REGULAR MEETING OF THE JANESVILLE UNION SCHOOL DISTRICT BOARD OF TRUSTEES
464-555 Main Street, Janesville School Library, Janesville. CA 96114
Tuesday, October 21, 2025 at 5:30 p.m.

Agenda

Any person with a disability may request this agenda be made available in an appropriate alternative format. A request for a disability related modification o1
accommodation may be made by a person with a disability who requires a modification or accommodation in order to participate in the public meeting to
Jamie Lewis, Superimendent/Principal. 464-555 Main St. Janesville, CA, at (530 253-3660), between the hours of 8:00 a.m. and 4:00 p.m. at least fortv-eight (48) hours
before the meeting. (Government Code 54954.2). Any writing that is a public record and relates to an agenda item for open session of a regular meeting of the Board of
Trustees. and is distributed fewer than 72 hours prior to the regular meeting shall be available for public inspection at the Janesville Union Elementary School District
Office located at 464-555 Muain Street. Janesville, CA.

I.  CALL TO ORDER, 5:30 p.m. (Procedural)
II. ROLL CALL & ESTABLISHMENT OF QUORUM (Procedural)

II.  PLEDGE OF ALLEGIANCE (Procedural)
IV.  APPROVAL OF AGENDA (Action)

V. PUBLIC COMMENTS ON CLOSED SESSION AGENDA (Procedural)

During this portion of the meeting, any member of the public is perminted to make a brief statement, express his/her
viewpoint, or ask a question regarding matlters related to items on the closed session agendas. Three minuies may be
allotted 1o each speaker and a maximum of twenty minutes to each subject matter.

VI.  ADJOURNMENT TO CLOSED SESSION (Procedural)

A Closed or Executive Session of the Board of Trustees may be held when legal and the need requires. Items to be
discussed will be announced before the Board moves to Closed Session. Items can include personnel matters, student
personnel matters, negotiations, security matiers, maiters of real property negotiations, legal counsel regarding
pending litigation and protection of records exempt from public disclosure.

A. Public Employee Discipline/Dismissal/Release/Complaint (Pursuant to Government
Code § 54957).

B. Conference with Labor Negotiator (Pursuant to Government Code § 54957.6): the Board
will meet with its designated representative, Jamie Lewis, to consider labor negotiations
with represented and unrepresented employees: Janesville Teachers’ Association (JTA),
California School Employees’ Association (CSEA) and Administration/Management.

C. Public Employee Performance Evaluation — Superintendent/Principal (Pursuant to
Government Code §54957).

VII.  RECONVENE IN REGULAR SESSION (6:30 p.m.) (Procedural)

VIII.  REPORT ACTION TAKEN IN CLOSED SESSION (Procedural)

IX.  PUBLIC INPUT (Procedural)

During this portion of the meeting, any member of the public is permitted to make a brief statemeni, express his/her viewpoint, or ask
a question regarding matters related to the school svstem. Three minutes may be allotted to each speaker and a maximum of twenty
minutes to each subject matter.

X. REPORTS (Informational):
A. Student Council Report
B. JTA Report
C. CSEA Report



D.

E.

E.
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School Site Council (Report
Superintendent Report

i. Enrollment
Board Report

XI.  CORRESPONDENCE (Informational)

A.

Letter from the Lassen County Office of Education (LCOE) Regarding a Review of the
2024-25 Unaudited Actuals Financial Statement for the Janesville Union School District

(JUSD).

XII.  CONSENT AGENDA (Action)
Irems listed under the consent Agenda and their corresponding attachments are considered 10 be routine and are acted
on by the Board of Trustees in one motion. A member of the Board may request that specific items be discussed and/or
removed from the Consent Agenda. It is understood that the administration recommends approval on all Consent
items. Each item on the Consent Agenda approved by the Board of Trustees shall be deemed 1o have been considered
in full and adopted as recommended.

A.

B.

Routine Business:
1. Approval of Minutes: Regular Meeting, September 16, 2025
2. September 2025 Warrants
3. Cash Flow/Payroll
4. Prop 28 Arts and Music Annual Certification
Classified Personnel Items:
1. Employment
a) Susan McKenzie— Paraeducator II: 5.95 hours per day Effective

10/17/25

XIII.  DISCUSSION/ACTION ITEMS:

A.
B.

C.

Differentiated Assistance Presentation from the LCOE (Informational)

Accept Sunshine Request from the JTA to the JUSD for the 2026-27 School Year
{(Action)

Accept Sunshine Request from the JUSD to the JTA for the 2026-27 School Year
(Action)

Approve Revised Memorandum of Understanding Between the JUSD and the CSEA
Regarding Expanded Learning Opportunities Program Pay for the 2025-26 School Year
(Action)

Approve Continued Participation Between the CSEA and the JUSD Regarding the
Classified School Employee Summer Assistance Program (Action)

Discuss Developer Fee Report (Informational)

Discuss Changing Location of November Regular Board Meeting (Action)

First Reading to Review/Revise/Adopt Board Policies, Administrative Regulations &
Board Bylaws: (Procedural)

Board Policy 3515: Campus Security

Administrative Regulation 3515: Campus Security

Board Policy 3515.4: Recovery for Property Loss or Damage
Administrative Regulation 3515.4: Recovery for Property Loss or Damage
Administrative Regulation 3516.1: Fire Drills and Fires



XIV.

XV.

XVL

XVIL

XVIIL

Date: 17 October 2025

ADJOURNMENT (Procedural) Time:
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Administrative Regulation 4312.42: Drug and Alcohol Testing for School Bus
Drivers

Board Policy 5113: Absences and Excuses

Administrative Regulation 5113: Absences and Excuses

Administrative Regulation 5113.11: Attendance Supervision

Board Policy 5113.12: District School Attendance Review Board
Administrative Regulation 5113.12: District School Attendance Review Board
Board Policy 5113.2: Work Permits

Administrative Regulation 5113.2: Work Permits

Board Policy 5141: Health Care and Emergencies

Administrative Regulation 5141: Health Care and Emergencies

Board Policy 5141.4: Child Abuse Prevention and Reporting

Administrative Regulation 5141.4: Child Abuse Prevention and Reporting
Board Policy 5142: Safety

Administrative Regulation 5142: Safety

Board Policy 6141.4: International Baccalaureate Program

Board Bylaw 9005: Governance Standards

FUTURE AGENDA ITEMS (Informational)
RECONVENE INTO CLOSED SESSION (Procedural) (ifnecessary)
RECONVENE IN REGULAR SESSION (Procedural)

REPORT ACTION TAKEN IN CLOSED SESSION (Procedural)

—_ pm
Jamie Lewis, Superintendent/Principal and
Secretary to the Board of Trustees

Posted: October 17, 2025 @ 4:00 p.m.






REPORTS ITEM: D

Janesville Union Elementary School Site Council (SSC)
Local Control Accountability Plan (LCAP) Committee
District Advisory Committee (DAC)

School Advisory Committee (SAC)

Wellness Committee

AGENDA
Thursday, October 9, 2025 at 3:00 p.m.
JUS Staff Lunch Room

L CALL TO ORDER

I1. ACTION/DISCUSSION/INFORMATION

Approval of Agenda

Approval of Minutes from September 11, 2025
Approval of Parent Involvement Plan

Evaluate SSC By- Laws

Distribute New SSC Member Roster 2025-26

monw»

II1. PUBLIC COMMENT

IV.  REPORTS — COUNCIL SUBCOMMITTEES/CATEGORICAL PROGRAMS

Superintendent
School-wide Assemblies
Title Il (High Quality Professional Development) — Activities Planned for 2025-2026

nw»

V. OTHER

VI. FUTURE AGENDA ITEMS

Review Emergency Operations Plan (EOP) 2026-2027 and Make Necessary Updates
Budget Updates/LCAP

Approve SSC By-Laws

Determine Date of Parent Survey (Via Survey Monkey)

Next Meeting November 13, 2025

MmO 0w

VII.  ADJOURNMENT






I. CALLTO ORDER

ROLL CALL
ESTABLISHMENT OF
QUORUM

Janesville Union Elementary School
Site Council (SSC) Committee
Local Control Accountability Plan (LCAP) Commitiee
District Advisory Committee (DAC) Committee
School Advisory (SAC) Committee. Wellness Committee
Regular Meeting: September [1, 2025 3:00 p.m.. Staft' Lounge
MINUTES

The meeting was cailed to order at 3:03 p.m. by Chairperson Mrs. Gillespie.

Members Present: Alisa Tinnin (school personnel). Amy Malone (teacher). Chris Lilly (parent).
Jamie Lewis (principal) Jessica Gillespie (teacher). Kari Gamez (teacher). Keygan Hogan
(parent) and Kimberlee Adams (parent)

Members Absent: Ashley Lopez (parent) and Cecilia Lain (parent)

Others Present: Andrea Kellogg (guest)

Quorum was established.

H. ACTION/DISCUSSION/INFORMATION

A.

APPROVAL OF
AGENDA

APPROVAL OF
PREVIOUS MINUTES

ELECTION OF
OFFICERS AND
PARENT/GUARDIAN
MEMBERS

SET MEETING TIMES
AND DATE

APPROVE
PRELIMINARY
BUDGET FOR 2025-
2026

REVIEW OF PARENT
INVOLVEMENT PLAN

DISCUSSION
REGARDING
SCHOOLWIDE
ATTENDANCE
INCENTIVE

MSCU (Gamez/Adams) to approve the agenda as amended with adding Item I: October Movie
Night to Action/ Discussion/Intormation.

MSCU (Adams/Lilly) to approve the minutes of the May 8, 2025 regular meeting as amended to
correct [tem D under Action/Discussion/Information to reflect that member Ashley Lopez has
decided to remain on the SSC committee.

MSCU (Gamez/Adams) to elect Mrs. Gillespie for President.
MSCU (Malone/Gamez) to elect Mrs. Tinnin for Secretary.

e Mors. Lewis reported that parent ballots were distributed on August 8. 2025 and votes were
received from the public. The newly elected parent/guardian members are Keygan Hogan and
Chris Lilly.

*Mrs. Lain arrived at 3:11 p.m.

MSCU (Lain/Gamez) to approve to hold School Site Council meetings on the second Thursday
ot each month at 3:00 p.m. in the Staft Lounge with the exception that the April 2026 meeting
will be held on the third Thursday and no meeting will be held in December.

MSCU (Gamez/Lain) to approve the Preliminary Budget for 2025-2026 school year.

e Mrs. Kellogg, Chief Business Ofticial. reported the district will receive $114.000 in Federal
Funding. She confirmed that none of the current programs are subject to federal cuts.

Mrs. Malone proposed adding language to highlight the importance of student attendance. She
also recommended distributing informational tlyers during parent-teacher conferences to help
families understand how attendance is tracked and why it matters.

e No action was taken

Mrs. Lewis stated that last year’s outreach efforts improved student attendance. This year
students with weekly perfect attendance will be entered into a drawing to win a token for the
book vending machine. Additionally, classes can earn a group prize by coloring in the letters
WILDCATS one letter can be colored per week for perfect attendance. Once all letters are
colored in. the class will receive a reward.

e No action was taken



Janesville Union Elementary School
Site Council (SSC) Committee
Local Control Accountability Plan (LCAP) Committee
District Advisory Committee (DAC) Committee

School Advisory (SAC) Committee, Wellness Committee

Regular Meeting: September 11. 2025 3:00 p.m., Staff Lounge

MINUTES
.  OCTOBER MOVIE Mrs. Lewis noted that previously discussed dates tor Movie Night conflict with community
NIGHT events. Mrs. Gillespie expressed the importance of Mrs. Lewis’s attendance. The event will be

postponed. and new dates will be discussed at the October meeting.
e No action was taken

INI. PUBLIC COMMENT There was no public comment.

IV. REPORTS - COUNCIL SUBCOMMITTEES / CATEGORICAL PROGRAMS

A. Superintendent Mrs. Lewis reported the following:

The Reading Incentive Program was successful last school year and will continue. This year
students are challenged to read 100 million words. Students voted to celebrate their
achievement with a fun activity with water balloons with Mrs. Lewis.

A new math incentive allows students to earn an ice cream coupon by mastering grade-level
standards. Older students must demonstrate mastery of previous grade standards.

Art and Music grant funds were used to hire a Paraeducator to lead weekly 45-minute music/
art classes tor Tk-6" grades and Biweekly for 7-8" grades. Due to limited funding. a fong-
term position could not be established.

A full-time counselor. Ms. Rose, has joined the Wildcat Team and is doing greal.

B. School-wide Mrs. Lewis announced a BMX School-wide assembly scheduled tor April 1, 2026.
Presentations

C. Title T —High Quality Mrs. Lewis stated that funds are available for staft professional development. Current scheduled
Professional Training — trainings include:
Activities Planned for e Mrs. Ethridge: MAPS training

2025-2026 °

Mrs. Rubio: Reading Screener training
Primary Staff: Really Great Reading Training

V. OTHER Next meeting: October 9, 2025, 3:00 p.m.

VI. FUTURE AGENDA ITEMS

Members agreed to include the following for tfuture agenda items:
Action/Discussion/Information

Approve Parent Involvement Policy

Review and Update Emergency Operations Plan (EOP) 2026-2027
Distribute New SSC Member Roster

Budget Update

Determine Date for Parent Survey (Via Survey Monkey)

ADJOURNMENT The meeting was adjourned at 4:15 p.m. by Chairperson MrsGillespie.




) . REPORTS ITEM: E
Janesville Union Elementary School
464-555 Main St.
Janesville, CA 96114
(530) 253-3551

Count Enroliment and ADA On A Given Day Page1of1
Calculated for: 10/15/2025
LS. | I.S. No| LS. Actual
Class Id Teacher Course Name Absent | Credit | Credit | Pend |Attendance| Enrolled F R P
OK-B Brown Kindergarten 1 0 0 0 20 21 10 1 10
O0TK-A Ehrlich Transitional Kindergarten 0 0 0 0 16 16 S 1 10
1A Rubio Grade 1 2 0 0 0 21 23 12 1 10
1B Brown Grade 1 0 0 0 0 5 5 2 0 3
2A Herman Grade 2 0 0 0 0 23 23 9 2 12
2B Gamez Grade 2 0 0 0 0 10 10 4 1 5
3A Gamez Grade 3 1 0 0 0 13 14 3 0 11
3B Gillespie Grade 3 0 0 0 0 16 16 6 0 10
4A Gillespie Grade 4 0 0 0 0 9 9 4 1 4
4B Burkman Grade 4 2 0 0 1 20 23 9 0 14
5A Branch Grade 5 0 0 0 0 20 20 6 0 14
58 Malone Grade 5 1 0 0 0 19 20 8 0 12
6A Fleming Grade 6 1 0 0 0 17 18 6 1 11
6B Solomon Grade 6 0 0 0 0 18 18 4 1 13
7A George Grade 7 1 0 0 0 16 17 10 0 7
7B Downs Grade 7 0 0 0 0 16 16 3 2 11
8A Ethridge Grade 8 0 0 0 0 20 20 5 1 14
8B Wood Grade 8 3 0 0 0 11 14 5 0 9
Total For School: 12 0 0 1 290 303 111 12 180




Janesville Union Elementary School
464-555 Main St.

Janesville, CA 96114

(530) 253-3551

Count Enroliment and ADA On A Given Day Page 1 of 1
Calculated for: 10/08/2024
LS. | LS. No| LS. | Actual

Class Id Teacher Course Name Absent | Credit| Credit | Pend | Attendance| Enrolled F R P
OK-A Ehrlich Kindergarten 0 0 0 0 8 8 2 2 4

0K-B Brown Kindergarten 0 0 0 0 19 19 6 2 11
0TK-A Ehrlich Transitional Kindergarten 1 0 0 0 7 8 1 1 6

1A Burkman Grade 1 1 0 0 0 20 21 10 3 8

1B Herman Grade 1 1 0 0 0 12 13 3 2 8

2A Herman Grade 2 0 0 0 0 8 8 3 1 4

2B Rubio Grade 2 0 0 0 1 17 18 6 0 12
3A Gamez Grade 3 2 0 0 0 17 19 7 2 10
3B Gillespie Grade 3 = 1 g o 0 17 |{— 18 7 1 10
4A Branch Grade 4 0 0 0 0 25 25 5 2 18
4B Malone Grade 4 1 0 0 0 12 13 8 0 5

5A Wood Grade 5 1 0 0 0 21 22 7 1 14
58 Malone Grade 5 1 0 0 1 9 11 2 1 8

6A Fleming Grade 6 0 0 0 0 19 19 6 2 11
6B Solomon Grade 6 2 0 0 0 16 18 4 1 13
7A George Grade 7 0 0 0 1 17 18 7 1 10
7B Downs Grade 7 0 0 0 2 16 18 5 1 12
8A Ethridge Grade 8 0 0 0 0 21 21 5 0 16
8B Foreman Grade 8 2 0 0 0 14 16 3 3 10
ADA-HHO7-A George Home Hospital - Grade 07 0 0 0 0 0 0 0 0 0

ADA-HHO8-A Ethridge Home Hospital - Grade 08 0 0 0 0 0 0 0 0 0

Total For School: 13 0 0 5 295 313 97 26 190




Janesville Union Elementary School

464-555 Main St.
Janesville, CA 96114

(530) 253-3551

Count Enroliment and ADA On A Given Day Page 1 of 1
Calculated for: 09/10/2025
) i I._S- .I. S. No| LS. [ Actual

Qas_s 1d Teacher Course Name Absent | Credit | Credit | Pend | Attendance| Enrolled F R P
OK-B Brown Kindergarten o] o] of of 2 20 |4 1 15
0TK-A Ehrlich Transitional Kindergarten [ 0] 0 0 0 15 15 0 0 15
1A Rubio Grade 1 2 0 0 0 21 23 9 1 13
1B Brown Grade 1 0 0 0 0 5 5 2 1 2

2A Herman Grade 2 1 0 0 0 21 22 9 3 10
2B Gamez Grade 2 0 0 0 0 11 11 7 1 3

3A Gamez Grade 3 1 0 0 0 12 13 4 1 8

38 Gillespie Grade 3 0 0 0 1 15 16 7 0 9

4A Gillespie Grade 4 0 0 0 0 9 9 4 1 4

4B Burkman Grade 4 0 0 0 0 24 24 11 0 13
5A Branch Grade 5 0 0 0 0 21 21 6 1 14
58 Malone Grade 5 0 0 0 0 20 20 6 1 13
6A Fleming Grade 6 1 0 0 0 18 19 7 1 11
6B Solomon Grade 6 0 0 0 0 19 19 9 1 9

7A George Grade 7 2 0 0 0 15 17 9 1 7

7B Downs Grade 7 0 0 0 0 17 17 3 2 12
8A Ethridge Grade 8 2 0 0 1 17 20 5 2 13
8B Wood Grade 8 2 0 0 0 12 14 6 0 8

Total For School: 11 0 0 2 292 305 108 18 179




Janesville Union Elementary School
464-555 Main St.

Janesville, CA 96114

(530) 253-3551

Count Enrollment and ADA On A Given Day Page 1 of 1
Calculated for: 09/12/2024
LS. | LS No| LS. Actual

Class Id Teacher Course Name Absent | Credit | Credit | Pend |Attendance| Enrolled F R P
0K-A Ehrlich Kindergarten | 1 0 0 0 7 8 0 0 8

0K-B Brown Kindergarten 0 0 0 0 18 18 4 2 12
0TK-A Enrlich Transitional Kindergarten 1 0 0 0 7 8 0 0 8

1A Burkman Grade 1 2 0 0 0 19 21 8 4 9

1B Herman Grade 1 0 0 0 0 13 13 4 i 8

2A Herman Grade 2 . 0 0 0 0 8 8 3 2 3

28 Rubio Grade 2 ) 0 o| o] o 18 18 |4 0 14
3A Gamez Grade 3 1 0 0 0 17 18 8 0 10
3B Gillespie Grade 3 0 0 0 0 18 18 8 2 8

4A Branch Grade 4 0 0 0 0 25 25 4 4 17
4B Malone Grade 4 1 0 0 0 12 13 8 0 5

5A Wood Grade 5 2 0 0 0 20 22 8 4 10
5B Malone Grade 5 0 0 0 0 10 10 1 0 9

6A Fleming Grade 6 1 0 0 1 17 19 8 3 8

6B Solomon Grade 6 3 0 0 0 15 18 4 0 14
7A George Grade 7 2 0 0 0 16 18 7 2 9

7B Downs Grade 7 1 0 0 0 17 18 2 1 15
8A Ethridge Grade 8 2 0 0 0 18 20 4 3 13
88 Foreman Grade 8 1 0 0 0 16 17 2 4 11
ADA-HHO07-A George Home Hospital - Grade 07 0 0 0 0 0 0 0 0 0

ADA-HH08-A Ethridge Home Hospital - Grade 08 0 0 0 0 0 0 0 0 0

Total For School: 18 0 0 1 291 310 87 32 191




CORRESPONDENCE ITEM: A

?,9 ftm‘? .S'tz,qe‘}
4 x*3°  Lassen County Office of Education
% 3 ¥ 472-013 JoAnstonville Road North -Susanville, CA 96130-8752
530 257. 2196 j—"ax 530 257.2518
- _ ?P_a_tﬁc_ta gunderson Supgrmtgndent
B the putwr®

October 14, 2025

Jamie Lewis, Superintendent

and
Members of the Board of Trustees
Janesville Union School District
P.O. Box 280
Janesville, CA 96114

Dear Jamie and Members of the Board:

Education Code section 42100, as well as provisions under AB 1200 and AB 2756, requires the
County Superintendent to examine the Unaudited Actuals (UA) of the Janesville Union School
District for the 2024-25 fiscal year. The Education Code and Assembly Bills noted above require the
Unaudited Actuals be examined for:

1. Mathematical accuracy.

2. Any deterioration in the District’s financial position that adversely impacts the 2025-26
Budget as approved.

3. Any action needed prior to the First Interim reporting period.

Based on our review, the Unaudited Actuals for all funds of the Janesville Union School District
meet the established criteria, and, therefore, no action was deemed necessary prior to the First
Interim Report. Based on this assessment, the Unaudited Actuals have been forwarded to the
California Department of Education, as presented. Attached is a summary of the District’s General
Fund.

Sincerely,

Riboda, Qudessn

Patricia A. Gunderson
County Superintendent of Schools

PG/dh
Business/Unaudited Actuals/2024 .25

cc: Courtney Russell, Chief Business Official
Andrea Kellogg, Chief Business Official

Attachment



JANESVILLE UNION ELEMENTARY

COMPARISON OF REVENUES AND EXPENDITURES

General Fund

2023-24 2024-25 2024-25 2025-26
UNAUDITED SECOND UNAUDITED | ADOPTED
ACTUALS INTERIM ACTUALS BUDGET
REVENUES
LCFF Funding Sources 8010 - 8099 3,928,569 3,721,994 3,705,910 3,691,520
Federal Revenues 8100 - 8299 292,767 124,468 119,436 114,004
Other State Revenues 8300 - 8599 630,499 699,238 726,678 531,473
Other Local Revenues 8600 - 8799 413,086 257,617 405,545 201,940
Interfund Transfers In 8910 - 8929
Other Sources 8930 - 8979
Contributions 8980 - 8999
TOTAL REVENUES 5,264,921 4,803,317 4,957,569 4,538,937
EXPENDITURES

Certificated Salaries 1000 - 1999 1,642,970 1,712,122 1,755,988 1,694,914
Classified Salaries 2000 - 2999 773,851 864,899 852,412 897,961
Employee Benefits 3000 - 3999 1,135,141 1,321,103 1,163,217 1,347,383
Books and Supplies 4000 - 4999 379,029 429,650 237,041 316,949
Services, Other Operating Expenses 5000 - 5999 852,890 937,783 757,047 632,427
Capital Outlay 6000 - 6599 29,963 309,983 311,421 100,000
Other Outgo 7400-7499 7100 - 7299 11,323
Direct Support / Indirect Costs 7300 - 7399 (6,998) 32,321 (6,998)
Interfund Transfers Out 7610 - 7629
Other Uses 7630 - 7699 (6,960)
TOTAL EXPENDITURES 4,825,167 5,568,542 5,102,487 4,982,636
NET INCREASE/DECREASE IN FUND BALANCE 439,754 (765,225) (144,918) (443,699)
AUDIT ADJUSTMENT
BEGINNING BALANCE 2,569,969 3,009,723 3,009,723 2,864,805
ENDING BALANCE 3,009,723 2,244,498 2,864,805 2,421,106

C:\Users\channa\AppData\Local\Microsoft\Windows\INetCache\Content.Outlook\8MOI3PXC\!anesville




MEMBERS PRESENT

MEMBERS ABSENT

OTHERS PRESENT

CALL TO ORDER

ESTABLISHMENT OF
QUORUM

PLEDGE OF
ALLEGIANCE

APPROVE AGENDA

PUBLIC INPUT
FOR CLOSED

SESSION

ADJOURN TO
CLOSED SESSION

RECONVENE IN
REGULAR

SESSION

REPORT ACTION
TAKEN IN

CLOSED SESSION

REVIEW
WRITTEN

STATEMENTS

CONSENT AGENDA ITEM:

JANESVILLE UNION SCHOOL DISTRICT BOARD OF TRUSTEES

REGULAR MEETING
September 16, 2025
MINUTES
Lee Bailey, Melissa McMullen, John Meese and Jamie Lewis

JoAnna Harrison

Heather Ethridge, Alisa Tinnin, Jessica Solomon, Julie Rubio, Trisha Lilly,
Colby Harkness, Phil Good and Andrea Kellogg

Board Clerk McMullen called the meeting to order at 5:31 p.m.
A quorum was established with three members present.

The Pledge of Allegiance was recited.

MSCU (Bailey/Meese) to approve the agenda.

There were no public comments.

MSCU (Bailey/Meese) to adjourn to closed session at 5:31 p.m. for the Board to
discuss the following:

1. Public Employee Discipline/Dismissal/Release/Complaint

2. Conference with Labor Negotiator

3. Public Employee Performance Evaluation — Superintendent/Principal

4. Conference with Legal Counsel — Anticipated Litigation

President Harrison arrived at 5:37 p.m.

MSCU (McMullen/Bailey) to reconvene the meeting into regular session at 6:34 p.m.

There was nothing to report.

President Harrison stated there were three applicants regarding the provisional
appointment, but only two were present at the meeting,.

A



Minutes, September 16, 2025

INTERVIEW
CANDIDATES

PROVISIONAL

APPOINTMENT

OATH OF OFFICE

PUBLIC INPUT

STUDENT COUNCIL
REPORT

JTA REPORT

The Board interviewed candidate, Phil Good:

e Been involved in the community for the past 45 years

e Volunteers his time at the school; daughter is a teacher at the school and
grandkids currently attend

e Been a Board member in the past and would like the help the community the
most he can

e Developing school to prosper students with the best education is the biggest
challenge and very important to him

e Will do anything and everything he could to improve staff to make it the best it
could be

e Taught for a long time; each child is different and would want as many
different opportunities for each child to “blossom.”

The Board interviewed candidate, Trisha Lilly:

e Mother of two students in fourth and fifth grades

e Education is important and would like to see the School excel and wants kids
to have a great experience

e  Would like to have collaboration with staff and the Board to implement as
much as she can

e Currently works at the prison and deals with a lot of decision making

e Budget is a concern for her and she and would like to figure out more ways to
earn money for the school; fundraising to offset costs

e She wants academics to excel at this school when it comes to teaching kids

e Expects nothing less than excellence for our students; appreciates incentives to
positively motivate students

e Wants to do everything she can to get the students where they need to be.

MSCU (McMullen/Meese) to appoint Trisha Lilly to fill the provisional appointment
vacancy.

Mrs. Lewis administered the Oath of Office to Mrs. Lilly.

There were no public comments.

Mrs. Solomon reported the following during the Student Council Report:
e Very active council, meeting every Tuesday during lunch
e Student store will be opening in October every Wednesday during lunch
e Planning a “rally” on Halloween afternoon.

The following report is from the Janesville Teachers’ Association (JTA):

e Fifth and sixth grades are participating in electives on Friday afternoons
e Two weeks away from sixth grade camp; students are excited
e Primary hall focusing on Really Great Reading and working on intervention



Minutes, September 16, 2025

CSEA REPORT

SSC REPORT

SUPERINTENDENT
REPORT

BOARD REPORT

CONSENT AGENDA

Multitudes computerized testing will check for “red flags™ in the early years to
help target early intervention; beginning to test first and second graders this
week.

There was nothing to report from the California School Employees’ Association
(CSEA).

Mrs. Lewis reported for the School Site Council (SSC) on the following:

Jessica Gillespie elected as President and Alisa Tinnin as Classified Secretary
Two new parent members, Keygan Hogan and Chris Lilly

Reviewed the Local Control and Accountability Plan

Schoolwide assembly planned for BMX bike riders and motivational speaking
April 1, 2026

Council members chose attendance incentives for the year.

Mrs. Lewis reported on the following during her superintendent report:

Enrollment currently at 300 students

Attendance goal is to be 95% or higher for this school year; 94% last year
Starting weekly classroom attendance challenge seeking enrollment at 90% or
higher for eight weeks; class will get to choose from a list of rewards

Every Friday, students with perfect attendance for the week will be entered
into a random drawing for a token for the book machine

Reading and math incentives information sent home to parents

State will soon be adopting new math curriculum; four teachers attended a
training at the Lassen County Office of Education (LCOE) collaborating with
other teachers

Will begin piloting new math curriculum in the fall of 2026 and adopting in
2027-28

Countywide Professional Development for classified and certificated staft will
be held at Lassen Community College on Friday, September 26'.

There was nothing to report.

MSCU (Bailey/McMullen) to approve the consent agenda:

A.

Routine Business:

1.  Approval of Minutes, Regular Meeting August 19, 2025

2. June & August 2025 Warrants: Batch #23, #24, #04, #5, #6 & #7
a. General Fund $230,318.37
b. Cafeteria $ 11,818.68

Cash Flow/Payroll

Open Purchase Orders

Fundraiser Request — Class of 2026

Resolution #26-02 Gann Limit Calculation

Resolution #26-03 Education Protection Account Revision

Resolution #26-04 Authorization for Out-of-State Field Trips

Resolution #26-05 Declaration of Surplus Property

0 Principal Attestation to Teacher and Paraprofessional
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Minutes, September 16, 2025

OPEN PUBLIC
HEARING FOR
PUPIL TEXTBOOK

INCENTIVE PROGRAM

CLOSE PUBLIC
HERARING FOR
PUPIL TEXTBOOK

INCENTIVE PROGRAM

RESOLUTION #26-06

MOU WITH CSEA

POLICY FOR
SPECIAL EDUCATION

HOME TO SCHOOL
TRANSPORTATION

B. Classified Personnel Items:
1. Employment
1. Kami Prater

President Harrison read the Notice to the Public statement.

MSCU (Bailey/McMullen) to open the public hearing for public comment for the
Pupil Textbook and Instructional Materials Program at 7:07 p.m.

Mrs. Lewis stated we need to hold a hearing every September to discuss we have
sufficient textbooks and materials to meet the standards.

MSCU (Bailey/McMullen) to close the public hearing for public comment for the
Pupil Textbook and Instructional Materials Program at 7:08 p.m.

MSCU (Bailey/McMullen) to approve Resolution #26-06 In Compliance for Use of
Any State Instructional Materials Funds.

MSCU (McMullen/Bailey) to approve the Memorandum of Understanding (MOU)
between the JUSD and the CSEA regarding Expanded Learning Opportunities Plan
pay for the 2025-26 school year.

Mrs. Lewis stated this new policy is not currently in the Special Education Local Plan
Area (SELPA) manual, so the District needs a policy that states we do not over
represent in Special Education by race or ethnicity. Policy will be added to the
SELPA, but we need to report to the State that we have adopted this policy before it is
added.

MSCU (Bailey/McMullen) to approve policy on Preventing Overidentification and
Disproportionate Representation of Students in Special Education.

Mrs. Lewis stated the following regarding home to school transportation:

e Separated from Lassen High School (LHS) and started our own transportation
program

e Hired one bus driver, with one driver in training
Unfortunately, the driver in training did not complete training

e Substitute driver filled in temporarily for two weeks and is not a long-term
option

e Letter sent home informing parents of two routes being condensed into one
route

e Not ideal having only one bus route and understand the inconvenience and
hardship; working hard to accommodate transportation farthest from school
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Minutes, September 16, 2025

2024-2025
UNAUDITED

ACTUALS

FIRST READING
BOARD POLICIES/
REGULATIONS:
POLICY 6141.2
REGULATION 6141.2
POLICY 6142.1
REGULATION 6142.1
POLICY 6142.8

REGULATION 6142.8

FUTURE AGENDA
ITEMS

RECONVENE IN
CLOSED

SESSION

RECONVENE IN
REGULAR

SESSION
REPORT ACTION

TAKEN IN
CLOSED SESSION

ADJOURNMENT

e Bus holds 71 students and have been close to capacity daily

e Actively flying second bus driver position with retention bonus for bus drivers
who drive for 6 months and/or drive for one year

e Van transportation is not a long-term solution due to needing additional staff

e LHS’s transportation is facing a driver shortage as well; Janesville School
would only have one bus driver if the District would have continued the
contract with LHS.

Mrs. Kellogg presented a PowerPoint presentation on the Unaudited Actual Financial
Statements.

MSCU (Bailey/Meese) to approve the 2024-2025 Unaudited Actual Financial
Statements.

MSCU (Bailey/McMullen) to approve the first reading and waive the second reading
of Board Policies and Administrative Regulations listed under Item: H.

Member McMullen would like to have Differentiated Assistance on the October
agenda.

MSCU (Bailey/McMullen) to reconvene the meeting back into closed session at
7:36 p.m.

MSCU (Bailey/McMullen) to reconvene the meeting into regular session at 9:29 p.m.

There was nothing to report.

MSCU (Bailey/Meese) to adjourn the meeting at 9:29 p.m.

Clerk of the Board

Date






JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING FACT SHEET

SUBJECT: AGENDA ITEM AREA:

Bill Warrants Consent

REQUESTED BY: ENCLOSURES:

Andrea Kellogg, Chief Business Official Batch # 8. Batch # 9
DEPARTMENT: FINANCIAL IMPACT/SOURCE:
Business General Fund / Cafeteria Fund
MEETING DATE: ROLL CALL REQUIRED:
October 21, 2025 No

BACKGROUND:

Batch # 8

This batch includes routine warrants.

Batch #9
This batch includes routine warrants.

RECOMMENDATION:

Board approval is requested.






AUTHORIZATION FOR ACCOUNTS PAYABLE WARRANT RUN
REQUEST FOR DATA PROCESSING SERVICES

DISTRICT # 11

DISTRICT NAME: JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT
BATCH # 8

BUDGET YEAR: 26 RUN DATE 9/11/2025

Please process the enclosed claims for payment in the following funds and amounts

A \3,’72(0-‘?
—43.-748.98—

FUND: 01 General Fund
13 Cafeteria Fund 13,137.49
FUND: 14 Deferred Maintenance
FUND: 25 Developer Fee
FUND: 35 County Schoo! Facilities Fund =
_—g‘“(J
Batch Totals: —26-856-47—
SUFFICIENT CASH FOR ALL FUNDS: YES / NO

AUTHORIZED FOR PAYMENT
THE DISTRICT GOVERNING BOARD AUTHORIZES THE ISSUANCE OF INDIVIDUAL WARRANTS

TO THE PAYEES NAMED IN-THI§ BATCH. ©

AUTHORIZED BY: M mww DATE: 0’ / ‘37[ j&é

LCOE USE:

DATE RECEIVED ¢ q ‘ Q 125’/

AUDITEQ BY
T~ A

COMMENTS:

DATE APPROVED: M
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AUTHORIZATION FOR ACCOUNTS PAYABLE WARRANT RUN
REQUEST FOR DATA PROCESSING SERVICES

DISTRICT # 11

DISTRICT NAME: JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT
BATCH # 9

BUDGET YEAR: 26 RUN DATE 9/24/2025

Please process the enclosed claims for payment in the following funds and amounts:

FUND: 01 General Fund 37,698.21 A :
D + W

13 Cafeteria Fund —4343749— TS
FUND: 14 Deferred Maintenance
FUND: 25 Developer Fee
FUND: 35 County School Facilities Fund
Batch Totals: —56:835.70— QD/JUQ 8 2{
SUFFICIENT CASH FOR ALL FUNDS: YES / NO

AUTHORIZED FOR PAYMENT
THE DISTRICT GOVERNING BOARD AUTHORIZES THE ISSUANCE OF INDIVIDUAL WARRANTS

TO THE PAYEES NAMED |N THIS BATCU (
WV RN SSE

AUTHORIZED BY:

B L ke e e e e e e e e e e L L ii’i’*’ﬂ‘ki—l—ﬁ*‘l‘ ek kA

LCOE USE:

DATE RECEIVED FOR AUDIT: q b@]f
AUDITED B & DATE APPROVED:

COMMENTS:

A\t 2
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Jancsville Union Elementary School District
Board Mceting ol October, 2025
Payroll Approval

Pavroll Period Ending September, 2025

L'nd of Month Gross Payroll - September, 2025

Certilicated 138,793.7 |
Classilied 82,358, 11
Board Mcmbers 981,41
Retirees 6,936.33
Certilicated Subs 1,822.38
Classified Subs 116,12

TOTAL 230,608.72

Benefits (for month of October, 2025)

Medical $ 32,416.00
Dental $ 2,959.7
Vision $ 618.95
Life $ 8151
Employee's/Retirees' Portion of Med,Dental & Vision  $ 7,273.00
TOTAL  § 28,836.20

GRAND TOTAL: (Payroll + Medical, Dental, Vision & Life) $ 259,444.92



Janesville Union Elementary School District
Fund Balance as of 10/14/2025

GENERAL FUND 01

Beginning Balance 7/1/25 $§  3,042,684.91

Expenses $ (1,455,233.36) Payroll/Accounts Payable

Revenue $ 724,923.63 Apportionment/Deposits
10/14/2025 $ 2,312,375.18

CAFETERIA FUND 13

Beginning Balance 7/1/25  § 229,746.11

Expenses $ (55,980.17) Payroll/Accounts Payable

Revenue 3 47,462.93 Apportionment/Deposits
10/14/2025 $ 221,228.87

DEFERRED MAINTENANCE FUND 14

Beginning Balance 7/1/25  § 6,529.60

Expenses Payroll/Accounts Payable

Revenue $ 186.81 Apportionment/Deposits
10/14/2025 $ 6,716.41

SPECIAL RESERVE OTHER THAN CAPITAL OUTLAY FUND 17

Beginning Balance 7/1/25  § 165.32

Expenses Payroll/Accounts Payable

Revenue Apportionment/Deposits
10/14/2025 $ 165.32

CAPITAL FACILITIES DEVELOPER FEE FUND 25

Beginning Balance 7/1/25  § 85,534.55

Expenses $ (75.74) Payroll/Accounts Payable

Revenue $ 2,524.70 Apportionment/Deposits
10/14/2025 $ 87,983.51

SCHOOL FACILITIES FUND 35

Beginning Balance 7/1/25  $ 197,123.83

Expenses Payroll/Accounts Payable

Revenue Apportionment/Deposits
10/14/2025 $ 197,123.83

BOND INTEREST & REDEMPTION FUND 51 (INFORMATION ONLY)

Beginning Balance 7/1/25 $ 17,326.26
Expenses $ - Payroll/Accounts Payable
Revenue $ - Apportionment/Deposits

10/14/2025 $ 17,326.26



Proposition 28: Arts and Music in Schools Funding
Annual Certification Requirements

Name: Janesville Union Elementary
CDS Code: 1864105-0000000
Allocation Year: 2024-25

1 of Title 1 of Ihe Educalio

As a condition of receipt of funds pursuant to Chapter 5.1 of Part 8 of Divisian
Code (EC) (Section 8820 et seq.), subdivision (g) of EC Section 8820 requires a Jocal educational agency
to annually certify to the following:

(1) Certify that all Arts and Music in Schools funds received in the current fiscal year will be used to provide
arts education programs, and that Arts and Music in Schools funds expended in the prior fiscal year were,
in fact, used for those purposes, except as provided in paragraph (3). For local educational agencies with
an enroliment of 500 or more pupils, the certification shall also ensure that at least 80 percent of funds to
be expended will be used to employ certificated or classified employees to provide arts education program
instruction and that the remaining funds will be used for training, supplies and materials, and arts
educational partnership pragrams unless waived pursuant to subdivision (h) of EC Section 8820.

(2) Certify that such funds received in the current fiscal year will be used to supplement funding for arts
education programs and that funds expended in the prior fiscal year were, in fact, used to supplement arts
education programs.

(3) Certify that no more than 1 percent of funds received in the current fiscal year will be used for a local
educational agency's administrative expenses to implement this chapter and that funds received in the prior
fiscal year were, in fact, used within that limit.

v By checking this box, the submitting local educational agency certifies to meeting the
requirements of EC Section 8820(g)(1) through (3), as outlined above.

Submission Date 9/30/2025 10:55:23 AM

California Department of Education Page 1 of 1 Printed: 09/30/2025, 10:55:25



Proposition 28: Arts and Music in Schools Funding

Annual Report
Fiscal Year 2024-25

Name: Janesville Union Eilementary
CDS Code: 1864 105-0000000
Allocation Year: 2024-25, 2023-24

1. Narrative description of the Prop 28 arts education program(s) funded. (2500 character limit).

Plans were not implemented in 2024/25

2. Number of full-time equivalent teachers (certificated). 0.0

3. Number of fuli-time equivalent personnel (classified). 0.0

4. Number of full-time equivalent teaching aides. 0.0

5. Number of students served. 0

6. Number of school sites providing arts education. 0

Date of Approval by Governing Board/Body 9/30/2025 10:55:52 AM

Annual Report Data URL
https://www.janesvilleschool.org/District/Board-of-Trustees/Board-Meetings-Agendas/index.html

Submission Date 9/30/2025 11:01:51 AM

California Department of Education Page 1 of 1 Printed: 09/30/2025, 11:01:54



DISCUSSION/ACTION ITEM: B

October 15, 2025

Mrs. Lewis and JUS Board members,

The Janesville Teachers Association (JTA) would like to sunshine the following articles for
negotiations for the 2026-2027 school year:

Article 8 - Salaries

Article 10 - Employee Benefits

Article 7 - Hours of Employment

Article 9 - Stipends and Hourly Pay Positions
Appendix C - Extracurricular Stipend Schedule

Thank you,

Heather Ethridge
Aspen Brown
TBD Negotiator in Training

JTA Negotiating Team






DISCUSSION/ACTION ITEM: C

lanesvu le Union School District
— " P.O. Box 280 ® Janesville, Calffornia 96114 ® 530-253-3551

October 10, 2025

Heather Ethridge
JTA President

Dear Mrs. Ethridge,

The District sunshines the following for negotiations for the 2026-27 school year:

e Article 8: Salaries (Professional Growth)
e Article 9: Stipends for Extra-Curricular Activities

e Article 16: Certificated Employee Evaluation

Sincerely, , N
6ot LU

Jamie Lewis, Superintendent/Principal






DISCUSSION/ACTION ITEM:
Docusign Envelope ID: F9D4A832-F449-4EB7-BFB1-1AD6518734D1

Memorandum of Understanding
By and Between
Janesville Union Elementary School District (“*District™) And
The California School Employees’ Association and its
Janesville Chapter 678 (together “CSEA™)

This Memorandum of understanding (MOU) is entered into by and between Janesville Elementary School District
("District") and the California School Employees Association and its Chapter 678 (together "CSEA") The purpose
of this MOU is to provide an incentive being offered due to an increase in funding provided through the Expanded
Learning Opportunities Program (ELOP) and is limited to the 2025 - 2026 school year and summer 2026.

The District and CSEA agree as follows:

ELIGIBILITY
A. Current Employees: employed for the 2025 - 2026 year.
PAYMENT SCHEDULE

A. Make the ELOP rate of pay $27/hour.
B. The District agrees to pay ALL ELOP hours worked at the OT rate.

FUNDING SOURCE

A. The rate is paid entirely through an increase in Expanded Learning Opportunities Program (ELOP) funds
for the 2025- 26 school year. This funding is limited and not guaranteed in future years. This agreement
does not establish a precedent for future compensation.

TAXABLE INCOME
A. The payments are subject to all applicable taxes and withholdings.
TERM OF AGREEMENT

A. This MOU is non-precedent setting and shall not be used as evidence or argument in any other matter or
future negotiation between the Parties. This shall expire in full without precedent on August 31st, 2026.
B. This agreement shall not be precedent setting. [t is specific to the ELOP program.

Agreed to:
-apigha B)istrict:
Jamie (s
EER7A2SBA6E =
Jamie Lewis, Superintendent Alisa Tinnin, President Chapter 678
10/8/2025 10/8/2025
Date: - Date:
Signed by:

Uerewica Samduer

DF21FDDOT470408

Veronica Sanchez, CSEA LRR

Date: 10/8/2025
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MEMORANDUM OF UNDERSTANDING
between the

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
and its

JANESVILLE CHAPTER NO. 678 (together “CSEA”)
and the

JANESVILLE UNION ELEMENTARY SCHOOL DISTRICT {“DISTRICT”)
Classified School Employee Summer Assistance Program

The following is a Memorandum of Understanding ("MOU") between the Janesville Union Elementary
School District ("District") and the California School Employees Association and its Janesville Chapter
No. 678 ("CSEA"). The District and CSEA agree to the following terms and conditions:

WHEREAS, the State of California via Education Code 45500 ("ED Code 45500") has allocated funds for
Classified Employees to utilize as part of the Classified School Employee Summer Assistance Program

("CSESAP"); and
WHEREAS, the CSESAP requires a Local Education Agency to notify Classified Employees, by January
1 during a fiscal year in which maneys are appropriated, that the local educational agency has elected to

participate in the program for the next school year; and

WHEREAS, the District and CSEA believe Classified Employees employed by the District should be
afforded the opportunity to participate in the CSESAP; and

WHEREAS, the District and CSEA recognize funding for the CSESAP is contingent upon an appropriation
in the annual Budget Act or another statute (Education Code §45500.p.2).

NOW THEREFORE, in accordance with the foregoing recitals, the parties agree to the following:

1. The District agrees to participate in the CSESAP in fiscal years where the State allocates an
appropriation of fundsin the annual Budget Act or another statute (Education Code §45500.p.2).
In participating years, the District shall extend this benefit option to the bargaining unit:

a. PriortoJanuary 1 during a fiscal year in which moneys are appropriated, the District agrees
to send a notification informing Classified Employees of the District's intent to participate in

the CSESAP;

b. The notification shall outline the eligibility requirements of the CSESAP as well as any other

information required by ED Code 45500;
c. The District agrees to comply with all timelines as established by the California Department

of Education ("CDE").
2. CEligibility for the program:

a. Classified Employees must work in assignments of 11 months or less out of a twelve-month
period;

b. Classified Employees must have worked for the District for at least one year as of March 1
during a fiscal year in which moneys are appropriated;

E



. Classified Employees regular annual pay must not be more than $62,400.00

Withholdings

a. Participating Classified Employees may elect to withhold an amount not to exceed 10% of
their regular monthly pay during the applicable schaol year.

b. Anemployee may withdraw their election to participate in the program or reduce the
amount withheld from their pay, however a participating member will not be allowed to
increase the withholding amount

c. If an employee separates from employment during the applicable school year, the employee
shall be paid any monies withheld from their paycheck pursuant to this program;

d. If employees regular pay is at risk of being insufficient for the elected withholding to be
deducted, the withholdings pursuant to this program will be stopped.

State matching funds:

a. If the CDE matching funds are prorated. the participating unit member shall only be entitled
to the matching funds; as provided by the CDE.

b. Participating unit members shall receive payment of the amounts withheld plus the amount
apportioned by the CDE in either one or two payments.

c. If a participating unit member elects toreceive one payment. theamounts withheld, and the
matching funds provided by the CDE shall be disbursed to the participating unit member at
the end of month payroll following the District's receipt of: funds from the CDE.

d. If a participating unit member elects to receive two payments they shall receive payments as
follows:

1. The amounts withheld at the end of month payrollin July of the succeeding fiscal year.
2. The matching funds provided by the CDE shall be disbursed to the participating unit
member at the end of month payroll following the District's receipt of funds from the

CDE.
Disclaimer:

a. Participation in the CSESAP is contingent upon an appropriation of funds in the annual
Budget Act or another statute (Education Code §45500.p.2). In fiscal years where the
State has elected to discontinue funding for the CSESAP, the District will have no
obligation to continue offering this benefit Participation in the CSESAP will be offered
solely in fiscal years where the State has made an appropriation of funds in the annual
Budget Act or another statute (Education Code §45500.p.2) into the CSESAP.



This Article will automatically be renewed and in effect until such time as the CSESAP
iswithdrawn or eliminated by the state legislature.
]

\
N

! &,;M" . 1/\\’\’/;\:} \D b\ \aa

Alisa Tinin, Chapter President, CSEA Chapter 678 Date
| .Mi—a_z»' ; _;figz - w!%'}zﬂ’
CSEA Exclus::ve Repre‘\ser;t}tjvéz' Date
- ) OMAL %bﬁj\ | G 2| }/_ 2
i
Janesville Union Elementary School District Date |
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Janesville Union Elementary chﬁmstrict Date
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CSBA POLICY GUIDE SHEET
September 2025

Note: Descriptions below identity revisions made to CSBA's sample board policies, administrative regulations,
board bylaws, and/or exhibits. Editorial changes and minor revisions have also been made. Districts and county
offices of education should review the sample materials and maodily their own policies accordingly

Board Policy 3515 - Campus Security
Policy Updated to reflect The Department of Homeland Security's. "Behavioral Threat Assessment and
Management in Practice," guide.

Administrative Regulation 3515 - Campus Security

Regulation updated to emphasize that a campus security plan be developed for each school site. Additionally,
regulation updated to reference (1) NEW LAW (AB 2715, 2024) which authorizes the Governing Board to
hold a closed session meeting with law enforcement or security personnel on matters posing a threat to
security, including a threat to critical infrastructure controls or critical infrastructure information relating to
cybersecurity, (2) NEW LAW (AB 1858, 2024) which requires districts to comply with specified
requirements if a district's comprehensive school safety plan (CSSP) includes procedures to prepare for active
shooters or other armed assailants by conducting a drill, and (3) the requirement for CSSPs to include
procedures to assess and respond to reports of any dangerous, violent, or unlawful activity that is being
conducted or threatened to be conducted at a district school, an activity sponsored by the school, or on a
school bus serving the school. In addition, regulation updated to reflect NEW LAW (AB 2565, 2024) which
requires districts that undertake an addition, alteration, reconstruction, rehabilitation, or retrofit of a school
building, to install interior locks on each door of any room with an occupancy of 5 or more persons in that
school building.

Board Policy 3515.4 - Recovery for Property Loss or Damage
Policy updated to reference current parent/guardian liability limits for the costs of specified damages caused
by their minor child. Additionally, policy updated to clarify that debt may not be collected for damages
caused by a current or former student experiencing homelessness or foster child.

Administrative Regulation 3515.4 - Recovery for Property Loss or Damage
Regulation updated to make the process for recovery for property loss or damage more evident. Additionally,
regulation updated to more closely align with law.

Administrative Regulation 3516.1 - Fire Drills and Fires

Regulation updated to reflect the requirement that the first emergency evacuation drill of each school year be
conducted within 10 days of the beginning of classes. Additionally, regulation updated to reflect NEW LAW
(AB 2968, 2024) which requires districts to develop a procedure to identify appropriate refuge shelters for
all students and staff to be used in the event of an evacuation order by local authorities and notification to the
fire department or other local authorities of the identified refuge, and, for each school in a high-risk fire zone,
to (1) coordinate such procedure with the fire department or other local authorities, and (2) develop a
communication and evacuation plan which can be used in the event of an early notice evacuation warning.

Board Policy 5113 - Absences and Excuses
Policy updated in conjunction with the accompanying administrative, with minor revisions.

Administrative Regulation 5113 - Absences and Excuses

Regulation updated to reflect NEW LAW (AB 1884, 2024) which removes the requirement that the
deployment of an immediate family member be to a combat zone or combat support position. allowing for
an excused absence when a student spends time with any deployed immediate family member who is an
active duty member of the uniformed service. Additionally, regulation updated to reflect NEW LAW (SB
1138, 2024) which adds a student's participation in military entrance processing to the list of excused
absences. In addition, regulation updated to clarify that only one of the methods listed for verification of
student absences is required.



Administrative Regulation 5113.11 - Attendance Supervision
Regulation updated to reflect NEW LAW (SB 153, 2024) which authorizes districts to implement an
attendance recovery program for students in grades kindergarten-12 to make up lost instructional time and
otfset absences

Board Policy 5113.12 - District School Attendance Review Board

Policy updated to include in the philosophical paragraph the recognition of the negative impact that poor
school attendance can have on student learning. Additionally. policy updated to reflect NEW LAW (AB
1939, 2024) which requires each district student attendance review board (SARB) to. at least annually.
consult with students who reflect the diversity of all the schools that are served by the SARB for the purpose
of soliciting input that will assist SARB members in gaining a better understanding of, and proposing
interventions for, student attendance and behavioral challenges. In addition, policy updated to clarify that the
district's SARB is required to operate in accordance with specified Board Bylaws and state law, and the
county office of education's SARB rules and regulations.

Administrative Regulation 5113.12 - District School Attendance Review Board
Regulation updated to clarify that student attendance review board meetings which consider matters related
to an individual student be held in closed session in accordance with Board Bylaw 9321 - Closed Session.

Board Policy 5113.2 - Work Permits
Policy updated in conjunction with the accompanying administrative regulation, with minor revisions.

Administrative Regulation 5113.2 - Work Permits
Regulation updated to reflect the requirement that the Superintendent or designee, before or at the time of
signing a student's work permit, issue the student a document clearly explaining basic labor rights extended
to workers. Additionally, regulation updated to clarify (1) that the principal or designee is required to submrit
to the Superintendent a self-certification that the principal or designee understands the requirements in
existing law for issuing a work permit, and (2) that copies of work permits are required to be retained in
accordance with Administrative Regulation 3580 - District Records.

Board Policy 5141 - Health Care and Emergencies

Policy updated to clarify that automated external defibrillators are authorized to be used at designated school
sites in accordance with the accompanying administrative regulation. Additionally, policy updated to retlect
that (1) any district school with an occupancy of 200 or more that was constructed on or after January 1,
2023, or was constructed prior to January 1, 2023, and modified or renovated as specified, is required to
acquire, place, and maintain trauma kits in accordance with the accompanying administrative regulation, and
(2) school employees are required to be notified annually of the location of the trauma kits and be provided
with information regarding training in the use of the trauma kit.

Administrative Regulation 5141 - Health Care and Emergencies
Regulation updated to make more current the language regarding consent for medical treatment when the
parent/guardian cannot be reached by referring to "another person identified in the district's student
information system," formerly, "the emergency contact form." Additionally, regulation updated to (1) clarify
the requirements for the maintenance, testing, and inspection of automated external defibrillators (AED), (2)
add that the Superintendent or designee is required to comply with all laws and regulations governing the
placement of an AED and maintain required records of the AED maintenance and testing, (3) include that
schoo! employees be provided information about who they can contact if they want to voluntarily take AED
or cardiopulmonary resuscitation training, (4) provide that the Superintendent or designee is required to
annually offer a demonstration to at least one school staff member on how to use an AED properly in an
emergency, and that the building owner may arrange for the demonstration or partner with a nonprofit
organization to do so, and (5) add that the principal of any district school serving students in grades 6-12 that
has an AED placed in the school annually notify students as to the location of all AEDs on campus. In
addition, regulation updated to reflect that any district school with an occupancy of 200 or more that was
constructed on or after January 1. 2023, or was constructed prior to January 1, 2023, and modified or



renovated as specified. is required to acquire and place at least six trauma kits on the premises of the building
in an easily accessibie and recognizable container. as specitied.

Board Policy 5141.4 - Child Abuse Prevention and Reporting
Policy updated in conjunction with the accompanying administrative regulation, with minor revisions.

Administrative Regulation 5141.4 - Child Abuse Prevention and Reporting

Regulation updated to clarity that "general neglect” does not include (1) a parent's/guardian's economic
disadvantage. or (2) a child receiving treatment by spirituai means or not receiving specified medical
treatment for religious reasous. Additionally. regulation updated to move, for more approptiate placement.
material related to a child who is experiencing homelessness or is classified as an unaccompanied minor. In
addition, regulation updated to reflect NEW LAW (AB 1913, 2024) which requires districts to provide
employee training on the prevention of abuse, including sexual abuse, of children on district property, by
district staff, or in district-sponsored programs annually, rather than the previously required once every three
years.

Board Policy 5142 - Safety
Policy updated in conjunction with the accompanying administrative regulation, with the section regarding
student identification cards and safety information moved to the administrative regulation.

Administrative Regulation 5142 - Safety

Regulation updated to make more current the language regarding release of a student when the custodial
parent/guardian cannot be reached by refetring to "an adult authorized in the district's student information
system," formerly, "the student's emergency card." Additionally, regulation updated to incorporate the section
regarding student identification cards and safety information, which was moved from the accompanying
Govemning Board policy and modified to reflect NEW LAW (SB 1063, 2024). In addition, regulation updated
to reflect The State of California's, "Protecting Californians From Extreme Heat: A State Action Plan to Build
Community Resilience” which warns of the dangers extreme heat can pose to children and encourages
investing resource in protecting children from extreme heat.

Board Policy 6141.4 - International Baccalaureate Program
Policy updated to reflect NEW LAW (AB 1796, 2024) which requires the district, at the beginning of each
school year. to notify the parent(s)/guardian(s) of students admitted or advancing to grades 7-12 of any
International Baccalaureate (IB) courses offered by the district. Additionally, policy updated to reflect the
current [B program descriptions.

Board Bylaw 9005 - Governance Standards :
Bylaw updated to expand material related to CSBA's Professional Governance Standards, including
Goveming Board expectations as well as responsibilities for the Board as a whole and individual Board
members.






Board Policy Manual
Janesville Union ESD

Regulation 4312.42: Drug And Alcohol Testing For School Bus Drivers Status: DRAFT
Original Adopted Date: 01/20/2015 | Last Revised Date: 05/21/2024 | Last Reviewed Date: 05/21/2024

Definitions

For purposes of drug testing required by the U.S. Department of Transportation (DOT), drugs include marijuana,
cocaine, amphetamines, phencyclidine (PCP), and opioids. (49 CFR 40.3, 40.85, 382.107)

Alcohol concentration (or content) means the alcohol in a volume of breath expressed in terms of grams of alcohol per
210 liters of breath as indicated by an evidential breath test. (49 CFR 40.3, 382.107)

Safety-sensitive function means all time from the time the driver begins to work or is required to be in readiness to
work until the time the driver is relieved from work and all responsibility for performing work. Safety-sensitive
functions include, but are not limited to, all time driving or otherwise in the bus or other school transportation
vehicle; waiting at a district facility to be dispatched; inspecting, servicing, or conditioning the vehicle or vehicle
equipment; loading or unloading the vehicle; supervising or assisting in the loading or unloading of the vehicle; and
repairing, obtaining assistance, or remaining in attendance upon a disabled vehicle. (49 CFR 382.107)

Designated Employer Representative

The Superintendent/Principal or designee shall identify a designated employer representative who is authorized to
take immediate action to remove drivers from safety-sensitive functions and to make required decisions in the
testing and evaluation processes. The designated employer representative shall also be responsible for receiving test
results and other communications. The name and telephone number of the designated employer representative shall
be provided to the testing contractor to contact about any problems or issues that may arise during the testing
process. (49 CFR 40.35, 40.215)

The Designated Employer Representative is:

Human Resource Manager
464-555 Main Street, P.O. Box 280
Janesville, CA 96114
530-253-3551
akellogg@janesvilleschool.org

Pre-employment Testing

When hiring a new driver, the Superintendent/Principal or designee shall, with the driver's written consent, conduct
a pre-employment query using the Commercial Driver's License Drug and Alcohol Clearinghouse to obtain
information about whether the driver has committed a violation of federal drug or alcohol regulations. (49 CFR
382.701)

The Superintendent/Principal or designee shall also, with the driver's consent, request the driver's past drug and
alcohol testing record, as specified in 49 CFR 40.25 and 382.413, from any employer who has employed the driver
at any time during the previous three years. To the extent practicable, the Superintendent/Principal or designee
shall obtain and review such information before the driver first performs safety-sensitive functions. In addition, the
Superintendent/Principal or designee shall ask the driver if there was a positive test, or a refusal to test, on any pre-
employment drug or alcohol test that was administered during the past two years in the course of applying for
another safety-sensitive transportation position that was not obtained. (49 CFR 40.25, 382.413)

The driver shall not be permitted to perform safety-sensitive functions if the driver refuses to provide consent to
obtain the information from previous employers or from the Clearinghouse; the information from previous
employers is not received within 30 days of the date on which the driver first performed safety-sensitive functions
for the district; or the driver, the Clearinghouse, or a previous employer reports a violation of a drug or alcohol
regulation without subsequent completion of the return-to-duty process. (49 CFR 40.25, 382.413, 382.701,
382.703)

A driver whom the district intends to hire or use shall undergo testing for drugs and receive a verified negative test
result prior to the first time the driver performs safety-sensitive functions for the district. This testing requirement
may be waived if all of the following conditions exist: (49 CFR 382.301)



1. The driver has participated in a qualified drug testing program within the previous 30 days.

2. While participating in the program, the driver either was tested within the past six months from the date of
application or participated in a random drug testing program for the previous 12 months from the date of
application.

3. No prior employer of the driver of whom the district has knowledge has records of the driver's violation of
federal drug testing regulations within the previous six months.

The Superintendent/Principal or designee shall contact the testing program(s) in which the driver has participated
and obtain information about the program and the driver's participation as specified in 49 CFR 382.301.

In addition, the Superintendent/Principal or designee shall require the driver to undergo pre-employment alcohol
testing in accordance with the procedures in 49 CFR 40.1-40.605 and to receive a test result indicating an alcohol
concentration of less than 0.04. (49 CFR 382.301)

Post-Accident Testing

As soon as practicable following an accident involving a school bus or student activity bus, the
Superintendent/Principal or designee shall ensure that the driver involved is tested for alcohol and/or drugs under
either of the following conditions: (49 CFR 382.303)

1. The accident involved loss of human life.

2. The driver receives a citation for a moving traffic violation within eight hours of the accident and the accident
involved bodily injury to a person who required immediate medical treatment away from the scene of the
accident and/or disabling damage to one or more vehicles requiring towing.

The Superintendent/Principal or designee shall attempt to administer a required alcohol test up to eight hours
following the accident and/or a drug test up to 32 hours following the accident. The results of an alcohol or drug test
conducted by federal, state, or local officials having independent authority for the test shall be considered to meet
this requirement. If the alcohol test is not administered within two hours following the accident, or the test for drugs
is not administered within 32 hours following the accident, the Superintendent/Principal or designee shall make a
record stating the reasons the test was not promptly administered. (49 CFR 382.303)

No driver required to take a post-accident alcohol test pursuant to 49 CFR 382.303 shall use alcohol for eight hours
following the accident or until the driver undergoes a post-accident alcohol test, whichever occurs first. (49 CFR
382.209)

Random Testing

The Superintendent/Principal or designee shall ensure that random, unannounced drug and alcohol tests of bus
drivers are conducted on testing dates reasonably spread throughout the year.

Such tests shall be unannounced and conducted during, immediately before, or immediately after the performance of
safety-sensitive functions. (49 CFR 382.305)

The Superintendent/Principal or designee shall ensure that the percentage of district drivers randomly tested for
drugs and alcohol meets or exceeds the minimum annual percentage rates specified in 49 CFR 382.305 or
subsequently published in the Federal Register.

Each driver selected for random testing shall have an equal chance of being tested each time selections are made,
(49 CFR 382.305)

Each driver who is selected for testing shall proceed to the test site immediately or, if performing a safety-sensitive
function other than driving a bus, then as soon as possible after ceasing that function. (49 CFR 382.305)

Reasonable Suspicion Testing
A driver shall be required to submit to a drug or alcohol test whenever the Superintendent/Principal or designee has

reasonable suspicion that the driver has violated the prohibitions against the use of drugs or alcohol. Such reasonable
suspicion shall be based on specific, contemporaneous, articulable observations, conducted during, immediately



before, or immediately after the performance of safety-sensitive functions, concerning the driver's appearance,
behavior, speech, and/or body odors. Reasonable suspicion of drug use may also include indications of the chronic
and withdrawal effects of drugs. (49 CFR 382.307)

The person who makes the required observations for reasonable suspicion testing for drugs or alcohol shall be
trained in accordance with 49 CFR 382.603. The person who makes the determination that reasonable suspicion
exists to conduct an alcohol test shall not be the same person who conducts the alcohol test. (49 CFR 382.307)

Within 24 hours of the observed behavior or before the results of the drug or alcohol test are released, whichever is
earlier, a written record of the observations leading to a reasonable suspicion test shall be made and signed by the
person who made the observations. (49 CFR 382.307)

An alcohol test required as a result of reasonable suspicion shall be administered within eight hours following the
determination of reasonable suspicion. If the test is not administered within two hours, the Superintendent/Principal
or designee shall prepare and maintain on file a record stating the reasons the test was not promptly administered.
(49 CFR 382.307)

In the absence of a reasonable suspicion alcohol test, the district shall take no action against a driver based solely on
the driver's behavior and appearance, except that the driver shall not be allowed to report for or remain on safety-
sensitive functions until an alcohol test is administered and the results show a concentration less than 0.02 or 24
hours have elapsed following the determination of reasonable suspicion. (49 CFR 382.307)

Return-to-Duty Testing

The Superintendent/Principal or designee may permit a driver who has violated federal drug or alcohol regulations to
return to safety-sensitive functions after the driver has successfully complied with the education and treatment
services prescribed by a substance abuse professional and has taken a return-to-duty drug or alcohol test. The driver
shall not resume performance of safety-sensitive functions unless the drug test shows a negative result and/or the
alcohol test shows a concentration of less than 0.02. (49 CFR 40.305, 382.309)

Follow-Up Testing

Upon receiving a written follow-up testing plan from a substance abuse professional, the Superintendent/Principal or
designee shall determine the actual dates for follow-up testing consistent with those recommendations and shall
ensure that such tests are unannounced and follow no discernable pattern as to their timing. No additional tests
beyond those included in the plan shall be imposed by the district. (49 CFR 40.307-40.309, 382.111)

Mandatory Reporting and Annual Queries to the Drug and Alcohol Clearinghouse

The Superintendent/Principal or designee shall report to the Clearinghouse any violation of federal drug and alcohol
regulations, any refusal to test, and other required information by the close of the third business day following the
date on which the information was obtained. (49 CFR 382.705)

The Superintendent/Principal or designee shall conduct a query using the Clearinghouse at least once a year for all
drivers to determine whether information exists in the Clearinghouse about the drivers. (49 CFR 382.701)

In lieu of a full query, the Superintendent/Principal or designee may obtain the individual driver's consent to conduct
a limited query that is effective for more than one year and informs the district about whether there is information
about the driver in the Clearinghouse without releasing that information to the district. If the limited query shows
that information exists in the Clearinghouse about the individual driver, the Superintendent/Principal or designee
shall conduct a full query within 24 hours of conducting the limited query. If a full query is not conducted within 24
hours, the driver may not perform any safety-sensitive function until the results from a full query confirm that the
driver may perform such functions. (49 CFR 382.701)

A driver may not perform any safety-sensitive function if the results of a Clearinghouse query demonstrate that the
driver has committed a violation of federal drug or alcohol regulations. {49 CFR 382.701)

Notifications

The Superintendent/Principal or designee shall provide each driver with materials explaining the federal regulations
and the district's policy and procedure related to drug and alcohol testing and shall notify representatives of



employee organizations of the availability of this information. This information shall include a detailed discussion of
at least the following: (49 CFR 382.113, 382.303, 382.601)

1.

2.

10.

11.

12.

The identity of the person designated by the district to answer driver questions about the materials
The categories of drivers who are subject to drug and alcohol testing

Sufficient information about the safety-sensitive functions performed by those drivers to make clear what
period of the workday the driver is required to be in compliance

. Specific information concerning prohibited driver conduct
. The circumstances under which a driver will be tested for drugs and/or alcohol, including post-accident testing

. The procedures that will be used to test for the presence of drugs and alcohol, protect the driver and the

integrity of the testing processes, safeguard the validity of the test results, and ensure that those results are
attributed to the correct driver

. The requirement that a driver submit to drug and alcohol tests

An explanation of what constitutes a refusal to submit to a drug or alcohol test and the attendant
consequences

The consequences for drivers found to have violated the prohibitions against drug or alcohol use, including the
circumstances under which drivers will be removed immediately from safety-sensitive functions and the
requirements for education, treatment, and return-to-duty testing

The consequences for drivers found to have a blood alcohol concentration between 0.02 and 0.04

Information concerning the effects of drug and alcohol use on an individual's health, work, and personal life;
signs and symptoms of a drug or alcohol problem (the driver's or a co-worker's); and available methods of
intervening when a drug or alcohol problem is suspected, including confrontation, referral to any employee
assistance program, and/or referral to management

The requirement that personal information collected and maintained pursuant to 49 CFR 382 shall be reported
to the Clearinghouse

Each driver shall sign a statement certifying receipt of a copy of the above materials. The Superintendent/Principal
or designee shall maintain the original of the signed certificate and may provide a copy of the certificate to the
driver. (49 CFR 382.601)

In addition, prior to administering each alcohol or drug test, the driver shall be notified that the test is required
pursuant to Title 49, Part 382, of the Code of Federal Regulations. (49 CFR 382.113)

The driver shall be notified of the results of drug and alcohol tests in accordance with 49 CFR 382.411.

Records

The Superintendent/Principal or designee shall maintain records of the district's drug and alcohol testing program in
accordance with 49 CFR 40.333 and 382.401. Such records shall be maintained in a secure location with controlled
access and shall be disclosed only in accordance with 49 CFR 382.405.



