


Chapter #773 (CSEA), 

4. The District's Governing Board reserves the right to approve and/or rescind this notice based upon the
number of participants.

a. The District Governing Board will announce their approval and/or rescission of the early
retirement proposal no later than March 4, 2026.

b. Based on independent analysis by PARS, in order for RUSO to cover the cost of offering this
incentive, it will be necessary to have 16 CSEA/Non-represented members take advantage of
this offer to move forward.

1. If the retirement incentive is not implemented, employees will have the opportunity to
withdraw their retirement notice by March 13, 2026.

5. By adopting and/or implementing this Agreement, the District makes no representations or other
warranties, express or implied, regarding the tax or retirement effects of any employee's participation or
election not to participate in this Early Retirement Incentive program. All employees shall be
responsible for determining the tax and/or retirement impacts of this early retirement agreement.

6. The District will execute required documents on behalf of the District and to take whatever additional
actions are necessary to effectuate the Early Retirement Incentive program and to maintain compliance
with all relevant laws.

7. This option is available only for the 2025-26 school year in accordance with the conditions in this
Agreement.

8. The process presents a significant undertaking for the District. The attached document provides a
timeline over-view of the required dates necessary to complete this process. If the California School
Employees Association and its Rocklin Chapter #773 chooses to bargain this agreement, then it must be
signed by both parties before the close of business on November 14, 2025, prior to posting the agenda
for the November 19, 2025, Board Meeting.

9. Nothing in this Agreement shall constitute or create a past practice or be deemed precedential in any
manner whatsoever or in future collective bargaining matters.

10. The undersigned parties represent that they have read and understand the terms of this Agreement.

Date: 

Date: 

Represen a 1ve 

R Ii 1 1ed S�ict -----

The Rocklin Unified School District (RUSD) is committed to equal opportunity for all individuals. District programs, activities, and services shall be free from 
unlawful discrimination, harassment, intimidation, and/or bullying based on actual or perceived characteristics of race, color, ancestry, nationality, 
immigration status, age, ethnicity, religion, marital status, medical information, mental or physical disability, sex, sexual orientation, gender, gender identity, 
gender expression, genetic information, or any other legally protected status or association with a person or group with one or more of these actual or perceived 
characteristics. For inquiries/complaints, contact RUSD's Title IX Coordinator, Associate Superintendent of Secondary Programs and Education Services at 
(916) 630-3318 or titleixcoordinator@rocklinusd.org, our Equity Officer, Associate Superintendent of Elementary Programs and Education Services at (916) 
630-3187 or equityofficer@rocklinusd.org, or our 504 Coordinator, Director of Special Education, at (916) 630-2232.


