WOODLAND JOINT UNFIED SCHOOL DISTRICT

CLASSIFIED MANAGEMENT SALARY SCHEDULE
2025-2026 {EFFECTIVE 7.1.2025)

12-MONTH WORK CALENDAR

Title

Range No.

Step A

Step B

Step C

StepD

Step E

Step F

Step G

Director lil, Fiscal Services

Director lll, Maintenance, Operations & Facilities
Director I1l, Operations, Human Resources
Director lll, Technology Services

Director lli, Transportation and Warehouse
Director lll, Public Information Officer (PO}
Director Ill, Community and Youth Engagement

44M

Annual

$

137,400

$

140,160

$

142,956

$

145,824

$

148,728

$

151,716

$

154,728

Director |, Child Nutrition*
Manager, Facilities Projects
Manager, Risk

43M

Annual

121,236

123,648

$

126,156

$

128,652

$

131,232

133,848

136,536

No Classifications at this Level

37M

Annual

105,048

107,172

$

109,308

$

111,504

$

113,712

116,004

118,308

Supervisor |, Fiscal Services/Internal Auditor

36M

Annual

101,400

103,416

$

105,504

$

107,604

$

109,752

111,948

o

114,204

Supervisor |, Custodial
Supervisor |, Maintenance & Operations
Supervisor |, Payroll & Benefits

35M

Annual

92,196

94,032

$

95,904

$

97,836

$

99,780

101,784

©®

103,824

Supervisor, |, Nutrition Services Operations

34M

Annual

82,332

83,976

$

85,656

$

87,372

$

88,112

$

90,888

$

92,712

*Position reclassified from 37M to 43M

*Annual stipend of $1,000 (pro-rated for partial year), upon receipt of Board Certified Behavior Analyst certificate {BCBA)
*Annual stipend of $500 {pro-rated for partial year), upon receipt of Board Certified Associate Behavior Analyst certificate (BCABA)

3% Increase Effective 7/1/25 (Board Approved 12/11/25)3.5% revised Feb. 19..2026 effective 7.1.25
3% Increase Effective 7/1/24 (Board Approved 11/21/24)

4% Increase Effective 7/1/23 (Board Approved 6/30/22)
6% Increase Effective 7/1/22 (Board Approved 6/30/22)

1.5% Increase Effective 7/1/21 {Board Approved 6/24/21)
1.75% Increase Effective 7/1/20 (Board Approved 6/24/21)

Longevity

Effective July 1, 2019: 1% increase, plus 1% increase after 3 consecutive years in WIUSD Administrative Management position(s); additional 1% increase after completion of 5 consecutive years
in WJUSD Administrative Management position(s); additional 1% increase after completion of 7 consecutive years in WIUSD Administrative Management position(s).

2/5/2026




