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Salary & Benefits

TRUSD'’s proposed 2.5% salary increase and 5% benefits increase would make our certificated staff some of
the highest compensated teachers in the region

e TRUSD teachers can receive over $150,000 per e @ TRUSD SLPs can receive over $165,083 per year in
|:q| year in salary and benefits at the maximum step lw %ﬁ salary and benefits at the maximum step with the
I:y with the proposed 2.5% increase proposed 2.5% increase and new salary schedule
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Facilities Investments

By investing in modern, safe, and welcoming facilities for our teachers, students, staff and community, TRUSD
is creating inspiring spaces that foster excellence in teaching, learning, and high-quality education

$309 Million in One-Time Funds Were
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received over the past & Years Responsible Use of One-Time Funds
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Nearly 80% of one-time $$ are from 5 one-time
sources (related to COVID-19):
® ESSERIIIB0%

- 25-26: $7 M ESSER Il Fund Learning Recovery One-time funds are like a bucket

Emergency Block Grant of water — you can use it once to

- 24-25:$10 M CREF: Learning Loss Mitigation water a garden or build a school.
ESSER Il 20% Learning Loss

It is fiscally irresponsible to use Ongoing expenses are like a running faucet
one-time funds for ongoing costs

— they require a steady funding.
like salaries or benefits. s o &

More than 99% of our budget is used for
During and after the pandemic, salaries and benefits for our employees and
the district used one-time funds additional supports/services for students,

impacting ongoing operations.

TRUSD pricritizes paying ongoing expenses
with ongoing funding streams.

$0 $25 M $50 M $75 M $100 M

$442M

Spent on Facilities in ® $123 Campus Modernization & Construction
past 5 years

Facility Improvements include (shown in millions)

$110 Athletics & Landscape

$106 HVAC, Fire Alarms, Roofing, Shade, etc.

$31 Interior Renovation & Finishes

$23 Student Experience & Learning Environments
$19 Miscellaneous / Other

$17 Sitework, Landscaping & Utilities

$14 Safety, Security, & Visibility




Student Support Services

By investing academic supports, mental health, student engagement activities, and other supports, TRUSD is
creating inspiring spaces that foster excellence in teaching, learning, and high-quality education

Academic Supports
Accelerated Learning, Interventions, Counseling, Tutoring, and Expanded Learning
Opportunities
$2.8 M Professional Leaming and Teacher Development:
Distict ELA and Math Coaches (1.11), Extensive professional

certificated staff (1.1), &
New Teacher Support team (1.14)

$2.9 M Supplemental Funds for Site Use (1.17)

Mental Health Supports
Counselors, MTSS and behavior specialists, mentoring, and supports for promoting
student well-being, positive behavior, and safe schools.

$690 K Additional Psychologists

$870 K Other Behavioral Supports:

Par

& Student Sarvices Program Spadlallsts.

$39M

School

$3.9 M Academic Interventions & Targeted Supports:
Tutoring before and after school; Additional RSP Teachers;
Expanded Saturday School (WIN); Short-term Independent
Study; & Student Support Teachers for Intervention

$30M

Instructional
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1 $5.5 M College and Career Readiness:
o, College readiness mentorship, support, visits, and family
50% Coege sadrers merts sppo, v, s

courses and Teachers

for Class Size
Reduction, and

$5.8 M English Learner and Equity Supports:
EL Services; Foster Youth Support Counselor; and (Long-
Term English Learner (LTEL) & EL support teams

\
Additional Instructional s
Minutes and Professional * N
Development

$9 M Full Day Kinder Program

Student Engagement and Activities
Visual and performing arts, field trips, student activities, clubs, and career
development opportunities enrich learning beyond the classroom.

$125 K Paid opportunities for teacher-led clubs before

Counselors at each
school

$1M Yard Duty Assistants

$1.4 M Behavioral Support Team

$3.3M
Multi-Tiered Systems
of Support (MTSS)
Specialists - 0.5 per
school

$2.2 M Mentorship programs at all
Secondary Schools

$2.7 M Additional Counselors for Secondary Schools

Additional Supports
Visual and performing arts, field trips, student activities, clubs, and career
development opportunities enrich learning beyond the classroom.

$175 K Family engagement programming and events.

and after school

$5M
Visual and Performing
Arts program for all
students

$3M
Additional Custodial,

$400 K Additional nursing staff
$1.3 M Additional Student workforce and career 9

Grounds, and
Landscaping staffing

Nearly half
of these

funds are
for Arts
education

$1.2 M Additional custodiial staff for event
and after school support

$1.4 M Activities directors for Secondary
Schools and supplies

$2.7 M Field trips and activities for students $1.4 M Campus Safety specialists.

Results Driven

Graduation Rates, A-G Completion and Dual Enroliment has increased across the district over the
past 12 years

Current A-G Rate

12 Year Change _I

Current Dropout Rate

12 Year Change _I

Current Graduation Rate

12 Year Change _l

Creative Connections Arts Academy 91%  100.0% Creative Connections Arts Academy 58.4% | 88.4% ista Nuava Career and Technology High -8.0% 101%
Keema School for Independent Study 514%  97.5% Rio Linda High 47.6% | 723% Grant Unien High -9.3% 5.5%
Rio Linda High 38% 95.9% Foothill High 26.5% | 54.9% Pacific Career and Technology High -15.6% 52%
Highlands High 326% | 547% Highlands High -B7% 5%
Faothill High 52% 920% | Grant Union High 15.9% | 50.3%
Grant Union High 10.0% 90.8% |yl 261% 47.2% Foothill High 5.4% 4.2%
Highlands High 8.5% 90.5% Keema School for Independent Study 5.8% 58% Keema School for Independent Study =317 25%
Pacific Career and Technology High 28.2% 89.7% | Pacific Career and Technology High 58% | 58% Rio Linda High 419 22%
Vista Nueva Career and Technology High  19.6%  88.8% | \ista Nueva Career and Technology High | 1.3% 13% Creative Connections Arts Academy -9.1% 0.0%






