
RESOLUTION NO. 72-26 

1 RESOLUTION OF THE COUNCIL OF THE CITY OF CHICO APPROVING 
"MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF CHICO AND THE 

2 CHICO POLICE MANAGEMENT EMPLOYEES (CPM) REGARDING PAY, HOURS, AND 
OTHER TERMS AND CONDITIONS OF EMPLOYMENT FOR THE PERIOD OF JULY 1, 

3 2026 THROUGH JUNE 30, 2030" (2026 MOU-CPM)" 

4 

5 WHEREAS, the Council has previously recognized the Chico Police Management Employees 

6 ("CPM") as the exclusive representative of sworn Police Department management employees of the 

7 City of Chico ("City"); and 

8 WHEREAS, pursuant to the provisions of Government Code Section 3500 et. seq. and 

9 Chapter 2R. 72 of the Chico Municipal Code ("Personnel and Employee Representation Rules"), 

10 authorized representatives of CPM and of City have met and conferred in good faith concerning 

11 matters within the scope of representation; and 

12 WHEREAS, City and CPM have memorialized their agreement regarding matters within the 

13 scope of representation pursuant to the above referenced code provisions in the "MEMORANDUM 

14 OF UNDERSTANDING BETWEEN THE CITY OF CHICO AND THE CHICO POLICE 

15 MANAGEMENT EMPLOYEES (CPM) REGARDING PAY, HOURS, AND OTHER TERMS 

16 AND CONDITIONS OF EMPLOYMENT FOR THE PERIOD OF JULY 1, 2026 TO JUNE 30, 

1 7 2030" (2026 MOU-CPM);" and 

18 WHEREAS, all current negotiated items have been incorporated into the 2026 MOU-CPM; 

19 and 

20 WHEREAS, City and CPM have executed the 2026 MOU-CPM and the City Clerk has made 

21 copies of the 2026 MOU-CPM available to this Council for its consideration; and 

22 WHEREAS, this Council has reviewed the 2026 MOU-CPM and finds that it should be 

2 3 approved. 

24 NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Chico as follows: 

25 1. The 2026 MOU-CPM is hereby approved and supersedes in all respects any and all terms 

2 6 and provisions of all prior memorandums of understanding between City and employees represented 

2 7 by CPM, except to the extent that any term or provision of this 2026 MOU-CPM expressly provides 

28 otherwise. 
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1 2. The City Manager is hereby authorized to make appropriate adjustments to the 

2 current and Annual Budgets, to City's Administrative Procedure and Policy Manual, and such other 

3 rules and regulations of City as may apply, and to perform all other acts necessary to implement 

4 the terms and conditions set forth in the 2026 MOU-CPM. 

5 THE FOREGOING RESOLUTION WAS ADOPTED by the Council of the City of Chico at 

6 its meeting held on October 6, 2026 , by the following vote: 

7 AYES: 

8 NOES: 

Goldstein, Hawley, O'Brien, van Overbeek, Bennett, Reynolds 

Winslow 

9 ABSENT: 

10 ABSTAIN: 

None 

None 

11 DISQUALIFIED: None 

12 

13 

14 

ATTEST: 

15 Deborah R. Presson, City Clerk 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

APPROVED AS TO FORM: 

Ryan R. Jones, City Attorney* 

* Approved pursuant to The Charter of the 
City of Chico §906 (E) 
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MEMORANDUM OF UNDERSTANDING BETWEEN 

THE CITY OF CHICO 

AND 

CHICO POLICE MANAGEMENT EMPLOYEES (CPM) 

REGARDING PAY, HOURS, AND OTHER TERMS AND CONDITIONS OF EMPLOYMENT 

FOR THE PERIOD OF JULY 1, 2026 TO JUNE 30, 2030 

(2026 MOU - CPM) 

Pursuant to California Government Code Section 3500 et seq., the City of Chico, through its designated 

representative, ("City") and the Chico Police Management Employees ("CPM") have met and conferred 

in good faith regarding various items relating to pay, hours, and other terms and conditions of employment 

for the employee unit represented by CPM. 

As a result of the aforementioned meetings, City and CPM have reached agreement as provided in 

this Memorandum of Understanding ("MOU") pursuant to California Government Code Section 3505.1. 
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SECTION I: APPLICABILITY, STRUCTURE, AND TERM 

1.1 Applicability. This Memorandum shall apply to City employees assigned to Chico Police 

Management positions who are employed on or after the effective date, referred to as "Chico Police 

Management" or "CPM". 

1.2 Structure of Memorandum. This MOU is structured with Sections, Subsections, Paragraphs, 

and Subparagraphs. As an example, the description of City contribution for life insurance is found 

in Section Three: Employee Benefits, Subsection Two- Insurances, Paragraph C-Life Insurance, 

Subparagraph 3 - City Contribution. This would be specifically cited as Subparagraph 3.2.C.3. 

1.3 Term. Unless otherwise provided for herein, the provisions of this MOU shall become effective 

for the period of July 1, 2026 through June 3 0, 2030, provided, however, that such provisions shall 

only be applicable to those CPM Employees who were employed on and after approval of this 

MOU by Council. This MOU supersedes and replaces in all respects the terms and conditions 

established in all prior resolutions setting forth CPM Employee pay and benefits, except any 

pending claims or charges by CPM Employees. City or CPM Employees shall provide written 

notice to the other of the desire to negotiate a new MOU on or before April 1, unless otherwise 

agreed upon by both parties. 

1.4 Letter Agreement for Variation of Provisions. It is recognized that occasions may arise during 

the term of this MOU when it is to the mutual benefit of City and CPM to vary from the strict 

adherence to the provisions ofthis MOU. On such occasions, said provisions may be temporarily 

changed, modified, suspended, or otherwise varied from upon the voluntary and mutual agreement 

of the parties hereto as evidenced by a letter agreement signed by City Manager, on behalf of City, 

and by a CPM representative, on behalf of CPM Employees. Each such letter agreement shall 

temporarily modify this MOU, as to its term, conditions, provisions, and requirements, for the 

stated purpose(s) and duration as set forth in the letter agreement. 

SECTION II: SPECIAL PROVISIONS 

2.1 Recognition. City recognizes CPM as the exclusive representative of employees holding job titles 

as set forth in Appendix "1" pursuant and subject to the decertification provisions of the PERRs. 

This supersedes any previous recognition. 
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2.2 Chico Police Management Group Membership. Employees who authorize dues deduction 

shall be required to maintain CPM membership and dues authorization. Provided, however, during 

the last full pay period prior to July 31 of the calendar year, Employees will have the opportunity 

to withdraw from CPM membership and their dues-paying obligation. Employees, including new 

Employees, may elect to become CPM members at any time. 

2.3 Chico Police Management Dues. 

A. Dues Deduction. City agrees to deduct CPM dues rom Employees' pay twice per month in 

accordance with the PERRs and AP&P No. 13-11 entitled, "Payroll Deduction 

Authorization/Withdrawal Procedures and Policy." The amount of CPM dues will be 

determined by CPM, and City will be notified of any change in those amounts no less than 

thirty (30) days prior to the effective date of the change. Employees who work any part of a 

pay period shall be subject to the full CPM dues deduction for that pay period. Employees 

who are on unpaid leave for the full pay period shall not be subject to CPM dues deductions 

for that pay period. In accordance with the PERRs, City will pay such dues monthly to 

CPM on or before the fifteenth (15th) day of the month immediately following the month 

in which the dues were deducted. If it is not technically possible to forward dues as 

provided for herein, City will provide CPM notice of reason for delay and anticipated 

payment date. 

B. Dues Deduction Discrepancies. CPM agrees to indemnify, defend, and hold City harmless 

against any claims made and any suits filed against City resulting from the deduction of 

CPM dues. In addition, CPM agrees to refund forthwith to City any amounts paid to CPM 

in error upon presentation of supporting evidence. Finally, City shall not be held 

responsible to either Employees or to CPM for errors made in collecting dues, or for the 

collection of dues from Employees, or former Employees, who may be declining payment 

of same. However, City agrees to collect dues in the event that such fees were not properly 

deducted by City from Employees upon presentation of supporting evidence by CPM. 

C. Employee Lists. CPM and City agree that the City will notify the CPM via email, to the 

Labor Relations Representative and the CPM Office Manager, the time, date, and location 

of the New Employee Orientation, including the number of bargaining unit employees 

anticipated to be in attendance at least ten (I 0) calendar days prior to new hire orientations 

being held. The City will allow the CPM representative thirty (30) minutes to meet with 

new employee(s) at either the opening or closing of the new employee orientation. City 

representatives will excuse themselves during the CPM portion of the orientation and the 
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CPM agrees in its portion of the orientation not to engage in speech that could cause 

substantial disruption or material interference with City activities. The City agrees to 

release time for one current employee to attend these meetings and for travel time to and 

from the orientation. The CPM will provide the City with the name of the representative 

at least give ( 5) calendar days prior to the orientation. 

Information Provided. Via digital file ( e-mail), the City will as soon as possible, but within 

no more than thirty (30) calendar days of hire, provide the CPM with the following 

information regarding the new employee: Name, Job Title, Department, Work Location, 

Home Address, Work, home, and personal cellular telephone numbers (as available) 

Personal email addresses on file with the employer ( as available). 

The City shall also provide the CPM this same information, via digital file (Microsoft 

Excel, or the equivalent), on all bargaining unit members on a quarterly basis. 

Notwithstanding the foregoing, limited to the express purpose of Assembly Bill 119 

requirements only, an employee may opt out via written request to the City ( copy to the 

CPM) to direct the City to withhold the disclosure of the employee's Home Address, Home 

Phone Number, Personal Cellular Phone Number, Personal email address. 

2.4 No Strike Pledge. CPM hereby agrees that neither it nor any of its members will cause, 

instigate, encourage, condone, or engage in a strike or work stoppage which threatens the 

public health or safety. As used herein, "strike or work stoppage" means the concerted failure 

to report for duty, the unexcused absence from one's position; the stoppage of work, or the 

abstinence in whole or in part from the full, faithful performance of the duties of employment 

for the purpose of inducing, influencing, or coercing a change in the conditions of 

compensation, or the rights, privileges, or obligations of employment; or observing other 

employee organization picket lines against City. If CPM or any of its members engages in 

such a strike or work stoppage, City Manager may pursue all remedies or disciplinary actions 

authorized by law, including but not limited to, a court order to enjoin such strike or work 

stoppage. In addition, City may prohibit the use of City facilities and may prohibit access to 

Employee work or duty stations by CPM. City agrees not to prohibit any Employees from 

entering Employees' job sites for the purpose of performing Employees' duties in accordance 

with City rules and regulations. 

2.5 Exempt. All CPM Employees are exempt employees as defined by the Fair Labor Standards Act. 
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2.6 At-Will. All CPM Employees except Police Lieutenants are at-will employees who serve at the 

pleasure of the appointment authority. Police Lieutenants shall not be considered at-will and the 

same procedures as are set forth in Chico Municipal Code section 2R. 72.150, which are applicable 

to the discipline of classified employees, shall apply to the discipline and termination of Police 

Lieutenants. 

2. 7 Police Lieutenant Probationary Period. All initial and promotional appointments shall be 

subject to a probationary period of 12 months. 

A. Probationary Period Extension. The Chief of Police, with the approval of the City Manager, 

may extend the employee's probationary period not to exceed an additional 12 months upon 

finding that the length of the initial probationary period in relation to training and other 

requirements of position is insufficient to evaluate adequately a probationary employee's 

ability to perform the job. The applicable employee organization shall be given notice of such 

extension. 

B. Rejection of Employee on Probation. During the probationary period, an employee may be 

rejected at any time by the appointing authority. A probationary employee so rejected shall 

not have the right to appeal such rejection or file a grievance relating hereto. Notification of 

such rejection shall be in writing and shall be served upon the probationary employee five days 

prior to the discharge date except in the case of emergency, and a copy shall be filed with the 

Human Resources and Risk Managements Office concurrent with such service on the 

employee. Any employee rejected during the probationary period following a promotional 

appointment shall be reinstated to the rank from which the employee was promoted. Any 

applicable displacement patterns for affected employees will apply. 

SECTION III: PAY PERIOD AND PAY 

3.1 Pay Period. All full-time exempt CPM Employees shall have a two-week pay period of not less 

than 80 hours. Part-time positions shall be established as a percentage of a Full-~ime Equivalent 

(FIE), such as 25% FIE or 50% FIE. Further, the Management Leave set forth in Subsection 4. 7 

shall serve as full compensation for any work in excess of said pay period. 

3.2 Pay Established. 

A. Basic Pay. Basic Pay shall be defined as the Pay Ranges assigned to each applicable job title. 

The Pay Ranges for Police Lieutenant and Police Captain shall be defined as six (6) pay steps 
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with 5% between each step. Each step shall have a bi-weekly Pay Rate and shall be titled as 

Steps A-Fin Budget Appendix B 1, and as provided for on the attached Appendix "1," entitled 

"Bi-Weekly Pay Schedule for Chico Police Management Employees." Pay Rates may be 

increased pursuant to the provisions of Subsection 3.7. As modifications are made to the Pay 

Schedule pursuant to the terms of this MOU, or through other City Council action, Appendix 

"1" shall be modified by the Human Resources and Risk Management Office to reflect those 

changes. For purposes of this Article, "Anniversary Date" shall mean the date that employee 

is eligible for the next step increase or one (1) year after the date of employment or promotion. 

Part-time CPM Employees shall receive a prorated bi-weekly salary based on FTE for the 

positions to which the Employees are assigned. 

B. Regular Pay. Regular Pay shall be defined as Basic Pay plus all full-time assigned 

certifications, alternative, and differential pays. Shift differential and stipend pay shall be 

excluded from Regular Pay 

3.3 Pay Step Progression. Pay increases within the established pay ranges are conditioned upon 

performance and subject to Employee achieving "Fulfills Job Requirements" or above as the 

summary performance rating on Employee's "Employee Performance Report" for each of the time 

periods required to progress in each Pay Step, in accordance with the required period of service 

set forth below. 

A. Period of Service for Progression. Periods of service for progression through Pay Steps are 

applicable to job titles covered under this MOU. Progression from Pay Steps shall require 

twelve (12) months of service in the prior Pay Step. It is understood that the pay system shall 

be subject to review and modification by the City Council in conjunction with the Annual 

Budget process, contingent upon the financial condition of the City. 

B. Effective Date of Progression. Employees satisfactorily completing the requirements set forth 

above shall be advanced to the next applicable Pay Step effective on the first day of the 

biweekly pay period which includes such Employee's Anniversary Date. 

C. Pay Step Progression - Exception. The period of service for progression for an Employee 

whose probationary period has been extended for any reason shall be extended to match the 

extension of probation. 

3.4 Pay Increases. Effective the first full pay period after approval and ratification of this MOU, the 

City shall increase the salary schedule (Appendix 1) by a three percent (3%) General Salary 

Increase (GSI). Effective the first full pay period of July 2027, the City shall provide a three and 
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one-half percent (3.5%) GSI shown in Appendix 1. Effective the first full pay period of July 2028, 

the City shall provide a four percent (4%) GSI as shown in Appendix 1. Effective the first full 

pay period of July 2029, the City shall provide a four percent (4%) GSI. 

3.5 Establishment of Police Captain and Police Lieutenant Pay Ranges 

A. Promotions - Effect on Basic Pay: Police Lieutenant. Police Lieutenants, unless otherwise 

specified herein, who are promoted from the City of Chico rank of Police Officer or Police 

Sergeant, shall receive a pay increase equal to at least fifteen percent (15%) from their base 

rate of pay. In the event fifteen percent (15%) is less than the starting salary identified in 

Appendix 1, the promoting employee shall be placed at the minimum Police Lieutenant salary, 

as identified in Appendix 1. 

B. Promotions - Effect on Basic Pay: Police Captain. Police Captains, unless otherwise 

specified herein, who are promoted from the City of Chico rank of Police Lieutenant, shall 

receive a pay increase equal to at least ten percent (10%) from their base rate of pay. In the 

event ten percent ( 10%) is less than the starting salary identified in Appendix 1, the promoting 

employee shall be placed at the minimum Police Captain salary, as identified in Appendix 1. 

C. Salary Compaction. The City Council is committed to ensuring salary compaction issues do 

not occur. To ensure that an adequate salary spread exists for Chico Police Management, the 

top step of the salary range for a Chico Police Management Employee will be, at minimum, 

ten percent ( 10%) above the top step of the salary range of a subordinate classification. Salary 

differentials that fall below the above referenced threshold are considered an internal salary 

compaction issue and addressed, along with other pay and benefit issues, by the City Manager, 

through the annual budget process, as financial resources allow. 

D. Direct Deposit. It is strongly encouraged that each City employee have their PAY directly 

deposited into a financial institution. Forms permitting such deposit(s) are available from the 

Finance Department. 

3.6 POST Certification Pay. In recognition of the additional education, training, and experience that 

is demonstrated through certification of Employees at the Advanced level by the California Peace 

Officers Standards and Training Commission ("POST"), POST Advanced Certification Pay shall 

be given in the amount of five (5%) of employee's Basic Pay. 

3.7 Flexible Work Schedules. City Manager, or City Manager's designee, may approve upon the 

request of Management Employee, modification of Management Employee's daily work hours, in 
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order to provide CPM Employee with a flexible work schedule. In determining whether or not to 

approve such request, City Manager, or City Manager's designee, will consider the 

recommendation of Management Employee's Department Head and the needs of City, with due 

regard for the wishes of Employee. 

Chico Police Management Employees agree that CPM Employees who are enrolled in City­

approved educational course work or training programs, or who wish to participate in an alternative 

work schedule as approved by their Department Head, may agree to modifications in their daily 

work hours or work week, including waiver of the meal break and overtime pay requirement of 

this MOU which are necessary for such course work, training programs, or alternative work 

schedule without additional approval from Employee Group. City Manager, with sole discretion, 

shall have the right to modify or terminate any flexible work schedule, with a 30-day written 

notification to Management Employees. 

3.8 Assigned Extended Coverage and Shift Stipend. As determined by the Chief of Police, in his/her 

sole discretion, Chico Police Management Employees may earn one of the following non­

PERSable stipends: 

A. Acting Chief or Captain. $100 per day for assigned coverage of the Chief or Captain's 

absence. This includes a Captain covering the Division of another Captain. Coverage for the 

Chief or for a Captain's absence must be twenty-four hours or more. 

B. Watch Commander. $650 per shift for assigned extended coverage of another lieutenant and 

for individual shifts assigned to cover the absence of another lieutenant. Coverage must be six 

( 6) hours or more. 

C. Tactical Commander. $20 per day for Employee assigned as Tactical Commander. 

Assignment must be twenty-four hours or more. 

3.9 Bilingual Pay 

A. Bilingual Differential Pay. In recognition of the additional flexibility and effectiveness that 

bilingual ability may have in certain Police Department activities, a Bilingual Differential Pay 

is authorized in accordance with the following. 

1. Qualification. To be qualified for Bilingual Differential Pay, Employee's conversational 

language skills as they relate to typical duties performed by Employee will be evaluated by 

an individual identified by the Director of Human Resources as having the knowledge and 

ability to make that assessment. Such individuals may be a bilingual community member, 

teacher, trainer, certified interpreter, or other similarly qualified individual. The evaluator 
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will provide a written determination regarding Employee's bilingual skills and, if 

Employee is not qualified, shall also identify problem areas for Employee to work on. If 

during the initial assessment it is determined that Employee is not qualified, Employee may 

request second evaluation by a different evaluator who shall also provide a written 

determination. 

2. Assignment. Assignment to Bilingual Differential Pay eligibility shall be made by the 

Chief of Police from among those Employees who are qualified for such assignment. Such 

assignment shall occur only when the Chief of Police determines that a need and benefit 

exist and is limited to a maximum of two (2) Employees at any time. While only Spanish 

and Hmong language skills are recognized as having the level of benefit to the Police 

Department which would result in authorization for a Bilingual Differential Pay, City 

reserves the right to extend the benefit to other languages as the need and opportunity arise. 

3. Compensation. Employees assigned to receive a Bilingual Differential Pay shall be 

compensated with an additional five percent (5%) over and above Employees' Basic Pay 

rate during the term of Employees' assignment. 

SECTION IV: EMPLOYEE BENEFITS 

4.1 Holidays. 

A. Established. For the purposes of this MOU, City shall recognize the following holidays: 

January 1, third Monday in January, third Monday in February, last Monday in May, July 4, 

first Monday in September, November 11, Thanksgiving Day, day after Thanksgiving, 

December 24, December 25, and such other days as may be proclaimed by the City Council as 

public holidays. These holidays constitute the entire and exclusive list of legal holidays 

observed by the City. Part-time Management Employees whose regularly scheduled work 

week does not include the day on which a holiday is observed shall not be eligible for any 

additional compensation or time off in observance of such holiday. 

B. Holiday Time Bank-General Accrual. Due to the nature of work ofCPM Employees and 

the need for 24-hour per day/seven days per week working hours, Holiday Time Bank is 

utilized in place of observing holidays on the actual holiday. Employee's Holiday Time Bank 

shall be credited on January 1st and July 1st. The January 1st Holiday Time Bank accrual 

includes ten (10) hours for each holiday which falls into the first six (6) months of the calendar 

year, plus twenty (20) hours of additional Holiday Time Bank accrual for the purposes of 

floating holiday. The July 1st Holiday Time Bank accrual includes ten ( 10) hours for each 
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holiday which falls into the second six (6) months of the calendar year. The total annual 

Holiday Time Bank accrual is one hundred and thirty (130) hours. 

2026 MOU-CPM 

1. Utilization. All CPM Employees who are scheduled to work and who are not required 

to be on duty on designated City holidays may take time off, charging such time against 

the Management Employee's Holiday Time Bank. IfCPM Employees have previously 

exhausted their Holiday Time Bank accrual, time off on a holiday would be charged to 

the Employee's vacation balance. CPM Employees who are required to be on duty on 

designated City holidays may use the CPM Employee's Holiday Time Bank accrual 

for time off on other days that Employees select and which are approved by the Chief 

of Police. Such time off shall be treated as vacation for request and approval purposes. 

2. Payment of Unused Holiday Time Bank. Employees will be paid for unused Holiday 

Time Bank hours at the time the next accrual of Holiday Time Bank hours are credited 

on each January 1 or July 1. Such payment will be made on a separate check and will 

be paid by the end of the month following the Holiday Time Bank period ending date 

at Employee's Regular Pay rate which was in effect during the last full pay period of 

the Holiday Time Bank period. 

3. Newly Hired Employees Accrual. At the time of hire, new Chico Police Management 

Employees shall accrue an amount of Holiday Time Bank accrual equal to ten (10) 

hours times the number of full-day designated City holidays remaining in the calendar 

year in which Employees are hired. If Employee's hire date falls prior to July 1, 

Employee shall also receive an additional twenty (20) hours Holiday Time Bank 

accrual for the purposes of the Floating Holiday. As an example, a new Management 

Employee hired on November 15 would be credited forty (40) hours of Holiday Time 

Bank accrual (10 hours each for Thanksgiving, the day after Thanksgiving, December 

24, and December 25). A new CPM Employee hired on May 1 would be credited thirty 

(30) hours of Holiday Time Bank accrual (10 hours for each holiday after May 1 and 

an additional twenty [20] hours because the hire date is prior to July 1 ). 

4. Holiday Time Bank Balance Upon Termination. When Employees terminate, 

Employees' Holiday Time Bank balance will be reduced by the total number of 

holidays remaining in the semi-annual period. If CPM Employees do not have an 

adequate Holiday Time Bank balance to offset previously taken holidays, Employee's 

vacation will be reduced accordingly. Any remaining holiday hours which cannot be 

deducted from Holiday Time Bank or vacation accrual will be deducted from 

Employee's final pay. 
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5. Proration for Unpaid Leave. CPM Employees on unpaid leave will have Employee's 

Holiday Time Bank balance reduced by ten (10) hours times the number of full-day 

holidays which actually fall during Employee's period of unpaid leave. The provisions 

relating to the terminating Employee's Holiday Time Bank or excess use of Holiday 

Time Bank shall apply to CPM Employees on unpaid leave when calculating Holiday 

Time Bank balance and/or final pay when Employees are no longer on unpaid leave. 

C. Holiday Pay In Lieu. Effective January 1, 2027, Holiday Time Bank accrual will be replaced 

with the following: CPM employees shall receive 4.23 hours of pay each bi-weekly pay period 

or fraction thereof during the term of their employment. The number of hours to be paid is 

calculated as the number of established City holidays as outlined in Section 4.1.A (eleven) 

times 10 hours (one day) for a total of 110 hours of pay per year. For the convenience of the 

Employees and the City, such pay is spread evenly over the year through bi-weekly payments 

of 4.23 hours of pay. Such payment shall be made at the employee's regular hourly rate as 

defined in Section 3.2.B. of this MOU. If the City Council declares a recurring holiday in 

addition to the established holidays listed in Section 4.1.A, an additional payment often (10) 

hours of pay shall be added to the calculation. If the City Council declares a one-time holiday 

in addition to the established holidays listed in Section 4.1.A., an additional payment of ten 

(10) hours of pay shall be made to CPM Employees for the pay period in which the additional 

holiday falls. 

D. Floating Holidays. Effective January 1, 2027, All CPM employees shall accrue two (2) days, 

or twenty (20) hours of Floating Holiday on January 1 of each year. Employees hired between 

January 1 and September 30 of the calendar year shall accrue the full annual accrual of Floating 

Holiday hours at the time of their hire. Employees hired after September 30 shall not accrue 

any Floating Holiday hours until the January following their hire date. Any Floating Holiday 

hours not used by December 31 of the year in which the hours are accrued will be forfeited. 

Any unused accrued Floating Holiday leave shall be forfeited upon termination of employment 

and not paid to the Employee. 
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4.2 Insurances. 

A. Medical and Dental Insurance. 

1. City Contribution. Chico Police Management Employees shall receive the maximum 

contribution per month toward the monthly premium rate for City's employee group 

medical and dental insurance plans, as set forth in Appendix "2," entitled "Medical and 

Dental Insurance Carriers and Contributions". In the event that the actual monthly 

premium is less than the maximum contribution set forth in Appendix "2," City's 

contribution shall be the actual monthly premium amount and CPM Employees shall not 

be required to make a contribution. Part-time CPM Employees, working less than thirty 

(30) hours per week, shall receive a prorated share of City's contribution for group medical 

and dental insurance. If the total cost for the medical or dental insurance coverage selected 

by Part-time CPM Employees is less than City's prorated contribution, Part-time 

Management Employees shall not be eligible to receive the difference. Part-time CPM 

Employees are eligible to receive a pro-rated share of any payments made to employees 

who opt out of City's medical insurance coverage pursuant to Section III of Appendix "2." 

B. Heath Insurance Advisory Committee. 

1. Purpose. The City agrees to establish a Health Insurance Advisory Committee 

("Committee") consisting of representative(s) of the Administrative Services 

Department/Human Resources & Risk Management Division who will coordinate the 

Committee, and representatives from each employee group. The purpose of the Committee 

is to review the City's health plans and make recommendations to the City Manager. 

Committee members shall establish governing bylaws and set goals, deadlines, and 

frequency of meetings that align with the annual renewal process. The primary 

responsibility of the Committee shall be to review carriers and providers who offer the best 

combination of plan design, availability of providers, and cost. Participation on the 

Committee does not satisfy the duty of the City and the participating employee groups to 

meet and confer in good faith with respect to matters within the scope of representation, 

including benefit offerings to represented employees. Items that require negotiations with 

and/or a vote of employee groups will be taken to the individual employee groups affected 

by the item, which may or may not include all employee groups. 

2. Governance. The Committee will be governed by the City of Chico Health Insurance 

Advisory Committee Bylaws which set forth the membership, voting, communication 

procedures and other rules of the committee. 
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3. Attendance. Current employee representatives shall not be charged vacation or other leave 

time if Committee meetings are held during employee's normal work hours, nor shall 

employees receive overtime or call-back pay for service on the Committee. 

4. Modifications to Cost-Sharing. Modifications of insurance premium cost-sharing 

arrangements are to be negotiated by individual bargaining groups. 

C. Life Insurance. City agrees to provide CPM Employees with term life insurance in the amount 

of one times the annual base salary, rounded to the next multiple of $1,000, and the 

spouse/registered domestic partner and minor children of CPM Employees with term life 

insurance in the amount of $1,500. The full cost of the premiums shall be paid by the 

Employee. 

D. Long-Term Disability Insurance - City Contribution. City agrees to establish long-term 

disability insurance benefits for all eligible employees through the Police Officers Research 

Association of California ("PORAC") Insurance and Benefits Trust, and to pay a premium of 

$34.00 per month to PORAC for each eligible Employee for such coverage. In no case shall 

City's obligation exceed the actual premium cost of the plan. 

1. Computation and Payment .of Premium for Tax Purposes. In order to establish the 

long-term disability insurance premium as a post-tax Employee contribution so that 

benefits which might be received by Employees would be treated as such for tax purposes, 

the actual amount of the premium to be paid by City, as provided for above, shall be 

withheld from Employee taxable earnings. In turn, City will pay a bonus to Employees 

equal to the amount of Employees' premium contribution during the period in which the 

premium deduction is paid. Such bonus shall not be considered part of Employees' Basic 

Pay for calculation of retirement, life insurance, or any other salary-based benefit, but shall 

serve only as a mechanism to establish the long-term disability insurance benefit as 

Employee-paid benefit for tax purposes. 

E. Vision Insurance. 

1. City Contribution. City agrees to provide Employees with a vision insurance plan which 

provides vision care benefits, to Employee only, the full cost of the premium for which 

shall be paid by the City, as specified in Appendix 2, "Health Insurance Carriers and 

Contributions". 

2. Access for Employee Paid Dependent Coverage. City further agrees that a Management 

Employee may purchase vision insurance coverage for the Employee's dependent spouse 

and children, at the CPM Employee's sole cost and expense, through bi-weekly payroll 

deduction of the additional premium amount. 
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F. Dental Insurance. City agrees to provide Employees with a dental insurance plan with rates 

as specified in Appendix 2, "Heath Insurance Carriers and Contributions". Effective the first 

pay period following Council ratification and approval of this agreement, Employees shall be 

responsible for payment of the dental insurance premium, up to a maximum of $74.09 per 

month. If the dental insurance premium increases above $74.09 during the term of this MOU, 

City agrees to pay such increases. 

4.3 Sick Leave. 

A. Accrual- Generally. Sick leave credit, which commences upon employment of the individual 

and may be accumulated without limitation, shall be granted to all Chico Police Management 

Employees. However, except as otherwise provided herein below, upon termination from the 

service of the City, no compensation for accrued sick leave either in time off or pay shall be 

granted. 

B. Accrual Rate. Chico Police Management Employees shall accrue sick leave in the amount of 

eight (8) hours per month. Part-time CPM Employees shall accrue a prorated amount of sick 

leave based on FTE of positions to which Part-time Management Employees are assigned. 

C. Utilization. 

1. Utilization Rate. Sick leave shall be deducted from a CPM Employee's total amount of 

accrued sick leave on an hour-for-hour basis. If a Management Employee utilizes all of 

his or her accrued sick leave and is still unable to return to work due to illness or injury, 

such employee shall automatically be placed on leave without pay, unless the CPM 

Employee advises the Finance Office to charge the additional sick time off against the CPM 

Employee's accrued vacation balance, if any. Sick leave may be used for actual personal 

sickness of or injury to the CPM Employee, or such employee's family member as defined 

below, and for medical, dental, and vision care appointments. 

2. Utilization for Illness of Family Members. CPM Employees may use their accrued sick 

leave for illness of family members. For purposes of this Subparagraph, "family member" 

includes a CPM Employee's spouse, registered domestic partner, children, step-children, 

parents, step-parents, and parents-in-law, or other persons for whom Employee is 

responsible for care as approved by City's Human Resources & Risk Management Office. 

3. Job-Related Illness or Disability. CPM Employees who are off work as a result of a 

proven job-related illness or injury accepted as a Workers' Compensation claim shall not 

have such time off charged against their accumulated sick leave. 

4. Use of Accrued Sick Leave Prior to Effective Date of Ordinary Disability Retirement. 

Notwithstanding anything herein above to the contrary, CPM Employees who are eligible 
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to retire on an ordinary disability retirement, pursuant to the contract with the Public 

Employees' Retirement System, due to a non job-related illness or injury, shall be entitled 

to utilize any or all of their accrued sick leave prior to the effective date of such retirement 

from City employment. However, except as otherwise provided in Paragraph 4.3.E. below, 

no compensation of any kind or character shall be made for any accrued sick leave which 

may remain credited to such Management Employees on or after such effective date. 

D. Upon Service Retirement. Upon service retirement, accumulated sick leave shall be credited 

to the CPM Employee's retirement account in accordance with the provisions of the retirement 

plan referenced in Subsection 4.6. below. However, should a Management Employee elect to 

convert any of such leave to cash pursuant to Paragraph 4.3.E., su.ch employee's retirement 

sick leave credit shall be reduced commensurately. 

E. Sick Leave Conversion Upon Termination. Upon retirement or termination in good 

standing, CPM Employees may convert accrued sick leave to cash in accordance with the 

following schedule: 

Years of City Service 

0-5 years 

5-10 years 

10-15 years 

Over 15 years 

Maximum Conversion % I Maximum $ Amount 

0 

10% I $1,000 

25% I $2,000 

50% I $3,000 

F. Sick Leave Incentive Pay. Employees who use no sick leave for their own or family sick 

leave, either for illness or medical or other appointments, in the course of a semi-annual period 

beginning either January 1 or July 1 of each year shall receive payment for eight (8) hours of 

Sick Leave Incentive Pay at the end of the period (either June 30 or December 31 as 

appropriate). Transfer of sick leave for illness of other City employees shall not be considered 

use of sick leave by the donating Employee for purposes of the Sick Leave Incentive Pay. Such 

Sick Leave Incentive Pay shall be calculated by multiplying Employee's Regular Pay, which 

was in effect during the last full pay period of the semi-annual period (either June 30 or 

December 31 depending on the period) times eight (8). Special pays, such as out of class, or 

any other pay shall not be part of the basis for this calculation. Payment shall be made by a 

separate check from pay for regular hours and be made in conjunction with payment for 

Holiday Time Bank hours. Such checks will be issued prior to the end of the month following 

the end of the semi-annual period. 
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4.4 Other Leave. 

A. Leave of Absence Without Pay. Please refer to Administrative Procedure and Policy 13-24, 

entitled "Leaves of Absence". 

B. Leave With Pay - New Employees. Notwithstanding anything in this Subsection to the 

contrary, the City Manager is authorized to approve up to a maximum of ten (10) days leave 

with pay during the first six (6) months of employment, for personal or health reasons, for 

newly appointed CPM Employees as may from time to time be designated by the City 

Manager, not employed by the City at the time of their appointment, on a case by case 

negotiated basis. Such leave of absence with pay shall not be subject to accrual or 

compensation upon the termination of the six ( 6) month period. 

C. Leave With Pay - Birth or Adoption of Child. Please refer to Administrative Procedure and 

Policy 13-24, entitled "Leaves of Absence". 

D. Leave With Pay - Less Than One Work Day or Shift. In addition to the Management Leave 

set forth in Subsection 4. 7 below, CPM Employees may be granted leave with pay for periods 

of less than one work day or shift provided that such leave: 

1. Is approved by the CPM Employee's department head, or the City Manager, as appropriate; 

and 

2. Is not used in lieu of accrued sick leave. 

4.5 Vacation. 

A. Accrual and Utilization - Generally. Chico Police Management Employees who have served 

the City for a period of six (6) months or more shall be entitled to an annual vacation leave 

with pay. Such vacation leave shall be earned by the employee in accordance with the schedule 

set forth in Appendix "3," entitled "Vacation Accrual Schedule", provided that such CPM 

Employees, after satisfactorily completing six (6) months of service, shall be credited with 

vacation leave equal to the amount they would have accrued during a six-month period. 

Bargaining unit members transferring to the City as a Lieutenant or Captain are eligible for 

vacation accrual rates on a month for month basis with prior service with a Sheriffs 

department, another Municipal police department, or any other agency deemed to be equivalent 

by the Chief of Police. 

B. Rate of Accrual. CPM Employees shall accrue vacation credit in accordance with the 

schedule in Appendix "3". Part-time Management Employees shall accrue a prorated amount 

of vacation based on Full Time Equivalent (FTE) of positions to which such employees are 

assigned. 
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C. Termination of Additional Accrual. CPM Employees shall cease to accrue additional 

vacation when their accumulated vacation leave balance is equal to the Maximum Accrued 

Balance identified for their accrual rate in Appendix "3." Accrual shall commence again when 

the Management Employee's accrued vacation balance drops below the maximum. The CPM 

Employee shall receive notice of such termination of additional accrual. If a CPM Employee 

is unable to utilize accrued vacation by reason of illness or disability, the City Manager shall 

approve a limited-time waiver of the termination of additional vacation accrual provisions, 

based on the written request of the CPM Employee. 

D. Effect of Termination of Employment. CPM Employees who terminate employment, or 

who are terminated, and who have completed satisfactorily at least six ( 6) months of service, 

shall be paid in lump sum for all accrued vacation earned prior to the effective date of their 

termination. Said payment shall be determined by multiplying the CPM Employee's hourly 

rate of pay times the number of hours of accrued vacation credited to employee at the time of 

termination. CPM Employees with less than six ( 6) months of service shall not be paid for any 

accrued vacation. 

4.6 Retirement Plan. 

A. Established and City Contribution - Employees Hired Before January 1, 2013, or Classic 

Members. Chico Police Management Employees hired before January 1, 2013, or those 

Classic Members, as defined by CalPERS, shall receive the 3% at age 50 retirement benefit 

formula. CPM Employees covered by this Section shall contribute the employee contribution 

amount established by CalPERS for the 3%@50 Pension Formula. The City shall not pay any 

portion of the required employee contribution. 

B. Employees Hired On or After January 1, 2013. CPM Employees hired on or after January 

1, 2013, shall receive the 2.7% at age 57 retirement benefit formula. CPM Employees covered 

by this Section shall contribute the employee contribution rate of fifty percent (50%) of normal 

costs as established by CalPERS. The City shall not pay any employee contribution. CPM 

Employees covered by this Section who are Classic Members as defined by CalPERS may be 

eligible for a different pension formula, pursuant to 4.6.A above. 

C. CalPERS Election about Member's Payment of City's Pension Costs. The parties 

acknowledge that CalPERS mandates an election of CPM unit members, separate from 

ratification of this MOU, to provide for the cost sharing pursuant to Government Code Section 

20516 described in Section 4.6.D. As soon as practicable after the ratification of this MOU, 

the City will initiate the contract amendment process. Upon approval and agreement from the 
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CPM unit and completion of the City's amendment to the CalPERS contract, CPM unit 

member contributions will be made pursuant to Government Code Section 20516, and shall 

extend beyond the expiration of this MOU. The CPM and the City will take all actions 

necessary to implement the Government Code Section 20516 pension cost sharing agreement 

described in Section 4.6.D. 

D. Employee Cost Sharing of Additional Benefits. Each bargaining unit member covered by 

this MOU shall pay, through payroll deduction, 100% of the required employee contribution 

plus an additional three percent (3%) of PERSable compensation towards the City's normal 

cost of pension benefits as permitted by Government Code Section 20516. Notwithstanding 

the above, until the contract amendment between the City and CalPERS is complete, the three 

percent (3 % ) cost sharing, as described in this section, shall be implemented outside of a 

CalPERS contract amendment as authorized by Government Code Section 20516(f), and shall 

extend beyond the expiration of this MOU. CPM and the City will take all actions necessary 

to implement the pension cost sharing agreement described in this section 4.6.D. 

E. City Contribution. City agrees to pay the benefit employer contribution as established by that 

certain "Contract Between the Board of Administration, Public Employees' Retirement System 

and the City Council of the City of Chico" which was in effect as of June 30, 2002, and to 

abide by all terms and conditions as established by such Contract so long as the contract exists 

between City and PERS. 

F. Implementation of Elective Medicare Coverage for Employees Hired Prior to April 1, 

1986. City agrees to enter an agreement with PERS, subject to the approval of the United 

States Social Security Administration, to allow Chico Police Management Employees hired 

prior to April 1, 1986 to voluntarily elect to participate in Medicare Coverage. CPM 

Employees who elect to participate in the elective Medicare Coverage available through the 

City's agreement with PERS shall not be eligible for City payment of the Employee 

Contribution for the Federal Insurance Contribution Act-Medicare program established in 

Subsection 4.8.B. below. This new provision shall not constitute a Federal Government 

mandate that all City employees be covered by and make payroll contributions for the 

Medicare portion of FICA as established in Subsection 4.8.B. below. 

G. Consistency with PEPRA. It is the intent of the City and CPM Employees that the terms set 

forth herein be consistent with the provisions of PEPRA, as it may be amended from time to 

time. In the event of any inconsistency, the provisions set forth in PEPRA shall prevail. 
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4. 7 Management Leave. 

A. Basic Accrual. In recognition of the fact that Chico Police Management Employees are not 

compensated for hours worked in addition to the normal working hours, CPM Employees shall 

receive the following Management Leave effective January 1, 2024. Chico Police 

Management Captains shall receive ninety-six (96) hours of Management Leave per calendar 

year. Chico Police Management Lieutenants shall receive forty-eight ( 48) hours of 

Management Leave per calendar year. 

1. Employees Hired or Promoted Into Management. Employees hired or promoted into a 

CPM position after the beginning of the calendar year shall receive a prorated amount of 

such Leave on a "percentage of year remaining" basis. 

2. Part-time Management Employees. Part-time CPM Employees shall accrue a prorated 

amount of Management Leave based on FTE of positions to which such employees are 

assigned. 

B. Additional Accrual. In addition to the Management Leave set forth above, the City Manager 

may, upon recommendation of a Department Head, approve additional Management Leave 

on a case by case basis, up to a maximum of forty ( 40) additional hours per calendar year. 

Such additional Management Leave may be approved by the City Manager based upon a 

determination that the affected Management Employee is required to work a substantial 

amount of time beyond the time normally expected of CPM Employees. 

C. Removal of Unused Management Leave. Any Management Leave not taken by December 

31 of any calendar year shall be removed, without compensation, from the CPM Employee's 

payroll records; except that employees who have received additional Management Leave 

pursuant to Subsection 4.7.B., above, shall be allowed to retain and use such leave for up to 

six months following City Manager approval of the additional Management Leave accrual. 

Management leave shall be utilized in accordance with the applicable Administrative 

Procedure and Policy established by the City Manager. Employees who leave City 

employment with unused Management Leave shall not receive any payment for that unused 

leave. 

4.8 Various Benefits. 

A. FICA-Medicare Contribution. 

1. Applicability Def'med. The Federal Insurance Contributions Act (FICA) mandates that 

employees hired after April 1, 1986 be covered by and make payroll contributions for the 
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Medicare portion of the Act at a rate of 1.45% of salary. The City is also required to 

contribute 1 .45% of salary for such coverage. 

2. City Payment of Employee Contribution. Chico Police Management Employees shall 

pay the 1 .45% employee contribution of their salary to the FICA-Medicare program. 

3. Future Changes. Notwithstanding anything herein above to the contrary, if in the future 

the Federal Government mandates that all City employees shall be covered by and make 

payroll contributions for the Medicare portion of FICA, CPM Employees will be required 

to make such contributions, and the City's payment thereof shall terminate. Should a CPM 

Employee's taxable Medicare wages exceed $200,000 in any given calendar year, that 

employee will be responsible to contribute 0.9% of those wages exceeding $200,000 as 

required by the Patient Protection and Affordable Care Act of 2010, as amended by the 

Health Care and Education Reconciliation Act of 2010, and City will not pay such 

contribution. 

B. Wellness/Physical Fitness Program. CPM Employees shall be eligible to participate in the 

following wellness/physical fitness program. Such participation shall be voluntary. 

1. City Reimbursement. City agrees to reimburse Employees up to the single person rate or 

$50.00 per month, whichever is less, for the cost of health and fitness facilities to assist 

Employees in attaining and maintaining overall wellness and physical fitness goals. 

2. Selection of Facility and Reimbursement Procedure. Employees shall have the right to 

select a qualified health and fitness center based on the following: 
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a. "Qualified health and fitness centers" shall mean privately operated physical fitness 

businesses which provide at least the following: weight training equipment, aerobic 

apparatus and equipment, and aerobic exercise classes. Shall also mean fitness 

membership to Interactive Virtual Training (e.g. Peloton, The Mirror, Nordic Track, 

etc.); 

b. Employees shall be responsible for the payment of any initiation fee; 

c. City's maximum obligation for payment of Employee's monthly membership fee shall 

not exceed $50.00. CPM agrees that Employees who select health/fitness centers with 

membership fees exceeding City's maximum payment amounts shall be responsible for 

the payment of such additional fee amounts; 

d. City shall reimburse Employees for monthly membership fees up to the maximum City 

payment amount set forth above upon submittal by such Employees of the appropriate 

City claim form and evidence of payment of such fees. Such claim must be submitted 
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within ninety (90) days following the end of the covered period to be eligible for 

reimbursement. 

C. Moving Expense Reimbursement. The City Manager is authorized to reimburse, on a case 

by case negotiated basis, up to a maximum of $1,500 in moving expenses for newly appointed 

CPM Employees, as may from time to time be designated by the City Manager, who reside 

outside of Butte County at the time of their appointment. The actual amount reimbursed shall 

be based upon, among other factors, the actual cost of moving, excluding meal and lodging 

costs, the distance of the move and the amount of the pay differential which results from 

appointment to a City position. Moving expense reimbursement shall be subject to applicable 

tax laws. 

D. Retiree Medical Expense and Health Insurance Trust (RMT). 

1. Participation. The Association will establish participation in a retiree medical plan 

administered by the PORAC Retiree Medical Trust, and the cost of establishing the Trust 

shall be at no cost to the City of Chico. The City of Chico is not a party to the Trust, aside 

from transferring funds, and has no obligations to the management, regulatory compliance 

or performance of the Trust. 

2. Payroll Contributions to the PORAC Retiree Medical Trust. The City of Chico will 

comply with rules and policies set by the Trust Office in regard to payment of contributions. 
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a. Employee Contributions. The City of Chico will transfer a mandatory pre-tax 

employee contribution of $100.00 per month for each employee currently working in 

the Chico Police Management bargaining unit. As the same predetermined dollar 

amount will be contributed on each employee, no employee election forms designating 

the amount will be needed, allowed or requested; and there shall be neither an employee 

election to opt in or out of employee contributions, nor to determine the amount of the 

contribution. 

b. Employer Contributions. The City of Chico will transfer a monthly pre-tax employer 

contribution of $100.00 per month for each employee currently represented by the 

Chico Police Management bargaining unit. 

c. Remittance of Employee and Employer Contributions. The contributions discussed 

in this section shall be paid by ACH transfer to the Trust's bank account in accordance 

with the rules set by the Trust Office. 

d. • Deadline to Remit Employee and Employer Contributions. The contributions 

discussed in this Section B shall be remitted to the Trust as required herein no later than 

30 days after the payroll payment date. 
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e. Late Contributions. If the contributions required under this MOU are paid later than 

the 90th day after the payroll payment date to which the contributions are related, 

interest will be charged to the City of Chico on all contributions at the rate provided by 

applicable law, for the period starting with the payroll payment date. 

3. Reporting and Audit Rules. The City of Chico hereby acknowledges receipt of the Trust 

Agreement governing the Trust and will comply with rules set by the Trust Office in regard 

to reporting and transferring the required contributions set forth above. 
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a. Demographic Information Report and Updates. 

1. Initial Report. The City of Chico shall electronically provide an initial report 

of demographic information, which shall include: Social Security Number ( or 

unique identifier), first name, last name, gender, address (city, state, zip code), 

contact information (email address and phone number), birth dates, and hire 

dates, for all participating employees. 

ii. Updates. The City of Chico shall send monthly reporting with the information 

under Section C.1.a. to the Trust Office which identifies newly hired employees 

and terminated employees; including current contact information on file with 

the City of Chico. 

111. Deadline. The City of Chico shall send the Demographic Information Report 

under this Section C.1 within 15 days of the first contribution to the Trust. This 

Demographic Information Report shall be furnished in the format agreed to by 

the Trust Office and the City of Chico. 

b. Regular Contribution Report. The City of Chico shall electronically submit to the 

Trust Office a Regular Contribution Report with each transfer of contributions to the 

Trust. This Regular Contribution Report shall be sent in the format requested by the 

Trust and received by the Trust Office within five (5) days of each receipt of 

contribution funds. This Regular Contribution Report shall include the data that the 

Trust Office requests concerning employees and contributions, including: 

1. Leave funds. Identify the employees receiving a transfer ofleave funds to the 

Trust and the amount received on behalf of each employee; and 

ii. Terminations. The reason that an employee was dropped off of the Regular 

Contribution Report, e.g., involuntary termination, voluntary termination, 

retirement, resignation, promoted out of bargaining unit, leave without pay. 

c. Failure to Provide Reports. The City of Chico hereby acknowledges that the Trust 

may refuse to accept contributions or take other legally permissible actions with respect 
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to the City of Chico contributions and employees' benefits from the Trust if the City of 

Chico does not comply with the Trust Office's rules regarding the aforementioned 

contribution reports. 

d. Payroll Audit. The City of Chico and the Chico Police Management hereby 

acknowledge receipt of the Trust Agreement governing the Trust and will cooperate 

with the Trust in allowing a payroll audit for the purpose of ascertaining if the proper 

amount of contributions have been made. The City of Chico and the Chico Police 

Management shall timely cooperate with the Trust Office's audit rules and any requests 

made or authorized by the Trust's auditor. 

4. Exclusive Purpose of Trust. The monies contributed to the Trust shall only be used for 

retiree health insurance premiums or health care expenses, as allowed by law. There shall 

be no employee election/option available to take such amount in unrestricted cash. 

5. Separate Trust. The purpose of this Trust shall be to provide for retiree health care 

expense reimbursement benefits. The Trust shall be and remain separate and apart from 

any of the City of Chico's health insurance funding program, unless changed by mutual 

written agreement of the parties. 

6. Renewal or Ratification of Memorandum of Understanding. Following the renewal or 

ratification of this Side Letter Agreement, the Chico Police Management shall 

electronically send the executed agreement to the Trust Office within 14 days of such 

renewal or ratification. The City of Chico and the Chico Police Management shall each 

provide the Trust Office with the name, phone number, and email address of the person(s) 

that the Trust Office should contact, with any questions regarding the Trust. 

E. Uniform Allowance. CPM employees receive an allocated Uniform Allowance per employee 

per fiscal year as follows: 

1. For employees serving in the Lieutenant classification the uniform allowance is $1,300 per 

fiscal year. 

2. For employees serving in the Captain classification, the uniform allowance is $900 per 

fiscal year. 

Uniform Allowance shall be paid in a single lump sum no later than the first full pay period in 

August of each year. Employees must be in active status as of July 31 to receive the uniform 

allowance. 

F. Cellular Phones. Chico Police Management Employees and City agree Cellular Phones are 

provided to CPM members by the City. 
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G. Severance Authority. The City Manager may, at his or her sole discretion, provide an 

individual severance benefit for at-will employees covered by this bargaining unit. Such 

severance benefit shall not be the right of such terminated employee, but rather is an additional 

benefit that may be established based on the particular situation of the employee, through 

negotiation with the City Manager. Such benefit may include compensation for wages, 

extension of health or other insurance coverage, or other benefits and/or payments as meet the 

individual need of the terminated employee and the City. The City Manager will advise the 

City Council when a severance exceeds three (3) months. 

SIGNED AND DATED AS FOLLOWS: 

For Chico Police Management Employees: For the City of Chico: 

Jeff Durkin 

OY-->, 
Michael Rodden (Sep 25 2026 lo 0515 PPI) 
Mike Rodden 

,7era111ie Struthen 
Jeramie Struthers (Sep 25, 2026 10:07:32 PDT) 

Jeramie Struthers 
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09/23/202 ...,,.,,,,.._,..,41::__.,.,,,.......,,.,,.~.,,.,,..,.,.-=-==-
Gillian Haen (Sep 28, 2026 20:41 :47 PDT) 

(Date) Gillian Haen, City Manager* 

09/25/2021 

(Date) 

09/25/202E 

(Date) 

* Authorized pursuant to Chico 
Municipal Code 2R.04.060 

Approved as to Form: 

h~ 
Ryan R. Jones, City Attorney* 

* Authorized Pursuant to The 
Charter of the City of Chico, 
Section 906(E) 

09/28/2026 

(Date) 

09/23/2026 

(Date) 
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CHICO POLICE MANAGEMENT EMPLOYEES 
2026 MOU-CPM 

APPENDIX 1- BI-WEEKLY PAY SCHEDULE 

Chico Police Management Employees (CPM) 

A. Basic Pay Schedule (Effective First Full Pay Period After Ratification and Approval) 

HOURLY PAY RATES 
POSITION TIT! A B C D E F 
Police Captain 78.81 82.75 86.89 91.23 95.79 100.58 
Police Lieutenant 71.65 75.23 78.99 82.94 87.09 91.44 

A. Basic Pay Schedule (Effective July 11, 2027) 

HOURLY PAY RATES 
POSITION TIT! A B C D E F 
Police Captain 81.56 85.64 89.92 94.42 99.14 104.10 
Police Lieutenant 74.15 77.86 81.75 85.84 90.13 94.64 

A. Basic Pay Schedule (Effective July 9, 2028) 

HOURLY PAY RATES 
POSITION TIT! A B C D E F 
Police Captain 84.82 89.06 93.51 98.19 103.10 108.26 
PoliceLieutenant 77.12 80.98 85.03 89.28 93.74 98.43 

A. Basic Pay Schedule (Effective July 8, 2029) 

HOURLY PAY RATES 
POSITION TIT! A B C D E F 
Police Captain 88.22 92.63 97.26 102.12 107.23 112.59 
Police Lieutenant 80.22 84.23 88.44 92.86 97.50 102.37 

BIWEEKLY PAY RA TE 
MINIMUM MAXIMUM 

6,304.80 
5,732.00 

8,046.40 
7,315.20 

ANNUAL PAY RATE 
MINIMUM MAXIMUM 
163,924.80 
149,032.00 

209,206.40 
190,195.20 

BIWEEKLY PAY RATE ANNUAL PAY RATE 
MINIMUM MAXIMUM MINIMUM MAXIMUM 

6,524.80 
5,932.00 

8,328.00 
7,571.20 

169,644.80 
154,232.00 

216,528.00 
196,851.20 

BIWEEKLY PAY RATE ANNUAL PAY RATE 
MINIMUM MAXIMUM MINIMUM MAXIMUM 

6,785.60 
6,169.60 

8,660.80 
7,874.40 

176,425.60 
160,409.60 

225,180.80 
204,734.40 

BIWEEKLY PAY RATE ANNUAL PAY RATE 
MINIMUM MAXIMUM MINIMUM MAXIMUM 

7,057.60 
6,417.60 

9,007.20 
8,189.60 

183,497.60 
166,857.60 

234,187.20 
212,929.60 



CHICO POLICE MANAGEMENT EMPLOYEES 
2026 MOU-CPM 

APPENDIX 2 - HEAL TH INSURANCE CARRIERS AND CONTRIBUTIONS 

HEALTH INSURANCE CARRIERS AND CONTRIBUTIONS 

I. CARRIERS 
Employees shall be covered by the medical and dental insurance carriers on file with the Human 
Resources and Risk Management Office. 

II. CITY CONTRIBUTIONS 
The City and Employees shall each contribute toward the monthly premium rate for City's employee 
group health and dental insurance plans, as set forth below. The amount of the Employee's 
contribution shall vary based on the medical plan selected by the Management Employee. The 
allocation of any future rate increases between the City and Employee contributions shall be 
determined through future agreement between City and Union. 

Effe f J 1 2026 
MEDICAL 

EPO PPO90/10 PPO80/20 HDBP BSA 
Sin le 797.29 797.29 591.81 598.00 78.14 
Double 1,720.64 1,718.89 1,254.33 1,276.00 

2,204.53 2,203.66 1,626.80 1,647.00 

245.36 245.11 555.67 0.00 
32447 324 34 70420 0 00 

DENTAL PPO DENTAL BUY-UP PPO VISION 

Sin le 
Double 

Family 

' ' 
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II. FUTURE HEALTH INSURANCE PREMIUM CHANGES. 
Any future increases in premiums shall be shared proportionately between the City and Chico Police 
Management Employees based on the percent of the total premium cost share listed below, unless the City 
Council decides to pick up the full cost of the yearly insurance premium increase. 

86.38% 69.38% 100% 13.62% 13.62% 30.62% 0.00% $74.09 
$74.09 

87.52% 69.30% 100% 
Balance 

12.48% 12.48% 30.70% 0.00% 
Remaining $74.09 

87.17% 69.79% 100% Balance 12.83% 12.83% 30.21% 0.00% 

III.EMPLOYEES NOT REQUIRED TO PARTICIPATE IN CITY'S INSURANCE PLAN. 
Chico Police Management Employees who have alternative group medical insurance coverage shall 
not be required to participate in City's medical insurance plan. CPM Employees shall provide 
verification of such alternative coverage to the Human Resources & Risk Management Office during 
the open enrollment period. Such employees shall continue to provide verification during the open 
enrollment period in all subsequent years that CPM Employees choose to opt out of City's medical 
insurance plan. CPM Employees who opt out of City's medical insurance plan shall receive a payment 
of $100.00 per month into: 

a. The Chico Police Management Employee's Medical Flexible Spending Account established with 
the City's Section 125 Plan; or 

b. The Management Employee's City deferred compensation account; or 
c. As cash to the Employee. 

CPM Employees who lose their alternative coverage shall be allowed to immediately enroll in City's 
medical insurance plan, and shall no longer receive the $100.00 per month payment. 
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CHICO POLICE MANAGEMENT EMPLOYEES 
2026 MOU-CPM 

APPENDIX 3 - VACATION ACCRUAL 

VACATION ACCRUAL 

Permanent, full-time Employees hired prior to January 1, 2014, shall accrue vacation credit in 
the following schedule: 

Bi-weekly Annual Accrual Max Accrual 

Length of Service Accrual Rate Rate Balance 

7th month through 36th month 3.08 80.08 320 
3 7th month through 96th month 4.62 120.12 320 
97th month through 108th month 4.93 128.18 320 
109th month through 120th month 5.23 135.98 340 
121st month through 132nd month 5.54 144.04 360 
133rd month through 144th month 5.85 152.10 380 
145th month through 156th month 6.16 160.16 400 
157th month through 168th month 6.47 168.22 420 
169th month through 180th month 6.78 176.28 440 
181 st month through 192nd month 7.09 184.34 460 
193rd month through 204th month 7.39 192.14 480 
205th month and forward 7.69 199.94 500 

Permanent, full-time Employees hired on or after January 1, 2014, shall accrue vacation credit in 
with the following schedule: 

Bi-weekly Annual Accrual Max Accrual 

Length of Service Accrual Rate Rate Balance 

7th month through 36th month 3.08 80.08 320 
3 7th month through 96th month 4.62 120.12 320 
97th month through 108th month 4.93 128.18 320 
109th month through 120th month 5.23 135.98 340 
121st month through 132nd month 5.54 144.04 360 
133rd month through 144th month 5.85 152.10 380 
145th month through 156th month 6.16 160.16 380 
157th month through 168th month 6.47 168.22 380 
169th month through 180th month 6.78 176.28 380 
181 st month through 192nd month 7.09 184.34 380 
193rd month through 204th month 7.39 192.14 380 
205th month and forward 7.69 199.94 380 
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