
 

 

          Corning Union High School District 
Regular School Board Meeting 

 
Date of Meeting:  May 21, 2026                                         
 
Time of Meeting:  5:45P.M. 
 
Place of Meeting: CUHS Library   

 
Click this link to join the meeting online  
 

https://corninghs-org.zoom.us/j/87331245049?pwd=Rxy42HDPMu9AbDvoBa3PimSGS8rea4.1  
 

Agenda 
 
1. CALL TO ORDER 

2. PLEDGE OF ALLEGIANCE  

3. ROLL CALL 

4. APPROVAL OF AGENDA/REORDERING OF AGENDA/ADDITION OF ITEMS     Action 

5.    REPORTS 

5.1     Student Report-  Yaslene Martinez     Information 
5.2        Principal Report- Audri Bakke      Information 
5.3        Quarterly Ranch Financial Report/Update Diana Davisson  Information 
5.4        Superintendent Report- Miguel Barriga     Information  

      
6. RECOGNITION OF RETIREES – CORINE MADAY, CAROL LYNCH & MYNDEE ALBERS 

7. RECOGNITION OF STUDENT BOARD MEMBER – YASLENE MARTINEZ 

8. INTRODUCTION OF NEW CUHSD EMPLOYEES 

9. PUBLIC COMMENT ON CLOSED SESSION OR ITEMS NOT ON THE AGENDA 

Under this item on the Agenda, the public is invited to address the Board regarding items that will be 
discussed in closed session or on any other matters within its jurisdiction. Individual speakers will be 
allowed up to 3 minutes to address the Board. The Board shall limit the total time for public input to 20 
minutes. Please note that Government Code Section 54954.2(a) limits the ability of Board Members to 
respond to public comments. In addition, the Board may not take action on any item which is not on this 
agenda except as authorized by Government Code 54954.2.  

 
 
 
 



 

 

10.    CONSENT AGENDA ITEMS                    Action 

All matters listed under the consent agenda are considered by the Board to be routine and will be enacted 
by the Board in one motion. Requests by a member of the Board to have any item removed from the 
consent agenda for discussion will be honored without debate. Requests by the public to have an item 
taken off the consent agenda will be considered prior to the Board taking action. 

 
10.1 Approval of Regular Board Meeting Minutes of April 16, 2026  
10.2       Approval of Warrants 
10.3       Interdistrict Attendance Requests 
10.4       Human Resources Report 
10.5       Budget Transfers 
10.6       MOU between CUHSD & Tobacco-Use Prevention and Youth Engagement Grant 2026-2029 
10.7         MOU between High Graduate School of Education and Centennial High School  
10.8         MOU between TCDE and CUHSD for the Math Learning Lab Team Year 1 
10.9           MOU between the City of Corning and CUHSD for the use of the City Pool 
10.10     Surplus Equipment Form  
10.11     MOU between Corning Police Department and CUHSD   
10.12     Expanded Learning Opportunities Program Third-Party Program Health & Safety Notification 

           Agreement  
10.13    Application for Funding for Consolidated Application and Reporting Systems (CARS)    
10.14    MOU between CUHSD & Gerber Elementary School District for the 2026 Summer Enrichment  

        and Sports Camp Program  
 

11. ITEMS FOR DISCUSSION      

          11.1 Rodgers Ranch Committee Update   
 

Superintendent, Miguel Barriga will update the Board on the recent Rodgers Ranch Committee  
meeting.  
 

 11.2 CEI Community Engagement Initiative Report  
 

CUHS Principal, Jason Armstrong will share information with the Board. 
 
          11.3 Update on Sports Boards     
 

The Board would like to receive an update on the Sports Boards. 
 

          11.4 City Plans / Property Across the Street     
 

The Board would like to discuss the city plans with regard to the property across the street  
from CUHS Main Campus. 
 

          11.5 Budget Information    
 

The Board would receive information from the Chief Business Officer, Diana Davisson on the  
2026-27 budget which will be presented again in June for approval.  
 
 



 

 

          11.6 AgSTEP 
 

The Board will further discuss the AgSTEP program which is run by Shasta College. 
 
          11.7 Funding/Operating Structure for the store at the Rodgers Ranch 
 

The Board will discuss funding and operating structure for the store at the Rodgers Ranch. 
12.         ITEMS FOR ACTION 

 
12.1 APPROVAL OF THE BID FOR THE CTE SHOP BUILDING REMODEL PROJECT   

 
The Board will consider approving the bid for the CTE Shop Building Remodel Project. 

 
 12.2 Year End Closing Resolution No. 485                  BP 3-100 
 

The Board will consider approving the 25-26 Year End Closing Resolution No. 485  for the  
Non-Direct Service Districts. 

 
    12.3 Filing of Authorized Signatures      BP 2-301                    

 
The Board will receive a recommendation from Superintendent, Miguel Barriga to remove 
Jason Armstrong from the CUHS ASB account and to add Shaun Fredrickson to the CUHS ASB 
Account and the newly created Athletic Club Account.  
 

     12.4 Ratification of the tentative agreement between CUHSD & CUHS     BP 4141 & BP 4241
  CAL-ESP CTA 

                
The Board will consider approving the tentative agreement between CUHSD & CAL-ESP CTA for 
the 2026-27 school year.  
 

     12.5 Ratification of the tentative agreement between CUHSD & CITA     BP 4141 & BP 4241
    

The Board will consider approving the tentative agreement between CUHSD & CITA 
for the 2026-27 school year.  

 
             12.6 Approval of updated Classified Management Exempt Salary Schedule    BP 4141 & BP 4241 

   
The Board will consider approving the newly revised Classified Management Salary Schedule. 
 

             12.7 Approval of updated 25/26 ESP Classified Salary Schedule    BP 4141 & BP 4241 
   

The Board will consider approving the newly revised 25/26 ESP Classified Salary Schedule. 
 

             12.8 Approval of updated 26/27 ESP Classified Salary Schedule    BP 4141 & BP 4241 
   

The Board will consider approving the newly revised 26/27 ESP Classified Salary Schedule. 
 
 
 
 



 

 

      12.9 Board Appointment /Governance Handbook BP 2-100     
                

The Board will consider appointing one Board Member to be present at the table during 
negotiations as stated on page 16 of the Governance Handbook. 
 

12.10 Approval of the Director of Rodgers Ranch Job Description          BP 1-101                                                                          
     
   The Board will consider approving the Director of Rodgers Ranch job description. 
 

12.11  Ranch Management Committee          BP 1-101                                                                          
     
   The Board will discuss and possibly take action on decisions made with regard to the Ranch  
   Management Committee. 
 

12.12 Budget Transfer            BP 3100 
     
   The Board will consider approval of a budget transfer to the Rodgers Ranch R Farm from the  
   general fund. 
 

      12.13 Future Agenda Items     BP 2-100                      
 
 The Board will discuss the need for any future agenda items. 
 

13. ADJOURN TO CLOSED SESSION 
 

13.1 PUBLIC EMPLOYEE/DISCIPLINE/DISMISSAL/RELEASE/ RESIGNATION  
 

               13.2     CONFERENCE W/ LABOR NEGOTIATORS 
  District Representative: Superintendent Barriga 
  Employee Organizations: CUHSD Admin/Classified/Confidential  

 
13.3 CONFERENCE W/LABOR NEGOTIATIONS 

District Representative: Superintendent Miguel Barriga 
  Employee Organizations: Corning ESP 
 

13.4 CONFERENCE W/LABOR NEGOTIATIONS 
District Representative: Superintendent Miguel Barriga 

  Employee Organizations: CITA 
 

  13.5    PUBLIC EMPLOYEMENT 
                Title: Superintendent 
 

  13.6    CONFERENCE WITH LEGAL COUNCIL  
          Conference w/ Legal Counsel – Potential Litigation No. of Cases:1 

 
14. REOPEN TO PUBLIC SESSION  

15.   ANNOUNCMENT OF ACTION TAKEN IN CLOSED SESSION, IF ANY 

16. ADJOURNMENT 



 

 

 
 
 
Request for documents that are public record and are provided at the time of the meeting to a majority of the Governing 
Board regarding an open session item will be made available for the public inspection upon request to the 
Superintendent’s Office located at 643 Blackburn Avenue, Corning, CA during normal business hours.  Any individual that 
requires disability-related accommodations or modifications, including auxiliary aids and services, in order to participate 
in the Board meeting should contact the Superintendent's Office. The Board of Trustees recognizes that the district has 
the primary responsibility to ensure compliance with applicable state and federal laws and regulations governing 
educational programs. The Board encourages the early, informal resolution of complaints whenever possible and 
appropriate.  The Board has also adopted policy and procedures for resolving complaints which cannot be resolved 
through an informal process.  The Board has designated Miguel Barriga, Superintendent as the compliance officer for 
complaints.  All complaints shall be filed at the district office, 643 Blackburn Ave, Corning, CA 96021. 

https://maps.google.com/?q=643+Blackburn+Avenue,+Corning,+CA&entry=gmail&source=g
https://maps.google.com/?q=643+Blackburn+Ave,+Corning,+CA+96021&entry=gmail&source=g




























































Check Register with AccountsReqPay04b

Register 001480 - 05/11/2026 Bank Account COUNTY - COUNTY

Payment Id Comment

StatusCheck AmtCheck # U.S. BANK CORPORATE PAYMENT SYSTEM (000681/1)Printed39,514.88 0140303373

0693-0330 01- 0000- 0- 0000- 2700- 5200- 410- 000- 0005/8-5/10 J FELTON ACSA CONF RENO 399.00 

0693-0404-05 01- 0000- 0- 0000- 2700- 5833- 410- 000- 000CHATGPT FOR FELTON 20.00 

3148-0421 01- 0000- 0- 0000- 7200- 5200- 000- 000- 0006/3-6/5 K HERFI CASBO PAYROLL ESS ONLINE 1,395.00 

4118-0325-02 01- 0650- 0- 3841- 1000- 4300- 410- 000- 310FOOD AND SUPPLIES FOR CLASS 444.69 

4118-0326-03 01- 0650- 0- 3841- 1000- 4300- 410- 000- 310FOOD AND SUPPLIES FOR CLASS 6.07 

4118-0331 01- 0650- 0- 3841- 1000- 4300- 410- 000- 310FOOD AND SUPPLIES FOR CLASS 107.87 

4118-0402-04 01- 0650- 0- 3841- 1000- 4300- 410- 000- 310FOOD AND SUPPLIES FOR CLASS 33.96 

4118-0402-05 01- 4124- 0- 1135- 1000- 4300- 410- 000- 200ASSETS- COOKING CLUB SPRING 46.90 

4118-0410-03 01- 0650- 0- 3841- 1000- 5200- 410- 000- 3104/13-4/17 A THUEMLER BEST OF BOOT CAMP NAPA 2,655.00 

4118-0414 01- 0650- 0- 3841- 1000- 4300- 410- 000- 310FOOD AND SUPPLIES FOR CLASS 942.22 

4118-0418-02 01- 0650- 0- 3841- 1000- 4300- 410- 000- 310FOOD AND SUPPLIES FOR CLASS 26.84 

4627-0323-06 01- 0000- 0- 0000- 2700- 5833- 410- 000- 000OPEN AI SUBSCRIPTION 20.00 

5107-0325-04 01- 6500- 0- 5760- 1110- 4300- 410- 000- 406WELLNEST - FOOD INCENTIVES 11.80-

5107-0407 01- 0000- 0- 0000- 7200- 5833- 000- 000- 000CHAT GPT SUBSCRIPTION 20.00 

5107-0410-03 01- 0000- 0- 0000- 7100- 4300- 000- 000- 000WATER BOTTLES BOARD 13.96 

5107-0416-03 01- 0650- 0- 3804- 1000- 4300- 410- 000- 313ITEMS TO FIX MACHINE 1,372.38 

5107-0421 01- 9827- 6- 0000- 2495- 4300- 000- 000- 000FOOD FOR AUTHOR VISIT NIGHT 1,250.00 

5247-0326-01 01- 3182- 5- 3200- 1000- 5200- 411- 000- 0003/25-3/26 J WILLIAMS BEHAVIOR SOLUTIONS SACTO 252.13 

5247-0326-02 01- 3182- 5- 3200- 1000- 5200- 411- 000- 0003/25-3/26 L MILLER BEHAVIOR SOLUTIONS SAC 252.13 

5247-0326-03 01- 3182- 5- 3200- 2700- 5200- 411- 000- 0003/25-3/26 A BAKKE BEHAVIOR SOLUTIONS SAC 232.13 

5247-0326-04 01- 3182- 5- 3200- 1000- 5200- 411- 000- 0003/25-3/26 A PARTIDA-NAVARRO BEHAVIOR SOLUTIONS 

SAC

232.13 

5247-0326-05 01- 3182- 5- 3200- 1000- 5200- 411- 000- 0003/25-3/26  C WARD BEHAVIOR SOLUTIONS SAC 277.13 

5247-0326-06 01- 3182- 5- 3200- 1000- 5200- 411- 000- 0003/25-3/26 M CASE BEHAVIOR SOLUTIONS SAC 232.13 

5247-0326-07 01- 3182- 5- 3200- 1000- 5200- 411- 000- 0003/25-3/26 E GARYSON BEHAVIOR SOLUTIONS SAC 232.13 

5247-0330 11- 0000- 0- 4110- 1000- 4300- 411- 000- 000CONSTRUCTION BOOT CAMP COURSE COMPLETION 300.00 

5247-0330-01 11- 0000- 0- 4110- 1000- 4300- 411- 000- 000CONSTRUCTION BOOT CAMP COURSE COMPLETION 300.00 

5247-0331 01- 0220- 0- 3200- 1000- 4300- 411- 000- 000COSTCO - FOOD PANTRY & TESTING SNACKS 165.32 

5247-0331-01 01- 0220- 0- 3200- 4100- 4300- 411- 000- 000C. WARD EASTER ACTIVITY 62.72 

5247-0401-03 01- 1100- 0- 3200- 1000- 4300- 411- 000- 000J. WILLIAMS HUMAN BODY SYSTEM BUNDLE 

WORKSHEETS

24.99 

5247-0405-05 01- 0220- 0- 3200- 2700- 5833- 411- 000- 603CHAT GPT SUBSCRIPTION 20.00 

5247-0409 01- 0220- 0- 3200- 2700- 4300- 411- 000- 000ALT ED GRADUATION 1,068.16 

5702-0326 01- 6388- 5- 3805- 1000- 4300- 410- 000- 000TURKEY HARVESTING CONES 667.99 

5702-0326-01 01- 0019- 0- 3801- 1000- 4300- 410- 000- 659SEEDS FOR GREENHOUSE 67.33 

5702-0401-05 01- 0650- 0- 3801- 1000- 4300- 410- 000- 311NR HABITAT MODEL MATERIALS 105.60 

5702-0405-14 01- 0650- 0- 3801- 1000- 5833- 410- 000- 302WELDING EDPUZZLE SUB 13.50 

5702-0407-05 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000VARIOUS AG DEPARTMENT SUPPLIES 15.03 

01- 7010- 0- 3800- 1000- 4300- 410- 000- 000 34.98 

Selection Sorted by Check Number, Inv #, Include Address=No, (Org = 905, Source = N, Pay To = N, Payment Method = N, Check Number(s) = 40303373, 

Summary? = Y, Sort/Group 1 = 1, Sort/Group 2 = ) Page 1 of 4

Generated for DIANA DAVISSON (DDAVISSON905), May 14 2026 

12:13PM

905 - Corning Union High School



Check Register with AccountsReqPay04b

Register 001480 - 05/11/2026 Bank Account COUNTY - COUNTY

Payment Id Comment

StatusCheck AmtCheck # U.S. BANK CORPORATE PAYMENT SYSTEM (000681/1) - continuedPrinted39,514.88 0140303373

5702-0414 01- 0650- 0- 3801- 1000- 4300- 410- 000- 323STORAGE CONTAINERS/SYSTEM FOR ASCI 495.63 

5702-0415 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000PARLI PRO BOOTCAMP SUPPLIES 65.92 

5702-0416-01 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000VARIOUS AG DEPARTMENT SUPPLIES 77.70 

01- 7010- 0- 3800- 1000- 4300- 410- 000- 000 180.81 

5702-0416-02 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000VARIOUS AG DEPARTMENT SUPPLIES 11.81 

01- 7010- 0- 3800- 1000- 4300- 410- 000- 000 27.49 

5702-0416-03 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000VARIOUS AG DEPARTMENT SUPPLIES 44.05 

01- 7010- 0- 3800- 1000- 4300- 410- 000- 000 102.49 

5702-0416-04 01- 0650- 0- 3801- 1000- 4300- 410- 000- 303INCUBATOR AND HATCHING SUPPLIES 298.75 

5702-0417 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000VARIOUS AG DEPARTMENT SUPPLIES 2.06 

01- 7010- 0- 3800- 1000- 4300- 410- 000- 000 4.81 

5702-0417-01 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000VARIOUS AG DEPARTMENT SUPPLIES 11.36 

01- 7010- 0- 3800- 1000- 4300- 410- 000- 000 26.43 

5702-0418-01 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000VARIOUS AG DEPARTMENT SUPPLIES 68.00 

01- 7010- 0- 3800- 1000- 4300- 410- 000- 000 158.24 

5702-0418-02 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000VARIOUS AG DEPARTMENT SUPPLIES 2.05 

01- 7010- 0- 3800- 1000- 4300- 410- 000- 000 4.77 

5702-0418-03 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000VARIOUS AG DEPARTMENT SUPPLIES 64.89 

01- 7010- 0- 3800- 1000- 4300- 410- 000- 000 151.00 

5702-0418-04 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000VARIOUS AG DEPARTMENT SUPPLIES 14.13 

01- 7010- 0- 3800- 1000- 4300- 410- 000- 000 32.87 

5702-0418-15 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000VARIOUS AG DEPARTMENT SUPPLIES 33.29 

01- 7010- 0- 3800- 1000- 4300- 410- 000- 000 77.47 

5779-0403 01- 4124- 0- 1135- 1000- 4300- 410- 000- 200STARS- ROBOTICS TRIP 8.50 

5779-0406 01- 3310- 0- 5760- 2100- 5833- 410- 000- 000FELCIANO- CHATgpt 20.00 

5779-0415 01- 3010- 0- 1110- 1000- 4300- 000- 000- 002DISTRICT HOMELESS STUDENTS 63.96 

5779-0416-01 01- 3010- 0- 1110- 1000- 4300- 000- 000- 002DISTRICT HOMELESS STUDENTS 47.37 

5779-0416-02 01- 3010- 0- 1110- 1000- 4300- 000- 000- 002DISTRICT HOMELESS STUDENTS 120.99 

5803-0323 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 160.45 

5803-0323-01 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 163.05 

5803-0323-02 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 54.94 

5803-0323-03 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 46.97 

5803-0323-04 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 82.11 

5803-0323-05 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 45.10 

5803-0323-06 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 67.69 

5803-0323-07 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 61.78 

5803-0323-08 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 61.68 

5803-0323-09 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 44.61 

5803-0323-10 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 739.71 

Selection Sorted by Check Number, Inv #, Include Address=No, (Org = 905, Source = N, Pay To = N, Payment Method = N, Check Number(s) = 40303373, 

Summary? = Y, Sort/Group 1 = 1, Sort/Group 2 = ) Page 2 of 4

Generated for DIANA DAVISSON (DDAVISSON905), May 14 2026 

12:13PM

905 - Corning Union High School



Check Register with AccountsReqPay04b

Register 001480 - 05/11/2026 Bank Account COUNTY - COUNTY

Payment Id Comment

StatusCheck AmtCheck # U.S. BANK CORPORATE PAYMENT SYSTEM (000681/1) - continuedPrinted39,514.88 0140303373

5803-0324 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 246.69 

5803-0324-01 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 76.16 

5803-0324-02 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 71.46 

5803-0324-03 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 82.13 

5803-0324-04 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 85.33 

5803-0324-05 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 92.37 

5803-0324-06 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 84.17 

5803-0324-07 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 124.54 

5803-0324-08 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 157.32 

5803-0324-09 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 42.42 

5803-0324-10 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 65.29 

5803-0324-11 01- 0650- 0- 3800- 1000- 4300- 410- 000- 000STATE FFA CONFERENCE 3/19-3/24 80.83 

5803-0325 01- 7010- 0- 3800- 1000- 5800- 410- 000- 000STATE CONFERENCE HOTELS 8,231.60 

6342-0312 01- 0220- 0- 3200- 2700- 5200- 411- 000- 0003/9-3/12 M TENA AERIES CONF MONTEREY 492.39 

6342-0325-02 01- 0723- 0- 0000- 3600- 5800- 000- 000- 000CA AIR RESOURCE BOARD 128.52 

6342-0325-03 01- 0650- 0- 3804- 1000- 5833- 410- 000- 313VCARVE PRO CAM SOFTWARE 699.00 

6342-0325-04 01- 0723- 0- 0000- 3600- 5800- 000- 000- 000CA AIR RESOURCE BOARD 3.84 

6342-0326-02 01- 0000- 0- 0000- 7200- 4300- 000- 000- 000STAFF APPRECIATION 2026 204.23 

6342-0326-03 01- 0000- 0- 0000- 7200- 4300- 000- 000- 000STAFF APPRECIATION 2026 44.13 

6342-0401-03 01- 6300- 0- 1222- 1000- 4300- 410- 000- 000THE MUSIC CONNECTION 64.35 

6342-0402 01- 0000- 0- 0000- 7200- 5904- 000- 000- 00009/20/24 US BANK PRIORITY MAIL 11.95 

6342-0402-01 01- 4124- 0- 1135- 1000- 4300- 410- 000- 200ASSETS- CWC TRIP 106.20 

6342-0402-02 01- 4124- 0- 1135- 1000- 4300- 410- 000- 200ASSETS- CWC TRIP 48.81 

6342-0405 01- 1100- 0- 1170- 1000- 5833- 410- 000- 000OPEN AI SUBSCRIPTION - CARRILLO 20.00 

6342-0409-02 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 39.84 

6342-0409-03 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 127.04 

6342-0409-04 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 104.34 

6342-0410 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 77.14 

6342-0410-01 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 32.16 

6342-0410-02 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 48.31 

6342-0410-03 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 120.63 

6342-0410-04 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 40.00 

6342-0410-05 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 100.55 

6342-0410-06 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 35.85 

6342-0411-06 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 128.02 

6342-0411-07 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 69.51 

6342-0411-08 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 128.12 

6342-0411-09 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 38.04 

6342-0411-10 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 90.05 

Selection Sorted by Check Number, Inv #, Include Address=No, (Org = 905, Source = N, Pay To = N, Payment Method = N, Check Number(s) = 40303373, 

Summary? = Y, Sort/Group 1 = 1, Sort/Group 2 = ) Page 3 of 4
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Check Register with AccountsReqPay04b

Register 001480 - 05/11/2026 Bank Account COUNTY - COUNTY

Payment Id Comment

StatusCheck AmtCheck # U.S. BANK CORPORATE PAYMENT SYSTEM (000681/1) - continuedPrinted39,514.88 0140303373

6342-0411-11 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 147.19 

6342-0412 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 15.00 

6342-0412-01 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 51.74 

6342-0412-02 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 142.69 

6342-0413 01- 6387- 5- 3800- 1000- 4300- 410- 000- 000SKILLS USA STATE CONFERENCE 159.40 

6342-0417-03 01- 6019- 0- 3804- 1000- 6400- 411- 000- 000CENTENNIAL PLANER 5,247.00 

6342-0418-03 01- 6019- 0- 3804- 1000- 6400- 411- 000- 000CENTENNIAL PLANER 498.00 

9551-0324 01- 0650- 0- 3800- 3110- 5833- 410- 000- 000CHATGBT AND CANVA 120.00 

9551-0324-01 01- 0650- 0- 3841- 8100- 5800- 410- 000- 310CULINARY CLASS REGISTRATION 3,413.25 

9551-0402 01- 6387- 5- 3800- 2700- 5800- 410- 000- 000MAKEUP ADVISORY MEETING MEALS 154.73 

9551-0410 01- 0650- 0- 3800- 3110- 5833- 410- 000- 000CHATGBT AND CANVA 20.00 

9551-0413 01- 0650- 0- 3800- 3110- 5200- 410- 000- 0004/10-4/12 E BROWN SKILLS USA ONTARIO 60.00 

Totals for Register 001480Number of Items 39,514.88  1

2026 FUND-OBJ Expense Summary / Register 001480

01-4300 13,542.19 

01-5200 6,711.30 

01-5800 11,931.94 

01-5833 972.50 

01-5904 11.95 

01-6400 5,745.00 

01-9110 38,914.88-*

38,914.88-38,914.88 Totals for Fund 01

11-4300 600.00 

11-9110 600.00-*

600.00-600.00 Totals for Fund 11

39,514.88 39,514.88-Totals for Register 001480 

* denotes System Generated entry

Net change to Cash 9110 39,514.88-Credit

Selection Sorted by Check Number, Inv #, Include Address=No, (Org = 905, Source = N, Pay To = N, Payment Method = N, Check Number(s) = 40303373, 

Summary? = Y, Sort/Group 1 = 1, Sort/Group 2 = ) Page 4 of 4

Generated for DIANA DAVISSON (DDAVISSON905), May 14 2026 

12:13PM

905 - Corning Union High School



Board Meeting: 5/21/26
Action Type ID/Name Position Effective Background

New Hire Tinoco, Deyanira Para SPED 8/11/26 Filling Vacancy 

Voluntary Resignation Nye, Lyndsey CUHS Counselor 6/30/2026 Voluntary Resignation

New Hire Knight, Kendyl Ag/ Natural Resources 7/1/26 Filling Vacancy 

New Hire Lisle, Ivy CUHS Art Teacher 7/1/26 Filling Vacancy 

New Hire Tellez, Mariela CUHS Counselor 7/1/26 Filling Vacancy 

New Hire Witzel, Robert CUHSD Maintenance/ Electrician 5/18/26 Filling Vacancy 

Voluntary Resignation Lynch, Carol CUHSD Payroll Tech 6/30/26 Retiring 

Voluntary Resignation Albers, Myndee CUHS ASB Admin Assisitant 8/31/26 Retiring 

Extra Duty/Stipend/Temporary/Coaching Authorizations
4/13/26 Stipend Rico, Veronica Skills USA Advisor One TIme $600 CTEIG

7/1/26 Stipend Fredrickson, Shaun Cell Phone Monthly Per Board policy

7/1/26 Stipend Tellez, Mariela Master's Degree Monthly Per CITA Contract 

5/22/26 Stipend Witzel, Robert Cell Phone Monthly Per Board policy

5//6/26 Stipend Armstrong, Jason CEI Committee One Time $4500 CEI Grant

5/6/26 Stipend Bogarin, Mayra CEI Committee One Time $4500 CEI Grant

5/6/26 Stipend Miller, Leilani CEI Committee One Time $4500 CEI Grant

5/6/26 Stipend Barriga, Francisco CEI Committee One Time $4500 CEI Grant

5/6/26 Stipend Lopez-Ramero, Emily CEI Committee One Time $4500 CEI Grant

5/6/26 Stipend Leal, Margarita CEI Committee One Time $4500 CEI Grant

5/6/26 Stipend Valdovinos, Silvia CEI Committee One Time $4500 CEI Grant

5/6/26 Stipend Carney, Tara CEI Committee One Time $4500 CEI Grant

7/1/26 Stipend Knight, Kendyl FFA Advisor Monthly Per CITA Contract 

7/1/25 Stipend Magee, Stacie Cell Phone Monthly Per Board Policy

















































































MEMORANDUM OF UNDERSTANDING 

Corning Union High School District and Gerber Elementary School District 

2026 Summer Enrichment and Sports Camp 

This Memorandum of Understanding ("MOU") is entered into by and between the Gerber 

Elementary School District ("GUESD") and the Corning Union High School District 

("CUHSD") for the purpose of implementing the 2026 Summer Enrichment and Sports Camp 

Program. 

 

I. PURPOSE 

A. To establish a framework for collaboration between GUESD and CUHSD related to the 2026 

Summer Enrichment and Sports Camp (“summer program”) operated by CUHS and 

serving GUESD students on the Corning Union High School campus. 

B. To outline the responsibilities of CUHSD and GUESD regarding the services to be provided 

by CUHSD pursuant to this MOU and any applicable scope of work. 

 

II. TERM 

A. This MOU shall be effective from the date of signing through August 31, 2026. 

B. Either party may terminate this agreement with 30 days written notice, provided that all 

outstanding financial obligations are settled and program services are transitioned appropriately. 



III. PROGRAM DESCRIPTION 

A. The program will provide structured athletic, academic, and enrichment opportunities in 

a safe and supervised environment while supporting working families during the summer 

months. 

B. CUHS will implement a full-day structured Summer Enrichment and Sports Camp for 

GUESD students (incoming Kindergarten through incoming 8th grade) at the Corning Union 

High School campus. 

C. The camp will operate: 

July 13, 2026 – July 24, 2026 

7:30 a.m. – 4:30 p.m. 

Optional aftercare from 4:30 – 5:30 p.m. 

IV. AMENDMENT 

A. This MOU and any attached exhibits constitute the entire agreement between the parties and 

supersede any prior agreements or communications. 

B. Any modification or amendment must be in writing and signed by authorized 

representatives of both parties. 

V. PROGRAM ROLES AND 

RESPONSIBILITIES 

A. CUHS roles and responsibilities are outlined in Exhibit A – Scope of Work. 

B. Any additional responsibilities incurred by CUHS beyond what is outlined in this MOU may 

result in additional costs and require a written addendum. 



VI. BUDGET AND FINANCIAL 

A. The estimated cost of the program will be determined based on the number of participating 

students and program staffing needs. 

B. $850 per student 

 $850 x ________ = ___________ 

C.  Transportation 

GUESD will be responsible for meeting the transportation requirements. 

 

C. Payment terms and disbursement schedules will be outlined in Exhibit A – Scope of Work. 

D. Supplies outside of curriculum and facilitator needs may remain the responsibility and 

property of GUESD unless otherwise agreed upon. 

 

VIII. LIABILITY AND INDEMNIFICATION 

A. Each party agrees to indemnify, defend, and hold harmless the other party, its officers, 

employees, and agents from any claims, liabilities, or expenses arising from performance of this 

MOU except in cases of negligence or misconduct. 

B. Each party shall maintain appropriate liability insurance and workers’ compensation 

coverage for its employees. 

C. CUHS will provide necessary reservation and insurance documentation required for the use 

of community facilities such as the City of Corning Pool. 

 



IX. GENERAL PROVISIONS 

Amendments 

Any modifications must be agreed upon in writing and signed by both parties. 

Compliance with Laws 

Both parties will comply with all applicable federal, state, and local laws and regulations. 

Confidentiality 

Student records will be protected in accordance with FERPA and other applicable privacy 

laws. 

Non-Discrimination 

Participation will not be denied based on race, color, national origin, gender, disability, or any 

protected classification. 

 

X. SIGNATURES 

By signing below, the parties acknowledge their understanding and agreement to the terms 

outlined in this Memorandum of Understanding. 

_________________________________ 

Superintendent 

Corning Union High School District 

Date: ___________________ 

 



_________________________________ 

Superintendent 

Gerber Union Elementary School District 

Date: ___________________ 

 

 

 

EXHIBIT A 

Scope of Work 

Program Overview 

CUHS will provide a two-week full-day Summer Enrichment and Sports Camp. 

Program Details 

Program Dates: July 13, 2026 – July 24, 2026 

Program Times: 7:30 a.m. – 5:30 p.m. 

Location: Corning Union High School 

Grades Served: Incoming Kindergarten through Incoming 8th grade 

Estimated Enrollment: ______ students 

Staff Ratio Goal 

● Kindergarten: 10:1 

● Grades 1-8: 20:1 

 



Program Design 

The program will provide athletic clinics and enrichment opportunities appropriate for different 

grade spans. 

Athletic Rotations May Include 

● Football 

● Field Hockey 

● Volleyball 

● Drill Team 

● Cheer 

● Wrestling 

● Soccer 

● Boys Basketball 

● Girls Basketball 

● Track 

● Baseball 

● Softball 

Enrichment and Club Activities 

● Arts and Crafts 

● STEM 

● Cooking (older students) 

● Art 

● Floral Design 

● CSF Student Leaders 

 

Sample Daily Schedule 



Drop-Off / Breakfast / Check-In 

7:30 – 8:30 a.m. 

Athletic Rotations 

8:00 – 11:45 a.m. 

Lunch 

11:45 – 12:45 

Academic / Club Enrichment 

12:45 – 1:30 

Recreation at Corning City Pool 

1:30 – 4:30 

Dismissal 

4:30 p.m. 

After Care 

4:30 – 5:30 

 

CUHS Responsibilities 

CUHS agrees to: 

1. Provide facilities for program operations. 

2. Provide qualified staff and coaches. 

3. Provide staff development and training. 

4. Develop and implement program curriculum. 

5. Manage daily operations and maintain student-to-staff ratios. 

6. Provide breakfast, lunch, and snacks. 

7. Maintain safety protocols and supervision. 

8. Communicate with parents and district partners. 

9. Coordinate logistics including venues, materials, and transportation. 



10. Provide attendance records and program reports. 

 

GUESD Responsibilities 

GUESD agrees to: 

1. Support student enrollment and registration. 

2. Provide student information including emergency contacts and medical alerts. 

3. Assist in communication with families. 

4. Coordinate transportation their own transportation 

5. Provide support for identified students requiring additional services. 

6. Compensate CUHSD for program services in the amount of $__________, with payment 

terms to be mutually agreed upon. 

 

 

 



















Shasta College AgSTEP and Rodgers Ranch: CUHSD Board follow-up 

• A sample description of what program implementation on the ranch could look like. 
o Shasta College AgSTEP, led by instructor Mitch Barker, proposes utilizing Rodgers Ranch for targeted 

agricultural technology instruction. Training will occur in small groups (3–5 students) or individually in 
locations appropriate for learning material.  For example, the classroom would be used for Digital Literacy, 
Writing and Reading as well as using the Amatrol simulator for the Equipment Configuration. We would like 
to discuss the use of select Corning High equipment (e.g., a tractor) in exchange for Corning student access 
to AgSTEP Amatrol simulators. 

• Information regarding supervision and safety protocols: 
o All AgSTEP participants will be screened against the California Megan’s Law database for school site 

eligibility. 
o Instructor Mitch Barker will undergo CUHSD fingerprint clearance (funded by Shasta College). Student 

Navigator Patricia Esparza is already cleared and active at Corning High School.  
o Participants must wear Shasta College photo IDs on lanyards at all times while on the ranch. 
o Students will remain under direct Shasta College faculty supervision and are prohibited from using district 

equipment without prior CUHSD approval.  
• A list of competencies participants would complete and how those competencies would be demonstrated.  

o Please see back of this sheet for the list of competencies and performance indicators 
o As an example of how a competency will be demonstrated, please see attached document “10 Summative 

Assessment Basic Equipment Operation” – not that this assessment can be modified for hands-on 
equipment or an Amatrol simulator 

• Estimated participant numbers for the upcoming year 
o Spring 2027: 20.   Summer 2027: 20.  Fall 2027: 40 (two cohorts). Total: 80 

• How the program would coordinate around current student and staff use of the ranch and facilities 
o To avoid conflicting with current CUHSD activities, AgSTEP would utilize 2–3 hour blocks during late 

afternoons, early evenings, and/or Saturdays. Mitch Barker would maintain regular communication with a 
designated Corning High contact to coordinate schedules weekly or monthly as needed.  

• Any equipment or resources our students may potentially gain access to through the partnership 
o The partnership will purchase high-tech Amatrol simulators for the site. These units will be available for use 

by Corning High School students under the supervision of CUHSD teachers, enhancing the district's existing 
technical resources.  

• Benefits to the school and community. Examples may include increased college-going adults, expanded access to 
equipment and training opportunities, stronger workforce development connections, and potential expansion of 
dual enrollment opportunities. 

o Curriculum is offered in Spanish and English; central valley participants have seen growth in their English 
language skills and are increasingly enrolling in ESL and GED classes. 

o Adult learners often inspire family members to pursue higher education, increasing local college enrollment 
rates and strengthening K-12 academic performance. 

o Shasta College aims to transition AgSTEP into credit coursework, potentially opening Dual Enrollment 
opportunities for Corning High students with full access to Shasta-purchased equipment.  

o The statewide AgSTEP program will be building additional certificates, an associate degree, and an eventual 
baccalaureate degree, making a bachelor’s in Agriculture Technology accessible and affordable. 

Additional questions may be directed to Buffy Tanner, Director of Innovation at btanner@shastacollege.edu or 530-
242-7714 (program logistics) or Mitch Barker, AgSTEP Instructor, mjbarker@shastacollege.edu. Thank you for 

considering partnering with us! 

Competencies and Performance Indicators on the back of this sheet. 

https://www.meganslaw.ca.gov/
mailto:btanner@shastacollege.edu
mailto:mjbarker@shastacollege.edu


Digital Literacy Performance Indicators: Create documents 
using word processing software. Design and analyze 
spreadsheet applications for agriculture. Evaluate the 
functions of common computer components. Navigate 
computer operating and digital file systems. Use email, 
contacts, and calendars. Interpret digital maps. Utilize and 
enter data accurately in farm management systems. 

Applied Technical Reading Performance Indicators: Read and 
interpret Safety Data Sheets (SDS) and labels. Read and 
follow operation manual instructions, standard operating 
procedures, and safety guidelines. Read and comply with laws 
and regulations significant to the industry workplace. 

Applied Technical Writing Performance Indicators: Produce 
reports for regulatory and employer requirements that 
include all requested information. Complete technical forms 
and documents. Respond to technical procedures and 
provide feedback in writing. Fix documents per requests for 
revision and corrections.  

General Agricultural Systems Fundamentals Performance 
Indicators: Explain current agriculture trends. Explain the 
impact of historical and environmental events on agriculture 
production. Contextualize the importance of California 
Agriculture in the Domestic and Global Economy. Apply 
management protocols based on knowledge of the 
agriculture production systems. Explain the effects of various 
legislation and policies on agriculture. Diagram the food 
supply chain and identify challenges within that chain. 

Animal Production Systems Performance Indicators: 
Describe sustainable practices within an animal production 
system. Describe U.S. Department of Agriculture (USDA) 
standards to various products within the animal processing 
industry. Explain the impact of trends affecting livestock 
markets. Execute management plans in breeding, nutrition, 
and health.  

Crop Production Systems Performance Indicators: Apply soil-
plant-water relationships in agricultural production. Describe 
the basic soil types and the influence those have on crop 
management. Implement basic integrated pest management 
practices. Describe various cultural practices including organic 
production, climate smart agriculture, conservation  and 
tillage. Differentiate irrigation systems based on crop, 
topography, and water source.  

Basic Safety Performance Indicators: Identify workplace 
hazards in agriculture. Identify, wear, and utilize the proper 
Personal Protective Equipment (PPE) for a job. Perform 
proper lockout tagout (LOTO) procedures and follow OSHA 
and employer instructions. Identify confined space hazards 
and comply with OSHA general industry and agriculture 
procedures.  

 

Tool Operation Performance Indicators: Select and 
effectively use common hand tools (e.g. wrenches and 
screwdrivers) for a given agricultural application using 
appropriate personal protective equipment (PPE). Safely 
utilize powered tools using appropriate clamping, cutting 
fluid, technique, and personal protective equipment (PPE).  

Food Safety Performance Indicators: Follow federal and state 
inspection rules, regulations, and policies. Explain the 
protocols for quality control procedures and sanitation for 
manufacturing and processing. Demonstrate proper personal 
hygiene and dress code. Follow Occupational Safety & Health 
Administration (OSHA) equipment safety guidelines including 
points of contact for contaminant exposure. Follow 
guidelines, procedures, and the company handbook with 
respect to processing and packaging systems.  

Basic Equipment Operation Performance Indicators: 
Demonstrate control of electronic systems on a main control 
panel and via connected devices. Energize and de-energize an 
operator control panel that includes circuit breakers, on/off 
switch, and hand on and auto (HOA) selector switch. Define 
the purpose of an emergency stop in a system, when to use 
it, and when not to use it. Operate basic agricultural 
equipment and machinery successfully.  

Basic Equipment Configuration Performance Indicators: 
Adjust settings on an operator’s panel for systems. Modify 
mechanical settings using appropriate techniques. Measure in 
decimals and fractions accurately using measuring tape and a 
ruler.  

Basic Equipment Troubleshooting Performance Indicators: 
Verify sensor status operation. Verify power status using a 
multimeter in low voltage (less than 30 volts) 
applications. Identify and differentiate between electrical, 
electronic, mechanical, hydraulic, and pneumatic 
components. Identify the difference between normal 
operating conditions and abnormal conditions and report 
appropriately. 

Industry Communications Performance Indicators: Navigate 
the organizational structure for communicating effectively. 
Explain the importance of an emergency action plan and 
hazard communication policy. Explain workplace policies on 
scheduling, breaks, safety training, cell phone usage, personal 
protective equipment (PPE), and photography.  

Employability Skills Performance Indicators: Demonstrate 
time management by creating and utilizing time logs, 
schedules, and calendars. Model initiative by showing up on 
time, performing task to completion, and setting measurable 
short and long term goals. Model integrity by adhering to a 
workplace code of conduct. Show a willingness to learn by 
engaging in training opportunities. Explain conflict resolution 
strategies that improve workplace culture. Collaborate by 
effectively working in a team setting.  



Summative Assessment  

 
In this assessment, you’ll demonstrate that you can:  

● Safely operate electronic and mechanical equipment used in agriculture. 

Why It Matters 

Whether you’re in the field or working in a factory, you’ll need to be familiar with 
different types of electronic and mechanical equipment. With any of this equipment, 
safety should always be a top priority. Your ability to safely and effectively operate 
equipment is essential to your success in the agricultural workplace.  

Assessment in Context 

You’re starting a new position as a service technician at GreenFields AgroTech, a 
large agricultural operation that focuses on sustainable crop production. During your 
first month, you become familiar with the types of equipment and machinery used 
by the company in both farming and factory settings to make sure that you can 
safely and effectively operate them. 

Directions  

This assessment will be completed in 2 required parts. To complete your assessment, 
follow all the steps in order.   
 
Part 1: Electronic Systems 
In Part 1 of the assessment, you’ll energize and de-energize a main control panel that 
operates a conveyor. During the assessment, you’ll be required to identify parts of 
the panel and change settings using the HOA selector switch and HMI. 
 

1. To get started, complete a pre-start visual inspection of the conveyor to 
ensure that it can be operated safely.  

2. Energize the conveyor using the control panel’s on/off switch.  



3. Identify the HOA switch. Using the HOA switch, adjust the settings as instructed 
by the assessment facilitator.  

4. Using the HMI, adjust the speed of the conveyor as instructed by your 
assessment facilitator. 

5. Using the HMI, adjust another setting as instructed by your assessment 
facilitator.  

6. Identify the circuit breaker in the control panel. Describe the purpose of the 
circuit breaker in a control panel.  

7. Identify the circuit breaker in the “off” position, as instructed by your 
assessment facilitator. 

8. Identify which part of the machine or line the circuit breaker switch in the “off” 
position goes to.  

9. Identify the emergency stop in the system. Describe the purpose of the 
emergency stop and provide an example of an appropriate use of the 
emergency stop. 

10. Press the emergency stop. 
11. Reset the emergency stop and re-energize the conveyor using the HMI.  
12. Lastly, de-energize the conveyor. Follow the appropriate steps to safely power 

the conveyor down.  
 
 
Part 2: Agricultural Equipment Operation 
In Part 2 of the assessment, you’ll operate the basic functions on a tractor. Be sure to 
follow these steps: 
 

1. Power on the tractor.  
2. Identify the transmission controls in the operator’s cab by pointing to them or 

by saying which color controls they are.  
3. Identify the PTO controls in the operator’s cab by pointing to them or by 

saying which color controls they are. 
4. Identify the hydraulic controls in the operator’s cab by pointing to them or by 

saying which color controls they are.  
5. Identify the electronic controls in the operator’s cab by pointing to them or by 

saying which color controls they are.  



6. Adjust settings on the control panel or tablet as instructed by your assessment 
facilitator.  

7. Turn off the hydraulic lock and lift up the front bucket using the joystick.  
8. Adjust the acceleration aggressiveness to low.  
9. Drive the tractor safely around the course as instructed by your assessment 

facilitator. 
10. Turn on the auto-steer setting. Turn the setting off as instructed by your 

assessment facilitator.  
11. Turn on another setting as instructed by your assessment facilitator. 
12. Hitch the provided implement to the drawbar. 

a. Connect the hydraulic remote valves as needed.  
b. Set draft control for the implement. 
c. Operate the implement using the appropriate controls in the tractor. 

13. Hitch a provided implement to the three point hitch.   
a. Connect the hydraulic remote valves as needed.  
b. Set draft control for the implement. 
c. Operate the implement using the appropriate controls in the tractor. 

14. Connect a PTO shaft to the tractor using either 540 or 1,000 rpm.  
a. Operate the PTO.  

15. Turn off the tractor.  
16. Refuel the tractor. 

How You’ll Complete the Assessment 

You’ll take your assessment in the assessment center. Follow the instructions on the 
Scheduling Your Assessment document to book a time and day that works for you.  
 
 
 

Rubric 

Criterion Highly-Developed Mastered Not Yet 

Part 1: Pre-Start Meets “Mastered” Completes Doesn’t complete a 



Inspection 
[PI 2] 

and demonstrates 
a thorough 
inspection. 

inspection of the 
conveyor, 
removing any 
obstructions and 
noting any safety 
issues. 

thorough 
inspection or 
misses 
obstructions or 
safety issues. 

Part 1: Energize 
Control Panel 
[PI 2] 

 Safely powers on 
the conveyor using 
the control panel.  

Is unable to power 
on the conveyor or 
does so unsafely. 

Part 1: HOA Switch 
[PI 2] 

 Identifies the HOA 
switch correctly 
and adjusts 
appropriately. 

Doesn’t identify the 
HOA switch 
correctly or makes 
a wrong 
adjustment. 

Part 1: HMI: 
Conveyor Speed 
[PI 1] 

Meets “Mastered” 
and demonstrates 
a strong command 
of HMI. 

Uses the HMI to 
adjust conveyor 
speed correctly per 
verbal instructions. 

Doesn’t adjust 
conveyor speed 
with the HMI or 
makes wrong 
adjustments per 
verbal instructions. 

Part 1: HMI: Other 
Setting 
[PI 1] 

Meets “Mastered” 
and demonstrates 
a strong command 
of HMI. 

Uses the HMI to 
adjust another 
setting correctly 
per verbal 
instructions. 

Doesn’t use the HMI 
to adjust another 
setting correctly 
per verbal 
instructions. 

Part 1: Circuit 
Breaker 
[PI 2] 

Meets “Mastered” 
and demonstrates 
a deep 
understanding of 
circuit breakers. 

Accurately 
identifies and 
describes the 
purpose of the 
circuit breaker. 

Doesn’t identify the 
circuit breaker or 
inaccurately 
describes its 
purpose. 

Part 1: Circuit 
Breaker Switch Off 
 
[PI 2] 

Meets “Mastered” 
and demonstrates 
a deep 
understanding of 

Accurately 
identifies which 
part of the 

Doesn’t accurately 
identify what the 
circuit breaker 
that’s off goes to.  



circuit breakers. machine the circuit 
breaker switch 
that’s off goes to. 

Part 1: Emergency 
Stop 
[PI 3] 

Meets “Mastered” 
and demonstrates 
a deep 
understanding of 
emergency stop 
scenarios. 

Accurately 
identifies the 
emergency stop 
and provides an 
example of an 
appropriate time 
to use it. 

Doesn’t accurately 
identify the 
emergency stop or 
doesn’t provide a 
good example of 
when to use it. 

Part 1: Emergency 
Stop: Press and 
Reset 
[PI 3] 
[PI 1] 

 Presses 
emergency stop 
and resets, re-
energizing the 
conveyor. 

Doesn’t press the 
emergency stop or 
doesn’t re-
energize the 
conveyor correctly. 

Part 1: De-Energize 
Conveyor 
[PI 2] 

 Safely powers off 
the conveyor using 
the HMI or control 
panel. 

Doesn’t power off 
the conveyor or 
doesn’t do so 
safely. 

Part 2: Power on 
Tractor 
[PI 4] 

 Safely powers on 
the tractor using 
the correct 
controls. 

Doesn’t power on 
the tractor using 
the correct 
controls or does so 
unsafely.  

Part 2: Identify 
Transmission 
Controls 
[PI 4] 

 Accurately 
identifies 
transmission 
controls by 
pointing or saying 
which color 
controls they are. 

Doesn’t accurately 
identify 
transmission 
controls. 

Part 2: Identify PTO 
Controls 
[PI 4] 

 Accurately 
identifies PTO 
controls by 

Doesn’t accurately 
identify PTO 
controls. 



pointing or saying 
which color 
controls they are. 

Part 2: Identify 
Hydraulic Controls 
[PI 4] 

 Accurately 
identifies hydraulic 
controls by 
pointing or saying 
which color 
controls they are. 

Doesn’t accurately 
identify hydraulic 
controls. 

Part 2: Identify 
Electronic Controls 
[PI 4] 

 Accurately 
identifies 
electronic controls 
by pointing or 
saying which color 
controls they are. 

Doesn’t accurately 
identify electronic 
controls. 

Part 2: Control 
Panel Settings 
[PI 1] 
[PI 4] 

Meets “Mastered” 
and demonstrates 
a deep 
understanding of 
controls in the 
operator’s cab. 

Adjusts settings on 
the touch screen 
control panel 
accurately per 
verbal instructions. 

Doesn’t adjust 
settings on touch 
screen control 
panel accurately 
per verbal 
instructions.  

Part 2: Front 
Bucket 
[PI 4] 

Meets “Mastered” 
and demonstrates 
a strong command 
of controls. 

Turns off the 
hydraulic lock and 
lifts the front 
bucket using the 
joystick without 
issues.  

Doesn’t turn off the 
hydraulic lock, lifts 
the front bucket 
but with issues, or 
doesn’t lift the 
bucket. 

Part 2: 
Acceleration 
Aggressiveness 
[PI 4] 

Meets “Mastered” 
and demonstrates 
a strong command 
of controls. 

Accurately adjusts 
the acceleration 
aggressiveness.  

Doesn’t correctly 
adjust the 
acceleration 
aggressiveness. 

Part 2: Drive 
Tractor 
[PI 4] 

Meets “Mastered” 
and demonstrates 
a strong command 

Safely drives the 
tractor around the 
determined course 

Doesn’t drive the 
tractor, misses 
parts of the 



of controls. without serious 
errors. 

determined 
course, or drives 
unsafely. 

Part 2: Auto-Steer 
[PI 4] 

 Turns the auto-
steer setting on 
and off as 
instructed by the 
facilitator. 

Doesn’t turn on 
auto-steer setting 
or can’t find the 
control to do so. 

Part 2: Other 
Setting 
[PI 4] 

 Turns on another 
setting in the 
tractor’s operator 
cab as instructed 
by the facilitator. 

Doesn’t turn on 
setting, turns on 
incorrect setting, or 
can’t find the 
correct control. 

Part 2: Drawbar 
Hitch 
[PI 4] 

Meets “Mastered” 
and demonstrates 
a strong command 
of the hitching 
process. 

Hitches drawbar 
implement 
correctly, safely, 
and as instructed 
by the facilitator. 

Is unable to hitch 
drawbar 
implement, or does 
so incorrectly or 
unsafely.  

Part 2: Three  Point 
Hitch 
[PI 4] 

Meets “Mastered” 
and demonstrates 
a strong command 
of the three point 
hitching process. 

Hitches three point 
implement 
correctly, safely, 
and as instructed 
by the facilitator. 

Is unable to hitch 
three point 
implement, or does 
so incorrectly or 
unsafely.  

Part 2: Three Point 
Hitch Operation 
[PI 4] 

Meets “Mastered” 
and demonstrates 
a strong command 
of implement 
controls. 

Operates three 
point hitch 
implement from 
the operator’s cab. 

Doesn’t operate 
the three point 
hitch implement, or 
does so 
inappropriately. 

Part 2: PTO 
Connection 
[PI 4] 

Meets “Mastered” 
and demonstrates 
a strong command 
of PTO connection. 

Connects to the 
PTO shaft correctly, 
safely, and as 
instructed by the 
facilitator. 

Is unable to 
connect to the PTO 
shaft, or does so 
incorrectly or 
unsafely.  



Part 2: PTO 
Operation 
[PI 4] 

Meets “Mastered” 
and demonstrates 
a strong command 
of PTO controls. 

Operates the PTO 
implement from 
the  operator’s cab. 

Doesn’t operate 
the PTO 
implement, or does 
so inappropriately. 

Part 2: Turn Off 
Tractor 
[PI 4] 

 Turns off the 
tractor safely. 

Doesn’t turn off the 
tractor, or does so 
unsafely. 

Part 2: Refuel 
[PI 4] 

 Refuels the tractor 
using the correct 
procedure. 

Doesn’t refuel the 
tractor, or does so 
unsafely.  

 

Logistical Notes (Instructor-Facing Only)  

● This assessment will take place in person at an assessment center.  
● NOTE: The assessment rubric is designed to have some variability built in to 

allow facilitators to adapt aspects of the assessment as needed, if they see fit.  
● In cases where a rubric item cannot be demonstrated as written because a 

piece of equipment, part, or control mentioned is not available, assessment 
facilitators should use their judgment and direct learners to demonstrate a 
comparable task or action.  

○ For example, the tractors used at assessment centers might have 
different settings, some of which might not be perfectly aligned to the 
language of this assessment.  























CORNING UNION HIGH SCHOOL 
DISTRICT 

​
​
JOB TITLE: Director of Rodgers Ranch​
DIRECT SUPERVISOR: Superintendent​
WORK YEAR: 12 Months​
SALARY SCHEDULE: Classified Management Exempt: Range F 

GENERAL DESCRIPTION: 
The Director of Rodgers Ranch is responsible for the overall management, 
supervision, and operation of Rodgers Ranch. This 177-acre agricultural facility 
serves as an outdoor classroom for students across the District. This role requires a 
balance of strategic leadership and hands-on work, with the Director regularly 
engaged in field operations, maintenance, and program implementation. 

The position oversees agricultural production, orchards, facilities, the Rodgers 
Ranch store, student programming, and business operations, while supporting 
Career Technical Education (CTE), student-led enterprises, and community 
partnerships. The Director works collaboratively with District staff, students, and 
community partners to ensure efficient operations, meaningful learning 
opportunities, and the long-term sustainability of the Ranch. 

ESSENTIAL DUTIES AND RESPONSIBILITIES: 
• Direct crop production operations, including planning, tilling, planting, fertilizing, 
cultivating, spraying, and harvesting.​
• Plan agricultural activities based on crop maturity, weather conditions, soil conditions, and 
market factors.​
• Inspect orchards and fields to monitor crop health, detect disease or pest issues, and 
ensure productivity.​
• Oversee irrigation systems to ensure efficient and appropriate water use.​
• Determine types and quantities of crops and/or livestock based on program and market 
needs.​
• Negotiate with buyers for the sale, storage, or shipment of agricultural products.​
• Oversee the care, maintenance, and harvest of orchards and row crops.​
• Inspect and maintain ranch facilities, including buildings, fences, roads, and equipment.​
• Coordinate repairs and communicate facility needs to District maintenance staff.​
• Select and purchase equipment, supplies, seed, feed, fertilizer, and chemicals.​
• Hire and supervise subcontractors for specialized agricultural work as needed.​
• Monitor supplies and maintain accurate records and reporting documentation.​
• Collaborate with the Superintendent and CBO to develop and maintain the Ranch budget.​

Board Approval: (Pending) 



• Develop, implement, and monitor operational procedures to ensure efficiency and cost 
effectiveness.​
• Ensure compliance with all applicable laws, regulations, and District policies, including 
coordination with the District IPM program.​
• Maintain a safe environment for students, staff, and visitors.​
• Collaborate with certificated and classified staff to coordinate student use of the Ranch.​
• Work with FFA advisors to support student projects and supervised agricultural 
experiences.​
• Support and oversee student-led enterprises, including the Ranch store and agricultural 
business projects.​
• Guide product development, marketing, sales, inventory, and customer service.​
• Develop farm-to-table initiatives and support the distribution of Ranch products to the 
school and community.​
• Build partnerships with local agricultural businesses, organizations, and community 
stakeholders.​
• Assist in branding, promotion, and marketing of Ranch products and programs.​
• Identify and pursue grant opportunities to support Ranch operations and improvements.​
• Serve as a member of the Rodgers Ranch Oversight and Management Committees.​
• Provide regular reports to the Superintendent, Board of Trustees, and/or Oversight and 
Ranch management Committee.​
• Ensure all funds generated by Ranch operations are properly accounted for and reported. 
• Implement and Follow the Rodgers’ Ranch Master Plan 
•Supervise and evaluate all Rodgers Ranch  positions 
• Perform other related duties as assigned. 

QUALIFICATIONS:​
• Experience in agriculture, ranch management, ag business, operations, or a related field is 
required.​
• Experience in program management, logistics, or business operations is preferred.​
• Experience working with youth or educational programs is desirable.​
​
KNOWLEDGE AND ABILITIES:​
• Knowledge of agricultural practices, irrigation systems, pest management, and soil health.​
• Knowledge of budgeting, purchasing, and operational management.​
• Ability to plan, organize, and manage complex operations.​
• Ability to communicate effectively and work collaboratively with staff and community 
partners.​
• Ability to support student learning and engagement in a hands-on environment. 

PHYSICAL REQUIREMENTS 
• Ability to work outdoors in a variety of weather conditions.​
• Ability to operate farm equipment and perform physical labor.​
• Ability to walk on uneven terrain and lift and carry moderate weights. 

Board Approval: (Pending) 



WORKING CONDITIONS 
• Outdoor and indoor work environments.​
• Exposure to agricultural conditions, including dust, chemicals, and equipment.​
• May require evening or weekend work depending on operational needs. 

 

Board Approval: (Pending) 
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