Moraga School District
1540 School Street

Moraga, CA 94556

Julie C. Parks, Ed. D., Superintendent

CERTIFICATED EMPLOYMENT OPPORTUNITY

Posted: June 8, 2026 Date Due: June 12, 2026

POSITION: Teacher — Fifth Grade (1.0 FTE) 2026-27 School Year

Camino Pablo Elementary School

Annual Rate of pay: $65,319 - $124,905 (full-time rate)

(Salary is per placement on the Certificated Salary Schedule — Full credit for years of public
K-12 experience given).

JOB DESCRIPTION

Under the direction of the principal, serve as a classroom teacher planning, delivering and assessing instructional lessons
aligned with California subject area, grade level content standards.

TEACHING DUTIES AND RESPONSIBILITIES:

Engaging and supporting all students in learning.

Creating and maintaining effective environments for student learning.

Understanding and organizing subject matter for student learning.

Planning instruction and designing learning experiences for all students.

Assessing student learning.

Developing as a professional educator.

Establishing and maintaining the support and confidence of the school, district and community.
Building relationships with students, staff, parents and administration

Communicating with staff and administration regularly. Sharing plans, projects and information. Participating in
grade-level, staff, and planning meetings.

Collaborating with colleagues, grade-level partners and supervisors.

QUALIFICATIONS:

Successful experience working with 5" grade school students in a self-contained classroom. Knowledge of grade-
level content and assessments. Ability to use an electronic white board in an instructional setting.
A valid California elementary or multiple subject teaching credential with CLAD certificate is required.

e Toapply: please complete an application (http://www.moraga.k12.ca.us/applications)
and include a cover letter, resume and three letters of recommendation

http://district. moraga.k12.ca.us/
or the District Office, 1540 School Street, Moraga, CA (925) 376-5943
For more information, please contact Lisa Crouch at 925.377.4162 or Icrouch@moraga.k12.ca.us

AN EQUAL OPPORTUNITY EMPLOYER


http://www.moraga.k12.ca.us/applications
mailto:lcrouch@moraga.k12.ca.us

Moraga School District
NONDISCRIMINATION STATEMENT

The Moraga School District is committed to providing a working and learning environment that is free from
unlawful discrimination and harassment. The District prohibits discrimination and harassment based on an
individual's actual or perceived age, ancestry, color, disability, ethnic group, identification, gender, marital status,
national origin, race, religion, sex, sexual orientation, on the basis of a person’s association with a person or group
with one or more of these actual or perceived characteristics, or any other basis protected by federal, state, local
law, ordinance, or regulation.

Additional information prohibiting other forms of unlawful discrimination or harassment, inappropriate behavior,
and/or hate crimes may be found in District policies that are available in all schools and offices.

For inquiries or complaints related to discrimination or harassment based on the individual’s actual or perceived
age, ancestry, color, disability (mental or physical), ethnic group identification, gender, gender identity, national
origin, race, religion, sex, or sexual orientation, contact:

Moraga School District

Director of Pupil Services

District Section 504 and Title IX Coordinator
(925) 376-5943

For more information:
Equal Employment Opportunity Commission
1-800-669-4000

1-800-669-6820 (TTY)
info@eeoc.gov

AN EQUAL OPPORTUNITY EMPLOYER



