
 

 

Corning Union High School District 
Regular School Board Meeting 

 
Date of Meeting:  October 15, 2026                                        
 
Time of Meeting:  5:45P.M. 
 
Place of Meeting: CUHS Library   
 
Click this link to join the meeting online:   

 
https://corninghs-org.zoom.us/j/86783127496?pwd=VSj0z6LNIXuX6VEfIEpJsDfJo5Wl6r.1 

    

Agenda 
 
1. CALL TO ORDER 

2. PLEDGE OF ALLEGIANCE  

3. SWEARING IN OF STUDENT BOARD MEMBER/SUB (Angelee Arce) 

4. ROLL CALL 

5. APPROVAL OF AGENDA/REORDERING OF AGENDA/ADDITION OF ITEMS     Action 

6.    REPORTS  

6.1    Principal Report- Justine Felton                     Information 
6.2    Centennial Principal Report- Audri Bakke     Information  
6.3    Special Education Report- Scott Button                  Information 
6.4    Counseling Report- Clementina Torres     Information 
6.5    Associate Principal Report- Shaun Fredrickson    Information 
6.6    Shasta College Trio Upward Bound Report- Patricia Esparza  Information 
6.7    Superintendent Report - John Miller     Information  

      
7. PUBLIC COMMENT ON CLOSED SESSION OR ITEMS NOT ON THE AGENDA 

Under this item on the Agenda, the public is invited to address the Board regarding items that will be 
discussed in closed session or on any other matters within its jurisdiction. Individual speakers will be 
allowed up to 3 minutes to address the Board. The Board shall limit the total time for public input to 20 
minutes. Please note that Government Code Section 54954.2(a) limits the ability of Board Members to 
respond to public comments. In addition, the Board may not take action on any item which is not on this 
agenda except as authorized by Government Code 54954.2.  

 
8. CONSENT AGENDA ITEMS       Action 

All matters listed under the consent agenda are considered by the Board to be routine and will be enacted 
by the Board in one motion. Requests by a member of the Board to have any item removed from the 



 

 

consent agenda for discussion will be honored without debate. Requests by the public to have an item 
taken off the consent agenda will be considered prior to the Board taking action. 

 
8.1     Approval of Regular Board Meeting Minutes of September 10, 2026 
8.2     Approval of Warrants   
8.3     Interdistrict Attendance Requests 
8.4     Human Resources Report  
8.5     Surplus Form  
8.6     Donation Intake Form   
8.7     Williams Quarterly Report 
8.8     Agreement between TCDE & CUHSD for Payroll reporting of subject grosses for workers    

    comp 
8.9     MOU between Power Tehama & CUHSD for helping children and youth affected by    

    Domestic violence, dating violence, sexual assault and stalking 
8.10 Inter-Agency Agreement between CUHSD & KESD for the term of July 1, 2026 through    

    June 30, 2027  
  8.11    MOU between Californian Human Development & JTC and Corning Adult School  
  8.12    Course Agreement between Shasta Tehama Trinity Joint Community College & CUHSD  
  8.13    MOU between Empower Tehama & CUHSD for partnership for the 2027 CommonSpirit  

       Health Community Health Improvement Grants Program  
 8.14    Operational Agreement between Empower Tehama and CUHSD  
 8.15    Deferment Request Form  
 8.16    School Services of California Inc. Consortium Membership 2026-27 

 
  9. ITEMS FOR DISCUSSION     

                 9.1     SSDA Conference March 7-9 
 

The Board will discuss plans for attendance at the SSDA State Conference in March. 
The district would like to meet the early bird registration which is October 30, 2026. 

 
10. ITEMS FOR ACTION 

 
10.1       Approval of the Newly Elected Adult Education Consortium Representative & Proxy 
 

The Board will consider approving John Miller as the District Representative and Audri Bakke 
as the proxy for the Shasta-Tehama-Trinity Adult Education Consortium Board.   
 

10.2       Approval of the Newly Revised Job Description for the Chief Business Official 
 

The Board will consider the newly revised job description for the Chief Business Official. 
 

10.3       Approval of the Senior Management Salary Schedule 
 

The Board will consider the Senior Management Salary Schedule. 
 

10.4       Approval of the Revised Classified Management Exempt Salary Schedule 
 

The Board will consider the approving the revised Classified Management Salary Schedule. 
 



 

 

10.5       Approval of Change Orders from SNL Group Inc. 
 

The Board will consider the approving the listed change orders: 
 
PCO # 15   Total $34,930.01 
PCO #16   Total $5,953.57 

 
10.6       Approval of Resolution No. 497  
 

The Board will consider the approving Resolution No. 497 which will approve amendments to 
the NCSIG Bylaws in accordance with Article XIV of the bylaws. 

 
10.7      Approval of Revised Confidential/Classified Management Non-Exempt Salary Schedule 
 

The Board will consider the approving the revised copy of the Confidential/Classified 
Management Non-Exempt Salary Schedule reflecting the addition of the ISP Community 
Schools Facilitator position. 

 
10.8      Approval of ISP Community Schools Facilitator Job Description   
 

The Board will consider the approving the ISP Community Schools Facilitator job description. 
 

       10.9 Future Agenda Items                           
 
 The Board will discuss the need for any future agenda items. 

 
11. ADJOURN TO CLOSED SESSION 

 
11.1  PUBLIC EMPLOYEE/DISCIPLINE/DISMISSAL/RELEASE/ RESIGNATION  

 
 

11.2  CONFERENCE W/LABOR NEGOTIATORS  
      District Representative: Superintendent John Miller 

        Employee Organizations: Corning ESP/CITA  
 

 11.3           CONFERENCE W/LABOR NEGOTIATORS 
     District Designee: Board President Tony Turri 
     Unrepresented Employees:  Principal, Associate Principal, Associate  

                                  Principal II, Associate Principal III. Director of Ed Services, Director of MOT, Director of       
                                  Technology, Human Resource Coordinator, Director of Food Services, Payroll  
                                  Technician, AP Technician, Principal Assistant/Data Specialist, Superintendent Secretary,  
                                  Wellness Center Coordinator, Lead Orchardist, Director of Rodgers Ranch.  
 

11.4           CONFERENCE W/LABOR NEGOTIATORS 
     District Designee: Board President Tony Turri 
     Unrepresented Employee:  Superintendent John Miller 

 
11.5            CONFERENCE W/Legal Counsel 

     Conference w/ Legal Counsel -Existing Litigation   
     Tehama County Superior Court Case No: 26CI-000240 
       



 

 

 

12.  REOPEN TO PUBLIC SESSION  

13. ANNOUNCMENT OF ACTION TAKEN IN CLOSED SESSION, IF ANY 

14.   ADJOURNMENT 
 
 
Request for documents that are public record and are provided at the time of the meeting to a majority of the Governing Board 
regarding an open session item will be made available for the public inspection upon request to the Superintendent’s Office located 
at 643 Blackburn Avenue, Corning, CA during normal business hours.  Any individual that requires disability-related accommodations or 
modifications, including auxiliary aids and services, in order to participate in the Board meeting should contact the Superintendent's 
Office. The Board of Trustees recognizes that the district has the primary responsibility to ensure compliance with applicable state and 
federal laws and regulations governing educational programs. The Board encourages the early, informal resolution of complaints 
whenever possible and appropriate.  The Board has also adopted policy and procedures for resolving complaints which cannot be 
resolved through an informal process.  The Board has designated John Miller, Superintendent as the compliance officer for 
complaints.  All complaints shall be filed at the district office, 643 Blackburn Ave, Corning, CA 96021. 

https://maps.google.com/?q=643+Blackburn+Avenue,+Corning,+CA&entry=gmail&source=g
https://maps.google.com/?q=643+Blackburn+Ave,+Corning,+CA+96021&entry=gmail&source=g




































































Board Meeting: 10/15/2026
Action Type ID/Name Position Effective Background

10/1/26 Change Admin Asst. - M&O 10/1/26 Moving from Range 16 to Range 19 
added Duties

10/1/26 Change Talley, Loni Para II 10/1/2026 Changing from Para I to Para II 
filling Vacancy

10/1/26 New Hire Cordero, Elizabeth CUHS Para I 10/1/26 Filling Vacancy Classified Salary 
Range 13, Step 3

9/11/26 Stipend Armstrong, Julie Rural Math Lab $500 Reimbursed by TCDE

9/11/26 Stipend Pope, Gary Rural Math Lab $500 Reimbursed by TCDE

9/11/26 Stipend Button, Scott Rural Math Lab $500 Reimbursed by TCDE

9/11/26 Stipend Jardin, Kelley Rural Math Lab $750 Reimbursed by TCDE



















































 
Corning Union High School District 

Job Description 
 

JOB TITLE: CHIEF BUSINESS OFFICIAL  
Salary Range: District Senior Management Salary Schedule, Range: CBO 
​  
Department:  Senior Management 
 
Reports To:  Superintendent & Board of Trustees​ ​   
 
DEFINITION 

Provides management for all business functions in the District.  This includes 
development and maintenance of the annual budget and long-range financial projections. 
Presents and interprets financial data to the Superintendent and the School Board.  
Represents the District on fiscal matters as designated.  Attends School Board meetings 
and makes regular presentations to administrative teams and to the School Board.  
Performs other job-related duties as required. 

 
ESSENTIAL FUNCTIONS 

Supervises all District accounting and business staff and functions.  Observes, monitors, 
provides training for, counsels, and advises assigned employees. 
 
Assists District management in planning, organizing, and administering the accounting 
functions that include revenue, expenditures, payroll, working capital, and grants and 
subvention accounting. 
 
Plans, organizes, and administers the District accounting and budgetary operations.  
Develops budget, accurately projects revenue and expenditures; manages District 
finances within Board policy and District goals, priorities, and objectives. 
 
Prepares and assists the Superintendent in presenting information to the public and Board 
on financial operations of the District.  Prepares appropriate reports as directed by the 
Superintendent.  Prepares a wide variety of activity summaries and fiscal reports. 
 
Directs or conducts the preparation of periodic Federal, State, and local reports and 
statements.  Assists site-level administrators and bookkeepers in developing sound 
bookkeeping and reporting practices. 
 
Works cooperatively with school administration, directors, Human Resources, department 
leads, support staff, and the County Department of Education.  
 
Provides direction for the management of the data processing as it relates to the County 
and State accounting programs and the State Account Code Structure (SACS).  Designs 

1 
Updated:9/21/26 
Board Approval: (Pending) 



data input control procedures and data processing instructions for accounting and human 
resource personnel.  Performs and oversees the modification, enhancement and 
enforcement of automated systems. 
Oversees the keeping of detailed accounts of warrants and accounts payable.  Completes 
all general ledger bookkeeping journal entries and budget revisions, and prepares 
monthly financial statements.  Audits records and procedures. 
 
Assists the Superintendent in negotiations by preparing information for certificated and 
classified bargaining sessions. 
 
Assists the Superintendent on matters relating to the construction, renovation or 
expansion of school buildings and other facilities.  Maintains documents and records to 
properly administer Federal, State, and local building projects. 
 
Supports the existing educational and administrative philosophies of the District and 
works constructively toward those ends. 
 
Maintains knowledge of information on current business services and fiscal trends and 
development.  Employs such information effectively and efficiently with staff and the 
Superintendent. 
 
Attends local, State, and other meetings, training sessions, workshops and conferences as 
approved by the Superintendent. 
 
Maintains honesty and integrity in all processes and procedures.  Ensures the Board, staff, 
and public trust in the business services of the Corning Union High School District. 

 
OTHER RESPONSIBILITIES (NONESSENTIAL FUNCTIONS) 

Other related duties as assigned. 
 

KNOWLEDGE OF 
 

●​ Current funding issues and formulas and how they may impact the District budget, 
including LCFF and other state budget 

●​ Budget development processes 
●​ Accounting and other business software such as: Escape, Excel, Google suite, Adobe 
●​ Required state and county financial forms and deadlines 
●​ Accepted accounting, purchasing, and auditing practices 
●​ Public school financial laws, procedures, and auditing 
●​ Laws, rules, and regulations related to payroll and other assigned activities 
●​ Public agency payroll, finance, accounting, budgeting, and cost control policies, 

standards, and procedures 
 

 

2 
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QUALIFICATIONS, EDUCATION, EXPERIENCE AND SKILLS 
Bachelor's or Master's degree in business, accounting, or related field, or equivalent 
experience in school finance and business operations. CBO Certification desired. 

 
 

Reads, speaks, writes, and understands English well. Works independently with a 
minimum of guidance and supervision. Follows oral and written directions. 
 
Maintains positive interpersonal relationships as required by a public service agency. 
Deals effectively with staff, parents, students, administration, community, and Board. 
Exercises discretion, tact, and confidentiality. 

3 
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CORNING UNION HIGH SCHOOL DISTRICT 

Senior Management Salary Schedule 

 

Chief Business Official 

Step 1 2 3 4 5 6 7 8 

Annual $129,512 $134,604 $139,898 $145,403 $151,131 $157,084 $163,277 $169,719 

Daily Rate $498.12 $517.71 $538.07 $559.24 $581.27 $604.17 $627.99 $652.77 

Work Days: 227 

Paid Days: 260  

Senior Management (E.C. 45108.5) 

Updated:9/22/2026 
Board Approval (Pending) 



Updated 10.27.2025  DD 2026.27 CLASS MGMT SALARY SCHEDULE 07.01.26.xlsx

CORNING UNION HIGH SCHOOL DISTRICT
Classified Management Exempt Schedule

2025/26
 

RANGE 1 2 3 4 5 6 7 8,9,10 11,12,13 14,15,16 17,18,19 20

D DIRECTOR OF MOT ($ 92,713)        ($ 97,349)     ($ 102,216)  ($ 107,327)  ($ 112,693)       ($ 118,328)       ($ 124,244)   ($ 130,456)    ($ 136,979)       ($ 143,828)       ($ 151,019)   ($ 158,571)    

E HR COORDINATOR ($ 86,339)        ($ 90,682)     ($ 95,213)    ($ 99,973)    ($ 104,964)       ($ 110,205)       ($ 115,738)   ($ 121,501)    ($ 127,577)       ($ 133,966)       ($ 140,669)   ($ 147,684)    

F DIRECTOR OF TECHNOLOGY   
DIRECTOR OF RODGERS RANCH

($ 74,000)        ($ 77,700)     ($ 81,585)    ($ 85,664)    ($ 89,947)         ($ 94,445)         ($ 99,167)     ($ 104,125)    ($ 109,332)       ($ 114,798)       ($ 120,538)   ($ 126,565)    

H DIRECTOR OF FOOD SERVICES ($ 57,521)        ($ 60,548)     ($ 63,735)    ($ 67,089)    ($ 70,620)         ($ 74,337)         ($ 78,250)     ($ 82,368)      ($ 86,486)         ($ 90,811)         ($ 95,351)     ($ 100,119)    

7/1/2021 Annual District Health Insurance contribution is $13,200 per full-time employee
7/1/2024 Annual District Health Insurance contribution is $14,700 per full-time employee

Ranges D-G 9.84% increase retro back to 07/01/22

Range F 11.11% retro back to 07/01/23

Range H added 07/01/2025

Range G Removed 10/1/26

A 3% increase shall be added every third year after step 20

Board approved -  Pending

  



Project: CHS CTE SHOP Location:

Owner: Date: 9/17/2026 Author:

Title:

PCO#: 15
Task #

1

2

3

4

0

6

7

8

9

10

11

12

13

14

15

16

Total

0 Working Days

- $0.00

- $0.00

- $0.00

- $0.00

- $0.00

- $0.00

- $0.00

- $0.00

- $0.00

- $0.00

CUHSD K. Foster

CCD 03 Filteair Sprinkler & Fire Alarm

CHANGE ORDER SUMMARY

Corning, CA

Additional Contract Time Required:

Cost

$32,152.51

$2,777.50

$0.00

$0.00

$34,930.01

Item 

Water to  Filtair Unit Fire Sprinkler

Fire Alarm Connection  for Sprinkler DCD

-

-

- $0.00

- $0.00



PCO# 15 SnL Group, Inc.

Task# 1 Water to  Filtair Unit Fire Sprinkler Date:

Description of Work:

Equipment: Labor:

Description Rate Amount Name Class. ST OT ST OT Amount

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

Subtotal Equipment -$                  -$         -$           $0.00

-$         -$           $0.00

Description Unit Amount -$         -$           $0.00

-$                  0 0

-$                  Subtotal Labor -$                     

-$                  9% -$                     

-$                  Total Labor: -$                     

-$                  SUMMARY:

-$                  Subtotal Equipment: -$                     

-$                  Equipment Markup: 15% -$                     

Subtotal Materials: -$                  Subtotal Labor: -$                     

Labor Markup: 15% -$                     

Subcontractors: Total Materials: -$                  Subtotal Materials: -$                     

Name Unit Amount Materials Markup: 15% -$                     

1 LS 28,940.15$      28,940.15$      Subtotal Subcontractors: 28,940.15$         

-$                  Subcontractor Markup: 10% 2,894.02$           

-$                  Subtotal (Costs & Markups): 31,834.17$         

-$                  Bond (1%): 1.00% 318.34$              

Total Subcontractors: 28,940.15$      TOTAL AMOUNT: 32,152.51$      

ADDED WORKING DAYS:

Storckman Plumbing

CHS CTE SHOP

Hours

Hours Rate

Materials

Quantity

Quantity



STORCKMAN PLUMBING, INC 
-ROBERT STORCKMAN- 

LICENSE #927630 
PWC #1000527166 

  OWNER: Corning Union High School District CHANGE  

ORDER   6.1  ARCHITECT: Dean Furio, NMR Architects 

  GENERAL CONTRACTOR: SnL Construction, Inc 

AIA DOCUMENT G701          DIR Project #: 
(REPLICATED DOCUMENT) 

PROJECT: Corning High School CTE Shop Building 
Remodel and Culinary Classroom Remodel     CHANGE ORDER NUMBER: 6.1 

 DATE: 08/28/2026 

 Project #: Shop DSA#02-123673 / Culinary DSA#02-123639 
  SnL: 28-26 

TO: SnL Group, Inc. 
 9818 Holton Way 
 Redding, CA 96003 

5.01 Description of change here: Price is based on using pipe hanging detail on P-
301. If we can approve attached detail, we can save the district. We will run
piping on wall as much as we can.
EXCLUSIONS: Does not include testing or certification for double check valve.

INCREASE  $28,940.15

TOTAL AMOUNT OF CHANGE ORDER NO. 6.1 $28,940.15

NOT VALID UNTIL SIGNED BY THE OWNER, ARCHITECT AND CONTRACTOR. 

The original Contract Sum $578,060.68 

Net Change by previously authorized Change Orders $(5,768.24) 

The Contract Sum prior to this Change Order $572,292.44 

The Contract Sum will be INCREASED by this Change Order in the amount of $28,940.15
The new Contract Sum including this Change Order will be $601,232.59
The Contract Time will be extended (0) Days

Note: This Change Order constitutes a full accord and satisfaction as to claims for all additional costs and 
extensions of the contract time relating to the portion of the work described above.  The execution of this 
Change Order is a waiver of any rights or claims by the Contractor to any additional compensation for this 
work or extensions of the contract time for this work. 

Storckman Plumbing, Inc 

CONTRACTOR GENERAL 
CONTRACTOR 

Po Box 432 

Address Address 

Weaverville, CA 96093 

City, State, Zip City, State, Zip 

BY:  BY:  



STORCKMAN PLUMBING, INC 
-ROBERT STORCKMAN- 

LICENSE #927630 
PWC #1000527166 

  OWNER: Corning Union High School District CHANGE  

ORDER   6.1  ARCHITECT: Dean Furio, NMR Architects 

  GENERAL CONTRACTOR: SnL Construction, Inc 

AIA DOCUMENT G701          DIR Project #: 
(REPLICATED DOCUMENT) 

PROJECT: Corning High School CTE Shop Building 
Remodel and Culinary Classroom Remodel     CHANGE ORDER NUMBER: 6.1 

 DATE: 08/28/2026 

 Project #: Shop DSA#02-123673 / Culinary DSA#02-123639 
  SnL: 28-26 

TO: SnL Group, Inc. 
 9818 Holton Way 
 Redding, CA 96003 

DATE: 08/28/2026 DATE: 



Swivel 4 $5.50

$290.00

$22.00

3/4" Loop Hangers

3/8" All Thread

1-5/8" Cush Clamps

5

3

40

$4.35

$1.75

$7.25

9

1

$2.70

$1.95

$7.10

$3.85

$3.00

$33.65

$8.10

$1.95

$7.10

$11.55

$27.00

$33.65

$21.75

Corning High School CTE Shop Building Remodel and Culinary

Classroom Remodel

1Expendable $300.00$300.00

Change Order #6.1 

$250.00

$949.45

$9,920.00

$1,200.00

3/4" Copper Coupling

3/4" Copper Cap

3/4" Copper Tee

3/4" Copper 90

3/4" Strut Clamps

1-1/2" x 3/4" Copper Tee

3

1

1

3

$3,774.80

$28,940.15

$165.30

$678.40

$3,670.30

$200.00

$453.00

$104.00

$5.25

$3,670.30

$25.00

$7.55

$2.60

$20.70 $4,968.00

$328.30

$928.00

$267.75

$234.50

7

40

21

10

6

4

$46.90

$23.20

$12.75

$23.45

$27.55

$169.60

Strut

Misc. Hardware

TAX:

Total Man hours

Per-Diem

Profit/Overhead

Total for Change Order #6.1

$0.15

$13,095.90

25,165.35

1-1/2" Type L Copper

1-1/2" Copper Tee

1-1/2" Copper 90

1-1/2" Copper Coupler

1-1/2" Copper 45

1-1/2" Copper Male Adapter

1-1/2" Ball Valve

Double Check Valve Assembly

3/4" Type L Copper

Post Base Stand

1

8

60

8/28/2026

$120.00

Price is based on using pipe hanging detail on P-301. If we can approve attached detail, we can save the 

distrcit. We will run piping on wall as much as we can.

EXCLUSIONS: Does not  include testing or certification for double check valve.

MATERIALS

8

$250.00

$160.00

Total Materials

QUANITY NET AMOUNT

Misc. Copper Fittings 1

$150.00

TOTAL PRICE

$120.00

1

62

40

240





PCO# SnL Group, Inc.

Task# 2 Fire Alarm Connection  for Sprinkler DCD Date:

Description of Work:

Equipment: Labor:

Description Rate Amount Name Class. ST OT ST OT Amount

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

Subtotal Equipment -$                  -$         -$           $0.00

-$         -$           $0.00

Description Unit Amount -$         -$           $0.00

-$                  0 0

-$                  Subtotal Labor -$                     

-$                  9% -$                     

-$                  Total Labor: -$                     

-$                  SUMMARY:

-$                  Subtotal Equipment: -$                     

-$                  Equipment Markup: 15% -$                     

Subtotal Materials: -$                  Subtotal Labor: -$                     

Labor Markup: 15% -$                     

Subcontractors: Total Materials: -$                  Subtotal Materials: -$                     

Name Unit Amount Materials Markup: 15% -$                     

1 LS 2,500.00$        2,500.00$         Subtotal Subcontractors: 2,500.00$           

-$                  Subcontractor Markup: 10% 250.00$              

-$                  Subtotal (Costs & Markups): 2,750.00$           

-$                  Bond (1%): 1.00% 27.50$                 

Total Subcontractors: 2,500.00$         TOTAL AMOUNT: 2,777.50$        

ADDED WORKING DAYS:

Quantity

Stephens Electrical

Materials

Quantity

Hours Rate

Hours

CHS CTE SHOP

Connect existing HVAC package units mounted on the roof. Connect Fire Alarm to new Double Check Detector for filtaire sprinkler connection.

Install electrical for drinking fountains



Extra Work Report For:

9/3/2026

Work Requested By:

Verbal:

RFI #:

ASI #:

 Addendum #:

Proposal Request - PR #

LABOR: 

Classification Payrate Hours Worked Total

Journeyman hours $108.00 37.95 4,098.60

Operator hours

Laborer hours

Apprentice hours

Labor Subtotal 4,098.60

Labor Markup @ 13% 532.82

LABOR TOTAL 4,631.42

 MISC MATERIALS: 

Item Description Qty Unit Price Total Amount

Misc Electrical per attached 1 $2,656.78 2,656.78

0.00

Material Subtotal 2,656.78

Sales Tax (7.75%) 199.26

Material Markup @ 13% 371.29

MATERIAL TOTAL 3,227.33

SUPPLIER: Total Cost

1 $0.00 0.00

1 $0.00 0.00

0.00

Supplier Markup 13% 0.00

SUPPLIER TOTAL: 0.00

TOTAL: 7,858.75

Date work performed:

Per CCD006 New Feeders, Discos, conduit, wire, breakers for existing rooftop HVAC's FA Monitors

Corning HS CTE & Culinary

Description of Work:   

Stephens Electrical Inc
(Subcontractors Name)

kfoster
Text Box
PCO #015 Fire Alarm Portion of work $2,500.00
PCO #016 CCD 03 Electrical Adds $5358.75



9/3/2026 1:07:10 PM Corning HS Shop Building : CCD003A HVAC Power Audit Trail Page 1

Entry Item# Description Quantity Price Ext Price Labor Ext Labor

4 A627641 50A 4W/N3R Equip Conn w/Fused Disc 2.00 491.03 E 982.06 3.43 E 6.85

       1144 3/4" Liquidtight (metallic) 10.00 187.75 C 18.78 2.00 C 0.20

       1894 3/4" Seal-tite Conn (Str) 2.00 481.90 C 9.64 0.09 E 0.18

       1914 3/4" Seal-tite Conn (90 Degree) 2.00 843.90 C 16.88 0.22 E 0.44

       2661 #10 THHN CU Stranded Wire 14.00 320.00 M 4.48 6.00 M 0.08

       2662 #8 THHN CU Stranded Wire 42.00 695.00 M 29.19 6.25 M 0.26

       3186 60A/3P 4WSN 240V GD Fus Safety Sw-Nema3R 2.00 390.02 E 780.04 2.00 E 4.00

       3311 35A 250V RK5 Time Delay Fuse 6.00 20.03 E 120.18 0.05 E 0.30

       4409 #14-12-10 Wire Termination Labor 2.00 0.00 E 0.00 0.10 E 0.20

       4410 #8-6 Wire Termination Labor 6.00 0.00 E 0.00 0.15 E 0.90

       6133 Red Wirenuts (10-18 guage) 6.00 355.73 M 2.13 1.75 C 0.11

       6135 Blue Wirenuts (14-22 guage) 6.00 123.35 M 0.74 3.00 C 0.18

5 T0002 Disco Mount Strut 2.00 150.00 E 300.00 2.00 E 4.00

6 2435 3/4" Roof Flashing 2.00 15.00 E 30.00 0.22 E 0.44

7 3958 35A 3P 120/240V Bolt-On Circuit Breaker 2.00 195.00 E 390.00 0.50 E 1.00

8 Length: 80.00

1001 3/4" EMT 160.00 84.99 C 135.98 2.75 C 13.20

1565 3/4" Compression Steel Coupling 16.00 56.52 C 9.04 0.14 E 2.24

1515 3/4" Comp Steel Insul Throat Conn 4.00 0.91 E 3.64 0.13 E 0.52

2662 #8 THHN CU Stranded Wire 552.00 695.00 M 383.64 6.25 M 3.45

2682 #10 THHN CU Solid Wire 168.00 378.69 M 63.62 6.25 M 1.05

2395 3/4" Beam Clamp w/Conduit Hanger 20.00 294.02 C 58.80 6.00 C 1.20

9 T0003 FA Flow Monitor 2.00 150.00 E 300.00 2.00 E 4.00

Total 2,656.78 37.95



Project: CHS CTE SHOP Location:

Owner: Date: 9/28/2026 Author:

Title:

PCO#: 16
Task #

1

2

3

4

0

6

7

8

9

10

11

12

13

14

15

16

Total

0 Working Days

- $0.00

- $0.00

- $0.00

- $0.00

- $0.00

- $0.00

- $0.00

- $0.00

- $0.00

- $0.00

CUHSD K. Foster

CCD 03 Electrical Adds

CHANGE ORDER SUMMARY

Corning, CA

Additional Contract Time Required:

Cost

$5,953.57

$0.00

$0.00

$0.00

$5,953.57

Item 

Electrical Adds

-

-

-

- $0.00

- $0.00



PCO# 16 SnL Group, Inc.

Task# 1 Electrical Adds Date:

Description of Work:

Equipment: Labor:

Description Rate Amount Name Class. ST OT ST OT Amount

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

$0.00 -$                  -$         -$           $0.00

Subtotal Equipment -$                  -$         -$           $0.00

-$         -$           $0.00

Description Unit Amount -$         -$           $0.00

-$                  0 0

-$                  Subtotal Labor -$                     

-$                  9% -$                     

-$                  Total Labor: -$                     

-$                  SUMMARY:

-$                  Subtotal Equipment: -$                     

-$                  Equipment Markup: 15% -$                     

Subtotal Materials: -$                  Subtotal Labor: -$                     

Labor Markup: 15% -$                     

Subcontractors: Total Materials: -$                  Subtotal Materials: -$                     

Name Unit Amount Materials Markup: 15% -$                     

1 LS 5,358.75$        5,358.75$         Subtotal Subcontractors: 5,358.75$           

-$                  Subcontractor Markup: 10% 535.88$              

-$                  Subtotal (Costs & Markups): 5,894.63$           

-$                  Bond (1%): 1.00% 58.95$                 

Total Subcontractors: 5,358.75$         TOTAL AMOUNT: 5,953.57$        

ADDED WORKING DAYS:

Stephens Electrical

CHS CTE SHOP

power. 

Hours

Connect HVAC rooftop units to new power panel. New conduit wire and breakers in panel. Supply outlet for drinking fountain

Hours Rate

Materials

Quantity

Quantity



Extra Work Report For:

9/3/2026

Work Requested By:

Verbal:

RFI #:

ASI #:

 Addendum #:

Proposal Request - PR #

LABOR: 

Classification Payrate Hours Worked Total

Journeyman hours $108.00 37.95 4,098.60

Operator hours

Laborer hours

Apprentice hours

Labor Subtotal 4,098.60

Labor Markup @ 13% 532.82

LABOR TOTAL 4,631.42

 MISC MATERIALS: 

Item Description Qty Unit Price Total Amount

Misc Electrical per attached 1 $2,656.78 2,656.78

0.00

Material Subtotal 2,656.78

Sales Tax (7.75%) 199.26

Material Markup @ 13% 371.29

MATERIAL TOTAL 3,227.33

SUPPLIER: Total Cost

1 $0.00 0.00

1 $0.00 0.00

0.00

Supplier Markup 13% 0.00

SUPPLIER TOTAL: 0.00

TOTAL: 7,858.75

Date work performed:

Per CCD006 New Feeders, Discos, conduit, wire, breakers for existing rooftop HVAC's FA Monitors

Corning HS CTE & Culinary

Description of Work:   

Stephens Electrical Inc
(Subcontractors Name)

kfoster
Text Box
PCO #015 Fire Alarm Portion of work $2,500.00
PCO #016 CCD 03 Electrical Adds $5358.75



9/3/2026 1:07:10 PM Corning HS Shop Building : CCD003A HVAC Power Audit Trail Page 1

Entry Item# Description Quantity Price Ext Price Labor Ext Labor

4 A627641 50A 4W/N3R Equip Conn w/Fused Disc 2.00 491.03 E 982.06 3.43 E 6.85

       1144 3/4" Liquidtight (metallic) 10.00 187.75 C 18.78 2.00 C 0.20

       1894 3/4" Seal-tite Conn (Str) 2.00 481.90 C 9.64 0.09 E 0.18

       1914 3/4" Seal-tite Conn (90 Degree) 2.00 843.90 C 16.88 0.22 E 0.44

       2661 #10 THHN CU Stranded Wire 14.00 320.00 M 4.48 6.00 M 0.08

       2662 #8 THHN CU Stranded Wire 42.00 695.00 M 29.19 6.25 M 0.26

       3186 60A/3P 4WSN 240V GD Fus Safety Sw-Nema3R 2.00 390.02 E 780.04 2.00 E 4.00

       3311 35A 250V RK5 Time Delay Fuse 6.00 20.03 E 120.18 0.05 E 0.30

       4409 #14-12-10 Wire Termination Labor 2.00 0.00 E 0.00 0.10 E 0.20

       4410 #8-6 Wire Termination Labor 6.00 0.00 E 0.00 0.15 E 0.90

       6133 Red Wirenuts (10-18 guage) 6.00 355.73 M 2.13 1.75 C 0.11

       6135 Blue Wirenuts (14-22 guage) 6.00 123.35 M 0.74 3.00 C 0.18

5 T0002 Disco Mount Strut 2.00 150.00 E 300.00 2.00 E 4.00

6 2435 3/4" Roof Flashing 2.00 15.00 E 30.00 0.22 E 0.44

7 3958 35A 3P 120/240V Bolt-On Circuit Breaker 2.00 195.00 E 390.00 0.50 E 1.00

8 Length: 80.00

1001 3/4" EMT 160.00 84.99 C 135.98 2.75 C 13.20

1565 3/4" Compression Steel Coupling 16.00 56.52 C 9.04 0.14 E 2.24

1515 3/4" Comp Steel Insul Throat Conn 4.00 0.91 E 3.64 0.13 E 0.52

2662 #8 THHN CU Stranded Wire 552.00 695.00 M 383.64 6.25 M 3.45

2682 #10 THHN CU Solid Wire 168.00 378.69 M 63.62 6.25 M 1.05

2395 3/4" Beam Clamp w/Conduit Hanger 20.00 294.02 C 58.80 6.00 C 1.20

9 T0003 FA Flow Monitor 2.00 150.00 E 300.00 2.00 E 4.00

Total 2,656.78 37.95



BOARD RESOLUTION No. 497 
 

AMEND BYLAWS 
OF  

NORTHERN CALIFORNIA SCHOOLS INSURANCE GROUP (NCSIG) 
 
 

 
WHEREAS, Corning Union High School District is a Member of Northern California 
Schools Insurance Group and the NCSIG Board of Directors reviewed and 
approved the proposed amendment to the Bylaws of NCSIG on May 29, 2026. 
 
WHEREAS, Article XIV of the NCSIG Bylaws requires approval by two-thirds (2/3) 
of the NCSIG membership for amendments to become effective. 
 
NOW THEREFORE BE IT RESOLVED THAT: 
 
The Board of Trustees of Corning Union High School District hereby approves the 
Amendments to the NCSIG Bylaws Amended and Restated dated May 29, 2026. 
 
 
PASSED AND ADOPTED by the Board of Directors of the  
 
Corning Union High School District  this October 15, 2026 by the following vote: 
 
AYES: 
NOES: 
ABSENT:  
 
 
STATE OF CALIFORNIA 
COUNTY OF TEHAMA 
 
I, ______________________, Secretary of the Corning Union High School District 
Board of Trustees, do hereby certify that the foregoing is a full, true, and correct 
copy of the resolution adopted by the Board of Trustees at a regularly called and 
conducted meeting held on said date. 
 
___________________________________ 
Secretary of Board of Trustees 



CORNING UNION HIGH SCHOOL DISTRICT
Confidential/Classified Management Non-Exempt Schedule

2026/2027
 

RANGE 1 2 3 4 5 6 7 8,9,10 11,12,13 14,15,16 17,18,19 20

A
PAYROLL TECHNICIAN                           

AP TECHNICIAN                              
PRINCIPAL ASST/DATA SPECIALIST

($ 23.34)          ($ 24.51)       ($ 25.73)      ($ 27.02)      ($ 28.37)       ($ 29.78)      ($ 31.27)       ($ 32.84)        ($ 34.48)      ($ 36.21)      ($ 38.02)       ($ 39.92)        

B  SUPERINTENDENT'S SECRETARY ($ 27.64)          ($ 29.01)       ($ 30.47)      ($ 31.99)      ($ 33.59)       ($ 35.26)      ($ 37.03)       ($ 38.89)        ($ 40.83)      ($ 42.86)      ($ 45.01)       ($ 47.26)        

I COMMUNITY SCHOOLS COORD. ($ 52.37)          ($ 53.99)       ($ 55.67)      ($ 57.39)      ($ 59.11)       ($ 60.88)      ($ 62.71)       ($ 64.59)        ($ 68.47)      ($ 72.58)      ($ 76.93)       ($ 81.55)        

J ISP COMMUNITY SCHOOLS FACILITATOR
($ 46.85)          ($ 48.25)       ($ 49.70)      ($ 51.19)      ($ 52.73)       ($ 54.32)      ($ 55.94)       $57.61 $61.08 $64.74 $68.63 $72.74

7/1/2021 Annual District Health Insurance contribution is $13,200 per full-time employee
7/1/2024 Annual District Health Insurance contribution is $14,700 per full-time employee

9.84% increase retro back to 07/01/22

Range H added 06/15/2023

Range C title and pay change 09/30/2023

Range I added 12/2023

Ranges A-B, H-I 10.19% increase retro back to 07/01/2023

Range D,F-G removed 01/18/2024

Range H removed 08/08/2024

Range C (Director of Food Services) removed 11/20/2025

A 3% increase shall be added every third year after step 20
Range J added 10/7/2026
Board approved (Pending)
  



Corning Union High School District 
Job Description 

JOB TITLE: ISP Community Schools Facilitator  
____________________________________________________________________________ 
Salary Range: Confidential/Management Non-Exempt            Dept. Confidential 
 
Immediate Supervisor: Superintendent or Designee               Approved by Board Date: (Pending) 
____________________________________________________________________________________ 
 
DEFINITION: 
 
Under the direction of the Superintendent or District designee, the ISP Community Schools Facilitator 
coordinates the day-to-day implementation of Community Schools services, resources, outreach, and 
family engagement activities for the Independent Study Program (ISP). The Facilitator works with 
students, families, ISP staff, District departments, and community partners to identify needs, connect 
students and families with supports, coordinate site-based services, and strengthen student attendance, 
engagement, achievement, and well-being. 

While this position will primarily focus on the Independent Study Program, Community Schools 
Coordinators are expected to work collaboratively as part of the District’s overall Community Schools 
initiative. 

ESSENTIAL FUNCTIONS AND RESPONSIBILITIES: 
 

●​ Coordinate and maintain the day-to-day operation of assigned Community Schools resources, 
services, activities, and family engagement efforts at ISP. 

●​ Identify student and family needs through communication, needs assessments, surveys, referrals, 
meetings, and collaboration with students, families, school staff, and service providers. 

●​ Use available data and feedback to help coordinate site-level supports that address identified 
academic, attendance, behavioral, social-emotional, and family needs; provide recommendations 
to the Community Schools Coordinator regarding needed services or adjustments. 

●​ Connect students and families with appropriate school, District, and community resources, 
including academic support, mental health and wellness services, healthcare, housing, 
employment, food, and other social services; follow up to support successful connections. 

●​ Develop and maintain working relationships with community organizations, nonprofit agencies, 
governmental agencies, and other service providers to expand resources and support available to 
ISP students and families. 

●​ Serve as a primary liaison among students, families, ISP staff, District departments, and 
community partners to promote effective communication, collaboration, and resource sharing. 

●​ Conduct family outreach through telephone calls, electronic communication, school meetings, 
community outreach, approved home visits, and evening meetings or events as needed and in 
accordance with District procedures. 

●​ Plan and facilitate informational meetings, family conferences, workshops, parent engagement 
activities, and community events that strengthen relationships among the school, families, and 
community. 

●​ Encourage and support parent/guardian participation in school and District activities, committees, 
stakeholder meetings, surveys, workshops, and other engagement opportunities. 

●​ Participate in collaborative student-support and intervention meetings and coordinate assigned 
strategies and services for students experiencing barriers to success. 

​ ​ ​ ​ ​ ​ ​ ​ ​ Updated: 9/8/26 
​ ​ ​ ​ ​ ​ ​ ​ ​ Board Approval: (Pending) 



●​ Maintain current information regarding District and community resources and support effective 
referral, information-sharing, and service-coordination systems for ISP students and families. 

●​ Coordinate community partners' participation in ISP programs and activities, and assist the 
Community Schools Coordinator with site-level information, documentation, and follow-up related 
to partner agreements or MOUs. 

●​ Create, administer, or assist with surveys of students, families, and staff; compile and summarize 
results to identify needs, measure participation, and support program improvement. 

●​ Collect, maintain, and analyze program information related to participation, referrals, services, 
activities, and outcomes; prepare accurate summaries, reports, and presentations for the 
Community Schools Coordinator and site/District administration. 

●​ Monitor assigned program activities, timelines, documentation, and implementation requirements 
and promptly communicate concerns, needed follow-up, or recommended adjustments. 

●​ Attend relevant State, County, local, and District meetings or professional development as 
assigned to stay informed about Community Schools best practices, family engagement, 
trauma-informed practices, and community development. 

●​ Develop outreach and informational materials, including flyers, newsletters, resource guides, 
brochures, electronic communications, and presentations. 

●​ Provide students and families with information regarding school programs, policies, procedures, 
registration, attendance, academic requirements, available services, and community resources. 

●​ Provide translation and interpretation for students and families as needed and when qualified to 
do so. 

●​ Maintain accurate and confidential student, family, program, and referral records in accordance 
with District procedures and applicable laws. 

●​ Maintain regular and prompt attendance and work a flexible schedule, including occasional 
evening or weekend activities, as required. 

●​ Perform other related duties as assigned. 
 
 

 
KNOWLEDGE, ABILITIES and SKILLS: 

●​ Community Schools concepts, integrated student supports, family engagement practices, 
community resources, and community development. 

●​ Factors that may affect student attendance, achievement, engagement, and family participation. 
●​ Basic school District operations, student support programs, referral processes, and 

community-based services. 
●​ Trauma-informed and culturally responsive practices when working with students and families. 
●​ Basic principles of surveys, data collection, program monitoring, reporting, and continuous 

improvement. 
●​ Computer applications, electronic communication, spreadsheets, recordkeeping, and data 

systems. 
 
Ability to: 

●​ Coordinate multiple services, projects, events, referrals, and deadlines with limited supervision 
while keeping appropriate administrators informed. 

●​ Build and maintain cooperative relationships with students, families, staff, and community 
partners from diverse social, cultural, and socioeconomic backgrounds. 

●​ Communicate clearly and professionally, both orally and in writing, and facilitate meetings, 
workshops, events, and outreach activities. 

​ ​ ​ ​ ​ ​ ​ ​ ​ Updated: 9/8/26 
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●​ Gather, organize, analyze, and present program and survey information accurately. 
●​ Identify needs, solve problems, make appropriate referrals and recommendations, and follow 

through on assigned activities. 
●​ Exercise sound judgment, discretion, initiative, flexibility, and independent decision-making within 

assigned responsibilities. 
●​ Prioritize work, meet deadlines, maintain accurate records, and manage changing program 

needs. 

QUALIFICATIONS 
Education and Experience: 

●​ High school diploma or equivalent required; two years of college coursework (48 semester units), 
an Associate degree, or higher education preferred. 

●​ Two or more years of increasingly responsible experience involving public education, student or 
family services, community outreach, social services, nonprofit organizations, or a related field 
preferred. 

●​ Experience coordinating programs, projects, events, community partnerships, student/family 
services, data collection, surveys, or program reporting is highly desirable. 

●​ Experience working with diverse student and family populations is highly desirable. 
Licenses and Other Requirements: 

●​ Possession of a valid California Driver’s License and ability to travel between District and 
community locations as required. 

●​ Basic computer and technology skills. 
 

WORK ENVIRONMENT 
●​ Work is performed primarily in school offices, classrooms, and student-support settings, with 

frequent interaction with students, parents/guardians, District employees, community agencies, 
and the public. Duties may also be performed off-site while conducting approved home visits, 
attending meetings, coordinating services, or participating in school and community events. 

PHYSICAL REQUIREMENTS 
●​ The employee must be able to perform the essential functions of the position with or without reasonable 

accommodation. Duties may require sitting, standing, walking, bending, reaching, operating standard office 
equipment, communicating in person and electronically, and traveling to District and community locations. 
The position may occasionally require lifting, carrying, pushing, or pulling materials or equipment associated 
with school  

 
 

​ ​ ​ ​ ​ ​ ​ ​ ​ Updated: 9/8/26 
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	CUHSD CBO JD.docx (1).pdf
	QUALIFICATIONS, EDUCATION, EXPERIENCE AND SKILLS 

	ISP Community Schools Coordinator.pdf
	QUALIFICATIONS 
	WORK ENVIRONMENT 
	PHYSICAL REQUIREMENTS 




