
Independent Study Handbooks 
 
Dress Code 
Students are expected to dress in a manner that will not disrupt the learning environment.  Students are to 
come to school clean and dressed modestly.   
 
The following are considered inappropriate clothing: 

 Any type of clothing or accessory: 
• displaying profane, obscene or suggestive language or pictures 
• advertising or promotion of alcoholic or tobacco products 
• gang or drug related messages. 

 Any immodest clothing including but not limited to: tube tops, sheer shirts, backless, halter, low 
cut, or swimsuit tops.  Midriffs may not show when arms are at their side.  Shirts with large 
armholes (muscle shirts) and tank tops with less than 1-inch straps are not allowed. 

 Undergarments may not show. 
 Shorts and skirts must be no more than 4 inches above the knee.  
 Spandex shorts or pajamas. 
 Pants that do not fit without sagging or falling off hips 
 Clothing with holes or slashes more than 4” above the knee 
 Students may not wear hats or wear hoods pulled up 
 Make-up, cosmetics, or jewelry must be appropriate to the age level of the student and shall not 

cause a distraction to the learning/teaching process. 
 
Non-compliance with this dress code will result in the following: 

 Student will be relocated out of the classroom area 
 Call to the student’s parent/guardian to either bring appropriate garments or arrange for the 

student to go home 
 In the event the student’s parent/guardian is unavailable to bring garments or confirm the return 

to home, the student will be loaned an oversized shirt to cover the inappropriate clothing 
 Repeated violations of the dress code may result in student losing the privilege to participate in 

center activities 
 
The dress code is also enforced for all school related field trips and outings. 
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Doyle Handbook 

Dress Code 
Students are expected to dress in a manner that will not disrupt the learning environment.  Students are 
to come to school clean and dressed modestly.  
 

Hair should be worn in a manner that does not obstruct the student’s vision or distract others.  
The following are considered inappropriate clothing and will lead to the student’s referral to the office 
to contact their parents to bring suitable clothing.  

 Shoes with hard/firm soles must be worn at all times. Skate shoes, slippers, and cleats are not 
permitted. Shoes must have a heel strap, which secures the shoe to the foot. 

 Logos on clothing or backpack type items may not advertise or promote smoking, alcohol, drugs, 
gang related slogans, or display vulgar or sexually suggestive comments. 

 Aerosol cans of hair spray or hair color are not permitted at school.  Coloring products may not 
be water-soluble or transfer to clothing or school materials. 

 Any immodest clothing including but not limited to: tube tops, sheer shirts, backless, halter, low 
cut, or swimsuit tops.  Midriffs may not show when arms are at their side.  Shirts with large 
armholes (muscle shirts) and tank tops with less than 1-inch strap are not allowed. 

 Undergarments may not show. 
 Shorts and skirts must be no more than 4 inches above the knee or shorter than the end of the 

extended fingertips and must be hemmed. No spandex shorts or pajamas. 
 Pants that do not fit without sagging or falling off hips 
 Clothing with holes or slashes that make undergarments or midriff visible 
 Students may not wear hats in the classrooms, cafeteria, library or office 
 Make-up, cosmetics, or jewelry must be appropriate to the age level of the student and shall not 

cause a distraction to the learning or teaching process. 
 Costumes and costume/Halloween masks are not permitted except for designated schoolwide 

activities 
Although students are not required to wear uniforms for P.E., they are expected to wear appropriate 
footwear and clothing for daily P.E. class.   
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LONG VALLEY CHARTERS 
OVERNIGHT FIELD TRIP PREAUTHORIZA TION FORM 

(SUBMIT TO EXECUTIVE DIRECTOR/ SUPERINTENDENT) 

This form is due at least one week before the board meeting. 

Name (spons�ring _ce�ificated): Qv'.\d.< l / -ZtYk<;A �, Today's date: 3(2.o( a G
"ts/ My CPR/first aid 1s current 

Trip/Destination Gn:-r:J- Li_ )o!� lc43e Ju� k((()ate of tnp'.$/c,/ 2 6

-L,:,,��e...,..-,,..�=._____;p..LJ.��..t,µ.,,,.�_µ�__:,,J.----1.J.-J.,!...ttl;IJ.�,!..;).----=-::,:___�� � 

ra e --�------------------
Number of students: ___ I��..,.,__ __ Number of chaperones (adults): -�3�--

Ratio of students to chaperones: l/ .' { .. Restroom facilities available? 09-Boys QiGirls 

(Maximum of�J/1 student per bed) 

Mealplans: b�fP-��L- .Sa.ck LuhC,� � OiV\Vler-.. ) 1_ eod- aioX\_��- d .fu.�4 food � Cosko, 57 '53rea.l:rs+ \ u�LGV\ 1�-�-�-;-;-���1--=><---'-=-"=......����=--����---l!>-"O=-cS�\co D \)\\II-er .c?ccs..J £roe 

□ Transportation is by private vehicle 1Zl Other_S�c_ho
...=

..,..0
c..,..
l_u

.>o<.-=-
°'-=lf\
-------

+Please attach itinerary and parent letter.

□Approved as proposed �pproved with modifications ON ot approved

Board Agenda date:

I Final Field Trip Details form due date: (due two weeks prior to trip) 

Executive Director/ Superintendent Date 

Overnight Field Trip Pre-Authorization 8/21/2023 
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LONG VALLEY CHARTER SCHOOL 
BOARD RECOMMENDATION FORM 

 
AGENDA ITEM: Action Item: Approve new salary schedules effective July 1, 2026. 
 
SUMMARY: 
Recommendation to increase the wages to the salary schedules as presented. Neighboring 
districts in Lassen, Plumas and Sierra counties salary schedules were reviewed as well as the 
minimum state requirements for exempt employees. Adjusting salaries above the state minimum 
threshold is necessary to ensure the charters remain competitive and retains qualified staff. 
 
 
Recommended by: El Roper 
 
☒ Approve as Presented ☐ Disapprove 
 
This action item concerns: 
 ☒ Long Valley School 
 ☒ Thompson Peak Charter 
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AT-WILL EMPLOYMENT AGREEMENT 
Between 

LONG VALLEY CHARTER SCHOOL & NAME 
 

 THIS EMPLOYMENT AGREEMENT (“Agreement”) is entered into by and between the above-named 
employee (“Employee”) and the Governing Board (“Board”) of Long Valley Charter School (“LVCS”), 
a California non-profit public benefit corporation operating the public charter schools Long Valley 
School and Thompson Peak Charter, which were approved by the Fort Sage Unified School District and 
the Susanville School District, respectively (collectively referred to as the “District”).   The Board desires 
to hire employees who will assist LVCS in achieving the goals and meeting the requirements of the 
LVCS charters, and implementing LVCS purposes, policies and procedures. The parties recognize that 
LVCS is not governed by the provisions of the California Education Code, except as expressly set forth 
in the Charter Schools Act of 1992.   
 WHEREAS, LVCS and Employee wish to enter into an employment relationship under the 
conditions set forth herein, the parties hereby agree as follows: 
 
A. STATUTORY PROVISIONS RELATING TO CHARTER SCHOOL EMPLOYMENT 
 
 1. LVCS has been established and operates pursuant to the Charter Schools Act of 1992, 

Education Code section 47600, et seq.  LVCS has been duly approved by the District, 
according to the laws of the State of California.   

 
 2. Pursuant to Education Code section 47604, LVCS has elected to be formed and to operate 

as a non-profit public benefit corporation pursuant to the Non-Profit Public Benefit 
Corporation Law of California (Part 2, commencing with section 5110 et seq. of the 
Corporations Code).  As such, LVCS is considered a separate legal entity from the 
District, which granted the charter.  The District shall not be liable for any debts and 
obligations of LVCS, and the employee signing below expressly recognizes that he/she 
is being employed by LVCS and not the District. 

  
3. Pursuant to Education Code section 47610, LVCS must comply with all of the provisions 

set forth in its charter, but is otherwise exempt from the laws governing school districts 
except as specified in Education Code section 47610. 

 
 4. LVCS shall be deemed the exclusive public school employer of the employees at LVCS 

for purposes of Government Code section 3540.1. 
 
B. EMPLOYMENT TERMS AND CONDITIONS 
 
 1. Duties 

Employee shall work in the position of INSERT Employee will perform such duties as 
LVCS may reasonably assign and Employee will abide by all LVCS’s policies and 
procedures as adopted and amended from time to time.  Employee further agrees to abide 
by LVCS’s charter.  A copy of the job description for the above position is attached hereto 
and incorporated by reference herein.  These duties may be amended from time to time 
in the sole discretion of LVCS. 
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 2. Work Schedule 
The minimum on-site obligations for this position shall generally be Monday through 
Friday 7:30 a.m. to 3:30 p.m. or 8:00 a.m. to 4:00 p.m. While Employee shall be available 
on-site during this time period, the duties of this exempt position may require work on 
weekends, as well as before and after the regular work year or hours of the work day.  
Workdays for Employee shall be consistent with the applicable calendar of workdays for 
this position.  The current year schedule is attached hereto and incorporated by reference 
herein.   
Employee will not render services in person or by electronic means, paid or otherwise, 
for any other person or entity during contracted work hours with LVCS. 

 
 
 3. Compensation 

Employee will receive wages as agreed upon in Exhibit “B” (attached), from which the 
Board shall withhold all statutory and other authorized deductions. Employee’s 
compensation may be prorated depending on whether Employee remains employed, or in 
active work status, for all scheduled work days of the position. 
 

4. California State Teachers’ Retirement System (“CALSTRS”) Reporting 
                
For purposes of reporting to CalSTRS, the Employee is assigned to perform creditable 
service for multiple charter schools operated by LVCS, with the total full-time equivalent 
(“FTE”) assignment allocated across the following schools: 
 
a. [SCHOOL NAME]:       0.x FTE 
b. [SCHOOL NAME]:       0.x FTE 
 
Each school noted above shall report the creditable service and creditable compensation 
attributable to the Employee in the proportion for each school as outlined above, in 
accordance with CalSTRS laws, regulations, and employer directives.  The allocation of 
compensation is intended to reflect the Employee’s assignment and may be adjusted 
prospectively to ensure accurate reporting and compliance with CalSTRS requirements. 
 
This allocation of the Employee’s FTE and compensation across schools is solely for 
CalSTRS reporting and internal administrative purposes. The Employee remains a single 
employee of LVCS and is paid a single, predetermined salary when considered in the 
aggregate. Nothing in this Agreement shall be interpreted to divide the Employee’s salary 
into separate components for purposes of wage and hour compliance or to create separate 
employment relationships with any individual school. 
 

 5. Employee Benefits 
Employee shall be entitled to participate in designated employee benefit programs and 
plans established by LVCS (subject to program and eligibility requirements) for the 
benefit of its employees, which from time to time may be amended and modified by 
LVCS in its sole discretion. 
 

6. Performance Evaluation 
Employee shall receive periodic performance reviews conducted by his/her supervisor.  
At a minimum, performance evaluations will be conducted annually.  The frequency of 
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performance evaluations may vary depending upon length of service, job position, past 
performance, changes in job duties, or recurring performance problems.  Failure to 
evaluate Employee shall not prevent LVCS from disciplining or dismissing Employee at-
will in accordance with this Agreement. 

 
 7. Employee Rights 

Employment rights and benefits for employment at LVCS shall only be as specified in 
this Employment Agreement, LVCS’s charter, the Charter Schools Act and LVCS’s 
Employee Handbook, which from time to time may be amended and modified by LVCS.  
Employment rights and benefits may be affected by other applicable agreements or 
directives or advisories from the California Department of Education or the State Board 
of Education. During the term of this Agreement, Employee shall not acquire or accrue 
tenure, or any employment rights with LVCS.  
 

 
8. Licensure 

Employee understands that employment is contingent upon verification and maintenance 
of any applicable licensure and/or credentials. 

 
9. Child Abuse and Neglect Reporting 

California Penal Code section 11166 requires any child care custodian who has 
knowledge of, or observes, a child in his or her professional capacity or within the scope 
of his or her employment whom he or she knows or reasonably suspects has been the 
victim of child abuse to report the known or suspected instance of child abuse to a child 
protective agency immediately, or as soon as practically possible, by telephone and to 
prepare and send a written report thereof within thirty-six (36) hours of receiving the 
information concerning the incident. By executing this Agreement, the Employee 
acknowledges he or she is a child care custodian and is certifying that he or she has 
knowledge of California Penal Code section 11166 and will comply with its provisions. 
 

10. Live Scan/TB Clearance 
 Employee must complete a criminal background check which will be acquired through 
the California Department of Justice Live Scan Process.  Employee will be required to 
submit evidence from a health care provider that he/she was found to be free from 
tuberculosis risk factors, or active tuberculosis if risk factors were identified.  Both 
clearances must be in place prior to the first day of service. 
 

11. Conflicts of Interest 
Employee understands that he or she will have access to confidential and proprietary 
information while employed at LVCS.  Employee therefore shall not maintain 
employment or contracts for employment, or engage in any consultant or independent 
contractor relationship, with any other agency or school that will in any way conflict with 
his/her employment with LVCS.  

 
12. Outside Professional Activities 
 Upon obtaining prior written approval from LVCS Director, the Employee may undertake 

for consideration outside professional activities, including consulting, speaking, and 
writing.  The outside activities shall not occur during regular work hours.  LVCS shall in 
no way be responsible for any expense’s attendant to the performance of such outside 
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activities. 
 

C. EMPLOYMENT AT-WILL 
 

LVCS may terminate this Agreement and Employee’s employment at any time with or without 
cause, with or without advance notice, at LVCS’s sole and unreviewable discretion.  Either party 
may immediately terminate this Agreement and Employee’s employment upon written notice to 
the other party. 
 
Employee also may be demoted or disciplined and the terms of his or her employment may be 
altered at any time, with or without cause, at the discretion of LVCS.  No one other than the 
Board of LVCS has the authority to alter this arrangement, to enter into an agreement for 
employment for a specified period of time, or to make any agreement contrary to the term of this 
Agreement, and any such agreement must be in writing and must be signed by the Board of 
LVCS and by the affected employee and must specifically state the intention to alter this “at-
will” relationship. 
 
In the event of charter revocation or non-renewal, all contractual obligations under this 
Agreement cease immediately upon the effective date of revocation or non-renewal. 

 
D. GENERAL PROVISIONS 
 

1. Waiver of Breach 
The waiver by either party, or the failure of either party to claim a breach of any provision 
of this Agreement, will not operate or be construed as a waiver of any subsequent breach. 

 
2. Assignment 

The rights and obligations of the respective parties under the Agreement will inure to the 
benefit of and will be binding upon the heirs, legal representatives, successors and assigns 
of the parties hereto; provided, however, that this Agreement will not be assignable by 
either party without prior written consent of the other party. 

3. Governing Law 
This Agreement will be governed by, construed, and enforced in accordance with the laws 
of the State of California. 

 
4. Partial Invalidity 

If any provision of this Agreement is found to be invalid or unenforceable by any court, 
the remaining provisions hereof will remain in effect unless such partial invalidity or 
unenforceability would defeat an essential business purpose of the Agreement. 
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E. ACCEPTANCE OF EMPLOYMENT 
 

By signing below, the Employee declares as follows: 
 
1. I have read this Agreement and accept employment with LVCS on the terms specified 

herein. 
 

2. All information I have provided to LVCS related to my employment is true and accurate. 
 

3. A copy of the job description is attached hereto. 
 

4. This is the entire agreement between LVCS and me regarding the terms and conditions 
of my employment.  This is a final and complete agreement and there are no other 
agreements, oral or written, express or implied, concerning the subject matter of this 
Agreement. 

 
Employee Print: ______________________________________ 
 
Employee Signature: ______________________________ Date: _________________________ 
 
Address: ______________________________________________________________________ 
 
Telephone: _______________________  
 
LVCS Approval: 
 
Dated: ______________________  __________________________________________ 
      Sherri Morgan, Executive Director/ Superintendent 
 

 
This Employment Agreement is subject to ratification  

and approval by the Governing Board of LVCS. 
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