims,
demands, or lawsuits arising out of the implementation of this Article.

The Association agrees to furnish any information needed by the District to fulfill the provisions of this Article.

Upon appropriate written authorization from a bargaining unit member, the Board shall deduct from the salary of
such unit member and make appropriate remittance for annuities, credit union, savings bonds, charitable donations,
or any other plans or programs jointly approved by the Association and the Board.

The Association shall completely indemnify and completely hold the District harmless from any claims, demands, or
lawsuits arising out of or from the Agency Service Fee provisions contained in this Agreement.

Those teachers who are on paid leave, including part-time employees, shall continue to pay dues to the Association if
they have voluntary dues authorization cards on file.

Teachers with payroll authorizations on file who are on unpaid leave of absence shall have said authorization
continue in effect upon return to active duty unless appropriately canceled pursuant to this Article.

Upon notification from the Association, the District shall deduct an agency service fee from the wages of all
employees who have elected not to join the Association within thirty (30) days from the date of commencement of
assigned duties and who have not paid an agency service fee directly to the Association. The amount of the agency
service fee must not exceed regular Association dues, and the agency service fee must not support Association
activities beyond the Association’s representational obligations. Any employee who has elected not to join the
Association has the right to pay the agency service fee in monthly payments directly to the Association.

Notwithstanding any other provision of this Article, any teacher who is a member of a religious body whose
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traditional tenets or teachings include objections to joining or financially supporting employee organizations shall not
be required to join, maintain membership in, or financially support any employee organization as a condition of
employment; except that such employee is required, in lieu of payment of dues to the Association, to pay an amount
equal to the current service fees to any nonreligious, non-labor organization, charitable funds exempt from taxation
under §501(c)(3) of Title 26 of the Internal Revenue Code. Proof of payment to any fund shall be made on an annual
basis to the Association.

1. Paradise Scholarship Foundation

2. American Cancer Society

3. Children’s Home Society

Proof of payment and a written statement of objection, along with verifiable evidence of membership in a religious
body whose traditional tenets or teachings object to joining or financially supporting employee organizations, shall be
made on an annual basis to the District as a condition of continued exemption from the provisions of this Section.
Such proof shall be presented within thirty (30) days from the date of commencement of assigned duties of each
school year. The Association shall have the right of inspection in order to review said proof of payment.

Any unit member making payments as set forth in this Section and who requests that the grievance or arbitration
provisions of this Agreement be used in his/her behalf shall be responsible for paying the reasonable cost of using said

grievance or arbitration procedures.

ARTICLE XII - RETIREMENT BENEFITS

A. Eligible teachers may apply for one of the following early retirement plans shown below.

1. Reduced work load - Employees shall have the option of requesting a reduced work load pursuant to Education

Code §44922 provided the following conditions are met:

a. The employee shall have reached the age of 55 prior to reduction in work load.

b. The employee shall have been employed full time in a position requiring certification for at least ten (10)
years of which the immediate preceding five (5) years were full-time employment.

c¢. During the period immediately preceding a request for a reduction in work load, the employee shall have
been employed full time in a position requiring certification for a total of at least five (5) years without a
break in service. For purposes of this subdivision, sabbaticals and other approved leaves of absence shall not
constitute a break in service. Time spent on a sabbatical or other approved leave of absence shall not be used
in computing the five-year (5) full-time service requirement prescribed by this subdivision.

d. The option of part-time employment shall be exercised at the request of the employee and can be revoked

only with the mutual consent of the employer and the employee.
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e. The employee shall be paid a salary which is the pro rata share of the salary he or she would be earning had
he or she not elected to exercise the option of part-time employment but shall retain all other rights and
benefits for which he or she makes the payments that would be required if he or she remained in full-time
employment.

The employee shall receive health benefits as provided in §53201 of the Government Code in the same man-
ner as a full-time employee. The cost for full benefits shall be paid from savings generated when calculating
the difference in salary between the teacher taking the leave and the substitute. The difference in salary
must be enough to cover the expense of the benefits for the time not worked by the employee on leave. The
District shall have the prerogative of choosing the substitute that it deems appropriate.

f.  The minimum part-time employment shall be the equivalent of one-half of the number of days of service
required by the employee’s contract of employment during his or her final year of service in a full-time position.

g. This option is limited in pre-kindergarten through grade 12 to certificated employees who do not hold posi-
tions with salaries above that of a school principal.

h. The period of this part-time employment shall not exceed five (5) years for employees subject to §20815 of the
Government Code or to ten (10) years for employees subject to §22724 of this code.

i.  The period of part-time employment of employees subject to §20815 of the Government Code shall not extend
beyond the end of the school year during which the employee reaches his or her 70th birthday. This subdivi-
sion shall not apply to any employee subject to §22724 of this code.

j. Under no circumstances shall this part-time employment result in additional expense for the District.

2. Incentive Retirement Plan One

a. When the teacher is between the ages of 60 to 64, and when the teacher has reached the top of the anniver-
sary increments on the salary schedule, he or she will have the option to retire and each year thereafter have
the benefit of the Incentive Retirement Plan.

b. This plan includes:

(1) Twenty (20) days given to the District for services mutually agreed upon by the teacher and the District.

(2) This service would be anywhere in the area of work that the teacher is qualified to do, such as remedial
reading and math, helping set up a reading or math program, or aiding teachers; in the case of a coun-
selor, teaching minim courses in Career Education, summer counseling for incoming ninth graders,
developing the career center.

(3) The time would be twenty (20) school days agreed upon by the teacher and the District.

(4) The teacher would be eligible for one-half of the fringe benefits of the regular teachers.
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(5) The teacher would be paid $3,000 each year immediately after the service was rendered.
(6) Only 2% of the faculty would be eligible at one time for the early retirement, this number being deter-
mined by seniority
Incentive Retirement Plan Two
When the teacher has attained the age of 50 and is at Column V, Step 13 on the salary schedule, he/she will have
the option to retire and each year thereafter have the benefit of having the District pay the amount of his/her
fringe benefits in effect at the time of retirement until the teacher reaches the age of 65.
Golden Handshake
The Board of Trustees reserves the right to implement the Golden Handshake on a yearly basis, provided there is
no cost to the District. Provisions for this retirement program are as follows:
a. The teacher must have reached Column V, Step 13 on the salary schedule.
b. Education Code §44929 and §22714 outline the requirements of the program (see Appendix E).
c¢. The State Superintendent of Public Instruction must certify, before action is effective, that the action will
result in no cost to the District or to the State Teachers Retirement System.
d. Teachers selecting this option must notify the District of their intent no later than March 15 of the year in
which they retire.
Reduced Work Load
Employees shall have the option of requesting a reduced work load pursuant to Education Code §44922. The

Board may grant such requests provided the conditions of Education Code §44922 are met.

B. Any teacher interested in participating in any of the above programs shall notify the personnel office no later than

March 15. The Superintendent shall schedule a meeting with each teacher interested by April 30 to develop a mutu-

ally agreeable program for such teacher. The agreement between the Board and the participating teacher shall be

consummated on or before May 15.

C. Where two or more teacher applicants are credentialed to perform the services required in one part-time position,

such position shall be filled by the teacher with the greatest District-wide seniority.

D. Health Benefits - Refer to Article XIII, Section B.7.c of this Agreement.

ARTICLE XIII - SALARIES AND BENEFITS

A. Salaries

1.

2.

3.

4% will be added to the salary schedule effective July 1, 2025 as set forth in Exhibit A.
2% will be added to the salary schedule effective July 1, 2026, as set forth in Exhibit B.

Stipends:
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Effective July 1, 2024, amend Appendix "B" Certificated Supplemental Pay Schedule as follows:
1. Revise Head Wrestling Coach Stipend Titles to Include:

a. Boys Head Wrestling Coach: Factor 7.5

b.  Girls Head Wrestling Coach: Factor 7.5
2.  Increase Swim Coach Factor to 5.0
3. Increase Golf Coach Factor to 5.0
4.  Increase Tennis Coach Factor to 5.0
Remove the calculation of the hourly wage on the bottom of the Certificated Salary Schedule on Appendix A and
use the calculation method Total Certificated Salaries, based on the TAP Scattergram for FY 2021-22, divided by
the Total FTE/185/7 for hourly compensation rate.
The following adjustments to Appendix B Supplemental Pay Schedule:
If the District requests an employee teach outside of their credential area the District shall pay for member’s
credential waiver fees imposed by CTC.
Except as otherwise stated in this provision, all unit members who serve other than the required number of days
as set forth in the school calendar for their job classification shall receive salary which is not less than that which
bears the same ratio to the established annual salary for their position as the number of days they serve bears to
the number of working days required for their job classification.
If the District determines within its discretion to extend the work year for any counselors at Paradise High
School or Paradise Junior High School beyond the number of workdays for regular ten-month full-time
employees, and the employee agrees, the District will allow for up to ten (10) days of per diem pay at Paradise
High School and five (5) days of per diem pay at Paradise Junior High School. If more time is needed, employees
shall receive compensatory time off for each day the work year is extended beyond the number of workdays of
regular ten-month full-time employees. All unit members who agree to perform, at District request, non-
instructional duties on days in addition to their required number of days as set forth in the school calendar shall
be compensated at a rate equal to the current daily base rate of a day-to-day substitute. Non-instructional
activities include curriculum development work and staff development presentations.
Notwithstanding Paragraph 2 above, teachers who serve for one full school semester shall receive not less than
one-half the annual salary for their position.
The payroll period shall be defined as monthly. Salary payments as well as payments for services in addition to
the teacher’s regular assignment shall be made on the last week day of the month. Teachers may choose a ten-

month or twelve-month pay pattern. Designation of pay pattern must be submitted annually prior to the first pay
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10.

11.

12.

13.

14.

period on the appropriate form to the payroll office.

Each employee is responsible for keeping salary status documents up to date.

Payroll disbursement function shall be performed by the Superintendent’s office.

Teachers who complete at least three fifths (3/5ths) of the teacher work year during the 2012-13 school year or

later, shall advance one step on the salary schedule. This can be accomplished by working full-time for at least

three-fifths (3/5ths of the number of days in the teacher work year or working three-fifths (3/5ths) or more of a

school day for the entire work year. This provision shall be implemented beginning July 1, 2014 and will not

result in retroactive pay. This provision shall not apply to employees as a Reduced Work Load pursuant to

Article XII, paragraph 1.

Salary increments shall begin with the second credited teaching year. In order for a certificated employee to

advance on the salary schedule, he/she must receive a satisfactory evaluation during the previous year. An

unsatisfactory evaluation is evidenced by the Post-Evaluation wherein the employee is notified in writing that

he/she is not being recommended for reemployment. If, during the following year, the employee receives a satis-

factory evaluation and continues to perform satisfactorily for a period of three (3) consecutive years, he/she will

regain the step lost due to the unsatisfactory evaluation.

In placing new teachers on the salary schedule, placement is determined by number of units above BA degree

plus years of teaching experience. Effective July 1, 2022, salary schedule placement credit is granted on a year

for year basis for any teaching in a public or accredited private school accruing prior placement on this salary

schedule. If a teacher has submitted 120 days or two thirds of any one school year, within the past ten (10) years,

this shall be counted as one year’s experience. The new teacher is responsible for providing verification of past

teaching and substituting experience.

Secondary (7-12) teachers agreeing to teach six (6) classes per day will be compensated an additional one-fifth

(1/5th) of their current daily salary. This includes teaching for another teacher for more than ten (10) consecutive

days.

Certificated Substitutes

a. Upon request of the principal, unit members working in secondary schools who substitute one period will
earn the hourly rate as set forth on the certificated salary schedule - see, Appendix A. In the unlikely event
a unit member takes an entire teacher’s schedule for the entire day due to no available substitute, said unit
member shall earn the daily substitute rate plus one hour of the hourly rate if they are covering a class
during their prep period. This section only applies to unit members that perform these substitute services in

addition to their regular assigned duties for the day.
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15.

16.

b. Upon request of the principal, a unit member in a transitional kindergarten through 6th grade self-contained
class, who absorbs one (1) to six (6) students from any additional class for more than one hour will be paid
one and a half (1.5) hours at the hourly wage set forth in Appendix A. A unit member who absorbs seven (7)
to twelve (12) students for more than one hour will be paid three (3) hours at the hourly wage set forth in
Appendix A. In the unlikely event a unit member takes an entire class for the entire day due to no available
substitute, said unit member shall earn the daily substitute rate. This section only applies to unit members
that perform these substitute services in addition to their regular assigned duties for the day.

Master's Degree and Doctorate Degree Compensation

The dollar amount for a master's degree will be calculated at two percent (2%) of Column V, Step 10 on the

Certificated Salary Schedule (see Appendix A). A unit member's FTE does not affect the amount of the stipend.

There will be no additional compensation for multiple master’s degrees. The dollar amount for a doctorate degree

will be calculated at four percent (4%) of Column V, Step 10 of the Certificated Salary Schedule. A unit member's

FTE does not affect the amount of the stipend. There will be no additional compensation for multiple doctorate

degrees. A unit member with a master’s degree and a doctorate degree will receive compensation for the

doctorate degree only.

When notification of a salary schedule change is received by the District, the change will be implemented accord-

ing to the following timeline:

a. If notification is received between the 1st to the 15th of the month, the new monthly pay will be adjusted in
45 to 60 days (the month following ratification) and retroactive pay the following month (75 to 90 days).

b. If notification is received between the 16th to the 31st of the month, the District will adjust the monthly pay

in 60 to 75 days and will attempt to also include retroactive pay within the same time frame.

17. With the October paycheck each year a report will be given to the employee regarding their status on step and

18.

19.

column, health benefit choice, and tenure. Any change in compensation due to retro pay, increased salary will be
explained with reference to the paycheck stub.

Home Hospital

Upon request a unit member may accept the role of teacher for a student on home hospital, The individual
delivering lessons to student(s) on home hospital shall be compensated at the hourly wage set forth in Appendix
A for time submitted on a timesheet, plus mileage reimbursement paid at the IRS rate.

Summer School Teachers

Effective June 1, 2023, unit members selected to teach summer school will be paid for hours worked during the

instructional day at the hourly rate set forth in Appendix A plus one (1) additional hour per each instructional
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day provided the instructional day is a least four hours. If the instructional day is less than four hours the unit
member will receive a pro-rated amount of time beyond the instructional day.

20. Extended School Teachers:

Effective June 1, 2023, unit members select to teach extended school year will be paid for hours worked during
the instructional day at the hourly rate set forth in Appendix A plus one (1) additional hour per each
instructional day provided the instructional day is at least four hours. If the instructional day is less than four
hours the unit member will receive a pro-rated amount of time beyond the instructional day.
B. Benefits
1. Health Insurance
a. Benefit Plans and Contributions
{1) The Board shall provide all full time unit members and their dependents their choice of the JPA-SISC
offered health plans.
(2) Effective July 1, 2026, the fringe benefit cap shall be set at one thousand one hundred twenty-six dollars
($1,126)
(3) The employee must select and enroll in a plan during an open enrollment period. The employee must
remain in the chosen plan until the next annual enrollment or until the entire group changes plans.
(4) The District will provide each full-time teacher up to the cap stipulated in Section B.1.a.(1) of this
Article per month for their health insurance. Any savings generated from the capped benefit will be
rebated to the employee.

2. The District shall provide all full-time unit members and their dependents with a fully paid BSSP-JPA offered
dental plan, currently Delta Dental Plan 8, Should BSSP-JPA no longer offer Delta Dental Plan 8, the parties
will meet to discuss an alternate plan. Should the unit member wish to select another dental plan offered by
BSSP-JPA, the unit member shall be responsible for all costs in excess of the District’s chosen plan, Should the
unit members select a plan that costs less than the plan selected by the District, the unit member will not be
compensated for the difference in cost.

3. The District shall provide all full-time unit members and their dependents with a fully paid BSSP-JPA offered
vision plan, currently CSP Plan 8. Should BSSP-JPA no longer offer CSP plan 8, the parties will meet to discuss
an alternate plan. Should the unit member wish to select another vision plan offered by BSSP-JPA, the unit
member shall be responsible for all costs in excess if the District’s chosen plan. Should the unit member select a
plan that costs less than the plan selected by the District, the unit member will not be compensated for the

difference in cost.
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4. Part-time unit members shall receive a prorated share of the insurance packages listed above.
5.  Unit members on Board-approved unpaid leaves of absence may continue to receive teacher health insurance
coverage for the period of the leaves, at their own expense.

6. Duration of Benefits

a. The benefits provided in this Article shall remain in effect during the term of this Agreement. Should a unit
member’s employment terminate prior to the last day of the school year,, he/she shall be entitled to change

his/her health coverage to the Cobra health insurance program. Such unit member shall pay the premiums

for this plan privately.

b. Should the employment of a unit member terminate following the last day of the school year and before the

commencement of the ensuing school year, such unit member shall be entitled to continue coverage under

the health, dental, and vision care plans through August 31 of that calendar year. Unit members shall be
responsible for costs in excess of the District’s contribution.
c. Eligibility and Contribution
(1) Eligibility
A unit member must fulfill the following requirements to be eligible for post- retirement contributions
towards their health benefits from the District:
A.) Unit members hired on or before June 30, 2019 must have been employed by the District a
minimum of ten (10) full- time service years or any combination of part-time and full-time service that
equates to at least ten (10) full-time service years.

B.) Unit members hired after June 30, 2019 must have been employed by the District a minimum of

fifteen (15) full-time service years or any combination of part-time and full-time service that equates to at

least fifteen (15) full-time service years.

C.) Unit members must have been employed by the District for five (5) consecutive years prior to
retirement from Paradise Unified School Distict

D.) Unit members must have been compensated at Column V, Step 13 or a higher placement on the
certificated salary schedule.

(2) District Contribution

Unit members who fulfill the eligibility requirements in Section B.7.c.(1) of this Article shall receive one of the

following contributions for health benefits from the District:
A.). For unit members hired on or before June 30,2019 the District shall continue to pay no more than

maximum dollar amount in effect at the time of an employee's retirement pursuant to State Teachers'
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Retirement System rules so as to provide health benefits for the employee upon retirement for no more
than fifteen (15) years or up to age 65.

B.) For unit members hired after June 30, 2019, retiring between the ages of 55-59 the District shall
contribute 150% or 1.5 times the amount of the active member health benefit contribution in Section
B.1.a.(2) of this Article so as to provide health benefits for the employee upon retirement pursuant to
State Teachers' Retirement System rules so as to provide health benefits for the employee upon
retirement for no more than ten (10) years or up to age 65.

C.) For unit members hired after June 30, 2019, retiring between the ages of 60-65 the District
shall contribute 175% or 1.75 times the amount of the active member health benefit contribution in
Section B.1.a.(2) of this Article so as to provide health benefits for the employee upon retirement
pursuant to State Teachers' Retirement System rules so as to provide health benefits for the employee
upon retirement for no more than five (5) years or up to age 65.

D.) Unit members eligible to receive post-employment health benefits pursuant to Section B.7.c.(1) of
this Article may elect to receive a cash payment in lieu of health benefits. Such election must be made at
the time of retirement and once made, is irrevocable. The cash payment amount shall be 85% of the
amount determined by the criteria in Section B.7.c.(2)A, B.7.c.(2).B or B.7.c.(2).C of this Article. The
retiree's medical benefits shall be paid on the first pay period following 180 days from the date of
retirement, and then annually each July 31st thereafter. Cash payments shall be subject to payroll
deductions. Retired employees electing to receive cash in lieu of health benefits shall receive annual
payments for no more than fifteen (15) years or up to age 65 whichever comes first.

d. Retired employees over the age of 55, provided said employee has served less than ten (10) years of service in
the District as a full-time employee, may participate in the District health plan by prepaying such premiums
directly to the Business Office by the first of each month. Those employees who are going on disability
retirement will have the same privilege regardless of age.

e. Retired employees over the age of 65 who have retired under the STRS may continue to participate in the
District health plan by prepaying such premiums directly to the business office by the first of each month.

f.  Unit members who are approved for STRS/PERS disability and meet the criteria established in 7.c.(1)
shall receive the benefits established in 7.c.(2)B, but are not eligible for the cash in lieu option in

section 7.c.(2)D
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ARTICLE XIV - PROFESSIONAL GROWTH POLICY
A. Description

1.

In recognition of the need for in-service training for teachers, the Paradise Unified School District proposes to

offer a variety of in-service training programs, including, but not limited to, seminars, workshops, professional

conferences, and clinics. Teachers attending these in-service programs will receive professional growth credit,

which may be used to improve their position on the District’s salary schedule. There will be no monetary charge

to the teacher for taking these courses.

Courses to be offered will be determined by the following procedures:

a. An annual survey of the teachers, in which they assess their needs for professional growth.

b. An annual assessment of curriculum weaknesses as revealed by State and District testing programs.

¢. An annual survey of administrators and supervisors in which they assess skill areas needing improvement
based on their annual evaluation of staff.

d. An annual review of those curriculum areas due for new text adoptions.

This program is envisioned to work as follows:

a. In March or April of each year, the Administration will conduct an annual survey of all certificated staff to

determine those areas that the staff feel would be most helpful for in service training. The results of the sur-

vey will be tallied and separated into various categories, i.e., workshops, seminars, clinics, etc. A time will be
allocated to each offering, as well as the number of units a teacher will earn by taking that course.

b. When the list is completed, preferably by May, it will be given to the Professional Growth Committee, who in
turn will circulate it among the staff. Teachers who, for one reason or another, do not find what they are
looking for on the list may petition the Professional Growth Committee to add their request to the list or ask
for an exception to the list, i.e., an off-campus college course. Exceptions will be granted on the basis of
whether or not they meet the criteria standard for an exception. Said standard is to be developed by the Pro-
fessional Growth Committee and approved by the Board of Education.

c¢.  When the Professional Growth Committee has completed its task, the list will be submitted to the Board of
Trustees for approval and funding. Once the Board has approved the program for funding, the Administra-
tion will select the instructors for the various courses.

d. Input for these staff members will be sought from the Professional Growth Committee, as well as from the

staff as a whole.
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e. Individual teachers who are denied an exception to the program by the Professional Growth Committee or
who were denied credit when taking a course will have the right of due process by first going to the Appeals
Committee, and if not successful there, to the Board of Trustees.
B. Professional Growth Committee
1. The Professional Growth Committee shall be composed of the following:
a. One administrator as appointed by the Superintendent.
b. An elementary teacher selected from the faculty of each elementary school.
c¢. One Junior High school teacher as selected by the Junior High School.
d. Two high School teachers to be selected from the High School faculty.
e. The chairperson shall be nominated from within the committee. He shall serve for one year.
f. A quorum shall be a minimum of five members present. A decision requires four or more affirmative votes.
2. The Professional Growth Committee shall meet three times yearly or when a need arises as determined by the
committee chairperson. Suggested meeting dates are as follows:
a. September, at a time and place as determined by the chairperson of the committee.
b. January, at a time and place as determined by the chairperson of the committee.
¢. May, at a time and place as determined by the chairperson of the committee.
3. The terms of office shall be two years for all certificated members.
4. A secretary shall be selected from within the committee who shall transmit the findings of the committee and
initiate all other correspondence as required by the chairperson of the committee.
C. Definitions
1. “Unit” shall be the equivalent of one semester unit at an accredited college or university. Quarter units shall
count two-thirds of one unit each.
2. “Additional units” shall mean units earned subsequent to the receipt of the Bachelor’s Degree.
3. “Immediate supervisor” is hereby defined for the following groups of personnel:
a. For teachers and counselors with an assignment in a single school—the principal.
b. For teachers and counselors with an assignment in two or more schools—the principals and, in some
instances, the Director of Curriculum and Instruction.
D. Operation of the Schedule
1. All “units” of work must be approved by the certificated employee’s immediate supervisor.
2. All units for advancement to a higher salary must be recorded before September 1 or at a reasonable date there-

after of the current school year. No contract salaries are changed after that date.
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3.

4.

When a certificated employee becomes eligible for advancement to a higher salary, it is his/her responsibility to

request this transfer in writing to the Superintendent’s secretary.

The cutoff date for Professional Growth credit will be September 1 for all teachers in the District. If a teacher moves

over a column due to this professional growth and has started before the cutoff date, retroactive pay will be due.

E. Appeals Committee

The Appeals Committee will be composed of the following:

2.
F. In accepting this revised Professional Growth Policy, the Teachers Association of Paradise agrees to the following:

1.

a.

b.

C.

d.

e.

The Superintendent of Schools

The President of the Teachers’ Association
One elementary teacher

One secondary teacher

One building administrator.

Decisions by this group require three affirmative votes.

The organization agrees to appoint representatives to serve on the Professional Growth Committee and the

Appeals Committee.

The organization agrees that only those units earned by attending in-district professional growth programs,
courses taken on campus of accredited colleges and/or universities, or units approved by the Professional Growth

Committee may be applied toward advancement on the District’s salary schedule.

These on campus courses include:

a.

b.

C.

Lower Division courses taken on campus.
Upper Division courses taken on campus.

Graduate courses taken on campus.

ARTICLE XV - SAFETY FOR TEACHERS

A. Unit members shall immediately report cases of actual or attempted physical assault suffered by them in connection

with their employment to their principal or other immediate superior, who shall immediately report this incident to

the police.

B. Unit members shall not be required to work under unsafe or hazardous conditions, or to perform tasks which

endanger their health or safety.

C. Special Education teachers who have received appropriate training shall be the only bargaining unit members to
provide and conduct necessary specialized health care procedures. No other bargaining unit members shall be

requested to perform such specialized health care, except in extreme emergencies.
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ARTICLE XVI - MISCELLANEOUS PROVISIONS

A. School Calendar

1.

The TAP President or their designee shall be asked to join the calendar committee to help determine a calendar
to be presented to the Board. The Board will decide on the final calendar. The Association reserves the right to
bargain the impacts and effects of the work calendar.

Adopted school calendars shall designate instructional days, vacation periods, holidays, school preparation days,

and if scheduled, non-preparation meeting days.

B. Probationary Teacher Dismissal

Probationary teacher dismissal procedures shall be determined by the appropriate Education Code sections.

C. Duty Aides

1.

The District agrees to provide morning and afternoon bus/yard duty aides for grades TK-6. These aides will
supervise the children on the school grounds before and after the instructional day.

The District will provide recess duty aides for grades TK-6. These aides will supervise the children during recess.
The District will provide Transitional Kindergarten and Kindergarten classes one hour of instructional aide time
prior to lunch each day.

Teachers may be asked to supervise buses or recess on an occasional basis in the absence of an aide or in an
emergency situation.

On rainy days, teachers are entitled to a 30-minute duty-free lunch and will be expected to report back to their

classrooms to supervise their class.

Beginning in 2016-2017 each Transitional Kindergarten and Kindergarten classroom will receive $200.00 above

their 2015-2016 site supply budget allocations.

D. The District and the Association agree to allow for the submission of waiver requests for any section of this contract.

Such requests shall be submitted on the appropriate form (Appendix C).

E. Noise levels at dances—Using a decibel meter, a committee consisting of an administrator, a teacher, and a member

of student government shall determine an acceptable noise level for dances at Paradise High School and Paradise

Junior High School.

F. Special Education Students

1.

An TEP meeting will be held before a special education student is mainstreamed into the regular classroom or

before a new classroom placement is made. This includes advancement between grade levels. The regular class-
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room teacher shall be notified and have the right to be included in the IEP. Necessary additional services, as
determined by the IEP team, will be provided in order to guarantee a smooth transition. Every attempt will be
made to provide necessary services prior to the student being placed into the mainstream classroom. Any special
services required by the student will be directly communicated to the teacher I whose class the student has been
placed. This will include, but is not limited to, health, emotional, developmental and behavioral issues. This same
information shall be directly communicated to the next regular education teacher should a student with an TEP
transfer to any other classroom in the District. The District is legally obligated to enroll special education stu-
dents new to PUSD who have a current IEP, on an administrative placement. When such placements are made
all pertinent information will be shared with the classroom teacher. An IEP team meeting will be held as soon as
records are received or within thirty (30) days.

The District will consider the needs and requirements of special education students when loading classes.
Consideration will be given to balancing student loads based on student needs. Special needs students will be
mainstreamed into the regular education classroom at an appropriate time of day agreed upon by both the
regular education teacher and the special education teacher, within the parameters established by the IEP. If the
teachers cannot agree on appropriate times, the principal shall make the final determination.

Whenever possible, IEP and other special meetings for special education students will be scheduled during the
teacher's work day.

Regular classroom teachers will not be required to perform medical or personal hygiene tasks as part of their
duties but should be familiar with possible medical needs and how these needs might be met. This applies to field
trips as well as regular classroom times.

All students who are disruptive to the learning process will be dealt with by the teacher and administration
using rules of due process.

Within the IEP, it shall be clearly spelled out who is responsible for making the daily decisions that involve the
medical status of the student.

Any time spent at the request of the District administration by the regular classroom teacher on in-service
and/or meetings beyond the normal IEP process which deals with special needs of the student outside the normal
contract day or year will be compensated at the hourly rate.

A clear chain of command and responsibility needs to be established between District and site special education
personnel. The site principal or his/her designee shall be the responsible person at each site. The Director of Spe-
cial Services is the responsible person at the District Office.

Regular classroom teachers should receive in-service on the workings of the IEP process before they attend the
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IEP for the student that they are receiving whenever possible.
G. Certificated JPA Representative
The District will pay for a substitute and will pay mileage for one certificated representative to attend official medical

JPA meetings.

H. Client Surveys - The District and Association agree that all unit members will disseminate student and parent client

surveys each year.

1. Parent Surveys - (Grades Pre-School through 5)
Elementary teachers will send home Parent Surveys with the students at a time approved by the principal. The
surveys will include instructions to be mailed to the school, returned to the office or given to the teacher. The
completed surveys shall be turned over to the teacher unread by the administration. The teacher shall provide a
report to the administration of the number of surveys disseminated, the number returned and a summary of the
feedback.

2. Parent Surveys - (Grades 6 through 12)
Parent Surveys will be provided to the parents of students in two periods selected by the site administration. The
surveys will include instructions to be returned by mail to the school, returned to the office or given to the
teacher. The completed surveys shall be turned over to the teacher unread by the administration. Each teacher
shall provide a report to the administration of the number of surveys disseminated, the number returned for
each of the two classes and a summary of the feedback.

3. Student Surveys (Pre-School through 12)
The principal at each site shall make arrangements for Student Surveys to be filled out by each child. The
surveys will be completed by the students at a time when the teacher is not present. The completed surveys shall
be turned over to the teacher unread by the administration. Each teacher is required to present a report to the
administration of the number of surveys disseminated, the number returned and a summary of the feedback.

I. The District agrees to pay one-fifth release time for the TAP President. Effective upon ratification, the District will
provide the position of TAP President an additional ten release days per school year. This release time is
noncumulative.

J. Saturday School Supervision

1. Unit members who choose to supervise a day of Saturday School will be paid at the hourly rate identified on the
salary schedule.

2. Teachers may choose to be relieved of duty hours on an hour for hour equivalency in lieu of being paid for
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Saturday School supervision.

ARTICLE XVII - SAVINGS

A. Statutory Changes and Service—If any provisions of this Agreement are held to be contrary to law by the E.E.R.B. or a
court of competent jurisdiction, or if there are statutory changes affecting this Agreement, then such provisions shall not
be deemed valid and subsisting, except to the extent permitted by law, but all other provisions shall continue in full
force and effect. Should a provision or application be deemed invalid, the parties shall, upon demand of either, meet not
later than thirty (30) days after such court or legislative change to renegotiate the provision or provisions affected.

B. Maintenance of Benefits—The parties mutually agree that, upon termination of the original term hereof, this Agree-
ment shall remain in full force and effect and be binding until a new Agreement is entered into between the District
and the recognized exclusive representative for the certificated employees. If the exclusive representative changes,
the Agreement is still in full force and binding until both parties sign a new agreement.

ARTICLE XIII - CONCERTED ACTIVITIES

A. Ttis agreed and understood that there will be no strike, work stoppage, slowdown, or refusal or failure to fully and
faithfully perform job functions and responsibilities, or other interference with the operations of the District by the
Association or by its officers, agents, or members during the term of this Agreement.

B. It is understood that in the event this Article is violated by unit action, the District shall be entitled to withdraw any
rights, privileges, or services provided for in this Agreement.

ARTICLE XIX - DURATION OF AGREEMENT

A. This Agreement represents the entire agreement between the Governing Board of Trustees of the Paradise
Unified School District and the Teachers Association of Paradise. It shall also continue in full force and effect
until midnight June 30, 2029.

B. In each of the three years of the Agreement, each party may reopen negotiations on Article XIII Salaries and
Benefits and three articles in this Agreement. If agenda posting requirements can be satisfied, proper public
notice of such proposals shall be given at the first board of trustees meeting following the submission of the
proposals.

C. This shall close negotiations for the 2025-2026 and 2026-2027 school years.

Other Matters:

The parties agree to continue discussion regarding a pilot program regarding donation of sick leave.
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PARADISE UNIFIED SCHOOL DISTRICT

Betsy Amis

By

Superintendent

2025-08-15

Betsy Amus

By

PUSD Negotiations Chairperson

Date 2025-08-15
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TEACHERS ASSOCIATION OF PARADISE

By Rachel Kagau
Tap President
2025-08-18
Date:
. Michael 0'connor
Y.
TAP Negotiations Chairperson
2025-08-15
Date
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PARADISE UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE

FY 2025-26
Appendix A
COLUMN 11l COLUMN IV COLUMN YV
STEP BA + 30 BA +45 BA + 60
1 58,015 59,671 65,852
2 58,015 59,671 67,773
3 59,671 61,374 69,695
4 61,374 63,134 71,616
5 63,134 64,944 73,538
6 64,944 66,812 75,459
7 66,812 68,736 77,381
8 68,736 70,719 79,302
9 70,719 72,763 81,223
10 72,763 74,869 83,145
11 77,041 85,066
12 79,280 86,988
13 88,909
14 90,830
15 92,752
16 94,673
17 96,595
18 98,516
19 100,438
20 102,359
21 104,280
22 106,202
23 108,123
24 110,045
25 111,966
26 113,887
27 115,809
28 117,730
29 119,652
30 121,573
31 123,495
32 125,416

e Teachers with less than 30 units will remain at the minimum salary Column Il Step 1.

» Teachers with only an emergency, intern or career technical education credential shall be paid $46,079.

* Supervisors to teachers with emergency or intern shall be paid $1,734.

e The work year for teachers is 185 days.

* Master's and Doctor's degree will receive a bonus of 2.0% of Column V, Step 10 annually = $1,663.

¢ Advancement on the salary schedule is contingent upon a satisfactory evaluation.

e Credit for previous military experience (1 year maximum).

* Hourly wage = $70.84
* Board approved on 06/24/25
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PARADISE UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE FY

2026-27
Appendix A
COLUMN 11l COLUMN IV COLUMN YV
STEP BA + 30 BA +45 BA + 60
1 58,305 59,969 67,295
2 58,305 59,969 69,259
3 59,969 61,681 71,223
4 61,681 63,450 73,186
5 63,450 65,269 75,150
6 65,269 67,146 77,113
7 67,146 69,080 79,077
8 69,080 71,072 81,040
9 71,072 73,127 83,004
10 73,127 75,244 84,967
11 77,426 86,931
12 79,677 88,894
13 90,858
14 92,821
15 94,785
16 96,749
17 98,712
18 100,676
19 102,639
20 104,603
21 106,566
22 108,530
23 110,493
24 112,457
25 114,420
26 116,384
27 118,347
28 120,311
29 122,275
30 124,238
31 126,202
32 128,165

e Teachers with less than 30 units will remain at the minimum salary Column Il Step 1.

» Teachers with only an emergency, intern or career technical education credential shall be paid $46,310

* Supervisors to teachers with emergency or intern shall be paid $1,734.

e The work year for teachers is 185 days.

* Master's and Doctor's degree will receive a bonus of 2.0% of Column V, Step 10 annually = $1,699

¢ Advancement on the salary schedule is contingent upon a satisfactory evaluation.

e Credit for previous military experience (1 year maximum).

* Hourly wage = $72.26
* Board approved on 06/24/25
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PARADISE UNIFIED SCHOOL DISTRICT
CERTIFICATED SUPPLEMENTAL PAY SCHEDULE

FY 2025-26
Appendix B
A) Rate Base Rate # of Rate per
Certificated Salary Col. V,Step 10 = 83,145 C) 7th and 8th Grade Stipends Positions Factor Position
Athletic Director 1 8.00 6,652
t# of Rate per Basketball, 7th grade - Boys 1 3.80 3,160
B) High School Stipends Positions Factor Position Basketball, 7th grade - Girls 1 3.80 3,160
Academic Decathlon 1 5.00 4,157 Basketball, 8th grade - Boys 1 3.80 3,160
Athletic Director (& 2 periods) 1 8.00 6,652 Basketball, 8th grade - Girls 1 3.80 3,160
Baseball, Jr. Varsity 1 5.00 4,157 Cross Country, 7th & 8th 1 2.75 2,286
Baseball, Varsity 1 6.50 5,404 Leadership Advisor 1 3.80 3,160
Basketball, Freshman - Boys 1 5.00 4,157 Music, Intermediate 1 3.98 3,309
Basketball, Freshman - Girls 1 5.00 4,157 Student Activities, 7th & 8th 1 1.50 1,247
Basketball, Jr. Varsity - Boys 1 6.20 5,155 Track, 7th & 8th grade - Boys 1 2.75 2,286
Basketball, Jr. Varsity - Girls 1 6.20 5,155 Track, 7th & 8th grade - Girls 1 2.75 2,286
Basketball, Varsity - Boys 1 7.50 6,236 Volleyball - 7th 1 2.75 2,286
Basketball, Varsity - Girls 1 7.50 6,236 Volleyball - 8th 1 2.75 2,286
Cheerleading Advisor 1 7.50 6,236
Cheerleading Asst. 1 3.00 2,494 D) Paradise High School Departments;
Cross Country 1 6.00 4,989 Department Chairpersons Reimbursement: 3.80 3,160
Drama Coach 1 4.25 3,534 Business, Foreign Language, English,
Esports 1 250 2,079 Visual & Performing Arts,
Family, Career, & Comm. Advisor 1 5.00 4,157 Health/Drivers' Ed/Home Econ./Ind. Arts,
Football, Freshman Head 1 5.00 4,157 Mathematics, Physical Education,
Football, Freshman Asst. 1 4.00 3,326 Science, Social Science, & Special Svcs.
Football, Jr. Varsity Head 1 6.20 5,155
Football, Jr. Varsity Asst. 1 4.50 3,742 E) Other District Stipends Factor Rate
Football, Varsity Head 1 7.50 6,236 Link Crew Lead Flat 3,500
Football, Varsity Asst. 1 5.80 4,822 Link Crew Asst. Flat 1,500
Future Farmers of Amer. Advisor 1 6.00 4,989 Math & Lang. Arts Assess. Coord. (Int./Middle) Flat 300
Golf -Boys 1 5.00 4,157 Music, Elementary 3.98 3,309
Golf -Girls 1 5.00 4,157 Nurse Flat 10,000
Leadership Advisor 1 6.00 4,989 Pathways Lead Flat 2,000
Multimedia H.S. 1 5.67 4,714 Pathways Core Teacher Flat 1,000
Music, Secondary 1 5.16 4,290 FLS, SDC, Resource, & Transition Flat 3,000
Skills USA Advisors (up to 4) 1 4.00 3,326 Speech Therapist Flat 10,000
Snowboarding 1 4.50 3,742 Support Teacher for Intern Flat 1,734
Speech and Debate 1 275 2,286
Soccer - Boys 1 5.00 4,157 F) Notes
Soccer - Girls 1 5.00 4,157 ¢ Extra pay for these positions will be paid only if the building
Softball, Jr. Varsity - Girls 1 5.00 4,157 principal certifies that duties have been performed and
Softball, Varsity - Girls 1 6.50 5,404 performances have been held which required work over and
Swimming 1 5.00 4,157 beyond the normal teaching assignment.
Tennis - Boys 1 5.00 4,157 * Board approved on 06/24/25
Tennis - Girls 1 5.00 4,157
Track, Head - Boys 1 7.00 5,820
Track, Head - Girls 1 7.00 5,820
Track, Asst. 2 5.00 4,157
Trainer - Fall 1 5.35 4,449
Trainer - Spring 1 535 4,449
Trainer - Winter 1 5.35 4,449
Volleyball, Freshman 1 459 3,816
Volleyball, Jr. Varsity 1 5.60 4,656
Volleyball, Varsity 1 6.81 5,662
Worestling, Varsity Boys 1 7.50 6,236
Worestling, Varsity Girls 1 7.50 6,236
Wrestling, Jr. Varsity 1 5.80 4,822
Worestling, Asst. 1 4.00 3,326
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PARADISE UNIFIED SCHOOL DISTRICT
CERTIFICATED SUPPLEMENTAL PAY SCHEDULE

FY 2026-27
Appendix B
A) Rate Base Rate # of Rate per
Certificated Salary Col. V,Step 10 = 84,967 C) 7th and 8th Grade Stipends Positions Factor Position
Athletic Director 1 8.00 6,797
t# of Rate per Basketball, 7th grade - Boys 1 3.80 3,229
B) High School Stipends Positions Factor Position Basketball, 7th grade - Girls 1 3.80 3,229
Academic Decathlon 1 5.00 4,248 Basketball, 8th grade - Boys 1 3.80 3,229
Athletic Director (& 2 periods) 1 8.00 6,797 Basketball, 8th grade - Girls 1 3.80 3,229
Baseball, Jr. Varsity 1 5.00 4,248 Cross Country, 7th & 8th 1 2.75 2,337
Baseball, Varsity 1 6.50 5,523 Leadership Advisor 1 3.80 3,229
Basketball, Freshman - Boys 1 5.00 4,248 Music, Intermediate 1 3.98 3,382
Basketball, Freshman - Girls 1 5.00 4,248 Student Activities, 7th & 8th 1 1.50 1,275
Basketball, Jr. Varsity - Boys 1 6.20 5,268 Track, 7th & 8th grade - Boys 1 2.75 2,337
Basketball, Jr. Varsity - Girls 1 6.20 5,268 Track, 7th & 8th grade - Girls 1 2.75 2,337
Basketball, Varsity - Boys 1 7.50 6,373 Volleyball - 7th 1 2.75 2,337
Basketball, Varsity - Girls 1 7.50 6,373 Volleyball - 8th 1 2.75 2,337
Cheerleading Advisor 1 7.50 6,373
Cheerleading Asst. 1 3.00 2,549 D) Paradise High School Departments;
Cross Country 1 6.00 5,098 Department Chairpersons Reimbursement: 3.80 3,229
Drama Coach 1 4.25 3,611 Business, Foreign Language, English,
Esports 1 250 2,124 Visual & Performing Arts,
Family, Career, & Comm. Advisor 1 5.00 4,248 Health/Drivers' Ed/Home Econ./Ind. Arts,
Football, Freshman Head 1 5.00 4,248 Mathematics, Physical Education,
Football, Freshman Asst. 1 4.00 3,399 Science, Social Science, & Special Svcs.
Football, Jr. Varsity Head 1 6.20 5,268
Football, Jr. Varsity Asst. 1 4.50 3,824 E) Other District Stipends Factor Rate
Football, Varsity Head 1 7.50 6,373 Link Crew Lead Flat 3,500
Football, Varsity Asst. 1 5.80 4,928 Link Crew Asst. Flat 1,500
Future Farmers of Amer. Advisor 1 6.00 5,098 Math & Lang. Arts Assess. Coord. (Int./Middle) Flat 300
Golf -Boys 1 5.00 4,248 Music, Elementary 3.98 3,382
Golf -Girls 1 5.00 4,248 Nurse Flat 10,000
Leadership Advisor 1 6.00 5,098 Pathways Lead Flat 2,000
Multimedia H.S. 1 5.67 4,818 Pathways Core Teacher Flat 1,000
Music, Secondary 1 5.16 4,384 FLS, SDC, Resource, & Transition Flat 3,000
Skills USA Advisors (up to 4) 1 4.00 3,399 Speech Therapist Flat 10,000
Snowboarding 1 4.50 3,824 Support Teacher for Intern Flat 1,734
Speech and Debate 1 275 2,337
Soccer - Boys 1 5.00 4,248 F) Notes
Soccer - Girls 1 5.00 4,248 ¢ Extra pay for these positions will be paid only if the building
Softball, Jr. Varsity - Girls 1 5.00 4,248 principal certifies that duties have been performed and
Softball, Varsity - Girls 1 6.50 5,523 performances have been held which required work over and
Swimming 1 5.00 4,248 beyond the normal teaching assignment.
Tennis - Boys 1 5.00 4,248 * Board approved on 06/24/25
Tennis - Girls 1 5.00 4,248
Track, Head - Boys 1 7.00 5,948
Track, Head - Girls 1 7.00 5,948
Track, Asst. 2 5.00 4,248
Trainer - Fall 1 5.35 4,547
Trainer - Spring 1 535 4,547
Trainer - Winter 1 5.35 4,547
Volleyball, Freshman 1 459 3,900
Volleyball, Jr. Varsity 1 5.60 4,758
Volleyball, Varsity 1 6.81 5,786
Worestling, Varsity Boys 1 7.50 6,373
Worestling, Varsity Girls 1 7.50 6,373
Wrestling, Jr. Varsity 1 5.80 4,928
Worestling, Asst. 1 4.00 3,399
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APPENDIX C

PARADISE UNIFIED SCHOOL DISTRICT

District Waiver Request

This form is to be used when a school desires to waive a section or sections of the negotiated agree-
ment between the Paradise Unified School District (“Distriet”) and the Teachers Association of
Paradise (“Aspociation”). Thess waivers must be formally approved by both the District and the -
Association. Please complete the following:

1. Regquesting achool:

2. Today's date:

§. Date of waiver peried: from to ; _ (this period shall not :
exceed one full school year) ;

4, BSection to be waived: i

5. Desired change:

6. Signature of echool principal: Date

!

Approvals! |

TEACHERS ASSOCIATION OF PARADISE PARADISE UNIFIED SCHOOL DISTRICT :

i

Negotiations Chairperson Date  Superintendent Date !
Association President Date  Board President Date
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: APPENDIX D A
EDUCATION CODE §22714 :

Retivomepnt for pervicd

(2) Whenever the governing boaxd of 2 echool district or & community college dintiot or & county office of eduoation, by
formal action, determines puysnant Lo Section 44928 or 87488 that because of impending curtallment of or chenges in
the manner of performing servioos, the hest intexeats of the distriot or county office of education would bo served by
encouraging cortificnted employees or academin employees to vetire fox pexvice snd that the rotivpment will vepultin s o
net pavings to the distriet or county office of eduoation, v additional two yenxs of pervice czedit shall be granted undex !
this part to a member of the Defined Benefit Program if all of the'following conditions exlot!

(1) The mexaber is eradited with five pr moxe yeaxs of aervice avedit and ratives for eoxvice undey Chopter 27
(conamencing with Section 24201) during & pexiod of not more than 120 daya or Jesn than 60 days, commencing 0o
gooner than the effective date of the formal actlon of the employer thet shall specify the pexiod.

(2) The employer tranefexs vt determined by the Teachers' Retivernent Boavd to agual
the actuain) equivalént of the. difference botween the allownncs the member yecoives aftex receipt of sexvice
evedit purmuiant to this seotion and the amount the member would have recsived without the gervice oredit and an

al the actuayia) equivalent of the differenve batwesn

amount dstermined by the Peachers” Retirement Boaxd to equ
the member receives aftex voceipt of sexvice erodil

the purchaying power protection supplemental peyment
purausnt to this section and the amonnt the member would have xecaived without the nexvice credif, The
peyment for purchasing power shall be depoaited in the Bupplexaental Benefit Maintenanecs Account sptablished :
by Section 22400 and shall be subject to Section 24415, The transfex 0 the retirement fund ghall be made in o :
manner and a fime period, not to excosd eight yooxs, that is acceptable to the Teachers' Retivetnont Bossd, The
employex sholl transfor the required amount for all eligible employees who retire pursnant to this section,

(8) The exaployer tranemits to the retirement fund the administrative conis ingurred by the system in jmplementing

this section, as determined by the Peachers' Retirement Bourd,

The exaployer has considered the availability of tenchers or acade

vacated purauant to this seotion.

®) (1) The school distxiob shall dexaonstrate and certify to the county superintendent thet the formel aotion faken would
i

posult in & net savings fo the dietriet,
Hrerment Board that the result specified in paragraph

The county supexittendent shall certify to the Teachers' Re _
(1) can be demonatraed. The certifiontion chall inoude; but nat be limitod fo, thé information specified in
pubdivision (c) of Section 14502.1,

to the yoHrement fund an amo

4 mia employees o 11 the posifions thet would be

@

(3) The school distriob shall reimburse the gounty superintendent for all soats o the coualy superintendent that
yesult from the certification.
onstrate and cextify to the Supoerintendent of Publis Instruction that the

to tha county office of education.

(2) The Superintendent of Publio Instruction shall certify to the Teachuzs' Retirement Boerd that the result specified
in paragxaph (1) can ba domonstrated, The certification shall include, but npt be limitegi to, the infoxraation

gpemified in pubdivision {c) of Sevtion 14502.1,

of Public Instruction mpy request reimburs
that result from the cortification.

brict sholl demonstrate end certify to the chancellor's ofice that
the district,

Retirement Board that the result spoclfied in paragraph (1) can be i
but not be imited to, the informpiion specified in subdivisfon (o) of

@ (1) The county office of education shall dem
formanl aotion taken would result in a net gavinge

ement from the county office of edneation for all

(8) The Superintsndent
administrative costs

(@ (1) The community college dis the formal action
¢aken would result in a et savings to

(2) The chancallox shal) cextify to the Teachexs'
demonstrated. The certification sholl include,

Beetion B4040.5.
() The chancellor moy reguest rejmbursement from the comminity college distriot for all administrative costs thab
yesult from the certification,
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w B
(2) The opportunity to be grunted seyvice credit purpuant to this section ghall be evailabls to ull members omployed by
the sehool districl, community college district, of county office of education who méet the conditions setforth in this

agetion,
() The amount of service oredit shall be two years. ;

(g) Any member of the Defined Benefit Program who retires under fhis parf for service undes Chapter 27 commensing
with Bection 24201) with service credit granted under this section and who subsequently minstates shall forfeit the

service wredit granted under this section,

(h) Any member of the Defined Benefit Program who retives under this paxt for service under Chapter 27 commenting
with Beotion 24201) with gervice credit granted under this section and who takes any job with the scheo) district,
community college distxict, or county office of education that granted the member the sexvice credit less than five
years after receiving the credit shall forfeit the ongoing bonefit he or she receives from the additional service credit

granted under this section.

() This section does nobapply to any member otherwiss sligible if the momber Yeesives any unemployment insurance
poyments axising out of employment with an employer subject to this part during a period extending one year beyond ;
the effective date of the formn) nofion, or if the meniber s not otherwise eligible to retire for service, i

{Amended by Stats. 2004, Ch, 8385, Sec. 1.)

Referenca; Education Code 14502.1
Edueation Code 24201
Educntion Code 22400
Educstion Code 24415
Education Code 44529
Education Code 84040.6
Education Code 87488

EDUCATION CODE §22724

Sick lenve

(8) To determine the number of excess ajck loave days to which i member is entitled when he or she ratires, the employer
shell dednet the deys of sick Jeave used by the member from the member's aceumulated rod unwaed sick leave balence

aceording to the following method:
(1) Sick leave usage shall firet be deducted from the accumulated and nnneed sick leave belance existing on July 1,
1988

(2) Sick leave usage shall next be deducted from basic sick lenve days gronted to the member by an employer after
June 80, 1986,

(8) -Sick leave usage shall then be deducted from any excess sick leave days granted to the member by an employer
after June 80, 1586,

(b) Upon reguest from the board, the employer shall submit sick leave records of past yoars for audit purposes.

(Added by Siats, 1999, Ch. 999, Sec. 48.)

TDUCATION CODE §44922

Reduction {n workload

Notwithstanding any other provision, the poverning tionrd of & achool district or n county superintendent of schools may
esiablish regulations which allow their certificnted employees to rednce their worklosd from full-fime to pari-time duties.
The yegulntions shall include, but shall not be limited to, the following, if the employees wigh to reduce their worldond ond
yaintain retirement benefits pursuant to Section 22724 of this code or SecHon 20815 of the Government Code:

(1) The employee shall bave renched the age of 66 prior to reduction in workload,
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s
pen employed full time in & position requiring cextification for ntlepst 10 yossa of which the

(b) The omployee shell have b
immediately preceding five yenrs were full-time employment.
(6) During the pariod immediately preceding a requést for a redugtion in worklond, the employee gheil have besn
out 2 break in spxvice, For

employed full Hime in a position requiring cortification for  total of at Jenst five yeavs with
d other approved lenves of absence shall not constitute s broak in service.
!

puxposes of this pubdiviaion, gabbaticals an

e employment shall be exa

cclsed at the request of the employse and ean be revokod only with .

the employer and the employes, ;
be earniog had he or she _ ‘

i

(d) The option of part-tm
the mutuel consent of

(e) Theemployee shall be paid a salary which ie the pro rata share of ths salaxy be or she would
notelested to exarcise the option of part-time employment bui ghall retain all other rights and bexefits for whith he or
the maken the paymenta that would be voquived if he or she reinsined in full-Hxae employment. The employee shall

revaive health benefits se provided in Section 53201 of the Government Code in the same manner 0g 8 full-time

employee,
() The minimun parbtime eroployment shall be the equivalent of one-half of the nusber of days of pervice required by
the employeas conteeet of exaployment during his or her final yaar of eervics in o fulltime position.
Thip option is Hmited in prekindergarten through grade 12 to certificatod employses who dp pot hold positions with :
i

(e
palaxien above that of & echool prineipal,

gulations, which aball be

hiall includs a pexiod of time, ne apecifisd in the x
ars for employoes

() The period of this pert-time employment B
ubjeot to Section 20816 of the Government Code or 10 ye

up to pud include five yenrs for exployees e
pubjort to Bection 22724 of thiy code,
f the Government Code shall not extend

(i) The perisd of parbtime employment of exaployees subject to Seotion 20816 0
beyond the end of the dohool year during which the employee reaches his o her 76th bixthday. This pubdivieion ghall
not apply to any employes subject to Spetion 22724 of this code,

(Amended by Stats 2000, Ch. 1086, Sec, 89}

Reference: Education Code 22724
Government Code 20815
Government Code 58201

EDUCATION CODE §44929

Esarly retiremsnt

governing bonxd of a sohool district ox a county offite of oducation, by formsl notion, dstermines that '

of the district or

Whenever the
because of impending ourtailnent of or chanpes in the maoner of performing services, the best interests

anconraging the retirement of cexfificated employees and that the refiveroent
X £ sexvice shall be credited

dditionnl two yerys ©

county office of edueation vould be aervedby
Hfinated employes puxsuant to Bection

will resnl in £ net savings to the district or county ‘office of education, 8 &
under the Defined Benefit Program of the Btate enchers' Retirement, Plen to a cer
99714 if all of the conditions set forth in that segtion axe satisfisd.

(Amendsed by Stuts. 2008, Ch, 313, Ser, 14.)

Reference: Bauoation Code 22714

EDUCATION CODE §44865

Leave of abaonoej preguency; childbirth, ete.
ty fox any cortifioated employse bf the

of any schiool distviot shall provide fox leave of pbsence from du

d to be absent from duties because of pregnanoy, miscarrisge, childbirth, and recevery therefrom,
nee, (naliding the date on which the leave shol! commenee and the date on whith the
hall be determined by the employee and the cmployes's physininn.

The poverning board
distxiot who ie require
The length of the leave of abse
employee shall resumo duties, &
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ol

Disabilities caused or contribuled to by pregnancy, miscarrisge, childbirth, and recovery therefrom axe, for all job-ralated
purposes, temporary disabilities and shall be trented as such under any health or temporary disnbility insuranee ox kick

leave plan available in connection with employznent by any school disteiot.

olicies and pxactices of any gchool dintrict shall be applied

Fixeopt as provided herein, written and unwritien employme:;t. p
4 conditions spplied to other tomporaty disabilitica,

to disability due to pregnancy or childbirth on the same terms an
This section shell be construed a8 requiring the governing hoard of a schoo) district to grantlsave with poy only when it is
ves of ebsence for disabilities coused or contributed to by pregnancy, miseaxriage, 0 .

necessary to da so in order that lea
childbixth bo treated the same a0 leaves for illngss, injury, or disability.

(Bnacted by Stats, 1976, Ch. 1010.)

P

BDUCATION CODE §44978

Leave of absence for illness and injury
Bvery certificated employee employed five daya a week hy & school district shall be entitled io 10 daye* leavo of absenca for
illness or infury and additione] days in addition thereto ns the governing board reay ellow for illness or injury, exclusiva of
all days be ox'she ia not roquired to vendex sexvice to the distrist, with full poy for n school year of servics, A certificnted
employee employed for less than five schooldays s wesk shall be entitled, fox o schoo) year of service, 1o that proportion of
10 days' leave of absence fox slinesy or injury as the pumber of days he or she is employed par woek bears to five and 5
entitled to ndditionnl days in addition thereto as the governing board may allow Jor illnass or injiry to coxtifanted
smployees omployed for Jeea than five schooldays » weelk, Pay fox any doy of this abaence shall be the same es the pay that
would have been received had ths employee served during the day, Crodit for leave of abeente nead not be acorued prior to
talsing the leave by the employee nnd the leave of absence may bo takon at auy Hme during the school yeax. If the

} sotion the pmount not tnken ehal)

employes does not take the full amouat of leave allowed'in omy school year under this
be necumulated from yedr to yoar with additiona} daye os the governing board may allow.

each school district shall adopt rules and regulations reguiring and preseribing Ehe manner of
for the purposea of this sestion. The rules and ragulations eholl not diseriminate sgainat ovidence
4 therefor by the practice of the xeligion of any well-racoguized chureh or d snomination.

odify or repeal any provision of Jaw contained in Chapter 8 (commencing with
Henlth and Safety Code, ’ .

Seotion 44077 xelating to compensation, shall not apply io the fira 10 days of absence on account of {linesa or acaident of

the employee employed five days ¢ week or to the proportion of 10 deys of abeance to which the smployee employed Jess

than fve days a week is entitled hoxeunder on accourtyf illness or sccident or to additional days granted by the governing
oHox ond the benefit provided by

board, Any employes shall Bave the right to utdlize sick leave provided for in this s&
Section 44977 for absences necessitated by pregnancy, mizcarringe, childbirth, and recovesy therefrom.

The governing board of
proof of illness ox injury
of treatment and the nee

Nothing in this section shall be deemed to m
Section 1.20175) of Part 1 of Division 105 of the

(Amended by Stats. 1996, Ch. 1023, Sec. 36.)

| Reforence: Bducsiion Code 44977
Health and Sefety Code 120176

EDUCATION CODE §44984
]

Industriel acoldent and fllness leave
tricls shall provide by rules and regulations for industrial acoident and iliness leaves of
roning beard of any district whioh is created or whooe boundaries or sfatus
is chenged by nn action to organize or reorganize districts completed aftex the effective dnte of this section shull provide by
rules and yegulations for such lenves of nhsenee on or before the date on which the organization or reorganization of the

distriot becomes effective for'all purpoucs o8 provided in Section 4064, !
' ]

Governing boards of school dis
absence fox ul) certificnted employess. The gove

Such rules or regulations shall include the following provisions:

0 days during which the s¢hools of the district
1)t for the district in any

are reguived to be in session
one figoa) year for the sama

(a) Allownble leave shull be for nol less than 6
ox when the employee would otherwise have been performing wo

accident;
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(b) Alowable leave shall not be neeumulated from yeur to yeaxj,

(¢) Industrinl seeident ox {linsas leave ahall commence 0N the first day of absence

t from his duties on account of an induatriel accidlent ox {nesy, ho shall be paid
when added to Jis temporazy
in n payment to him of not more

(d) Whena certificated employee is pbeen
such portion of the salaxy due hix for axy month in which the absence ocours 88,
disability indemnity under Division 4 or Division 4.5 of the Labor Code, will veault

than his full salary;

The phynse "full palasy" a8 utilized in this aubdivision ghall be computed so that it phall nok be less then the
employee's "average woskly. earnings" ab that phrase is utilized in Bootion 4458 of the Labor Code, For puxposes of
tig gection, however, the mprimum and minlmum aversge weelly earninge sot forth in Section 4468 of the Labor
Code eball otherwise not be deexted applicable.

(e) Industrial necident or iliness leave shall be reduced by one day for each day of anthorized absence regardleas of 8
tempornry disability jndemnity award; 2

() When an induntrial acoident or $llnegs leave overleps into the next fiocal yenx, the employes shall be ontitled to only

the nmount of wonned leave dus him for the same illness oX injury,

Upon texmination of the industriol ncident ox illneas lsave, tha employee shall be entitled to the bensfis provided in
Sactions 44977, 44078 and 44988, and for the pusposes i€ each of thens poctione, his absonos shall bs deamed to have
comimencad on the date of termination of the induefrinl secident ox liness leave, provided that if the employoe continues to
recelve tamporary disnbility indemnity, he may elect 0 take ap much of his acoumulnted oick leove which, when ndded to
hip temporary disability indemnity, vl geault in A payment bo him of nob move than his full selary,

The governing board mey, by rule or regulation, provide for euch additiona) leave of absente for induatrial aceident or
{luess s it-deems appropriste.

During any paid lonve of sbsence, the employee may endorse to-t;hn district the temporary disabilify indsmnity checks

raceived on account of bis sndustrial accident or illness. The distiot, in buyp, shall issus the employse ARPIOpr
warranta for payment of the employes's snlary and shell dedust normal retivenent, othor awthorized contributions, and
oyes for periods coverod by such

the toraporary disability indemunity, 1€ any, actually poid to and retained by the ompl
palaxy warrants.

Any employes receiving benefits £5 a result of this asction shall, during poriods of injury o¥ Hlness, remain within the
State of Onlifornin unlose the governing board authorizes travel oudsids the ptate.

In the absence of rules and regulitions adopted by the govexning boord puxpuant to this seotion am employee shall be
to the mumbet of days of

entitled to industriel necident or illness leav a8 provided in this saction but without limitation a8
such Jeave.

(Enacted by Sltats. 1876, Ch. 1010.)

Referencs: Bducation Code 4064
Eduostion Code 44977
Education Code 44878
Educotion Code 44883.
Labor Code 4458
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GOVERNMENT CODE §22008.08

01d Age Survivors Insurance; Public agency defined

£, o county superintendent of schools, and 3 regional cocupational center or ;
mmencing with Section 6500) of Chapter b of Division 7 of Title 1, with

Retirement Plan.

Pulilis agency” also includes a school distyic
program eatablished pursuant to Article 1 (co
renpect to employees oligible for memhbership in the Stats Teachers'
nd, a5 of January 1, 2006, is rapesled, unless a later ensotad

2005, deletes or extends the dates on whith it becomes inop-

"Phis section nhall hecoras inoperative on July 1, 2004, &
statuta, which becomes affgative op or before January 1,

erntive and i repeaaled.

(Amended by Stats. 2003, Ch. 62, Sec. 139)
i ; :

{
Lo GOVERNMENT CODE §63201

Group fngarapce
d by it, may provide for any health

(a) The lsgiclative body of a locad ageney; subject to conditions as may be eotablishe

' and welfare benefits for the benedit of ibs offizers, employsas, retived employees, and retired membora of the Jegislative
body, a& provided in subdivision (b), who plect to accept the bepefits aud who authorize the looa) agency to deduct the
premiums, dues, ox other charges from their compansation, to the extont that the charges ave not coversd by
payments from funds under the jurisdiction of the Jocal pgency as permilied by Section §3205.

Houetion of any health and welfars benefits for the

bers of the legislative body who (1) served in office after January 1, 1881, and whose
than 12 years, or (2) bave completed one ox more terma of office, but

coats of the health and welfave benefits,

oy that provided benefits pursuant to
1895, shall not provide those benefits
1, 1995, unleas the rotipient partici- !

(b} The Jegislative body of a looal agency may slso provide fox the con

benefit of forimer eleckive mem
total service at th time of termination is not less
less than 12 years, and who agree to end do pay the full

© (1) Notwithstonding any other provision of Jow, & legislntive body of a local agen
subdivision () to former eJective members of the legislative body January 1,
to poy pexson firnt elected fo a texm of office that begine on or after January

pates on a geli-pey bosis, as provided in subdivision ().

(2) A legislative body of a locel ngeney that did not provide berefits pursuont to subdivision (b) ta former elective
members of the logielative body before Janusry 1, 1894, shall not provide thoae benefits to former clective
mombera of the legislative body after Januexy 1,.1894, unless the recipients partivipats on a seli-pay basis.

(3) 4 legislative body of & Jocal agency that provided benefita puranant to subdivision (b) to former elettive members
of the logislative hody befors January 1, 1994, may continue o provide those benefits to those members who
received those benefits before January 1, 1994.

| (d) Ths legislative body of u local agency that is & Jocal hospital district may pro

Jor the benefit of (1) merbexe of its medical staff, employees of the medical s
and (2) employees of any entity owned, managed, controlled, or similarly affilisted with,
pital district, and thelx dependents, on n self-pay baeisa.

ection or its application is held invalid, that
thout the inyalid provision or :

vide for any health and wolfare benefits
taff membeys, and the dependents of both

i groupe on & seli-pay basis;
the Jegislative body of the local hos

any provision of this

(e) The provisions of this section ore severable. If
lications {hat cap be given effoct wi

invalidity shall nob affect other provisions or app
application,

(Amended by Stots, 1995, Ch. 629, See. 5)
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' APPENDIX B

Policy #1812.1

o ity Relati
MWMM

employees and desixes 1o oupport their actions in such mancer that

jtoful or negative exiticion and complaints

Iodge complaints ngainst otaff
copplaints end shall protect

Tho Goversing Bonrd places trust in it
employees pye freed from m}wmnwd. ap

The Suparintondent or designee shall develop regulntions which pormit the public to
tnenibsts in 6 approprints way, These.re puletions sholl sssura & complete hearing of
the rights of the staff members nnd the disyict.

oaxi mexobax o at  Board meeting will be yeferred to
te consideration pod action secording to adiministrative reguldtions,

the Superintandent for BppYopria
oplgnes shall determine whetber it should be resnlved by the

When & compleint is mads, the Superintendent or d
dintriot’s pyovess for complrints concorning personpel, the district’s uniform epmplnint procedures, or both,

Verbnl eritiziem against an employee initinlly made to 2 B

n in thely primary longusge, for filing a child

agencies. If any parent/gnexdion complaing of child sbuse i
Lall provids him/ber with these procedures and shall also
Ch. 1102, Statutes of 1881)

Lipom request, parents/guardinns shall roseive procodures, wrltte

abyss complaint with the sppropriate child protentive
occurzing at & sohool, the ﬁuparintcndent or designee &
provide an intexpreter ap {ieeded for oral communication. (Btatutes othex than Code,

Providing the abpve procodures to pavents/puprdiane doss nof veliave mandatod yeporters from their duty lo report
suspected child abuse in acoprdance vrith law,

Legal Refexence! EDU_GAT.ION CODE
BS80B. Guidelines on procadure for filing child abuee complainis

. 35146 Closed geseions
44081 Peysonnel fle conbents gnd inspoction

44811 Disruption of public achoo) aofivities .

44052-44849 Tlesignotiop, dismissal and Jeaves of absence (rghts of gmployee; provedures 1o

follow)

48987 Child abnse guidelines 5
COVERNMENT CODE
54957 Dlosed eesaion; complaints e pmployees
54967.8 'Closed eeosion; salaries or finge Venefits i
PBNAL CODE

278 Cruplty or unfustifiable punishment of child
11164-11174.3 Child Abuse end Negleot Reporting Act
WELPARE AND INSTITUTIONE CODE

$0D Minors subject to jurisdietivn of juvenile court

Mansgement Resouxces:

CDE LEGAL ADVISORIES .
0810.68 CGhidelines for parents to veport suspected child abuse by sehool distriet employees or

other persons againet a pupil at sohou) site (L0:4-98)

Policy
ndopisd: 11/18/88
(legal references revised 10/97)

Paradise Unified School Distrct ¢ Board Policies and Procedures
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Regulation #/1812.1(n)

Communify Relations
Compleints Concarning School Peragnnel

In order to promote fair and constructive communication, the following procedures shall govern the resoletion of
complaints, Every effort should be mude to resolve u complaint at the earliest posslble ntage,

1. Complainis concerning school personnel should be made diractly by the complainant 1o the person against whom
the complaint i lodged. Prrento/guardians are encourzged to atlempt to orally. resclve concarns with the staff

membey personally,

2. Ifthe complaint is not resolved at this level, the complainant may submit the complaint in writing to the schoo)
prindpal or immedinte supsrvisor, When necessaxy, district administration ahall assist in the preparation of the
written compleint so a8 to meel the requirement of this regulation. The administrative stafl shall inform the
complainant that euch nsaistance ie availnble if belehe is upable to prepare the written complaint without help.

A written compleini must inelude the name of sach employee involved and s brief but speoific summary of the
complaint nnd the fasts surronnding it, If must also include a specific doscription of a prior atterpt to discuss the
complaint with the employee involved and the failurs to resolve the mattor.,

The principal or immediate supervioor iz responsible for investigating complaints and will attempt to rosolve the
complaint {0 the satisfaction of the person(s) involved, If the comyplaint is resolved, the principal will so ndvise a1}
concexrnod partes, inoluding the Supsrintendent or designes,

3. If the complaini remains unresolved after review by the principal ox the immedinte supexviaor, the principal shall
rofor the written complaint, together with a report and analysis of the situntion, ip the Superintondent ar
designee, Complainents should consider ané accept the Supexintendent or designes's decision s fingl, Howevor,
the complainent, the employee, or the Superintendent may ask to-uddress the Governing Board reparding the

complgint,

4. All wyitten complpints regarding district personnel other than administrators shell be jnitially filed with the
principsl, If the complaint regards a prinoipal or central office administvaior, the written complaint ehall be
initinlly filed with the Supevintendent or designee. If the written complaint coneerns the Superintendent, it shall

be mitially filed with the Board.

6. Dxcept when a complaint jo directed ngainst the Superintendent, no party to a complnint may addreos the Boaxd,
either in closed or open session, unless the Board hes vecsived the Superintendent or designee's written report
copeerning the complnint. The Superintendent or designree's report shall tontain, but not be limited to;

a.  The name of each exaployee involved.
b. A brief but specific summary of the complrint and the fkcts surronnding it, sufficlent to inform the Bonrd and

the employee(s) as to the pracise nature of the tomplaint and to allow the employes(s) to prepare » defense,

e. A copy of the signed original complaint. _
8. A summary of the action taken by the Superiniendent or designes, with his/her spocific finding that dispo-

sition of the case at the Superintendent's Jevel hus not been possibls, and the ressons why,

All parties 1o acomplaint, including the schoo) administration, may be nsked io attend n Board meeting or purt of such
meeting for the purposa of presenting pll available evidencs angd allowing every opportunity for explaining and

clavifying the issue,

Comylaints concerning an employee shall be addrested in a closed session of the Boaxd unless the employee requests
that the issue be addressed in open sexsion.

The decision of the Board following the hearing shall be finel,

Repulation
approved: 11/21/38

Paradise Unified School District « Board Policies and Procedures -
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DBychibit #2912.1(a)

munify ions

Inin cerni o argonn
. o

INFORMATION FOR EAREN’I‘S ON REPORTING CHILD ABUSE

What is Child Abuse and Whod is not Child Abuse

taken from Penal Code §278(a ), 278(d), =od 11166.6, will ansist pryents! puardians
ether 1o fils a complaint of sugpocted ghild abuse.

The following information,
in renching the dedision wh

Child abuss is & physical injury which i inflisted by other then sccidental means-on a child by another peveon. i

It ploo means the sexunl sbuse of 8 child, . :
i

It pleo means willful croolty or unjustifinble punishment of & ¢hild, or willfully inflioting unjustifiable physicel :
pain oy mental snffexing, or Taiture to pnfeguard a child fiom there injuries whep the ¢hild ie under @ person's !

caye or custody,
traumatic condition.

T4 alsp means unlawinl corporal punishment or injury resnlting in a
or abuse in out-of-home oaxo. (Qut-of-home care ig defined in Panal
raon reeponnible for the ohild’s weHare is o licensee, administratoy, or
or no administrator or exaployee of a public or private

Child abuse alsc means negleot of o child
Code-§11185.6 a5 2 situntion where the pe
smployeo of any focility Loonsed to cnys for dhildren,
cchool or other jnstitution or agency.)

Child nbuse does ot xagan & mutunl affray or fight between 1minors.

14, plso does pot inclnde an injury cauned by the actions of a peace officer ping venoonnble and necesoary foree:

n or dzmpge to property;

1,  To quell a disturbance threntening phyeical injury to perso
9. o prevent physical injury to persop or damage to propexty;
3, For purposes of nelf-defenoe;

1

4. To obtain possession of weapons or obher dangexous objects within the-control of ‘abhild; o

5, o epprehond an esoapee.

In pddition, child ebuse does not, include Ioj
employed by or ongaged in & public gchoal:

ury caused by any fores that is xeasoneble and necesoary {or person

1. Tostop a disturbanoe throptening physical injury to people ox demage {0 properiy;
2. Ror purposas of gelf-defenne; ox

3. To obtein posscssion of weapons o other dangerous pbjests wwithin control of & pupil. @ducation Code

§¢4807 and §48001)
tof Child Abuse by School District Employees or Others of S

ht to file & complaint against e achool diatrict employee or other
child at 4 school site. In addition, if the child is elso

I{ow to Flea Complain chool Sites

The parent/guardian of & studend hus the rig

pexson that they suspeet has engaged jm abuse of &

Poradise Unified School District * Eoerd Policies and Procedures
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1312.1(b)

INFORMATION FOR PARENTS ON REPORTING CEILD ABUSE (continued) ;

digabled and enrolled in appeial ednoation, a separate complaint may be filed with-the California Dupartment of
Eduoniion (ODE) under Title b of the Californis Code of Regulations, 54650(a)(viii)(0). This state regulation ;
reguiree the CDE to investignie allegations thal the ¢hild may be in immediate physice! danger or thal the i
henlth, safoty, or welfare of the child is threatened. !

"o ensure that an appropriate investigation takeo place, the parent/guardinn must file a verbal or writlen
complaint with the locel child protective agency, schoo) district, ox county office of cduention,

As defined o the Child Abuse and Neglect Reporking Act of 1987, n child protective agenoy is:
1. A police or shexifl's department;

2. A county probation department; or

8. A county welfire department/child protective pervices,

#s under povernment listings, Police will be found undex

These ngeneles axg liatod in loon) telophone directord
tective aervices will be found I

city government listings; shexiffs, probation, welfare deprriments and child pro
under county govornment listings.

The Jocal child protective ngency shall investigate tho complaint. (Pexel Code §11166.14) If the complaint is
substantiated, the locnl child pratsctive ageney is required to forward a copy of the jnvestipation report fo the
governing boaxd of the Jooa] achool distriet or covtnty office of education, (Penal Cods §11165.14)

ory lmown ox suspecied instanve of child abuge to the law

Child protective sgencies exe also reguired fo report v :
enforcoment agenty having jurisdiction over the case and to the dintxich attorsey, [Penal Code §11186(g))

are nol mandated by law to report child sbuge are Hable for any
Lild abuse known to be falee or with reckless disregard for bouth

Pursuant to Penr! Code 1§1172, persons who
damages csused when they make a seporiofe

or falsity.

Paradise Unified School Disfrict s Board Policies and Procedures .
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APPENDIX T !

Arbitrator's Onse No. 08-A-212
Septorabsr 7, 2010

hed there is a definable and consistent

1. The Association has establis
b respect to the District’s contribution fo retiree

contractual past practice wit

health end insurancs premiuxs.
9. The District and the Association interpreted the disputed language “I{ the
retived employes selects another health plan the District will pay for the new i

i

_ plan up to the maximum dollay amount in effect at the time of the smployee's
yetivement,” (Ji. Bx.1) to mean the wmount established by the JPA, based on

the vetires's selection from the available plans, J[
3. The District did violate Article Rati t Bene, tibn 9D and i
icle ies pnd fits. when it changed the amount payable for !
veliree health benefits, i
ard an appropriate remedy fora '

4. The arbitrator has the authority to aw
violation of Article XII igle XTI,
AWARD !
; |
tivement health benefits contribution i ' B

Hoct conmstent with its past practice
de by retivees after July 1, 2008, are to

The District is to apply its early ve
the same manaer and with the same e
between 1998 and 2008, The selsctions ma

be retroactively made whole. _

REMEDY

1. The District is to cease and desist from using its inte
contract to establish a cap on refiree health benefits,

5. The District is to use the JPA established rate to determine the District’s
contribution obligation for individual retires health benefits, The rate i
payable by the District is the JPA rate selected by the annuitant af the fime
of his/her retirement.

3. Affected retivees ere to be retroactively reimbursed, applying the JPA rates
from July 1, 2008 to the present. ; :

4 The Association’s request that it be awarded attorney fees and costs is

denied.

rpretation of the

1n sccordanee with the stipulation of the parties, I retain jurisdiction over the

remedy.
"The Grievance is sustained.
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