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Adoption Agreement (2025)
For Oakland School for the Arts
Section 125 Premium Only Plan

The undersigned Employer amends the Premium Only Plan for those Employees who shall qualify 
as Participants hereunder. It shall be effective as of the date specified below. The Employer hereby 
selects the following Plan specifications:

1. Name of Employer: Oakland School for the Arts
2. Effective Date: This Amended Premium Only Plan shall be effective as of September 1, 2025.
3. Effective Date of Original Plan: This Premium Only Plan was originally effective November 1, 

2024.
4. Plan Year: The Amended Plan year shall begin on September 1, 2025, and end on August 31, 

2026. Future plan years will be based on the same twelve-month period beginning each 
September 1 and ending each August 31.

5. Plan number: 520
6. Employer’s Principal Office: This Premium Only Plan shall be governed under the laws of the:

a. (X) State of California
b. ( ) Commonwealth of  

7. Benefits: All the benefits listed below are included in this plan whether or not you currently 
offer them:

 Health Insurance and Voluntary Plans.  Premiums that are payroll deducted on a pre-tax 
basis may include low-deductible or high-deductible medical insurance, dental insurance, 
vision care, critical illness insurance, accidental death/dismemberment (ADD) insurance, 
hospital indemnity and/or cancer insurance. Individually-owned insurance policy premiums 
may not be paid with pre-tax dollars through the Premium Only Plan.

 Group-Term Life Insurance up to $50,000.  The $50,000 limit must include any employer-
provided group-term life insurance coverage.  For example, if the employer provides $20,000 
of group-term life insurance for employees, then participants in the POP can payroll deduct 
premiums on a pre-tax basis for up to $30,000 of additional coverage. However, employees 
may not pay premiums that cover spouses or dependents on a pre-tax basis, even if the 
amount is de minimis. 

 Disability Plan.  Short-term and long-term disability policies.  If payroll deducted on a pre-
tax basis, any future benefits received will be taxable to the employee.

 Health Savings Account (HSA).  Allows employees to make contributions by pre-tax 
payroll deduction to their individually-owned HSA.  Employers may also make contributions 
to the employee’s HSA plan on each employee’s behalf, in the manner set forth in the Plan. 

by_____________________________________
    Oakland School for the Arts
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