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Red Bluff Joint Union High School District
2024-25 Second Interim Budget Assumptions

(July 1, 2024 through January 31, 2025)

A snapshot in time of the district's revenue and expenditure forecasts for the current fiscal year as well
as a projection of the two subsequent fiscal years:

1. The Second Interim Report is the second state mandated step in the process of reviewing and monitoring
the District's fiscal health.

2. Projections are based on the Governor's Budget Proposal for 2025-26 and the most recent school finance

updates for 2024-54 as of January 2054. We will know more information at the May Revise for the 2025-26
State Adopted Budget.

3. The funded COLA for the Local Control Funding Formula (LCFF), special education and several other
categorical programs outside the LCFF remains at 1.07%. 2025-26 is projected at 2.43% and 2026-27 is

3.52%.

4. District enrollment for 2024-25 as of CBEDS was 1,690, with 2025-26 projected at 1,688, and 2026-27
projected at 1,642.

5. The district is projecting to continue using the prior 3-year ADA average calculation for LCFF Revenue due
to the declining enrollment trends. The ADA projection for 2024-25 is 1,561.40, 2025-26 is 1,569.56, and
2026-27 is 1,1559.47.

6. The Unduplicated Pupil Count percentage is also calculated on the 3-year average therefore 2024-25 is
projected at 1,302, 2025-26 at 1,338, and 2026-27 at 1,302. These numbers are used to calculate
Supplemental and Concentration grant funding through the LCFF calculator. Supplemental and

7. Other Local revenues have increased since First Interim due to the additional interest earned on accounts
and an increase in projected State Special Education funding. These budgets then decrease in the out
years due to the loss of additional interest earned because of expiring grants, the loss of the Student
Behavioral Health Incentive grant, Cal-Hope grant, Multi-Tiered Systems of Support funding, MAA, and E-
Rate.

8. Salary projections have been adjusted slightly due to the earning Recovery, CCSPP and CTE grants

9. STRS/PERS rates: STRS remains constant and PERS continues to increase.
2023/24 2024/25 2025/26

STRS 19.10% 19.10% 19.10%
PERS 26.68% 27.70% 28.30%

10. The state unemployment rate has remained at .05%. Lottery rates are calculated at $191 per annual ADA
for unrestricted dollars and at $82 per annual ADA for restricted dollars. Mandated Block Grant rate is
$75.41 per P-2 ADА.

11. Materials/Supplies and Services/Operating budgets have increased in the budget year due to additional
funding sources but will then decrease in the out years as grants are expended.

12. Materials/Supplies, Services/Operating, and Capital Outlay budgets have increased in the budget year due
to the loss of grants mentioned above.

13. Other Outgo/Transfers Out have increased due to the additional reserves to Fund 17.

14. Other designations of the ending fund balance are for a future student-based wellness center, PAC
upgrades, a Spartan Plaza expansion and additional construction costs to the Student Services/Admin
building.

15. The budget is projecting deficit spending due to the large ending fund balance and carryover dollars.
16. The First Interim reports a positive certification meeting all the District's financial obligations.
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Red Bluff Joint Union High

Tehama County

SUPPLEMENTAL INFORMATION

Second Interim

DISTRICT CERTIFICATION OF INTERIM REPORT
For the Fiscal Year 2024-25

52 71639 0000000

Form Cl

F82C88DDXS(2024-25)

No Yes

S1 Contingent Liabilities Have any known or contingent liabilitles (e.g., financial or program audits, litigation, state compliance
reviews) occurred since first interim thatthat may impactpact the budget?

S2 Using One-time Rev enues to Fund

Ongoing Expenditures
Are there ongoing general fund expenditures funded with one-time rev enues that have changed since

first Interim by more than five percent?
X

S3 Temporary Interfund Borrowings Are there projected temporary borrowings between funds? X

S4 Contingent Revenues Are any projected revenues for any of the current or two subsequent fiscal years contingent on

reauthorization by the local government, special legislation, or other definitive act (e.g., parcel taxes, X
forest reserves)?

S5 Contributions Have contributions from unrestricted to restricted resources, or transfers to or from the general fund

to cov er operating deficits, changed since firstfIrst interiminterim byby moremore thanthan $20,000 and more than 5% for X

any of the current or two subsequent fiscal y ears?

S6 Long-term Commitments Does the district have long-term (multiy ear) commitments or debt agreements?

If yes, have annual pay ments for the curr subsequent fiscal y ears increased ov er

prior y ear's (2023-24) annual pay ment?
x

If y es, will funding sources used to pay long-term commitments decrease or expire prior to
the end of the commitment perind

nmitment period, or are they one-time sources?
x

S7a Postemploy ment Benefits Other than
Pensions

Does the district prov ide postemploy ment benefits other than pensions (OPEB)?
x

If y es, have there been changes since first interim in OPEB liabillties?

S7b Other Self-insurance Benefits Does the district operate any self-insurance programs (e.g., workers' compensation)?

If yes, have there been changes since first interim in self-insurance liabilities? n/a

S8 Status of Labor Agreements As of second interim projections, are salary and benefit negotiations still unsettled for:

Certificated? (Section S8A, Line 1b)

Classified? (Sectlon S8B, Line 1b)

Management/supervisor/confidential? (Section S8C, Line 1b)

S8 Labor Agreement Budget Revisions For negotiations settled since first interim, per Government Code Section 3547.5(c), are budget

revisions still needed to meet the costs of the collective bargaining agreement(s) for:

Certificated? (Section S8A, Line 3) n/a

Classified? (Section S8B, Line 3) n/a

S9 Status of Other Funds Are any funds other than the general fund projected to hav e a negativ e fund balance at the end of
the current fiscal y ear?

ADDITIONAL FISCAL INDICATORS No Yes

A1 Negative Cash Flow Do cash flow projections show that the district will end the current fiscal y ear with a negativ e cash

balance in the general fund? X

A2 Independent Position Control Is personnel position control independent.from the pay roll sy stem?

A3 Declining Enrollment Is enrollment decreasing in both the prior and current fiscal y ears? X

A4 New Charter Schools Impacting
District Enrollment

Are any arter schools operating in district boundaries impacting the district's
enrollment, either in the prior or current fiscal y ear?

A5 Salary Increases Exceed COLA Has the district entered into a bargaining agreement where any of the current or subsequent fiscal

years of the agreement would result in salary increases expected to exceed the projected ☑

state funded cost-of-living adjustment?

A6 Uncapped Health Benef its Does the district prov ide uncapped (100% employ er paid) health benefits for current or retired

employ ees?
X

A7 Independent Financial Sy stem Is the district's financial sy stem independent from the county office system? X

A8 Fiscal Distress Reports
Does the district have any reports that Indicate fiscal distress? If yes, provide coples to the COE,
pursuant to EC 42127.6(a).

X

A9 Change of CBO or Superintendent Have there been personnel changes in the superintendent or chief business official (CBO) positions
within the last 12 months?
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