
CENTER JOINT UNIFIED SCHOOL DISTRICT 
www.centerusd.org 

 
Local Control Accountability Plan Goals: 
1. BELONG: Establish a positive school climate that promotes a sense of belonging for all students, staff and 

families. 
2. IMPACT: Enhance classroom instruction to effectively impact all students through the integration of Multi-

Tiered Systems of Support (MTSS), evidence-based practices, and differentiated instruction. 
3. VALUED: Foster an inclusive and supportive educational environment that values individuals, 

addresses diverse learning needs, and promotes positive behavior through the implementation of a 
Multiple Tiered System of Supports (MTSS) and Positive Behavior Supports (PBIS). 

4. THRIVE: Establish environments that cultivate learning experiences and provide paths to college and 
career readiness, ensuring that all students thrive. 

 
BOARD OF TRUSTEES REGULAR MEETING 

 

 

 

Wednesday, September 17, 2025 - 6:00 p.m. 
 
 

I. CALL TO ORDER & ROLL CALL - 5:30 p.m. 
 

II. ANNOUNCEMENT OF ITEMS TO BE DISCUSSED IN CLOSED SESSION 
1. Student Expulsions/Readmissions (G.C. §54962) 

 
III. PUBLIC COMMENTS REGARDING ITEMS TO BE DISCUSSED IN CLOSED SESSION 

 
IV. CLOSED SESSION - 5:30 p.m. 

 

NOTICE: The agenda packet and supporting materials, including materials distributed less than 72 hours prior to the schedule meeting, 
can be viewed at Center Joint Unified School District, Superintendent’s Office, located at 8408 Watt Avenue, Antelope, CA. For more 
information please call 916-338-6409. 

District Board Room 
Center Joint Unified School District Annex 

3243 Center Court Lane, Antelope, CA 95843 

At the direction of the Board, this meeting will be broadcast/recorded. The broadcast/recording may capture images and 
sounds of those attending the meeting. 

 
This meeting will be held in accordance with California Government Code Section 59453, Subdivision (e) of the Ralph M. 
Brown Act (California Government Code Section 54950, et seq.), and the Federal American with Disabilities Act. While 
this meeting will be physically open to the public, members of the public may view the meeting as televised via our 
YouTube page (below), or may participate and comment via the application, Zoom (video or call-in options). The link and 
call-in numbers to the Zoom access will be available on the day of the meeting. Members of the public may address the 
Board on the topics of our Board agenda in addition to topics that are under the jurisdiction of the Board and are not on 
the agenda, although, the board, by law, may not take action at this meeting on non-agendized topics. If you wish to 
make a public comment during Public Comments or public comment time of an item while attending in person, please 
complete a speaker card. If you wish to make a public comment during Public Comments or public comment time of an 
item while attending remotely, login to the Zoom link or Zoom Call In number, click the “raise hand” button during the 
item you wish to comment on. The meeting host will unmute your mic at the appropriate time. 

 
Livestream: 
https://www.centerusd.org/Board/Board-Livestream/index.html 

Note: If you need a disability-related modification or accommodation, including auxiliary aids or services, to participate in the public 
meeting, please contact the Superintendent’s Office at (916) 338-6409 at least 48 hours before the scheduled Board meeting. 
[Government Code §54954.2] [Americans with Disabilities Act of 1990, §202.] 

http://www.centerusd.org/
https://www.centerusd.org/Board/Board-Livestream/index.html


V. OPEN SESSION - CALL TO ORDER - 6:00 p.m. 
 

VI. FLAG SALUTE 
In recognition of free speech and the following board agenda item, we welcome all and would like to note 
that saying the pledge of allegiance is not a requirement to participate in the business of this public board. If 
you do not say the pledge for religious, political, social, or personal reasons, you are most welcome here as 
an equal participant in the business of this board. 

 
VII. ANNOUNCEMENT OF ACTION TAKEN IN CLOSED SESSION Info/Action 

 
VIII. ADOPTION OF AGENDA Action 

 
IX. RECOGNITIONS Info 

1. District Office Classified Employee of the Year  
2. Recognition of Antelope Lion’s Club Continued Support 

 
X. ORGANIZATION REPORTS (3 minutes each) Info 

1. CUTA – Venessa Mason & Heather Woods, Co-Presidents 
2. CSEA – Niesha Harris, President 

 
XI. REPORTS/PRESENTATIONS  (8 minutes each) Info 

Curr & Instr 1. Multi-Tiered System of Supports (MTSS) Update – Mike Jordan 
 

XII. COMMENTS FROM THE AUDIENCE REGARDING ITEMS NOT ON Public 
THE AGENDA Comments 
Anyone may address the Board regarding any item that is within the Board's subject matter Invited 
jurisdiction. However, the Board may not discuss or take action on any item which is not on 
this agenda except as authorized by Government Code Section 54954.2. A speaker shall be 
limited to 3 minutes (Board Policy 9323). All public comments on items listed on this agenda 
will be heard at the time the Board is discussing that item. 

 
XIII. CONSENT AGENDA (5 minutes) Action 

NOTE: The Board will be asked to approve all of the following items by a single vote, unless any 
member of the Board asks that an item be removed from the consent agenda and considered and 
discussed separately. 

Governance 1. Approve Adoption of Minutes from August 20, 2025 Regular Meeting 
Personnel 2. Approve Classified Personnel Transactions  
          ↓ 3. Approve Certificated Personnel Transactions 
          ↓ 4. Approve Transitional Kindergarten Requirements 
          ↓ 5. Approve Variable Term Waiver 
          ↓ 6. Approve Teacher Authorization to Teach an Elective Course – 911 Dispatch at 

Center High School 
Special Ed 7. Ratify 2025-2026 Master Contract for Non-Public Schools: 
   #17 Sierra Foothills Academy 
          ↓ 8. Approve Professional Services Agreement with Easton Interpreting Services Inc 

for ASL Interpreting Services 
Curr & Instr 9. Approve K-12 Data Sharing and Services Partnership Agreement with The 

Foundation for California Community Colleges, on Behalf of The California 
College Guidance Initiative, and Center Joint Unified School District – Agreement 
No. 00012458 

          ↓ 10. Approve 2025-2026 Memorandum of Understanding Agreement# 
CI:ELA_2026_03 with Sacramento County Office of Education - Dudley 

          ↓ 11. Approve Overnight Field Trip: Fourth Grade Students to Coloma Outdoor 
Discovery School - Fortune 

          ↓ 12. Approve Professional Services Agreement: Mobile Ed Productions, Inc. for The 
Earth Dome, North Country 

          ↓ 13. Approve Professional Services Agreement: Mobile Ed Productions, Inc for The 
Magic of Science Assembly, North Country 

  

https://drive.google.com/file/d/1Ic1QoM_hyTP27127zaTG9--8vflOWBsm/view?usp=drive_link
https://drive.google.com/file/d/1xWWQNzTJ7qANAAtkQqbLDLe_1n0tJwtZ/view?usp=drive_link
https://drive.google.com/file/d/1I0C2dQUQ-NEPBx_wmumbLBUgoEGACqwc/view?usp=drive_link
https://drive.google.com/file/d/1eoBGrPsbAf_jvZc2U3vFAdlwE5CkpKXn/view?usp=drive_link
https://drive.google.com/file/d/1oUvaaUHgeSekPn00b1WcXtGVZ5hC6T_4/view?usp=drive_link
https://drive.google.com/file/d/1AnunXoIYcynYhkV-bMbxxs-SBnxrywza/view?usp=drive_link
https://drive.google.com/file/d/1wnehUzyXG79Q0pQmrjGD9FlrkkxfAec0/view?usp=drive_link
https://drive.google.com/file/d/14690xGzSmFm0bJpQng7up5BEAGeMs7-U/view?usp=drive_link
https://drive.google.com/file/d/1WXwRfKTV3twZxIENtDzmYDq7wrqEGr2s/view?usp=drive_link
https://drive.google.com/file/d/1VJhEEqm5iWhpkI-AZV0UG99hPp1B-FiI/view?usp=drive_link
https://drive.google.com/file/d/1cWY7vZJw2823QKE-GFyqGBpO0xm6m70-/view?usp=drive_link
https://drive.google.com/file/d/1mbSs6dUnDPJ7_1St-9mDyRASp5qf-lsO/view?usp=drive_link
https://drive.google.com/file/d/1xI5c8z_F8ooznukeNlL4-zunazuvnJvY/view?usp=drive_link
https://drive.google.com/file/d/1ozOU00YeGkGEYvj32p-lj8iNvEFILblA/view?usp=drive_link
https://drive.google.com/file/d/1he7iGraVgirB2hG8zNs5NiAIMHlxf4dB/view?usp=drive_link
https://drive.google.com/file/d/1vF8VpaC8V0zEimzohhhXwTYPluR0Hqxe/view?usp=drive_link


          ↓ 14. Approve Professional Services Agreement with Tami Wilson for Professional 
Development for the 2025-2026 School Year, North Country 

          ↓ 15. Approve Professional Services Agreement with Hummble Translation LLC for 
Interpreting Service 

          ↓ 16. Approve Professional Services Agreement with Shred City for Shredding Services 
Facilities 17. Approve Dudley Elementary School Trash Enclosure Project #25-02 - Final 

Change Order 
          ↓ 18. Approve Notice of Completion - Dudley Elementary School Trash Enclosure 

Project #25-02 
Business 19. Approve Agreement with SchoolWorks, Inc. for Developer Fee Justifiation Study 
          ↓ 20. Approve 2025-2026 Proposition 28, Arts and Music in Schools 
          ↓ 21. Approve Surplus Kitchen Equipment: 
   Metro C5 Holding Warmer - Asset Tag #033952CJUSD, serial # 
   C5HME021898 
          ↓ 22. Approve Payroll Orders: August 2025 
          ↓ 23. Approve Commercial Warrant Registers (Vendor Warrants): August 2025 
 
XIV. BUSINESS ITEMS 

Governance A. First Reading: Policies, Regulations and Exhibits   Action  
Board Policy 0410 - Nondiscrimination in District Programs and Activities 
Policy updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide 
the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. Department 
of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the 
regulations as they existed prior to August 1, 2024. Additionally, policy updated to reflect NEW LAW (SB 
1137, 2024) which provides that prohibited discrimination includes discrimination not just because of one 
protected class under state law, but also because of the combination of two or more protected bases. In 
addition, policy updated to clarify, in accordance with various provisions of state and federal law and 
related court cases, the actual or perceived characteristics of an individual or group that may serve as a 
basis for unlawful discrimination in education programs and activities. Policy also updated to reflect NEW 
LAW (AB 3074, 2024) which prohibits public schools, except public schools operated by an Indian tribe 
or a tribal organization, from using the term "Redskins" as a school or athletic team name, mascot, or 
nickname, and, beginning July 1, 2026, prohibits public schools, other than those operated by an Indian 
tribe or a tribal organization, from using any derogatory Native American term for school or athletic team 
names, mascots, or nicknames without the written consent of a local federally recognized Indian tribe. 
 
Board Policy 0420.4 - Charter School Authorization 
Policy updated to reflect that the prohibition from approving a petition for the establishment of a new 
charter offering nonclassroom-based instruction extends to January 1, 2026. Additionally, policy updated 
to add the section "Material Revisions to Charter," which was moved from Board Policy 0420.41 - Charter 
School Oversight, as that section is more appropriately placed with material related to authorization of 
charter schools. 

Administrative Regulation 0420.4 - Charter School Authorization 
Regulation updated to reflect the inclusion of long-term English learners as a numerically significant 
subgroup, and to include the location of the charter school to the list of items to be described in the 
charter petition. Additionally regulation updated to reflect the requirement for comprehensive school 
safety plans (CSSP) to include adaptations for students with exceptional needs, NEW LAW (AB 2887, 
2024) which requires CSSPs to include procedures for responding to incidents involving an individual 
experiencing a sudden cardiac arrest or a similar life-threatening medical emergency while on school 
grounds, and NEW LAW (AB 1858, 2024) which requires CSSPs to include a provision relating to active 
shooter and armed assailant drills. In addition, regulation updated to expand upon the material related to 
suspensions and expulsions in the list of items to be described in the charter petition. 

Board Policy 0420.41 - Charter School Oversight 
Policy updated to add that the Superintendent or designee and the governing bodies of charter schools 
review new laws and regulations applicable to charter schools, and delete the section "Material Revisions 
to Charter," which was moved to Board Policy 0420.4 - Charter School Authorization, as that section is 
more appropriately placed with material related to authorization of charter schools. 

  

https://drive.google.com/file/d/1RLtSL7bLg5APU9_zgx6TdNaWSMUL2ned/view?usp=drive_link
https://drive.google.com/file/d/1c_AD67u-HnX9gNum5vtz4DMce_c5fdx9/view?usp=drive_link
https://drive.google.com/file/d/1CWUoclCH3NF5q8Zi5o9vFet6hhXIO4ro/view?usp=drive_link
https://drive.google.com/file/d/1hfLQZIBfkPgD9Uc-xUe1PSlEl0D0wR0s/view?usp=drive_link
https://drive.google.com/file/d/1FPkXshSKsL4ff41fvDE1175TjIQyHEFX/view?usp=drive_link
https://drive.google.com/file/d/172AhDiahDM6NxPYh__7XH4ftX77ZJKj-/view?usp=drive_link
https://drive.google.com/file/d/1PSnlNCyhk4CHXg0QxrSo0ajm9lj5z7J3/view?usp=drive_link
https://drive.google.com/file/d/1FxvAhcnIbobWQS8PbXyFWMLfC24jJnSe/view?usp=drive_link
https://drive.google.com/file/d/1Qo0WR72D2InFCbKpjIM_Zs5Bvn0bb57e/view?usp=drive_link
https://drive.google.com/file/d/184fiGZWx_oFRO2pPPieX_L92LiBg-iUG/view?usp=drive_link
https://drive.google.com/file/d/1unHRU8iB95C84khliVK9wKAAAUWrWVyH/view?usp=drive_link


First Reading: Policies, Regulations and Exhibits  (continued)  
Exhibit(1) 0420.41 - Charter School Oversight 
Exhibit updated to include that the exhibit will not be updated after June 1, 2025. Additionally, exhibit 
updated to reflect (1) NEW LAW (AB 3216, 2024) which requires the governing body of a charter school 
to, by July 1, 2026, adopt policy that limits or prohibits student use of smartphones while at a school site 
or under the supervision and control of district employee(s), and subsequently, to update the policy every 
five years, (2) the requirement for charter schools to, by July 1, 2026, develop, adopt, implement, and 
annually review weather protocols for extreme weather conditions, (3) the requirement for members of 
the governing body in service as of January 1, 2025, except for members whose term of office ends before 
January 1, 2026, to receive ethics training before January 1, 2026, and at least once every 2 years 
thereafter, (4) NEW LAW (SB 153, 2024) which requires, if the governing body is unable to review local 
indicator due to any specified emergency, to review such data at its next meeting, adopt a resolution 
describing the emergency event and the date on which the local indicator data was reviewed, and submit 
the resolution to the California Department of Education (CDE), (5) NEW LAW (SB 1318, 2024), which 
requires the governing body to, on or after July 1, 2026, update its policy to include best practices 
identified in CDE's updated Model Youth Suicide Prevention Policy related to crisis intervention protocols 
in the event of a student suicide crisis, (6) NEW LAW (SB 1137, 2024) which provides that prohibited 
discrimination includes discrimination not just because of one protected class under state law, but also 
because of the combination of two or more protected bases, (7) NEW LAW (SB 153, 2024) which 
prohibits the governing body from adopting or approving the use of any textbook, instructional material, 
supplemental instructional material, or curriculum for classroom instruction if the use would subject a  
student to unlawful discrimination, (8) REVISED GUIDANCE from the California Attorney General related 
to responding to immigration enforcement in K-12 schools, (9) NEW LAW (AB 1955, 2024) which prohibits 
a charter school or a member of the governing body of a charter school, from enacting or enforcing any 
policy, rule, or administrative regulation that would require an employee or a contractor to disclose any 
information related to a student's sexual orientation, gender identity, or gender expression to any other 
person without the student's consent, unless otherwise required by state or federal law, (10) NEW LAW 
(SB 153, 2024) which requires the annual update to the local control and accountability plan (LCAP) to 
be presented as a nonconsent item at the meeting of the governing body, and that all Learning Recovery 
Emergency Funds received by the charter school to be included in the LCAP/annual update to the LCAP 
for the period of July 1, 2025 through June 30, 2028, (11) NEW LAW (SB 1429, 2024) which adds 
snowstorms to the list of emergencies for which a charter school may apply to the Superintendent of 
Public Instruction to obtain apportionment credit, (12) NEW LAW (AB 2429, 2024) which requires the 
governing body of a charter school that has elected to require its students to complete a course in health 
education for graduation from high school to include instruction in the dangers associated with fentanyl 
use, (13) NEW LAW (AB 1796, 2024) which requires charter schools to annually notify parents/guardians 
of students admitted to, or advancing to, grades 7-12, of any dual enrollment or International 
Baccalaureate courses offered by the local educational agency, (14) NEW LAW (SB 153, 2024) which 
authorizes charter schools, until July 1, 2031, to extend the exemption from all coursework and other 
requirements adopted by the charter school governing body that are in addition to the statewide course 
requirements, and award a high school diploma, to an eligible student with exceptional needs who was 
enrolled in grade 10 or higher in the 2022-23 school year, (15) NEW LAW (AB 2345, 2024) which prohibits 
the charter school from hiring any person for purposes of a short-term staff permit, provisional internship 
permit, or a teaching permit for statutory leave, unless that person has a certification in cardiopulmonary 
resuscitation that meets the standards established by the American Heart Association or the American 
Red Cross, (16) NEW LAW (AB 2534, 2024) which requires charter schools, when considering an 
applicant for a certificated position, to inquire with each local educational agency that previously 
employed the applicant if the applicant was the subject of any credible complaints of, substantiated 
investigations into, or discipline for, egregious misconduct that were required to be reported to the 
Commission on Teacher Credentialing, (17) NEW LAW (AB 1913, 2024) which requires charter schools 
to provide annual training to employees on the prevention of abuse, including sexual abuse, of children 
on school grounds, by school personnel, or in school-sponsored programs, (18) NEW LAW (AB 2316, 
2024) which prohibits charter schools, beginning December 31, 2027, from offering or selling, except for 
food items sold as part of a school fundraising event, foods containing artificial food dyes that have been 
linked to hyperactivity and behavioral issues in some children, (19) NEW LAW (SB 1063, 2024) which 
requires charter schools that serve students in grades 7- 12 and issue or reissue student identification 
cards to have printed on either side of the card the telephone number for the 988 Suicide and Crisis 
Lifeline and the National Suicide Prevention Lifeline (1-800-273- 8255), (20) NEW LAW (SB 939, 2024) 
which requires charter schools to ensure that specified resources related to neurodiversity are readily 
accessible in a prominent location on the school's website in a manner that is easily accessible to 
parents/guardians and students, (21) NEW LAW (SB 997, 2024) which provides that a charter school 
may not prohibit a student in middle school, junior high school, or high school, while on a school site or 
participating in school activities, from carrying fentanyl test strips or a federally approved opioid antagonist 
for the emergency treatment of persons suffering, or reasonably believed to be suffering, from an opioid 
overdose, (22) NEW LAW (AB 2998, 2024) which provides that a charter school may not prohibit 
students 12 years of age or older, while on a school site or participating in school activities, from carrying 
or administering, for the purposes of providing emergency treatment to persons who are suffering, or  

  



First Reading: Policies, Regulations and Exhibits  (continued)  
reasonably believed to be suffering, from an opioid overdose, a naloxone hydrochloride nasal spray or any 
other opioid overdose reversal medication, (23) NEW LAW (AB 1984, 2024) which requires, commencing 
with the 2026-27 school year, charter schools to provide to CDE data on student transfers due to 
disciplinary reasons, including whether the student transferred to an alternative school based on a referral 
by the school, (24) NEW LAW (AB 2711, 2024) which provides that students who voluntarily disclose 
their use of a tobacco product, controlled substance, alcohol, or an intoxicant of any kind in order to seek 
help through services or supports may not be suspended solely for that disclosure, (25) NEW LAW (AB 
2565, 2024) which requires charter schools serving students in grades kindergarten-12 that undertake 
an addition, alteration, reconstruction, rehabilitation, or retrofit of a school building, to install interior locks 
on each door of any room with an occupancy of 5 or more persons in that school building. 
 
Board Policy 0440 - District Technology Plan 
Policy updated to revise the philosophical paragraph to acknowledge, in addition to the benefits gained 
from technological resources, potential negative consequences. Additionally, policy updated to add 
material related to the alignment of technological resources with other district goals, objectives, and 
academic standards, the safe use of technological resources, the use of technology in accordance with 
district policy, and the use of artificial intelligence, as applicable. In addition, policy updated to (1) reflect 
that state law and the California Department of Education no longer requires districts to have a technology 
plan and (2) maintain the requirement for the Superintendent to develop and regularly propose revisions 
to a technology plan. Policy also updated to list the components to be included in the district technology 
plan. 
 
Delete - Administrative Regulation 0440 - District Technology Plan 
Regulation deleted as unnecessary since the California Department of Education no longer requires 
districts to have a technology plan. 

New - Board Policy 0441 - Artificial Intelligence 
New policy provides principles for the district regarding the use of artificial intelligence (AI) by students and 
staff, and requires the Superintendent to ensure that the use of AI is consistent with district policy. 
 
Board Policy 0450 - Comprehensive Safety Plan 
Policy updated to include in the philosophical statement that, in addition to high expectations for student 
conduct, there are high expectations for staff conduct. Additionally, policy updated to reflect legislative 
intent to provide staff training on the comprehensive school safety plan. 

Administrative Regulation 0450 - Comprehensive Safety Plan 
Regulation updated to reflect NEW LAW (AB 2887, 2024) which (1) provides legislative intent that districts 
develop a comprehensive school safety plan (CSSP) in consultation with local medical services 
personnel and other persons who may be interested in the health and safety of students, and (2) requires 
CSSPs to include procedures to respond to incidents involving an individual experiencing a sudden 
cardiac arrest or a similar life-threatening medical emergency while on school grounds. Additionally, 
regulation updated to reflect NEW LAW (AB 2968, 2024) which requires, beginning with the 2026-27 
school year, the disaster procedures in CSSPs to include a procedure to identify appropriate refuge 
shelter for all students and staff for use in the event of an evacuation order and, for any school in a high 
or very high fire hazard severity zone, a communication and evacuation plan to be used in the event of 
an early notice evacuation warning that allows enough time to evacuate all students and staff, and NEW 
LAW (AB 1858, 2024) which requires, if the CSSP includes procedures to prepare for active shooters or 
other armed assailants by conducting a drill, the drill to be in accordance with specified components. In 
addition, regulation updated for reflect NEW LAW (SB 153, 2024) which requires CSSPs to include an 
instructional continuity plan to establish communication and provide instruction to students when in-
person instruction is disrupted due to an emergency. 
 
Board Policy 1113 - District and School Websites 
Policy updated to make the philosophical paragraph more current by assuming that districts have 
websites and to recognize the value of district and school websites for communication purposes. 
Additionally, policy updated to NEW LAW (AB 1785, 2024) which prohibits districts from publicly 
posting online specified information of any elected or appointed official, such as a Governing Board 
member, without first obtaining the written permission of that individual. 
 
Administrative Regulation 1113 - District and School Websites 
Regulation updated to reflect NEW REGUATION (89 Fed.Reg. 31337) which establishes requirements 
and technical standards for making web content offered by government entities accessible to the public. 
Additionally, regulation updated to provide minor clarifications, and revisions to style. 
 

  



First Reading: Policies, Regulations and Exhibits  (continued)  
Exhibit(1) 1113 - District and School Websites 
Exhibit updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide 
the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. Department 
of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the 
regulations as they existed prior to August 1, 2024. Additionally, exhibit updated to reflect NEW LAW (SB 
939, 2024) which requires districts to ensure that specified resources related to neurodiversity are readily 
accessible in a prominent location on the district's website in a manner that is easily accessible to 
parents/guardians and students. In addition, exhibit updated to include the requirement, beginning 
January 1, 2027, for districts to post a notification of the hearing date and location for inspection for the 
district's proposed budget prominently on the district's website homepage at least three days before the 
availability of the proposed budget for public inspection. Exhibit also updated to reflect NEW LAW (AB 
2690, 2024) which requires districts to post information about the risks of social media being used as a 
way to market and sell synthetic drugs. 

Board Policy 1312.3 - Uniform Complaint Procedures 
Policy updated to reflect NEW LAW (SB 1137, 2024) which provides that prohibited discrimination 
includes discrimination not just because of one protected class under state law, but also because of the 
combination of two or more protected bases. Additionally, policy updated to clarify, in accordance with 
various provisions of state and federal law and related court cases, the actual or perceived characteristics 
of an individual or group that may serve as a basis for unlawful discrimination in education programs and 
activities. In addition, policy updated to reflect the California Department of Education's federal program 
monitoring instrument which now lists "Instructional Materials and Curriculum: Diversity" as its own item, 
and NEW LAW (AB 3074, 2024) which requires the use of the uniform complaint procedures to resolve 
complaints related to school or athletic team names, mascots, or nicknames. Policy also updated to 
reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide the Title IX 
regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. Department of 
Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the 
regulations as they existed prior to August 1, 2024, and clarify that the Title IX regulations as they existed 
prior to August 1, 2024 are required to be used to address any complaint alleging sexual harassment, as 
defined, based on conduct that occurred between August 14, 2020 and July 31, 2024, and after January 
9, 2025. 

Exhibit(2) 1312.3 - Uniform Complaint Procedures 
Exhibit updated in conjunction with accompanying Board policy and administrative regulation, with minor 
revisions to more closely align with law. 

Administrative Regulation 3542 - School Bus Drivers 
Regulation updated to include in the philosophical statement that in order to administer safe and efficient 
transportation of students, the district may employ its own school bus or student activity bus drivers or 
contract with an agency to provide such drivers. Additionally, regulation updated to reflect specified 
qualification and training requirements for all drivers employed to operate school buses or student activity 
buses. In addition, regulation updated to add, to the list of required training for drivers, training related to 
the district's transportation safety plan. Regulation also updated to include additional requirements for 
drivers employed to operate school buses or student activity buses related to length of driving time, daily 
log sheets, and pretrip inspections. Additionally, regulation updated to add that the Superintendent or 
designee retain records of school bus accident reports, including a report of each accident that occurred 
on public or private property involving a school bus with students aboard, including pertinent details of 
the accident, for 12 months from the date of the accident, and that if the accident was not investigated by 
the California Highway Patrol (CHP), the Superintendent or designee forward a copy of the report to the 
local CHP within five business days of the date of the accident. 
 
Board Policy 4030 - Nondiscrimination in Employment 
Policy updated to align those who are included as "employees" for purposes of the policy and 
accompanying administrative regulation with analogous language in related sample Board policies and 
administrative regulations. Additionally, policy updated to reflect NEW LAW (SB 1137, 2024) which 
provides that prohibited discrimination includes discrimination not just because of one protected class 
under state law, but also because of the combination of two or more protected bases. In addition, policy 
updated to clarify, in accordance with various provisions of state and federal law and related court cases, 
the actual or perceived characteristics of an individual or group that may serve as a basis for unlawful 
discrimination in the course of employment. Policy also updated to reflect NEW LAW (SB 1100, 2024) 
which makes it an unlawful employment practice to include a statement in a job advertisement, posting, 
application, or other material that an applicant is required to have a driver's license, unless specified 
conditions are satisfied. Additionally, policy updated to reflect NEW COURT DECISION (Tennessee v. 
Cardona) which vacated nationwide the Title IX regulations which took effect August 1, 2024, and NEW 
GUIDANCE from the U.S. Department of Education's Office for Civil Rights (OCR) which clarified that 
OCR will enforce Title IX based on the regulations as they existed prior to August 1, 2024, and clarify 
that the Title IX regulations as they existed prior to August 1, 2024 are required to be used to address  

  



First Reading: Policies, Regulations and Exhibits  (continued)  
any complaint alleging sexual harassment, as defined, based on conduct that occurred between August 
14, 2020 and July 31, 2024, and after January 9, 2025. In addition, policy updated to include material 
related to sex discrimination, which had been moved to Board Policy and Administrative Regulation 
4119.11/4219.11/4319.11 - Sex Discrimination and Sex-Based Harassment when last revised based on 
the now vacated Title IX regulations, in order to keep material related to all forms of discrimination together. 

Administrative Regulation 4030 - Nondiscrimination in Employment 
Regulation updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated 
nationwide the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. 
Department of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX 
based on the regulations as they existed prior to August 1, 2024, and clarify that the Title IX regulations 
as they existed prior to August 1, 2024 are required to be used to address any complaint alleging sexual 
harassment, as defined, based on conduct that occurred between August 14, 2020 and July 31, 2024, and 
after January 9, 2025. Additionally, regulation updated to delete material related to Title IX sexual 
harassment, which was added when last revised based on the now vacated Title IX regulations, and 
include in Board Policy and Administrative Regulation 4119.11/4219.11/4319.11 - Sexual Harassment to 
keep material related to sexual harassment, including Title IX sexual harassment, together. 
 
Board Policy 4033 - Lactation Accommodation 
Policy updated to clarify that required lactation accommodations apply to expressing breast milk, rather 
than breastfeeding an infant child, and that these accommodations are required for at least a year after 
the birth of the child. Additionally, policy updated to reflect NEW COURT DECISION (Tennessee v. 
Cardona) which vacated nationwide the Title IX regulations which took effect August 1, 2024, and NEW 
GUIDANCE from the U.S. Department of Education's Office for Civil Rights (OCR) which clarified that 
OCR will enforce Title IX based on the regulations as they existed prior to August 1, 2024, and delete 
references to Title IX because lactation accommodations, although required by state law and other federal 
law, are not required by the Title IX regulations as they existed prior to August 1, 2024. 
 
Board Policy 4112.9/4212.9/4312.9 - Employee Notifications 
Policy updated in conjunction with the accompanying exhibit, with no substantive changes made. 
 
Exhibit(1) 4112.9/4212.9/4312.9 - Employee Notifications 
Exhibit updated to reflect (1) NEW LAW (AB 2473, 2024) which requires districts to comply with specified 
notice requirements related to transfer of coursework and credits for students participating in a newcomer 
program, as defined, (2) NEW LAW (AB 2499, 2024) which requires districts to provide notice of the rights 
pertaining to leaves and accommodations for victims of qualifying acts of violence, (3) NEW LAW (AB 
1870, 2024) which requires notice of the district's current compensation insurance carrier, or if 
appropriate, that the district is self-insured, and who is responsible for claims adjustment, (4) the 
requirement to post a notice explaining the California Family Rights Act provisions and procedures for 
filing complaints of violations of the Act with the Civil Rights Department, (5) NEW LAW (SB 153, 2024) 
which requires notice to certificated employees on existing school site and community resources related 
to the support of students who may face bias or bullying, and (6) NEW LAW (AB 2499, 2024) which 
requires the district to provide notice, when an employee informs the district that the employee or the 
employee's family member is a victim of a qualifying act of violence, of accommodations and leave for 
victims of a qualifying act of violence. Additionally, exhibit updated to delete the notification related to 
potential exposure to COVID-19 as this notification is no longer required. 
 
Board Policy 4119.11/4219.11/4319.11 - Sexual Harassment 
Policy updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide 
the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. Department 
of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the 
regulations as they existed prior to August 1, 2024. Additionally, policy updated to delete material related 
to sex discrimination, which was added when last revised based on the now vacated Title IX regulations, 
and include in Board Policy and Administrative Regulation 4030 - Nondiscrimination in Employment to 
keep material related to discrimination, including sex discrimination, together. In addition, policy updated 
to add general statement related to the prohibition of discrimination on the basis of sex and compliance 
with Title IX, which was moved from the accompanying administrative regulation. Policy also updated to 
align those who are included as "employees" for purposes of the policy and accompanying administrative 
regulation with analogous language in related sample Board policies and administrative regulations. 
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Administrative Regulation 4119.11/4219.11/4319.11 - Sexual Harassment 
Regulation updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated 
nationwide the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. 
Department of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX 
based on the regulations as they existed prior to August 1, 2024. Additionally, regulation updated to 
delete material related to sex discrimination, which was added when last revised based on the now 
vacated Title IX regulations, and include in Board Policy and Administrative Regulation 4030 - 
Nondiscrimination in Employment to keep material related to discrimination, including sex discrimination, 
together. In addition, regulation updated to delete general statement related to the prohibition of 
discrimination on the basis of sex and compliance with Title IX, which was moved to the accompanying 
Board policy. Regulation also updated to reflect NEW LAW (SB 1137, 2024) which provides that prohibited 
discrimination or harassment includes discrimination or harassment not just because of one protected 
class under state law, but also because of the combination of two or more protected bases. Additionally, 
regulation updated to clarify, in accordance with various provisions of state and federal law and related 
court cases, the actual or perceived characteristics of an individual or group that may serve as a basis 
for sexual harassment in the course of employment. In addition, regulation updated to delete examples 
of actions that may constitute sexual harassment as it is nuanced regarding when the action(s) amount 
to sexual harassment. 
 
Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint 
Procedures  
Regulation updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated 
nationwide the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. 
Department of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX 
based on the regulations as they existed prior to August 1, 2024, and clarify that the Title IX regulations 
as they existed prior to August 1, 2024 are required to be used to address any complaint alleging 
sexual harassment, as defined, based on conduct that occurred between August 14, 2020 and July 31, 
2024, and after January 9, 2025. Additionally, regulation updated to delete material related to sex 
discrimination, which was added when last revised based on the now vacated Title IX regulations, as the 
Title IX regulations as they existed prior to August 1, 2024 only require complaints alleging sexual 
harassment to follow the Title IX grievance procedures. In addition, regulation updated to require that 
records of insurance which evidence the district's coverage for acts of sexual assault be maintained 
indefinitely. 
 
Exhibit(1) 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures 
Exhibit updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide 
the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. Department 
of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the 
regulations as they existed prior to August 1, 2024, and revise the notification requirements accordingly. 
 
Administrative Regulation 5131.41 - Use of Seclusion and Restraint 
Regulation updated to reflect NEW LAW (SB 483, 2024) which prohibits the use of prone restraint and 
prone containment, and add the requirement that the district's data on the use of seclusion and behavioral 
restraint be reported on the district's website. 
 
Board Policy 5145.3 - Nondiscrimination/Harassment 
Policy updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide 
the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. Department 
of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the 
regulations as they existed prior to August 1, 2024. Additionally, policy updated to reflect NEW LAW (SB 
1137, 2024) which provides that prohibited discrimination includes discrimination not just because of one 
protected class under state law, but also because of the combination of two or more protected bases. In 
addition, policy updated to clarify, in accordance with various provisions of state and federal law and 
related court cases, the actual or perceived characteristics of an individual or group that may serve as a 
basis for unlawful discrimination in education programs and activities. Policy also updated to make 
permissive, when a student has been suspended or other means of correction have been implemented 
for an incident of racist bullying, harassment, or intimidation the (1) engagement of a victim and 
perpetrator in restorative justice practices, (2) engagement of the perpetrator in culturally sensitive 
programs, and (3) regular checks on the victim to ensure the victim is not in danger of suffering from any 
long-lasting mental health issues, as these measures are encouraged rather than required by state law. 
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Administrative Regulation 5145.3 - Nondiscrimination/Harassment 
Regulation updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated 
nationwide the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. 
Department of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX 
based on the regulations as they existed prior to August 1, 2024, and clarify that the Title IX regulations 
as they existed prior to August 1, 2024 are required to be used to address any complaint alleging sexual 
harassment, as defined, based on conduct that occurred between August 14, 2020 and July 31, 2024, and 
after January 9, 2025. Additionally, regulation updated to reflect NEW LAW (SB 939, 2024) which 
requires districts to ensure that specified resources related to neurodiversity are readily accessible in a 
prominent location on the district's website in a manner that is easily accessible to parents/guardians and 
students. In addition, regulation updated to delete material related to Title IX sexual harassment, which 
was added when last revised based on the now vacated Title IX regulations, and include in Board Policy 
and Administrative Regulation 5145.7 - Sexual Harassment to keep material related to sexual 
harassment, including Title IX sexual harassment, together. Regulation also updated to add section 
"Support for Intersex, Nonbinary, Transgender and Gender-Nonconforming Students," which was moved 
from Administrative Regulation 5145.7 - Sexual Harassment and updated in accordance with various 
provisions of state and federal law and related court cases. 
 
Exhibit(1) 5145.6 - Parent/Guardian Notifications 
Exhibit updated to reflect (1) NEW LAW (AB 2179, 2024) which requires notification on local 
apprenticeship and preapprenticeship programs, (2) NEW LAW (AB 1796, 2024) which requires 
notification of any dual enrollment or International Baccalaureate courses offered by the district, (3) NEW 
LAW (AB 2690, 2024) which requires notification of the risk of social media platforms being used as a 
way to market and sell synthetic drugs such as fentanyl, (4) NEW LAW (AB 2473, 2024) which requires 
districts to comply with specified notice requirements related to transfer of coursework and credits for 
students participating in a newcomer program, as defined, (5) NEW LAW (AB 2630, 2024) which defines 
"kindergarten" for purposes of proof of having received an oral health assessment as both transitional 
kindergarten and kindergarten, (6) NEW LAW (SB 153, 2024) which requires notification regarding the 
Californiacolleges.edu platform and that student data may be shared with the California College 
Guidance Initiative, (7) NEW LAW (SB 691, 2024) which requires revised and additional notifications 
related to truancy, (8) NEW LAW (AB 3262, 2024) which requires students to be notified of the location 
of all automated external defibrillators on campus, (9) NEW LAW (AB 543, 2024) which requires the 
district to display a poster that notifies students of the applicable written policy on sexual harassment 
required by Education Code 231.5, and (1) the requirement for signage identifying a bathroom facility as 
being open to all genders and in conformity with Title 24 of the California Code of Regulations, that the 
bathroom is available during school hours and school functions when students are present, and 
designated point of contact. 
 
Board Policy 5145.7 - Sexual Harassment 
Policy updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide 
the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. Department 
of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the 
regulations as they existed prior to August 1, 2024. Additionally, policy updated to delete material related 
to sex discrimination, which was added when last revised based on the now vacated Title IX regulations, 
and include in Board Policy and Administrative Regulation 5145.3 - Nondiscrimination/Harassment to 
keep material related to discrimination, including sex discrimination, together. In addition, policy updated 
to add general statement related to the prohibition of discrimination on the basis of sex and compliance 
with Title IX, which was moved from the accompanying administrative regulation. 
 
Administrative Regulation 5145.7 - Sexual Harassment 
Regulation updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated 
nationwide the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. 
Department of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX 
based on the regulations as they existed prior to August 1, 2024. Additionally, regulation updated to 
delete material related to sex discrimination, which was added when last revised based on the now 
vacated Title IX regulations, and include in Board Policy and Administrative Regulation 5145.3 - 
Nondiscrimination/Harassment to keep material related to discrimination, including sex discrimination, 
together. In addition, regulation updated to delete general statement related to the prohibition of 
discrimination on the basis of sex and compliance with Title IX, which was moved to the accompanying 
Board policy. Regulation also updated to reflect NEW LAW (SB 1137, 2024) which provides that prohibited 
discrimination or harassment includes discrimination or harassment not just because of one protected 
class under state law, but also because of the combination of two or more protected bases. Additionally, 
regulation updated to clarify, in accordance with various provisions of state and federal law and related 
court cases, the actual or perceived characteristics of an individual or group that may serve as a basis 
for sexual harassment in district programs and activities. In addition, regulation updated to delete 
examples of actions that may constitute sexual harassment as it is nuanced regarding when the action(s)  
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amount to sexual harassment. Regulation also updated to delete section "Issues Unique to Intersex, 
Nonbinary, Transgender and Gender- Nonconforming Students," as this section was moved to 
Administrative Regulation 5145.3 - Nondiscrimination/Harassment and amended. 
 
Administrative Regulation 5145.71 - Title IX Sexual Harassment Complaint Procedures 
Regulation updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated 
nationwide the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. 
Department of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX 
based on the regulations as they existed prior to August 1, 2024, and clarify that the Title IX regulations 
as they existed prior to August 1, 2024 are required to be used to address any complaint alleging sexual 
harassment, as defined, based on conduct that occurred between August 14, 2020 and July 31, 2024, and 
after January 9, 2025. Additionally, regulation updated to delete material related to sex discrimination, 
which was added when last revised based on the now vacated Title IX regulations, as the Title IX 
regulations as they existed prior to August 1, 2024 only require complaints alleging sexual harassment 
to follow the Title IX grievance procedures. In addition, regulation updated to clarify that when a student 
is a respondent and is removed from school on an emergency basis, the removal may not constitute 
discipline for other purposes. In addition, regulation updated to require that records of insurance which 
evidence the district's coverage for acts of sexual assault be maintained indefinitely. 
 
Exhibit(1) 5145.71 - Title IX Sexual Harassment Complaint Procedures 
Exhibit updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide 
the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. Department 
of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the 
regulations as they existed prior to August 1, 2024, and revise the notification requirements accordingly. 
 
Board Policy 5146 - Married/Pregnant/Parenting Students 
Policy updated to reflect NEW COURT DECISION (Tennessee v. Cardona) which vacated nationwide 
the Title IX regulations which took effect August 1, 2024, and NEW GUIDANCE from the U.S. Department 
of Education's Office for Civil Rights (OCR) which clarified that OCR will enforce Title IX based on the 
regulations as they existed prior to August 1, 2024. Additionally, policy updated to identify rights and 
privileges of a student under 18 years of age who enters into a valid marriage. In addition, policy updated 
to clarify the period of time of parental leave, and that failure to notify the district of the student's intent to 
take parental leave does not abridge a student's rights in this regard. 
 
Board Policy 6141.2 - Recognition of Religious Beliefs and Customs 
Policy updated to reflect NEW COURT DECISION (Mahmoud v. Taylor) which held that the First 
Amendment prohibited a district from including lesbian, gay, bisexual, transgender, queer, and 
questioning (LGBTQ+) storybooks as part of elementary school instruction without providing 
parents/guardians with notice and the ability to opt their students out of that instructional content on the 
grounds that the storybooks substantially interfered with the religious development of their children. 
Additionally, policy updated to extend, to students whose parents/guardians have properly opted them 
out of instruction on the basis of their religious beliefs, state law requirements that (1) authorize the 
offering of an alternative activity of similar educational value, and (2) prohibit disciplinary action, academic 
penalty, or other sanction on the grounds that the student was opted out. 
 
Administrative Regulation 6141.2 - Recognition of Religious Beliefs and Customs 
Regulation updated to reflect NEW COURT DECISION (Mahmoud v. Taylor) which held that the First 
Amendment prohibited a district from including lesbian, gay, bisexual, transgender, queer, and 
questioning (LGBTQ+) storybooks as part of elementary school instruction without providing 
parents/guardians with notice and the ability to opt their students out of that instructional content on the 
grounds that the storybooks substantially interfered with the religious development of their children. 
Additionally, based on Mahmoud, regulation updated to include new section related to opt-outs which (1) 
requires a parent/guardian who is requesting that the parent/guardian's student be opted-out of 
instruction based on religious beliefs, customs, or practices to submit specified information, and (2) 
permits the Superintendent or designee to work with district legal counsel to evaluate each request and 
determine whether it be granted. 
 
Board Policy 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction 
Policy updated to reflect NEW COURT DECISION (Mahmoud v. Taylor) which held that the First 
Amendment prohibited a district from including lesbian, gay, bisexual, transgender, queer, and 
questioning (LGBTQ+) storybooks as part of elementary school instruction without providing 
parents/guardians with notice and the ability to opt their students out of that instructional content on the 
grounds that the storybooks substantially interfered with the religious development of their children. 
Additionally, policy updated to add the section "General Criteria for Instruction and Materials" which was 
moved from the accompanying administrative regulation as that section is more appropriately placed in 
Board policy rather than administrative regulation. 
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Administrative Regulation 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction 
Regulation updated to reflect NEW LAW (AB 2229, 2024) which requires "comprehensive sexual health 
education" to include the topic of menstrual health. Additionally, regulation updated to delete the section 
"General Criteria for Instruction and Materials" which was moved to the accompanying Board policy as 
that section is more appropriately placed in policy rather than administrative regulation. In addition, 
regulation updated to reflect NEW LAW (AB 2053, 2024) which requires that comprehensive sexual health 
instruction include information about adolescent relationship abuse, including available resources such 
as the National Domestic Violence Hotline and local domestic violence hotlines. Regulation also updated 
to reflect NEW COURT DECISION (Mahmoud v. Taylor) which held that the First Amendment prohibited 
a district from including lesbian, gay, bisexual, transgender, queer, and questioning (LGBTQ+) 
storybooks as part of elementary school instruction without providing parents/guardians with notice and 
the ability to opt their students out of that instructional content on the grounds that the storybooks 
substantially interfered with the religious development of their children. 
 
Board Policy 6142.8 - Comprehensive Health Education 
Policy updated to reflect NEW COURT DECISION (Mahmoud v. Taylor) which held that the First 
Amendment prohibited a district from including lesbian, gay, bisexual, transgender, queer, and 
questioning (LGBTQ+) storybooks as part of elementary school instruction without providing 
parents/guardians with notice and the ability to opt their students out of that instructional content on the 
grounds that the storybooks substantially interfered with the religious development of their children. 
Additionally, policy updated to extend, to students whose parents/guardians have properly opted them 
out of instruction on the basis of their religious beliefs, state law requirements that (1) authorize the 
offering of an alternative activity of similar educational value, and (2) prohibit disciplinary action, academic 
penalty, or other sanction on the grounds that the student was opted out. 
 
Administrative Regulation 6142.8 - Comprehensive Health Education 
Regulation updated to reflect NEW LAW (AB 2429, 2024) which, beginning with the 2026-27 school year, 
requires a district that includes a course in health education for graduation from high school to include 
instruction in the dangers associated with fentanyl use. Additionally, regulation updated to reflect NEW 
COURT DECISION (Mahmoud v. Taylor) which held that the First Amendment prohibited a district from 
including lesbian, gay, bisexual, transgender, queer, and questioning (LGBTQ+) storybooks as part of 
elementary school instruction without providing parents/guardians with notice and the ability to opt their 
students out of that instructional content on the grounds that the storybooks substantially interfered with 
the religious development of their children. 
 
Board Policy 6142.91 - Reading/Language Arts Instruction 
Policy updated to add to the philosophical statement "listening, speaking, and composition" as effective 
communication skills. Additionally, policy updated to clarify that the Governing Board adopt instructional 
materials that meet or exceed the Common Core State Standards. In addition, policy updated to add new 
section "Screening for Risk of Reading Difficulties" that provides for required (1) Board adoption of 
screening instruments to assess students in grades kindergarten-2 for risk of reading difficulties and (2) 
annual assessment each student in grades kindergarten-2 for risk of reading difficulties, unless exempted. 
Policy also updated to add requirement for (1) the provision of specified information to parents/guardians 
of students eligible for screening for risk of reading difficulties, and (2) that employees administering 
screening instruments for risk of reading difficulties be appropriately trained to administer the instrument. 
 
Board Policy 6145.2 - Athletic Competition 
Policy updated to reflect NEW LAW (AB 3074, 2024) which (1) prohibits public schools, except public 
schools operated by an Indian tribe or a tribal organization, from using the term "Redskins" as a school 
or athletic team name, mascot, or nickname, (2) beginning July 1, 2026, prohibits public schools, other 
than those operated by an Indian tribe or a tribal organization, from using any derogatory Native American 
term for school or athletic team names, mascots, or nicknames without the written consent of a local 
federally recognized Indian tribe, (3) requires any district school using or in which any such derogatory 
term is being used, to complete the implementation of a new school or athletic team name, mascot, or 
nickname before the start of the 2028-2029 school year, and (4) provides if a school selects a new school 
or athletic team name due to this prohibition, then any purchases or replacements of materials or fixtures 
due required by the implementation of the new name be completed before the start of the 2028-2029 
school year. Additionally, policy updated to require that the district post on its website the California 
Department of Education's standardized incident form to track racial discrimination, harassment, or 
hazing that occurs at high school sporting games or events, including information on how to submit a 
completed incident form. In addition, policy updated to state that student athletes, coaches, 
parents/guardians, spectators, and others are required to teach, enforce, advocate, and abide by the 
applicable Code of Conduct adopted by the California Interscholastic Federation (CIF). Policy also 
updated to require the written emergency action plan to include the location of emergency medical  
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equipment, procedures to be followed in the event of concussion and heat illness, and a description of the 
manner and frequency at which the procedures to be followed in the event of medical emergencies will 
be rehearsed, pursuant to coaches training requirements as specified in law. Additionally, policy updated 
to include that that coaches and/or athletic trainers comply with any training required by law and in 
accordance with the accompanying administrative regulation and Administrative Regulation 
4127/4227/4327 - Temporary Athletic Team Coaches. 
 
Administrative Regulation 6145.2 - Athletic Competition 
Regulation updated to clarify that the Superintendent or designee (1) provide training to coaches and/or 
athletic trainers regarding the signs and symptoms of, and the appropriate response to, concussions and 
sudden cardiac arrest, and (2) acquire at least one automated external defibrillator (AED) for each district 
school that participates in any interscholastic athletic program. Additionally, regulation updated to reflect 
NEW LAW (AB 3262, 2024) which requires students to be notified of the location of any AED, and to 
clarify that notice provided to students and their parents/guardians related to the filing a discrimination 
complaint that arises out of an interscholastic athletic activity include the name of the district's 
Compliance Officer, in addition to the district's Title IX Coordinator. 
 
Administrative Regulation 6159.4 - Behavioral Interventions for Special Education Students 
Regulation updated to reflect the requirement for the district's data on the use of seclusion and behavioral 
restraint to be reported on the district's website and submitted to the California Department of Education, 
and NEW LAW (SB 483, 2024) which prohibits the use of prone restraint and prone containment. 

 
Business B. 2024-2025 Unaudited Actuals Report      Action  

The Unaudited Actuals Report provides a complete accounting of all District 
revenues, expenditures, and fund balances for the prior fiscal year and serves as 
the official financial closing document as of June 30, 2025. 

 
      ↓  C. Resolution #3/2025-26: Gann Limit Resolution     Action 

The Gann Limit is intended to constrain the growth in state and local  
government spending by linking year-to-year changes in expenditures to  
changes in inflation and population.  Inflation for these purposes is currently  
the annual percentage change in California per capita personal income. For  
school agencies, change in Average Daily Attendance is used as a measurement  
of the change in population. 

 
XV. STUDENT BOARD REPRESENTATIVE REPORTS (3 minutes each)       Info 

1. Vanessa Estrada 
 

XVI. BOARD / SUPERINTENDENT REPORTS (10 minutes) Info 
 

XVII. ADVANCE PLANNING Info 
a. Future Meeting Dates: 

i. Regular Meeting: Wednesday, October 15, 2025 @ 6:00 p.m. – Board 
Room, Center Joint Unified School District Annex, 3243 Center Court 
Lane, Antelope, CA 95843 and/or Virtual 

b. Suggested Agenda Items: 
 

XVIII. CONTINUATION OF CLOSED SESSION (Item IV) Action 
 

XIX. ADJOURNMENT Action 
 
 
 
 

CJUSD Mission: 
Students will realize their dreams by developing communication skills, reasoning, integrity, 
and motivation through academic excellence, a well-rounded education, and being active 

citizens of our diverse community. 

https://drive.google.com/file/d/1l8ggHZRP1BIsBv5PbjriJMX8mcPKr7eV/view?usp=drive_link
https://drive.google.com/file/d/11zqVlOJxoj1m5ZCs_B_kibwx7jNZdIV1/view?usp=drive_link
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