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POSTING 
Position:  Varsity B (Blue) Hockey Head Coach  

 

Description: Lead in all phases of coaching an interscholastic hockey team at the High School level.  

 

Duties:  

●​ Develop, implement and model team policies and rules that align with HCS and the varsity 

program.  

●​ Work in sync with the varsity head coach through the coordination of practices and game plans 

(Varsity/Varsity Blue).  

●​ Assemble and help develop a talented coaching staff with a shared vision for the varsity B team. 

●​ Possess strong professional/personal morals and ethics and be a positive role model for the 

student-athletes. 

●​ Work with the varsity head coach on off-season plans and workouts. 

●​ Help coordinate fundraising efforts and community involvement with the varsity head coach. 

●​ Demonstrate the ability to communicate effectively with athletes, staff, parents and the 

community while projecting a positive image that enhances the school. 

 

Qualifications: 

●​ Recent experience coaching hockey at the high school or collegiate level. 

●​ Knowledge of MHSAA rules and regulations. 

●​ Evidence of student success in teaching hockey skills and strategy. 

 

Location:​ ​ ​ Hartland High School 

 

Dates of Posting:​ ​ May 2026 - until filled 

 

Apply To: ​ ​ ​ Resume and Cover Letter emailed to: 

​ ​ ​ ​ Brian Hassler, Athletic Director 

​ ​ ​ ​ brianhassler@hartlandschools.us  
 
It is the policy of Hartland Consolidated Schools that no person shall, on the basis of race, color, national 
origin, gender (including sexual orientation and gender identity), disability, age, religion, height, weight, 
marital or family status, ancestry, genetic information or any other legally protected category, (collectively, 
“protected classes”), be excluded from participation in, be denied the benefits of, or be subject to 
discrimination in employment or any of its programs or activities. 


