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RESCUE UNION SCHOOL DISTRICT
2390 Bass Lake Road Rescue, CA 95672 (530) 677-4461 / FAX (530) 677-0719

www.rescueusd.org

BOARD OF TRUSTEES

REGULAR MEETING MINUTES
Tuesday, April 14, 2026 - 6:30 p.m. Open Session
Rescue District Office Board Room

The Public’s health and wellbeing are the top priority for the Rescue Union School District Board of
Trustees and all are urged to take all appropriate health safety precautions. To facilitate this process,
there were two options to view and/or participate in this open session meeting: in person or via Zoom.

DISTRICT MISSION
Rescue Union School District, in partnership with families and the community, is dedicated to the
success of every student by providing a challenging, comprehensive and quality education in a safe
environment in which all individuals are respected, valued, connected and supported.

PLEASE NOTE:
These are provided as summary minutes. The audio recording of the meeting is available for review at:
http:/www.rescueusd.org/School-Board/Agendas—Minutes/index.html

CALL TO ORDER: Board President called the meeting to order at 5:30 p.m.

ROLL CALL:

v Michael Gordon, President
Kim White, Vice President

v Michelle Bebout, Clerk

v Jamie Hunter, Member
Michael Flaherty, Member
v Jim Shoemake, Superintendent and Board Secretary

Trustee Bebout attended the meeting remotely via Zoom.

PUBLIC COMMENT:
(Closed session agenda items only)
There were no comments concerning items on the Closed Session agenda.

CLOSED SESSION:

The Board adjourned to closed session to discuss matters of personnel, security, negotiations, student
discipline, litigation, or other matters as authorized by Government Code Sections 3549.1, 54956.9,
54956.8, 54957, and 54957.6 and Education Code Sections 35146 and 48918.

Conference with Labor Negotiator - Discussion with the District’s Superintendent, Jim Shoemake,
and/or labor negotiators, Lisa Donaldson and Dustin Haley, regarding directions and issues in


http://www.rescueusd.org
http://www.rescueusd.org/School-Board/Agendas

negotiations with Rescue Union Federation of Teachers (RUFT), California School Employees
Association (CSEA), Confidential Staff, and Administrative Management.

OPEN SESSION:

Convened open session in the Boardroom at 6:32 p.m.

Welcome - The Board Vice President provided an introduction to Board meeting proceedings.
Flag Salute - Board Vice President led the flag salute.

1. Adoption of Agenda (Consideration for Action)
Trustee Hunter moved and Trustee Bebout seconded to adopt the amended agenda. Motion passed 3-0.

REPORTS AND COMMUNICATION:
Closed Session Report - The Board president stated there was no report from Closed Session.

There were no public comments.

Superintendent’s Report - The Superintendent gave a brief slideshow presentation with photos
depicting highlights of current District events aligned with the District’s updated LCAP goals.

There were no public comments.

Celebrating Excellence - Jackson Elementary School Principal, Molly Griffin, provided a site update
with information on school staff and student population, and activities and happenings on campus in
2025-2026. Student leaders in 5th grade presented a recap with video clips of their new self-written and
recorded "Morning Show” for the school.

There were no public comments.

GENERAL:

2. CSEA Negotiation Openers (Information Only)
The Superintendent recommended the Board of Trustees allow public comment regarding CSEA
negotiations.

Open Public Hearing: 7:11 p.m.
Close Public Hearing: 7:12 p.m.

There were no public comments.

3. Food Services Department Update (Information Only)
The Superintendent recommended the Board hear an update on the RUSD Food Services Department. The

Director of Food Services, Laura Knight, provided a report with information on the food service department,
CDE audits, the growth of our District’s cafeteria services, and current methods of procurement, food
management systems and RUSD staff’s efforts to create and use recipes making as many meal items as
possible from scratch for the students. They are working with school principals and the District Garden
Coordinator to pursue composting and partnerships for fresh local produce and herbs to promote and utilize
farm-to-fork methods. Jicama, blood oranges, and kumquats were new introductions in cafeterias this year.



CONSENT AGENDA:
All matters listed under Consent Agenda are considered to be routine or sufficiently supported by prior or
accompanying reference materials and information as to not require additional discussion. A motion as
referenced below will enact all items. The Board President called for public comment on any of the
items on the consent agenda. There were no public comments. Trustee Hunter moved and Trustee Bebout
seconded to approve the consent agenda. Motion passed 3-0.
4. Board Meeting Minutes - Minutes of the January 28, 2025 Regular Board Meeting (Materials Provided)
5. Board Meeting Minutes - Minutes of the March 11, 2025 Regular Board Meeting (Materials Provided)
6. Board Special Meeting Minutes - Minutes of the March 25, 2025 Special Board Meeting (Materials
Provided)
7. Board Study Session Minutes - Minutes of the March 25, 2025 Board Study Session (Materials Provided)
8. Human Resources - the District’s long-range goal is to recruit a diverse, high quality staff with student
focused goals and philosophies. Staffing changes occur due to the need for additional positions, resignations,
or leaves of absence. All positions listed are within current budget allocations (Materials Provided)
9. District Expenditure - Warrants must regularly be presented to the Board of Trustees for ratification.
Detailed warrant order listings are available at the District Office. The supplement reflects expenditures from
Mar. 1, 2025 - Mar. 31, 2025 (Materials Provided)
10. District Purchase Orders - Purchase orders must regularly be presented to the Board of Trustees for
ratification. The supplement reflects expenditures from Mar. 1, 2025 - Mar. 31, 2025 (Materials Provided)
11. Williams Quarterly Report - The Superintendent recommends the Board approve the Williams Act
Quarterly Report for the period of Jan. 1, 2025 - Mar. 31, 2025 (Materials Provided)
12. School Bus Drivers Day Proclamation - Rescue Union School District recognizes the fourth Tuesday in
April as School Bus Drivers Day. (Materials Provided)
13. Administrative Professionals Week Proclamation - Rescue Union School District recognizes the last full
week in April as Administrative Professionals Week, and Wednesday during this week as Administrative
Professionals Day. (Materials Provided)
14. School Principals Day Proclamation - Rescue Union School District recognizes May 1st as School
Principals' Day, to be annually observed. (Materials Provided)
15. School Lunch Hero Day Proclamation - Rescue Union School District recognizes the first Friday in May
as School Lunch Hero Day. (Materials Provided)
16. Teacher Appreciation Week Proclamation - Rescue Union School District recognizes the first full week in
May as Teacher Appreciation Week. (Materials Provided)
17. EDCOE Contract Agreement to Hire, Train Certified Wellness Staft (Materials Provided)
18. Naming of School Facility/ies Resolution (Materials Provided)
19. RUSD BP/AR 3515: Campus Security (Materials Provided)
20. RUSD BP 5131: Conduct (Materials Provided)

ADJOURNMENT: TrusteeHunter moved to adjourn the meeting at 8:17 p.m.

Michelle Bebout, Clerk Date Michael Gordon, President Date
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RESCUE UNION SCHOOL DISTRICT
2390 Bass Lake Road Rescue, CA 95672 (530) 677-4461 / FAX (530) 677-0719
www.rescueusd.org

BOARD OF TRUSTEES
STUDY SESSION MINUTES
Tuesday, April 28, 2026
Rescue District Office Boardroom

The Public’s health and well-being are the top priority for the Board of Trustees of the Rescue Union School
District and all are urged to take appropriate health safety precautions. To facilitate this process, there were
two options to view and/or participate in this open session meeting in person or via Zoom.

DISTRICT MISSION
Rescue Union School District, in partnership with families and the community, is dedicated to the success of
every student by providing a challenging, comprehensive and quality education in a safe environment in
which all individuals are respected, valued, connected and supported.

PLEASE NOTE:
These are summary minutes. The recording of the meeting is available by request.

CALL TO ORDER: Board president called the meeting to order at 5:30 p.m. and led the flag salute.

ROLL CALL:

Michael Gordon, President

Kim White, Vice President

Michelle Bebout, Clerk

Jamie Hunter, Member

Michael Flaherty, Member

Jim Shoemake, Superintendent and Board Secretary

SRR NE NENEN

CLOSED SESSION:

The Board adjourned to closed session to discuss matters of personnel, security, negotiations, student
discipline, litigation, or other matters as authorized by Government Code Section 3549.1, 54956.9, 54956.8,
54957, and 54957.6 and Education Code Sections 35146 and 48918.

Public Employee Performance Evaluation
Superintendent

OPEN SESSION:
Reconvene Open Session at 6:37 p.m.


http://www.rescueusd.org/

REPORT FROM CLOSED SESSION:
The Board President reported no action taken in closed session.

ADJOURNMENT: Trustee White moved to adjourn the meeting at 8:14 p.m.

Michelle Bebout, Clerk Date Michael Gordon, President Date
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RESCUE UNION SCHOOL DISTRICT
2390 Bass Lake Road Rescue, CA 95672 (530) 677-4461 / FAX (530) 677-0719
www.rescueusd.org

BOARD OF TRUSTEES

REGULAR MEETING MINUTES
Tuesday, May 12, 2026 - 6:30 p.m. Open Session
Rescue District Office Board Room

The Public’s health and wellbeing are the top priority for the Rescue Union School District Board of Trustees
and all are urged to take all appropriate health safety precautions. To facilitate this process, there were two
options to view and/or participate in this open session meeting: in person or via Zoom.

DISTRICT MISSION
Rescue Union School District, in partnership with families and the community, is dedicated to the success of
every student by providing a challenging, comprehensive and quality education in a safe environment in which
all individuals are respected, valued, connected and supported.

PLEASE NOTE:
These are provided as summary minutes. The audio recording of the meeting is available for review at:
http:/www.rescueusd.org/School-Board/A gendas—Minutes/index.html

CALL TO ORDER: Board President called the meeting to order at 5:30 p.m.

ROLL CALL:

v Michael Gordon, President
v Kim White, Vice President
v Michelle Bebout, Clerk
Jamie Hunter, Member
Michael Flaherty, Member
v Jim Shoemake, Superintendent and Board Secretary

PUBLIC COMMENT:
(Closed session agenda items only)
There were no comments concerning items on the Closed Session agenda.

CLOSED SESSION:

The Board adjourned to closed session to discuss matters of personnel, security, negotiations, student
discipline, litigation, or other matters as authorized by Government Code Sections 3549.1, 54956.9, 54956.8,
54957, and 54957.6 and Education Code Sections 35146 and 48918.

Conference with Labor Negotiator - Discussion with the District’s Superintendent, Jim Shoemake, and/or labor
negotiators, Lisa Donaldson and Dustin Haley, regarding directions and issues in negotiations with Rescue
Union Federation of Teachers (RUFT), California School Employees Association (CSEA), Confidential Staff,
and Administrative Management.


http://www.rescueusd.org
http://www.rescueusd.org/School-Board/Agendas

OPEN SESSION:

Convened open session in the Boardroom at 6:30 p.m.

Welcome - The Board President provided an introduction to Board meeting proceedings.
Flag Salute - Board President led the flag salute.

1. Adoption of Agenda (Consideration for Action)
The Board President proposed the following revisions to the meeting agenda:

Elimination of the Superintendent’s Report, Technology Department Presentation, and LCAP Educational
Partners Survey Report. This action would move agenda item #4 Human Resources Report up to #2, to be
heard and voted on before the consent agenda items.

Trustee Hunter moved and Trustee Bebout seconded to adopt the agenda, as revised . Motion passed 3-0.

REPORTS AND COMMUNICATION:
Closed Session Report - The Board president stated there was no action taken in Closed Session.

There were no public comments.

HUMAN RESOURCES:

2. Resolution #26-02: Declaration of Need for Fully Qualified Educators (Consideration for Action)
Due to legislative changes in the process for hiring teachers with Emergency Teaching Permits and
Credentials, a Declaration of Need for Fully Qualified Educators must be authorized at a public meeting
by the Governing Board and submitted to the Commission on Teacher Credentialing. This Declaration

shall remain in force until June 30, 2027. The Superintendent recommended the Board approve
Resolution #26-02.

There were no public comments.

Trustee Bebout moved and Trustee White seconded to approve Resolution #26-02. Motion passed 3-0.

CONSENT AGENDA:

All matters listed under Consent Agenda are considered to be routine or sufficiently supported by prior or
accompanying reference materials and information as to not require additional discussion. A motion as
referenced below will enact all items. The Board President called for public comment on any of the

items on the consent agenda. There were no public comments. The Board President requested to pull
consent items 3-4 for vote at a later meeting. Trustee Bebout moved and Trustee White seconded to approve
pulling items 3-4. Motion passed 3-0. Trustee Bebout then moved and Trustee White seconded to approve
the remaining items, 5-11, on the consent agenda. Motion passed 3-0.

3. Study Session Minutes - Minutes of the April 8, 2025 Regular Board Meeting (Materials Provided)

4. Board Meeting Minutes - Minutes of the April 22, 2025 Board Study Session (Materials Provided)

5. Human Resources - the District’s long-range goal is to recruit a diverse, high quality staff with student
focused goals and philosophies. Periodically, changes in staffing occur due to need for additional positions,
resignations, or leaves of absence. All positions listed are within current budget allocations.

(Materials Provided)

6. District Expenditure - Warrants must regularly be presented to the Board of Trustees for ratification.



Detailed warrant order listings are available at the District Office. The supplement reflects expenditures
from Apr. 1, 2025 - Apr. 30, 2025 (Materials Provided)

7. District Purchase Orders - Purchase orders must regularly be presented to the Board of Trustees for
ratification. The supplement reflects expenditures from Apr. 1, 2025 - Apr. 30, 2025 (Materials Provided)
8. National Nurses Week Proclamation - Rescue Union School District recognizes May 6-12, 2025 as
National Nurses Week, and Wednesday May 7th as National School Nurse Day (Materials Provided)

9. Classified School Employee Week Proclamation - Rescue Union School District recognizes May 18-24,
2025 as Classified School Employee Week (Materials Provided)

10. Board Bylaw 9322: Agenda/Meeting (Materials Provided)

11. Board Bylaw 9323: Meeting Conduct (Materials Provided)

ADJOURNMENT: Trustee White moved to adjourn the meeting at 6:37 p.m.

Michelle Bebout, Clerk Date Michael Gordon, President Date
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RESCUE UNION SCHOOL DISTRICT
2390 Bass Lake Road Rescue, CA 95672 (530) 677-4461 / FAX (530) 677-0719

www.rescueusd.org

BOARD OF TRUSTEES

STUDY SESSION MINUTES
Monday May 19, 2026
Rescue District Office Boardroom

The Public’s health and well-being are the top priority for the Board of Trustees of the Rescue Union School
District and all are urged to take appropriate health safety precautions. To facilitate this process, there were
two options to view and/or participate in this open session meeting in person or via Zoom.

DISTRICT MISSION
Rescue Union School District, in partnership with families and the community, is dedicated to the success of
every student by providing a challenging, comprehensive and quality education in a safe environment in
which all individuals are respected, valued, connected and supported.

PLEASE NOTE:
These are provided as summary minutes. The audio recording of the meeting is available by request.

CALL TO ORDER: Board president called the meeting to order at 5:36 p.m.

ROLL CALL:
v/ Michael Gordon, President

v Kim White, Vice President
v Michelle Bebout, Clerk
Jamie Hunter, Member
Michael Flaherty, Member
v/ Jim Shoemake, Superintendent and Board Secretary

The Board President led the flag salute.
Employee Retirement Recognition - The Board and district staff honored certificated and classified retirees

with speeches from site leadership, photos and a reception with refreshments for each outgoing employee
and their families and friends in attendance.

There was no Closed Session during this meeting.

ADJOURNMENT: Trustee White moved to adjourn the meeting at 6:06 p.m.

Michelle Bebout, Clerk Date Michael Gordon, President Date


http://www.rescueusd.org/

ITEM #: 17a
DATE: June 9, 2026

RESCUE UNION SCHOOL DISTRICT

AGENDA: Certificated Personnel

RECOMMENDATION:

The Superintendent recommends the Board approve the following personnel actions.

BACKGROUND:

Periodically changes in administrative staffing occur due to hiring, promotions, resignations or
requests for leaves of absence. The Board must formally approve these requests.

STATUS:

The following certificated personnel changes are listed on the agenda.

Position Effective
Name Personnel Action FTE Position School or Dept. Date

Laureano-Reynolds, | Resignation 1.0 Teacher Green Valley 5/22/2026
Maricela
White, Jennifer Resignation 1.0 Teacher Lake Forest 5/22/2026
Wolbert, Kathryn Resignation 1.0 Counselor | Green Valley 5/22/2026
Lewis, Jennifer RWP LOA (40%) .60 Teacher Lakeview 08/10/2026
Silva, Michelle LOA (100%) 1.00 Teacher Lakeview 6/30/2026
Bluefield, Joshua Employment 1.00 Teacher Lake Forest 8/10/2026
Nelson, Isabel Temp Release 1.00 Teacher Lake Forest 6/30/2026
Koschik, Makenna Temp Release 1.00 Teacher Green Valley 6/30/2026
Hendricks, Alina Temp Release 1.00 Teacher Green Valley 6/30/2026
Zavala, Arturo Temp Release 1.00 Teacher Green Valley 6/30/2026
Bassett, Chelsea Temp Release .20 Teacher Lakeview 6/30/2026

FISCAL IMPACT:

Fiscal impact will be reflected in the 2025-2026 budget.

BOARD GOALS:

Board Focus Goal III - STAFF SUPPORT

Attract and retain diverse, knowledgeable, dedicated individuals who are skilled and

supported in their commitment to provide quality education for our students.

Reflected in LCAP GOAL(S) 1-2-3




ITEM #: 17b
DATE: June 9, 2026

RESCUE UNION SCHOOL DISTRICT

AGENDA: Certificated Admin

RECOMMENDATION:

The Superintendent recommends the Board approve the following personnel actions.

BACKGROUND:

Periodically changes in administrative staffing occur due to hiring, promotions,
resignations or requests for leaves of absence. The Board must formally approve these
requests.

STATUS:

The following certificated personnel changes are listed on the agenda.

Position Effective
Name Personnel Action FTE Position School or Dept. Date
Wuensch, Brianna | Resignation 1.0 Psychologist | Lake Forest 5/30/2026

FISCAL IMPACT:

Fiscal impact will be reflected in the 2025-2026 budget.

BOARD GOALS:

Board Focus Goal IIT - STAFF SUPPORT
Attract and retain diverse, knowledgeable, dedicated individuals who are
skilled and supported in their commitment to provide quality education for our
students. Reflected in LCAP GOAL(S) 1-2-3




BOARD GOAL:
Board Focus Goal III. STAFF SUPPORT

Attract and retain diverse, knowledgeable, dedicated individuals who are skilled and supported in their
commitment to provide quality education for our students. Reflected in LCAP GOAL(S) 1-2-3
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Board Policy Manual

Rescue Union School District
Printed: 06/05/2026 01:34 PM

Policy 4219.21: Professional Standards Status: DRAFT

Original Adopted Date: 10/13/2009 | Last Revised Date: 04/10/2018 | Last Reviewed Date: 06/09/2026

The Governing Board desires to provide a safe and positive school environment that promotes the learning,
engagement, safety and well-being of district students. The Board expects district employees to maintain the highest
ethical standards, behave professionally, follow district policies and regulations, abide by state and federal laws, and
exercise good judgment when interacting with students and other members of the school community. Employees
shall engage in conduct that enhances the integrity of the district, advances the goals of the district's educational
programs, encourages student learning, engagement, and success; and contributes to a safe and positive school
climate.

The Board encourages district employees to accept as guiding principles the professional standards and codes of
ethics adopted by educational or professional associations to which they may belong.

Each employee is expected to acquire the knowledge and skills necessary to fulfill the employee's
professional his/her responsibilities and to contribute should-focus-onhis/her-contribution to the learning and
achievement of district students.

Inappropriate Conduct

The Board prohibits inappropriate conduct between employees, adult volunteers, and district contractors and among
and between adults employed, volunteering, or under contract with the district. (Education Code 32100)

Inappropriate employee conduct includes, but is not limited to:

1. Engaging in any conduct that endangers or threatens to endanger students, staff, or others, including, but not
limited to, physical violence, threats of violence, or possession of a firearm or other weapon

2. Engaging in harassing or discriminatory behavior towards students, parents/guardians, staff, or community
members, or failing or refusing to intervene when an act of discrimination, harassment, intimidation, or bullying
against a student is observed

3. Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or injuring a child

4. Engaging in inappropriate socialization or fraternization with a student or soliciting, encouraging, or maintaining
an inappropriate written, verbal, or physical relationship with a student

5. Possessing or viewing any pornography on school grounds, or possessing or viewing child pornography or
other imagery portraying children in a sexualized manner at any time

6. Using profane, obscene, or abusive language against students, parents/guardians, staff, or community members
7. Willfully disrupting district or school operations by loud or unreasonable noise or other action

8. Using tobacco, alcohol, or an illegal or unauthorized substance, or possessing or distributing any controlled
substance, while in the workplace, on district property, or at a school-sponsored activity

9. Being dishonest with students, parents/guardians, staff, or members of the public, including, but not limited to,
falsifying information in employment records or other school records

10. Divulging confidential information about students, district employees, or district operations to persons or
entities not authorized to receive the information

11. Using district equipment or other district resources for the employee's own commercial purposes or for
political activities

12. Using district equipment or communications devices for personal purposes while on duty, except in an
emergency, during scheduled work breaks, or for personal necessity

Employees shall be notified that computer files and all electronic communications, including, but not limited to,
email and voice mail, are not private. To ensure proper use, the Superintendent or designee may monitor



employee usage of district technological resources at any time without the employee's consent.
13. Causing damage to or engaging in theft of property belonging to students, staff, or the district

14. Wearing inappropriate attire
15. Other conduct prohibited in Board Policy 4119.24/4219.24/4319.24 - Maintaining Appropriate Adult-Student
Interactions

Reports of Misconduct

An employee who observes or has evidence of another employee's inappropriate conduct shall immediately report
such conduct to the principal or Superintendent or designee. An employee who has knowledge of or suspects child
abuse or neglect shall file a report pursuant to the district's child abuse reporting procedures as detailed in AR
5141.4 - Child Abuse Prevention and Reporting.

Any reports of employee misconduct shall be promptly investigated by the Superintendent or designee. Any
employee who is found to have engaged in inappropriate conduct in violation of law or Board policy shall be subject
to disciplinary action and, in the case of a certificated employee, may be subject to a report to the Commission on
Teacher Credentialing. The Superintendent or designee shall notify local law enforcement as appropriate.

An employee who has knowledge of but fails to report inappropriate employee conduct may also be subject to
discipline.

The district prohibits retaliation against anyone who files a complaint against an employee or reports an employee's
inappropriate conduct. Any employee who retaliates against any such complainant, reporter, or other participant in
the district's complaint process shall be subject to discipline.

Notifications

The section(s) of the district's employee code of conduct addressing interactions with students shall be provided to
parents/guardians at the beginning of each school year and shall be posted on school and/or district web sites.
(Education Code 44050)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.
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Website Council of Chief State School Officers

Website California Federation of Teachers

Website California School Employees Association

Website California Teachers Association

Website Commission on Teacher Credentialing

Website Assoaciation of California School Administrators
Website WestEd

Website lifornia Department of Education

Website CSBA

WestEd Publication Z)E/Sing Leadership Standards into Everyday Work: Descriptions of Practice,
Cross References Description

0200 Goals For The School District

0410 Nondiscrimination In District Programs And Activiti
0420.4 harter School Authorization

0420.4 Charter School Authorization

0420.41 Charter School Oversight

0420.41-E PDF(1) Charter School Oversight

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

1113 District And School Websites

1113 District An hool Websi


https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=104559.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=PEN&division=&title=&part=4.&chapter=&article=&nodetreepath=7
https://uscode.house.gov/view.xhtml?req=(title:20 section:1232g edition:prelim) OR (granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.ecfr.gov/current/title-34/subtitle-A/part-99/subpart-A
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https://www.npbea.org/wp-content/uploads/2017/06/Professional-Standards-for-Educational-Leaders_2015.pdf
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The Governing Board desires to provide a safe and positive school environment that promotes the learning,
engagement, safety, and well-being of district students. The Board expects district employees to maintain the
highest ethical standards, behave professionally, follow district policies and regulations, abide by state and federal
laws, and exercise good judgment when interacting with students and other members of the school community.
Employees shall engage in conduct that enhances the integrity of the district, advances the goals of the district's
educational programs; encourages student learning, engagement, and success; and contributes to a safe and positive
school climate.

The Board encourages district employees to accept as guiding principles the professional standards and codes of
ethics adopted by educational or professional associations to which they may belong.

Each employee is expected to acquire the knowledge and skills necessary to fulfill his/her the employee's
professional responsibilities and to contribute should-focus-on-hisfhercontribution to the learning and achievement
of district students.

Inappropriate Conduct

The Board prohibits inappropriate conduct between employees, adult volunteers, and district contractors and among
and between adults employed, volunteering, or under contract with the district. (Education Code 32100)

Inappropriate employee conduct includes, but is not limited to:

1. Engaging in any conduct that endangers students, staff, or others, including, but not limited to, physical
violence, threats of violence, or possession of a firearm or other weapon

2. Engaging in harassing or discriminatory behavior towards students, parents/guardians, staff, or community
members, or failing or refusing to intervene when an act of discrimination, harassment, intimidation, or bullying
against a student is observed

3. Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or injuring a child

4. Engaging in inappropriate socialization or fraternization with a student or soliciting, encouraging, or maintaining
an inappropriate written, verbal, or physical relationship with a student

5. Possessing or viewing any pornography on school grounds, or possessing or viewing child pornography or
other imagery portraying children in a sexualized manner at any time

6. Using profane, obscene, or abusive language against students, parents/guardians, staff, or community members
7. Willfully disrupting district or school operations by loud or unreasonable noise or other action

8. Using tobacco, alcohol, or an illegal or unauthorized substance, or possessing or distributing any controlled
substance, while in the workplace, on district property, or at a school-sponsored activity

9. Being dishonest with students, parents/guardians, staff, or members of the public, including, but not limited to,
falsifying information in employment records or other school records

10. Divulging confidential information about students, district employees, or district operations to persons or
entities not authorized to receive the information

11. Using district equipment or other district resources for the employee's own commercial purposes or for
political activities

12. Using district equipment or communications devices for personal purposes while on duty, except in an
emergency, during scheduled work breaks, or for personal necessity

Employees shall be notified that computer files and all electronic communications, including, but not limited to,
email and voice mail, are not private. To ensure proper use, the Superintendent or designee may monitor



employee usage of district technological resources at any time without the employee's consent.
13. Causing damage to or engaging in theft of property belonging to students, staff, or the district

14. Wearing inappropriate attire
15. Other conduct prohibited in Board Policy 4119.24/4219.24/4319.24 - Maintaining Appropriate Adult-Student
Interactions

Reports of Misconduct

An employee who observes or has evidence of another employee's inappropriate conduct shall immediately report
such conduct to the principal or Superintendent or designee. An employee who has knowledge of or suspects child
abuse or neglect shall file a report pursuant to the district's child abuse reporting procedures as detailed in AR
5141.4 - Child Abuse Prevention and Reporting.

Any reports of employee misconduct shall be promptly investigated by the Superintendent or designee. Any
employee who is found to have engaged in inappropriate conduct in violation of law or Board policy shall be subject
to disciplinary action and, in the case of a certificated employee, may be subject to a report to the Commission on
Teacher Credentialing. The Superintendent or designee shall notify local law enforcement as appropriate.

An employee who has knowledge of but fails to report inappropriate employee conduct may also be subject to
discipline.

The district prohibits retaliation against anyone who files a complaint against an employee or reports an employee's
inappropriate conduct. Any employee who retaliates against any such complainant, reporter, or other participant in
the district's complaint process shall be subject to discipline.

Notifications

The section(s) of the district's employee code of conduct addressing interactions with students shall be provided to
parents/guardians at the beginning of each school year and shall be posted on school and/or district web sites.
(Education Code 44050)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

5 CCR 80300 Committee of credentials; definitions

5 CCR 80303 Reports of change in employment status; alleged misconduct
5 CCR 80331-80338 Rules of con for professional r

Bus. Code 25608 Alcohol on school property; use in connection with instruction
Ed. Code 200-262.4 Prohibition of discrimination

Professional boundaries between adults and students and the safety of

Ed. Code 32100 . .
learning environments

Ed. Code 44010 Sex offense; definition

Ed. Code 44011 ntroll n ffense; definition

Ed. Code 44050 Employee code of conduct; interaction with students
Ed. Code 44420-44440 Revocation and suspension of credentials

Ed. Code 44811 Disruption of classwork or extracurricular activities
Ed. Code 44932 Grounds for dismissal of permanent employees

Ed. Code 44939.5 Certificated applicant screening

Ed. Code 48980 Parent/Guardian notifications

Ed. Code 49060-49070 Student records


https://govt.westlaw.com/calregs/Document/I7B1196734C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I7B7784304C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I7B7B54C14C6911EC93A8000D3A7C4BC3
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=25608.&lawCode=BPC
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44010.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44011.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44050.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=3.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44811.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44932.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48980.

State Description

H&S Code 104559 Tobacco use prohibition

Pen. Code 11164-11174.4 hild A nd Neglect Reporting A

Pen. Code 270-273.76 Abandonment and neglect of children

Pen. Code 311-312.7 Obscene matter

Federal Description

20 USC 1232¢g Family Educational Rights and Privacy Act (FERPA) of 1974
34 CFR 99.1-99.8 Family Educational Rights and Privacy Act

Management Resources Description

CA School Employees Association Publication Code of Ethics, 1954
Commission on Teacher Credentialing Publication
Commission on Teacher Credentialing Publication

Commission on Teacher Credentialing Publication

Nat'l Policy Board for Educational Administration

National Education Association Publication f Ethics for E rs, 202

Website National E ion A iation

Website CSBA District and County Office of Education Legal Services
Website Council of Chief State School Officers

Website California Federation of Teachers

Website California School Employees Association

Website California Teachers Association

Website Commission on Teacher Credentialing

Website Assoaciation of California School Administrators
Website WestEd

Website lifornia Department of Education

Website CSBA

WestEd Publication Z)E/Sing Leadership Standards into Everyday Work: Descriptions of Practice,
Cross References Description

0200 Goals For The School District

0410 Nondiscrimination In District Programs And Activiti
0420.4 harter School Authorization

0420.4 Charter School Authorization

0420.41 Charter School Oversight

0420.41-E PDF(1) Charter School Oversight

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

1113 District And School Websites

1113 District An hool Websi


https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=104559.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=PEN&division=&title=&part=4.&chapter=&article=&nodetreepath=7
https://uscode.house.gov/view.xhtml?req=(title:20 section:1232g edition:prelim) OR (granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.ecfr.gov/current/title-34/subtitle-A/part-99/subpart-A
https://csea.com/system/files/2022-06/CSEACoE.pdf
https://docs.ctc.ca.gov/Document/Download/30697
https://www.ctc.ca.gov/
https://www.ctc.ca.gov/docs/default-source/educator-prep/standards/2024-cstp.pdf?sfvrsn=62eb3cb1_12
https://www.npbea.org/wp-content/uploads/2017/06/Professional-Standards-for-Educational-Leaders_2015.pdf
https://www.nea.org/resource-library/code-ethics-educators
https://www.nea.org/
https://legalservices.csba.org/
http://www.ccsso.org
http://www.cft.org
http://www.csea.com
http://www.cta.org
http://www.ctc.ca.gov
http://www.acsa.org
http://www.wested.org
http://www.cde.ca.gov
http://www.csba.org
https://www.wested.org/resource/moving-leadership-standards-into-everyday-work-descriptions-of-practice-ebook/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=JL8fslsh5pslshoG4O5eIZIGt3Qw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=N7JpMxmxKo7GdSB3nmmD8g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=x88N6plus38ntlEJRa8fu9znQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=LyaEgqVg4dh0axeeXlPCMA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=NgMRwS278sy1p78KYe2XjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=CPVVntthNCHAROYD4WOvtw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=sinPR86aYS6j29I2Gg4uIQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=5HV518wSZDPQGxqygdtHXA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=slshlTOplusjSJZJr60Gaxp7jYsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=lnYPsTHpcjZxNfGK4N9jyA==

Cross References Description

1114 District-Sponsor ial Medi

1114 District-Sponsor cial Medi

1312.1 Complaints Concerning District Employees
1312.1 Complaints Concerning District Employees
1312.1-E PDF(1) WMMMM&WM
1313 Civility

2111 Superintendent Governance Standards
3513.3 Tobacco-Free Schools

3513.3 Tobacco-Free Schools

3513.4 Drug And Alcohol Free Schools

3515.2 Disruptions

3515.2 Disruptions

3515.7 Firearms On School Groun

3580 District Recor

3580 District Records

4020 Drug And Alcohol-Free Workplace

4040 Employee Use Of Technology

4040 Employee Use Of Technology

4040-E PDF(1) Employee Use Of Technology

4111 Recruitment And Selection

4112.2 Certification

4112.2 Certification

4112.41 Employee Drug Testing

4112.41 Employee Drug Testing

4112.42 Drug And Alcohol Testing For School Bus Drivers
4112.42 Drug And Alcohol Testing For School Bus Drivers
41135 Working Remotely

4115 Evaluation/Supervision

4115 Evaluation/Supervision

4116 Pr ionary/Permanen

4116 Pr ionary/Permanen

4117.7 Employment Status Reports

4118 Dismissal/Suspension/Disciplinary Action
4118 Dismissal/Suspension/Disciplinary Action
41191 Civil And Legal Rights

4119.11 Sexual Harassment

4119.11 Sexual Harassment

4119.22 Dress And Groomin

4119.23 nauthorized Rel f Confidential/Privil Information


https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=pX99Hu5RkvOPsEJaeCMZEw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=TdwMs8lBDR2JRw7NQqGfYg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4VJ9rsCMKyMoJ04CQkAhmA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=KvBBPJF1NTQ54197J2UAEA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=wZKHnpVfn0Tso3tof5fjeg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=O9wafbvqKEtMZFgiVGGZFg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=rTtplus6NJyyW0T6Lt4slshWjg5w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=PJDJiM1r07jnfItWslshXHkaA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=JEcMwsXcrG5WgumReLO5Bg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=7ZwJDhBXmG0ujwhYpppMNg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=2ef6I9HJmCuGF1EHgKS0VQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=UAB5vo0pL3a5p0527shNXQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=5Mksj1Q4pAg5sIhWKQuA6A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=3yq7WxH5AJABrrLageMN4g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=N5Mge1tYsrZFrQp5GT0Fqg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=llzv8pVTqAgUE0jmCAHQng==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=sDgTsSmAmykBrRfw0SNdRA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Tad4P0OO8DhXaoF7OhplusVCg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=8yG3dJDCUslshtplusEVf16KcWplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=bYGwxqwUUhrBvkLuzChwAg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=hr8R8Dm0w7SgYgqKYaTtSg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=oslsh5MpvOPWRIeBxRSpHh1Vg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=0CnuDOzmIiV7lz2j9zNZtg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=gGDKD27WN6lmX9GILr4iVg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=cEOrWY8plusDrpWItmWVs4uuQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=BaG3neP0KX3JCMiIubSurQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ybijXw6ADCkrq4szGV3UUA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=al9eg2Lwyzgcgi62QDKibQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=qn4xTIxuHCd11R1f0plusioPA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=WgKXIcddr9VUAoCcfZefwQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=alm5xI1YF2bhslshGl4yd6Ppw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=yWy7JAVEKXeSXzFDKZQFYg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=WLwJsHF014OslshslshjCoEMC7YA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=uQgKTxtqizeUtemG0KyTJg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=plusRYdrltxeFwwpNU6YRwjKw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=qPHnrc5wllldo0ZPTP58JQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=GzlRQkebLmgpeJsFPBb0nQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=Y74fGpoWT3GJxcBr5y8Stg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=dt5qxYCAMplusWUR8PkLumeUg==

Cross References Description

4119.24 Maintaining Appropriate Adult- nt Interaction
4119.25 Political Activities Of Employee

4119.25 Political Activities Of Employees

4121 Temporary/Substitute Personnel

4121 Temporary/Substitute Personnel

4131 Staff Development

4131 Staff Development

4132 Publication Or Creation Of Materials

4136 Nonschool Employment

4158 Empl ri

4158 Employee Security

4211 Recruitment And Selection

421241 Employee Drug Testing

421241 Employee Drug Testing

4212.42 Drug And Alcohol Testing For School Bus Drivers
4212.42 Drug And Alcohol Testing For School Bus Drivers
4213.5 Working Remotely

4215 Evaluation rvision

4216 Probationary/Permanen

4218 Dismissal/Suspension/Disciplinary Action

42191 Civil And Legal Rights

4219.11 Sexual Harassment

4219.11 Sexual Harassment

4219.22 Dress And Grooming

4219.23 Unauthorized Release Of Confidential/Privileged Information
4219.25 Political Activiti f Empl

4219.25 Political Activities Of Employee

4231 Staff Development

4231 Staff Development

4232 Publication Or Creation Of Materials

4236 Nonschool Employment

4258 Employee Security

4258 Employee Security

4311 Recruitment An lection

4312.41 Employee Drug Testing

4312.41 Employee Drug Testing

4312.42 Drug And Alcohol Testing For School Bus Drivers
4313.5 Working Remotely

4315 Evaluation/Supervision


https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=605DdLANu7iwY65tx1YrzA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=EZdIplus0lG30XslshiMvr5VslshKaQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=0KnnUxqmoZjslshvP5GR7g6CQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=YYFpDkmpjXuYHBSLaltCdw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4Ubx2X3u5g8DELu2igo3pg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=4Ds50Zl4Pc07LsRiGVTLtA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=yslshrFaXVwaiFnD4hblcBw8g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=zQJioD47VlGqN3plusB0rL5Hw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=40gQfaLwHzhsveggPplusfHYA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=ulkE6OTRUEslshx57zL0jdrXQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=RaxK4VQItNNUVNBOslsho1RMg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=1k6975EkJVR4PDT6DdHoPQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=slshSEnHtaiNplus0igf8BHNx15Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=FfZYplusebDPcnhBtpkCqguqQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=zs5tjTU1YSw08yq9wbz7BA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=iYUplusrPnXqtwdoIOw2oHOag==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030370&revid=JxMhfXiKAol7aXCphsqdQw==
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4331 Staff Development
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The Governing Board recognizes that head lice infestations among students require treatment but do not pose a risk
of transmitting disease. The Superintendent or designee shall encourage early detection and treatment in a manner
that minimizes disruption to the educational program and reduces student absences.

The Superintendent or designee may distribute information to parents/guardians of preschool and elementary
students regarding routine screening, symptoms, accurate diagnosis, and proper treatment of head lice infestations.
The Superintendent or designee also may provide related information to school staff.

School employees shall report all suspected cases of head lice and nits to the school nurse or designee as soon as
possible.

If a student is found with active, adult head lice or nits, he/she shall be sent home allowed-to-stay-in-school-until-the
end-of theschool-day. The parent/guardian of any such student shall be given information about the treatment of
head lice and encouraged to begin treatment of the student immediately and to check all members of the family. The
parent/guardian also shall be informed that the student shall be checked upon return to school the next day and
allowed to remain-in return to school if no active head lice or nits are detected.

Upon the student's return to school, the school nurse or designee shall check the student for active head lice or nits.
If it is determined that the student remains infected with head lice or nits, the school nurse or designee shall contact
the student's parent/guardian to discuss treatment and the student will not remain in school for the remainder of the
school day. They may return and be evaluated the following day. As needed, he/she may provide additional resources
and/or referral to the local health department, health care providers, or other agencies.

If a student is found consistently infested with head lice or nits, he/she may be referred to a multidisciplinary team,
which may consist of the school nurse, representatives from the local health department and social services, and
other appropriate individuals, to determine the best approach for identifying and resolving problems contributing to
the student's head lice infestations.

When it is determined that ene two or more students in a single class er-school are infested with head lice or nits,

the principal or school nurse designee-may;,-at-histher-discretion; will notify parents/guardians of students in that

class or-school and provide them with information about the detection and treatment of head lice.
Staff shall maintain the privacy of students identified as having head lice or nits.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

Ed. Code 48320-48325 School attendance review boards

Ed. Code 49451 Physical examinations: parent's refusal to consent
Management Resources Description

California Department of Public Health Publication A Parent's Guide to Head Lice, 2008

. . . . idelin nH Lice Prevention an ntrol for School Distri n
California Department of Public Health PubllcatlonChild Care Facilities. rev. March 2012
California School Nurses Organization Pediculosis Management, Position Statement, rev. 2011
Website CSBA District and County Office of Education Legal Services
' c for Di c P ion. P itic Di ‘ .
Website Head Lice

Website American Academy of Pediatrics


https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=2.&article=8.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49451.
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/HeadLice.aspx
https://www.cdph.ca.gov/Programs/CID/DCDC/CDPH Document Library/HeadLiceFactSheet.pdf
https://drive.google.com/file/d/1bWKLdhdpIQp6ODhn0KN5fA2a50Vuebvj/view
https://legalservices.csba.org/
http://www.cdc.gov/parasites/lice/head
http://www.aap.org

Management Resources
Website
Website

Cross References
5113
5113
5113.1
5113.1
5125
5125
5141.3
5141.3
5141.6
5141.6

Description
liforni hool Nur rganization

lifornia Department of Public Health

Description
Absences And Excuses
Absences And Excuses
Chronic Absence And Truancy
Chronic Absence And Truancy
Student Records
Student Records
Health Examinations
Health Examinations

hool Health Servi
School Health Services


http://www.csno.org
http://www.cdph.ca.gov
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