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APPENDIX G1 

BONITA UNIFIED SCHOOL DISTRICT 
Instructional Objectives Form CSTPs/NSSCPs/SPSNPs 

(To be completed by October 1) 

________(Evaluatee’s initials) Yes, I have met with my evaluator and agree to the above 
CSTPs/NSSCPs/SPSNPs. 

________(Evaluatee’s initials) No, I have met with my evaluator and do not agree to the above 
CSTPs/NSSCPs/SPSNPs. 

Signature of Evaluatee Date Signature of Evaluator 
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APPENDIX G2 
BONITA UNIFIED SCHOOL DISTRICT 

Observation & Conference Report Form 

Name of Evaluatee Date of Observation 

Setting: Other Conditions: 

Time of Observation: From: __________To:__________ 

Instructional Objective(s) to be Evaluated: 

Observation: 

Commendations and Recommendations: 

Responses: (By Evaluatee) 

The signature of Evaluatee indicates only that the conference has been held. 

_________________________ _______________ ___________________________ 
Signature of Evaluatee  Date of Conference Signature Evaluator 

Original: To Personnel File 

 Copy: To Evaluatee 

 Copy: To Evaluator 



BONITA UNIFIED SCHOOL DISTRICT
CERTIFICATED TEACHER EVALUATION FORM

Employee Name:  Observation Date: Time:_____________ 

Evaluator:  Assignment Location: 

Grade Level/Subject: 

Status: 
Directions: The unit member to be evaluated shall identify at least two (2) CSTPs/CSSCPs/SSNPs substandards as 
focus areas for their evaluation. Evaluation and assessment made pursuant to this procedure shall be reduced to writing 
and a copy thereof shall be transmitted to the unit member not later than thirty (30) calendar days before the last school 
day. 
Explanation of Ratings 
Highly Effective/Innovating Effective/Proficient Developing/ Professional 

Support Needed 
Unsatisfactory/Does Not Meet 
Standard 

This level is reserved for truly 
outstanding teaching that 
meets very demanding criteria 
and exceeds standards. Areas 
for growth will be identified. 

Professional 
performance meets 
standards. Areas for 
growth will be identified. 

Teachers are not expected 
to remain at this level; 
performance has standard(s) 
which must be addressed. 
*If indicated below, a professional
support plan will be implemented
to meet standards.

Performance is clearly 
unacceptable, does not meet 
standards, and needs to be 
improved. Re-evaluation and 
professional support plan 
are required. 

I. ENGAGING & SUPPORTING ALL STUDENTS IN LEARNING
Teachers apply knowledge about each student to activate an approach to learning that strengthens and reinforces
each student’s participation, engagement, connection, and sense of belonging.

RATING: 

Objective: Comments: 

1A: Teachers plan and implement a student-centered 
learning perspective that frames diversity as an 
educational asset and supports each student in relevant 
and challenging experiences that explore students’ 
identities and extend their learning. 

1B: Teachers elicit and solicit knowledge of each 
student’s assets and needs, including cognitive, cultural 
and linguistic, social–emotional, and physical and 
developmental capacities, in the service of increasing 
active engagement in learning. 

1C: Teachers meaningfully engage and form 
partnerships with families, guardians, and caregivers in 
addressing each student’s learning needs, health, and 
well-being and are responsive to the range of economic, 
social, cultural, linguistic, and community factors that 
affect student development and learning. 

1D: Teachers are responsive to students’ diverse 
experiences, cultures, languages, identities, interests, 
strengths, and needs and apply evidence-based 
principles that intentionally cultivate equitable access, 
opportunities, and positive outcomes for each student. 

Commendations: 

Recommendations: 
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II. CREATING & MAINTAINING EFFECTIVE ENVIRONMENTS FOR STUDENT LEARNING
Teachers create and uphold a safe, caring, and intellectually stimulating learning environment that affirms student
agency, voice, identity, and development and promotes equity and inclusivity.

Rating: 

Objective: Comments: 

2A: Teachers guide learning through mutually 
respectful, supportive, and challenging experiences 
that result in each student’s academic and social–
emotional growth. 

2B: Teachers communicate, model, practice, and 
sustain high standards of individual and group 
behavior that reflect, affirm, and respect diversity, and 
facilitate productive interactions to maximize 
opportunities for each student to learn and thrive. 

2C: Teachers organize and manage learning 
structures, processes, resources, and supports in 
order to provide a safe and productive learning 
environment in which each student can grow and 
thrive. 

2D: Teachers build on students’ assets—students’ 
abilities and talents, prior learning and peer and social 
group interactions, languages and cultures, and family 
and community experiences—to ensure that students’ 
identities are included in classroom interactions and 
future learning experiences. 

Commendations: 

Recommendations: 



III. UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT LEARNING

Teachers integrate content, processes, materials, and resources into a coherent, culturally relevant, and equitable
curriculum that engages and challenges learners to develop the academic and social–emotional knowledge and
skills required to become competent and resourceful learners.

Rating:

Objective: Rating and Comments 

3A: Teachers identify, organize, and teach key 
concepts, underlying themes, and relationships that 
address pre-K–12 state content standards and local 
subject- and grade-level expectations, and also 
promote students’ social–emotional and language 
development. 

3B: Teachers engage students in real-world 
applications and leverage students’ unique 
backgrounds, perspectives, and cultural identities to 
make learning authentic, relevant, and meaningful. 

3C: Teachers design and implement content and 
resources that enable equitable access for every 
learner, including those with more complex needs, to 
essential academic and social–emotional concepts, to 
promote each learner’s growth. 

3D: Teachers elevate learning experiences enabling 
students to apply knowledge and skills across content 
areas to identify issues, explore proposed solutions, 
and examine relevant, complex subject matter. 

3E: Teachers select, use, and adapt standards-
aligned instructional materials, evidence-based 
resources, and varied technologies to increase 
content and social–emotional learning options that are 
accessible, equitable, and culturally responsive and 
sustaining for each student. 

Commendations: 

 Recommendations: 



IV. PLANNING INSTRUCTION & DESIGNING LEARNING EXPERIENCES FOR ALL STUDENTS

Teachers set a purposeful direction for instruction and learning activities, intentionally planning, and enacting
challenging and relevant learning experiences that foster each student’s academic and social–emotional
development.

Rating:

Objective: Rating and Comments 

4A: Teachers shape instructional plans that are 
informed by student goals, curriculum, evidence-
based teaching strategies, materials, and resources 
attuned to the broad range of students’ identities, 
prior knowledge, areas for growth, and interests. 

4B: Teachers use varied instructional practices to craft 
effective learning experiences focused on the students 
they serve and the curriculum they teach. 

4C: Teachers advance student learning by employing 
varied instructional strategies and supports that help 
build students’ knowledge and skills and that facilitate 
student engagement, well-being, and efficacy. 

4D: Teachers vary their instructional practices to 
differentiate the kinds of student learning activities and 
levels of support needed to address the breadth of 
students’ identified assets and needs. 

    Commendations: 

    Recommendations: 



V. ASSESSING STUDENTS FOR LEARNING 

Teachers employ equitable assessment practices to help identify students’ interests and abilities, to reveal what 
students know and can do, and to determine what they need to learn. Teachers use that information to advance 
and monitor student progress as well as to guide teachers’ and students’ actions to improve learning experiences 
and outcomes. 
 
Rating: 

 

Objective: Rating and Comments 

 
5A: Teachers understand different assessment 
types and purposes and use multiple methods of 
assessing students to intentionally collect, analyze, 
and interpret information directed toward supporting 
each student’s achievement and well-being. 
 
5B: Teachers apply varied data sources to access 
meaningful information for planning and differentiating 
student learning experiences, determining 
developmentally appropriate instructional practices, and 
improving processes that equitably guide the growth of 
each student’s academic and social–emotional 
learning. 
 
5C: Teachers engage with students, families, and 
guardians, along with other teachers and specialists, 
to share student strengths and areas of improvement 
gathered from assessments and reach common 
understanding about how to apply the information to 
support improvement goals and student progress. 
 
5D: Teachers, individually and collaboratively, evaluate 
and improve assessment methods to ensure equitable 
access, opportunities, resources, and outcomes for 
student learning and growth. 

Commendations: 
 
 
 
 
 
 
 
 
 
 
 

 

    Recommendations: 



VI. DEVELOPING AS A PROFESSIONAL EDUCATOR

Teachers develop as effective and caring professional educators by engaging in relevant and high-quality
professional learning experiences that increase their teaching capacity, leadership development, and personal
well-being. Doing so enables teachers to support each student to learn and thrive.

Rating:

Objective: Rating and Comments 

6A: Teachers continuously examine and evaluate their 
own practice to intentionally use new understandings 
and perspectives as opportunities for professional growth 
and effectiveness. 

6B: Teachers amplify their expertise with ongoing 
professional learning experiences that address 
subject-matter content, instruction and assessment, 
social–emotional support, and equitable practices, that 
enable each student—including historically and 
persistently underserved students—to reach identified 
goals. 

6C: Teachers collaborate with colleagues in developing 
a common understanding of effective practices for 
students’ academic and social–emotional development. 
This common understanding informs teaching and 
supports practices that meet students’ diverse learning 
interests, strengths, and needs. 

6D: Teachers collaborate with families, guardians, 
and community partners to develop and use a 
common language, strategies, and communication 
around in-school and out-of-school learning 
experiences and to align services and initiatives that 
affect each student’s growth and well-being. 

6E: Teachers demonstrate honesty, trustworthiness, and 
integrity in their professional behavior and decision-
making as they conduct their responsibilities with a focus 
on each student’s learning and well-being. 

6F: Teachers strive to eradicate barriers to student 
access, engagement, opportunities and positive 
outcomes by acting with integrity and fairness so that 
every student has the quality experiences necessary to 
learn and thrive. 

6G: Teachers cultivate and sustain personal 
motivation, commitment, energy, and health by 
balancing continuous professional growth with their 
own physical and emotional wellness. 

    Commendations: 

  Recommendations: 

Employee Signature Date Evaluator Signature Date 



 

Professional Support Plan: 

NOT APPLICABLE____    *ATTACHED____  
*Requires explanation (CSTP(s) to be addressed):

Participation in Peer Assistance Review: 

NOT APPLICABLE____    *SELF-RECOMMEND ____   *APPROACHING____   *REQUIRED____      
*Requires explanation (CSTP(s) to be addressed):

___ (Teachers initials) I have received a copy of the evaluation report and discussed the contents 
with my administrative supervisor.   

I understand that I have the right to submit a rebuttal that will be attached to this document. 

Teacher’s Signature_______________________________ Date_________________________ 

Administrator’s Signature___________________________ Date_________________________ 

Next Anticipated Evaluation School Year _____________ 

TO BE COMPLETED NO LATER THAN THIRTY (30) DAYS BEFORE LAST SCHOOL DAY 
Observation and Conference Report(s) must be attached 

Original to Personnel File   

Revised 5/2026          



 (Employee’s initials) I have received a copy of the Professional Support Plan and discussed the
contents with my administrative supervisor.

APPENDIX G4 
BONITA UNIFIED SCHOOL DISTRICT 
Certificated Professional Support Plan 

Employee: Evaluator: 

School: Implementation School Year: 

CSTP(s)/CSSCP(s)/SSNP(s) to be addressed per evaluation: 

Connected 
Standards Performance Goals Action Steps Evidence 

1. 

2. 

3. 

Goal Review 1 Date : 

Goal Review 2 Date : 

Employee’s Signature: Date: 

Administrator’s Signature: Date: 
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