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SUPPLEMENTAL INFORMATION No Yes

S1

S2

Contingent Liabilities Are there known or contingent liabilities (e.g., financial or program audits

litigation, state compliance revlews) that may impactact the budget?
X

Using One-time Rev enues to Fund

Ongoing Expenditures

Are there ongoing general fund expenditures in excess of one percent of the

total generalI fund expenditures that are funded withwith one-time resources?
X

S3 Using Ongoing Revenues to Fund

One-time Expenditures

Are there large non-recurring general fund expenditures that are funded with

ongoing general fund rev enues?
X

$4 Contingent Revenues

S5 Contributions

SUPPLEMENTAL INFORMATION (continued)

S6

S7a

S7b

S8

S9

$10

Long-term Commitments

Postemploy ment Benefits Other than
Pensions

Other Self-insurance Benefits

Status of Labor

Agreements

Local Control and Accountability Plan

(LCAP)

LCAP Expenditures

Are any projected rev enues for the budget or two subsequent fiscal y ears

contingent on reauthorization by the local gov ernment, special legislation, or

other definitive act (e.g., parcel taxes, forest reserves)?

Have contributions from unrestricted to restricted resources, or transfers to or

from the general fund to cover operating deficits, changed by more than the

standard for the budget or two subsequent fiscal y ears?

Does the district have long-term (multly ear) commitments or debt agreements?

If yes, have annual pay ments for the budget or two subsequent fiscal years
increased over prior y ear's (2023-24) annual pay ment?

Does the district provide postemploy ment benefits other than pensions

(OPEB)?

If yes, are they lif etime benefits?

If yes, do benefits continue bey ond age 65?

If yes, are benefits funded by pay-as-y ou-go?

Does the district prov Ide other self-insurance benefits (e.g., workers'

compensation, employ ee health and welf are, or property and liability)?

Are salary and benefit negotiations still open for:

Certificated? (Section S8A, Line 1)

Classified? (Section S8B, Line 1)

Management/supervisor/confidential? (Section S8C, Line 1)

Did or will the school district's gov erning board adopt an LCAP or an update
to the LCAP effective for the budget y ear?

Adoption date of the LCAP or an update to the LCAР:

Does the school district's budget include the expenditures necessary to

implement the LCAP or annual update to the LCAP as described in the Local

Control and Accountability Plan and Annual Update Template?

X

X

No Yes

X

☑

X

x

X

06/20/2024

X

x

x

X

ADDITIONAL FISCAL INDICATORS

A1 Negative Cash Flow

A2 Independent Position Control

A3 Declining Enrollment

A4 New Charter Schools Impacting
District Enrollment

Do cash flow projectlons show that the district will end the budget y ear with a

negativ e cash balance In the general fund?

Is personnel position control independent from the pay roll sy stem?

Is enrollment decreasing in both the prior fiscal year and budget year?

Are any new charter schools operating in district boundaries that are impacting

the district's enrollment, either In the prior fiscal y ear or budget year?

No Yes

X

x

X

A5 Salary Increases Exceed COLA Has the district entered into a bargalning agreement where any of the budget or
subsequent fiscal y ears of the agreement would result in salary Increases that

are expected to exceed the projected state funded cost-of-liv Ing adjustment?

X

ADDITIONAL FISCAL INDICATORS (continued) No Yes

A6 Uncapped Health Benefits Does the district prov ide uncapped (100% employ er paid) health benefits for

current or retired employ ees?
☑

A7 Independent Financial Sy stem Is the district's financlal sy stem independent from the county office system?

A8 Fiscal Distress Reports Does the district have any reports that indicate fiscal distress? If yes, prov ide

copies to the COE, pursuant to EC 42127.6(a).
X

A9 Change of CBO or Superintendent Have there been personnel changes in the superintendent or chief business

official (CBO) positions within the last 12 months?
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WORKERS' COMPENSATION CERTIFICATION

ANNUAL CERTIFICATION REGARDING SELF-INSURED WORKERS' COMPENSATION CLAIMS

52 71639 0000000

Form CC

F8B9XFU4UH(2024-25):

Pursuant to EducationEducation Code Section 42141, if a school district, either individually or as a member of a Joint powers agency, is self-insured for workers' compensation clalms, the
superintendent of the school district annually shali provide information to the gov erning board of the school district regarding the estimated accrued but unfunded cost of those claims. The

gov erning board annually shail certify to the county superintendent of schools the amount of money, if any, that it has decided to reserve In its budget for the cost of those claims.

To the County Superintendent of Schools:

Our district is self-insured for workers' compensation claims as deflned in Education Code Section 42141(a):

Total llabilities actuarially determined:

Less: Amount of total liabilities reserved in budget:

Estimated accrued but unfunded liabilities:

✗ This school district is self-insured for workers' compensation claims through a JPA, and offers the following information:

Northern California Schools Insurance Group (NCSIG)

This school district Is not self-Insured for workers' compensation claims.

etark/Secretany of the Governing Board
Original signature required)

For additional information on this certification, please contact:

Name: DeAnn Himes

Title: Chief Business Official

Telephone: 530-529-8700

E-mail: dhimes@rbhsd.org

Califomia Dept of Education
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Red Bluff Joint Union High School District

2024-25 Budget Adoption Budget Assumptions
(July 1, 2024 through June 30, 2025)

A projected budget of the district's revenue and expenditure forecasts for the upcoming fiscal year as

well as a projection of the two subsequent fiscal years:

1. Projections are based on the Governor's May Revision Proposal for 2024-25 and the most recent school
finance updates. There are still a lot of unanswered questions and concerns of what the 2024-25 State

Adopted Budget may hold for school districts but there have been some updates since the May Revision.
2. To increase revenues for Prop 98 in 2024-25 there is a proposal to suspend business tax deductions and

cap corporate tax credits. This would increase Prop 28 by about $2b but only for 2024-25 due to one-time

funding.
3. Deplete the Prop 98 reserves to maintain programs.
4.

5.

To eliminate the Governor's proposed "maneuver" to address the State budget deficit by borrowing from
future years' revenues, an agreement was reached with CTA on May 28th to propose other options.

a. Recognize the $6.2b higher Prop 98 funding level in 2022-23 that was not included in the
Governor's May Revision

b. In 2023-24 suspend the Prop 98 guarantee, a constitutional mechanism to avoid the higher funding
level in exchange for a maintenance factor to reach the higher funding levels in the future

c. State apportionment deferrals from June to July
The main concerns stressed by all parties is the use of all the one-time funds to support the Prop 98
guarantee and the volatility of the stock market that state revenues heavily rely on.

6. The COLA for 2024-25 is 1.07% which is definitely higher than the .76% projected at January but
significantly lower than the original estimate of 3.94% in 2022-23. The COLA projected for 2025-26 is

2.93%, and 2026-27 is 3.08%.

7. Projected District enrollment for 2024-25 is 1,672, with 2025-26 projected at 1,673, and 2026-27 projected
at 1,627. These numbers will be updated at First Interim with the October CBEDS numbers and revised
feeder schools' numbers.

8. The district is projecting to continue using the prior 3-year ADA average calculation for LCFF Revenue due

to the declining enrollment trends. The ADA projection for 2024-25 is 1,607.99, a decrease of 41.34 ADA
from the prior year, 2025-26 is 1,572.48, and 2026-27 is 1,563.20.

9. The Unduplicated Pupil Count percentage is also calculated on the 3-year average therefore 2024-25 is

projected at 1,342, 2025-26 at 1,342, and 2026-27 at 1,306. These numbers are used to calculate

Supplemental and Concentration grant funding through the LCFF calculator. Supplemental and
Concentration funding is based on Free/Reduced, English Learners, and Foster Youth students.

10. Federal revenue budgets have decreased drastically from prior years due to the loss of the ESSER funding
and the Homeless grant. There may be small amounts carried over from 2023-24 to be spent by
September 2024 but that will be determined upon closing the books for 2023-24.

11. Other State revenue budgets have decreased in the budget year due to the loss of the K12 Strong
Workforce Manufacturing grant but also increase due to the new K12 Strong Workforce Healthcare and
Hospitality grant. These budgets then decrease in the out years due to the loss of the K12 Strong
Workforce funding, Career Technical Education Incentive Grant, and the School Health Demonstration

Project.
12. Other Local revenues have decreased in the budget year due to the loss of the additional interest earned

because of expiring grants, Multi-Tiered Systems of Support funding and the Cal-Hope grant. They then
continue to decrease in the out years due to the loss of the Community Engagement Incentive grant, the
Student Behavioral Health Incentive Program, MAA, and E-Rate.


























































































































































































































































































































