
2025-2026 2026-2027 2026-2027 District Cost to 
Premium Premium Increase Contributions Employee

Employee Only 509.00$    555.00$     46.00$        390.00$       165.00$     
Employee & Children 866.00$    944.00$     78.00$        390.00$       554.00$     
Employee & Spouse 1,375.00$ 1,499.00$  124.00$      390.00$       1,109.00$  
Employee & Family 1,731.00$ 1,887.00$  156.00$      390.00$       1,497.00$  

2025-2026 2026-2027 2026-2027 District Cost to 
Premium Premium Increase Contributions Employee

Employee Only 521.00$    570.00$     49.00$        390.00$       180.00$     
Employee & Children 886.00$    969.00$     83.00$        390.00$       579.00$     
Employee & Spouse 1,407.00$ 1,539.00$  132.00$      390.00$       1,149.00$  
Employee & Family 1,772.00$ 1,938.00$  166.00$      390.00$       1,548.00$  

2025-2026 2026-2027 2026-2027 District Cost to 
Premium Premium Increase Contributions Employee

Employee Only 598.00$    654.00$     56.00$        390.00$       264.00$     
Employee & Children 1,017.00$ 1,112.00$  95.00$        390.00$       722.00$     
Employee & Spouse 1,555.00$ 1,701.00$  146.00$      390.00$       1,311.00$  
Employee & Family 1,974.00$ 2,159.00$  185.00$      390.00$       1,769.00$  

2025-2026 2026-2027 2026-2027 District Cost to 
* TRS Active Care 2 Premium Premium Increase Contributions Employee
Employee Only 1,013.00$ 1,013.00$  -$           390.00$       623.00$     
Employee & Children 1,507.00$ 1,507.00$  -$           390.00$       1,117.00$  
Employee & Spouse 2,402.00$ 2,402.00$  -$           390.00$       2,012.00$  
Employee & Family 2,841.00$ 2,841.00$  -$           390.00$       2,451.00$  

** 2026-2027 Premium amounts would be the cost if a Substitute elected to enroll in Health Insurance with the district.
The district contribution is only for regular employees and is not available to substitutes in 2026-2027.

Lampasas Independent School District 
Monthly Health Insurance Rates 2026-2027

* TRS ActiveCare 2 is closed to new enrollees, only those enrolled in this plan prior to the 2018-19 school year 
can stay enrolled.

TRS Active Care Primary +

TRS Active Care HD

TRS Active Care Primary


