APPENDIX "C"

186
ROCKLIN UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE
2026-2027
Emergency
STEP [/Intern (Y) A B C D E F
1 52,306 61,322 61,774 62,226 62,676 63,129 65,337
2 55,013 62,226 62,676 63,129 63,578 66,736 69,071
3 57,717 63,129 63,578 64,032 66,736 70,339 72,806
4 57,717 64,032 64,479 69,444 72,720 75,996 78,657
5 57,717 65,609 68,890 72,171 75,448 78,733 81,488
6 57,717 65,609 71,623 74,909 78,186 81,466 84,317
7 57,717 65,609 74,356 77,645 80,920 84,200 87,146
8 57,717 65,609 77,091 80,372 83,654 86,935 89,980
9 57,717 65,609 79,831 83,109 86,385 89,670 92,807
10 57,717 65,609 82,559 85,842 89,120 92,407 95,640
11 57,717 65,609 82,559 88,575 91,850 95,136 98,468
12 57,717 65,609 82,559 88,575 94,589 97,864 101,292
*13 57,717 65,609 82,559 88,575 96,862 101,999 105,570
14 57,717 65,609 82,559 88,575 99,199 106,414 110,138
15 57,717 65,609 82,559 88,575 102,809 110,023 113,871
16 57,717 65,609 82,559 88,575 102,809 115,431 119,472
17 57,717 65,609 82,559 88,575 102,809 120,844 125,072
Emergency/
Intern (Y) Emergency/Intern credential or permit
A BA or BS degree
B BA or BS degree plus fifteen (15) graduate units
C BA or BS degree plus thirty (30) graduate units
D BA or BS degree plus forty-five (45) graduate units completed or MA or MS degree
E BA or BS degree plus sixty (60) graduate units or a MA or MS plus fifteen (15) graduate units
F BA or BS degree plus seventy-five (75) graduate units or a MA or MS plus thirty (30) graduate units

* Maximum entry level for out-of-district experience

$1,290 - Stipend for MA or MS or $1,885 for Ph.D./Ed.D.
$2,436 - Stipend for RSP/SDC Teacher (1 - 9 Years), $4,872 (10 Years +) with RUSD (effective 7/1/19)

Longevity:

Revised:
Revised:
Revised:
Revised:

Revised
Revised:

Revised
Revised:

Revised:
Revised:
Revised:
Revised:

Upon completion of 25 years as an eligible RTPA member
Upon completion of 30 years as an eligible RTPA member

$2,406
$4,810

December 14, 2016 reflects 2% increase effective November 1, 2016

October 3, 2018 reflects 1.95% increase retroactive to July 1, 2017

January 16, 2019 reflects 5% increase effective July 1, 2018

January 16, 2019 reflects Compression of frozen cells and 1.86% increase effective July 1, 2019

: October 20, 2021 reflects 4% increase effective July 1, 2021

June 22, 2022 reflects a 5.33% increase for 2022-2023 and $52 increase to the benefit cap, effective July 1, 2022

: October 19, 2022 reflects a 1.55% true-up increase for 2022-2023 (for an overall increase of 6.88%) effective July 1, 2022

June 21, 2023 reflects a 4.0% increase for 2023-2024, $19 increase to the benefit cap, and .32% for addition of longevity of 25 years and
30 years of RTPA eligible service, effective July 1, 2023
March 4, 2026 reflects a 2.0% increase for 2025-2026 retroactive to July 1, 2025.

March 4, 2026 reflects an additional 2.0% increase for 2025-2026 effective February 1, 2026.
March 4, 2026 reflects an additional .3% increase for 2026-2027 effective July 1, 2026.
March 4, 2026 reflects an additional 1.0% increase for 2026-2027 effective February 1, 2027.

C-1




