
CENTER JOINT UNIFIED SCHOOL DISTRICT 
www.centerusd.org 

 
Local Control Accountability Plan Goals: 
1. BELONG: Establish a positive school climate that promotes a sense of belonging for all students, staff and 

families. 
2. IMPACT: Enhance classroom instruction to effectively impact all students through the integration of Multi-

Tiered Systems of Support (MTSS), evidence-based practices, and differentiated instruction. 
3. VALUED: Foster an inclusive and supportive educational environment that values individuals, 

addresses diverse learning needs, and promotes positive behavior through the implementation of a 
Multiple Tiered System of Supports (MTSS) and Positive Behavior Supports (PBIS). 

4. THRIVE: Establish environments that cultivate learning experiences and provide paths to college and 
career readiness, ensuring that all students thrive. 

 
BOARD OF TRUSTEES REGULAR MEETING 

 

Wednesday, August 19, 2026 - 6:00 p.m. 
 

I. CALL TO ORDER & ROLL CALL - 5:45 p.m. 
 

II. ANNOUNCEMENT OF ITEMS TO BE DISCUSSED IN CLOSED SESSION 
1. Public Employee Performance Evaluation Review (Certificated) 

Superintendent (G.C.§54957) 
 

 

 
NOTICE: The agenda packet and supporting materials, including materials distributed less than 72 hours prior to the schedule meeting, can 
be viewed at Center Joint Unified School District, Superintendent’s Office, located at 8408 Watt Avenue, Antelope, CA. For more information 
please call 916-338-6409. 
 
Students and parents/guardians have the option to request that directory information or personal information of the student or 
parent/guardian, as defined in Education Code 49061 and/or 49073.2, be excluded from the minutes.  Any request of this nature must be 
made in writing to the secretary or clerk of the Board. 
  

District Board Room 
Located on McClellan High School Campus 
3243 Center Court Lane, Antelope, CA 95843 

At the direction of the Board, this meeting will be broadcast live and recorded. The live broadcast and recording may 
capture images and sounds of those attending the meeting. 

 
This meeting will be held in accordance with California Government Code Section 59453, Subdivision (e) of the Ralph M. 
Brown Act (California Government Code Section 54950, et seq.), and the Federal American with Disabilities Act. While 
this meeting will be physically open to the public, members of the public may view the meeting as televised via our 
YouTube channel (below), or may participate and comment via the application, Zoom (video or call-in options). The link 
and call-in numbers to the Zoom access will be available on the day of the meeting. Members of the public may address 
the Board on the topics of our Board agenda in addition to topics that are under the jurisdiction of the Board and are not 
on the agenda, although, the board, by law, may not take action at this meeting on non-agendized topics. If you wish to 
make a public comment during Public Comments or public comment time of an item while attending in person, please 
complete a speaker card. If you wish to make a public comment during Public Comments or public comment time of an 
item while attending remotely, login to the Zoom link or Zoom Call In number, click the “raise hand” button during the 
item you wish to comment on. The meeting host will unmute your mic at the appropriate time. 

 
Livestream: 
https://www.centerusd.org/Board/Board-Livestream/index.html 

Note: If you need a disability-related modification or accommodation, including auxiliary aids or services, to participate in the public 
meeting, please contact the Superintendent’s Office at (916) 338-6409 at least 48 hours before the scheduled Board meeting. 
[Government Code §54954.2] [Americans with Disabilities Act of 1990, §202.] 

http://www.centerusd.org/
https://www.centerusd.org/Board/Board-Livestream/index.html


III. PUBLIC COMMENTS REGARDING ITEMS TO BE DISCUSSED IN CLOSED SESSION 
 

IV. CLOSED SESSION - 5:45 p.m. 
 

V. OPEN SESSION - CALL TO ORDER - 6:00 p.m. 
 

VI. FLAG SALUTE 
In recognition of free speech and the following board agenda item, we welcome all and would like to note 
that saying the pledge of allegiance is not a requirement to participate in the business of this public board. If 
you do not say the pledge for religious, political, social, or personal reasons, you are most welcome here as 
an equal participant in the business of this board. 

 
VII. ANNOUNCEMENT OF ACTION TAKEN IN CLOSED SESSION Info/Action 

 
VIII. ADOPTION OF AGENDA Action 

 
IX. RECOGNITIONS Info 

1. Recognition of CJUSD Teacher of the Year and District Office Classified Employee 
of the Year 

 
X. ORGANIZATION REPORTS (3 minutes each) Info 

1. CUTA – Joelle Freitas, President 
2. CSEA – Amy Roenspie, President 

 
XI. REPORTS/PRESENTATIONS  (8 minutes each)                         Info 

Human Resources 1. Human Resources Report – Chris Borasi 
Ed. Services 2. Williams Uniform Complaint Quarterly Reporting for the Fourth Quarter  
   of the 2025-2026 School Year – Mike Jordan 
Facilities 3. Facilities Report – Richard Putnam 
 

XII. COMMENTS FROM THE AUDIENCE REGARDING ITEMS NOT ON Public 
THE AGENDA Comments 
Anyone may address the Board regarding any item that is within the Board's subject matter Invited 
jurisdiction. However, the Board may not discuss or take action on any item which is not on 
this agenda except as authorized by Government Code Section 54954.2. A speaker shall be 
limited to 3 minutes (Board Policy 9323). All public comments on items listed on this agenda 
will be heard at the time the Board is discussing that item. 

 
XIII. CONSENT AGENDA (5 minutes) Action 

NOTE: The Board will be asked to approve all of the following items by a single vote, unless any 
member of the Board asks that an item be removed from the consent agenda and considered and 
discussed separately. 

Governance 1. Approve Adoption of Minutes from June 10, 2026 Special Meeting 
          ↓ 2. Approve Adoption of Minutes from June 17, 2026 Regular Meeting 
          ↓ 3. Ratify Professional Services Agreement: McGowan Impact Consulting 
          ↓ 4. Approve School-Connected Organizations – Subsequent & Initial Authorizations: 

Oak Hill Elementary PTA, Center Cougar Boosters, Wilson C Riles Middle School 
PTA 

Human Resources 5. Approve Classified Personnel Transactions  
          ↓ 6. Approve Certificated Personnel Transactions 
          ↓ 7. Approve Approval-Notification of Certificated Employment on a Temporary County 

Certificate (TCC) Pending Issuance of a Short-Term Staff Permit (STSP) – Dana 
Bourgeois 

          ↓ 8. Approve Approval-Notification of Certificated Employment on a Temporary County 
Certificate (TCC) Pending Issuance of a Short-Term Staff Permit (STSP) – Lesley 
Rodriguez-Garcia 

  

https://drive.google.com/file/d/1QIgbrW3hbU30MGZtrtRTHEibNkLWqirr/view?usp=drive_link
https://drive.google.com/file/d/1W13qHQRxfnWgFH9KH4HKGZ25YaCRnsWy/view?usp=drive_link
https://drive.google.com/file/d/1TECGU7VQZdstRT5zmDQ4KyjX2ZL8rXz-/view?usp=drive_link
https://drive.google.com/file/d/1kFdS8KuLigLeBFlT7p5VwDp7ytDbxjhJ/view?usp=drive_link
https://drive.google.com/file/d/1QNzMei7UiDoPsd9QpOPc7ylVd4EZyxrW/view?usp=drive_link
https://drive.google.com/file/d/1ut3oNbVUnJFobRUeQQzr71d8dJDLUX8g/view?usp=drive_link
https://drive.google.com/file/d/1S3zNPcD6qloIEKyhPFr9sFy7gzfZqOZd/view?usp=drive_link
https://drive.google.com/file/d/1YVhHkLhF3sUsBnaxmwOlUbXD-Gq0erLS/view?usp=drive_link
https://drive.google.com/file/d/1ktWfQ-dbcGuAiOZjpYyd6ohhT-2W8q6x/view?usp=drive_link
https://drive.google.com/file/d/1QOwnbhDu8m60P7WdAQxXLrv3oGjMcdBt/view?usp=drive_link
https://drive.google.com/file/d/1hmJZjIwbwyaMXJIW-n9m255JX3sW1PL8/view?usp=drive_link
https://drive.google.com/file/d/1l0BYQ8UiGMAtvP31YMofeL71fuhr9s8S/view?usp=drive_link


          ↓ 9. Approve Approval-Notification of Certificated Employment on a Temporary County 
Certificate (TCC) Pending Issuance of a Short-Term Staff Permit (STSP) – Miguel 
Agbayani 

          ↓ 10. Approve CJUSD Employees Certified for Expulsion Hearings for the 2026-2027 
School Year 

Student Services 11. Ratify Agreement with Luminous Minds for Districtwide Family Literacy Nights 
Special Education 12. Approve Memorandum of Understanding with Sacramento County Office of 

Education for Special Education Services, 2026-2027 
          ↓ 13. Ratify 2026-2027 Master Contracts: 
    #6 CCHAT, NPA 
    #7 Easter Seals 
    #8 JabberGym 
    #9 Zen Educate 
    #11 Covelo 
    #14 Amergis 
Curr. & Inst. 14. Approve 2026-2027 Memorandum of Understanding with Sacramento County 

Office of Education, Agreement #CI:ELA_2027_04 
          ↓ 15. Ratify Contract with i-Ready for Access to i-Ready My Path ELA 5-6 Grades - 

Spinelli 
          ↓ 16. Approve Contract with Mobile Ed Productions to Provide Two Days of the STEAM 

Museum! – North Country 
          ↓ 17. Approve Contract with Mobile Ed Productions to Provide Two Quest For Kindness 

Assemblies – North Country 
          ↓ 18. Approve Contract with Mobile Ed Productions to Provide Two SK8 4 Life 

Assemblies – North Country 
          ↓ 19. Ratify Contract with Assist Programs for Recess and Lunch Activities - Spinelli 
          ↓ 20. Approve Professional Services Agreement: Cross Cultural Interpreting Services of 

Heartland Alliance Health for Phone-Video Interpreting Services 
          ↓ 21. Approve Professional Services Agreement: Eaton Interpreting for ASL Interpreting 

Services 
          ↓ 22. Approve Professional Services Agreement: Hummble Translations for Interpreting 

Services 
          ↓ 23. Approve Professional Services Agreement: Tamara Wilson for Language Arts Tier 

1 Professional Development  
          ↓ 24. Approve Purchase of Instruments from Tim’s Music – Oak Hill 
          ↓ 25. Approve Contract with Booster Enterprises, Inc. – North Country 
          ↓ 26. Approve Discard of Library Books – Riles MS 
Facilities & Oper. 27. Approve Final Change Order with BRCO Constructors, Inc for Adult Transitional 

Portable Improvements Project #26-01 
          ↓ 28. Approve Renewal Agreement for Police Services with Twin Rivers Unified School 

District, July 1, 2026 through June 30, 2029 
          ↓ 29. Ratify Professional Services Agreement with Woolpert, Inc. for the 2026-27 

School Attendance Boundary Locator Services 
Fiscal Services 30. Ratify Agreement for Participation between Center Joint Unified School District 

and Catalyst Family, Inc. for Child Care Services – Dudley & Spinelli 
          ↓ 31. Ratify the Purchase of New Cafeteria Tables from Campbell-Keller - Spinelli  
          ↓ 32. Ratify the Purchase of New Cafeteria Tables from Campbell-Keller - Oak Hill 
          ↓ 33. Ratify the Purchase of New Cafeteria Tables from Campbell-Keller - Riles 
          ↓ 34. Approve Financial Report – Warrants and Payroll: June & July 2026 
          ↓ 35. Ratify Purchasing Report: June & July 2026 
 
 
 
 
 
 

https://drive.google.com/file/d/1tgu5JCrka1qrRzFjFxKh1DUm95nsH73g/view?usp=drive_link
https://drive.google.com/file/d/1hVYFjH0gz75ifebh3G2Fb0lwYIqFIosm/view?usp=drive_link
https://drive.google.com/file/d/1pXBVjrebq4zdKrrNWVtDfF__44Cb2Gfb/view?usp=drive_link
https://drive.google.com/file/d/1yrasdwuY5wZ2Y8ymGg3PW9FT0Ez3Xqph/view?usp=drive_link
https://drive.google.com/file/d/1KoL51AA8BY6nT8M6nHLyDu6eWcExW0df/view?usp=drive_link
https://drive.google.com/file/d/1pgHdWoooDclP0O7D21mVZGd_wfyJS3o9/view?usp=drive_link
https://drive.google.com/file/d/10l0jDmlWXESSvby5K9wkGkfYLx_g0eOR/view?usp=drive_link
https://drive.google.com/file/d/1EXy-tvY5wahVW2jcVWPsBX1iV1eYbmXM/view?usp=drive_link
https://drive.google.com/file/d/17BKN3gK17C99iZhFzCR3KOSFcuTwYusl/view?usp=drive_link
https://drive.google.com/file/d/1Q_3xCIQg_RlAKxngzwEaQ99dvpFa5qxc/view?usp=drive_link
https://drive.google.com/file/d/1TRkgocBWu1OttrCBQZNhTpy5WLKKcErp/view?usp=drive_link
https://drive.google.com/file/d/1nfOL_vlzWFy3ozAk9KrtZg5PybIzLJ51/view?usp=drive_link
https://drive.google.com/file/d/1Avz5B70zh9mc-yiBfoyXp6u52zHbTIgo/view?usp=drive_link
https://drive.google.com/file/d/1WH_hsh6mfA3UcOxeWSCqCmHEuj2IowJR/view?usp=drive_link
https://drive.google.com/file/d/1CLRtwF4tbvvr2mZsC5ANUYdA127vlriZ/view?usp=drive_link
https://drive.google.com/file/d/1c93s2zV6wltyDcRXLOJOtqkngXskPScD/view?usp=drive_link
https://drive.google.com/file/d/1eaXnUprlxvkuQJbMqiUmoNJAxKa_XJmM/view?usp=drive_link
https://drive.google.com/file/d/13e0fEu7ZHdVlHUYjCQHscuagFTFPHmrf/view?usp=drive_link
https://drive.google.com/file/d/1nXelm4vV_CKCn2pnB2Q2JC2oMl5vGVmX/view?usp=drive_link
https://drive.google.com/file/d/1jOpctQBsBn7gP013N4_w4YpsoIj-vv1H/view?usp=drive_link
https://drive.google.com/file/d/1HI9efIeGMOpQodd4EZmSNn3BzKeNMtTY/view?usp=drive_link
https://drive.google.com/file/d/1VQBl_A6qrLn7PcFY5mv9N6KPwrrPfshn/view?usp=drive_link
https://drive.google.com/file/d/1qiFWO9zmkoooDfzJKHmz49Hm962Jm3r7/view?usp=drive_link
https://drive.google.com/file/d/1dfMSa2Hopo8_5VWWECTklyW9-wHw2nTX/view?usp=drive_link
https://drive.google.com/file/d/1Zjgqv_4s9AOTLqX_GeXDiPfmD85ghfNl/view?usp=drive_link
https://drive.google.com/file/d/1w5VoqK90JEVeq0poGSKuMP94xhM07_rY/view?usp=drive_link
https://drive.google.com/file/d/1G3iFI2TAc9hNF_GJYGSOAhb94czjOL88/view?usp=drive_link


XIV. BUSINESS ITEMS 
Governance A. Clarification and Determination of Effective Start Date for Previously          Action 
  Approved Board Stipend Increase 
  On June 17, 2026, the Board approved an increase to the Board stipend.  However,  
  the exact effective start date for this compensation adjustment was not explicitly  
  stated in the original motion or staff report. 
 
          ↓ B. Discussion Regarding District Reserves               Discussion 

At the June 17, 2026 Board Meeting Trustee Ballin asked that the Board have a  
discussion regarding the district’s reserves. 

 
          ↓ C. First Reading: Board Policies, Regulations, and Exhibits        Action 

Board Policy 1240 - Volunteer Assistance 
Policy updated to align with law the list of characteristics for which harassment of 
a volunteer is prohibited. Additionally, policy updated to reflect NEW LAW (SB 
848, 2025) which provides that a volunteer who is over 18 years of age who 
interacts with students outside of the immediate supervision and control of the 
student's parent/guardian or a school employee is a mandated reporter and 
subject to the requirements of The Child Abuse and Neglect Reporting Act, 
including, but not limited to, notification, training and reporting requirements. 
 
Administrative Regulation 1240 - Volunteer Assistance 
Regulation updated in conjunction with the accompanying Board policy. 
 
Board Policy 2110 - Superintendent Responsibilities and Duties 
Policy updated to expand the Governing Board's philosophical statement. 
Additionally, policy updated to reflect NEW LAW (SB 827, 2025), which requires 
the Superintendent to receive specified training in ethics once every two years, 
with a specific timeline for Superintendents who begin service with the district after 
January 1, 2026. 

Administrative Regulation 3515 – Campus Security 
Regulation updated to include language specific to guidelines and systems in 
place regarding the use of security cameras in the district.  The language includes 
parameters around user access, notifications to the public, and guidelines for the 
use of surveillance footage. 

Administrative Regulation 3517 - Facilities Inspection 
Regulation updated to more closely align with code language. Additionally, 
regulation updated to, in regard to all-gender restrooms for student use, 
differentiate between the signage requirements and the requirements for the 
restroom itself. In addition, regulation updated to reflect NEW LAW (AB 927, 2025) 
which requires the County Superintendent of Schools to prioritize reviewing, within 
the first four weeks of the school year where practicable, schools for which the 
County Superintendent has received information from a survey, a complaint filed 
pursuant to specified state law, or any other reliable source, that a facility of a 
school poses an emergency or urgent threat to the health or safety of students or 
staff or is not in good repair, as specified. 
 
Exhibit (1) 3517 - Facilities Inspection 
Exhibit updated in conjunction with the accompanying administrative regulation. 

  

https://drive.google.com/file/d/1IqnxO8qNu5uYQRVI6ih9xEXq0T_iLt6Q/view?usp=drive_link
https://drive.google.com/file/d/1IYf_7TMglzjA2at1In5GLEdISdZHuRmq/view?usp=drive_link
https://drive.google.com/file/d/1K-bXebnHx1HI-GCWIn_mZ62UzDrEuzGl/view?usp=drive_link


First Reading: Policies, Regulations, and Exhibits (continued)  
NEW - Exhibit (2) 3517 - Facilities Inspection 
New exhibit provides a notice regarding all-gender restrooms, which is required to 
be posted in a prominent and conspicuous location outside of at least one all-
gender restroom. 
 
Board Policy 4100 - Certificated Personnel 
Policy updated for consistency, as appropriate, with Board Policy/Administrative 
Regulation 4200 - Classified Personnel and Board Policy 4300 -Administrative and 
Supervisory Personnel, including material related to professional development; the 
"filling" of certificated positions; clearly defined and communicated duties, 
responsibilities, and expectations for each certificated position; and employee 
responsibilities and performance evaluations. Additionally, policy updated to 
delete language regarding the availability and administration of policies, rules, and 
regulations related to certificated personnel, as being unnecessary due to its very 
general nature. 

Board Policy 4111/4211/4311 - Recruitment and Selection 
Policy updated to clarify that (1) recruitment and selection processes and 
procedures be consistent with applicable law, Board policy, and collective 
bargaining agreements and be designed to promote fairness and equity so that 
individuals are selected for employment in the district based on demonstrated 
knowledge, skills, and competence and in compliance with applicable 
antidiscrimination laws, (2) recruitment and selection processes and procedures 
include the recruitment of a diverse pool of qualified applicants, consistent with 
applicable law, (3) job announcements are disseminated in a manner reasonably 
designed to reach a broad pool of qualified candidates, and (4) hiring procedures 
be developed and maintained to identify qualified candidates who meet district 
needs. Additionally, policy updated to reflect NEW LAW (SB 848, 2025) which 
requires districts (1) when considering an applicant for a certificated position, to 
inquire with each local educational agency, diagnostic center operated by the 
California Department of Education, or private school that previously employed 
the applicant, as to whether the applicant was the subject of any credible 
complaints of, substantiated investigations into, or discipline for, egregious 
misconduct that was were required to be reported to the Commission on Teacher 
Credentialing (CTC), (2) when considering an applicant for a classified position, to 
inquire with each local educational agency or private school that previously 
employed the applicant as to whether the applicant was the subject of any credible 
complaints of, substantiated investigations into, or discipline for, egregious 
misconduct that were used to support a substantiated investigation, and (3) upon 
inquiry, to disclose to a local educational agency or private school considering an 
applicant for a certificated or classified position, the fact that a report of an 
employee's egregious misconduct was made to CTC. In addition, policy updated 
to reflect the prohibition from requiring an applicant to have a driver's license 
unless driving is an essential function of the position or it is otherwise reasonably 
expected for driving to be a job function for the position and that satisfying the job 
function using an alternative form of transportation would not be comparable in 
travel time or cost to the district. 
 

  



First Reading: Policies, Regulations, and Exhibits (continued)  
Administrative Regulation 4112 - Appointment and Conditions of Employment 
Regulation updated to reference case law, where the California Supreme Court 
held that a district can be held vicariously liable for the negligence of its 
administrators and supervisors in the hiring, retention, and supervision of a 
counselor who sexually harassed and/or abused a student. Additionally, regulation 
updated to reflect NEW LAW (SB 848, 2025) which requires districts (1) when 
considering an applicant for a certificated position, to inquire with each local 
educational agency, diagnostic center operated by the California Department of 
Education, or private school that previously employed the applicant, as to whether 
the applicant was the subject of any credible complaints of, substantiated 
investigations into, or discipline for, egregious misconduct that were required to 
be reported to the Commission on Teacher Credentialing (CTC), and (2) upon 
inquiry, to disclose to a local educational agency or private school considering an 
applicant for a certificated or classified position, the fact that a report of an 
employee's egregious misconduct was made to CTC. In addition, regulation 
updated to reference, for county offices of education that have an elected, rather 
than appointed, County Superintendent of Schools, NEW LAW (SB 521, 2025) 
which provides that a public employee convicted of any felony involving accepting 
or giving, or offering to give, any bribe, conflict of interest, the embezzlement of 
public money, extortion or theft of public money, perjury, or conspiracy to commit 
any of those crimes arising directly out of official duties as a public employee, be 
disqualified for five years from any public employment. 
 
Administrative Regulation 4112.5/4212.5/4312.5 - Criminal Record Check 
Regulation updated to reference, for county offices of education that have an 
elected, rather than appointed, County Superintendent of Schools, NEW LAW (SB 
521, 2025) which provides that a public employee convicted of any felony involving 
accepting or giving, or offering to give, any bribe, conflict of interest, the 
embezzlement of public money, extortion or theft of public money, perjury, or 
conspiracy to commit any of those crimes arising directly out of official duties as a 
public employee, be disqualified for five years from any public employment. 
Additionally, regulation updated to reflect NEW LAW (SB 848, 2025) which 
requires districts (1) when considering an applicant for a certificated position, to 
inquire with each local educational agency, diagnostic center operated by the 
California Department of Education, or private school that previously employed the 
applicant, as to whether the applicant was the subject of any credible complaints of, 
substantiated investigations into, or discipline for, egregious misconduct that were 
required to be reported to the Commission on Teacher Credentialing (CTC), (2) 
when considering an applicant for a classified position, to inquire with each local 
educational agency or private school that previously employed the applicant as to 
whether the applicant was the subject of any credible complaints of, substantiated 
investigations into, or discipline for, egregious misconduct that were used to 
support a substantiated investigation, and (3) upon inquiry, to disclose to a local 
educational agency or private school considering an applicant for a certificated or 
classified position, the fact that a report of an employee's egregious misconduct 
was made to CTC. 

Exhibit (1) 4112.5/4212.5/4312.5 - Criminal Record Check 
Exhibit updated to align with the Department of Justice's current Employee 
Statement Form, "Conditions for Release of Criminal Offender Record 
Information." 
 

  



First Reading: Policies, Regulations, and Exhibits (continued)  
Administrative Regulation 4112.6/4212.6/4312.6 - Personnel Files 
Regulation updated to delete unnecessary cross reference to administrative 
regulation 3515.3 - District Police/Security Department. Additionally, regulation 
updated to expand material to include former employees. In addition, regulation 
updated to reflect NEW LAW (AB 495, 2025) which prohibits district staff, to the 
extent practicable, from disclosing or providing most personnel records in writing, 
verbally, or in any other manner to an officer or employee of an agency conducting 
immigration enforcement, and NEW LAW (SB 513, 2025) which (1) clarifies that 
personnel records relating to an employee's or former employee's performance 
include education and training records and (2) requires districts that maintain 
education and training records to ensure that those records include specified 
information, unless covered by a valid collective bargaining agreement which 
expressly provides for specified terms. Regulation also updated to delete an 
exception which does not apply to districts, related to when personnel records are 
made available for inspection. Additionally, regulation updated to create new 
section "Egregious Misconduct" which reflects NEW LAW (SB 848, 2025) 
requiring districts, (1) when considering an applicant for a certificated position, to 
inquire with each local educational agency, diagnostic center operated by the 
California Department of Education, or private school that previously employed the 
applicant, as to whether the applicant was the subject of any credible complaints 
of, substantiated investigations into, or discipline for, egregious misconduct that 
were required to be reported to the Commission on Teacher Credentialing (CTC), 
(2) when considering an applicant for a classified position, to inquire with each 
local educational agency or private school that previously employed the applicant 
as to whether the applicant was the subject of any credible complaints of, 
substantiated investigations into, or discipline for, egregious misconduct that were 
used to support a substantiated investigation, and (3) upon inquiry, to disclose to 
a local educational agency or private school considering an applicant for a 
certificated or classified position, the fact that a report of an employee's egregious 
misconduct was made to CTC. In addition, regulation updated to more closely 
align with law. 

Board Policy 4112.9/4212.9/4312.9 - Employee Notifications 
Policy updated in conjunction with the accompanying exhibit, which is reviewed and 
updated annually. 
 
Exhibit (1) 4112.9/4212.9/4312.9 - Employee Notifications 
Exhibit updated to reflect NEW LAW (SB 98, 2025) which requires the 
comprehensive school safety plan to include procedures specifically designed to 
notify district staff when the school confirms the presence of immigration 
enforcement on the school site, NEW LAW (SB 568, 2025) which updates the term 
from "auto-injectable epinephrine" to "emergency epinephrine delivery systems", 
and NEW LAW (SB 848, 2025) which requires volunteers to be notified of specified 
information related to their status as mandated reporters. 
 
Board Policy 4200 - Classified Personnel 
Policy updated for consistency, as appropriate, with Board Policy 4100 - 
Certificated Personnel and Board Policy 4300 - Administrative and Supervisory 
Personnel, including material related to professional development; the "filling" of 
classified positions; clearly defined and communicated duties, responsibilities, and 
expectations for each classified position; and employee responsibilities and 
performance evaluations. 

  



First Reading: Policies, Regulations, and Exhibits (continued)  
Administrative Regulation 4200 - Classified Personnel 
Regulation updated in conjunction with the accompanying Board policy. 

Administrative Regulation 4212 - Appointment and Conditions of Employment 
Regulation updated to reference case law, where the California Supreme Court 
held that a district can be held vicariously liable for the negligence of its 
administrators and supervisors in the hiring, retention, and supervision of a 
counselor who sexually harassed and/or abused a student. Additionally, regulation 
updated to reflect NEW LAW (SB 848, 2025) which requires districts (1) when 
considering an applicant for a classified position, to inquire with each local 
educational agency or private school that previously employed the applicant as to 
whether the applicant was the subject of any credible complaints of, substantiated 
investigations into, or discipline for, egregious misconduct that were used to 
support a substantiated investigation, and (2) upon inquiry, to disclose to a local 
educational agency or private school considering an applicant for a certificated or 
classified position, the fact that a report of an employee's egregious misconduct 
was made to the Commission on Teacher Credentialing. In addition, regulation 
update to reference, for county offices of education that have an elected, rather 
than appointed, County Superintendent of Schools, NEW LAW (SB 521, 2025) 
which provides that a public employee convicted of any felony involving accepting 
or giving, or offering to give, any bribe, conflict of interest, the embezzlement of 
public money, extortion or theft of public money, perjury, or conspiracy to commit 
any of those crimes arising directly out of official duties as a public employee, be 
disqualified for five years from any public employment. 

Board Policy 4300 - Administrative and Supervisory Personnel 
Policy updated for consistency, as appropriate, with Board Policy 4100 - 
Certificated Personnel and Board Policy/Administrative Regulation 4200 - 
Classified Personnel, including material related to professional development; the 
selection, recommendation, and Governing Board ratification of qualified 
candidates for administrative and supervisory positions; defined and 
communicated duties, responsibilities, and expectations for each administrative 
and supervisory position; and employee responsibilities and evaluations. 
Additionally, policy updated to delete language regarding the adoption of policies 
related to administrative and supervisory personnel, insofar as the policies are 
needed to comply with law and describe terms of employment, as being 
unnecessary due to its very general nature. In addition, policy updated to reflect 
case law which held that a classified employee can only obtain senior 
management status if that employee is designated a senior manager by the Board. 
 
Administrative Regulation 4300 - Administrative and Supervisory Personnel 
Regulation updated to delete material related to collective bargaining since 
management employees do not have collective bargaining rights pursuant to the 
Educational Employment Relations Act. 
 

  



First Reading: Policies, Regulations, and Exhibits (continued)  
Board Policy 5131.4 - Student Disturbances 
Policy updated to add to the Governing Board's philosophical statement the 
recognition that student disturbances interfere with a positive school environment 
and interrupt learning, and to delete material related to requesting assistance from 
law enforcement as that material is covered in the development of a school's 
disturbance management plan (formerly disturbance response plan). Additionally, 
policy updated to expand material related to a school's disturbance management 
plan, including who the Superintendent or designee may consult with when 
developing the plan, and creating a list of items that the plan may include. In 
addition, policy updated to provide that discipline for students who participate in a 
disturbance be in accordance with specified discipline related policies. 
 
Administrative Regulation 5131.4 - Student Disturbances 
Regulation updated to delete headings as unnecessary, reorganize and clarify the 
list of prohibited activities for which a student involved or attempting to be involved 
in may be subject to discipline, and include the requirement that a middle or high 
school student be permitted one excused absence per school year due to 
participation in a civic or political event. 
 
Board Policy 5141.4 - Child Abuse Prevention and Reporting 
Policy updated to reflect that the Superintendent or designee may collaborate with 
the county's child welfare, probation, mental health, public health, and sheriff's 
departments; juvenile court; and office of education, on intervention programs for 
students. Additionally, policy updated to reflect NEW LAW (SB 848, 2025) which 
authorizes any instructional program on child abuse offered by the district to 
include, in addition to instruction on sexual abuse and human trafficking prevention, 
instruction on sexual assault,. In addition, policy updated to clarify that 
parent(s)/guardian(s) have the right to excuse their child from all or part of abuse, 
including sexual abuse, and human trafficking prevention education, and 
assessments related to that education, in accordance with law and Board policy. 
Policy also updated to reflect the requirement that districts that issue student 
identification cards for students in grades 7-12 have printed on them (1) the 988 
Suicide and Crisis Lifeline, (2) the National Domestic Violence Hotline, and (3) as 
required by NEW LAW (AB 727, 2025) The Trevor Project's LGBTQ+ suicide 
hotline, and may have printed on them a quick response (QR) code that links to 
the county's mental health resources website. 
 
Administrative Regulation 5141.4 - Child Abuse Prevention and Reporting 
Regulation updated to reflect NEW LAW (SB 848, 2025) which (1) adds to the 
definition of "mandated reporter" a Governing Board member, or volunteer who is 
over 18 years of age and who interacts with students outside of the immediate 
supervision and control of the student's parent/guardian or a school employee, (2) 
requires volunteers to be provided mandated reporter training within six weeks of 
commencing volunteer services, and (3) adds specified training and notice 
requirements. 
 

  



First Reading: Policies, Regulations, and Exhibits (continued)  
Board Policy 5142 - Safety 
Policy updated to add to the Governing Board's philosophical statement that the 
Board recognizes the importance of student engagement and safe use of 
technology to a safe school environment. Additionally, policy updated to reflect 
NEW LAW (SB 848, 2025) which mandates districts to, by July 1, 2026, adopt 
written (1) policies that promote safe environments for student learning and 
engagement, with specified components related to professional boundaries, and 
(2) policies, plans, or specifications regarding school facilities that address 
classroom and nonclassroom environments to promote safe environments for 
learning and engagement that are easily supervised. 
 
Administrative Regulation 5142 - Safety 
Regulation updated to reflect NEW LAW (AB 727, 2025) which requires districts 
that issue student identification cards for students in grades 7-12 to have printed 
on them, in addition to other required safety and mental health resources, the 
Trevor Project's LGBTQ+ suicide hotline. Additionally, regulation updated to clarify 
that the Superintendent or designee may permit students to avoid overexposure to 
sun and extreme weather conditions in accordance with Board Policy 5141.75 - 
Weather Safety and Board Policy/Administrative Regulation 6142.7- Physical 
Education and Activity. In addition, regulation updated to add material related to a 
"personal transportation device," which includes, in addition to standard bicycles, 
scooters, skateboards, and roller skates, electric bicycles (e-bikes) and electric 
scooters (e-scooters), and requires that (1) students follow all laws and regulations 
regarding proper usage, speed limits, age, licensing, and equipment requirements, 
(2) personal transportation devices that do not meet legal standards for use on 
public roads or paths not be permitted on school campuses, (3) riding a personal 
transportation device is not permitted on school campus during the school day, and 
(4) while on campus, a personal transportation device should be walked to 
designated parking areas and secured. 

Board Policy 5145.6 - Parent/Guardian Notifications 
Policy updated in conjunction with the accompanying exhibit, which is reviewed and 
updated annually. 

Exhibit (1) 5145.6 - Parent/Guardian Notifications 
Exhibit updated to reflect (1) NEW LAW (AB 495, 2025) which requires the 
Governing Board to notify parents/guardians of, and post specified information in 
administrative buildings, related to response to immigration enforcement, (2) NEW 
LAW (SB 715, 2025) which has specified notification requirements related to 
discrimination, (3) the requirement to notify parents/guardians prior to 
administering any psychological test involving their child and the ability to opt-out, 
(4) the requirement to notify parents/guardians when a child is absent from school 
without permission, (5) NEW LAW (SB 98, 2025) which requires 
parents/guardians to be notified when that school confirms the presence of 
immigration enforcement on a school site, and (6) NEW COURT DECISION 
(Mahmoud v. Taylor) regarding the right to opt out of instructional content that 
substantially interferes with religious development. 
 

  



First Reading: Policies, Regulations, and Exhibits (continued)  
Board Policy 5148 - Child Care and Development 
Policy updated to reflect NEW LAW (SB 568, 2025) which requires the 
Superintendent or designee to make epinephrine delivery systems available at 
each child care program operated by or under contract with the district for 
providing emergency medical aid to any person suffering, or reasonably believed 
to be suffering, from an anaphylactic reaction. Additionally, policy updated to add 
section "Response to Immigration Enforcement" to reflect requirements of NEW 
LAW (AB 495, 2025) which requires districts that operate a child care and 
development program to (1) provide families with the Attorney General's 
Immigration webpage during enrollment so families can access the Attorney 
General's model policies in, "Promoting Safe Early Childhood Education for All: 
Guidance and Model Policies for Early Childhood Education and Child Care 
Providers Pursuant to the Family Preparedness Plan Act of 2025," (2) handle 
citizenship or immigration status and respond to immigration enforcement as 
specified in law and in accordance Board Policy/Administrative Regulation 1445 - 
Response to Immigration Enforcement, and (3) review the Attorney General's 
website by June 1 of each calendar year and, if needed to stay current with any 
updates to the Attorney General's model policies, update policy by July 1 of that 
calendar year. 
 
Administrative Regulation 5148 - Child Care and Development 
Regulation updated to reflect NEW LAW (AB 753, 2025) which permits the district 
to employ assistant teacher permitholders to assist in the care, development, and 
instruction of children, so long as the number of assistant teacher permitholders 
employed by the district at one site does not exceed 50 percent of the number of 
classrooms at that site, and the district does not assign more than one assistant 
teacher to each classroom. Additionally, regulation updated to specify that in 
addition to any other required training, at least one director or teacher at each child 
care and development center have at least 15 hours of health and safety training, 
including training in a pediatric first aid or pediatric cardiopulmonary resuscitation 
(CPR) course that includes instruction in the prevention and treatment of 
anaphylaxis, including the emergency use of epinephrine auto-injectors. In 
addition, regulation updated to reflect NEW LAW (SB 120, 2025) which specifies 
that if a family already receiving services adds an additional child to the family size 
and the family requests services for that child during the current eligibility period, 
the family's eligibility period be extended, as necessary, to ensure that the 
additional child receives at least 12 months of eligibility for services before a 
redetermination of eligibility. Regulation also updated to reflect NEW LAW (SB 
792, 2025) which specifies that (1) a family receiving services pursuant to 
specified law may be exempt from family fees for up to 24 months, rather than the 
previous 12 months, (2) absences due to medical or educational appointments are 
considered excused, and (3) for purposes of reimbursement, the district may claim 
attendance for days that the district is required to hold a space for a child during 
the period that a family is assumed to have abandoned care or is engaging in the 
appeal process based on disenrollment for abandoning care. Additionally, 
regulation updated to reflect NEW LAW (AB 495, 2025) which requires districts 
that operate a child care and development program to (1) provide families with the 
Attorney General's Immigration webpage during enrollment so families can access 
the Attorney General's model policies in, "Promoting Safe Early Childhood 
Education for All: Guidance and Model Policies for Early Childhood Education and 
Child Care Providers Pursuant to the Family Preparedness Plan Act of 2025," (2) 
handle citizenship or immigration status and respond to immigration enforcement 
as specified in law and in accordance Board Policy/Administrative Regulation 1445 
- Response to Immigration Enforcement, and (3) review the Attorney General's 
website by June 1 of each calendar year and, if needed to stay current with any  



First Reading: Policies, Regulations, and Exhibits (continued)  
updates to the Attorney General's model policies, update policy by July 1 of that 
calendar year. 

Board Policy 7110 - Facilities Master Plan 
Policy updated to clarify in the Governing Board's philosophical statement that 
long-range planning is important for carrying out the district's vision, mission, and 
goals. Additionally, policy updated to reflect NEW LAW (SB 848, 2025) which 
requires the Board to, by July 1, 2026, adopt written policies, plans or 
specifications for the design and construction of facilities, including furnishing of 
such facilities, that promote safe environments for learning and engagement. 
 
Board Bylaw 9200 - Limits of Board Member Authority 
Bylaw updated to clarify the Governing Board's expectations that individual Board 
members conduct themselves specifically in accordance with Board Bylaw 9000 - 
Role of the Board and Board Bylaw 9005 - Governance Standards. Additionally, 
bylaw updated to include that (1) individual Board members do not have the 
authority to direct staff or represent the Board or the district, (2) individual Board 
members do not have the authority to investigate, resolve, or otherwise actively 
engage with community members with respect to complaints, personnel or student 
matters, or legal issues, (3) any Board member who receives a communication 
regarding such a topic shall forward the communication to or otherwise inform the 
Superintendent or Board president, and (4) individual Board members are 
permitted to engage with community members, including responding to general 
inquiries or expressions of opinion so long as such engagement is consistent with 
Board policies and bylaws such as Board Bylaw 9010 - Public Statements and 
Board Bylaw 9012 - Board Member Electronic Communications. In addition, bylaw 
updated to provide additional limitations, procedures, and expectations related to 
instances when an individual Board member observes and/or volunteers in a 
school or classroom, including in the school or classroom in which the Board 
member's child is enrolled. 
 
Board Bylaw 9250 - Remuneration, Reimbursement and other Benefits  
Bylaw updated to (1) delete options regarding monthly compensation provided to 
individual Governing Board members, (2) replace with a blank for districts to 
specify the amount of monthly compensation that reflects district practice, and (3) 
separate out material which provides that Board members are not required to 
accept the monthly compensation. Additionally, bylaw updated to clarify material 
related to (1) a Board member receiving a pro rata monthly compensation, (2) 
reimbursement for expenses incurred when performing authorized services for the 
district, (3) benefits for Board members, and (4) former Board members, and the 
Board member's spouse/registered domestic partner and eligible dependent 
children, participation in the health and welfare benefits programs provided for 
district employees. In addition, the section, "Health and Welfare Benefits for 
Former Board Members," was deleted, as there are few, if any, Board members 
who would be eligible, since it would require serving for over 30 years, with still 
relevant material combined with the expanded section, "Benefits for Board 
Members."  
 
Exhibit (1) 9250 - Remuneration, Reimbursement and other Benefits  
Exhibit updated to clarify language in the resolution related to a Governing Board 
member receiving a pro rata monthly compensation, and reorganize the resolution 
for precision and ease of use.  
 

  



First Reading: Policies, Regulations, and Exhibits (continued)  
NEW - Exhibit (2) 9250 - Remuneration, Reimbursement and other Benefits  
New exhibit provides the maximum monthly compensation that a Governing Board 
member may receive as compensation for their services, and reflects NEW LAW 
(AB 1390, 2025) which increases the maximum monthly compensation amount 
based on the district's average daily attendance. 
 

          ↓ D. Exhibit (1) 9270 – Conflict of Interest and Resolution #2/2026-27:               Action 
  Resolution Adopting A Conflict of Interest Code 

We are asking that Exhibit (1) 9270 – Conflict of Interest be updated in one reading  
to reflect the addition of the Coordinator positions that were updated during our  
reorganization of district staff at the November 2025 board meeting.  The resolution  
would also need to be approved, verifying that we have reviewed and updated our  
Conflict of Interest Code. 

 
Human Resources   E. Declaration of Need for Fully Qualified Educators 2026-2027         Action 

The Department of Education and the Commission on Teacher Credentialing 
regulations for the issuance of emergency teaching credentials require individual 
districts to submit a “Declaration of Need for Fully Qualified Educators” each year for 
any anticipated certificated positions that may need to be filled with an individual 
holding an emergency credential. 

 

 
Curr & Instr F. Certification of Provision of Standards-Aligned Instructional       Action 

Materials 
This item would certify that as of this date, each pupil in the district in kindergarten 
through grade twelve, has been provided with a standards-aligned textbook or basic 
instructional materials to meet the requirements of Education Code Section 60422 
(a). 

 
↓ G. Resolution #1/2026-27: Statement of Assurances Instructional Action 

Materials Fund 
This resolution is to certify that the district has sufficient materials in CORE subjects. 

 
Facilities H. Agreement for Progressive Design-Build Pre-Construction Services Action 

with Clark/Sullivan Construction and Lionakis to Complete Design and 
Construction of the New Sierra Vista Elementary School 

   The District issued an RFQ for Design-Build Services and received 9 submissions. 
Using a prescriptive scoring system for review, they shortlisted 4 Design-Build 
Entities. The District then issued a Request for Proposal (RFP) to the four (4) 
shortlisted entities and received four (4) Proposal submissions. Again, using a 
prescriptive scoring system for review determined that based on highest scoring for 
Best Value determination, the Clark/Sullivan and Lionakis team scored the highest 
and is being selected to provide Design-Build Design & Construction services for 
this project. Scope of work for this Phase 1 contract includes Pre-Construction 
Services consisting generally of the Design Build Entity (DBE's) sequential 
preparation of Design Documents for the Project to ninety-five percent (95%) 
completed Construction Documents for the new Sierra Vista Elementary School. 

 
Fiscal Services I. 45-Day Budget Update for FY 2026-2027                                                Information 

The Board will receive the required 45-Day Budget Update to CJUSD's adopted 
2026–2027 Budget, reflecting revisions resulting from the State’s final budget 
adoption. 

PUBLIC HEARING: Notification of Compliance with Education Code §60119 for Funds Received 
Under Pupil Textbook and Instructional Materials Incentive Program. 

https://drive.google.com/file/d/1q9DPsFrhnhH1Wfj64wmAOTih2NCoQijd/view?usp=drive_link
https://drive.google.com/file/d/1kj2iz706RIkRzKmj_a0teeivG2zznSuO/view?usp=drive_link
https://drive.google.com/file/d/13ksT88vQ5j_7iGVqcf0QQ8y4ncAT-z9u/view?usp=drive_link
https://drive.google.com/file/d/1_nCKBcPJzh50TsxBnWq6_twnADmQXlyo/view?usp=drive_link
https://drive.google.com/file/d/1GvmkEN734Gky--W7teFSXEhZVNEF7OPW/view?usp=drive_link
https://drive.google.com/file/d/1EHLwcvBHV0G5eXqIJpf74xhqeMfvB98Y/view?usp=drive_link
https://drive.google.com/file/d/1guTq9Tyq91VGLQ5_0UG3p3dzUiXrphYX/view?usp=drive_link


XV. STUDENT BOARD REPRESENTATIVE REPORTS (3 minutes each)         Info 
1. Vanessa Estrada 

 
XVI. BOARD / SUPERINTENDENT REPORTS (10 minutes) Info 

 
XVII. ADVANCE PLANNING Info 

a. Future Meeting Dates: 
i. Regular Meeting: Wednesday, September 16, 2026 @ 6:00 p.m. – Board 

Room, located on the McClellan High School Campus, 3243 Center Court 
Lane, Antelope, CA 95843 and/or Virtual 

b. Suggested Agenda Items: 
 

XVIII. CONTINUATION OF CLOSED SESSION (Item IV) Action 
 

XIX. ADJOURNMENT Action 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CJUSD Mission: 
Students will realize their dreams by developing communication skills, reasoning, integrity, 
and motivation through academic excellence, a well-rounded education, and being active 

citizens of our diverse community. 
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